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NO.ECR-HQOPERS (RULE)/0001/2025 (Com.No0.309129) Date: As Signed

1. CAO (Con.)/S<R T4 ey /geT |

2. @41 PHOD/CHOD /U / ETGiR |

3. DRM /qR /THIRR, Sy, g-dre, AAYR T4 TR |
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7. 5r.DPO /JRR / THIRR, SIS, gaTE, AAYR TF FAKIR |

8. Ju AemEa® /Aty /aen |

9. Urard / &31g Nl i) HReM / AohB YR Ud el |

10.99 PR / SRIEN / TR/ FTOIYR |

fdga:- Introduction of Unified Pension Scheme as an option under the National Pension

System.
Tel:- Railway Board's letter No.-F(E)I11/2025/UPS/1, Dated-18.03.2025.
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A copy of above referred letter on the subject matter is being forwarded herewith

for information and needful onward action please.
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IS |, F AL 12025.

T TXHR/GOVERNMENT OF INDIA
IS #ATT9/ MINISTRY OF RAILWAYS
(Yo ar8/RAILWAY BOARD)

. TH($)11/2025/7drTH/1 71$ froelt, feriep: | §.03.2025

HETSUS/TUT Q9 GoednR,
et &Y Yel/ scured swrear afe,
AR, 3H.3H.ATH. Td HRAT I TET eprgaT|

forwr: gy O oTTelt & 3o weh faraen & w3 wehieper dRre Irster A YFHIA|

fae smer (3nfdes @ fasmen) 6t R 22 fwar, 2003 i HRIGTAT . THA.
5/7/2003-HATSHHR (15 & f&Aieh 31.12.2003 & U H. TF ($)111/2003/d0=11/24 ¥ &
aRufya) 3R fad drer (fd Jard femn) 6 31 a1, 2019 & G 4. vF.A.
1/3/2016-0137R, (1S & 21.02.2019 & UF &. &-43/12/2018-U% (§)lll & dead gRufya) &
IHRAF FATST FRA g, TET U Yomrelt # e Tardr iRt & fow, ag dee
YOI & 379 Ueh fehed & U # Tehipe URre AVotell Y& A &g ey dard fysmer (fa
FATCIT) ERT ST feATh 24 Seradl, 2025 & TTufa HTGTAT H. THUFg-1/3/2024-H1377 6T

Teh Ul FET 3R IFUTAA &g Holo o &
2. 33U FRPEar A 3feafld thaR 56(j) 3R FErg Rifae Qar (@ffe<or, o 3k
HUI) fFa, 1965, AN HRAT Y FATYSAT HedT e |1 (1987 - HEHOT) & AT 18
& fATa 1802 (&) HR ¥eT Aaeh (3Hgmae R 3rdrer) frara, 1968 & IR &
3. FUITUEdrS| :
9 Q Al
G - 1] TheE

(Sf. Rrar geieh)
e, e (wam,)
WA

HoATdSD: TATH



RBE No. 22/2025.

GOVERNMENT OF INDIA (BHARAT SARKAR)
MINISTRY OF RAILWAYS (RAIL MANTRALAYA)
(RAILWAY BOARD)

No. F(E)II/2025/UPS/1 New Delhi, dated: | £.03.2025.

The General Managers/Principal Financial Advisors,
All Zonal Railways/Production Units etc,
DGs of RDSO and NAIR.

Sub: Introduction of Unified Pension Scheme as an option under the National Pension
System.

et

A copy of Gazette Notification No. FX-1/3/2024-PR dated 24" January, 2025, issued by
Department of Financial Services, (Ministry of Finance), in partial modification of the Ministry
of Finance (Department of Economic Affairs) Notification No. F.No. 5/7/2003-ECB&PR dated
22" December, 2003 (circulated vide Board’s letter No. F(E)II1/2003/PN1/24 dated 31.12.2003)
and Ministry of Finance (Department of Financial Services) Notification No. F. No. 1/3/2016-
PR dated 31* January, 2019 (circulated vide Board’s letter No. D-43/12/2018-F(E)III dated
21.02.2019), introducing Unified Pension Scheme, as an option under the National Pension

System for the employees of the Central Government who are covered under National Pension
System is enclosed, herewith, for information and compliance.

25 The Fundamental Rule 56(j) and Central Civil Services (Classification, Control and
Appeal) Rules, 1965 mentioned in ibid notification corresponds to Rule 1802 (a) of Chapter 18,
IREC Vol. II (1987 - Edition) and Railway Servants (Discipline and Appeal) Rules, 1968
respectively.

~

3 Please acknowledge receipt.
3 \ AL
Gt ij& %‘“/~
(G. Priya Sudarsani),
Director, Finance (Estt.),
Railway Board.
D.A.: As above

No. F(E)III/2025/UPS/1 New Delhi, Dated: ) §.03.2025.

Copy to:
Deputy Comptroller and Auditor General of India (Railways), Room No. 222, Rail Bhawan,

New Delhi.
For Me

ber Finance, Railway Board



No. F(E)II1/2025/UPS/1 New Delhi, Dated: [£.03.2025.
Copy to:-

The General Secretary, NFIR, Room No. 256-E, Rail Bhawan, New Delhi.

The General Secretary, AIRF, Room No. 253, Rail Bhawan, New Delhi.

The Members of the National Council, Departmental Council and Secretary Staff
Side, National Council, 13-C, Feroz Shah Road, New Delhi.

