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SERIES A

:he answers to.each of the questions have been highlighted like this. This highlighting
as been done in the English Version. Each page of this answer book (double sided,
numbered from 1 to 20) has been signed by the paper setter. In case of any

discrepancies in the answers please contact the paper setter immediately.

1. As per Payment of Wage Act 1936 if 1. 3dq 9 AMaH, 1936 & STER
ten or more employed persons acting in gfe o9 a1 ifde e safeq amr=
concert absent themselves without due oy § Frdfaa gy 3= sfua Ed
notice and without reasonable cause, IR 3R FRU P e,qqf@m % ar
employer can make .....day of wages 3 T S e
as deduction from their wage e ... et G’D[

a. 10 YHerd b &9 H IR TSl ¢
b. 6 a. 10
c. 8 b. 6
d. 5 c. 8
d. B
Instructions for question no 2-5: Match vy T (2-5) & fere g
frafefEa o1 e &
the following
e[ IS GRT BHAR! A1eR &
Items under employee charter b
a 4 e SMTEeH
railway board : :
d 2. el ) R 31

2. Redressal/disposal of staff grievance fFaru/fAuer

3. Compassionate appointment 3. 3w fAgfaa

4. NOC t fer includi : 1

for own request transfer including 4. SO BERY e T4 F eﬂﬂﬂ
mutual transfer )
EAERUT & o TAsR

5. Sanction of CTG/OT/TA

Ay 5. HiASHET o oot
Time limit as per charter

a. 90 days TR P 1

b. 45 days

c. 30 days a. 90fad

d. 15 days b. 45fcaA

c. 30feA

ANSWER d. 15fA
2~-¢
3-a
4-d
5-b

6. The rate of interest applicable on

House Building Advance sanctioned to
Central Government Employees during
FY 2023-24 (i.e. 1st April, 2023 to 31st
March, 2024) will be

a. 7.6%

b. 7.4%

6. fad ay 2023-24 (G 1 S0, 2023
31 HIE, 2024) ¥ GRT H% DR B
ey} @) Wigd grow
TEAI TR TR SIS & 1 grift?

a. 7.6%
b. 7.4%

\n)_)-")'\ il
~r""¢-.




SERIES A

7. The power to declare the employment
of railway servant as intensive or
essentially intermittent during the
period of emergency can be exercised
by

Officer not below rank of JAG

Officer not below rank of SS

Officer not below rank of JS

Officer not below rank of SAG

paoEw

7. UTdDTA B AT B R Yed Yddb
& IR B ZSRIT A1 TR
gaftidie Biftid B @t Wi &1 IudT
faad gRT 3T o T 82

a. Sueh ¥ @ H &1 AfBRY

T8l
b. qq%wia%:ﬂ%wafw
c. jﬁ@i‘ﬁ%:ﬁ%wm
d. Tguel Y& A R &1 e

el
8. As per Workmens’' Compensation Act 8. BUPR YD AATH, 1923 B
1923 employer shall not be liable in AR e fet ot die & dey A
respect of any injury which does not ITRer & gn, ford gRumRaEy
result in the total or partial disablement e 3 Pl T i RAHATaT
of the workman for a period exceeding
..... i =T & warer el et B
a 3 B: 3
c‘ 9 c. 9
d. 10 d. 10
9. As per Factory Act 1948, no adult 9. HREMI AHUFTH 1948 B SR,
worker shall be required or allow to ot it s 4 & FREM B UH
work in a factory for more than ... fead . e IaE .. dod
hours in a day or .... hours in a week s TG aF B H F
R — ST Ta) g ar SrgEf T @
-1 . 8
. 8,54 i )
. b. 8,48
c. 954
d. 8 54
10. The welfare inspectors should submit to 10. ST (&P &I PRI Gt &
the Chief Personnel Officers through i1+ faer 3nfe & g&y B 3P gRT
the Divisional Personnel Officer ———— rad ¥ f6u U S @) g At
- report showing the work actually done A tea sifte e % Mg
by them in connection with the fifes aifepTia )
organization development etc., of the e B I
co-operative Societies ElI
a. Weekly a. WIie®
b. Quarterly b. ARG
c. Monthly c. TR
d. Annual d aiffe

s r e




11.

Where an employee is employed on

2:?:?‘ c\:{ork for which minimum time rate Hiar) 0F 3 Wﬁwgﬁ%ﬂ;
a minimum piece rate has been ATH I R .
fixed under Minimum Wage Act 1948, f@,—qwgmm g
the employer shall pay to such el B AT i AT g8
employee wages at not less than .
a. Minimum time rate T P |
b. Minimum piece rate a. A FAg &
c. Neitheraorb b. gAdH ghST &
d. Bothaandb c. MdradRAEDb
d. adiRb Eﬁfﬁ
12. As per Railway servant pass rules, 12.Yd Yas T g & SER, AT
invalid is a person who is suffering from 98 T & & 99 PRU Y g1 arail
disability of mind other than that caused feriTaT 3 eI, 7 1 fepaiar
by difea '
a. Drug addiction ; %:Ira?[ﬁ
b. Alcohol addiction a. o
c. Natural causes b. RIS B!
d. None of the above C. CII§|?133 BRI
d. SRIEd § A Ps Tel
13. The amount of allocation for Staff 13, ST Tied el b Tid
Benefit Fund under head Indigenous <t 3 ded Haar arH [l & fie
system of medicine including 3Tde & MR T _?
Homoeopathy is a 36300
a. Rs 36 ReE)
b. Rs17 e 5 ;
c. Rs22 c. 22
d. Rs24 d. 2437
14. The amount of allocation for Staff 14, TpT3CY TS T3S e gl & g8
Benefit Fund under head Scouts & ¥ d8d PHIARI aTH fafY & forw 3mdeH
Guides activities is P IR AT E?
a. Rs36 U
b. Rs 17 & IO
c. Rs22 8: ¥
d. Rs24 c. 2%
d 24 _Q?qa
15. As per Railway Servants (Hours of 15. Y13 PEAR] (BT P °e 3R 3R DI

Work and Period of Rest) Rules 2005,
“Long on” is related to

37af) FraH 2005 & SR, w1 3"
o Heftd 87

a. Period of over duty s
b. Period of rest ‘ a. m?;ﬂ?}gm
c. Preparatory and complementary # b ORI
period c. WRM®H 3'?‘? R A
d. None of the above d. wﬂaﬁﬁﬁaﬁéqﬁ
16. As per Model SOP 2018, PCPO can 16, Ared TUSHT 2018 & SRR,
sanctionuptoRs ..... as compensation e §Y§E';IT 1 gead ¥ _am froit
to railway servants for loss of private SaRI ¥ aﬁ'ﬁlﬁ“ﬁﬁ vt
property during the course of accident % NI :
or strike a_’afﬁ FEUH . IR TP B
a. 5000 ol & Hae g
b. 3000 a. 5000
c. 6000 b. 3000
d. 4000 c. 6000
d. 4000




17. In case of promotion of Gr C staff to

17, 1R-99 g W% 4 ¢ HHANA Bl

Non Selection post, a person promoted yersfa & Hrel §, SUgE e 9 &
after being found/declared suitable 1 Uerad fary T wfed Gl
cannot be reverted for unsatisfactory SO B % e ... Fe d1a
work after .... month/months without e 3 arfter Pl B
following the procedure prescribed in HIRMHATEH gaafea T8t
Disciplinary and Appeal Rules Fruffea uferar &1 dre
a. 18 o o Tl B |
| a. 18
g 12 o.: 1
d 6 c. 12
d. 6 _
. Grants available under or 18. 9
8.G ilable under SBF f A 3R & | QHelI® &
head/activity recreation facility at te/ufaeiad RiveeH gaer & ferg
institute and club JUT e
a. Can not be utilized for officer Iﬁﬁa SfBR} gae & o ST T8l
¢lub ' B
b. Can be utilized for officer club S Hepdl]
¢. Can be utilized for institute only b, SIRIHRI Ferel & forg gxaTe
d. None of the above o GTWE%T%%Q
c. Had R ST fahan
ST Fehell § .
d. SRIE # Y P Tl
19. Staff Councils shall consist of 19, HHARI URNa! A [FeiRad ad gil:
g. Elect_edtmdemberz a fefRaacw
. Nominated members T T
c. Members co-opted ad-hoc b. Tea Hﬁﬁﬁﬁﬂﬁﬁ
d. Allthe above 3- N ant
20. Outturn allowance is paid on the basis 20. 3(3ceH Ha Bl YA fhdem] T £3
of number of GH%}RW%QT‘GHHT%?
a. Message a. o9
b. Route Kilometer b, &¢ fpadier
¢. Train c‘ e
d. None of the above d. x - ﬁaﬁé:ﬁﬂ
21. An intimation may be sent to the 21. 301 HHAR] B! 8 9rd Meifa
prescribed authority every year, if the TR &) Ues T Hon oI & afe
total transactions in stock, share or Wi, Rae a1 3 Faw onfe & ga
other investments etc. exceed .... : .
months basic pay of railway servant ;E e %a%ém@mg GRM.... 7o
during a calendar year S
a. Two a. @
b. Six b. &:
c. Three c. o
d. Nine d.
22. Subsistence allowance is paid during 22. fFafe o & T fora arafyl & qRM
a. Maternity leave e e 27
b. Suspension a. WG S(AHIY
c. Training b. :
d. Paternity leave c‘ farero
d. e smasm

T gl




SERIES A

qualifying service of ....... years, the
amount of service gratuity shall be
calculated at the rate of half month’s
emoluments for every completed six-
monthly period of service

a. 20

b. 8

c. 15

d. 10

[ ————

23, V:f‘ithdravval from station earnings 23. WA ] HAR 4 (BRI B A |
should be permitted only in the case of Fad I defaud MR e Yad
Payments to substitutes and temporary Fiata & o d 4 arht aifge
railway servants who are discharged 3afs & SR Tar : HI
during the wage period and are forg ,Wm
required to be paid within .... working fe 7 @ 3R 3%
days of their discharge under the SHfAfE & ded e gida b o
Paymer}jt of Wages Act faga & aie YIdr far o § |

a.

b. 10 b 10

c 2 c 2

d 7 d 7

24. Regarding membership of Consumer 24, SUMiad] GedRI FrAedl B! Hewdl &
. . - Tay H < w8 B
co-operative Societies which is correct a. UCW ¥ P 3P X4 99

a. Railway servant desiring to 1§ HH G IN
become a member shall be il
required to purchase at least ten b. UA® TG BT 74 100 39
share HH T8 g7l

b. The value of each share shall c. Jafge o1 gd ¥ Jad! Bl

c ;c;ttitr)zdl%srset: ?Qna:?:él; ggrvants o EA w3ﬂqhm :
should not be permitted to Gﬂﬁ?ﬁqﬁ # b
become members or to continue Sl ; |
as such beyond a limited period d. SWiad # Eﬁé:ﬁﬁ

d. None of the above

25. As per Railway Services (Pension) 25.¥d Ha1 (UxH) RaH 1993 & SR,
Rules 1993, in the case of a railway fa,—;ﬂiaa?ﬂan&asqrqﬁﬁﬁﬁ ay
servant retiring before completing FEY qﬁ'ﬁ

e’t'am% ar Tt Fi AR
U A1 B Tl guf I8-HiRE
aafﬁ%ﬁmam}ﬂ'@ﬁﬁumﬁfaﬁ
W QB At

a. 20

b. 5

c. 15

d. 10

26. As per Model SOP 2018, Group B/JS
officers in divisions are competent to
sanction advances from provident fund
for staff below

Level 6

Level 7 -

Level 5

Level 4

acoom

26. AiSd TH3fl 2018 & IR, f&dteH!
&/ o et .. F R E
& fere vfsg AfY & afim
Wi H3 & fow wem &)

a. %6
b, WR7
e VD
d W4

27, Officiating arrangement in the leave
vacancies of Group ‘A’ or Group 'B’
officers is allowed if the vacancy is for
...days and above in the Railway Board
and RDSO

a 30
b. 31

uu-:.’/,ﬂ'ﬂ 5

27.mmﬁwiﬁﬁ R
o aiftraria) @) gg!ﬂﬂ
| ) &t Rfda
Hﬁ?d‘ﬂﬂam fora 1
a 3{13
b 3




c. 45 c. 45
d. 46 d. 46
28. Any person who instigates others to 28. 18 U odfad Sl QEiI'ﬁ gSdrdt a1
take part in a strike or lock-out which is arcredl S ﬁa‘t&’
illegal under Industrial Dispute Act 1947 % ded 3y g H U o P forg
1947, shall be punishable with GO g, dl ... FRIH AP *
imprisonment for a term which may e : i) |
extend to ...... months Ba? g
a. 6 g 2
b' .
c g c. 2
d. 12 d. 12 ki
29. Tiffin rooms may be provided where the 20, feth R Uar iy ol qohd gfﬂﬁf
strength of the staff is not less than ... HHRE] P drbd ... JFA q‘eﬁ%
but is less than ... A . Aduel
a. 50,100 a. 50,100
b, 95,208 b. 25,200
G 29, 108 c. 25,100
d. 50, 200 d. 50, 200
30. The provisions of section .... of the 30. HRAM] fAFTH, 1948 %EITTT &
factories Act, 1948 impose statutory araYT % Sidta Yo ufasEl B B
obligation on the Railway e B 3R IH] TE-IWTG FRA B
Administrations to provide and maintain Rra X I R Tifafere et STelm
canteens in Railway Establishments, % S BREHT AREH gRI
which are governed by the Factories HEI Y
Act and employ more than 250 persons siftreniya € 9fk 250 R 3ifeep oafeRrl
a. 42 1 AR 2 B
b. 36 a. 42
c. 44 b. 36
d 46 c. 44
d. 46
31. Nomination of an assisting railway 31. GER® 30 99 T T4t ar=adl UTed
servant or an official of a recognized YA TS qﬁ-q:[ ¥ fdeRt,
Railway Trade Union, who is a full time m" Wﬁﬂfﬁf 1
union worker, shall be made within ... i ST T a8 ﬁ%':gﬁﬁ =5
days from the date of appointment of & R
the inquiring authority ARG ... Wi faan ST
x 7
b. 10 :
c. 15 c. 158
d 7 d, 7
32. If the Railway servant applies in writing 32. e Yo 99 7918l & S Bl uiadi
for the supply of copies of the Jud=l A & e e & emad
statements of witnesses, the I i)
disciplinary authority shall furnish him il i1 [Iﬁl ; "Eﬂi Elﬁl e S
with a copy each of such statement not %@2“ TEHD TTaTe
later than .....days before the TBae TFen g ... RTusa i@
commencement of the examination of Ud® §9TF BT U Ufa T DO
a 7

the witnesses on behalf of the




disciplinary authority
a. 7

b. 10

c. 15

d 8

33. Travelling allowance .......... admissible
to a railway servant summoned to give
evidence in a court of law while he is
under suspension, and the period of his
attendance at the court will be treated

a. is not, suspension
b. is, duty

c. is not, duty

d. is, suspension

34. Pay under FR 35 shall be restricted in a
manner so that the increase in the
basic pay of the post held by the
railway servant prior to the officiating
appointment shall not exceed

subject to @ maximum of Rs.
......... per month

a. 10.5%, 6900
b. 12.5%, 6900
c. 12.5%, 6700
d. 10.5%, 6700

35 Onorafter............ advance
increments granted to sportsperson are
to be drawn at the same rate till
retirement and these increments are
not counted for any service benefits like
pay fixation on promotion retirement
benefits etc

a. 10.07.2009
b. 09.07.2009
c. 10.07.2010

d. 09.07.2010
36. Income tax rates applicable for financial

year 2023-24 as per the new tax
regime for individual upto 60 years of
age for the income bracket Rs 9,00,001
to 12,00,000 is
a. 20%
b. 30%
e 15% ~
d. None of the above
R ey P oS R
37. As per Railway Services (Pension)
Rules 1993, every Head of Office shall
undertake the work of preparation of
pension papers in Form 7, .... before

a. 10.5%, 6900
b. 12.5%, 6900
c. 12.5%, 6700
d. 10.5%, 6700

8. Lovaes g1 39® §1G iﬁéii%ﬁi G SIE]

R i 3 g Saigr a T

& oz TR A S €Il 8 S 7 der
q@aﬁ%ﬁfsﬂ@mwnéﬁmﬁ,

T ot IR e PR, &

fog 12} five o &
a. 10.07.2009
b. 09.07.2009
c. 10.07.2010
d. 09.07.2010

the date on which a railway servant is

a2 | i

-

36. 9,00,001 ¥UT ¥ 12,00,000 T db

5 o ¥l 3 1Y 60 AN 7 B A D

e 3 I 7S Y IR & SR

e af 2023-24 B fog A AP

T FE?
a. 20%.
b. 30%
C. 15%

4 Iudad B A B el

v cpraters v i 7 H R
BTG SR B B B P T
afrE .. Ted forg A P18 Yd

37 Yo A (G) I 1993 & IR,




due to retire on superannuation, or on HAGRI JaTTgr U FANgd g are
’Itge date on which he proceeds on £, 71 fora e @1 a8 Jar-gi i
ave preparatory to retirement, '
whichever is eal?i‘er m%m@@m mm%’ e
a. 6 months e &l
b. 1year By
c. 3 months b. 174
d. 9 months c. 3WEH
d. 9T
38. When the year or year and month of 38, i S B1 98 A1 98 IR AL A&, |
Eirth aﬂe‘known but not the exact date, AT gH aiE el 8, I PEL: ..

