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All Chief Engineers/Con/ECR/MHX, Patna,
(NE, Central, Planning, North, SE, NW, South & GB).
e CSTFE/Con/North & South/ECR/MHX, Patna.
¢ CEE/Con/MITX, Patna.
« All Dy. CEs/Con/ MHX, Patna (North, South, TS, Design, General, ROB, PM & Survey)
¢ All Dy. CEs/Con Of Field Units,
(DNR, RGD,MGS, BRKA, DIIN & DHN-IT, Renukut, Chopan, Singrauli, HZME, GB/Patna,
GB/MGR, Hajipur-1 & IT, Bettiah, NKE SPJ-1, I, 111 & 1V, & Muzaffarpur),
« Dy, CSTE/Con/DNR, DHN, CPU & SPJ, SPIJ-L
¢ Dy. CEE/Con/MHX/Patna/North (SPJ), South/MHX & CPU,
¢ Dy CMM/Con/MIIX, Patna.

Sub: - Adoption of instructions issued by DoP&T regarding restriction of officiating pay under
FR-35 (Rule 1329 IREC vol.Il) in the context of RS (RP) Rules. 2016 in lieu of Charge
Allowance.

Ref: - FEITE1Y /TR 1 03 H.— E/9/O/ECR/HIP, Dated- 21.08.2019
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Copy to:-
Secy. to CAO/Con/South for kind information of CAQ/C/South please.
Secy. to CAO/Con/North for kind information of CAO/C/North please.
Secy. 1o CAQ/Con/GLP for kind information of CAQ/C/GL.P please.
CA 10 Dy. CPO/Con/MHX, Patna-for uploading on WEBSITE of Construction Organisation.
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No. E/9/O/ECR/HIP Dated:- 21.08.2019

1. (AO(Con.) TR vd M‘GWI

2. <Al PHODK HOD, 3R, EOIIR |
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10, 49 g/ wrtd /4R / BTG |
frwa - Adoption of instructions Isst.:ed by DoP&T regerdin

g restrictions of
35 (Rule 1329 IREC Vol ll) in the context of

RS(RP) Rules, 2016 in lieu of Charge Allowance.
WeW © Raibvay's Boards Lt.No.PC-VII/2017/1/7/5/8 Dated: 08.08.2019

oificiating pay under FR-

fayuifra § wiftm deffa wa & ormlE g, Anteels Td AR
stravad wwar &g Mg A o @ 8

\_ |
i \&'// A copy of above referred |etter on the subject matter is being forwarded
O~ herewith for information guidance and needful onward action please.
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GOVERNMENT OF INDIA (BHARAT SARKAR)
Ministry of Railways (Rail Mantralaya)
(Railway Board)

PC-VII No. 142

RBE Na. 1272019
File N, PC-VI12017/1/7/5/8

New Delhi, Dated: 08 .08.2019

The Gueneral Managers/ CAOs(R),

Al Indian Railways and Production Units,
(As per mailing Jist)

Subject: Adoption of insteuctions issued by DoP&T regarding restrictions
of officiating pay under FR-35 (Rule 1329 IREC Vg, I1) in the
context of RS(RP) Rules, 2016 in licu of Charge Allowance.

Comsesy

Hent upon the decision talcen by Government of India vide
No. 1 222006-1C dated 25.07.2016, recommendations of ™
regaeding il the Allowances (except Dearness Allowance) were
Seerelaries headed by the Finance Secretary,
implemented w.a £ 01,07.2017 vide MoF
In wrms of Pura §.2.5 of 71 cree

Mol's Resolution
Central Puy Commission
referred 1o 8 Commillee of
The Commintee's recommendalions were
‘s Resolution No, 11-1/2016-1C dated 06.07.2017

s Report, all the allowances not mentioned in e 7* CPC's
Report weased 1o exist w.e.£ 01 07.2017.

A e abserved that Charge Allowarnice, which is granted in Indian Railwavs to Officers
officriuing vn a higher post in administrative exigencies, was g

lso not included i the report
af the 2" CPC and hence stands abolished w.e.f 01.07.2017.