The Secretary General, FROA, Room No. 25 6-A, Rail Bhawan, New Delhi.

The Secretary General, IRPOF, Room No. 268, Rail Bhawan, New Delhi.

The Secretary, RBSS, Group ‘A’ Officers Association, Rail Bhawan.

The Secretary, RBSS, Group ‘B’ Officers Association.

The General Secretary, RBSSSA, Room No. 451-A, Rail Bhawan, New Delhi.
The Secretary, Railway Board Ministerial Staff Association.

- The Secretary, Railway Board Class IV staff Association.
- The General Secretary, All India SC/ST Railway Employees Association, Room
No. 7, Ground Floor, Rail Bhawan, New Delhi
12. The General Secretary, All India O.B.C. Railway Employees Federation
(AIOBCREF), Room No.48, Rail Bhawan.

,b.v‘
%‘S ®

For Principal Executive Director (IR), Railway Board.
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No. F(E)II1/2025/UPS/1 New Delhi, Dated:) §.03.2025.
Copy to:-

I Adv. to MR, EDPG to MR, OSD to MR, OSD (Co-ord) to MR, PS to MoSR(D), EDPG
to MoSR(D), PS to MoSR(J), EDPG to MoSR(J), DPG to MoSR(J).

2. PSOs/Sr.PPSs/PPSs to CRB, MF, M/O&BD, M/Infra, M/TRS, Secretary/RB.
3. DG/HR, DG/Safety, DG(RHS), DG(RPF).

4. All Addl. Members, PEDs, All EDs, JSs.

5. Pay & Accounts Officer, M/o Railways (Railway Board)

No. F(E)II1/2025/UPS/1 New Delhi, Dated:) §.03.2025.

Copy to:-
1. The DGs, IRICEN/Pune, IRIEEN/Nasik Road. IRIMEE/J amalpur, IRISET/Secunderabad

2. Principal CAO, PLW, Patiala.

3. The CMDs, IRCON, IRFC, MRVC, IRC&TC, CONCOR, RITES, KRCL,
RVNL, Railtel and MDs, CRIS, IRWO.

4. The Vice Chairman, Rail Land Development Authority, New Delhi.

5. The Registrar, RCT/Delhi.

6. Chairmen of all RRBs

7. The Chief Commissioner of Railway Safety/ Lucknow

(Reference- Department of Financial Services (Ministry of Finance) Notification F.No. FX-
1/3/2024- PR dated 24.01.2025.)
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e & wehTfara
PUBLISHED BY AUTHORITY

7% Reedt, afam, sadt 25, 2025/ 919 5, 1946

g 27]
No. 27] NEW DELHI, SATURDAY, JANUARY 25, 2025/MAGHA 5, 1946
IENEEIED]
(Faftr &= famm)

TE faeel, 24 SHadT, 2025
. & THUEH-1/3/2024-F.— T wETew (anfdw w4 framn) i fBEiw 22 fZEeEw, 2003
AF=AT F&aT UF |, 5/7/2003-Ed et dtar @ e @ (R dard fram) £ Raiw 31 s,
2019 # AT F=qT UF €.1/3/2016-F131% F HifAF Ferve H, FF GLF1C T TEA G JOMAT F Aqita
FAT E19 AT Fg GCHTT o FHATICAT & forg gy Yo Forreft & siavia ua fosed F &7 § vhiga gaT FraT
o= e 1 i foram 2
2. TR T FISAT F TR F TH FHATRGT G AT GR0T ST TG G TOMAT % AT A § A
ST TP Sore FOTTetT ¥ siaita o e &1 g 81 o Faferfed fReraare gift, st
TISAT & Sfata qraar
(i) AT QAT Fae FEferead At § Sqeed g, J4aiq:
(F) 3Z FE FHAT TG a9 T AeF 997 F TEAT AT TH FT oaqr g v Afdafdar i
qrira T

639 GI/2025 1)




_[PART I—SEC.1)

______ THEGAZETTE OF INDIA : EXTRAORDINARY

(@) THATX 56 (1) (S ¥y RfAer dar (@ffacor, Faior ofte erfte) fo, 1966 % safa #:ré
R ad ) ¥ wrawTt ¥ sieta v W= Ay VaArfAgE FA X AqYOwer # aweewre gror vHAT
AarRgfy i ardw ok

(1) 25 a€ X AW wgw AT oA ¥ warrq WfEw AR F A #, Az v A=ty
srivafar o s et dr 9w arira & s O wdwT arftrafar s A
() [AFT A e AT F@elt ar AT ¥ T ¥ ame # qRfE g seersy 7@ g TE
HIST § UH Yor FrorT 1 A ary At g

ST F St W

(i) I AT F siq GREE yramw, @ aftgemr § sfeafea avr adt F awadia, Femgare

g, srafe-

(F) of gRPET swraw & @ e & a g 12 91fie sa g0 3a7 $ 50% 2rft gof
IR ST =Faw 25 Tt €7 g a7 & TH 37 8

(@) 9 AEF AT AT F ATHAS H AGATIAR SFTATT TRTd G,

(1) =9 |1 AT I9Y AT F AEF FAT F T FATAGT g 9 IfF 7T 10,000 FIF FT ATH
TREGF ST gt R smo; s

() gAaw 25 T F¥ FEF AT F THT] D=5 ARG F A H GERATET GaE, 39 aa F
E 2, S aréa & FH=ETE F91 7 ST @A gU AfafSar e #i17 ar