e ...July or ...of that month, GICiEE]
respectively, shall be treated as the mﬁm - BigR
date of birth

a. 16, 1st a. 16, 7eal
b. 1, 16th b. 1,16l
c. 30, 1st c. 30, el
d. 1, 1st d. 1, et

39. Full form of LARSGESS is

a. Liberalised Active Retirement
Scheme for Guaranteed
Employment for Safety Staff

b. Liberalised Actual Retirement
Scheme for General
Employment for Safety Staff

c. Liberalised Active Retirement
Scheme for General

39. LARSGESS @1 QUi 0 J187?_
AT Wh
b. Rrsferee vagerd Rermdde
W R TR TIHE BR

I KB
c. forsiferess ufdes Rerrde

Employment for Safety Staff I R ORd TEEREe B
d. Liberalised Actual Retirement A7 ©H
Scheme for Guaranteed A
Employment for Staff Safety d. Wf?:!aléquia W&m |§Eltliﬂ. atp“f?
AH] LTh
40. As per Railway Services (Pension) 40. 39 Ja1 (GF) F1a¥, 1993 & SR,
Rules 1993, in order to ensure that the 78 AfET o & fon fo da1 & sifas
emoluments during the last ten months O TER % R aiafert & a1
of service have been correctly shown in : . ‘
the service book, the Head of Office 1 sl ﬁﬂ_ﬁﬂ._g{ gw s TTHT% i
may verify the correctness of BT JE
emoluments only for the period of m@faﬁﬁ ... TEI Ugd 1 oAy
.......months preceding the date of & IR P! Legiell D GfP PR Febal
retirement of a railway servant, and not & 7o v ade @ usd @f frdht
for any period prior to that date &t |
a. 12 a. 12
L b. 10
c. 24 c. 24
g <9 d. 36

o



Instructions for question number 41-44: Match
the following

Exemptions under Section 8 of RTI Act 2005

41. Information, disclosure of which would
prejudicially affect the sovereignty and
integrity of India

42. Information received in confidence from

Ty T 41-44 F fore . Fafafad
P feH Y

RASTE fAFaH 2005 B1 URT8 &
ded g<

foreign government 42, R wor 3 faya foreft ST
43. Cabinet papers including records of 43 RO & R & il Tfed
deliberations of the Council of Ministers ¥ $ s
44. Information, the disclosure of which 44, 8 = Rra¥ THAH0 A IS T
would cause a breach of privilege of =1 3 RASRSR @1 &7
Parliament or the State Legislature gg;gw
Provision of section 8 of RTI Act 2005
ARSI 2005 BT YRT 8 BT
a. Section81 (c) B COIE]
b. Section 81 (a)
c. Section 8 1 (i) YRT8 1 (¢
d. Section 8 1 (f) e Ea))
ANSWER c. URI81 (i)
41-b d. URI81 (f)
42 -d
43 - ¢
44 - a

45. As per Model SOP 2018, JAG/SS(IC)

45, TiFec TI3g! 2018 & SfTER, 9ar

officers at division have the power to el & Big & forw fedior ® wiwsit /
sanction cash imprestuptoRs ...... at THTH ( &rlﬁ'\tﬁ) il % Uy U
a time for purchase of service stamps T T S % B SIS T
a. 500 ! seww
b. 250 'F[G}Eﬂ CRkcd R caad
. . a 500
c. 1000
d. 1250 b. 250
' ¢ 1000 <
d. 1250 A
46. Service rendered as substitute shall be 46. Ugsl Y ff Ta BT Qal &Y ...
counted for pensionary benefits from 7R o1 PR ool Ja1 o1 T
the date of completion of ...:.months of e @ 3 fore e smem IR TGP
continuous service as substitute e e R 3 afe a3 it
provided it is followed by absorption in S G‘I'EIT% |
a regular service without any break &
a. 3 b. 4
— c. 5
: 2
47. Indian railway provident fund rules are 47. {1 Yard Hiasy [ e gﬂﬁﬁ
contained in Chapter 9 of fpu ¥ et o A %
a. IREC Vall " mm e |
b. IREM Vol Il ' :
c. IREC Vol |l b. ﬁa‘"gqﬂg I
d. IREM Vol | Z \m_;ll‘léﬂl !5'5'8'1']
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48. Monetary value of passes and privilege
ticket order are
a. Subject to standard income tax
of 10%
b. Subject to income tax as part of
gross income
¢. Not subject to income tax
d. None of the above

49. Withholding of Promotion for a specific
period is a
a. Major penalty
b. Administrative action
¢. Minor penalty
d. None of the above

c. &8s
d. IWgd § Y PIs ol

50. If a railway servant has availed of
extraordinary leave and/or some period
of absence has been treated as dies
non during the previous half year, the
credit to LAP be afforded to his leave
account at the commencement of the
next half year shall be reduced by .....
of the period of such leave and/or dies
non subject to a maximum of ....days

50. 1E T al Xd PHART A SUTYRTI
BT T AT FordT & SHR/AT
SR # o 3@ &I fosd
SR} % SR FUd A9 AFITETE, @
ST TS & URY T SUD aHIR
@13 7 & o areht geredt # ¥ gel
i fea A 31 3@y & ... § lgwd
§ T P fear ome ifdean ... fal

a. 1/10th, 15 % el
b. 1/5th, 10 a. 1/10, 15
d. 1/5th, 15 c 115,15
d 1/5, 15
51. As per RTI Act 2005, every public 51. G B SATTBR HARTH 2005 &
authority shall, within .... days of the TR, TP grdsifae uifdeeo g9
enactment of this Act, designate as S & m@—;'f ¥ T F
many officers as the CPIO in all = 3Ty & ded ¥ R .
administrative units or offices under it to ﬁl, L
provide information to persons SN A AT TR P PRI
requesting for the information under UeH %34 & forg gt u=mfe
this Act 3PpIsal a1 BrEadl § ddergell & ¥4
- B AR 1Ra! & A1l B |
a.
b. 100 a 50
c. 150 b. 100
d. 200 c. 150
d. 200

52. As per RTI Act 2005, the Chief
Information Commissioner and
Information Commissioners shall be
appointed by the President on the
recommendation of a committee
consisting of the Prime Minister, a
Union Cabinet Minister to be nominated
by the Prime Minister and

a. Leader of opposition in Lok
Sabha

52, a1 &1 HIYHR HAFTH 2005 &
G@E%@W SITYERT SR YT
gl ) e IPUfd GRT UH
At & Ry o @1 smer, R
e, U St B B R
TTHEAT R i v mar @ ofR L
it g

a. ohpaHT ¥ fuer & Aar
b. ISHHHT  fAvar & e

10W



- SERIES A -

b. Leader of opposition in Rajya
Sabha

c. Home Minister
d. Chief Justice of India

¢ qi,'liiﬂ
d. MRd & Y g

e

uJu_cf:fj/'

T —— e ————

1

53. As per RTI Act 2005, no Chief 53, YA BT AUBT SA-aH 2005 5
Information Commissioner shall hold IR, PIg i T YA G ..
office as such after he has attained the &} 3y U B & 91E 59 UG B 4
age of o |

a. 65 years

b. 60 years a. 65 g

c. 62 years b. 60

d. 67 years c. 62 :}f
d. 67

54. As per RTI Act 2005, penalty of Rs..... 54, a1 BT ATPR SAEATH, 2005 g
each day till application is received or IER, IS U 819 a1 Y1 U d
information is furnished can be U T 9 TA® e B U R
imposed ... T SR T A STl Sl

a. 500 qdI & |
b. 1000 " 500
d' 200 b. 1000
) c. 250
d. 200 = =

55. .....staff employed in Railway Institutes 55. Y R A ............. D MG
may be given residential . HIEIRE! B! P& Tl D 91 G
accommodation free of rent with certain FRUw Jrarera e f&an S Jehdn
conditions =

a. Class Il Ej?ﬁ'q oft

o IIl and Class IV 2. =g i

c. Both Class lll and Class : 2o ot aqu Ao 2
 Neither Class Ill nor Class IV C. ?ﬁfﬂ

o 6. =1 et Ao 7 ¢ =g Ao

56. Women with disabilities shall be paid 56. [qp T Higeal P sed B S
Special Allowance for Child care T ATA D] ... e IY TP d1dd
payable from the time of the child’s Turd ¥ o Ry a1 YT
birth till the child is ....year old. ﬁ.,—qul »

&% a. 2

b. 1 P 1

c. & & B

d 3 d 3 S =
7 Provisions related to prohibition of 57. :

: sexual harassment of working women Py Heiftre A Y& A (*”"“% o
are contained in Rule ... of Railway framrad!, 1066 F AT .
Services (Conduct) Rules 1966 fAfga gl

a. 3A a 3A
b. 38 b. 38
¢ 3C c. 3C
d 3D 1 S RO S e




58. Provisions related to Dowry are 58. Zod O Ya1ed UIGUT ¥el ¥al (3R
contained in Rule .... of Railway ﬁum'q?ﬁ 1966 ¥ fam
Services (Conduct) Rules 1966 AR %ﬂ

a. 3A

. 3A
b. 18(1) 8
c. 15A B }gfﬂj)
d. 13A °-

59. In cases of promotion of non-gazetted 59. TR- muﬁa ) AN DI TR-
(Group 'C') staff to non-selection posts, T Ua 4R qa’rﬂf?f & gl 8, fdaR
the number of eligible staff called for »Rm T U HHANRA] B G
consideration should be equal to the g E AR arelt
number of existing vacancies plus | = ot 8 L ottt e
those anticipated during the next ...... Waﬂ T & IR a:ﬁ !

a. One year a. THay

b. 15 months b. 15 TaH

c. 6 months c. 6T

d. None of the above d. SRFE TIPS Tel

60. Periodicity of PNM at Zonal Railways 60. 831 ¥01d wR IR UIg-1ed i Haferepar

level is oncein TR A TP IR el 8
a. 2 months e CiC]
b. 3 months - gngﬁ
c. 4 months
d. 6 months c. 4WeH
d. 6HRIH

61. As per para 2231 of IREM Vol II 61. % IR TATS I HURI2231F
canteens are set up where the staff FEN gal wiftd o1 o1 € 58l
strength is ...or more P e, aeE

b. 500 b. 500
c. 300 c. 300

62. Officiating arrangement in the leave 62. ;n:g.' & T & P AAHTRAT DI
vacancies of Group ‘A’ or Group ‘B’ T prfaes gl B
officers is allowed if the vacancy is for It 'cﬂ o & afe R &t e &
....days and above on the Zonal Rt ok IR ot R
Railways 3? ﬁﬂ! % |

a. 30

b. 31 y g?
c. 45 " 45
& 48 d 46

63. As per Payment of Wage Act 1936, 63. Fuigal UG HIATaH, 1936 & 3R,
wages of every person qmployed in 3 ufarEr ﬁ,—,ﬁ 1000 Y HH
industrial establishment in which less I fda R €, o PR vde e
than 1000 persons are employed, shall Fi‘ iR Rrep
be paid before the expiry of the .... day %’1 ! ilifl 3 ;E ﬁ:{ ¥
from the last day of the wage period for Hﬁiiﬂ ;;3%;'
which the wages are payable | ¥ uga faun

ST |

W_,-f/‘/— 12



a. Seventh .
b. Fifteenth a. graal
c. Tenth b Tﬁ"ﬁﬁ
d. Fifth . @gal
d. grEai

64. As per Factory Act 1948, adolescent” 64, HREMT SAUTTTH 1948 P TR,
means a person who has completed his PR &1 3 ST Afdd d 2 fom
..... year of age but has not completed TR as & TEIWW
his eighteenth year % SRpeT ST : QETTEfT S

a. 14th &

b. 12th .

6. 15th a. 144dl

d. 13th b. 12df
c. 154l
d. 134

65. Substitutes in Group ‘C’ should be 65. GIg T A Qdon I [haDb PeERGICE

engaged with the prior approval of F Oy ﬁg’qﬂ g ST 9ifeu?
a. GM a oitow
b. Railway Board b YA EE
c. PCPO - s
d. DRM . @dliﬂﬂ“dl o

66. Which of the following types of co- 66. Frad & & [y UBR I TehRI
operative society is functioning on the Trfa Yo IR & $R @) 82
Railways '

a. IUHiG HeHR! afffaar
a. Consumer co-operative i m w01 iRt
Societies ' o . .
b. Co- operative credit Societies d' SEEaN H‘-ﬁa‘am gfeferat
c. Co-operative Housing Societies . IR
d. All the above ]

B87. As per Railway Services (Pension) 67. 3o a1 (4 W, 1993 & 39K,
Rules 1993 every Head of Office shall A DTATTT TTE B oo
have a list prepared every ... months of TN U qliﬁ AR ﬁf‘; e 39
all railway servants who are due to adtE ¥ A TRE AU AR B :
retire within the next twelve to fifteen A Yo Sl ﬁaﬁ?{ﬂ R A _%
months of that date

a I _
a 3 ““b. 6 N4
b. 6 e 19
c. 12 d 9
d. 9 pon

68. As per Industrial Dispute Act 1947, no 68. eI [AdTc SR 1947 & %ﬁ
workman who is employed in any IR, S & Tmel gog PrIarE!
industrial establishment shall go on e & ¥ IR R U RE |
strike in breach of contract and no ST G F ... R G
employer of any such workman shall & W BTHIR S et ot S
declare a Ipck-out dunpg the pendency & 'y St bt
of conciliation proceedings before a mu|aﬂlq HR - ﬁGﬁ@ﬂﬂ
Board and .... days after the conclusion gU BSad W el S
of such proceedings fepeht .'tﬂ g’qﬂﬂ &1 qgiim ﬁti’rcﬁﬂl

13
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of Employment Regulations are

T a0
c. 30 b. 15
d 7 c. 30
a 7
99. As per Model SOP 2018, S officersin | 69, Tt GaalTdl 2018  SaR, FSdTerT
divisions are competent to accept A Ty e Ay oraft #t g b
voluntary retirement excluding the T aJF P UG} #
waival of notice period for staff up to ... ﬁ%‘cﬁ @aﬁqﬁr R B3 F fiw
a. Level5 e g
b. Level6
C. Level4 a ¥R5
d. Level3 b. ¥X6
c. &4
d ¥R3
70. In response to SF-5 a railway servant is 70. T 0d HHAR] DI THUP -5 P UG
required to submit a written statement F o RF P i SEE A U
of his defense within ... days of the 919 BT TP %@amwm
receipt of SF-5 ST %
a 7
b. 15 > 35
c. 10 c‘ 10
= A d. 20
71. What treatment is done under 71. THEIUG & d8d dhieUd TR &
alternative treatment under SBF d8d o1 IUER sy o @
8 Sungely a. NIeqfafdse
b. Dental b. eidl grh
c. Homeopathic '
d. None of the above ; mg“ i ﬁﬁai A
72. As per HOER rules roadside station 72. TR 3R oHl & o uR Us® &
means a station other than fHR W= &1 3 § 39P e U
WA
a. Bothbandc _
b. An important junction statlond a bR oA
c. A station with marshaling yar .
d. Neither b norc 2 Wﬁ'.ﬁ ; EITE:}[ 33[ ail FITI ”ul T R
d. AdibsRARc
73. As per HOER Rules Matrons are 73. TISHIZ3R Pt & Gﬁ@lﬂﬁﬁ @l....
considered as .... staff WIH HFET STl &
a. Continuous a. EF%?{W
b. Essentially Intermittent b, SR ?ﬁ.’fﬁﬁ?
c. Intensive
d. Excluded Z' R
74. As per HOER Rules, all employments 74. qaeh‘g ﬁ'ﬂi IR, AR &
of railway servants except those He fafael & ary d arev W@ e at
excluded from the purview of the Hours B BEdHT Yo Hyfaia F @i

14W



assumed to be

a. Continuous a;ﬁrq
; Y
b. Essentially Intermittent s Sl 3efifee
c. Intensive b.
d. Excluded c. Ffud
. Most suitable method to classify the 75, Yo HHRAR] B TR B 3 a1
ﬁ‘Tpioyment of railway servant as $a€ ¥ & A T A B LEE
ensive or El is Juged AT ol B2
a. Factual job analysis m CROGINIRIE]
b. Rough assessment job analysis 9 m’é'amw v
c. Issuance certificate by b. ¥ %ﬁ\_ﬂ?
executive officer c. T Rl
d. Representative method job groigated SMpeR
analysis 4. XeEfed s Sid At
_As per Railway Services (Pension) 76. X a1 (G 0¥ 1993 & TR
Rules 1993 a railway servant on TS 30d PHAR B ooven, ¥ B Hal
ompng i oiosran | et L WA
before the date of retirement whichever e o ’
is earlier, the Head of Office should il EIEEI g, ?’- s i
verify the qualifying service and EARTIRE TR HIH 15 P HIETH ¥
communicate to him in Form 15 I G| H
a. 15,2 a. 152
b. 20,1 b. 20,1
g. 18,2 c. 18,2
d 18,5 d. 18,56

