Finance

Staff Strength Sanctioned Strength On Roll Vacancy
Group-C 85 58 27
Group-D 12 10 02

Achievements 2021-22

This office has been in the forefront in initiating new tools of transparency and addressing

staff grievances in prompt manner. This office has always been the torch bearer of every

instance of efficiency, effectiveness, equity and has been striving for efficiency in ongoing

Financial Year 2022-23

Some achievement of Financial Year 2021-22 are as under:

01

Target &
Saving

*The target of delivery of scrap was given Rs. 45 crore in the
financial year 2021-22 , which has already been achieved before
the end of the financial year ( 45.97 crore)

*Bills recoverable: Rs. 1.50 crore has been recovered during
the 2021-22.

*Rs. 1.05Crore has been saved with effective Financial Scrutiny
up to FEB. 2022

02

E-OFFICE

* IPAS, CIPS & E-OFFICE has been successfully implemented over
SPJ Division. Presently 100% work is being done in this division
through e-office.

03

NPS

*Online NPS family pension ledger has been developed, Which
will facilitate NPS section by way of easy accessibility, simple,
increasing transparency and faster retrieval, if required.
*ONLINE PRAN GENERATION MODULE (OPGM) request has
been enabled by Samastipur Division.

04

PENSION

*E-PPOs: So far 400 E-PPO has been generated and forwarded
to HQ for counter signature during last financial year 2021-22
The work of revision of Pre-2016 11150 revised PPOs have been
issued. 100% PPOs revision of staff has been completed.

05

HRMS

*APAR of staff and officers are being written and submitted
through HRMS. E-Pass is being issued to the staff through
HRMS.

*Settlement module of HRMS is enabled in this Division.

06

CIPS

*CIPS (Centralized Integrated Payment System) has been
implemented in the division, wherein all payments are routed
through central server of SBI, Hyderabad and payment is made
faster and in time.