FTeafeiaT ¥ ST ST o €Y g F A F It G A qeohter T I LT T TS H

AT T 60% FIEAT &9 & fFarRa aft a1 gt (7 sgwasy sftafiar a7 Sfes Jargir

T THAT 56 () F qiq GaTg T o arir@) Fr f=2gr srom

HEATE Ted, GRTET Trare i qriard qam, S9r it 7 gy, 9% Susey gritl qears

T T TIET JATLT FHATAT G AT HEATE, A 6T TG & Y ST HEITE TG hefel AT

[ B X BT &7 gl

AEF FaAT F TAF QU 9g HEIA & [o1g ATieF TRt (T AT + FEars 9=m) it 10% ¥ e T

affrafifar 9 uaFqed qar it SqAfT < AT a8 THRHLT AT G SErar i 7w S

TATET AT HEM

THIFT G TISTAT [Aheq & Siawia Haq ar (ATl H1 (AT Fo T, iq;-

FHATL F LT AT IHT F TG F5 GLHIT & AT F T Teh AT FIGH; AT

(iv)
4
(vi)

(vii)
(%)
(@) Fg TLHTT o ATTTEH AT F qTT Teh T H94|

FHATIAGT FT AT ([ 49 + HLATE AAT) FT 10% TR THF qEL &7 Fg TR 7 f
SIS (T AT + WEATE 9AT) FT 10% BT ST Y el FHAT * ARGTT 49 § ST

ST

(viii)



[T [—=7E 1]

qTEA FT TTATH . AATATCON 3

(ix)

(x)

(x1)

(xi1)

7 qoFT 99 qE FAAAT F AqATAT 8.5% (qar%?rvnu?;m?"W)mwﬁﬁ?mfsﬁﬁﬁ
s FfT, e mmv.wg#ﬁw%wmwmﬁﬁﬁvmﬂw%ﬁmﬁﬁmél
aﬁﬁw#smnﬁﬁﬁﬁsmmw&mgﬁ%'mﬂm%ﬁm%l

mﬁmmﬁﬁw%ﬁvﬁﬁ%ﬂ%ﬁwﬁﬁmmmﬁﬁrﬁ%mﬁwﬁﬁﬁgﬁ
W@WWW-WW%NW'&WWW&WWWW%IHﬁﬁW
a:ﬁmmﬁﬁwﬁf%%w%ﬁwwﬁmaﬁw%,ﬁﬁ%wmﬁmﬁzﬁﬁ‘mivm

%Em%srﬁrﬁ'vﬁmﬁwaﬁmmwﬁﬁﬁﬂ'ﬁ#ﬁ#%ﬁﬁwﬁﬁmﬂzﬁﬁﬁﬂmwm

¥ TR T B
Wmﬁﬁ%mﬁ,vﬁ@ﬁ&smﬂwiﬁwﬁwﬁmﬁ@ﬁﬁﬁwﬁaﬂa%ﬁﬁﬂ
T o Fisr GFeT #IA E &smﬁfﬁﬁﬁmﬁaﬁtﬁwwmwﬁqmrﬁ
Jqerey FOA F forw a7 &7 i w4

WWW%Wﬁwm#WW%WWW#Wmﬁ-
Ffa=faT o AT 81

W&smm%ﬁm%wﬁﬁmﬁwmﬁm&mm%mﬁ
W%Wﬁaﬁ%w—m%ﬁm%www&mm%mm?ﬁ
qﬁﬁﬁmzﬁaﬂ%ﬁwqmwWaﬁgmqﬁﬁﬁmmﬂ%ﬁm%ﬁmr@wﬁaﬁ
wwﬁﬁa%zgqar&%uuﬁﬁ%aﬁﬁaﬁqﬁﬁﬁmm%ﬁmmwmza‘rﬁ%ﬁ

ﬁmﬁsﬁﬁmwmmmﬁ@mgﬁm%mdﬁwml
@mmﬁemm%mwmwmﬁ,ﬁ@ﬁﬁsmﬂwﬁm%wﬁ?mﬁ
mﬂ%ﬁ%&’nﬁﬁ%‘,qﬁ?ﬂﬁmﬁwﬁmmmmiﬁmﬁmhﬁqﬁfm
Wﬁn@wﬁmmﬁﬁmﬁqﬁﬁﬁmm%mm%mﬁﬁﬁ
sqtea FT 2T e
W&ammﬁ%mwmwmmﬁ.ﬁﬁ@ﬁﬁﬁmmmﬁmﬁm%
%ﬁq&mﬁf&ﬁﬁmsﬁrﬁmqﬁwmﬁmaﬁ%%wmwﬁw
et qatqATAT % | it S, St -
(F) a@ﬁm%mq@%%mﬁaﬁﬁsﬂtﬁvﬁwaﬁ%mmmmﬁﬁvﬁv
aTfH;
(@) ﬁmaﬁxmﬁ%mﬁﬁﬁmﬁf?ﬁﬁmaﬂtﬁﬂamwmﬁﬁ&aﬁm
ST AT IUGRH Yo 9 {3 S, T
() T sieraTET F e For fAfer fafam sk R it g aur R e F
Rrwfez det F Iqam fFar rar g1
FHATE ¥ Fraer fwedr F arg sAReTa F4g § 9o 41 Rt Ft At e 9% T FHA Y

qfer T SO S ATA-ATE, FHATE F SRS SoATE FTE F GeA A7 g, Pt 1o s
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10.
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12.

