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ofj"B mi egkçcaèkd

^cgqr&ls yksx] fo’ks"k dj vKkuh yksx] vkidks lp cksyus ds fy,] lgh
gksus ds fy,] vkids Lo;a gksus ds fy, nafMr djuk pkgrs gSaA lgh gksus ds
fy, ;k vius le; ls o"kksaZ vkxs gksus ds fy, dHkh Hkh ekQh u ek¡xsaA vxj
vki lgh gSa vkSj vki bls tkurs gSa] rks vius eu dh ckr dgsaA Hkys gh] vki
vYier esa gksa] fQj Hkh lp] lp gSA*

,sls le; esa tc nqfu;k ,d ?kkrd egkekjh ls tw> jgh gS] Hkkjr bl
ladV dks ,d volj esa cnyus vkSj  cudj viuh yM+kbZ dks
etcwr djus dh ;kstuk cuk jgk gSA ;g 'kCn Hkkjr ds ekuuh; ç/kkuea=h
Jh ujsaæ eksnh us 12 ebZ] 2020 dks jk"Vª ds uke vius lacks/ku ds nkSjku fn;k
FkkA mUgksaus bl vfHk;ku dks  dk uke fn;k ,oa
vkRefuHkZj Hkkjr ds ik¡p LraHkksa dks ifjHkkf"kr Hkh fd;kA

 ,slh vFkZO;oLFkk ykuh gksxh tks baØhesaVy cnyko u
yk, cfYd Dok.Ve Nykax dh vksj ys tk,A

 gesa ,d ,sls bUÝkLVªDpj dh vko’;drk gS tks
vkèkqfud Hkkjr dh igpku cu ldsA

 ,d ,slk ra= tks fiNyh 'krkCnh ds ekun.Mksa dk ikyu djus
okyh ugha cfYd gekjs 21oha lnh ds liuksa dks lkdkj djusokyh rFkk
çkS|ksfxdh lapkfyr Hkh gkssA

 ;g gekjh rkdr gS vkSj Hkkjr dks vkRefuHkZj
cukus ds gekjs lius dks iwjk djus dh ÅtkZ iznku djrk gSA

 **ekax&vkiwfrZ** Ük̀a[kyk gekjh 'kfä gSA geas bldh {kerk dk iwjk
mi;ksx djuk pkfg,A

jk"Vªh; igpku igkM+ksa] >hyksa] ufn;ksa ;k Cy‚dksa] ftyksa rFkk jkT;ksa }kjk
ugha curk gS cfYd fdlh jk"Vª dh igpku mldh lq–<+ tulkaf[;d
pfj=rk ls ifjyf{kr gksrh gSA ̂lR;fu"Bk* 'kCn dk vFkZ gS ,d ,slk O;fDr
tks thou ds uSfrd fl)karksa dk ikyu djrk gksA mldk uSfrd pfj= lcy
gks vkSj oks fny ls bZekunkj gksA mlds fu.kZ; LokFkZ jfgr] fu"i{k vkSj
ikjn’khZ gks vkSj fdlh Hkh O;fä ;k laxBu ds çHkko esa eqDr gksA mls
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INDIA TOWARDS SELF RELIANCE

Sujit Kumar Mishra

Sr. Dy. General Manager

ARTICLE

“Many people, especially ignorant people, want to punish you for

speaking the truth, for being correct, for being you. Never apologize

for being correct, or for being years ahead of your time. If you’re

right and you know it, speak your mind. Even if you are a minority of

one, the truth is still the truth.”

– Mahatma Gandhi

At a time when the world is suffering from a deadly pandemic,

India plans to convert this crisis into an opportunity and strengthen

its fight by becoming Aatma Nirbhar or self-reliant. The term

was coined by Hon’ble Prime Minister of India Sri Narendra Modi

during his address to the nation on May 12, 2020. He called this

campaign as Aatma Nirbhar Bharat Abhiyaan (Self- Reliant India

Movement). He also defined five pillars of Aatma Nirbhar Bharat:-

Economy: We have to bring in an economy that doesn’t bring

incremental changes but leads to quantum jump.

Infrastructure: We need an infrastructure which can become

the identity of modern India.

System: A system that doesn’t follow norms of the previous

century. It should be able to fulfill our 21st century dreams and should

be technology driven.

Vibrant Demography: It is our strength. It is the source of energy

for our dream to make India self-reliant.

Demand: The demand-supply chain is our power. We should use

it to its full potential.

National identity is not made of mountains, lakes and rivers or

blocks, districts and states. A nation’s identity is reflected by the

soundness of the character of its population. The word ‘Integrity’

means a man who adheres to ethical principles of life. He is of sound

moral character and honest to the core. His decision should be selfless,

objective and transparent and must not be influenced by any person
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Hk;eqDr gksdj ,oa fcuk fdlh i{kikr ;k ncko ds laxBu vkSj jk"Vª ds fgr
esa fu/kkZfjr fu;eksa o çfØ;kvksa ds vuqlkj dk;Z djuk pkfg,A