——=g When is international yoga day

| & 21" June

_As per HOER Rules, “Short Off” means

a. Period of over duty

77.@3?1%3%1?1?1111?(% 3SR, e AP
Gl

b. Period of rest a. SR S DY AT
c. Preparatory and complementary b' RTT B Aty
paried | orf 3R R el
d. None of the above s e o
4. IUE H Y P A6l
“f the medically decategorised =8, e TP @ Td U & aiipd HHAR!
employee cannot be adjusted against a @) R SUYH I fede Ug |
suitable alternate post immediately, he oo el foran S Wl T I

may be

Sent of leave

Kept waiting for duty

Kept on supernumerary post
Terminated from service

cooTw

celebrated every year

a. 21" May
b. 8" March

a, TS TR NS S WDl

b. S BT FAWR B W Sl
ol 3

&. ORE TR @1 Wl
bl &

0, Qa1 v o o1 wwa

79, afcRiga AT feaw §Y Vel B WA

SIIdl 87

a. 2171’#
b, 8




d. None of the above c. g;g:—'{aa s
d.
80. As per DAR Rules 1968, if copies of 80. SR FaH 1968 & IR, Jla
:ihoc;m_ents have not been delivered to TS & ufeat Yord 9% Y 3R
r? ] ailway servant along with the U3 & 9y 981 & 7 € 3R ufe a8 oA
articles of charge and if he desires to T ¥ R 59T Rrfiamr
Inspect the same for the preparation of W A ¥
his defence, he may do so, within A1 =6l 8, ?h g SR U
...days from the date of receipt ofthe | ... ot & SfeR geTepT FARIEOT X
articles of charge by him &1 g
a. 10 a. 10
I 4 b.
c. 18 c. 15
d 12 g 12
81. The amount of allocation for Staff 81. HHANNG! P HIHIRTD WY IR B0l
Benefit Fund under head promotion of ) ggrar &3 & W & ded FHAR!
mental health and well being of ary fAfd & Ry sdes & Tk 31 872
employees is |
5 Rs 58 a. 36%0Y
b. 17 ¥4l
b. Rs 17
c. Rs22 c. 22394
d. Rs 24 d. 2430
82. Reduction of pay to a lower stage by 2 82. TR-Fad] UHIG & W1y 1 el &l Sfafy
stage below for a period of 1 month F foru A9 1 2 TR A9 BT werdt an
with non cumulative effect is )
a. Major Penalty ;
b. Minor Penalty E' gﬁf
¢. Administrative action .
d. None of the above c. Qﬂlmﬁmﬁ ﬁaiﬁ{ialgqﬁ
d. SWRIE
83. As per Model SOP 2018, JS/Gr B 83. ATgd THSAUl 2018 & AR, fSdior
officers in division can sanction 7 SraRTgg o SRt Wgd Hi Hin
LAP/LHAP up to ...days subject to not el . e ot
demanding relief wﬁw@aﬂﬂqﬁﬂﬁ%l
a. 15
a. 15
b. 45 b. 45
C. 70 c. 7
d. 3 d. 30
84. Which cannot be an authenticated 84. Gl Uiy o+ fafd &1 THUT S $
documentary evidence to support fore ues yforg caraeh wied wEl |
declared date of birth gHdr e
& Eil:;'jcfg:'e Ceantioi a. ST A U
C: Bothaandb : a&?ﬂ_ba:ﬁ
d. Municipal birth certificate g
d. TRYIeI] G FHTT O
85. Trade apprentice may be granted leave 85. a's' 3IRTEH Y MY Toth TR @'@ al
on half stipend ghdl g

16
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a. For a period not exceeding 10
days

b. For a period not exceeding 15
days | |

¢. For a period not exceeding 20
days

d. None of the above

a. 10 &A1 @ aifde &t ea |
TS ARl
b. 15 Al ¥ i #t el |
A
. 20 A1 ofe #Y ol A
RG]
. IR AP T

86. In case of illegal strikes, the absence of
the employees concerned is
tantamount to a break in service and
cannot be condoned without the
sanction

a. DRM

b. PHOD
c. GM

d. President

87. Dress Allowance to Nurses are paid at
the rate of

Rs 2000 per month
Rs 1800 per month
Rs 1500 per month
Rs 2500 per month

aoo

d
86. 33y geardl P ATHA B, et
Jar A fRm &
THM © MR v ot & a1 e
T Fa S IEar g |

[ a7, A 1 39 47 1 AT [h9 &R &

far ST 87

2000 U Ufd #IE
1800 ¥UT wifd ATE
1500 U ufd A8
2500 T ufd A8

o oo

o

88, Full form of PREM is

a. Participation of Railway
Employee in Management
b. Participation of Railway

88 UH @1 el BiH &1 87
a T 3t Yed Tt 37
e g
b. TfCHURH 3t Yed TSR

Employer in Management
c. Participation of Roadside | 3 AR e
Employee in Management c. TMCHUTH 3 S AES
d. Participation of Running TG 39 ﬁ‘?ﬁﬂfd
Employee in Management 4. Ufemtee 3ife I vt
% Afea
89. As per HOER Rules standard hours of 89. TI3IR IR [Fadl & FTER THHISS
duty for Excluded class of employment T H YT ITH H R IAR S
of railway servant per week & FOAF UCE
a. 48 Eours 4 487
b. 54 hours b 54
c. 42 hours . 4T
| d. iy 81
90, Time limit to Issue of Pass/PTO under 90 Y03 818 ER] HHAR! AR & d8d
employee charter by railway board is g/t T S3a B IHG GE Al
22
a. 2f&
b. 117

17
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c. 3f¢A
d. 5faa

91. 7" Pay commission is effective from

01.01.2016
01.07.2016
02.01.2016
02.07.2016

aoowm

1. Tqal 3 N B J THIA 8

01.01.2016
01.07.2016
02.01.2016
02.07.2016

RooDo

92. Full form of CRIS is

92 AR MW H U FU 8

a. Centralized Railway Information a. Yoellors Yad spraH Riew
Systems : ; Rewy
\ . . o b. Jcavis Yad 3fEHaA
b. C ¥ ;
S::tg?rtllszed Railway Indication " %?T{ PR YT SeH Rrew
¢. Centre for Railway Indication d. Hex PR Yed FpT R
Systems
d. Centre for Railway Information
Systems
93. Sexual Harassment of Women at 93. I UR Hlgaa| &l 9 Idle
Workplace Act 2013 came into force iffraw 2013 & AL @t fafy
from
a. 22.04.2013
a. 22.04.2013 b. 09.12.2013
b. 09.12.2013 c. 23.04.2013
c. 23.04.2013 d. 03.09.2012
d. 03.09.2012
94. In IREC Vol I, SBF matter is available 04, BIHRSY TS | H, THEITH HHA I8!
at IUTH §
a. Chapter 6 a. AT 6
b. Chapter 7 AT
c. Chapter 8 - AT ;
d. Chapter 9 =
d AT

95. What is the full form of SLP

95. U9 Ud Ul &1 Ul &4 dT §

a. Supreme Leave Petition a. e ofeeT

b. Special License Petition b. s T

o Sr T e Pian c. W A

sl d. i Al
96. Joining time for transfer involving more 96. 1000 T T 31f¥s Atk 2000 Pt I

than 1000 km but not more than 2000 SIS 781 B gl & ThAwR & ferg
s ST €TEH

a. 10days a t0FE

b. 15 days b 157

18
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c. 12 days c. 12124
d. 14 days d. 44
97. Casual Leave can be combined with 97, JTHIRTH ATHIR b 1Y F1 SIST o
UHal g
a. LAP
b. Joining time a Td ot
c. Leave not due ’
- b. gl CEA
d.
Quarantine leave . Eﬂa e
d. ®RAA o
98. The disciplinary Authority can never act 98. ST WTAPRI bl ot Sirer
as Inquiry Officer e & w0 & B T8 B Fhell
a. Correct a. qu
b. Incorrect b. oA
c. If Charged official is SAG level : af R o £ TS
officer £ : 3
d. Without prior approval of MR gfg ﬁ&mai'i' T
d. Uﬁiaﬂﬁl
99, How many times PNM meetings are 99. Hed & &R IR UH s # faAt IR
organised in a year at divisional level froTen 8% o B St 1
a. 4 a 4
b. 3 b. 3 -
c. 2 e 2 '
d. 6 d. 6
100. Reservation to PwBD _ 100. Yad 7 Uaard o forg fadmai
candidates for.promotion in Railway is Irfear ® fardaT SREUT 2
a. 4% Vertical Reservation o 4% ATEET SHRATT
b. 3 % Vertical Reservation b 3% IFaeT SRET
c. 4% Horizontal Reservation A g
d. 3% Horizontal Reservation Z ; q//: 3,if| Sk &ﬂiﬂ
101. 1955 T TITSd Td RTSTHTST TN & 1eAe B o
a. SISHE .
b, Tfdg st ted
c. Blax g TG
d. 3 Age ,
102. &g @1 ety fedt I ot 2l anll b e 4 Heied €
a @4 343(2) |
b, SFESG 343(1)
c. TG 343(3)
d. 3fJada 344(2) e
103. 1973ﬁmwm%ﬂmwmaﬂa{mm%ﬂﬁaﬁ?
a. S &l 3R JHAGHR ~

W 19
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m

x LU SR PR A S RGE  _

b. Sit.&t.ud
SIS RIS
st & Tryaor iy

e 0

104, LI TdT WA b Sfeae i § 2
e HR

IR

X wAt

Ty HAl

oo o

1051%5411 ﬁiﬁﬂﬁ% e Td AT Y WU B fod SR R S1Gd! S J e
T

61 a1 GNY

51 91 =Y

71 91 GLNYH

79 9 B T8l

ap oo

106. [t Tt fawa IR fore STarel 4o &<l qeaa & forg Yeid sils g1 &g
THPR

UHeE YR

ﬁuﬁﬁmww

HETAT e B R

Te ST TRl

apop

107. BT USRI P JSTHTST T §
et

Afreh

Heref

ao oo

St
108. YR & SaUH & (59 Sdoa 1 G9e A Ugad e arcl U1 &l Scord §

. 3wE 210
. 3G 342

| 3G 120

o 0 oo
w
(5]
—

109 I=dH AT IR 3 Arredl 7 AR e, fadaet snfe & forg g ot
ST aTeft 1T T SeE HIRd & WfaeE & b s A §
TG 210
;. ITHG 348
. IE5G 351

Z. %‘}:m
110. ' ¥ TR TiaTe I, far=e 3R SR bl SdTG bI- Bl &

IREIREISE]

oo
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The answers to each of the questions have been highlighted like this. This highlighting
has been done in the English Version. Each page of this answer book (double sided,
numbered from 1 to 20) has been signed by the paper setter. In case of any
discrepancies in the answers please contact the paper setter immediately.

Instructions for question number 1-4:
Match the following

um‘mu%mﬁ%mﬁgﬁﬂ@amw&

. SRS iR 2005 B URT8 &
Exemptions under Section 8 of RTI Act 3% ARRE e we
it 1. et g, R el HIRE B HIT
1. Information, disclosure of which 3R gl Bl EJIE@ U § I X
would prejudicially affect the 2. feeh PRI faur o el w
sovereignty and integrity of India 3. AfRuRwE & feR-fm & Rals Tfled CACEE!
2 Information received in confidence P DI
from foreign government 4. O g, R TR IRl § TG A1 IS
3. Cabinet papers including records N AL IIDEAN
of deliberations of the Council of fa » - Wiﬂ?ﬂ d
Ministers IRA T
4. Information, the disclosure of which &n_% 2005 P! YR 8 T G
would cause a breach of privilege
of Parliament or the State a. HURI81(c)
Legislature b. % 81(a)
c. 81 (i)
Provision of section 8 of RTI Act 2005 d. 4R181(f)
a. Section81 (c)
b. Section8 1 (a)
¢. Section 81 (i)
d. Section81(f)
ANSWER
1-b
2-d
3-c
4—2a

5 Grants available under SBF for

5 T IR e T (AT & ge/giae acl

head/activity recreation facility at ﬁﬁiﬂ ¥ U ded SuA &
institute and club N 8. &IWW'&?WW :rbpfﬁj_m
a. Can not be utilized for
officer club ST el %ﬁl’({
b. Can be utilized for officer b, MfYPR TS ZeHTe fohar S
club Hepdl %
o Can be utilized for institute o o g P forg S faar S
only gHdl &
d. None of the above d. G‘Wﬁ@faﬂ'ﬁtﬂ'@f
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in Disciplinary and Appeal Rules

6. Travelling allowance ._........ 6. FIGTad 18+ & QR B &1 fared H Jied
zgm:?‘zl:; t;::: a _railwa{’ servant P fem M0 Yrd HHaR) & fore amn
0 give evidence in a yeTed A 3ud! JufRfa
court of law while he is under %@T 3rafdy Eﬁf """" ;-;h'f‘atl ﬂﬂﬁ? ST
suspension, and the period of his R
attendance at the court will be a. 781%, Fde
treated as ........ b. 8 ®dod
a. is not, suspension c. TeIg, dad
b. is, duty d & P
C. js not, duty' '
d. is, suspension
7. The p_rovisions of sgction .... ofthe 7. SREMT AfUFTH, 1948 & URI...... & UIgu™
atatitony stllaaion o the RaNeas it i il o "
Administrations to provide and Fm;@ T;'Tfﬁﬁ STl id Tzﬁa ST o
maintain canteens in Railway e,
Establishments, which are A gRT Gﬁﬁﬂﬁiﬁ? 3R 250 ¥ 3ferw
governed by the Factories Act and el B AR 3 ¢ |
employ more than 250 persons a. 42
a. 42 b. 36
b. 36 c. 44
c. 44 d. 46
d. 46
8. Withdrawal from station earnings 8. WX B AT Y (eI @ A bddl 3
s meis kN S o i B
and temporary railway servants al S ﬁtﬂl 2 ahia%ﬂﬂ%i &
who are discharged during the qH R il eI
wage period and are required to be fo@lﬁ?m S AR P ...... &Y oy
paid within ... working days of & 3feR YT BT S g |
their discharge under the Payment a. 5
of Wages Act b. 10
a. 5 c. 2
b. 10 d 7
Gl 2
d 7
9. An intimation may be sent to the 9. Y@ HHARI B! g Tl YR UIUHR] &l U
prescribed authority every year, if T Noft o § afe w i, SR ar oy fAdw
the total transactions in stock, e el X P Folesvas ¥
share or other investments etc. ARM.... e T 3T Q e
exceed .... months basic payof | T kS 2|
railway servant during a calendar a o
year b.
a. Two c. dH
b. Six d.
c. Three
d. Nine
10. In case of promotion of Gr C staff 10. IR-IG UG TR T4 ¢ HHANNA! DI UGt &
to Non Selection post, a person e A, JUYE UTT WM & §1E Uarwd by Ty
promoted sfter heing fd Y sricivorS B & Ry . T
found/declared suitable cannot be [ 3z st R o
reverted for unsatisfactory work g STRIRTAHD 1 d
after .... month/months without Freffe ufshan &1 urerm vrarafdfe =& fvar on
following the procedure prescribed T gl
a. 18

w2
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a 18 b. 1
b. 1 e 12
¢. -12 d 6
d. 6
11. Staff Councils shall consist of 11. BHART yRyal Proafefaa wnfe B,
a. Elected members faffaa ggw
b. Nominated members 4 T ged
¢. Members co-opted ad-hoc b. f
d. All the above c. WaH E'mﬂad"m“
d. SWiad
12. Tiffin rooms may be provided 12. ﬁhﬂmmmmwﬁwm
where the strength of the staff is Faa . JpqS e A .. AFA R
not less than ... but is less than a. 50 100
"a. 50,100 e e
b. 25,200 d. 50, 200
c. 25 100
d. 50, 200
13. Officiating arrangement in the 13, Yo 918 3R HRarggen J 99 T a1 T8 i
leave vacancies of Group ‘A’ or eIl @ et RiTadl & Sriaegd sgaw
Group ‘B’ officers is allowed if the 3'3:"% fa I e
vacancy is for ...days and above in ;ﬁm% gt . Felt o
the Railway Board and RDSO !
a 30 a. 30
b. 31 :- 3;
c. 45 :
d. 46 d. 46
14. As per Payment of Wage Act 1936 14, ad Gar SATGTH, 1936 & TR Tle &9 T
if ten or more employed persons e PR sfde amr=g afa & srfewa
acting in concert absent RIEG IRd RO
themselves without due notice and Eat{%;ﬁ%m TE:'?T% QA %’;2:" =y aﬁiﬁ@ﬂ
without reasonable cause, a‘ 3
employer can make .....day of I AT/ % T T G FH B
wages as deduction from their a. 10
wage b. 6
a. 10 c. 8
b. 6 d 5 |
c. 8
d. 5
15. As per Factory Act 1948, no adult 15. SRAI ATAVIH 1948 F SR, fobeht 3t

worker shall be required or allow to
work in a factory for more than ....
hours in aday or .... hours in a

T 4P B PREAN N UH eI H .. e T |
Uh I@E H .. U ¥ S g b HH

$1 P MavaDdr Tel e ar s T &
Sl

® © ™ ©

aoow
£RES




16.

