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e All Chief Engineers/Con/ECR/MIIX, Patna.
(NE, Central, Planning, North, SE, NW, South & GB).
e CSTE/Con/North & South/ECR/MHX, Patna.
« CEE/Con/MHX, Patna.
« All Dy. CEs/Con/ MHX, Patna (North, South, TS, Design, General, ROB, PM & Survey)
e All Dy. CEs/Con Of Field Units,
(DNR, RGD,MGS, BRKA, DHN & DHN-I1, Renukut, Chopan, Singrauli, HZME, GB/Patna,
GB/MGR, Hajipur-1 & T, Bettiah, NKE SPJ-I, 11, 1T & IV, & Muzaffarpur).
e Dy. CSTE/Con/DNR, DHN, CPU & SPJ, SPJ-1.
« Dy. CEE/Con/MHX/Patna/North (SPJ), South/MHX & CPU.
¢ Dy CMM/Con/MHX, Patna.

Sub: - Writing of APAR of Railway Employees working in GP Rs. 1800/-/Level-1
Ref: - HETUEE® (1) / TR/ BTOIGR $T T3 .- E/54/Q/ECR/HIP, Dated- 24.10.2019
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Copy 10:-
Secy. to CAO/Con/South lor kind information of CAQ/C/South please.
Secy. to CAO/Con/North for kind information of CAO/C/North please.
Secy. 10 CAO/Con/GLP for kind information of CAO/C/GLP please.
CA to Dy. CPO/Con/MITX, Patna-for uploading on WEBSITE of Construction Organisation.
& disseminating 1o field unit by concerned nodal officer through e-mail.
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. East Central Railway

/G ersons Office of the
G ’ General Manager(P)
el Hajipur
' {2 | Yo -}
' No.E/54/0/ECR/HIP (?:, \3, & ;’? oy Date-24.10.2019,
. \"\"é"\f \;m - e
All PHODS/CHODS \c\)\"/.

E. C. Rly./Hajipur
CAQ/Con/ North & South
ECR / MHX, Patna

All DRMs, CWMs / ECR .

Sub:-Writing of APAR of Railway Emﬁloyees wor"king in
® ' GP Rs.1800/-/Level-1.

Refi- RBE No.09/2019 date-11.01.2019 circulated vide this office
letter dated-15.01.2019(PCPO 5.No.06/2019).

* Railway Board vide letter no.E(NG)I-2013/CR/1 date-11.01.2019(RBE
No0.09/2019) has introduced the system’of writing APARs in the cases of all
the erstwhile Group-"fH" staff working in GP-1800/-(Level-1), in the prescribed
proforma, from the year 2018-2019 onwards.

The aforesaid instruction 6f the Board has already been circulated by this
office to all concerned for compliance vide letter quoted under reference.

Since the progress report on the aforesaid matter is being monitored by
Railway Board regularly, therefore, it is requested that it should also be

) monitored at your level for the erstwhile Group-"D" staff working in Gp-1800/-;
Level-1. ‘ i

A copy of referred cir‘lcular'/leﬁer is enclosed herewith for ready
- reference,
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No.L(ING)-2013/CRN

The General Managers (P)

All Zonal Railways & Production Units

(As per Standard list).

Subject: Introduction of
Working in Grade Pay Rs.1800/- Level-1.

gty st
Attention is invited to

concept of writing APARs af those Railways' employees working in Grade Pay Rs.
in whose cases APARS weic pot written earlier, was introduced inter-

those Railway servants
required will continye.

p 2
staff working in Gradé Pa

.DCE and othe’ departme
up particular posts throug!

3. Consequently, the

(2018-19) onwards.

DA:- As above.

in Girade Pay Rs. 1800, the system of working reports as and w
A prpfoima evolved for this purpose was also enclosed.

A need to introduce

now such employees have also been made

matter
in the case of all the erstwhile Group ‘D' employees G.p. )
attached. The revised proforma will be applicable far APARs written from the cutrent i

RBE NO.
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© GOVERNMENT OF INDIA .
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

New Delhi dated \ \ /0172019
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Provisions for writing of APAR of Railway Employ ces

dated 30.12.2014, vide which
190 e
alia mentioning i

Board's letter of even number

the system of writing APARs in the cases of erstwhile Group 1
Rs. 1800, LLevel-l, has been experienced considering the facl (i
eligible to compete with others in the scheai: ©
tal selections whenevet and wherever these are o mnducted Lt .I'x

dcpuruncntal promotion.

has been reviewed. It is advised that the APARs be wi 1o
Rs. 1800/- Level-l in the profii
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f there is doubt of suspicion,
e on which an appropriate

» Ifinfegrity is ‘heyond doubt’ write so. |
leave ltem blank & attach separate not

l ' - decisioh shall be taken as per ptocedure. .
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1, One(1) Is the lowest f Fivc(S) is the highest in the assessment scale corresponding to
age’, ‘Goud’, 'Very good. 'Outstanding’. o g
50

will be the ‘rec -urd of service’ marks for assessment purpu

y Note:
. . ‘'Below average’, "Avet

2.The total points (B5)

gignature & Name of Employee {Reporting pf[lcer) (Revicwin'g Officer) *
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