;fn ge vius uSfrd ewY;ksa ds izfr lgh :i esa fu"Bkoku jgsaxs rHkh ge
ij fo’okl vkSj Hkjkslk fd;k tk,xkA lR;fu"Bk ls laxBu rFkk lekt esa
gekjh izfr"Bk c<+rh gSA ;fn gekjh fu"Bk gekjs lHkh dk;ks± vkSj fu.kZ;ksa esa
v{kq..k jgrh gS rks gekjs vkl&ikl ds yksx ge ij Hkjkslk djus yxrs gSaA
;g loZfofnr gS fd gekjs jk"Vªfirk egkRek xka/kh] enj Vsjslk] usYlu eaMsyk
bR;kfn tSls vusd egku O;fDrRoksa dh lQyrk ds ihNs mudh lR;fu"Bk
us egRoiw.kZ Hkwfedk fuHkkbZ gSA lR; ds dM+kbZ ls ikyu vkSj fu%LokFkZ lsok
lss bu O;fDrRoksa us mPpre Lrj dk lEeku izkIr fd;k vkSj nwljksa dh izsj.kk
dk lzksr cusA buds }kjk fy, x, fu.kZ; tulkekU; dh csgrjh ds fy, tkuss
tkrs jgs gSa vr% ih<+h&nj&ih<+h lHkh vk¡[k can djds budk vuqlj.k djus
yxs gSaA okLro esa] ;ss gekjs dkQh izfrf"Br ̂ czk.MsM O;fDrRo* gSa vkSj yksx
buds fopkjksa dk vuqdj.k csf>>d gksdj djrs gSaA

;gh rF; ̂ czk.MsM mRikn* ds lanHkZ esa Hkh ykxw gksrk gSA izfrf"Br vkSj
czkaMsM mRiknksa ds fofuekZ.k esa yxh dEifu;ksa ds Mh,u, esa fu"Bk vkSj
uSfrdrk fufgr gksrh gSA mudk mn~ns’; flQZ ykHk dekuk ugha gksrk
vfirq xzkgdksa ds iSls dk lgh ewY; nsuk gksrk gSA ;gh otg gS fd cgqr
ls yksx izhfe;e dher pqdkdj Hkh bu dEifu;ksa ds mRiknksa dks [kjhnrs
gSaA dqN jk"Vªksa }kjk ;gh uSfrdrk vkSj lR;fu"Bk viuk;h x;h gS ftlds
ifj.kkeLo:i muds mRikn nqfu;k Hkj esa gkWVdsd dh rjg fcdrs gSaA
xzkgdksa dks irk gksrk gS fd ;fn os veqd ns’k ds veqd daiuh dk dksbZ
mRikn [kjhnrs gSa] rks mUgsa muds iSlksa dk iwjk ewY; feysxk vkSj muds lkFk
fdlh rjg dk /kks[kk ugha gksxkA

vkRefuHkZj Hkkjr dk mn~ns’; ns’k dks vUr%eqZ[kh ;k rVLFkoknh jk"Vª esa
cnyuk ugha] cfYd T;knk etcwr gksdj nqfu;k dks xys yxkuk gSA bldk
eryc oS’ohdj.k ds njokts dks can djuk ugha cfYd nqfu;k ds lkFk
dne&ls&dne feykdj fodkl ds iFk ij vxzlj gksuk gSA vkRefuHkZj
Hkkjr ds ikl nqfu;k dks vkWQj djus ds fy, vkSj Hkh cgqr dqN gS vkSj
;g rHkh laHko gksxk tc ge fo’o Hkj esa xzkgdksa dk fo’okl vkSj Hkjkslk
thrus ds fy, uSfrdrk vkSj fu"Bk ds lkFk phtksa dk fuekZ.k o mRiknu
djsaA ;wa rks Hkkjr esa Hkh cgqr&lh dEifu;ka gSa ftuds Åij xzkgdksa dk iwjk
fo’okl gS] ysfdu Lora=rk ds bl 75osa o"kZxkaB ij gesa ladYi ysuk gksxk
fd gesa ,slh dEifu;ksa dh la[;k vfèkdre djuh gksxh rkfd 

 yscy Hkh nqfu;k Hkj esa esM bu tkiku ;k esM bu ;w,l, ds leku
fo’oluh; vkSj Hkjkslsean gkss ldsA

�
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or organization. He should act as per laid down rules and procedures

in the best interest of organization and nation without any fear or

favor or pressure.

We are trusted and relied upon if we stay true to our morals,

values and ethics. Integrity enhances our reputation in the organization

and society. People around us start trusting us if our integrity remains

intact in all our actions and decisions. It is well known to us that

integrity has played a key role behind the success of many great

personalities like our father of nation Mahatma Gandhi, Mother

Teresa, Nelson Mandela etc. These personalities, with strict

adherence to truth and selfless service commanded highest level of

respect and became a source of inspiration for others. As their

decisions were considered to be for betterment of common people,

generation after generation, all started following them blindly. In fact,

they are highly reputed “branded personalities” and people act

according to their ideas without any hesitation.

The same is true about “branded products”. The companies

engaged in manufacturing such reputed and branded products have

integrity and ethics enshrined in their DNA. They are not guided by

mere profit rather their motto is to give value for money to the

customers. It is because of their sustained emphasis on quality of

products that many people buy their products at premium prices.

The same ethics and integrity have been adopted by some nations

whose products sell throughout the world as hot cakes. The customers

know that if they buy a product of a certain company of a certain

country, they will get full value for their money and will not be cheated.