13.

14.

15.

16.

__ THE GAZETTE OF INDIA : EXTRAORDINARY _ [PARTI—SEc.1]

stferatdaT ar FarfRa i o whiga Yo Ao Rwen ¥ st = £t adw far ow Fmata vy
g Ryt f sroft sigt ag i €1

feafifar a1 FanfRafy o= vdga Yeom QT F siata wA=Th g g F e F
FEHTE FIE F qed AT I F awras g7 Fwhw § sy wida F gor a1 7fAEt #r dafa w0 F
e siiga wom afk sfera #dw w1 qeg a1 afte S wida ¥ ger a1 gfte & w9 8, A
FHATE F 9 T AT B QO A * 0 Gl storam B swaear w77 Fv Gwew 2om 72
ST i F e a1 qfe ST FHEE ¥ g AT e A o 2, 9 FHr e A ¥
AT G AT JAE F SHawor 1 Af8Fa T i< ARera wide F Qo wfdr FH=rdr Fv 4 ot

AR =T gy AR Fwdw & g St § sala gew 71 7fe, A wdE ¥ ger o afae 7
FH 8, T GRATET A ¥ srqura § sprare arfdrga R s

THIFA For From, oF Ri-arenfa Yom ol S F A, w=Rat # gRiEa g sawer
IR (FHATL 3 FaeT et F) & et o a9 o7 g o e o2 e Fear 21

FeTear ¥ forg g v B St @ & A1 oft s S 5w sfdgsmn ¥ siofa ot Yae somefy
F oTefiT TR YT T % ey @ s i 8, 98 iR F warg afta e o At
Rarga, At afiada, fRxftw @, ae & Jarfgw gu st F g R f qwmar o 6 air
& for arr 71 g Sl I AE F g 2

T ST AT 3 TTAETT IT TR F9 qorreft & g Fanfags wd=riady, s vhiga Yo arsmm
& wftarer it qarda & wger afgafiar sw # T §, 9 79H7 IR F qry g 2nn
arferaftar yma FH=RET # 9 w@fasy R{fy @ F aqar s afte et =y F R ey &
TraE fFar smom i aftafdar yw wEREt F fm oiliE atgew ofy, /R Y /Y
e o e srieeror grar Faifa frar s, &1 e 579 g f 1 e sl o=
SATATA & T FThT T FATITT HIA 6 TET [T JTCT

Ffgrafiar F 0T ATATHATHT FTIaTel T ATHAT F qT AT TGT AT & T ATATIATHF
Frarer ax fomm R A g, W@ =il F g ohga Yo Ao fAwer F siata gRfa
AT & I H TraeT doT § sfggf=a fwar smom
fafere afgedt F siafa Thtga Jea AT & G FIAF F T H ATGITHS IGO0 Aqael §
o
g fAfy fAffams it R nitwor vdiga Yom FeaT F ofEmmeas F R (v s s
AT B
T For Ao () F afETer f vt [ 1 se, 2025 gt

YRS STHT, HET |iwE



(WTT I—av% 1] ST T TSI ¢ STATHTO

A= sy (Rt dard R i Reiw 24 swadt, 20265 6 sftrgaer o, . gwuF-1/3/2024-1417
F R 14 ¥ wafila srgaw

F. i A R e ¥ sargr
wEiwE * Fafafaa & ¥ g @t afgeat ¥ e o B G @ 8, aaiq

() Bt st it Jarfgfr & vger 12 wifde siaa ga Ja7 45,000 w97 (ft F =7 # Frfz)
-

(i) FH=TE F e 25 T (300 WEW) AT I e (7 F w9 F i) £ ofF Far (domd F
TEAT T F&A>T F AT I) g

(i) F=TE F Y srerare (afid &9 & st fRe T § o ST H FE I 1 g8 2

(iv) FHETE ¥ e &1 'Rwfee fed' g 2|

(v) FHSTE T FrE st Rt gt # 81 s

aRge 1: FHER (i) F (v) 7% Tt a7 ¥ 10 FaT @)
o FETRERT T FHEET F AR wEE F g7 50,00,000 T (10,000 IfHE) (A F wT H
) g1
= HTHer A=A F9E F7 9eq it 50,00,000 T (10,000 FfAe) (it F w7 # Ffewq) g
HT2Ul
o FHAT FT gATAT AT EAT
SIECl

—>x(3oo)x ) TR
(i) af% 7 300 & fer &, A7 T8 300 F &7 # feraqr ST
(ii) 7fZ (f1/2) x-=rz;/300 10,000 & %9 &, & 10,000 F &7 # ferar STCI

