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All Chief Engineers/Con/ECR/MTTX, Patna.
(NE, Central, Planning, North, SE, NW, South & GB).
e CSTE/Con/North & South/ECR/MHX, Patna.
e CLELE/Con/MHX, Patna.
e Al Dy. CEs/Con/ MHX, Patna (North, South, TS, Design, General, ROB, PM & Survey)
¢ All Dy. CEs/Con Of Field Units,
(DNR, RGD,MGS, BRKA, DHN & DHN-II, Renukut, Chopan, Singrauli, HZME, GB/Patna,
GB/MGR, Hajipur-1 & II, Bettiah, NKE SPJ-L 1L HI & 1V, & Muzaffarpur),
¢ Dy. CSTE/Con/DNR, DHN, CPU & SPJ, SPJ-1,
e Dy. CEE/Con/MHX/Patna/North (SPJ), South/MHX & CPU,
« Dy CMM/Con/MHX, Patna.

Sub: - Railway Service (Revised Pay) Rules, 2016- Opertunity for revision option to come over to
revised pay structure.
Ref: - J[&ITeT / BIOTYR &1 05 T~ E/205(A)O/ECR/HIP, Dated- 21.08.2019
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Copy to:-
Secy. to CAO/Con/South for kind information of CAO/C/South please.
Secy. to CAQ/Con/North for kind information of CAO/C/North please.
Secy. 10 CAQ/Con/GLP for kind information of CAQ/C/GLP please.
CA to Dy. CPO/Con/MHX, Patna-for uploading on WEBSITE of Construction Organisation.
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Duilan o come overtodevised pay structire.
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S 0L B GOVERNMENT GEINDIA

» io & MINISTRY OF RAILWAYS
vert A T W@ W Fom—  (RALLIWAY BOAI}P) %
No. PC-VII2018/RSRP/1 g 17 A Nevaf Delhi, dated ; 93.07.2019
‘ 4 : : o ID o )
The General Managers X PR )
All Indian Railways/PUs \ oy e

M (As per mailing list) NE e
\/ Sub:- Railway Services (Revised Pay) Rules, 2016 o

pportunity for revigion of
option to come over to revised puay, structure, -

N 1225 Ref:-  Board's letter No.'PC-VII2018/RSRY/I dated 10,07.2019.
U N .

\ ’l '\\)G ')'Q\ Please refer to Doard’s letter of eyen no. dated 10,07.2019 {copy enclosed) advising

. that subsequent tayissue of Board’s letter dated 17.12,2018 (RBE No. 197/2018) circulating
Ministry 6f Finance’s OM No. 4-13/1 7-1C/E-HIA dated 12.12.2018 regarding opportunity for
revision of option to come over to revised pay structure, the issuc of option for switching _
over to 7" CPC with respect to promotions materialized afler date of notification of RS(RP)
Ruies, 2016 has been referred o Minisiry of Finance and U such time clarifications are
received form Ministry of Finanee, while allowing options, conditions as stipulated in Rule §
& 6 of RS(RP) Rulgs, 2016 may strictly be followed.,

-

2 With respect to above, it is stated that clarification on the subject matter has since

been received from Ministry of Finance. As per clurification received from Ministry of
Finance, it is advised that option for fixation of pay in the revised pay structurc afler the date
of natification of the RS(RP) Rules, 2016 i.e. 28.07.2016 can not be exereised, as Rule 5 of

the said Rules provides option only for promotion taking place upto 28.07.2016 (date of
% notification of the said Rulgs). *

3. Hence, it is advised that np_ti'on shall be allowed only strictly in accordance with the
atoresaid position, and options (if any) have been allowed contrary to the provision as .
. mentioned above, corrective actioin may be taken. g

Encl, As above. Q/gq d\ \\\0

i3 i Kimar G)
¢« SiTam ' Dy. Director, Pay Commission-VI
Rallway Board
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T TR Cnpy’tbs- PAQ, F(E)-1, F(B)-I1, F(E)-ITI, ERB-I, ERB-TI, ERR-ITI, ERB-TV,
LT PR ERB-V, ERB-VI Branches of Railway Bourd.
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OVERNMENT OF INDIA -4

MINISTRY OF RAILWAYS =L ¥
 (RAILWAY BOARD) L )
No. PC-VIUZO18/RSRP/1 o New Delhi, dated : 10.07.2019

The Genesal Managers
AN Indifn Railways/PUs
(As permailing list)
| . s
; \ ‘ , ‘

Sub:- Rallway Services (Revised Pay) Rules, 2016 - opportm\ity'for:revislon of

; option (0 come qvcr to revised pay structure.
Ref:- Board's letter No. PC-V“IZOISIRSRPII duted 17.12.2018 (RBE No.

197/2018) .

Please refer to Board's letter mcntfmncd above inter-alia cireulating Ministry of
Finance’s (Mol) OM Neo, 4-1317-1C/E-IIA dated 12.12.2018 regarding opportunity for
revision of option to coro® over t0 revised pay structurc under CCS(RP) Rules. 2016 for
adoption of the same in Railways with respect to RS(1RP) Rules, 2016, Consequent to issue of
{he same, cettain Railways has sought clarification whether option to switeh over 1o 7™ CPC
ay structure can be emrciﬂed.ik a prospective manner covering promotions materialized after
sotification of RS(RF) Rules, 2016, ot .
2. With respect to above, i is stated that curlier, the issue has been examined in Board’s
Office and a reférence hag aiready been made to Mol -seeking cluiification ol the issuc.
Response from MoF is awaitekl. Tilli such time clarifications are socoived form Mok, it is
advised that while allgwing options, conditions as stipulated in Rules 5 & 6 of RS(RP) Rules,
2016 may strictly be.'followcd’ as Ministry of Finance while liberalising conditions under
Rule 6(4) of CCS(RP) Rules, 2016 which provides that the option once exetcised ghall be
final and permiting anotlier opportunily to employeces 10 revise their initial option in L1ms of
Rule 5§ & 6 within a period of 3 months, made no chianges in the other conditions laid down in
Rules 5 & 6 of CCS(RP) Rules, 2016 goveriing exercise of option. Y

