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EAST CENTRAL RAILWAY
EAST CENTRAL RAILW Office of the

General Manager (P)
Hajipur

[),'ﬂrjv" r 19.11.2024
No. FCR-HQOM RYGAZ /8272033 (Comp. 116.240018)
Secy to OMYECR: Pour kind information of GM

Py. Secy. to AGM: For kind information of AGM

Secy. to PCPO: For kind IMformation of PCPO

SDGMAECR/HIP, General Manager (P)/CORE/Allaliabad

CGeneral l\mnngitn/RITIES/NDLS. PCME/ECR/HIP, I’CSC/ECR/I'UI’V
CAO(Con)/S&N/MHX/EC R/PNBE, CAOAVP/PNBE, CAO/RWP/Bela

C »”\L’N(‘_v[lFJKECR/DI\%H. CPD/RE/DNR, DG/RDSO,

Chairman/RRB/Patng & MEPp, Chairman/RRC/Patna ]
All. PSU¢, Al DRMs/ECR Al Sr.DPOs/DPOS/ECR, All St DMEs/DMEs/ECR
Sl“().:’Cm‘sx/r\fH'lN. SPO/RE/DNR

CWM/PD/ECR) DD, WS/spy& ¢ RW/HRT

Dy.CPO/IR&GW/EC R/HIP, SPO/PD/DDU, APO/CRW/HRT

Principal/ ZRTI/E.C.Rly/Bhulis MFP, Al Extra Divisional Unit '
General Secretary/ECRKU, APO/IR&AW & APO/MPP/ECR/HIP : for uploading on website.
All Extra Divisioan| Units. General Secretary/ECROA, ECRPOA & ECRKU,

Sub :- Selection for the post of Assistant Mechanical Engineer (Group'B") in Level-8 of I’Da&;
Matrix, (Pay Band R, 9300-34800/- (PB-2) Crade Pay —4800/- as per 6™ CPC) agains
70% quota.

Ref - (i) Railway Board's letter No. E(GP)2024/2/28 dated : 27.09.2024 & 08.10.2024.
(i) Railway Board’s letter No. E(GP)2024/2/37 dated : 06.11.2024

Yoo e e ek e e e

With approval of Ceneral Manager/ECR, it has been decided to hold a Seledio,n for
formation of the Panel against 12 vacancies for the post of Assistant Mechanical Engineer
(Group 'B') against 709, quota over E.C. Railway, through centralized CBT by NAIR in terms of
Railway Board letter No. E(GP)2024/2/28 dated - 27.09.2024, as per details given below : -

| Seledion | R | - PWED (1)
1 12 1(LD)

AME (Gr."B")/70% “

(*) Horizontal Reservation for Locomotor Disability (LD) - One Arm (OA)/One Leg (OL),

Leprosy Cured, Acid Attack victims as per Railway Board’s letter No. E(GP)/2022/2/20 dated
18.08.2022 & 14.11.2022.

Note # Successful PWBD candidates in the written test (CBT) will be subject to medical
examination in safety category by the Railway medical authority prior to viva-voce.

. (a) Written Examination through CBT . 09 March, 2025 (Tentative)
(b) Venue, Time & Viva-voce :- will be notified in due course.

2. Eligibility (As on 01.01.2025

20200/- (PB-1) Grade Pay Rs. 2400/- (equivalent to the stationary post in Pay Band Rs. 9300-
34800/-(PB-2) Grade Pay-Rs.4200/- & above as per RBE No. 92/2015 dated : 18.08.2015) as
on 01.01.2025, are eligible to apply for the above mentioned selection,

Cont. at P-2......
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NB :- However, thoge Gr."C" employees who have been provided G.P. Rs, 4200/- o apove
in PB (9300-34800) uncler ACP/MACP are not eligible to volunteer for the above written
examination,

(if) A per Railway Board's letter No. E(GP)/2005/2/74 dated : 13.03.2008 (RBE
N0.40/2008). in case of person transferred at own request to new unit in the same
category of posts, and assigned bottom seniority therein, the service rendered by them in
the previous unit may be reckoned for determining their eligibility, wherever a‘minlmum
length of service i Prescribed as a condition for promotion in the new unit, subject to the

condition that the length of service which is so allowed to be counted does not exceed the
length of service of their immediate senior in the new unit.

i) In terms of Railway Board's letter No.E(GP)2024/2/28 dated : 08.10.2024, it has been
decided by the Board that henceforth, in respect of 70% selections to Group “B” posts, all
employees who are eligible and who volunteer for the selection, should be considered

without any limitation of number, Hence, the employees who are fulfilling the eligibility
criteria for the POst may submit their application,

(iv)  All the volunteer who fulfill the aboy

(v) In terms of Railway Board’s letter No. E(GP)2024/2/09 dated - 14.10.2024, an employee
who has been medically de-categorized should have rendered the requisite eligibility
service in the releyant grade (s) after absorption in the alternate post for being eligible for

Promotion to Group “B” POsts. These instructions pertain only to reckoning eligibility for
promotion to Group “B” Posts.