A self-reliant India does not mean turning the country inwards or

into an isolationist nation, but to embrace the world by becoming

stronger. It doesn’t mean shutting down doors to globalization but to

grow with the world, as a self-reliant India will have more to offer to

the world. This can only be possible if we manufacture and

produce things ethically and with full integrity to win the trust and

faith of the customers around the globe. In India also there are many

firms on whom customers have full faith but we have to make a

resolve in this 75th year of independence to increase the number of

such firms to the maximum so that the label Made in India becomes

as reliable and trusted as Made in Japan or Made in USA throughout

the globe.
�
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Hkkjrh; jsyksa ij vuq’kklfud dk;Zokgh ds ekeys esa 
ds ckn nwljs uEcj ij  esa gksus okyh xyfr;ksa ls tqM+s ekeys gksrs gSaA
vf/kdrj ekeyksa esa p;u dh izfØ;k es izfØ;kRed =qfV ds dkj.k ekeyk
vuq’kklfud dk;Zokgh Lrj rd igqaprk gSA p;u dh izfØ;k esa izkjaHk ls
ysdj var rd vR;fèkd ltxrk ds lkFk fu"iknu dh vko’;drk gksrh gSA
Øekuqlkj foHkkxh; p;u ds ekeys esa fuEu egRoiw.kZ dkjZokbZ vo’;
lqfuf’Pkr dh tkuh pkfg, %&

p;u lfefr esa de&ls&de 03 lnL; gksus pkfg,A
p;u dSysUMj ds vuqlkj fu/kkZfjr frfFk dks in vk/kkfjr fjfDr;ksa dk
ykbtu vf/kdkjh ls fo/kh{kk rFkk ofj"B eaMy dkfeZd vf/kdkjh ls
fjfDr;ksa ds vuqeksnuksijkar foLrr̀ vf/klwpuk tkjh dh tkuh pkfg,A
vf/klwpuk fdlh Hkh p;u dk vk/kkj ekuk tkrk gSA blfy, vfèklwpuk
esa lHkh rF;ksa ;Fkk p;u dk izdkj] p;u ds fy, enokj fuèkkZfjr
vad] p;u dh fof/k rFkk ukfedk izdk’ku dh 'krksZa vkfn dk Li"V
mYys[k gksuk pkfg,A
p;u ds fy, lfefr dk xBu l{ke vf/kdkjh ¼de ls de SAG

Level½ ds vuqeksnu ls ;Fkkle; gksus pkfg,A ;fn ik=rk ds nk;js
essa vtk@vttk leqnk; ds dksbZ vH;FkhZ vk jgsa gksa ;k vtk@vttk
ds fy, in vf/klwpuk ds vuqlkj vf/klwfpr gS] rks bl ifjfLFkfr esa
p;u lfefr esa de ls de ,d lnL; vo’; vkjf{kr leqnk; ls gksus
pkfg,A
p;u lfefr dk xBu djrs le; ;g vo’; /;ku esa j[kuk pkfg,
fd%&

5-1 p;u lfefr esa Question Setter rFkk Evaluator leku foHkkx ds
vfèkdkjh gksus pkfg,A tgk¡ rd laHko gks Question Setter rFkk
Evaluator vyx&vyx vf/kdkjh ukfer fd;k tkuk pkfg,A ;fn
,slk laHko u gks rks ,d gh vf/kdkjh ls nksuksa dk;Z djkus dh eukgh
ugha gSA

5-2 p;u lfefr dk 01 lnL; vo’; dkfeZd foHkkx ls gksuk pkfg,A
dkfeZd vf/kdkjh dk Lrj p;u ds fy, fu/kkZfjr Lrj ls ,d xzsM uhps
Hkh gks ldrk gSA

eaMy jsy çcaèkd] iwejs@leLrhiqj
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5-3 vkjf{kr leqnk; ds vH;fFkZ;ksa ls lac) ekeys esa p;u lfefr esa de
ls de 01 lnL; vkjf{kr leqnk; ls gksus pkfg,A ;fn 03 vfèkdkfj;ksa
ds ukeu ls ;g 'krZ iwjk ugh gks jgk gks] rks p;u lfefr esa vkjf{kr
leqnk; ds vf/kdkjh dks 'kkfey djus ds mís’; ls pkSFks lnL; dk
Hkh ukeu fd;k tk ldrk gSA

5-4 p;u lfefr ds xBu ds le; ;g /;ku j[kuk vfuok;Z gS] fd dksbZ
lnL; nwljs ds v/khuLFk ugha gksA

Question Setter

Question Paper

6-1 iz’u i= ds iz’u iwjh rjg ls ikB~;Øe ¼Syllabus½ ds v/khu gksus
pkfg,A

6-2 xzqi&ßlhÞ esa inksUufr gsrq p;u@LDCE ds ,d Hkkx ds :i esa
vk;ksftr fyf[kr ijh{kk ds iz’u i= dk O;kogkfjd vk/kkj gksuk
pkfg, vFkkZr os bl rjg rS;kj fd;s tkus pkfg, fd vH;fFkZ;ksa dh
O;kogkfjd leL;kvksa (Practical Problems) dks lqy>kus dh ;ksX;rk
dks ij[k lds ftUgsa lS)kafrd Kku@tkudkjh ls dgha T;knk lkeuk
djuk iM+rk gSA

6-3 fyf[kr ijh{kk gsrq lHkh iz’u fgUnh vkSj vaxzsth nksukas Hkk"kkvksa esa gksuh
pkfg,A bu funsZ’kksa dk mYya?ku izfØ;kxr vfu;ferrk le>h tkrh
gS vkSj p;u dks fujLr fd;k tk ldrk gSA

6-4 u;s funZs’kksa ds vuqlkj fyf[kr ijh{kk gsrq 100 izfr’kr vad 04
fodYi okys oLrqfu"B izdkj ds iz’uksa ds fy, gksus pkfg,A iz’u i=
rS;kj djus esa vuko’;d dBksjrk ls Hkh cpuk pkfg,A