45,000 50,00,000
=G (300) 5000000) % 22,500 F R 7EATE T (FR) HEF

e 7 AT F g e of gRERE Jra & aET g e

Mg:mvﬁ(i)m(lii)%(v)ﬁwﬁﬁ{amalWﬁ%wwm(wowﬁ)ﬁm

FaT (A9ET F HEIAT FT HEAT F AR 9) 2

Tt Ry T FHAT ¥ AAfwT FidW F1 9ed 30,00,000 T (8,000 FfHe) (3T F w H

farfesa) 21
FwrurH FdF 7 77 30,00,000 &7 (8,000 FfAe) (et F &7 ¥ fafea) grm

. FHATL 7 AT T g

—(—)X(;o—o)x (ﬁ)wsﬁ%wﬁr
(i) 7t 77 300 7 a2, ?ﬁsﬁ300%wﬁﬁmrmm




6 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I——SvE_C—ll

(i) af¥ (f1/2) X *F7/300 10,000 F %% &, 9 =& 10,000 F &7 & ferar Sl

45000 ,180. 30,00,000 ,
= (— X = 313,500 # =T WETE Tad (AT SEFT
s )X (300) (30,00,000) T LA

mzmﬁ(i)m(ni)%(v)wmﬁwmgn a3 aT 10 | (120 WEW) T AET
FAT (T F TEAT FT FEAT F AR W) B
. Farfagfy 9% FH=TE F AREE S99 F7 g 25,00,000 =73 (10,000 FfAe) (rEdt F =7
# fHfema) 21
. ST i F7 7 25,00,000 T (10,000 FFe) (fieft F w7 #F FHfeA) Zrm
° FHATE F1 g sEraT g

o L Ll
(z)x(soo)X(M)msﬁ%w%,
(i) af2 =7 300 ¥ arfdr &, v =& 300 ATAT AT

(ii) @f¥ (F/2) X F/300 10,000 & F7 &, T =& 10,000 ¥ =7 # ferar sr@m

_ 45000 (12°)x 25,00,000
=5 % G00’* Z500,000 "

fRrr 10,000 T ¥ AT G A F AE-ATE AT TS Ted (AR) T F@1 A,
i FeraTS: FT FT O G A FITE & G FI I ST o = g
aftgex 3 (F): FH=T (i), (iii) 2 (iv) 9t Y ORT FAT {1 T A AifRF R FH=TE F T 10
AT (120 FER) F¥ FEF AT (ST F AT HT HEAT F A T) B
.« FETAERY T FHEET ¥ At SE w1 e 22,00,000 T4 (8,800 IfHe) CEGIE RS R
farfea) 21 :

o =T FHEW F7 g 25,00,000 T (10,000 ) (Freft F w7 F FfenaD) FIm
o FHHATE T G A Er
& Ty i
)X Gog)X o) Tt w A B
(i) =X 77 300 & aFferF &, AT <& 300 HIHAT AT

(ii) % (f/2) X F/300 10,000 F F+ &, T T 10,000 F & F feraw s
45,000 120, 22,00,000
ey (300)X (35.00,000 ~ < 8%
T e & YerT 8800 FTA F AT T AT WA (F1AR) FHMY, FiTh ARG HidH & T FHida
¥ quf i ST g T T Rl
m:mﬁnﬁ(i),(ii),(iv)m(v)mﬁﬁmwglﬁtﬁ%mwmw%waﬁf
farg T & o T § g o iR €, O e g S/sattaa w@ e T gl
o FaTfAglr W FHAE F AREE BT FT TEF 45,00,000 T (9,000 ) (A F w7 H
fafea) g1

o d=wTH FEF FT g7 50,00,000 T (10,000 Ife) (FiH F =7 & Ffem@) T A g IF F
forw sha SfaraT 1 a1 & Taa gU d9HTE FUE JATE AT 147 B




(5T 1—AvE 1) QT T TTATH ;. AATATION 7

o FETR F gREE g g

& 5 it

=) X (== )X (—) 77 ordt ¥ 7mq £

2 Goo X taa' !

(i) 7f2 #7300 & srfars &, 1 7% 300 HTAT ATAT

(ii) 7 (f1/2) X F3/300 10,000 & F% B, 77 T4 10,000 F =7 o forar AT
45,000 300, 45,00,000

=5 % (G50)%50,00,000 )
mgmr&(l)it(lv)mmﬂﬁ{uwglm%mﬁmﬁmﬁﬁ,Wﬁhﬁmﬂ

P e ATy & wge wEArd g A A7 e g
. z‘mﬁqﬁwﬁarﬁ%ax%«mmmwm.oo,ooom(s,oooﬁa(m’ﬁﬁ%ﬂﬁ
&) 21
e Fewrd FHE FT 7eT 50,00,000 T (10,000 7f2) @ & =7 # =) &) F% ATF
Foraret 7T 20 W P A g A=A FrdE AT A o
o FHATE FT G ST 260
i §

o st -
(E)X (3—06)X(w)m9\1’<‘f$vmr%.
(i) 7% 77 300 & wfarF &, T 28 300 AT FTCT
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MINISTRY OF FINANCE
(Department of Financial Services)
NOTIFICATION
New Delhi, the 24th January, 2025

F. No. FX-1/3/2024-PR.—In partial modification of the Ministry of Finance (Department of Economic
Affairs) Notification No. F. No. 5/7/2003-ECB&PR dated 22°¢ December, 2003 and Ministry of Finance (Department
of Financial Services) Notification No. F. No. 1/3/2016-PR dated 31% January, 2019, the Central Government has
decided to introduce Unified Pension Scheme, as an option under the National Pension System for the employees of
the Central Government who are covered under the National Pension System.

2. The Unified Pension Scheme shall be applicable to such Central Government employees who are covered under

National Pension System and who choose this option under National Pension System. It will have the following
features, namely: -

Eligibility under the Scheme

(i) Assured Payout shall be available only in the following cases, namely: -

(a) in case of an employee superannuating after qualifying service of ten years, from the date of
superannuation;

(b) in case of the Government retiring an employee under the provisions of FR 36 (1) (which is not a
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6 4 ¢ e ‘ from the
penalty under Central Civil Services (Classification, Control and Appeal) Rules, A709) fo

date of such retirement; and p th

4 ; i il : : e
(¢) in case of voluntary retirement after a minimum qualifying service period of 25 years, from

1 1o i i to
date such employee would have superannuated, if the service period had continued
superannuation.