(Vi)  As advised in RBE No. 102/2019 dated :

LDCE for promotion to Group “B”,

(Vi) The volunteers who have completed 3 years of Non
seniority unit of the cadre as on 01.01.2025 are only eli

verified and ensured by the Personnel Officer/Establj
forwarding the applications.

gible to apply. The same may be
shment officer concerned while
(Viii)  Eligible staff who desire to volunteer for the above 70%

Selection may submit thejr
application through proper channel to thejr respective Personn

el Branch officer.
(ix) Eligible staff working in the Construction
any Ex-cadre Organization and having lien and seni
for the above 70% Selection may also submit their application through proper channel i.e.
their respective Personnel Branch officer, where they hold

Divisions/Units should send copy of notice to the staff who are on
released from that Divisions/Units,

lien. The concerned
deputation after being

(x) When an employee is holding an ex-cadre post, details
the grade and date of entry as a regular measure should be furnished, This may also be
brought to the notice of all concerned. It may be ensured that wide publicity is given to thig

i I

the eligible staff, It is the personal responsibility of the personnel
Officers/Controlling Officers of the Units to ensure that the notification reaches to all the
eligible employee well in time.

of his/her post in regular cadre with

Cont. at P-3......
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The cut-off date of eligibility for candidates for 70% selection is 01.01.2025.

(3)  Normally, there is no provision for holding absentee written examination, However, in
exceptional circumstances, where sufficient and satisfactory reason/proof beyond control
of candidates are available, (viz either the candidate under RMC or he was not spared by
his controlling officer due to administrative reasons), only such candidates may be
allowed to appear in absentee written examination with approval of the Competent
Authority. It will be responsibility of the candidate to advice reasons of absence through

controlling officer to Dy.CPO(Gaz)/E.C.Railway/Hajipur within 03 days from the date of
CBT by NAIR,

In case of failure to comply the above instructions by the candidate, he/she will not

be allowed to appear in the absentee written examination, if held.

(4)  The above selection will be based on the candidate’s performance both in CBT Examinatign.
Record of Service as well as viva-voce. The candidates, who qualify in the CBT Examination
followed by medical test of specified category will only be eligible for Viva-voce test. The
Placement of the candidates in the panel will be based on their performance in the CBT

Examination, Viva-voce & Record of service as per extant procedure of Railway Board's
instruction.

The candidature of the candidates is accepted provisionally. In case, any candidate is

subsequently found ineligible for the above selection at any stage, his/her candidature will
be rejected without any further notice.

(5) CBT/Written Examination :-

The CBT/Written Examination will be conducted as per guidelines/instructions contained in
Railway Board's letter No. E(GP)2018/2/31 dated 19.03.2019 (RBE No. 53/2019) &
E(GP)2022/2/4 dated 07.10.2022, the CBT/Written Examination shall comprise of one
Paper which shall have 100% objective type multiple choice question only.

The paper will be of 100 marks and the distribution will be as under:-

(i) One paper on Professional Subject including optional questions of 10 marks on
Official language policy & Rules - 70 marks

(ii) Establishment and Financial rules - 30 marks
Total - 100 marks

(iii) Qualifying marks :- 60 marks.

(iv) Duration of examination - 02 Hours.

All Objective type questions will carry equal marks. In terms of Railway Board’s letter No.
E(GP)/2024/2/28 dated : 08.10.2024 (RBE No. 93/2024 dated : 08.10.2024) there shall be
no negative marking in written examinations held as part of Selections (70%) where the
final panels are made on seniority basis.