6-5 fyf[kr ijh{kk gsrq fu/kkZfjr dqy vadksa esa ls dqy O;kolkf;d vadksa
ds de ls de 10 izfr’kr vad jktHkk"kk uhfr vkSj vf/kfu;eksa@fu;eksa
ij vk/kkfjr gksuk pkfg,A ;s iz’u oSdfYid gksus pkfg, vFkkZr~ bu
iz’uksa dks iz’u i= esa bl izdkj O;ofLFkr djuk pkfg, fd vH;fFkZ;ksa
dks bldk mÙkj nsuk vfuok;Z ugha gksA

6-6 p;u@LDCE esa 'kkfey gksus okys vH;fFkZ;ksa dh la[;k 25 ls vfèkd
gksus ij iz’u i= 03 vyx&vyx lsVksa esa rFkk ekWMy mÙkj dks Hkh
03 vyx&vyx lsVksa esa rS;kj fd;k tkuk pkfg,A bu lsVksa esa iz’u
rks leku jgsaxs ij muds Øe la[;k esa fHkUurk gksxhA

6-7 iz’u i= ij u dsoy dqy vad Li"V n’kkZ;k tkuk pkfg, cfYd]
izR;sd iz’u ds fy, vyx&vyx vad Hkh fu/kkZfjr jgus pkfg,A
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6-8 ;g okaNuh; gS fd iz’u i=ksa dh okafNr izfr;k¡ pkgs lkDyksLVkby
;k Nk;k&izfr ds ek/;e ls rS;kj djus dk :Vhu dk;Z rFkk iz’u i=
iSdsVksa dk lhycan djus dk dk;Z Hkh iz’u i= lsV djus ds fy,
ukfer fd, x, vf/kdkjh ds O;fDrxr Lrj ij ;k i;Zos{k.k esa fd;k
tkuk pkfg,A vufèkdr̀ O;fDr;ksa dks ;g dk;Z dnkfi ugha lkSaik
tkuk pkfg,A

6-9  ds dkfeZd 'kk[kk ds lnL; }kjk ijh{kk Hkou esa iz’u
i= dk voyksdu dj ;g lqfuf’pr dj fy;k tkuk pkfg, fd iz’u
i= cukus esa lHkh izHkkoh fu;eksa dk vuqikyu fd;k x;k gSA ;fn
dksbZ NksVh&eksVh =qfV ikbZ tkrh gS rks mldk ijh{kk Hkou esa fujkdj.k
djk nsuk pkfg,A

6-10 ewY;kadudrkZ dks ekWMy mÙkj miyC/k djk;k tkuk vko’;d gS
rkfd mÙkj iqfLrdkvksa ds Bhd&Bhd rFkk ;Fkkle; ij ewY;kadu
djus esaa mls vklkuh gksA

6-11 u;s funsZ’kksa ds vuqlkj fyf[kr ijh{kk lekfIr ds mijkar lE;d
LoewY;kadu ,oa iz’u i= ds lkekU; iSVuZ ls okfdQ jgus ds mÌs’;
ls iz’u i= vH;FkhZ dks ns fn;k tkuk gSA

6-12 p;u izfØ;k esa i)fr lq/kkj ds rgr iwoZ e/; jsy ds egkizca/kd@
dkfeZd dk;kZy; }kjk loZlacaf/kr dks i=kad iwejs@xksi@p;u fnukad
03-07-2017 }kjk izeq[k funsZ’k vuqikyukFkZ ifjif=r fd, x, gSa %&

(a) ,d ckj p;u lfefr dk l{ke vf/kdkjh ls xBu gks tkus ij lHkh lnL;ksa
dks p;u dh izfØ;k rFkk fu;eksa ls voxr djk fn;k tkuk pkfg,A

(b) oLrqfu"B izdkj ds iz’uksa esa cgqfodYi vaxzsth ds cM+s v{kjksa tSls% A,

B, C, D ds :i esa bafxr fd;s tkus pkfg,A fodYi dHkh Hkh vaxzsth
ds NksVs v{kjksa tSls% a, b, c, d ;k i, ii, iii, iv esa ugha gksus pkfg,A

7-1 mÙkj iqfLrdkvksa dk ewY;kadu fu"i{k ,oa iwokZxzgksa ls eqDr gksuk
pkfg, vkSj ,d leku ekud viuk;k tkuk pkfg,A

7-2 ewY;kadudrkZ dks iz’u&i=@ijh{kk ls lacaf/kr funsZ’k ds lkFk&lkFk
ekWMy mÙkj Question Setter }kjk vo’; miyC/k djk;k tkuk
pkfg, rkfd mÙkj iqfLrdkvksa ds lE;d vkSj ;Fkkle; ewY;kadu
djus esa ewY;kadudrkZ dks vklkuh gksA

7-3 ewY;kadu csgrj :i ls yky vfeV L;kgh ;k ckWy IokbUV isu ls fd;k
tkuk pkfg, ysfdu fdlh Hkh n’kk esa ysM isafly dk iz;ksx ugha fd;k
tkuk pkfg,A izR;sd iz’u dk ewY;kaadu vyx&vyx fd, tkus pkfg,
vkSj iz’uksa ds lkeus vad fn;k tkuk pkfg,A ekSf[kd ijh{kk dh ifjfèk
esa vf/kd mEehnokjksa dks ykus ds mÌs’; ls mÙkh.kZ vadks dh izfr’krrk
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dks fnekx esa j[krs gq;s ewY;kadu dk iqujh{k.k rFkk vad nsus dh vuqefr
ewY;kadu djus okys vf/kdkjh dh ugha gSA dkV&Nk¡V@vksoj
jkbfVax@la’kksèku@ifjorZu] jkmaM vkWQ djus dh vuqefr ugha gSA ;fn
ifjorZu@dkV&Nk¡V vko’;d izrhr gksrk gS rks vad dks iwjh rjg dkV
dj laf{kIr gLrk{kj ds lkFk Ýs’k vad fn;k tkuk pkfg,A