Assured Payout shall not be available in case of removal or dismissal from service or resignation of the
employee. In such cases, the Unified Pension Scheme option shall not apply.

Benefits under the Scheme

(iii)

(i)

™)

(vi)

(vid)

(viii)

(ix)

)

(xi)

(xii)

Subject to other conditions stated in this notification, Assured Payout under the scheme shall be as
follows, namely: -

(a) the rate of full assured payout will be @50% of twelve monthly average basic pay, |mmed‘|at.ely
prior to superannuation. Full assured payout is payable after a minimum 25 years of qualifying
service;

(b)  in case of lesser qualifying service period, proportionate payout would be admissible;

() a minimum guaranteed payout of Rs. 10,000 per month shall be assured in case superannuation
is after ten years or more of qualifying service; and

d

in cases of voluntary retirement after a minimum 25 years of qualifying service, assun?d payout
will commence from the date on which the employee would have superannuated, if he had
continued in service.

In case of death of the payout holder after superannuation, family payout @60% of the payout
admissible to the payout holder, immediately before his demise, will be assured to the legally wedded

spouse (spouse legally wedded as on the date of superannuation or on the date of voluntary retirement or
retirement under FR 56(j), as may be applicable).

Dearness Relief will be available on the assured payout and family payout, as the case may be. The
Dearness Relief will be worked out in the same manner as Dearness Allowance applicable to serving
employees. Dearness Relief will be payable only when payout commences.

A lump sum payment will be allowed on superannuation @10% of monthly emoluments (basic pay +
Dearness Allowance) for every completed six months of qualifying service. This lump sum payment
will not affect the quantum of assured payout.

The corpus under the Unified Pension Scheme option will comprise of two funds, namely:-

() An individual corpus with employee contribution and matching Central Government
contribution; and

(b) A pool corpus with additional Central Government contribution.

The contribution of employees will be 10% of (basic pay + Dearness Allowance). The matching Central
Government contribution will also be 10% of (basic pay + Dearness Allowance). Both will be credited
to each employee’s individual corpus.

Central Government shall provide an additional contribution of an estimated 8.5% of (basic pay +
Dearness Allowance) of all employees who have chosen the Unified Pension Scheme option, to the pool
corpus on an aggregate basis. The additional contribution is for supporting assured payouts under the
Unified Pension Scheme option,

The employee can exercise investment choices for the individual corpus alone. Such investment choices
shall be regulated by the Pension Fund Regulatory and Development Authority. A ‘default pattern’ of

investment may be defined by Pension Fund Regulatory and Development Authority from time to time.

If an employee does not exercise an investment choice on individual corpus, the ‘default pattern’ of
investment will apply.

The investment decisions for the pool corpus built through the additional Central Government
contribution will solely rest with Central Government.
In respect of employees who have retired before the date of operation of Unified Pension Scheme and

who opt for the Unified Pension Scheme option, Pension Fund Regulatory and Development Authority
will determine the mechanism for making available the top- up amount.

Explanation: For the purpose of this notification basic pay includes non-practicing allowance granted to
medical officer in lieu of private practice.

The existing Central Government Employees under National Pension System, on the effective date of
operationalisation of the Unified Pension Scheme option,

as well as the future employees of Central
Government can choose to either take the Unified Pension Scheme option under the National Pension
System or continue with the National Pension System withou

employee chooses the Unified Pension Scheme option,

t the Unified Pension Scheme option. In case an
all its stipulations and conditions shall be deemed to
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10.

11.

12.

13.

14.

16.