Service rendered as substitute
shall be counted for pensionary
benefits from the date of
completion of .....months of
continuous service as substitute
provided it is followed by
absorption in a regular service
without any break

a. 3

b. 4

¢ 5

d. 6

16, Tao &0 A Y& P T8 §dl Bl ... A DI
PR Tash Qa1 # ardiE ¥ U= A & fag
1T SITC SFR I TG forT1 fawrm & Fafia

Ta1 7 anfre fpar Sar @ |

cooow
() e I - NS ]

1.

Regarding membership of
Consumer co-operative Societies
which is correct

a. Railway servant desiring to
become a member shall be

1?.3%%@13@%3%%*@%'&
| |
2. o™ I & S5 A4 Ha Dl HH
A HH <9 AR e gl
b, Td® TR BT H 100 TGU & HH el
1

é.rn.
c. Qara o gd Yo I P TG &

!requtirted tohpurchase at a1 e gty T o 59 T§ I
east ten share 3[3'1:,4‘%»f TRy
b. The value of each share d mﬂ% l
shall not be less than Rs. .
100
¢. Retired or ex-Railway
servants should not be
permitted to become
members or to continue as
such beyond a limited
period
d. None of the above
18. As per Railway Services (Pension) 18. Ye1d 941 (UeH) Fad 1993 F R, TP
Rules 1993, every Head of Office wrafag e BiF 7 § UH BT IR F
shall undertake the work of FFE HIMT I TRE S .. T5d Ry fee
preparation of pension papers in IS AaaR W
Form 7, .... before the date on Hﬂﬁiﬁa g |qlE| R Hal 19 E’;ﬁ
which a railway servant is due to qren 8, a1 ot aRE 1 ae JaFgRl @1 dard
retire on superannuation, or on the ¥ fore g2 W 3 agan 8, S off uge Bl
date on which he proceeds on a. 6HgH
leave preparatory to retirement, b. 1a%
whichever is earlier ¢ 3TER
a. 6 months '
b. 1year d. 9HEH
c. 3 months
d. 9 months

19.

Any person who instigates others
to take part in a strike or lock-out
which is illegal under Industrial
Dispute Act 1947, shall be
punishable with imprisonment for a
term which may extend to

...... months

a 6
b. 3
c 2

19. D18 W o Ol gER] bl gedlel Il el ol |
ienfie fRare ST 1047 & Tea Sdy §
Fyrron & Ru Seuar g, @ . 7eA @ @)
3afer & eRrary & forar da-Nla & |




d. 12

20. As per Model SOP 2018, Group 20, T TEadl 2018 B AR, fSdtor H 44
B/JS officers in divisions are @ /o0 e .. FAAD Gl &
competent to sanction advances ufysg m @'ﬂf’d FED
from provident fund for staff below EU‘ =1 frRrd R

a. Level6 A

b. Level 7 a. &6

c. Level 5 b. XX 7

d. Level4 c. ¥RS
d R4

21. Monetary value of passes and 21, U193 [GSMIPBR [ehe AR &I Hifse

privilege ticket order are T |
a. Subject to standard income a 10% & 3R ¥ T
tax of 10% i THa i SR
b. Subject to income tax as b. 3R 3 HFT =T A ¥
part of gross income e
¢. Not subject to income tax c. 3R P e T8l
d. None of the above d. IR H Y P ol

22. Nominetltion of ?fj '._:lslsi-.?ting railway 22, e ¥ 9db ?:[T;I?[ﬂﬁ a1 U1t 3¢ ¢S
servant or an official of a _ qﬁm%a@m. yufeferes gRaa
rcognized ey Trade Uren, | gt ¥ U o Y o e
shall be made within ..... daysfrom | U 7 I
the date of appointment of the a. 20
inquiring authority b. 10

a 20 c. 15
b. 10 d. 7
g 15

d. 7

23. The amount of allocation for Staff 23. W@WW$W$W
Benefit Fund under head Scouts & Frart A A & e edes &t iRy oS
Guides activities is a 36%¥0 '

a. Rs36 '

b. Rs17 b. 17 ¥
c Rs29 c. 22%¥W
d. Rs?24 d. 24399

24. The power to declare the 24 AP B a1 P SR Yad Jdb &
employment of railway servant as IR 1 £2Ra 1 R swiftkie 9iftd
intensive or essentially intermittent O 3 I 1 IuE Fed £
during the period of emergency mﬁ% T Wl b

can be exercised by

a. Officer not below rank of
JAG

b. Officer not below rank of
S8

c. Officer not below rank of
JS

d. Officer not below rank of
SAG

a. Suel 36 U TR o1 R AR
b. THTH P Y 2 o1 SR &
c. ATY ¥F YR F1 BRI A
d. Tl ¥ ¥ AR o1 e T




SERIES B

25. As per Railway servant pass rules,
invalid is a person who is suffering

25. 3o7a 99 U [A9H] & , U1 TE
e & S 59 SR Y g areht fagerirdr &

from disability of mind other than a7 & s § 1f$d 81
that caused by e ; T A
a. Drug addiction Y
ot b. RIS @I T
b. Alcohol addiction
c. Natural causes c. W BRI
d. None of the above d. S H Y Pl T8l
Instructions for question no 26-29: Y TET (26-29) F fow f-ﬁ'ﬂ: ﬁ'ﬂﬁf@ﬁ il
e ¥
Match the following
Items under employee charter by YA IS gRT FHar T & d8d SfigcH
el Ll 26. ATl Y Rieprre 31 FraRurfFueH
26. Redressal/disposal of staff 27. 3epw fAgfaa
grievance 28. ST IR igd WY & SHRIY TEATIRT
27. Compassionate appointment ¥ T it
28. NOC for own request transfer
: 20, VI gt
including mutual transfer
TR B YR FHY AT
29. Sanction of CTG/OT/TA
Wl a. 9ofea
Time limit as per charter b, 45T
a. 90 days c. 30
b. 45 days d. 15f&a
c. 30 days
d. 15days
ANSWER
26-c¢c
27-a
28 —d
29-b

30. As per Railway Services (Pension)
Rules 1993, in order to ensure that
the emoluments during the last ten
months of service have been
correctly shown in the service
book, the Head of Office may verify
the correctness of emoluments
only for the period of ...... _.months
preceding the date of retirement of
a railway servant, and not for any
period prior to that date

a. 12
b. 10

30. X HaT (URF) AW, 1993 & UK, U8
GRfEd B & for &6 Ja1 & sifow a9 w1
% R uRafer Y dar ERSGIUES!
RifaT T B, St i X Jad 3
JaFgRy @) ariE ¥ Had ... TEH Ted 3t
3ty & ufkafeal @1 Ygar o1 gy FR Twar
®, 7 b 3u arie @ uge 3 fopeht sy Y |

a. 12
b. 10
c. 24
d. 36

6 \W/
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[ c. 24
d. 36 :

31. As per Railway Servants (Hours of 31 304 HUAR! (@™ P 'EI'E’:’:TR ARTH B Gﬁfﬂ)
Work and Period of Rest) Rules w2005 ¥ SFEIR, AT 3" frad Hafea
2005, “Long on” is related to 22

a. Period of over duty i aR ?ﬂ_‘ﬁ gty

b. Period of rest B = &?fﬁ

c. Preparatory and b. 5”.[' ! AR
complementary period c. TRIH® R TP afa.lﬂ

d. None of the above 4 IRE I P T

32. As per Workmens’ Compensation 30 HAPR UGHR AT, 1923 & 3R
Act 1923 employer shall not be R fre ot A & Fey A STRar Tel
liable in respect of any injury which S| oo gRumE=y HUPR DI Fadl
does not result in the total or partial i : BT el |
disablement of the workman for a 3 . ferw Hﬁ'@?ﬂ %
period exceeding -....days ?}' 5

a 3 :

c. 9
2‘ g d. 10
d. 10

33. Where an employee is employed 33. Folgal SMATaH 1948 & e I8! IS HUARI

gn piecte wo(rjk fo}: which minimum e ajg%-\r ﬁqﬁﬁaﬂ_{ g T ﬁ;ﬁg% o =gaw 99
ime rate and not a minimum piece = oy 3 % THaH Ch eI &,
rate has been fixed under Minimum e H?Ffﬂ'lff’ ot : =
Wage Act 1948, the employer shalll ﬂﬁ@ I BT
pay to such employee wages at not H el M |
less than a. YIdH AT X

a. Mirimum time rate b. gAqH ¢ ST @

b. Minimum piece rate c. MdAa RS b

c. Neitheraorb d a3Rbarl

d. Both.aandb i .

34. If a railway-servant has availed of 34 U P mﬁﬁ‘ TR BT BT
extraordinary leave and/or some <y o & Sy Ui 3t T e B
period of aaenc:has bepe firse S & AR foTE A w1 E, @
treated as dies non during the ST BT R T SO SaBT \
previous half year, the credit to & IRY A A H
LAP be afforded to his leave I areft Tery qi ﬂﬂﬁ@[@@ AR ey A

|
account at the commencement of F @R P .. 4 E@[ T 1 B e s '
the next half year shall be reduced afftepan ... fai & sl l
. of the period of such leave a. 110,15 ':
and/or dies non: subject to a b. 1/5,10 _
maximum of ....days c. 115,15 l
a. 1/10th, 15 d. 15,15 |
b. 1/5th, 10 : i
c. 1/15th, 15 |
~ d. 1/5th, 15 e ]
35 Income tax rates applicable for 35. 9.00,001 YA Y 12,00,000 T & @) Y
financial year 2023-24 as per the i & foru 60 af a ) ey & sufd & Rie
by Jedd il oo 78 ¥ SRl B YR Rty af 202324 F |
years of age fo n i L U
bracket Rs 9,00,001 to 12,00,000 fer S“-‘z‘;ﬂ:‘m Qe \
is .
a. 20% b, :?:0:‘;;{)
b. 30% C‘ ,,‘) %—R N QB )
B d. IO AR BT e |
. ; =



R s

d. None of the above

36. The rate of interest applicable on

36. fa0 ¥ 2023-24 (@ 1 30, 2023 ¥ 31 A,

House Bg(i:ding Advance 2024) % SR H5 WHR B HHAN! B!
sanctioned to Central Government Wipd 213y fafee™ ueaiy W ar & &
Employees during FY 2023-24 (i.e. a1 2l L
1st April, 2023 to 31st March, : 6%
2024) will be e
a. 7.6% b. 7‘2%
b. 7.4% & < soc
c. 7.2% d. 7.5%
d. 7.5%
37. If the Railway servant applies in 37. T Y@ 99 TTaTe] b agT 1 Ayl Jucisd
writing for the supply of copies of T & e faf@a & smdgA sear 8,
the statements of witnesses, the 3WW IFRIATHD
disciplinary authority shall furnish TR a5t ek deng THATS T HEE:S
him with a copy each of such @ Ay 2 1 U
statement not laterthan ....days | - et et ST @l T I
before the commencement of the ST
examination of the witnesses on a. 7
behalf of the disciplinary authority b. 10
a. 7 ¢ 18
b. 10 d 3
c. 18
d 3
38. The amount of allocation for Staff 38. gt Ufgd Wl i ugia 2y &
Benefit Fund under head Ted daar oy Ay & fag snde ot Ry
Indigenous system of medicine FTE?
including Homoeopathy is ' 36 TU
a. Rs36 e
b. 17 %03
b. Rs17
c. Rs22 c. 22308
d. Rs24 d. 24393
39. Withholding of Promotion for a 39. U (MY afy & T ugiata o A1 &
specific period is a %9
a. Major penalty a. dnes
b. Administrative action ' WW‘I’&F
¢. Minor penalty b. '
d. None of the above Z Wiag A3 P T
40. As per Model SOP 2018, PCPO 40. Hige THadt 2018 F SFUR, defidiof gee |
can sanctionuptoRs ..... as 1 gSaId & G Aol ufy & ¥ o
compensation to railway servants Y3 el ) 11‘}"3@‘ FEY g I qH
for loss of private property during = q@ * T %l =
the course of accident or strike
a. 5000
a. 5000
b 3000 b. 3000
' c. 6000
c. 6000 d. 4000
d. 4000 ‘

41.

When the year or year and month

of birth are known but not the exact
date, the ... July or ...of that month,
respectively, shall be treated as the

41, ST S 1 a9 7 aY 3R FEHT Wi ¢, At |
B 1l 25| 040 G L 2 SO | 8 e
HeM @1 .. aka & O $) arie wE

: S|
date of birth
a. 16, 1st a. 16, UgeH
b. 1, 16th b. 1,16 dl
c. 30, 1st c. 30, Ugelt A e
s =p

s




d. 1, 1st
42. Pay under FR 35 shall be restricted | 42, Uha/ 35 & qed ad 38 o8 4 Hiasd
in @ manner so that the increase in g w5 Brfares Fafed & ved Yed

the basic pay of the post held by
the railway servant prior to the
officiating appointment shall not
exceed
of Rs. ......... per month

a. 10.5%, 6900

b. 12.5%, 6900

c. 12.5%, 6700

d. 10.5%, 6700

subject to a maximum

Yoo gRT W 7Y UE & 0ol da A g . 3R
ifypas ... Uy wfe TTg & warel 6l gni |
10.5%, 6900
12.5%, 6900
12.5%, 6700
10.5%, 6700

apow

43. Full form of LARSGESS is

a. Liberalised Active

43. LARSGESS &1 JUl &0 &1 67
a2 T ufeea Rerrde WiH BR

e ————

Retirement Scheme for e Eﬂﬂﬁﬂi R AR €T
Guaranteed Employment b s R e T TR
for Safety Staff . femiferee e A
b. Liberalised Actual Re TgHe WP
Retirement Scheme for c. fesforgee qﬁtﬁ'ﬁmﬂfﬁﬁﬂﬂff*
General Employment for BRG] QEEITCIﬁE R AT €IH
Safety Staff d. Rrftee wegem R @ B
c. Liberalised Active mwﬁ—d R AT ©H
Retirement Scheme for
General Employment for
Safety Staff
d. Liberalised Actual
Retirement Scheme for
Guaranteed Employment
for Staff Safety
44. Subsistence allowance is paid 24. T8 R T YT oy 3ty P oA fpar
during T 82
a. Maternity leave a. TG P
b. ?E;msion b Free
c. i
d. Paternity leave Z ?g{gmm
45.Onor after............ advance 45, maﬁm@aﬁﬁaﬁamﬁm
increments granted to 3ifo| 3o afs JarfAghi 76 T TR
sportsperson are to be drawn at S BY & 3R 7 A gf e ) fa oft A
the same rate till retirement and MY e, W My e W ¥qT
these increments are not_ counted ﬁﬂh’m % ﬁﬂ B v Sl %I
for any service benefits I_|ke pay - =10 07 2009
gzla.'t;%rt\soerl gromotion retirement b: 09:07-’ 2009
a. 10.07.2009 - ;'Jg-g;-gg}g
b, 09.07.2009 . i
¢. 10.07.2010
d. 09.07.2010 X I — el
46, As per Model SOP 2018, 46, Tiiea THai 2013%%,%311’2&:'&3%
JAG/SS(IC) officers at division @ ¥ fou e el 1_! T (3
have the power to sanction cash siftyaieal & T U W N SR dF DI
imprestupto Rs ... at a time for mﬂﬁﬂﬁﬂﬁﬁﬂﬁﬂﬁﬁ%1
purchase of service stamps a. 500
a. 500 b 250




b. 250 c. 1000
c. 1000 d. 1250
d. 1250 .