7-4 ;fn dksbZ mEehnokj visf{kr la[;k ls vf/kd iz’uksa dk mÙkj fn;k
gks rks ewY;kadudrkZ vf/kdkjh dks mls NksM+ nsuk pkfg,A fQj Hkh]
;fn ,sls iz’uksa dk ewY;kadu ekU; gks] rks dsoy lcls igys fn, x,
mÙkjksa dh visf{kr la[;k ds fy, fn, x, vadks dks mÙkj iqfLrdkvksa
ds 'kh"kZ i=d ij rkfydk esa 'kkfey fd;k tkuk pkfg, vkSj 'ks"k dks
NksM+ fn;k tkuk pkfg,A

7-5 n’keyo vad tc dHkh fn, tkrs gksa rks mls izFke n’keyo rd gh
lgh fd, tkus pkfg, vkSj mls jkmaM vkWWQ ugha djuk pkfg,A dqy
izkIrkad Hkh fcuk dksbZ jkmaM vkWQ fd, NksM fn;k tkuk pkfg,A

7-6 mÙkj iqfLrdkvksa dk ewY;kadu ;Fkk’kh?kz laHko vkSj mfpr le; esa
laiUu dj nsuk pkfg, D;ksafd foyac gksus ls f’kdk;rs mRiUu gksrh gS
vkSj lrdZrk n`f"Vdks.k dks vkeaf=r djrh gSA

7-7 ewY;kadudrkZ }kjk fof/kor gLrk{kfjr fd, gq, vad i= ftlesa dksM
la[;k vkSj izkIr vad ¼v{kjksa vkSj 'kCnksa esa½ n’kkZ;s x, gSa] lhycan
fyQkQs esa p;u lfefr ds dkfeZd foHkkx ds lnL; dks lkSai fn,
tkus pkfg,A

7-8 ewY;kafdr mÙkj iqfLrdkvksa dks lhycan fyQkQs esa dkfeZd foHkkx dks
ykSVk fn;k tkuk pkfg,A

7-9 oLrqfu"B izdkj ds iz’uksa ds mÙkj esa tc dHkh ,sls iz’u fyf[kr ijh{kk
esa 'kkfey fd, tkrs gksa] fdlh izdkj ds la’kks/ku dh vuqefr ugha
nh tk ldrh gSA ;fn dksbZ la’kks/ku fd;k tkrk gS rks mlds mÙkj
dk ewY;kadu fcYdqy ugh fd;k tkuk pkfg,A 

dkV&Nk¡V] vksoj jkbfVax] feVkuk] cgqfodYih; iz’uksa esa 01 ls
vfèkd Encircle dks MkdZ fd;k tkuk ;k fdlh rjg mÙkj esa la’kksèku
djuk bR;kfnA

7-10 mÙkj iqfLrdkvksa dk  ,oa  ukfer dkfeZd vfèkdkjh
}kjk fd;k tkuk pkfg,A ;fn p;u dkfeZd foHkkx ds fy, gks rc
dksfMax ,oa fMdksfMax ewY;kadudrkZ vf/kdkjh dks NksM+dj vU;
dkfeZd vfèkdkjh ls djkuk pkfg,A fdlh Hkh ifjfLFkfr esa ewY;kadudrkZ
vf/kdkjh }kjk dksfMax ,oa fMdksfMax ugha fd;k tkuk pkfg,A

�
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lR;fu"Bk tUetkr ;k Lor%LQwrZ xq.k ugha gSA ;g ,d mikftZr ln~xq.k
gSA euq"; dk lkekftd çk.kh gksus ds ukrs mlesa vU; çtkfr;ksa dh rqyuk esa uSfrd
:i ls vfLFkj gksus dh laHkkouk vfèkd gksrh gSA mlds vuqHko djus] lkspus] fopkj
djus vkSj fo’ys"k.k djus dh Js"B 'kfä mls dqpØ jpus dh {kerk vkSj fu;r
iFk ls Hkz"V gksus ds çfr Hkh lgt cukrh gSA lR;fu"Bk bu fo—r çòfÙk;ksa ds fo#)
,d lqj{kk dikV ds :i esa dke djrh gSA

euq"; ftu ifjfLFkfr;ksa ls xqtjrk gS muls çk;% xq.k vkSj nks"k èkkj.k dj
ysrk gSA ftl ifjokj esa og iyk c<+k gS] mlds ewY;( ftu nksLrksa dh laxfr esa
mlds çkjfEHkd o"kZ O;rhr gksrs gSa muds uSfrd ekud] vkSj ftu laLFkkuksa esa og
Kku çkIr djrk gS ogk¡ ewY;ksa dks fn;k x;k egRo] bu lHkh dk vlj mlds pfj=
ij iM+rk gSA ysfdu bl rjg ds vykSfdd ,oa fnO; xq.k vklkuh ls ugha vkrs
gSaA blfy;s euq"; dk pfj= ldkjkRed vkSj udkjkRed xq.kksa dk vyx&vyx
vuqikr esa feJ.k cu tkrk gSA lrdZrk foHkkx] ,d deZpkjh ds –f"Vdks.k ls]
viuk egRo blh dkj.k ls çkIr djrk gSA