have been opted for and such option once exercised, shall be final,
Once an employee covered under National Pension System, who is in service on the effective date of
operationalisation of the Unified Pension Scheme option, exercises the Unified Pension Scheme option, the
outstanding National Pension System corpus in the employees Permanent Retirement Account Number shall
be transferred to the employee’s individual corpus under the Unified Pension Scheme.
For cach employee covered under National Pension System who has exercised the Unified Pension Schcmc
option, a ‘benchmark corpus’ value shall be computed, in such manner as may be determined by the Pension
Fund Regulatory and Development Authority, with the following assumptions, namely: -
(i)  regular receipt of applicable contributions for both the employees and the employer for each month of
qualifying service:
(i) in case of missing contributions, an appropriate value, to be determined by the Pension Fund
Regulatory and Development Authority, shall be assigned; and
(i) investment of such contributions is made as per the ‘default pattern’ of investment, as defined by the
Pension Fund Regulatory and Development Authority.
The value or units in the individual corpus with investment choices of the employee shall be informed to such
employee on a periodic basis. Alongside, the value or units of the benchmark corpus corresponding to the
employee, computed as per para 5 above will also be informed to the employee.
At superannuation or retirement, the qualifying service of the employee under the Unified Pension Scheme
option, will be determined by the Head of Office, where he is employed.
At superannuation or retirement, the employee under Unified Pension Scheme shall authorise transfer of the
value or units in the individual corpus to the pool corpus, equivalent to the value or units of the benchmark
corpus for authorisation of Assured Payout. In case the value or units of individual corpus is less than value or
units of the benchmark corpus, the employee will have an option to arrange for additional contribution to meet
this gap. In case the value or units of individual corpus is more than the value or units of the benchmark corpus,
the employee shall authorise transfer of value or units equivalent to the benchmark corpus and the balance
amount in the individual corpus will be credited to the employee.
In case the values or units transferred by the employee from the individual corpus to the pool corpus, is less
than the value or units of the benchmark corpus, payout proportionate to the assured payout shall be authorised.
The Unified Pension Scheme, being a ‘fund-based’ pension system, relies on the regular and timely
accumulation and investment of applicable contributions (from both the employee and the employer) for
Assured Payout to the employees.
For the sake of clarity, it is made clear that any employee who has exercised the Unified Pension Scheme option
under National Pension System under this notification, shall not be entitled for and cannot claim, any other
policy concession, policy change, financial benefit, any parity with subsequent retirees etc. later including post-
retirement.
The provisions of Unified Pension Scheme will also be applicable, mutatis mutandis to past retirees of National
Pension System, who have superannuated before the date of operationalising of Unified Pension Scheme. Such
superannuated employees will be paid arrears for the past period along with interest as per Public Provident
Fund rates. The monthly top-up amount for such superannuated employees, to be determined by the Pension
Fund Regulatory and Development Authority, will be paid after adjusting the withdrawals made by, and
annuities paid to, them.
The provisions regarding assured payout under the Unified Pension Scheme option for employees facing
disciplinary proceedings at the time of superannuation or where disciplinary proceedings are contemplated post-
retirement, shall be separately notified.
Tllustrative examples as to working of payouts of Unified Pension Scheme under different scenarios are given in
the Annexure.
Pension Fund Regulatory and Development Authority may issue regulations for operationalising Unified
Pension Scheme.
The effective date for operationalisation of the Unified Pension Scheme shall be 1** April, 2025.

PANKAJ SHARMA, Jt. Secy.
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ANNEXURE

F
ANNEXURE REFERRED TO IN PARAGRAPH 14 OF THE MINISTRY OF FINANSE]T£SQS$“;5;5T (0}
i?lNANCif\L SERVICES) NOTIFICATION F. NO. FX-1/3/2024-PR DATED- THE 24"™. ’

A. INlustrative Examples of Admissible Monthly Assured Payout

A set of different scenarios have been considered with the following set of assumptions, namely:-

() The 12 monthly average basic pay before superannuation of an employee is Rs 45,000 (denoted as P).
(i) The employee has a qualifying service (based on the number of months of contribution) of 25 years (300
months) or more (denoted as Q).

(i) All contributions of the employee have been credited regularly and there are no missing credits.

(iv) The employee has opted for ‘default pattern’ of investment.

(v) The employee did not make any partial withdrawals

Scenario 1: The employee fulfils all conditions (i) to (v).

e The value of the individual corpus of the employee at retirement is Rs 50,00,000 (10,000 units)
(denoted as IC).

e The value of the benchmark corpus in this case should also be Rs 50,00,000 (10,000 units) (denoted as BC).
e The assured payout of the employee will be

Pt A0 el s :
—(;) X (3 o O)X (BC) with the condition that;

(i) if Q exceeds 300, it will be taken as 300.
(ii) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

200. 5000000
= (‘5: =5 m)x (50.00.000 = RS 22,500 plus applicable Dearness Relief (DR).
L U

NOTE:- In this case assured payout equals full assured payout

Scenario 2: The employee fulfils the conditions (i) and (jii) to (v). The employee has a qualifying service (based on
the number of months of contribution) of 15 years (180 months).

e The value of the individual corpus of the employee at retirement is Rs 30,00,000 (8,000 units)
(denoted as IC).

e  The value of the benchmark corpus will be Rs 30,00,000 (8,000 units) (denoted as BC).

o The assured payout of the employee will be

R R0 o ~-
-(z) X (300)X (Bc) with the condition that

(1) if Q exceeds 300, it will be taken as 300,
(ii) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45,000 180 30,00,000,

= (T) X (m)x (m) =Rs 13,500 plus applicable Dearness Relief (DR).

Scenario 3: The employee fulfils the conditions (i) and (iii) to (v). The employee has a qualifying service (based on
the number of months of contribution) of 10 years(120montbhs).

e The value of the individual corpus of the employee at retirement is Rs 25,00,000 (10,000 units)
(denoted as IC),

*  The value of the benchmark corpus will be Rs 25,00,000 (10,000 units) (denoted as BC).
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e The assured payout of the employee will be

IC

E) X (_Q')\ (o) with the condition that;
G~ \300’" 'BC

() if Q exceeds 300, it will be taken as 300
(1) 1f (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.
45,000 (}3(]) 25,00,000
= (T3 ) X 3007 (25,00,000

which will be raised to the minimum assured payout of Rs 10,000 plus applicable Dearness Relief (DR), as the full
value of the bench mark corpus has been deposited from the individual corpus to the pool corpus.