3 Hence, it 18 dlarified that option for switching over 10 7% CPC with respect o
promotions upto 28.07.2016 (date of notifjcation of RS(RP) Rules, 2016) valid only and
option for switching lover 10 th CPC can not, be exercised with respect to promotions
materialized after the said date. Further, Hlustrations on pay fixation methodology in cases (2)
where a Railway Servant has been placed in & higher grade pay or scale between 1" day of
January, 2016 and the date of notification of RS&RP) Rules, 2016 on account of promotion or

dation and elect o switch over to rev sed pay structure from {he date of such
prommiOnlupgradation and (b) fixation of pay in case an employee elect to continue \o draw
pay in existing pay structure uitil he vacates his post ot wcuses to draw pay in the cfdsﬁn‘g pay
structure with respect to.promotion upgradation materialized after the date of notification of
RS(RP) Rules, 2016 in terms of rolevant provisions of RS(RP) fules, 2016 is enclosed as

An nqure—[.

1

4. | Thisissues are \n com:urrénce wills Finanese Direct;ﬁ;te of Ministry of Railways. /
\ ot : "’J\ !
Encl.\As above. .- pay: i N
\ e 5 Sy ¥iumar G)
‘ e y I3 Dy. Direttor, Pay Commuission-VIL |
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e F  Annexure-l

(a) Illustration for fixation of pay in cases where a Rail.wny Servant has been placed in a
higher grade pay or sgale between 1% day of January, 2016 and the date of notification
of RS(RP) Rules, 2016 i.e. 28.07.2016 on account of promotion or upgradation and
elect to switch over o revised pay structure from the date of such promotion or
upgradation: |

Case-I: When promotion oceurred between 01.01.2016 and 30.06.2016.

Pay as on 01.01.2016 in existing
pay structure

Rs. 17300 + GPRs. 4210 = Rs. 21500

Dute of Promotion in GP-4600

12052016

Pay as-on 12.05.2016 in existing
pay structure after promotional
increment in lower scale.

Rs. 17950 GP Rs. 4600 = Rs. 22550

Fixation of pay in 7" CPC in
Level-7 With  effect from
12.05.2016 as per Rule 7 of
RS(RP) Rules, 2016

Rs. 22550%2.57 = Rs. 57953.50

Relevant Cell in Level-7"; Rs. 58600

DNI as per Rule 10.of RS(RP)
Rules, 2016

01.01.2017

Case-LI: When promotion ocoiuered between 01.07.2016 and 28.07.2016

Pay us on 01.01 2016 in existing
pay structure

Rs. 17300 - GP Rs. 4200 = Rs, 21 500

Date of Promaotion in GP-4600

11.07.2016

Pay as on 01.07.2016 in existing

pay structure afler grant of annual

Rs. 17950 + GP s, 4200 = Ks. 33750

Pay as on 11.07.2016 in existing
pay structure afler promotional
increment in lawer scale.

Rs. 18620 + GP Rs. 4600 = Rs 33330

Fixation of pay in 7° CPC in
Level-7  with  effect  from
11072016 as per Rule 7 of
RS(RP) Rules, 2016

Rs. 23220%2 57=Rs, 5967540

Relevant Cell in Level-7 - Rs. 60400

DNI as per Rule 10 of RS(RP)
Rules, 2016

01.07.2017




() Mustration for fixation of pay in case an employee elect 1o continues to’ dfaw pay in
existing pay structure until he vacates his post or Coases to draw pay in the existing
pay structure with respect to promotion or upgradation materialized after the date of

*notification of RS(RP) Rules, 2016.

Pay as on 01,01.2016 in existing Rs 17300 1 GP Rs. 4200 = Rs. 21500 i
pay structure 3 ] %
“Pay as on 01.07.2016 ~fer annual | Rs. 17950 + GP Rs. 4200 = Rs. 22150 -
increment :
Date of promotion in GP-4600 15.11.2016
Pay I pre-revised structure on e, 17950 + OP Rs. 4200 = Rs. 22150
14.11.2016 (Date of vacation of '
@ | inGr4n0 g ,
hfixaninu of pay in 7" CPC ol Re. 22150%2.57 = Rs. 56925.5
Level-6 as per Rule 7 of RS(RP)

Rules, 2016. Relevant Cell in Level-6 : Rs. 58600 i
Fixation on promotion in {evel7 | In the instant case, next Cell to Rs. 58600 in
w.e.f 15.11.2016. Level-6 .is Rs. 60400. The same figure is

available in Cell 11 of Level-7.

As per Rule 13 of RS(RP) Rules,
2016. one increment shall e given | Therefore, pay will be fixed at Ks. 60400 in
in the Level from which the | Level-7 RN
employee is promoted and be shall |
be placed at a cell equal- to the
figure so arrived af in the Level of
the post to which promoted and if
no such cell is available in the
. level to which promoted, he ghall
be plaged at the next tigher Cell in
that Level. S aaghboct e
DNI as per Rule 10 of RS(RT) 01.07.2017
Rules, 2016 & \ : ‘ y

i e ————— ]

Note - It may be noted that though the employee can continue in 6" CPC pay
striccture till he vacates the posts, promotional benefit can only be granted in

the 7" CPC scale
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