47. The welfare inspectors should 47 S0 [Rlep] Bl Ted |iHfad] & e
submit to the Chief Personnel AT ofife; & Gay & 3% gRT arad # fbT
Officers through the Divisional 0 Bl ) & aret...... o Hea Fiitfe
Personnel Officer ---- report RIS Tl aftrepiar
showing the work actually done by %Wa%ﬁ@ = )
them in connection with the Wdd oyl !
organization development etc., of a. UdIfe®
the co-operative Societies b. AAIRI®

a. Weekly c. HIRI®
b. Quarterly GILED
c. Monthly 8

d. Annual

48. Indian railway provident fund rules

8. YA Yod Hias 1Y g 399 9 [ &

are contained in Chapter 9 of Ao T
a. IREC Voll .
a. R @S |
o IREC Val I b. SMESARILH TS Il
d. IREM Vol c. SRR GS Il
d. HTSIRETH TS |

49, Qutturn allowance is paid on the
basis of number of

49, 3AT3CTH Ha BT YT (o] ST o TR
R faar ST &

a, Message i
b. Route Kilometer ’ ey
c. Train b. §
d. None of the above c. ¢
d. SR F AP TRl

50. As per Railway Services (Pension)
Rules 1993, in the case of a

50. X 9aT (G) FaH 1993 & 3UR, fohdl @
FHaR & TEe F o) ... a¥ Bl de Yar

railway servant retiring before @ﬂfﬂﬁ 3T
completing qualifying service of il ﬁéﬁm = ﬁ@T § &
....... years, the amount of service ) Egéi TorT] L o6~
gratuity shall be calculated at the AR 3rafd & g omd HelA il
rate of half month's emoluments for XA P ot
every completed six-monthly a. 20
period of service b. 5

a. 20 c. 15

b. 5 d. 10

c. 15

d. 10

51. Full form of PREM is

a. Participation of Railway
Employee in Management
b. Participation of Railway
Employer in Management
c. Participation of Roadside
Employee in Management
d. Participation of Running
Employee in Management

52. As per RTI Act 2005, every public |
authority shall, within ... days of

51. U0 &1 Hd iy ol 87

a. UIEHURA T Yo Wi &
uiféatmr afftr Ved grelly

b. 3 IR &
Afwre

c. WA offtr AT Wrgs wEnh &1
d. nidwter aifes Wit v g
NRAse

52, e @1 AHfUBR AT 2005 F OFER,

U wdife wrftieorn gy sififas & ary
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the enactment of this Act,

T e & oz, 39 SAaEH P e

designate as many officers as the e & o SRy HA ara ATl Bl
CPIO in all administrative units or ST v & & forg gl RS IEC
offices under it to provide <opredl a1 el 3 dferdsh dwud
information to persons requesting &[ﬁlﬁﬁ?ﬂaﬁ i S |
for the information under this Act

a. 50 a 50

b. 100 b. 100

c. 150 c. 150

d. 200 d. 200

53. As per Railway Services (Pension) 53, Y9 Tl (09) FoH, 1993 B SAR, IUP
Rules 1993 every Head of Office a;rqfa‘qqr[agi @Tﬁﬂ
shall have a list prepared every ... 2R ) org IF AR & ST IRE 9
months of all railway servants who g HeHl & WidR mﬂ@f@aﬁqﬁ
are due to retire within the next g?@?% v @ o
twelve to fifteen months of that
date 3
a.

a. 3 b. 6

c. 12 % 8

d 9

54. Dress Allowance to Nurses are
paid at the rate of

m.gﬁaﬂuﬁmwﬂmmﬁ%mm

a. Rs 2000 per month 2 ofy
b Rs 1800 per month : 1333 w&f . Iuﬁgg
¢. Rs 1500 per month :
d. Rs 2500 per month c. 1500 ¥ Ufef AE
d. 2500 3Ud Ufd A8
55. Most suitable method to classify 55. Y03 PHART & AR B ge-d 1 318 B
the employment of railway servant =uH aﬂfﬁ H BT I UGG a1 1
as intensive or El is %?
a. Factual job analysis ﬁﬁq
. 31l SiTe SRR
b. Rough assessment job & O
analysis b. I AW g AR
c. lssuance certificate by c. 3%\3{7\‘7 gféfrere s18 FoEaied
executive officer

d. Representative method job
analysis

d. Yeafd dus wifs Rl

56. When is international yoga day
celebrated every year

56. SFRTPT UNT Gad R el el AT STl 7

21% M & 21;?
a. ay
b. 8" March e
c. 21%"June c. 2% 32 .
d. None of the above d. 3‘1{-'33_ Eﬁ el
57 As per HOER Rules standard 57, TG3IS 3R ATl b HTHR H
hours of duty for Excluded class of Yo Aap! F oI & e & Si[tﬁ T 6
employment of railway servant per ¥
week
a, 48 hours a. 48 g%
b. 54 hours = b. 54 ¥c




c. 42 hours c. 42%9¢
d. Not defined d. afeyrfta =gl
58. As per DAR Rules 1968, if copies 58, STTSTR [0 1968 & S8R, Tfe aeardell &1

of documents have not been e Yo Sad BT R U & g1y el & 718
delivered to the Railway servant % 3R TfE g8 U 9T B dUR]) & fog $HPT
along with the articles of charge Rrfier 31 TIedT &, 6 98 IRT I e &
and if he desires to inspect the R 3 af ‘ e B3 gHar 2|
same for the preparation of his [ = SicX ST IRIGH
defence, he may do so, within
...days from the date of receipt of a. 10
the articles of charge by him 2 35

a. 10 d 12

O 4

e. 15

d. 12

59. As per Payment of Wage Act 1936, 59. g Hfafaw, 1936 & SFER,
wages of every person employed yfas!, 8 1000 & HH fdd
in industrial establishment in which FRRA T T PR ude e & Jeigt
less than 1000 persons are E‘rf?m Rra¥ W
employed, shall be paid before the 3rafs & fea ﬁ@qu,"[ HHTT%%%
expiry of the .... day from the last qﬁ'iﬂ DT YA oo
day of the wage period for which Ul fehal SIe|
the wages are payable !

a. 9rdadt
a. Seventh b, Uggdl
b. Fifteenth c. egai
c. Tenth i
: d. Y=dar
d. Fifth

60. In cases of promotion of non- 60. TR (FHE 1) SHAMRAI ] TR-TTH
gazetted (Group 'C') staff to non- el R Yawia & 7ol 7, feR & fae ESIY
selection posts, the number of i U HHEIRG) i TRE m;i—c“ AR T
eligible staff called for : el o g
consideration should be equalto | oLl H g arefl @t &
the number of existing vacancies SRIER B F1fR

lus those anticipated during the
ﬁext ...... g a. TPy
b. 15 TEH
a. One year c. 6HBM
b. 15 months d. G’qﬂaﬁﬁﬁm:ﬁ,ﬂ'

c. 6 months
d. None of the above

1. Women with disabilities shall be 61. fammai Afgest & 72 & o & IHg I T
paid Special Allowance for Child Bt .......... T IH T6 I G & e
care payable from the time of the a9y b SE
child’s birth till the child is ....year Rl T d :
old. a. 2

b. 1
a. 2 c. 5
b. 1
¢. 5 S
d 3 . F _BEIT. = M. L

62. In response to SF-5 a railway 62. WW HUAR! B THUWE -5 & mﬁ?’éﬁ

servant is required to submita | ol & aley Sae o 3u_) FE1d &Y




within ... days of the receipt of SF- ].
5 a 7 |
b, 15
a 7 c. 10
b. 15 d 20
c. 10
d. 20 ;

63. As per HOER Rules, all 63, TAISaIR [aHl & AR, AR & e
employments of railway servants AT} % e T STeR I 710 Al & BIeHT
except those excluded from the Yo7 pHEfEl % gt ISR Dl HHET
purview of the Hours of SR
Employment Regulations are
assumed to be ?

a. HfTYAY
a. Continuous b. Sa=rll FfHCT
b. Essentially Intermittent c. Zefyd
c. Intensive d. Q’Q'HW_S’
d. Excluded - "

B4. As per para 2231 of IREM Vol lI 64. &I'Iﬁ HARZTHES || PURT2231H TIR l
canteens are set up where the staff S ggi —Iftd @t S & ol Sraiai |
strength is ...or more ) B IS | D ]

a. 200 i
. 200

b. 500 b 500 |

c. 300 c. 300 |

d. 100 4 100 |

65. What treatment is done under 65. THAIUM & ded dbeld SUdR & dgd ol ‘5

alternative treatment under SBF IUER fFaromar &
|
a. Surgery a. eaRife |
b. Dental " T
c. Homeopathic b a% ;'
d. None of the above B ;
d. S H A B Te ':_

66. As per Factory Act 1948, 66. HRETT AT 1948 F FUR, fFAR BT |
adolescent” means a person who sfIuafdgae o et as @] |
has completed his ..... year of age o for & ofp o SroReat o '.
but has not completed his %{RTT{{:‘%I | ¢
eighteenth year

a. 14th a. 14d

b. 12th b. 12 |
c. 15th c. 154dl \
d. 13th d. 134 e

67. As per HOER Rules, “Short Off’ 67. TSR Faw & SFER, Wi it &1 ol |

means T ,f

a. Period of over duty a  olar = @) o \

b. Period of rest b SR Y araf ]

c. Preparatory and A A B j
complementary period G. méfirqj im N &lﬁ.ﬁ]

~d._None of the above d. Suder N Qe |

68 The amount of allocation for Staff 68, il & meft® ey o v e |

Benefit Fund under head aera 33 % oY b g wlad e Py |

promotion of mental health and [m[z RIG G | o iR %v; l



well being of employees is

a. 3630
a. Rs36 b. 17 30
b. Rs 17
c. 2%
G Ro 21 24 %
69. Which of the following types of co- 6. e 3 3 g YR @1 GedR| FrAld
operative society is functioning on Y3 W HH B w1 82
the Railways
a. Consumer co-operative N mﬁ sm
I Societies - b. =0 St
b. Co- operative credit c. FEPRI A
Societies d. SWigd gHt
c. Co-operative Housing
Societies
d. All the above

70. Which cannot be an authenticated
documentary evidence to support
declared date of birth

a. Baptismal Certificate
b. Horoscope

c. Bothaandb

d. Municipal birth certificate

70. ot OIS o T &bl GHU B o [o18 Th
T CdTaeh Hied el 8 Wahdl §

a. SUfcRHAT THT0T U

b. RB

c. a&?f?baﬁ’f

d. TRUIMCIeHT ST WHT0 U

71. Provisions related to Dowry are
contained in Rule .... of Railway

T4 a%vf@rﬁa‘fﬂﬂmmiﬁﬁmm
frgwmach, 1966 & fAgH .. A

Services (Conduct) Rules 1966 fAafgg &
a. 3A
a. 3A
b. 18(1) b 18(1)
c. 15A c. 15A
w4 d 13A d. 13A
72. !Ofﬁciating arrangefrréent in g:e 72. ggﬁ'a? m & fYBI I AP
eave vacancies of Group ‘A’ or T T Pt 3@;@ STt
Group ‘B’ officers is allowed if the 2 gfe e &g Yea o ﬁa.?ﬂ ar
vacancy is for ....days and above Jue &@Eﬁ:ﬁ’a‘:'ﬁq%- """""""""
on the Zonal Railways !
a. 30 a. 30
b. 31 b. 31
c. 45 g :g
d. 46 :
73. Reduction of pay to a lower stage 73. TR-Tadl T & WY 1 FEIA P1 3ary o 1oy
by 2 stage below for a period of 1 A Y 2 W R A AR | R?
month with non cumulative effect is '
a. Major Penalty a' aﬁg
b. Minor Penalty b. Y
c. Administrative action c. WRINF® HRArg
d. None of the above d. IWad N A HIE e
74. As per RTI Act 2005, no Chief &1 3HYpR Oy 2005 & VR,
Information Commissioner shall 1t T G o 6ﬂ“§ I

hold office as such after he has
attained the age of

¥ 91 29 UE ) O T8} 38 Wl

14




65 ay

a.

a. 65 years b. 60dY
b. 60 years c. 6278
c. 62 years d. 67 ag
d. 67 years )

75. Provisions related to prohibition of 75, PPN Aeaian & I SaisT » ey
sexual harassment of working TefiIg UraeT Y& I (TERU) frgmrae,
women are contained in Rule ... of 1966 B AT ..oocovcvvvvves Affea €l
Railway Services (Conduct) Rules
1966 & AR

. 3
b. 38 d. 3D
¢ 3C '

d. 3D

76. Periodicity of PNM at Zonal 76. 8410 0d TR U UTG-TA @t Jfraferesd

Railways levelisoncein | ... AuH IR 8
a. 2 months
b. 3 months z g%
c. 4 months
d. 6 months c. 4WeH
d. 6 TR

77. As per Industrial Dispute Act 1947, 77 IS [aaTe AUTTaH 1947 & HIUR, 1S
no workman who is employed in & TUY gas FRIAE! & dfad @A b GRH
any industrial establishment shall IR W AE B Friare & gAT ¥
go on strike in breach of contract
and no employer of any such | aaa fe ﬁﬁﬂ@ﬁ ol E%I M E.Gh il Lﬁ
workman shall declare a lock-out 3l wiagmH Elilli. X 8, S(gEY BT Ieere
during the pendency of conciliation Hd gY B W e ST SR U fahdt ot
proceedings before a Board and BIIR B DS PG aTenad) B Gwor Tel

.... days after the conclusion of Exull
such proceedings
a. 10
a. 10 b. 15
b. 15 c. 30
c. 30 d 7
d 7

78. .....staff employed in Railway 78. XA TR H ............. F o el
Institutes may be given residential ) P9 Tl B Y Yo fHIT W Ay
accommodation free of rent with TaTy 2T o g gl
certain conditions

a. Classlll a. it Aof
b. Class IV b. =gl Aot
c. Both Class Ill and Class IV c. qar Aoft 3R Tl Aok A
d. Neither Class lll nor Class d. gt Soft :[‘Q‘T’ﬂ'gd oft

v

79. As per HOER Rules Matrons are 79. @@%m & &I':{‘\qﬂ ﬂ?;’-‘-l .. _E'_iﬁ? )
considered as .... staff T ST ©
a. Continuous
b. Essentially Intermittent & mﬁm i
c. Intensive b. T
d. Excluded ¢. ¥Ry
- _d UR™ISS s
15
Lo —

—




80, W 7T 7 Ugoll @1 [dh G4 SFHIG & HIY

80. Substitutes in Group ‘C’ should be
engaged with the prior approval of forger fasan ST q1gu?
a. GM Gﬂ'(l,'q
b. Railway Board b Y
c. O
d. DRM
d. Sl emuA ;
81. As per Model SOP 2018, SS 81, AT GUSUT 2018 & SR, fSdter A
officers in divisions are competent waeg fER) Ay saft 3 ge & fam
to accept voluntary retirement % & U] Bt
excluding the waival of notice Jafigh ©eR eoC | ;
period for staff up to ... & fg H&F{%
a. Level5 a. &5
b. Level 6 b. ¥X6
c. Level 4 c. ¥4
d. Level3 d &3
82. As per Model SOP 2018, JS/Gr B 82. AT THAATG! 2018 P HTUR, fdtor A
officers in division can sanction WOH/AHE & ifeRT IEd & i feu fear
LAP/LHAP up to ...days subject to fa= &} vaudl/aeTEud B A §
not demanding relief E&ﬁ%’l
8, 15
b, 48 a. 15
g b. ;5
d. 30 3- i
83. If the medically decategorised 83. Ife i U § Tillgd SHaR] & gid
employee cannot be adjusted G-qﬂaﬁa—mfﬁ.ﬁa; Ue g e =8l faar o
against a suitable alternate post THd e, Sy

immediately, he may be

a. Sent of leave
b. Kept waiting for duty
c. Kept on supernumerary

a. oI UR OIS Hebell §

b, S BT SAWR B T ol Tl &
c. URe U a1 o &l 8
d. Y safe fFmr s gear g

post
d. Terminated from service
84. As per HOER rules roadside 84. TH3NESR MOl & IR TSP P (bR
station means a station other than R BT 34 € STP 3{eTaT T A
a. Bothbandc a bR
b. ?t]; tlir(?r;:ortant junction b TH W g 3
c. A station with marshaling c. AR ITS & WY TP WA
yard d ddib3iRAdc
d. Neither b nor ¢
85, Time limit to issue of Pass/PTO 85. Y010 1S I HHARI A1ex & dgd Ura/areiof
under employee charter by railway SR &R 1 e e R R
board is
a. 2days a. 2f
b. 113
b. 1day
c. 3days c. 3f&
d. 5days d. sf= g

86. Trade apprentice may be granted




leave on half stipend 8 ‘
I
a. For a period not exceeding a 1021 & afUs & el & e TE |
10 days _ b 15 f2A1 @ aiftres @t et & Sarar T8l |
b. For a period not exceeding o 20 ® afas ) et & e e |
15 days ) SO |
c. For a period not exceeding d. LA aﬁé :rﬁ ;
20 days
d. None of the above

87.

As per RTI Act 2005, penalty of

|
|

87. ol B ATPR AU, 2005 & HIAR,

Rs..... each day till application is -Wm@ﬁmmgﬁaﬁmaﬁ a5 .
received or information is furnished e AP TR suu ufafea &1 |
canbeimposed @ |  eoSte@rerEedis 4 :
ST ST o "l Bl .
|
|
a. 500 a 500 :
b. 1000 l
; b. 1000 !
¢ 280 .
d. 200 c. 250 |
d. 200
88. In case of illegal strikes, the 88, 31Ty SSaIe B HHA B, Sea Saed Ca
absence of the employees FruiRufy dar 7 favm FgoE e R :
concerned is tantamount to a break tﬁi:'ﬂ B & g5
in service and cannot be condoned .I """""" & e 6 T - 8 !
without the sanction '
a. DRM a. SISRWA
b. PHOD b. = 3 S
c. GM c. SigH
d. President d. vl
89. As per Railway Services (Pension) 89. XT3 Td1 (W) [ 1993 P TR @ @ |
Rules 1993 a railway servant on AP . Iy B a1 T HA WAl
completing .... years of service or Jariaf & T T&'%'. '
on his being left with ...yearsof | s & el bl RAGA
: TR R, A U B, Frafer F wEE U
service before the date of
retirement whichever is earlier, the a1 ) T HP HIH 15 FAEAI T
Head of Office should verify the frd $3 |
qualifying service and
communicate to him in Form 15 T
b. 20,1
a. 152 c. 18,2
b. 201 d 18,5
¢ 18,2
d 18,5

90.