euq"; dHkh Hkh LokHkkfod :i ls uhfrijd ugha jgk gSA blds foijhr]
ewY;ksa ds f[kykQ tkus dh mldh çòfÙk LokHkkfod gh jgh gSA çkphu dky Hkh
bldk viokn ugha FkkA pk.kD; ds v/;;u ls ;g rF; Li"V :i ls çdV gksrk
gSA ysfdu muesa tks pht v/;;udÙkkZ dks lcls T;knk gSjku djrh gS] og gS
f’k{kd ds :i esa eqíksa dks lqy>kus dh mudh vn~Hkqr {kerkA

lfn;k¡] 'kk;n vius le; ls lglzkCnh vkxs] çdkaM fo}rk] larksfpr
vkReR;kx] fu"dyad pfj= vkSj ,d egku dwVuhfrK dh prqjkbZ dk ,d
lfEefyr çfreku] ftUgsa pk.kD; ;k dkSfVY; ds :i esa tkuk tkrk gS] oLrqr%
Hkkjrh; JqfrdFkkvksa dk ,d çfl) pfj= gSA bruk foLe;dkjh fd fo’kk[knÙk us
muds pfj= vkSj —R;ksa ij vkèkkfjr viuk çfl) ukVd fy[kk& Þeqækjk{klßA xq#
o egku ekS;Z lkezkT; ds çèkku ea=h tks exèk ds Hkz"V uan oa’k ds lqfu;ksftr foèoal
ds dkjd cusA ekS;Z 'kklu dh LFkkiuk ds ckn] mUgksaus u dsoy vkt ds Hkkjr]
ikfdLrku vkSj vQ+xkfuLrku ds cM+s fgLls dks vfèkxzg.k djus ds fy;s jkT; dh
lhekvksa dk foLrkj fd;k cfYd dkuwu vkSj U;k; dk 'kklu Hkh LFkkfir fd;k tks
vkus okys le; ds fy;s ,d çfreku cu x;kA

izeq[k eq[; ifjpkyu izca/kd@iwejs
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TAMING CORRUPTION - THE CHANAKYA’S WAY

 Salil Kumar Jha, PCOM/ECR

Integrity is not an inborn or a spontaneous quality. It’s an

acquired virtue. Man, essentially being an animal- though of the social

kind, is much more prone to be vagrant than other species. His superior

power to feel, think, ideate and analyse also lends to him the ability

to scheme and the susceptibility to debauch from the ordained path.

Integrity acts as a safety valve against these aberrant tendencies.

Man acquires the virtues and vices largely from the

conditioning he undergoes. The values espoused by the family he

grows up in; the ethical standards of friends in whose company his

formative years are spent and the accent on scruples placed in the

institutions where he gains knowledge - all have a bearing on the

character the man comes to acquire. But qualities such as these are

more ethereal, more angelic than real and thus not easily to come

by. Man’s character, therefore, ends up being a mix of the positives

and the negatives in varying proportions. Vigilance in regard to a

man on the job derives its raison d’etre from this very reason.

Man has never been naturally ethical. If anything, to go against

the mores has been his tendency by default. Ancient times were no

exception in this regard. A study of Chanakya brings out this fact

unambiguously. But what astonishes the reader the most is the

uncanny ability of the master to address the issues.

Centuries, perhaps millennia ahead of his time; an epitomic

mix of profound scholarship, saint like self-abnegation, irreproachable

character and the wiliness of a master conspirator; Chanakya or

Kautilya as he is variously called is a fabled character of  Indian lore

- so awe inspiring that Vishakhadatta wrote  his famous play

“Mudrarakshasa” around his character and about his exploits. The

teacher - PM of the great Mauryan empire, he was instrumental in

systematic dismantling of the corrupt Nanda dynasty of Magadh.

After establishing the Mauryan rule he not only expanded the

boundaries of the state to envelope large parts of today’s India,

Pakistan and Afghanistan but also established a rule of law and

justice that became a model for all times to come.

ARTICLE
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muds çfl) ̂vFkZ’kkL=* vkSj ̂pk.kD; uhfr* ds ekè;e ls gesa ml O;fä

ds dq’kkxz efLr"d] jkt dkS’ky dh xw<+ le>] çpfyr lkekftd jhfr&fjoktksa

ds lkFk xgjk ifjp; vkSj dq’ky ,oe~ dY;k.kksUeq[k ç’kklu çnku djus ds ekxZ

esa vkus okyh leL;kvksa dks gy djus ds fy;s O;kogkfjd –f"Vdks.k dh >yd

feyrh gSA dsoy bl rF; ls fd mudk ̂vFkZ’kkL=* Hkz"Vkpkj ds [krjs dk foLr̀r

fooj.k çnku djrk gS] LFkkfir gksrk gS fd ;g jksx çkphu Hkkjr esa Hkh O;kIr Fkk]

vkSj bls dSls fu;af=r fd;k tk,] bl ij fo’ks"kK lq>ko dh vko’;drk FkhA vkt

ds le; esa Hkh bu leL;kvksa ds lanHkZ esa gekjs fy;s dkSfVY; ds fl)kar dh

çklafxdrk cuh gqbZ gSA

pk.kD; Hkz"Vkpkj dks O;oLFkkijd ekurs gSa& lkekftd HksnHkko ,d

inkuqØfer vkfèkdkfjdrk ij vkèkkfjr jktuhfrd&vkfFkZd ç.kkyh esa ;g ges’kk

laHkkfor :i ls gksrk gSA mudk ekuuk Fkk fd ekuo LokHkkfod :i ls papy eu

okys gksrs gSa vkSj vius LoHkko esa fujarj ifjorZu çnf’kZr djrs gSaA blls mudk

rkRi;Z ;g Fkk fd bZekunkjh dksbZ ,slk xq.k ugha gS tks fujarj vkSj vkthou cuk

jgs vkSj Hkz"V rjhdksa ls vklku ykHk çkIr djus dk çyksHku fdlh Hkh le;
bZekunkjh ds xq.k dks [kRe dj ldrk gSA buesa ls dqN fopkjksa dks O;ä djus