Since AME s safety post, no relaxation is admissible to SC/ST candidates as per extant

rules.
(6) Viva-voce & Record of service:-
Maximum Marks Qualifying Marks
Viva-voce 25 30 (including at least 15 marks in the
Record of service 25 Record of Service)

(7)  Syllabus :- The syllabus as prescribed by Railway Board vide letter No. E(GP)2022/2/4 dated
07.11.2022 for 70% selection for Group ‘B’ post of AME in Mechanical Department, copy
of syllabus for above selection is attached as Annexure-‘C’.

Cont. at P-4......
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P
(8)  The controlling Officer should give wide publicity of this notification amongst the eligible
daff/employees under their control and ensure submisdion of applications by the candidates

in the prescribed Proforma (tpecimen copy enclosed as Annexure-'A') within the stipulated
time mentioned below,

The last date for submission of the application by candidates duly countersigned by their
controlling officer to the concerned Personnel Branch officer is 02,12,2024. The Silled-up
applications should be serutinised properly by associate Personnel Braneh with the
service records to npoid any factual ervors and future complications, The applicationa
thould also be signed by the ‘Cnnh-ulling Officer with afficial seal and should have the
counter signature of the concerned " Branch Officer. All the applications received by
the Personnel Branch Officers through controlling officers should be sent in a lmnc{t w0
as to reach Dy, CI'U/an./l':(fR/"nji]mr, on or before 09.12.2024 positively. Applications
forwarded after the last date will not be entertained under any circumstances. It may please
be noted that application other than in prescribed Performa or without signature of

controlling officer and checked & counter signature of Personnel Branch Officer will not be
entertained,

(®)  In case. service particulars furnished by the volunteers/certified to be in order by the
concerned authority are found incorrect/false subsequently, the candidature of the volunteers
will be liable to cancelled at any stage during & even after the above selection process.

(10) TRAINING OF SC/ST CANDIDATES:-

Since, there is reserved Post of SC/ST in the vacancy assessment, Pre-promotion training will

be imparted to only SC/ST candidates as per RBs letter no. E(GP)2010/2/39 dated
28.08.2019 (RBE No.142/2019)

In terms of Railway Board’s letter No. E(GP)2022/2/4 dated 18.10.2022, before conducting
CBT/Written  examination, mandatory Pre-selection coaching classes of 60 hours/15
working days to all SC/ST eligible candidates will be arranged by the department
concerned. PCME will nominate the JAG or above officer of Mechanical Department as
an in charge(s) of pre-selection coaching. The in-charge(s) will also intimate the date and

venue of the pre-selection coaching in due course. Date & Venue will be notified later with
the final list of the SC /ST candidates.

If any SC/ST candidate refuses to undergo pre-selection coaching, a written undertaking
should be obtained from him/her and the same may be sent to Dy.CPO(Gaz.)/ECR/HJP as
well as PCME/ECR/HJP. The controlling officers should ensure that the SC/ST candidates
under their control are spared without fail on time to participate in the coaching.

The SC/ST candidates are also advised to insist their controlling officers, in their own
interest, to spare them for the said coaching.

(10.1) Duty of the in-charge of Pre-selection Coaching (To be nominated by PCME):

() To inform in writing through special messenger to the eligible SC/ST employee
regarding date, time & venue of coaching.

(i) To obtain in writing the unwillingness to attend the coaching, if any, from the
eligible SC/ST employees.

(iii) To co-ordinate and arrange sparing of the eligible SC/ST candidates.
(iv) To chalk out coaching schedule.

(10.2) Duty of Controlling Officer:-

To spare the candidates under their control without fail in time with the direction to

participate in the pre-selection coaching as well as to appear in the written
examination also.

Cont. at P-5......
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Duty of concerned SC/ST applicant;- , officers in thelr own

(10.3) sntrolling
£ i) To arrange their sparing from duty by Insisting thelr contre 4

interest, ‘ ' 1 writing to concerned
(ii) I any problem occurs in sparing, the candidate should report in g

ation will be

, e representation )

in-charge of Pre-selection Coaching on the same date. INI(;-ch;rgc of Pre-selection
entertained in case of fallure to report to the concernec :