As per RTI Act 2005, the Chief
Information Commissioner and
Information Commissioners shall
be appointed by the President on
the recommendation of a
committee consisting of the Prime
Minister, a Union Cabinet Minister
to be nominated by the Prime
Minister and

a. Leader of opposition in Lok
Sabha

|

90, YT BT JMUBR UV 2008 B FTER, |
TR G SR IR e Syl # (R
qyufd R g wify @t R o @ |
o, R surent), v Il e e
foret wrereret g =nfdva fan e @ SR ;
Qifiver €W g

e 7 fue & e
e 3 g & o
DLREL

RGN iG

o TS

(]



Rajya Sabha
¢. Home Minister
d. Chief Justice of India

91. Casual Leave can be combined
with

91, SNPHIRID SIIPBIR b TTY T SIS o Yehell &

a. U
g- ﬂlr::ing time "
c. Leave notdue G Eﬂﬁ':ﬁ'r_'%
d. Quarantine leave d. BIRCH
92. Joining time for transfer involving 92. 1000 THHT T I wifepT 2000 faret 1 waTET
more than 1000 km but not more qﬁ%g&ﬂswﬁmﬁﬁ'{?ﬁﬁ%
than 2000 km is )
a. 10fea
a. 10days
b. 15 days b. 15g
¢. 12 days c. 12
d. 14 days d. 14f&

93. Full form of CRIS is

a. Centralized Railway
Information Systems
b. Centralized Railway
Indication Systems
c. Centre for Railway
Indication Systems
d. Centre for Railway
Information Systems

93. MR AT THHI YU FU

a. Ycwiors Yad ShiaRH e
b. Jcwiors Yod Sfedhu Rie
c. YeX BRIT4 §fShud e
d. Y BR IAd FHHEH e

94. 7" Pay commission is effective 94. 1Al da SN e § WHTAT 8
from
a. 01.01.2016
a. 01.01.2016 b. 01.07.2016
b. 01.07.2016 c. 02.01.2016
c. 02.01.2016 d. 02.07.2016
d. 02.07.2016

95. The disciplinary Authority can
never act as Inquiry Officer

95. RIS BRI &+t it o USRI &
FU H BRI 981 B gpdl

a. Correct a. TE
b. Incorrect e g b T
c. If Charged official is *
level officer c. T IR SRt THTSH TR B
d. Without prior approval of ST g
MR d. d =R @t qafafa & famr
96. Sexual Harassment of Women at 96. PTUYT TR Higarsi bl A Sare SNaH
Workplace Act 2013 came into 2013 ¥ @ en & Al
force from
a. 22.04.2013
a. 22.04.2013 b. 09.12.2013
b, 09.12.2013 T

18
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M

c. 23.04.2013
d. 03.09.2012

c. 23.04.2013
d. 03.09.2012

97. Reservation to PwBD candidates
for promotion in Railway is

4% Vertical Reservation
3 % Vertical Reservation
4% Horizontal Reservation
3% Horizontal Reservation

aoow

o7 Yo T T B G i SEadR! ot =
T SIRET §

4% Tfcha SRET
3 % dfcard HRE
4% BITRSllc el HRE(
3% BiRwIed JRET

oo oW

98. In IREC Vol |, SBF matter is
available at

Chapter 6
Chapter 7
Chapter 8
Chapter 9

apow

gs.géamé@ﬂ@saﬁ,m@wuﬁw

Y 6
HHI 7.
Y 8
3T 9

apow

99. What is the full form of SLP

Supreme Leave Petition

9. W TN B QU AR &

a. eme ! a. g ofes ‘
b. Special License Petition b A ofess ﬁ
c. Special Leave Petition ' mﬁ’éﬁﬁﬂﬁﬂf{ I
d. Supreme License Plea & :

d. o g =l
100. How many times PNM 100. Hed & TR W UD a¥ B [pal Ok |
meetings are organised in a year at i S5 SR & SIGIE '.
divisional level ‘
a. 4 1:
a 4 b. 3 !
b. 3 c. 2 |
c. 2 d 6 ]l
d. 6 _

101. T T oI T T2a) 1R e SaTR B (el Sfgwe o qefdd ©

3G 343(2)
TR 343(1)
3TE5G 343(3)
TG 344(2)

a o e

I

102. aﬁ1973’ﬁn%aga?ﬂia%f%ahawaﬁfaaﬁ ST [P 12

2 ST 3MRIESHT
b, oft#ft td

c. BTG WS

d. ot wferer =g fy

19
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103.

1955 T TS d WUH JIAHTST SHTANT & el B U

a. @EER

(=2

d.

Tifde Seeiy ged
ez oI TS
31T Tl

104,
T8

a

b

c

d

FTH0 TR Ta AT 1 ST & 1 G gRT SIS (g A A foar

. 61T g
. 511
. 71 91 ERiYE
. TR A B 6l

1085.

a0 oo

BN ool TN & G B 6 ?
e Tl

R&fl A

e wE

Gy Al

106.

o 0 oo

URA % TAUH S 199 HT0E § 99G A Ugdd 81 aldl HIS I S ¢
3TE5¢ 210
3G 342
3G 351
TG 120

107.

a0 oo

3BT USRI B ASTHTST T §
fe=it

AfreH

Hyreft

3

108.

oo oo

T & SR Gilare ], (g SR SR P SdIa 1 Sl &
Rren wamerg

fa HaTer

UEREIGE]

fafer varer

109

Qoo o

TdH AT IR I Yrad § iR g, fagae! onfe & e uai @t om

ﬁmmaﬁ@m%éﬁ%%ﬁmaﬁzﬁ%

TG 210
TG 348
3G 351
3G 120

110.

e oo o

femdlT crep-Ttep! fawar TR ferd Smarel 31 Rt Yfder & 1o1g Yo &1 GIR1 o YRR
VG QR

Tyt YR Tkl GIEh Y
HETeH Tt JEEhR




The answers to each of the questions have been highlighted like this. This
highlighting has been done in the English Version. Each page of this answer book
(double sided, numbered from 1 to 20) has been signed by the paper setter. In case of
any discrepancies in the answers please contact the paper setter immediately.

1. The rate of interest applicable on 1. fad as 2023-24 @it 1 afﬂ'ﬁ , 20239
House Building Advance sanctioned 31 TIE, 2024) B GRI P& WPR >
to Central Government Employees Fraid &) Digd gred faf&En
during FY 2023-24 (i.e. 1st April, 2023 Teaig R GRS & Fr anfl?
to 31st March, 2024) will be a 7.6%

a. 7.6% b‘ ?'4%
b, 7.4% c. 7.2%
S 1es d. 7.5%

2. As per Workmens' Compensation Act 2. DHHPBR Uidd fafag, 1923 35 :
1923 employer shall not be liable in AR f fadt Wt e % &Y |
respect of any injury which does not IR T8l 81, g gRumaEaEy
result in the total or partial FUBR aﬁgmtn 3P R ...
disablement of the workman for a i @ W e 3
period exceeding .....days

a3 g- g
2 g c. 9
d 10 d 10
3. Subsistence allowance is paid during 3. Tate v &1 Yiar [y raiy & TR
a. Maternity leave T ST 272
b. Suspension a. W AP
c. Training I b, e
d. Paternity leave '
c. W&o
d. Oda SEdPmI
4 Monetary value of passes and 4. U9 3R [QRSIEBR e Gl o
privilege ticket order are nfee e |
a. Subj%;:t to standard income tax a 10% P AR F o
of 10% :
b. Subject to income tax as part b. W 3 P U T A
of gross income 3R & e
c. Not subject to income tax c. SRIFHR P e el
d. None of the above d. IR A ADIE 7ol

5. Tiffin rooms may be provided where 5 Tofthe HER UG 1Y off ha § olal
the strength of the staff is not less Feafd B arhd . A DHH R 8
than .... but is less than ... W.‘..ﬁ?ﬁﬂ%i

a. 50,100 a 50 100
b. 25, 200 b. 25,200
T c. 25 100
% &9, d. 50, 200 LR

6. If the Railway servant applies in 6. Te Y Ad® a8l & qTr) ) Ut
writing for the supply of cogies of the Iuas HU & fore fiffa § smdgs
statements of witnesses, the 0
disciplinary authority shall furnish him &Iﬂﬂgﬁ?@ﬁli E[&El . Eﬁ[ Gﬁl U'Ia??éﬂﬁ
with a copy each of such statement TTaTEl
not later than _....days before the q IS Y 8H q ... R ugd &
commencement of the examination of TS T B T Wi TR BT
the witnesses on behalf of the a. 7
disciplinary authority - b. 10

oA —



SERIES C e

T 3 7 c. 15
b. 10 d. 3
c. 15
d 2
7. Nomination of an assisting railway 7. WEIaw <ol Haa a1 [P Ht 1 AT
servant or an official of a recognized Yd o8 9T & Sifier, S
Railway Trade Union, who is a full T{a;m qﬁq:r Eﬁﬁmf% Gl
time union worker, shall be made e S e @ e @t
within ..... days from the date of fa F 3 oftar T e
appointment of the inquiring authority ’ ﬁzo et s
& fg b. 10
i c. 15
Q7 d 7
8. Any person who instigates others to 8. MBS Ml oafed Sif gu]l Bl ggard Il
take part in a strike or lock-out which areredl o) o faare sifef s
is illegal under Industrial Dispute Act 1947 ¥ dEd 3AY & H HFT A1 & g
1947, shall b;efpum?habte :{ﬂ: ol 2ar.. TR d@ B gl &
imprisonment for a term whic SAAEL R =
extendto ...... months EEIEaIGIEGI & _6;11-” [
a 6 :
b. 3 b. 3
c. 2
Q12 d 12
9. As per Model SOP 2018, Group B/JS 9 Ared Tgeldl 2018 & AR, fSdeH
officers in divisions are competent to Fyg ot/ Sgg el .. AR S
sanction advances from provident f & fore sy A sifdg
fund for staff below ﬂE,[Tci e :
a. Level6 & ferg H&Iﬂ%’l
b. Level 7 a. ¥R6
c. Level5 b &7
d. Level 4 c. WR5
d R4
10. The welfare inspectors should submit 10. HITU] FRI&HT B GedRI Gl B
oAt the Divkioral Pereonns e e S g
rough the Divi
Officer —------- report showing the fyare qifgm W&f ﬁﬁ?f 8 3 ﬁ
work actually done by them in A HIH
connection with the organization T Hifties ARBTRET B U BT
development etc., of the co-operative ElIRY
Societies a. Yrdife®d
a. Weekly b. aj;”ﬁ{az,-
b. Quarterly afs
c. Monthly g' o
d. Annual '
st
La—-’:jf/




Instructions for question no 11-14. gy GBI (11-14) & f?m.’ e
Prafafea @ e 5
Match the following
" Yord d1E R SHAR A B
ems under employee charter by qed MEeH
railway board 11 e a8 ResTadt @1
11. Redressal/disposal of staff grievance farufAger
12. Compassionate appointment 12. 3HHI EpIES]
13. NOC for own request transfer 13, T BRI ofeq @d ¥ mﬂ
including mutual transfer .
. giaR Ul & o TS
14. Sanction of CTG/OT/TA )
14, TANEETT 1 A
Time limit as per charter
AR P SR FHT FHAT
a. 90days
b. 45 days
c. 30days a. 90
d. 15days b. 45 fed
c. 30fe7
ANSWER d. 157
11 bt C 7
12 =@,
13~4d
14 - _ —
15. If a railway servant has availed of 15 1S [l <ol DHER! o SRR
extraordinary leave and/or some JTHTY Bl Y ISTT 8 SIRAT
period of absence has been treated &qu@ﬁ B TS 3af &) oaa
as dies non during the previous half SR ¥ GR foud AT TR, @
year, the credit to LAP be afforded to TR T 5 TRy & U e
his leave account at the _ : i .
commencement of the next half year @ah'lj Bl Gﬁ%@éﬁmﬁdi ? Q‘*ﬁa%
shall be reduced by ..... of the peqod ey o
of such leave and/or dies non subject {5y far e HfdaH ...
to a maximum of ....days ¥ 3¢l
a. 1/10th, 15 a. 110, 15
b. 1/5th, 10 b. 1/5,10
¢c. 1/15th, 15 ¢c. 115,15
d. 1/5th, 15 d 1818 o
76 Pay under FR 35 shall be restricted in 16. YRR 35 & T Ja 39 e Q
" a manner so that the increase in the gfesfira v s & ‘&ﬂtf’cﬂ{ﬁﬁ
basic pay of the post held by the Prgfd A T Yo Jad GRI Y 7Y
railway servant prior to the officiating g & 1T RCE 3R afNrwman
appointment shall not exceed U TR T R R T E
______ subject to a maximum of Rs. S 10.5%, 6900
......... per month : 12',.%‘ 6900
a. 10.6%, 8900 o 12 5% 6700
by, SRS  d 105%6700

L,J-’::J\' o5

|
|
|
|
‘



¢. 12.5%, 6700
d. 10.5%, 6700

17. As per Payment of Wage Act 1936 if
ten or more employed persons acting
in concert absent themselves without
due notice and without reasonable
cause, employer can make .....day of
wages as deduction from their wage

a. 10
b. 6
c. 8
d 5

17 3o T A, 1936 B TR
af2 =g a7 e Fifera eafda a4

nfy @ B g e 3fa g &

a. 10
b. 6
c. 8
d. 5

18. As per Railway Servants (Hours of
Work and Period of Rest) Rules
2005, “Long on" is related to

a. Period of over duty

b. Period of rest

c. Preparatory and
complementary period

d. None of the above

1s.iaaa?ﬁmﬁ(aﬂﬂ$ﬂ%aﬂ?&rtﬂﬁ@
fafd) fe 2005 & STIR, "1 S
2. MRS BT 3@
b. 3R ST fafd
c. uwf‘uasaﬂ?gm@
d. SRS JDIS Tol

19. Full form of LARSGESS is

a. Liberalised Active Retirement
Scheme for Guaranteed
Employment for Safety Staff

b. Liberalised Actual Retirement
Scheme for General
Employment for Safety Staff

c. Liberalised Active Retirement
Scheme for General
Employment for Safety Staff

d. Liberalised Actual Retirement
Scheme for Guaranteed
Employment for Staff Safety

19. LARSGESS 1 Ul &4 &1 872
a. m@mm

WA BR RS TEITHE BR

d. Refe tagse RerRAe
WY PR RS TATAe BR
TG WIh

20. Indian railway provident fund rules are
contained in Chapter 9 of

a. IREC Vol |
b. IREM Vol II
c. IREC Volll
d. IREM Vol |

20. HROT Yad HIaE [ [aH 399 9
fPad oA g
2. IEIRSH TS |
b. SSIARSTH TS Ii
c. SMEREH G I
d. SESRITH ES |

21. As per Railway Services (Pension)
Rules 1993, in the case of a railway

21. 3@ Qa1 (A%F) e 1993 F 3ER,
e Yo prer R A o

servant retiring before completing WiF
qualifying service of ....... years, the f; e %ﬂ'cﬂ t{ﬂmﬂﬂif@ ugd daifiga
amount of service gratuity shall be &) OITel & ! dar Ayt i ik
calculated at the rate of half month's U] QT S} WA 11[,1 og-niie
emoluments for every completed six- arafty & forg o) ud 1 uRafE! #
monthly period of service X ) e

a. 20 a 20 ,

b. 5 b. 5 5

& S St o i

L




22. Grants available under SBF for
head/activity recreation facility at
institute and club

a. Can not be utilized for officer
club

b. Can be utilized for officer club

¢. Can be utilized for institute
only

d. None of the above

. Foq g & g Iud fear
1 Tpdl &
4. IR I BE T8l

23. Withholding of Promotion for a 23, U (AT 3@l o 1Y Jaraid @l
specific period is a AFH1 1 8?
a. Major penalty a. -éﬂ'gf o] i
. Administrative action B, Wﬂﬂﬁﬁ LTI |

b
c. Minor penalty
d. None of the above

c. WYTS
4. S B A BIS ol

24 The power to declare the employment
of railway servant as intensive or
essentially intermittent during the
period of emergency can be exercised
by

Officer not below rank of JAG

Officer hot below rank of SS

Officer not below rank of JS

Officer not below rank of SAG

ao0ooo

>4, AUTAHTE B AT P QR Tad HadD
F AR P Se1¥g T RS ‘
gt Aftd 3 3 ufds o1 T |
gy g favar & gepdT 82
a. @r@%%:ﬁ%mm

ol ';
b. %@ﬁa%ﬁmm |
c. jﬁ@hﬂﬁﬁm l
4 teTEh Yo A w1 oRER |

o | Tt |
25. As per Model SOP 2018, PCPO can 25, TiiSd GaNd! 2018 & S8R, |
sanctionuptoRs ..... as tﬁ"\’ﬂtﬁ&ﬁ-@ﬁwmmaﬁaﬁmﬁsﬁ ‘
compensation to railway servants for ARy ¥ © ¥ foro Yo wraial l
loss of private property during the & 3[1'&?;“;1 3 @ ) |
course of- accident or strike 0y N ¥ qi:q ?qY P l
a. 5000 Aol Wl B i
o : a
c. 6000 \
d. 4000 3 gogo |
_d._4000 |

=



26. Withdrawal from station earnings 26. T B HATS I MBI B AT
should be permitted only in the case Fad I depfetred 3R SrTdt Tord
of payments to substitutes and R & grge & < o IR,
temporary railway servants who are p 3afey
discharged during the wage period IR 33 AR Ha i
and are required to be paid within .... fegr mn g ofk 3% e
working days of their discharge under SR o ded Hart F.... oM
the Payment of Wages Act ferar o 3fex YT fohar S & |

a. 5 a. 5
b. 10 b. 10
& 2 c. 2
d 7 d 7

27. As per Model SOP 2018, JAG/SS(IC) 27. Tieq THSiTl 2018 & HIER, Hal
officers at division have the power to fempel #1 wiiq & for f&diorm & st /
sanction cash imprest uptoRs ...... Uy (g ifteTiRal & Uy T
a;t a time for purchase of service TR ST dP F SR AR B
— .

il S TR 37 @ Wi B

b. 250 a. 500

c. 1000 b. 250

d. 1250 c. 1000
d. 1250

28. Staff Councils shall consist of 28. HHYRI URYE! § HEfeiad Uae g

a. Faffa ggw

?l Efr(r:ltiiit{gg rrggi'rliers " TR

c. Members co-opted ad-hoc c. WeH e

d. Allthe above d. SWRIF T4t

29. As per Railway servant pass rules, 29. YT YaP T FH] & AR, SH
invalid is a person who is suffering 9¢ fad & S 3T BRI Y 8 aral!
from disability of mind other than that fasaiTar & remar, 7 B R 3
caused by a2 '

a. Drug addiction
b. Alcohol addiction a. T Ad
c. Natural causes b. IRTE P! ad
d. None of the above C. G|
d. SR J A D3 7a!