ds fy;s pk.kD; us dqN HkO; o ;qfälaxr miekvksa dk ç;ksx fd;k gSA vkb,]

muds dqN ewY;oku fopkjksa dk vkuan ysa vkSj vius iqj[kksa ds fy;s foLe; vkSj

J)k ls Hkj tk,¡A

^^vfi 'kD;k xfrKkZrqa irrka [ks irf=.kkeA

urq çPNUu Hkkokuka ;qäkuka pjrka xfr%AA**

^^vkdk’k esa mM+rs iafN;ksa ds ekxZ dks rks tkuk tk ldrk gS ysfdu

vfèkdkfj;ksa dh dk;Z’kSyh vkSj muds bjknksa dks Hkkaiuk drbZ laHko ughaA**

^^;Fkk áukLoknf;rqa u 'kD;

ftºokryLFka eèkq ok fo"ka okA

vFkZLrFkk  áFkZpjs.k  jkK%

LoYiks∙I;ukLoknf;rqa u 'kD;%AA**

^^ftl rjg thHk ij j[ks 'kgn ;k t+gj dk Lokn u ys ikuk vlaHko gS

mlh rjg jktdh; dks"k ls dks"kkè;{k dk iSls dk Lokn ugha ysuk vlaHko gS pkgs

FkksM+k gha D;ksa u gksA**
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Through his famous ‘Arthashastra’ & ‘Chanakya Neeti’ we

get a glimpse of the man’s brilliant mind, deep understanding of state

craft, close familiarity with the prevailing social mores and practical

approach to solving the problems that came in the way of providing

efficient and welfare oriented administration. That the ‘Arthashastra’

of his provides an elaborate description of the menace of corruption,

only confirms the fact that the malady was rampant even in ancient

India, enough to necessitate expert advice on how to tame it. Also,

since those problems have persisted to this day, explains the

germaneness of Kautilya’s thesis for our times as well.

Chanakya  finds corruption to be systemic - it is always

potentially there in a politico-economic system based on social

differentiation and a hierarchised officialdom. He believed that men

are naturally fickle minded and exhibit constant change in their

disposition. By that he meant that honesty is not a virtue that would

remain consistent and lifelong and the temptation to make easy gains

through corrupt means can override the trait of honesty at any time.

For expressing some of these ideas, Chanakya has used some brilliant

and beautifully apt similes. Just savour a few of his nuggets and be

filled with awe and reverence for our great ancestry:

1. ON DIFFICULTY IN KNOWING THE WAYS OF

OFFICERS

^^vfi 'kD;k xfrKkZrqa irrka [ks irf=.kkeA

urq çPNUu Hkkokuka ;qäkuka pjrka xfr%AA**

“ While it’s possible to know the paths of the birds flying in the

sky, it’s not possible to know the ways of officers moving with

intentions.”

2. ON IMPOSSIBILITY OF A GOVERNMENT SERVANT

TO REMAIN HONEST

^^;Fkk áukLoknf;rqa u 'kD;
ftºokryLFka eèkq ok fo"ka okA
vFkZLrFkk  áFkZpjs.k  jkK%
LoYiks∙I;ukLoknf;rqa u 'kD;%AA**

“It’s impossible not to taste honey or poison placed on one’s

tongue. Similarly it is impossible for one dealing with the money of

the king not to taste the money, if only a little.”
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^^eRL;k  ;FkkUrLlfyys  pjUrks
Kkrqa u 'kD;k% lfyya ficUr%A
;qäkLrFkk  dk;ZfoèkkS  fu;qäk
Kkrqa u 'kD;k èkueknnkuk%AA**

**tSls ge ugha tku ikrs fd ikuh esa rSjus okyh eNyh dc ikuh ih jgh
gS oSls gh ;g irk ugha pyrk fd fdlh dk;Z ds fy, fu;qDr vf/kdkjh us dc voSèk
/ku vftZr djuk 'kq: dj fn;k**

?kksM+k fLFkj ca/ks jgus rd 'kkar vkSj vd"Vdkjh jgrk gS ysfdu fcuk fdlh
fu;a=.k ds eSnku esa tkus ij mldk O;ogkj cny ldrk gSA iq#"kksa dk LoHkko
Hkh ,slk gh gksrk gS fd lÙkk vkSj vf/kdkj fn, tkus ij dqyhu vkSj 'kkar O;fDr
Hkh fofHkUu nks"kksa ds vkxs >qd tkrk gSA

Kku vkSj dkS'ky dh deh] vkyL;] yksyqirk] vfr Hkksx] okluk] Øks/k] Hk;]
ykyp vkSj Kku] 'kfDr ,oa in dk nq:i;ksx ljdkjh deZpkfj;ksa esa Hkz"Vpkj ds
lzksr gSaA

,d lar&iz/kkuea=h dh fdruh rh{.k vkSj eeZK varnZ̀f"V! mu varfuZfgr
izòfÙk;ksa dh igpku djus ds ckn tks ,d vkneh dks yqHkkrs gSa] pk.kD;] ,d dq'ky
iz'kkld vkSj mRd̀"V fl)kardkj] vius fl)karksa dks vkxs c<+krs gaS vkSj vf/kdkfj;ksa
ds chp bu vfLFkj izo`fÙk;ksa ij cykr~ vadq'k yxkus ds mik; lq>krs gSaA muds
dqN lq>ko vkt Hkh izklafxd gSa vkSj fu;e iqfLrdkvksa esa ntZ gSaA muesa ls dqN
izLrqr gSa%