Coaching and it will deemed to be refusal for the snn"le-twn Coaching on any accoun!
(ii) Failure of concerned SC/ST employees to avail Pre-se c-cd o supplementary coaching
including leave etc. will be considered on thelr part and n

will be organized in any circumstances. , letion of Pre-
(iv) No appeal will be entertained by GM(P)/ECR/HIP office after comp
selection Coaching. : ,
fy ) ion Coaching
After completion of Pre-selection Coaching, the. In-charge of }hj Preast‘f;icc‘;;ice sheet of
will give a written report along with all supporting papers inclu ,mtg of said training.
SC/ST participants to Dy.CPO/Gaz/HJP within three days of completion

g8/Authorized officer should ensure to issue individual .sparmg !e?;er/ltti:ienst;ir;/
ing specimen signature of the candidate on the sparing Ietter/_l Zn. ydue
to attend the CBT/Written examination (date will be advised in -

proper sparing letter/identity slip will not be allowed to

(1) The Controllin
slip duly attest
with direction
course). The candidates without

appear in the examination,

(12) ACTION TO BE TAKEN ON RECEIPT OF APPLICATION BY CONCERNED PERSONNEL
OFFICERS/CADRE CONTROLLING OFFICERS :-

(a) The Personnel Officer/Cadre Controlling Officer will check the correctness of all thde
particulars of the applications with the Service Records and other relevant records an

certify the correctness of each column of the application. Without such cert:flcatlon.
application received will summarily be rejected and the responsibility will be flxed for
incorrect or incomplete certification against the Officer who will certify/verify. The
Personnel Officer/Cadre Controlling Officer should invariably write “Checked and
verified” in each and every application after checking and verifying the details duly
attesting their signature and date of certification (the date of certification should

invariably put in the application).

In case, the Personnel/Cadre Controlling Officers do not put the date after certification or
merely forward the application without checking and verifying the details, the matter
would be brought to the notice of PCPO and concerned PHOD for taking action against
him.

(b) It may please be noted that Controlling Officers/heads of the Units have no discretion to

entertain any application beyond the last date.,
(¢) The applications of the employees, who are eligible, should only be forwarded after

verifyving the other relevant particulars and inelipible application should not be
r

forwarded.

P-6
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/ (13)  The above selection Will be held as per procedure lald down in Master Circular- 68,
; governing promotion from Gr. *'C' to Gr. *B* Issued by Rallway Board and the instructions issued
from = time to  time, The said  master  circular  Is  avallable on website
\\""’“’~”_’d'f’“m”\‘-’“)'&_‘-sov.inu..Nninixtry of rallway...>rallway board ...> Directorate...
:-E.smbhshmcm.”>&(C,p) Master Circular.

Please acknowledge receipt.

DA : (:) Proforma (Annex
('f.) Proforma (Annex

(iii) RB’ letter No. E

ure-‘A*)
ure-‘B")

(GP)2022/2/4 dated : 07.11.2022 (Syllsbus)/ (Annexure-‘C")

#\ju,\‘-*
: v\ 2
(Ajeet l%ugn'\n::\r) A
APO(Gaz.)

For General Manager(P)/HJP
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PROFORMA OF APPLICAT] poi i
[‘ , (“?"‘:“/:‘G/’\INH NO_TIH(:ATION FOR THE SELECTION OF POST OF AME/(Gr.
(Re. : ECR "“ Q‘W 1o fill each and every column with correet information.)

2 LURHQOPERS(GAZY/52/2023 (Comp. no. 249918)  dated :19.11,2024)

.

i Information regarding candidate:

WNo| i
1 Name of applicant (In Block fetter)
2 ”ff“fdff“m [ —
HRMSID

0 Y

Annexure ‘A’
') 70% QUOTA.

e oD et Sl

i A s e b
- s

I I

3‘ 3 i e et 3 e s et
4 | Designation T B B
I ? ettt it v i i
5 ~.,‘\‘\ol?rh: No. (Registered with HRMS D) | I ' I I l
6 Email.ID
7 1 Place of posting

8 Division/Workshop/Unit

9 Division/Unit where lien held at

10 | Working under (Controlling Officer)

I

n | Educational Qualification

12 | DOB (DD/MMAYYY)

| Community  (UR/SC/ST) (if SC/ST, a copy of

- | .
13 casfc/Trlbe Certificate duly attested by a Gazetted
officer should be enclosed with application
(i) Date of initial appointment in Railway Service I I ’
I 1a (i) Designation at the time of initial appointment

(iii) G.P/level at the time of initial appointment

Date of Appointment (DD/MM/YYYY)
15 (Regular appointment date after training, where
mandatory training is envolved)

Belongs to PwBD (40% or more), if yes mention

16 -
category and attach certificate.

17 | If a PwBD. whether entitled to Scribe (Yes/No)

18 | To be filled up by those employees only, who were transferred to pres

ent division on Own request/Mutual transfer.