30. When the year or year and month of 30. O/d O P71 8 I1 a8 3{R Ha -1 1 =3
birth are known but no; tgetex:-.lctt : Af Tie e T & d How:
date, the ...July or ...of that month, Tg’ﬂT’a‘ afa
respectively, shall be treated as the i H&%m it P
date of birth

a. 16, 1st a. 16, Ugcll
b. 1, 16th b. 1,16
c. 30, 1st c. 30, ygat
d. 1, 1st d. 1, ugen

31. The provisions of section .... of the 31. BIGMT ST, 1948 S URT_. &
factories Act, 1948 impose statutory Ty & sfarfa Yo ufwE A B
obligation on the Railway 5 e B 3% ST TEIEE FII B
Administrations to provide an R ’
maintain canteens in Railway fera Yar W Wi i STl
Establishments, which are governed T, S HREHT SHfaH Ry _
by the Factories Act and employ more 3(ftrenfra § G?N 250 ¥ S sufdray
than 250 persons &) AR 2 gl

a. 42 a._ 42 oo O
L

—



b. 36 b. 36
C. 44 c. 44
d. 46 d. 46
32. Income tax rates applicable for 32.9,00,001 ¥4 ¥ 12,00,000 ¥04 db
financial year 2023-24 as per the new 1 3 avf & e 60 a9 aF B Y CJ
t:ix regime for individual upto 60 years wfaa & fore 7'§ HI AT 7] AR
of age for the income bracket Rs HTHT
9,00,001 to 12,00,000 is et af 2023-24 3 fere <
a. 20% W AE?
b. 30% y ggzﬁ’
g 15% 1 ()
d. None of the above C. é_sq%“aa A
d.
33. Service rendered as substitute shall 33. Tgoll ¥4 | &M EARIER:CI] Coie
be counted for pensionary benefits 7R ) PR Taeh Ya1 it g |
from the date of completion of g oy & fre e S SR 3P
..... months of continuous service as v % fafte o
substitute provided it is followed by a1 f& % S d
absorption in a regular service without fepam Sttt % [
any break a. 3
b. 4 c. 5
d. 6
34. Officiating arrangement in the leave 34. 303 oIS IR ARSICYSN H g T AT
vacancies of Group ‘A’ or Group ‘B’ g & TRl &1 gat Rfeaid |
officers is allowed if the vacancy is for FHaES AT a@qﬁ 3
...days and above in the Railway 2= IR IR ?ﬁ ¥ ﬁi%?
Board and RDSO ,
a. 30 a. 30 |
b. 31 2- 2; |
" d_4 |
35. Where an employee is employed on 35. Holgy] SATATIH 1948 & dod 9gl Bis |
piece work for which minimum time FraRl o as R RO s s

rate and not a minimum piece rate

R e s R RufRa S S g, =

has been fixed under Minimum Wage I =, e O
Act 1948, the employer shall pay to LIdH P S]
such employee wages at not less than Elifl‘Ellil Y Holg BT Y T4 &4
a. Minimum time rate 6l DT |
b. Minimum piece rate a. IdH IHG X
c. Neitheraorb b. IGH THSI X
d. Bothaandb c. TdadRADD
d. a3k bas .
36. :;1 cage tOf Eromoti?n of Gr C staff to 36. 2_%:%? & R I ¢ < i .
on Selection post, a person * AT B, IugE
promoted after being found/declared 1S e fbu TTE{ Sty Eﬁm by
suitable cannot be reverted for SRR 1) B T :
unsatisfactory work after ..., i TR e Hb’ia‘mﬁ
month/months without following the o SrgRITgATeRE o ordter Frarett
procedure prescribed in Disciplinary fAeiRe ufdsar @ ares varaffa T8
and Appeal Rules fopan S wevar ¢
a. 18 a. 18
b1 Bl
e



SERIES C

M

preparation of pension papers in Form
7, .... before the date on which a
railway servant is due to retire on
superannuation, or on the date on
which he proceeds on leave
preparatory to retirement, whichever

c. 12 g 12
d. 6 F 6
37. An intimation may be sent to the 37 Y3 BHAR! B &) I1d Rt
prescribed authority every year, if the iRl &1 U YT Toht ot 8 afe
total transactions in stock, share or 2iF. IR a1 3= (Aaw onfg # Fa
other investments etc. exceed .... fﬂﬁ? U Feret Y b G, FBA
months basic pay of railway servant yua e d aiE e
during a calendar year k
a. Two a. @
b. Six b. ©
c. Three c.
d. Nine d o ]
38. Regarding membership of Consumer 38. SUHTEA GEHINT WA B! dawd ®
co-operative Societies which is correct ey F S TSl 8l
a. Railway servant desiring to a T T P 3P t@d HID
become a member shall be i
required to purchase at least B § A T AR
ten share S
b. The value of each share shall b. W® SR H1 e 100 F9
not be less than Rs. 100 %A T8l 8T
c. Retired or ex-Railway servants c. QaTgd a1qE Ya 999 B
shouid not be permitted to Yo §79 7 Iifd e 9
become members or to 3@4%
continue as such beyond a Grﬂi?égﬁaﬁ i
limited period ql
d. None of the above d. SRIF H ﬁﬁé:@
39. As per Railway Services (Pension) 39. X9 91 (A¥F) Aoy 1993 & S8R,
Rules 1993, every Head of Office U SIEY UHE B 7 § 9
shall undertake the work of BIOTE TOR HIF FT H S 39

IRE ¥ ... uga Oy i &1 Yaa

Jargfa W FaFga ]
2, 71 o Ik &) a8 Jarghy &
g;ﬁmgmg@mmm%mm
|

|

is earlier
a. 6 months Z' ?_‘;‘@
b. 1year ‘
c. 3 months c. 3HBN
d. 9 months d. 9WeM
40. The amount of allocation for Staff 40. E,‘r)uhﬁgﬂ Hf%?f R ugféi"_'
Benefit Fund under head Indigenous o % ded Sear o AR P R _.
system of medicine including o @ Ry e O
Homoeopathy is I -
a. Rs36 a. 36 %0
b. Rs17 b. 17 %W
c. Rs22 c. 22%98
d._Rs24 d. 2430




41. As per Railway Services (Pension)

41,39 991 (O%F) 994, 1993 B AR,

Rules 1993, in order to ensure that U8 gREd B & forg o Jar P offan
the emoluments during the last ten =g Tl % arm uRafer B qa1
months of service have been correctly ofreT & Wt 1 & i T 8,
shown in the service book, the Head e Yo A5 B ﬁﬂﬁﬁﬁl 3
of Office may verify the correctness of uqE T UEa & et
emoluments only for the period of aRIE Y $Had ... g
........ months preceding the date of ¥ et 5 g D1 R BT
retirement of a railway servant, and 2 IF S IRE A UEd P! fret
not for any period prior to that date iR all
a. 12 a 12
b. 10 b. 10
c. 24 c. 24
d 36 d. 36 :
42. Travelling allowance .......... 42. T Ye & G BrLd EERE
admissible to a railway servant ey 23 & g o e e HHARI
summoned to give evidence in a court ¥ fore amn vl @ed......., AR
of law while he is under suspension, 3eTad § ST IufRUfd & 3fafd B
and the period of his attendance at ¥ =0 A g S
the court will be treated as ........ 3 P
a. is not, suspension a TIE,
b. is, duty b. § ®dod
c. is not, duty c. ol %. FHas
d. is, suspension d. © Fde=
43. The amount of allocation for Staff 43. Tp13cH US MEed nfafateal & e
Benefit Fund under head Scouts & ¥ ded suar a4 Y & g emae
Guides activities is F I FTE?
a. Rs 36
ol a. 36300
b. 17 ¥4
¢c. Rs22 Wﬁ
d. Rs 24 c. 22
d. 24 %08
44. As per Factory Act 1948, no adult 44, PR SAIH 1948 & AR,
worker shall be required or allow to et oft g yfte & FREM H T
work in a factory for more than ... Tu R SR ol e s (v ok R Tl
hours in a day or .... hours in a week a@mmaﬁmmﬁa’ﬁ
-y s T A SR T
c. 9,54 G“q'i“
d. 8,54 a. 9,48
b. 8,48
c. 954
d. 8, 54

Instructions for question number 45-48:

Match the following
Exemptions under Section 8 of RTI Act 2005

45. Information, disclosure of which would
prejudicially affect the soqvereignty and
integrity of India

46. Information received in confidence
from foreign government

47. Cabinet papers including records of

Uy B 45-48 I fore e Fafafaa
P1 fEE B

RAerms ffad 2005 F URT 8 F
ded §<

45, T a1, FrasT THeiaul HRa S
e 3R rdsdl ®I ufage w9
q AT

46. faeh R A Ry & B smeR

(B

ﬂ




SERIES C

deliberations of the Council of 47 ARG & [ar-[aag & Rets aed
Ministers Ffee & BT
48. Information, the disclosure of which 48. U3t g, Forde Uiy § ¥9g a1
would cause a breach of privilege of g faurisa ¥ faRwifier &1 g
Parliament or the State Legislature Sara
Provisi [
ovision of section 8 of RTI Act 2005 ] aﬂ'{ ST 2005 & 4T 8 BT
a. Section 81 (c) PICLIE]
b. Section8 1 (a)
c. Section 8 1 (i) a. YR181(c)
d. Section 8 1 (f) b. YRT8 1 (a)
c. URI81 (i)
25N§?ER d. UR181 ()
46 - d
47 - ¢
48 ~a
49. Qutturn allowance is paid on the basis 49. 33Tes Y BT YITaH o) g &
of numb;r of YR W far & 87
a. Message
b. Route Kilometer E "iEc'fQT fpardes
c. Train '
d. None of the above ; o A A B
50. On or after............ advance 0....... U1 3q® §I¢ [QAMS B ol S
increments granted to sportsperson areht 3T 3o i YarfgRi 7 @
are to be drawn at the same rate till ﬁﬂﬂfﬁmﬁ?ﬂ%@??ﬁaﬁq
retirement and these increments are 2t 1t ar A o gaEfa
not counted for any service benefits onf2 or Aa Rl 35
like pay fixation on promotion o W '
retirement benefits etc forg =1 i e g
a. 10.07.2009 a. 10.07.2009
b. 09.07.2009 b. 09.07.2009
c. 10.07.2010 c. 10.07.2010
d. 09.07.2010 d. 09.07.2010

51. As per Railway Services (Pension)
Rules 1993 a railway servant on
completing .... years of service or on

51.394d HaT (U=F) M5 1993 & SUR
TS Y0 HHAR & ........ I8 B T
AR ........... el & e

o g ey St A e § e et
whichever is earlier, the Head of t gl 8, Frafe & wE dg /ar
Office should verify the qualifying DI GG HIPB BIH 15 S 9
service and communicate to him in 39 gid ¥
Form 15
a. 152

a. 152 b. 20,1

b. 20,1 c. 18,2

c. lg § d. 18,5

d.

| 52. When is international yoga day 52. eiﬂqu]u a1 RRaw &X uIel oe T

celebrated every year ST 29

a. 21" May

b. 8" March = 21{%?

c. 21" June PR, S . o

w2

Yo




d. None of the above

¢ 21

S
d. SRigd A APIS 8]

53. Dress Allowance to Nurses are paid at
the rate of

53. 79 B o8 H B Yl 8 & |
e Sran 82

a. Rs 2000 per month
| . 2000 393 Ufd
b. Rs 1800 per month ; fggo S Ul %
c. Rs 1500 per month ' R CReIT
d. Rs 2500 per month c. 1500 bl
d. 2500 ¥4 Ufd A6
54. As per RTI Act 2005, no Chief 54. G &1 AABR AT 2005 D
Information Commissioner shall hold TR, P i H&I YT I ...
office as such after he has attained el 3{@ I B3 & §1G 39 UG &1 U
the age of e
g 9l |
a. B65years
b. 60 years a. 657y
c. 62years b. 60TY
d. 67 years c. 62aY
d. 67
55. As per RTI Act 2005, the Chief 55. AT I PR SHTAFTH 2005 P
Information Commissioner and 3R, §&A ST o
Information Commissioners shall be Gﬂ'ﬂﬁﬁf &t ﬁg' Trgul%r TR 0P
appointed by the President on the Tt 5t Ry W & oret, forad
recommendation of a committee e ﬁﬂ%ﬁﬂ?ﬂiﬁﬁ%
consisting of the Prime Minister, a ' W
Union Cabinet Minister to be TR R G R T g ek
nominated by the Prime Minister and fHa g
a. Leader of opposition in Lok a. gy H fquer & At
Sabha b. IeaaHl H fager & A
b. Leader of opposition in Rajya & =
Sabha e e
c. Home Minister d F bl

d. Chief Justice of India

56. Provisions related to Dowry are
contained in Rule .... of Railway

56. Gaol I HaTd WAL ¥d JaT (TR0
fAammadt, 1966 & fAaw

Services (Conduct) Rues 1966 | APRaE
a. 3A
y a. 3A
b. 18(1) b 18(1)
o L c. 15A
d. i : d. 13A
57. As per Railway Services (Pension) 57. Yeid Qa1 (URF) (W, 1993 & SfFUR,
Rules 1993 every Head of Office shall TS Frafay THER e
have a list prepared every ... months R ‘q;-‘:ﬁ JUR PN RRE Gy
of all railway servants who are due to i B a1 Qe %
retire within the next twelve to fifteen S E”QE"_ g '
months of that date iR Y il Jafiga 89 ad §
a. 3 a 3
b. 6 b. 6
c. 12 c. 12
d 9 d 9 W L = |

W




58. As per Industrial Dispute Act 1947, no

58 IR fadre AT 1947 &

workman who is employed in any 3R, |1 P gHE g Hraddre! &
industrial establishment shall go on difea T8 & SR SR 39 a8 I
strike in breach of contract and no HTfare! & A & fegar
employer of any such workman shall TR oY et o e
declare a lock-out during the il 2 Gﬂ‘%%ﬂ‘lﬂ .
pendency of conciliation proceedings gfeg™ & R4 §, $feY &1 Ieaud
before a Board and .... days after the P §U TSI UR el Smen S T
conclusion of such proceedings et vt SR @I CAERERIES!
Bt NNEFEIRb UG R EZU
b. 15 a. 10
c. 30 b. 15
d. @ c. 30
4 7
59. As per Payment of Wage Act 1936, 59, ASIgx! GGl SfAgH, 1936 & 3R,
wages of every person employed in sienfives ufasel, s 1000 4 &H
iﬂdus:ria! establishment in whichdless g erka &, 7 Rafa ude wfad
than 1000 persons are employed, w 3ifaT e
shall be paid before the expiry of the @l Ga[iﬁ%a?m e 9
.... day from the last day of the wage ferg ”Glgﬂ @t el
period for which the wages are | = e f&a &1 wafe ¥ Ued o
payable ST |
a. Seventh a. gdal
b. Fifteenth b. Uggdl
c. Tenth i
d. Fifth el
' d. grEdl
60. The amount of allocation for Staff 60. HUANRYI B HFRIP WA 3R S|
Benefit Fund under head promotion of @1 ggar e P Y & agd FHHAR
mental health and well being of 1y A & e sndes ot Ui T 87
employees is
o s a. 36300
b Rs 17 b. 17 %48
c. Rs22 c. 22308
d. Rs24 d. 24304