3. It han now been decided by the Raulway Board that DoPT's Office Memorandum No
HAZ200 7-Lan (Pay- 1) dared 28.02 2019 (Annexure-1) regarding Restriction of pay under
FR3> [(Rule 1329 IREC Vol, IT) in the context of CCS(RP) Rules, 2016 may be adopted in
fttdtis mmand,s e in Indisn Railways in context of RS(RP) Ruies, 2015 in pluce of
Ciaarge Allowance wef 01.07.20]7.

IMindi version will follow,

1y T /
NRYANY S Y
NFX
Ao
“(\flni'a Kumear )
Deputy Divectar(Pav Commission) VI
Radway Board
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No. 1/4/2017-Estt.(Pay-1)
Ministry of Persomnel, Public Grievances & Pensions

 North Bjpck, New Delhi
Dated the 2bFebruary, 2019

OFFICE mmvxom. DUM

Subject:- Restriction of o fliciating pay under FR 35 in the context of
CCB(Revised Pay) Rules, 201 6-regarding

The undersigned is directed to state that in terms of the provisions
contaired in Fundamental Rule 35 (FR 35), the Central Government may fix
the pay of an officiating Government servant at an amount less than
adimssicle under the Pundamental Rules. Accordingly, orders have been
issued (rom time to time indicating the circumstances and the extent o
which provisions of FR 35 would apply. In this row, this Department vide
OM No.1/4/2009-Estt{Pay-1) dated 08,03.2010 laid down the ceilings for

restriction of basic pay uncier FR 35 in running pay bends and grade pay
system in the 6 CPC scenario.

2 The question of revising these ceilings after implementation of CCS
(RP) Rules, 2016 tas been considered by the Government and the President
is pleased to decide that the pay under FR 35 shall be restricted in a
marner su that the increase in the basic pay of the posi held by the
Governrpent Servent poor to the officiating appointment shall not excesd
VA.5% subject 1o o maximurn of Re. 6700 per month. Any increase in exceas
of 12.5% of the basic pay with a further ceiling of Rs. 6700 per month shall
be treated as subswantial increase for the purposes of FR 35.

3. in vase ol appointment on promotion in the normal line within the
cadre bul which are not on regular basis, initially the pay may also be fixed
under relevant rules. After such fixation of pay, If it is found that there is no
substantial increase in the pay so fixed as defined in para 2 above, the
restnetion under FR 35 will not be applied as shown in Hlustration 1.
However, after such fixation of pay, if it is [ound that therc is substantal
merease in the pay so fixed, the restriction as mentioned i para 2 above wiil
be applied, In thal case, alt.er restriction of basic pay if there is no such Cell
equal to the amount so arrived aflter restriction is availahie in the Level of
Pay Matri: of the officiatirig post, the officer shall be placed at the next
higher Cell in that Level even i the limit for restrichien mie nuened in para 2
above is breached, as show n in IHlustration 2 The Governmenl servant wiil
earn hie annmual iperement on the basic pay so fixed alier imposition of
resttictions under FR 35,

4, However, in the case s where the pay of the officer after unposition of
che restrictions in the marmner indicated above is fixed at less than the
valae of the first Cell of the Level of the officiating poset, in that case, his pay
will be fixed in the Level of post held by him befoie such officiating
appoinunent. if no sugh Cexll equal to the amount sa arrived afier restriction
i» avallable m the Leve | of post held by him before sush olficiuting

i




r Ugll in that Level

event if the limit for restriction mentioned in para 2 above is breached and he”

will draw hig annual increment(s) in that Level of the lowe
feaches the minimum of the Level of the officiating post. Alter one year of
l'um:l‘xing/surpassing the minimum of the Level of the officiating post, the
0iticer will Become entitled to increment in the Level of the officiating post

and his pay will be lixed in Cell 2.0f the Level of the pay matnx of the
officiating post ag shown in IMlustration 3.