. Whether came in present unit on own request transfer

Own request transfer :-

B @ | basis or Mutual transfer basis ? (mention ‘Yes' or ‘No') | Mutual transfer
{ If. came in present unit on own request basis or Mutual transfer basis, following details must be mentioned :-
Transferred From Transferred To
Division/Railway Division/Railway
Designation Designation
20 Pay Level
Pay Level Joining date in present Railway/
Division
In level-6 Date :
Effective date of Seniority
In level-7 Date :
To be filled up by those employees only, who were On deputation.
21 (a) Are you on Deputation (Yes/No) (b) Parent Unit :-

:V(?) Substantive Designation and Pay Level in your

(d) Officiating Designation and Pay Level :-

parent unit ;-

regular basis) and Length of non-fortuitous service (on regular basis) as on 01.01.2025.

2. Date of appointment/promotion (on
[ Date of appointment/ Length of non-fortuitous service (on regular basls)
'w d romotion (on regular basis)
} et PO i DD/MMAYYYY] As on Year(s) | Month(s) | Day(s)
[ (3) In PB-1 GP- 2400 (For LPS-II of Mechanical deptt.

Only)
\ (b) In PB-Il GP-4200
il (c) In PB-Il GP-4600

3. Present pay & level (GP) & Date of promotion to present Scale/grade.

4. DECLARATION OF THE CANDIDATE:| do hereby declare that the above partlcular
nt of any entry above s found Incorrect or improper,

he above selection and disciplinary action may be taken against me

knowledge and belief, | further undertake that in the eve

shall liable to be cancelled at any stage during pendency of t

under the RS(D&A) rules-1968.

SIGNATURE OF THE CANDIDATE (in HINDI)

s furnished by me are true to the best of my
my candidature

SIGNATURE OF THE CANDIDATE (in ENGLISH) %

r—’
' "‘b(g‘u‘l‘(
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{A)Forwarding of ¢

fficer
i s/her controlling ©
application (filled-up) furpished by the candidate 10 the Personnel Branch _Officer by his/he
Designation______

SIGNATURE OF CONTROLLING OFFICER (With office scal & date)

Fst

immediate senior

(B)Certificate to be furnished by the Personnel Branch Officer :-

Designation

Pay leves(GP)

/ECR/HIP.

If the volunteer comes under the circumstances mentioned in Para 2(ii) of the notification the service rendered by immediate senior
employee as on 01.01.2025 should be indicated invariably in the following format.
Name(§/Shri) of
No. |

In PB-1 GP- 2400 (For LPS-Il of Mechanical deptt
Only)

Year(s) | Month(s) | Day(s)

In PB-Il GP 4200

It is certify that the Service Particulars/Bio-Data fur
.......................... in the prescribed proforma (

The above mentioned candidate is eligible to a
to GM (P)/Hajipur for further necessary action

Note:- The application with any column unfilled will be su

In PB-Il GP 4600

|

nished by Shri/Smt

|

Bio-data) have been checked and ve

Designation
rified with his/her service record and found correct.

Aear:

....................................................

\g\n

J

Ppear in the said selection as per Notification and his/her application is hereby forwarded

SIGNATURE OF THE CADRE (‘P BRANCH) OFFICER (With office seal & date)
mmarily rejected

(3 scanned with OKEN Scanner
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icer:-
The application i in prescribed proforma duly filled-up by the candidate. Shrl/Sm!m

nel Branch Officer f°
received within the target date is hereby forwarded to hls/he; Person
r
verification with the service record available and for onward transmission to the General Manager (P)/

|
1
i
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Centralized CBT for Gr. 'B' selection against 70% for the acancy cycle 2025-20

———

Particulars of eligible applicants

‘ no 1" BD | Whethera
S Naw i 3 . i ’ ) Commu | Pw
S ] :ql.-.__,a a._._,_. ant 1-passNa. HRMS Mobile Place of —”<_.\ \ Controlling toe Date of .:\::.; Date wﬁ _nity or  Not | ates PwBD
(S/Shri) D No. Posting wor m..:= Officer (OIS Appit. ._Sa_c:e: Promotion (URSC | (Yessus it requiring
= YYYY Lo inLeyel] /STy L if any scribe
- 3 < N 2 = — - 5
= B 4 5 6 7 N 9 10 11 - 13 14 15 16 |7 18
ANIE
AME
AME
AME
AME
2
]
AME
AME
AME
AME
9
AME
10