81. What treatment is done under
alternative treatment under SBF

61.@&@%@3%@%%
qed 91 SUER fHar Srar g

E it a. Teaffde
c. Homeopathic b. Eidl Fre
d. None of the above G élm’tﬁfﬂﬁ. .
d. SR # D Tl
62. As per para 2231 of [IREM Vol Il 62. 318 3R 3 UH TS |1 B URT 2231 &
canteens are set up where the staff H agi a8 st N s
strength is ...or more % Sdar . a %
B: £y a. 200
b. 500
b. 500
c. 300
d. 100 c. 300
et d. 100

63. Which cannot be an authenticated

63. G G o fafd o1 awd H &

s S

U *




documentary evidence to support fera ZETdon 1ed el 8l
declared date of birth IHdl 2

E. 3aptismal Certtificate a2 SUTIwET YA 93

. Horoscope IREE
c. Bothaandb b. R b AT
d. Municipal birth certificate g a s -
64. As per HOER Rules standard hours of 64. TI3MNZ3R ﬁm_ﬁ%i IR
duty for Excluded class of a1t % Yo Tgop! % forg g% Awie &
employment of railway servant per 35{3-& ¥ O °e %‘
week
o

a. 48 hours E' 33 o

b. 54 hours i =,

c. 42 hours c. 42 _

d. Not defined d. afReia el

65. If the medically decategorised 65. % Tt &4 4 alipd HHIRI
employee cannot be adjusted against &I R Suge Jpfdrs ug W
a suitable alternate post immediately, TR o) e o S &, 39
he may be

a. Sent of leave Z. %q%ﬂgﬁaé Hd ?%7 Sl
b. Kept waiting for duty ; 2
c. Kept on supernumerary post Handl B
d. Terminated from service c. R
e dl
d. a7 3 se fbar o el 8

66. Which of the following types of co- 66, FETaTad A 1 194 UHR @ GeDRI
operative society is functioning on the TR Yo R BT R @ 872
Railways )

. a. GCIH-“EEII Héﬁil'\fl G]ili?[?}i
a. Consumer co-operative b TEHRE B e
Societies ;
b. Co- operative credit Societies c. WEPRNI w-ﬁsllﬂl SRIEIEE
c. Co-operative Housing d. S
Societies
d. All the above !
57. Substitutes in Group ‘C’ should be 67. Tg T ¥ Gaei B fbad g4 SiHIGA
engaged with the prior approval of ¥ Y Fgaa far o =nfee?
a. GM a. ofieH
b. Railway Board b. Y@ S
s P c. tida
i B2 d. R :

58 In cases of promotion of non-gazetted 68. TR-ISTUAT (R ) Eﬁ‘clf{@f P IR-
(Group 'C') staff to non-selection T ) IR Uaria & Al f( fa-am
posts, the number of eligible staff ¥ R 0 U Sl @) 81
called for consideration should be IS AREIR K101 [N B g arett
equal to the number of existing Al @) e F SR e @kl
vacancies plus those anticipated
during the next ... a TP as

a, One year o b. 15 FeH . =
.
k...:_')—'if_._




b. 15 months c. 6HsH
c. 6 months 4. IREd H AP &
d. None of the above
69. As per DAR Rules 1968, if copies of 69. SITSR 1199 1968 & HFUR, TG
documents have not been delivered to TSl &1 ufeat o Ja B SR
the I;{ailway servant along with the 0 F g TE & e ok ofe gy oA
articles of charge and if he desires to A =TT
inspect the same for the preparation 1 B _% g m@nﬂq m ¥
of his defence, he may do so, within BT dledl @, < ae
...days from the date of receipt of the OO (- | . 3R T e Y
articles of charge by him TP e
a. 10 a. 10
b. 7 BT
¢ 15 c 15
d 12 d. 12
70. As per Model SOP 2018, SS officers 70, Tred THag! 2018 & GHR, fdter!
in divisions are competent to accept 7 Tauy SR Aifew @l #1 ge ®
voluntary retirement excluding the i - aF F Hradl &t
waival of notice period for staff up to @%E ﬁa'rﬁqﬁr HeR T ¥ o
e §
a. Level5
b. Level 6 a. W5
c. Level4 b. TR 6
d. Level3 c. W4
d TR3
71. Periodicity of PNM at Zonal Railways 71. &A1 Yeld WR UR UI-TeH i Sfaitiendl
evelisoncdin @ - 0 v A b g # UP IR B §
a. 2 months
b. 3 months g' ; ﬁ
¢. 4 months -
d. 6 months c. 4@
d. 67EM
72. Reduction of pay to a lower stage by 72. IR-G4 UHE & 1Y 1 FaIA D1 Safe
2 stage below for a period of 1 month % foru 3= D1 2 =T A9 B S
with non cumulative effect is %?
a. Major Penalty ;
b. Minor Penalty B ﬁﬂ%‘
c. Administrative action b. WY as
d. None of the above c. Wm
d. IWad H q H Tl
73. As per HOER rules roadside station 73. TI3MIZR MWl & TR TS &
means a station other than foTR I &1 31 § TUPD STl U
a. Bothbandc
b. An important junction station
c. A station with marshaling yard a. b3fRcaHl :
d. Neither b norc b. TH WW S
c. ARIRIT 418 & WK UF WYH
d dd@beiRadc
74. Most suitable method to classify the 74. ¥0d HHAR! & JONTR B! S¢-d T
employment of railway servant as
Laz—

14




intensive or El is

38 & w4 A qifpd B Bl 9adl

IUYFd aLiepT 1 87
a. Factual job analysis ¥
b. '
:?:ﬁ; Sassessment job a. ﬁﬁq&'ﬂﬁﬁﬁ 3ﬁﬁrmmm
c. lIssuance certificate by b. I RN Iéma?: -
executive officer c. TRY =
d. Representative method job ; sfforaY
analysis 4. YRea Bys g smfalRE
75. In response to SF-5 a railway servant 75. T Yqd BHAR! &1 GAUE -5 1 e
is required to submit a written - - SR A % sigTwaE # 30+
statement of his defense within ... RG] fafed sa= o&gd B3
days of the receipt of SF-5 mﬁﬂgﬁ
a. 7
b. 15 8.
. ¥
d. 20 d. 20
76. Time limit to issue of Pass/PTO under 76. Y0 918 ER1 HHIR! ATeX P dsd
employee charter by railway board is TrE/dEe) SR} HRA P IET T
?
a. 2days &
b. 1day
c. 3days a. 2f&d
d. 5days b. 1f&d
c. 3faq
d. 5fea

Fy A

As per RTI Act 2005, every public
authority shall, within ... days of the
enactment of this Act, designate as

77. G B SMUBR SMAFGH 2005 B
SR, U@ Hrduli-en W ol §1
ifefam & ar ER & .1 & 3feR,

e —————————

v
-

Is

many officers as the CPIO in all
administrative units or offices under it mﬁ%ﬁ Wﬁ$ ferg
to provide information to persons ST B BRI
requesting for the information under e B & forg it PRIESIE G
this Act TPl a1 el o HerEe & ¥ |
H aifRrepTial &1 Tfhd B4 |

a. 50

b. 100 a. 50

c. 150 b 100

d. 200 c. 150

d. 200
78, In case of illegal strikes, the absence 78. 3(q¢ godIal P HIHA B, Ja19d
of the employees concerned is el #t srufRufy Jar & favm &
tantamount to a break in service and E’H’FT% R o Iiﬁ[ffai 1 97
cannot be condoned without the Y bt o W ¥
sanction
. SRy
. DRM a

ﬁ. PHOD b. u aft &

c. GM c. GiluA

d Presidet | dw;wuwR

——7g As per Factory Act 1948, adolescent’ 79, BREF SUFTH 1948 & SER,

means a person who has completed iR @1 oY I iEd @ € R
his ..... year of age but has not m..‘,..‘\...,aﬁﬁﬁﬁﬂgt@m%{m;
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completed his eighteenth year 2 QT ST ABREaT a8 G el [pdl
gl
a. 14th
b. 12th a 144
c. 15th
d. 13 s
d. 13dl
80. Women with disabilities shall be paid 80. AN Higdel ®! g & O H P
Special Allowance for Child care FIGATA Dl ..o Trel 3 dep &I
payable from the time of the child’s U & g ARy vt &1 YT
birth till the child is ....year old. T S|
a 2
.2
c. 5 c' 5
8.2 d 3 i
81. As per HOER Rules Matrons are 81, TSNS 3R (M| b AR He l...
considered as .... staff WP T 911 &
i G o TRER
. Essentially Intermitten
c. Intensive B Eéﬁiﬁ
d. Excluded G,
d. THHISS
82. As per RTI Act 2005, penalty of Rs..... 82. o1 I JATTDHR AATGH, 2005 B
each day till application is received or IER, e urd g1= a1 T U
information is furnished can be mﬁwmﬁ?ﬁaﬁ 1573
e R R T LN ST AT o1 ST ST S
a. 500 HdI &l
b. 1000 a 500
e b. 1000
' c. 250
d. 200
83. Provisions related to prohibition of 83. BTGB AlglS & TF Id1SH &
sexual harassment of working women iy § Jefda gy Y a1 (SR
are contained in Rule .... of Railway et 1966 & PO A
Services (Conduct) Rules 1966 B %i
a. 3A
;3 03
.8 c. 3C
6. < d. 3D
84. ....staff employed in Railway 84 3] G H ... & (g
Institutes may be given residential HHAIRE! B S Wdl & a1y T
accommodation free of rent with U UR 3rarita ATy f3ur o Wepar
certain conditions %I
a. Class lli
b. Class IV g ﬁ“qgﬁﬁﬂ
c. Both Class lll and Class IV
d.

Neither Class Ill nor Class IV

b.
& syoft 3R T St At

Aot
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i 3 o o S i £ e et S LR e AR e S e e v e i e T TS

o 3 gt o A @ Al A

F
= —q
85. As per Model SOP 2018, JS/Gr B 85. Atad THafl 2018 & HAR, |
officers in division can sanction # Sograg & afierdt aed &1 A :
LAP/LHAP up to ..days subject to not fu faen . Rt &t |
demanding relief W;ﬁfqaqaqmaﬁ ot & Hebd gl f
g‘ lg a 15 l
' b. 45 |

e 7
d. = d 30 J

86. Trade apprentice may be granted
leave on half stipend

86. 08 JUdlcH @ M1 quis T Gg! 4l
o 2

Employee in Management

90. As per HOER Rules, all employments
of railway servants except those
axcludad from the purview of the

X Lea-'"i
M

a. gora period not exceeding 10 a. 10T ¥ oftrs &1 e B
b. F?J)r(i period not exceeding 15 . ”ﬁal%g o 5 B ;
c. For a period not exceeding 20 Sa1al ,
days c. 20fFITafE T aEd g
d. None of the above I EE] '
Gqﬂaaff@raﬁé?éf
87. Officiating arrangement in the leave 87. E‘J{s 'Eﬁ' g T & HuSial Bt |
vacancies of Group ‘A’ or Group ‘B’ ey Rfcal § sdaes IavT
officers is allowed if the vacancy is for 3rEfa < ot o ifdg &g ted d
...days and above on the Zonal R sl Iug e R |
Railwavs | e
e » R Rl
a. 30
b, 31 a. 30
c. 45 b. 31
- : 2
88. As per HOER Rules, “Short Off” 88. TITS AR [FOW! & HJaR, e Ja |
means FTHE®
AT ¥
c. Preparatory and 0. 5 o
complementary period c. WRfi
d. None of the above d. IWId # § $! T@i o,
89. Full form of PREM is 89. UH ®1 el WIH a1 87
a. Participation of Railway a qffEdTE O YR U R g |
Employee in N}ngq?ement Ayt ;
b. Participation of Railway Y ;‘
Employer in Management b A g ‘;m R PR
c. Participation of Roadside ¥ HFFR .
Employee in Management ¢ afater offs Qw Wi
d. Participation of Running v g A

d  witudes o Wt geed
T m?f\mr '-
00. gaafom Pl & srem Jom &
o fafvaslf & gre & e @ g ey
@) BYgey Yerd avbanfyal & i '



Hours of Employment Regulations are
assumed to be

a. P
a. Continuous b. ST gefifeT
b. Essentially Intermittent c. 3@
¢. Intensive ' HEFHW@E
d. Excluded d.

91. Sexual Harassment of Women at o1 HHRE IR Aigdral ol a dis
Workplace Act 2013 came into force fafEy 2013 & @r e @ fafy
from

a. 22.04.2013
a. 22.04.2013 b. 09.12.2013
b. 09.12.2013 c. 23.04.2013
c. 23.04.2013 d. 03.09.2012
d. 03.09.2012

92. Joining time for transfer involving

92, 1000 10 & aiferds adT 2000 it A

more than 1000 km but not more than sareT et B 28 & g & i
2000 km i ST e
a. 10 days
b. 15 days a. 101e7
b. 15fad
c. 12 days
d. 14 days c. 12f
d. 14fed
93. 7" Pay commission is effective from 93, TTdaT ad- TINS5 I THTA &
a. 01.01.2016 a. 01.01.2016
b. 01.07.2016 b. 01.07.2016
c. 02.01.2016 c. 02.01.2016
d. 02.07.2016 d. 02.07.2016
94. The disciplinary Authority can never 94. SFRIATETD TIYSR] BHI 4l S
act as Inquiry Officer ferepTst & =9 T w1 981 HR T
a. Correct
b. Incorrect E' %
c. If Charged official is SAG level *
officer c. T M AHRASRY TaTsi
d. Without prior approval of MR TR BT SR §

d. a1 H3t &t gafgAfa & fom

95. What is the full form of SLP

95. TH TaT U &1 qUI 0 1 8

a. Supreme Leave Petition 'ﬁiﬂﬁ
b. Special License Petition E offa afew
c. Special Leave Petition AN Eﬂﬁaaa PIREE
d. Supreme License Plea c. WY ¢ ofedq
d. Johw o et
96. Full form of CRIS is 96. Tl 3R 3M7E TY HT YU &4 §

a. Centralized Railway

Information Systems b iiliﬁiliiggmﬁm

L
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b. Centralized Railway Indication
Systems

c. Centre for Railway Indication
Systems

d. Centre for Railway Information
Systems

TR IR R
d. ¥eTBR Yod gpntEr fres |

|
|
|
|
|
|

97. How many times PNM meetings are
organised in a year at divisional level

aooo®
anNnwWRs

97 Aea® TR R U a8 8 (b a” |
drueran &% srafor @1 ard € |

aoow
D NW S

|

98. Casual Leave can be combined with
LAP
Joining time

Leave not due
Quarantine leave

apow

o8, ST AT b WY F S A
gl & |

. tmud
. BREM did ,-'

o 0 oo

99. In IREC Vol |, SBF matter is available

99, IRAd Te | B, THSIUG A U8 |

a IS &
: g , o
c. Chapfer8 b. 37
d. Chapter9 c. T8
d HE™9 |
100, Reservation to PWBD 100,  Yod & e o (g e |
candidates for promotion in Railway is Irfiear] @) faan sRem 2 !
s 2 Vel Resenaton o 4ot s
: 0 IC
c. 4% Horizontal Reservation b. 30% aféea Wjﬁ?
d. 3% Horizontal Reservation c. 4% BINGi-Cd HREU
d. 3% BINGicd R
101. He1g (2] Tt & e DA g ? .
a @Al
b. a3l
c. YaHHl-
d. ke e
102. aﬁhsmﬁfnﬁﬁqﬁﬂiﬁéﬁamﬁwaﬁrﬁwﬁemamﬁamaﬁo
a. S &l AR SfdSHY
b, oft &l dd
c. giySiFuAG
d MefraEnfy 0
[ s "“‘t,

A4
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B R T )

103.

ooos

1955 T TS d WU¥ TIGIHTST TGN P emef HI U
& ot &R

Mfde ey ued

Slgex Il TG

319 Agdr

104.

oo

Y @ IOTHTN Teal 3R [l GarTa erll b Sfgwve o Helferd ¢ |
3 343(2)
ARG 343(1)
356 343(3)
TG 344(2)

105.

T §

a0 oo

BB U e T3 ATOTGRT ) SIa & 1b g GRTe GRT A3d! e H 2meet

. 61 a1 aene _
51 a1 TRNY .
71 a1 G=EE

FHADE T8l

106.

Qapoo

T  SIER AN FaaT, [aa SR SR H1 SdTe B H Bl @
TRrar w=rea

T8 HATd |
fafty varera .'

107.

b.

I ey IR O Araiedl & SR g, ﬁmwﬁﬁﬁqmzﬁ [

ST FTe HTNT T JeerE HRd & Y & b era A

a, 3G 210
IJ=5G 348

c. 3I=ve 351

d.

3T 120

108.

a oo

Tl api! [Avd R ford Sf-iaTel Ha feal Juad b [og Yed 816 gkl &g

e Jo R

Pt IROT & JFEPR
HETHT it J&h

el TB1GY RIRell YBWHIR

109.

ocooco

HBUTTEI Vgl bl JSTHIST &1 &

fe=dl

wyreft |
ot |

110.

'F'-‘-F" oo

a3 TrauT P [y Srmde N e B wgad g arcll 3N &1 See ¢ {
3T 210 *l
3ave 342 |
e 351
HTEE 120

W
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