¢ post till he

S In cases or appointments on promotion in the normal Jine within the
cadre but which are not on regular basis, the pay shall be restricted under
FR 35 in the manner Biven ahove, However, restriclivn of olliciating pay
under FR 85 will not be invoked in feSpect of regular cadre Promotion where
the employee who becomes due for promotion falls within the zone of

6. The new rates will be appli cable with effeet from the date an employee

draws pzay in the revigeq scale of pay applicable in accordance with Central
Civil Services (Revised Pay) Rules, 2016,

7. In SO far as the Persons serving in the Indian Audit and Accounts
Department are conecerned, these orders issue i consuitation with the ollice

e Coniprroller and Auditor General of India, M
8 Hindi version wil) {ollow. &i E[ .
R
(Wajeev Bahree)

Under Secretary (Pay)
Tele: 23040489
To .
All Ministries/ Departments of Government of Indis
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Annexure to No. 1[4@017‘!6&!;(:.(?5!-[[ dated the J% February, 2010
Hustiatian 1

An officer was drawing pay of Rs.78500 in Cell 6 of Level 1] before his

Appuintment 1o officiate in Level 12 carrying cuties and

EFeALer importance than those attaching to the post held by
Eppouitment,

responsibilites of
Yy him before such

On the date of his officiating a&ppointment, he may be granted one
inerement (Cell 7 in Level 11-R=.80900) and thereafter, he is (o be placed at
A cell equal 1o the figure so arrived | R$.804900) in the Level 12, Sinee no such
cell equal to Rs. 80900 is available in Leye) 12, he shall be placed at the
next higher cell in that Level (Cell 2 of Level 12. Rs.81200/-),

Afte: such fixation smce there is only an increase of amount ol
Rs,2700 ( Re. 81200-78500) Which is less than 12 5% of the basic pay |(
Rs. 78500) of the post held earlier by (lie officer before such officiating
4appoimniment and further limit of Rs.6700/-, there is no substantial increase
in the pay so fixed. The restrictions under FR 35 will, therefore, not apply in
this case nnd his pay will be fixed at Rs.81200/- (Cell 2 in Lovel i2).
Hustration 2

Aa ollicer was drawing pay of Re.17§500 in Cell 13 of Leval 13 before
nis appointinent Lo officiate in Leve] 14 carrying duties and responsibilities of
RrtawT intportance than those attaching to the post held by him before such

Appeintaent In this case, his Pay is o be fixed in the lollowing mannes
inder FR 145:

7 1the date of his officiating appointment, he may be pranted one
terement (Cell 14 of Level 13- Rs. 120800) in the Level ilbevel 131 of the posi
aeld Ly him hefore officiating appointment. Since no cell equal w 180860 is
fvailable in Level 14 he shall be placed at the next higher zell 1n that Level
(2. 182700 Cell 9 of Level 14) . By such fixation of pay, the incrcasc_ in pay
comes [0 Rs. 7200 (Rs. 182700 175500). Amount of /Inciense of Rs. 720018
muore than erease of Rs.6700/- permissible under FR 35 and &s such thns_
Mereust shall be treated as substantial increase for the purpose  of
‘wsbnchon under FR 35, Thus, his pay is to be -’n.:_-,d at Rs,
PHE200(175500+6700). Howev €r, as no such cell equivalent to x:m \faluc Qf
Ra. 182200 15 available in Levesl 14, his pay is to be fixed at :.wxrﬂf.:.en n Level
T one PS 182700 (Cell 9 in Le vl 14) breaching the limit of Rs.6700.
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IHustration 3

An oflicer was drawing pay of Rs.36500 in Celi 2 of Level 6§ before his
Eppointment to officiate in Level 7 carrying duties anc responsibilities of
sreater importance than those attaching to the post held by him before suck

sppomiment. In this case, his basic pay is to be fixed in the following
fnanner under FR 35;-

On 'the date or hisg officiating appointmenl, he may be granted one

Herement (Cell 3 of Lavel 6 Rs.37600) in the Level (Level §) of the post keld
by him belore officiating appaintment. However, no cell equal o amount of
Re. 37600 is available in Level 7 as minimum Cell value in Level 7 g
#5.44900 (Cell 1 of Level 7). If his pay is fixed at Rs.44900 (Cell | of Leve] T}
the increase in pay comes to Rs. 8400 (Rs.44900-36500) which is more than
increase of Rs.4562.5/- (12.5% of 36500) limit prescribed under this OM. As
such this inersage shall be treated as substantial increase for the purpase of
reswriction under FR 35, His basic pay is thus to be fixed at Rs.41062.5
(3650044562.5) in the Level of the post held by him before such officiaung
appomiment te. Level 6. Since no such Cell equal 10 the amount of
Rs 41062 3 is available in Level G, his pay is to be fixed at nex: Cell in thar
level, ie. Rs.41100 (Cell 61n Level 6) breaching the limit of 12.5%,
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