Hyut™

,Eio\i
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ANNEXURE "

SYLLA
BUS Fo% EROMOTION TO GROUP ‘B POST OF ADME/AWM THROUGH

% SELECTION IN MECHANICAL DEPARTMENT

Pa i

Finper .W'" be of two parts one part comprising of questions from establishment,
T anqal Rule§ and Stores which will be mandatory for all. Other part will be of
echnical questions from four streams of Mechanical Department. Questions on PU are

Included in workshop segment. Question on Rajbhasha will be of optional nature of
fifteen marks

Part-A consists of questions from Establishment, Financial rules & Stores.

Part-B Contains Professional portion in Four sections representing various streams of
Mechanical Branch - Divisional working and Disaster management, Diesel
Locomotives, Carriage & Wagon, Workshops and PU,

PART-A (Stores Rules)

STORES

e Classification of Stores

e Procedure of drawal of Stores

¢ Indenting Procedures

o Procurement methods-Local purchase, Spot purchase, Bulletin tender,
Advertised tender, Limited tender, Tender Committee, Direct Purchasing

o Schedule of Powers

¢ Incoming inspection requirements
Scrap disposal

PART-B-Professional Portion

DIVISIONAL WORKING & OPERATIONS MANAGEMENT

Working Time Table
e Working in Control Office including Passanger grievance redressal portals
e.g. Rail Madad
« Accident Classification, definitions, ART Ordering, Role of Supervisors &
officers at accident site Management. ,Accident investigation including
proforma for measurement .
¢ 140 ton Crane Construction & safety in operations

DIESEL LOCOMOTIVES

o Basic Features and troubleshooting of HHP locomotives

« Preventive maintenance schedules

o Latest design improvements in diesel locomotives to reduce failures on
line.

+ Features of GE Locomotives

« Design improvements in bogies to make them fit for high speed operation

* Air Brake system of diesel locos including working of compressors and
vigilance control devices and their maintenance

 Cooling water system of diesel engines

A k-
1g\u\7~‘
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Fuel oil system of

diesel engines
Control of lubrie N

Safoly ol ating ()jl Cf')i\SlJIll[")[i()ﬂ

Yrouble gt l‘» usod on diesel engines and locomotives
e Ecgn Oling on locomotives funning on the railways
‘ -ONoMy on diesel locomotives

Thermal loading of engine components

Under gear maintenance

Suspension bearings, wheels

Electric Systems of Diesel Locomotive

Load Box Tesling

MEMU ,DEMUs-types, systems & trouble shooting
Basics of DPRS ( Distributed Power Rolling Stock)
Introduction to GM Locomotives and its systems

CARRIAGE & WAGON

Coaching stock- preventive maintenance schedules in Coaching Depots including
IOH.POH, SS2, 883 Schedules in shops

Wagon Stock-preventive maintenance including ROH in depots and POH
Schedule in shops ,Ride Index, Anti Telescopic features

IRCA Rules for reject able defects

ICF & LHB Coach Bodies and their maintenance in sick line/shops
Generic details of train set

Casnub Bogie & its modifications for high speed

Corrosion repairs to caching and goods stock

Couplers & Draw gear, Train Parting , Brake Binding & measures to avoid
the same

Water availability in coaches

Fire prevention on Trains

Air Brake System-Twin Pipe & single pine. Under frame & bogie mounted
brake system, Test rig, Checking timings, trouble shooting, DV defects,
slack adjustment methods. Brake Binding, WSP system, FIBA, Air spring
suspension in LHB coaches

Passenger amenity items

OBHS , CTS and other coach cleaning systems

Maintenance Pattern of freight trains including CC Rakes & Coaching
stock maintenance including Revised Policy Circular-4

Neutral Train Examination

Maintenance of various components like DV, SAB, PEASD

Latest design improvements of Carriage & Wagons to improve their
performance and speed potential

LHB Coaches & BLC Wagons

Construction, Design & Maintenance of special purpose Wagons

WORKSHOPS and Production Units

(Ajﬁi‘\w
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* System Y
M of labouyy accountal GA Cards for tima keaping documents, tally

sheets | :
ots, lob/Route Cards, inspection & rate fixing

* Rules & ¢ o
o es 8: Calculationg under incentive schome
‘aints & Painting systams
- iffe : 4
Different typeg of machine tools such as lathes, milling machines,

she¢ pers DIGHOFB cutting &
a ' v CUlting tools & cutling speads

*  CLW Pattern of Incentive Scheme, Group Incentive Scheme

* Different types of welding processes, welding defects

*  Wheaels, tyres & axles and their ultrasonic testing )