) = Rs 9,000

Scenario 3(a): The employee fulfils the conditions (i), (i) and (iv). The employee made partial withdrawals. The
employee has a qualifying service (based on the number of months of contribution) of 10 years(120 months).

e The value of the individual corpus of the employee at retirement is Rs 22,00,000 (8,800 units)
(denoted as IC).

e The value of the benchmark corpus will be Rs 25,00,000 (10,000 units) (denoted as BC).
e The assured payout of the employee will be

P
OXGos

(i) if Q exceeds 300, it will be taken as 300
(i) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

C
)X (55) with the condition that;

45,000 120, 22,00,000
=g (3oo)x Gsoo000 R L0
In this case assured payout will be Rs. 8800 plus applicable Dearness Relief (DR), as full corpus has not been
deposited from the individual corpus to the pool corpus

Scenario 4: The employee fulfils the conditions (i), (i), (iv) and (v).All contributions of the employee have not
been credited regularly and there are some missing credits which has not been made good/ arranged to be made good

by the employee.
e The value of the individual corpus of the employee at retirement is Rs 45,00,000 (9,000 units)
(denoted as IC).
e The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out considering an average contribution for the missing credits.
e  The assured payout of the employee will be

P Q 1C ) g% \
(2) 0,4 (30°)X (BC) with the condition that;
(i) if Q exceeds 300, it will be taken as 300
(i) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

= (%‘E) X (io—o)X (w) = Rs 20,250 plus applicable Dearness Relief (DR)

3007 '50,00,000
Scenario 5: The employee fulfils the conditions (i) to (iv). The employee made partial withdrawals, the value of
which, vis-a-vis the benchmark corpus, has not been recouped by the employee before retirement.
e The value of the individual corpus of the employee at retirement is Rs 40,00,000 (8,000 units)
(denoted as IC).
e The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
will be worked out considering no partial withdrawals.
e The assured payout of the employee will be

P o el e 3
)X (3°°)X (BC) with the condition that:

(i) if Q exceeds 300, it will be taken as 300
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(ii) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

300 40,00,000
45,000 00, : ;
= ( a) = ble Dearness Relief (DR)
( 2 ) X (300))( 50,00,00 Rs 18,000 plus applicable De

Scenario 6: The employee fulfils the conditions (i), (ii), (iii) and (v). The employee opted for investment choices
in the individual corpus and the value of the individual corpus is higher than benchmark corpus

® The value of the individual corpus of the employee at retirement is Rs 55,00,000 (11,000 units)
(denoted as IC).

*  The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on ‘default pattern’ of investment.

e The assured payout of the employee will be

Sedatigbarine i .
(;) X (3 o O)X (Bc) with the condition that ;

(i) if Q exceeds 300, it will be taken as 300
(i) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

50,00,000

- 2208 5 () ¢ = Rs 22,500 plus applicable Dearness Relief (DR)
300’ (50,00,000 .

In this case, the employee will get a credit of the excess value of individual corpus vis-a-vis benchmark corpus (i.e.
Rs 5,00,000) in his designated bank account at retirement.

Scenario 7: The employee fulfils the conditions (i), (ii), (iii) and (v). The employee opted for investment choices
in the individual corpus and the value of the individual corpus is lower than benchmark corpus.

(a) If the employee does not recoup the individual corpus:

e The value of the individual corpus of the employee at retirement is Rs 45,00,000 (9,000 units) (denoted as
IC); as the employee did not recoup the value of the individual corpus Vis-a-vis the benchmark corpus, owing
to the investment choices exercised by the employee.

*  The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on ‘default pattern’ of investment.

e The assured payout of the employee will be

&x ('&)x =S with the condition that;
) 200 (DC) with the condition that;
(i) if Q exceeds 300, it will be taken as 300

(ii) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

ot mod 00,  4500,000
=( = ) 3_00) (_50 00,0 00) =Rs 20,250 plus applicable Dearness Relief (DR)

(b) If the employee partially recoups the individual corpus:

¢ The value of the individual corpus of the employee at retirement is Rs 45,00,000 (9,000 units) (denoted as

IC); the employee recouped partially the individual corpus by Rs 2,50,000, so the corpus now stands at
Rs.47,50,000 (9,500 Units).

*  The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on ‘default pattern’ of investment.

®  The assured payout of the employee will be

P Q
®x (m)x (52) With the condition that;
(i) if Q exceeds 300, it will be taken as 300
(ii) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000,

00, 47,550,000
45,000 ok X
= (—2—) X (: oo)X (s 0,000 M) =Rs 21,375 plus applicable Dearness Relief (DR)
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B. Hlustrative examples of Lump Sum _Payment on superannuntl ) ’ 4

and retirement under IR 56(})

The Basic Pay at the time of retirement and Dearness Allowance have been assumed ag under;

i:&l‘flrﬁ\;:\;'(r;lrlrl‘I\;';rl:uc url'rsillpm'-unmml-lun or VR or Ry, 45,000
retirement under FR 56())
Dearness Allowance thereon @ 53% s, 23,850

[ Total emoluments : ; s, 68,850

Lump sum amount = (:—ox 68,850) X L = 6,885 X L,

Where L =number of six-monthly completed years of service based on the number of months for
contribution to individual’s pension corpus

Amount of Lump Sum, depending upon the length of qualifying service:

NOTE:

1/10 of Length of qualifying service (number Number of Amount of Lump
emoluments of months of contribution) L completed 6 sum
(Rs) months (Rs)
6,885 10 years (120 months) 20 1,37,700
15 years(180 months) 30 2,06,550
20 years (240 months) 40 2,75,400
25 years (300 months) ; 50 3,44,250
30 years (360 months) 60 4,13,100
35 years (420 months) 70 4,81,950

No lump sum will be payable, if the service length is less than 10 years (less than 120 months of
contribution), as Unified Pension Scheme is not applicable in such a case.
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