* Heat treatment of ferrous items such as surface hardening, annealing,
normalizing etc

* Roller Bearing & Cartridge Bearings

* Injury free features in coaches

* Material handling

* Design of coaches and wagons

* Basic concepts of casting and Heat treatment methods

 Manufacturing and Heat treatment process of wheels and axles

» Factory Layout

» Process flow chart of Production Units

e Machinery and Plant maintenance

Rajbhasha

Optional questions of 15 marks

A S e
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Svllab i
‘LMMHLOtvo'w,to Group- B posts - 70% seloction and 30% LDCE.

Syllabus for Establishment Rules:

1 Organization of the Personnel Department in Railways objectives functions and

policies of Personnel Department.

Recruitment and Training, Classification of Services, Recruitment in Different

Selvices, Railway Recruitment Boards & Railway Recruitment Cells

Compassionate Ground Appointments, Initial & In Service Training, Refresher

Courses, Central Training Institutes, Training Centers in Zones, Divisions &

Workshops, Training Modules for different posts, Training under Apprentices Act,

Online Training, APARS.

3. General conditions of service in Railways, Seniority, Lien, Inter Railway & Inter
Division transfers, Deputation, Promotion Policy & methods. Selection, Suitability,
Trade Tests, Leave Rules, Pass Rules, Joining Time Reservation policy, HOER,
Overtime, Payment of wages, current CPC Pay Rules, Advances in Railways.

4. Manpower planning, Rightsizing & Benchmarking, creation, extension and
surrender of posts, creation of posts against new assets, different types of posts

2

including workcharged posts. .
The Railway Servants (Discipline & Appeal) Rules, 1968 and related instructions.

5.

6. The Railway Services (Conduct) Rules, 1966 and related instructions.

7. Retirement benefits, qualifying service, pension, family pension, commutation
gratuity, new pension scheme.

8. Staff welfare, SBF, Railway institutes, Railway schools, Ex-gratia payment,
Incentive Bouns Scheme, Staff Grievances Redressal Mechanisms.

9. Industrial relations in Railways, recognized trade unions, industrial disputes. The
Industrial Disputes Act, 1947. The Industrial Relations Code, 2020. The Trade
Unions Act, 1926, PNM, PREM, JCM, Various Associations & Informal Meetings.

10.  The Factories Act, 1948. The workmen’s Compensation Act, 1923. Functions of
Labour Enforcement Officers, Right to Information Act.

11. The scope of Information Technology in Railway e — office. HRMS, IPAS |,

LIMBS, ARPAN, CPGRAMS, ANUBHAV etc.
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Syllabus for Financlal Rules:

1. Parliamentary Co - ¢
. : ntrol ove i i i ntability, Cannons 0
Financial Propriety, r Railway Finance, Public Accou y

N

GRaiIWay Budget - Budgetary terms, Types of Budgets, Budget cycle, Demand of
rants, Budgetary ang Financial Reviews.

3. Rules of Allocation - Classification of expenditure - Control of expenditure -
R_espopsibility Accounting - Performance Budgeting - Exchequer Control -
Financial Resuits of Working lines. '

4. Works Programme - Financial justification of Works - Surveys - Preparation of
Estimates - Capital Budget - Control over Capital Expenditure - Reappropriation of
Funds.

5. Financial control over Stores Expenditure - Purchase and Stores Keeping
Procedure - Inventory Control and ABC Analysis.

6. Financial & Cost Control in Railway Workshops/Sheds/Units.

7. Rules and procedure relating to Tenders and contracts for execution of works and
Procurement of Stores, M&P Programme and RSP.

8. Procedure for Possessing and finalizing Audit Objections and Draft Paras.

9.  Delegation of Powers.

10. Losses, Frauds and Embezzlements.

11. General Financial Rules

12. Government e-Market (GeM)

13. Classification of Railway Revenue (Earnings)

14. Information Technology in general with specific reference to Railway's IT
Applications

15. Taxation matters with special focus on GST & Income Tax

1

<D

. Organization of CGA and C&AG

17. Any other topic felt necessary from time to time

A ef—
: 13{n fay

G Scanned with OKEN Scanner