^^fdlh Hkh ljdkjh foHkkx ds izeq[k dks yacs le; rd ,d in ij jgus
dh vuqefr ugha nh tkuh pkfg,] D;ksafd blls mUgsa vius v/khuLFkksa ds lkFk
eS=hiw.kZ lacaèk LFkkfir dj vius vuqfpr dk;ksZa dks fNikus dk ekSdk fey ldrk
gSA mUgsa fupys laoxksZa ,oa vU; dk;ksZa esa Hkz"Vkpkj QSykus dk ekSdk Hkh fey ldrk
gSA lekt ds yksxksa esa ;g Mj O;kIr gks tkrk gS fd ,d in ij vf/kd le; rd
jgus okys vf/kdkjh izR;{k ;k vizR;{k :i ls muds O;fDrxr fgr dks uqdlku
ig¡qpk ldrk gS vkSj os ,sls vf/kdkfj;ksa ds f[kykQ ladV ds le; f'kdk;r Hkh
ugha dj ldrsA**

( )

^^Lkjdkjh jktLo ds xcu djus okyksa ds fy, vkB xq.kk tqekZuk fu/kkZfjr
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3. ON DIFFICULTY IN KNOWING WHO IS CORRUPT

^^eRL;k ;FkkUrLlfyys pjUrks
Kkrqa u 'kD;k% lfyya ficUr%A
;qäkLrFkk dk;ZfoèkkS fu;qäk
Kkrqa u 'kD;k èkueknnkuk%AA**

“As we can’t know when a fish swimming in water is drinking

water; just so we can’t know when officers appointed for carrying

out works are appropriating money”

Here are another two :

“Horse remains calm and trouble free till it is tied in stable but

its behaviour might change when out in the field without any control.

Such is the nature of men that noble and peaceful person succumbs

to various vices when given power and authority.”

“Lack of knowledge and skills, laziness, gluttony, over

indulgence, lustiness, anger, fear, greed and misuse of knowledge,

power and designation are the sources of corruption in the

Government employees.”

What an incisive and penetrating insight from a saint-Prime

Minister ! Having identified the inherent predilection that a man has

for the lure of the lucre, Chanakya, the master administrator and a

theoretician par excellence, takes his thesis forward and  suggests

remedies to forcibly rein in these vagrant tendencies among the

officials. Many of them are still relevant and are also prescribed in

the rule books . Here are a few of them:

ON REGULAR TRANSFERS

“Head of any government department should not be allowed

to hold the post for prolonged time, as it may give him a chance to

establish friendly relationship with the subordinates to cover up his

wrongdoings. It may give him time to spread the corruption in lower

cadres as well as other functions. People of the society too gets

afraid of the fact that official staying longer time in one post may

harm their individual interest directly or indirectly and they cannot

complain against such officials under a threat."

DANDA - NITI (THE PUNISHMENT REGIME FOR

THE CORRUPT)

“For one who swallows the government revenue, the fine is
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gSA >wBs c;ku ds ekeys esa ogh ltk fu/kkZfjr gS tks pksjh ds fy, gSA ;fn vfèkdkjh

jktLo mxkgh esa deh ;k Lohd̀r O;; ls vf/kd [kpZ djrk gS] rks ;g jktLo dh

{kfr gSA ,sls vf/kdkjh ds Åij gkfu /ku dk 4 xq.kk naM fn;k tkuk pkfg,A**

^^;fn dksbZ vf/kdkjh fdlh dk;Z laiknu esa ;k dk;Z ds ifj.kke ikus esa

vlQy ;k le; ls dk;Z fu"iknu esa foQy jgrk gS rks vf/kdkjh ds Åij 'kkfey

jkf'k dk nloka fgLlk naM ds rkSj ij yxk;k tkuk pkfg,A**

^^;fn vf/kdkjh vftZr vk; iznku ugha djrk gS ;k fyf[kr :Ik ls [kpZ

jkf’k dk Hkqxrku ugha djrk gS ;k izkIr dh xbZ jkf'k ls bUdkj djrk gS rks ;g

gsjkQsjh gSA blds fy, jkf'k dk 12 xq.kk tqekZuk fu/kkZfjr gSA**

**xcu ds pkyhl rjhds gSaA tks igys vftZr fd;k gS og ckn esa olwy

fd;k tkrk gSA lHkh izdkj dh folaxfr;ka pkgs og ys[kkadu] fooj.k] LVsVesaV

izn'kZu] xq.koÙkk] ewY;] eki] frfFk;k¡ bR;kfn esa gh D;ksa u gks] naMuh; gSA**

^^dbZ vkjksiksa ds ekeys esa ;fn vf/kdkjh lHkh vkjksiksa ls bUdkj djrk gS ijUrq

og fdlh ,d ekeys esa Hkh nks"kh lkfcr gksrk gS] rks og lHkh vkjksiksa ds fy, mÙkjnk;h

gksxkA vkaf'kd :i ls Hkh fdlh jkf'k ds fy, LohdkjksfDr gksus ij ml ij lHkh ekeyksa

esa eqdnek pyk;k tk;sxkA fdlh jkf'k ds ,d NksVs ls fgLls dk Hkh nks"kh ik, tkus

ij og cM+h jkf'k ds xcu ds lHkh ekeyksa ds fy, mÙkjnk;h gksxkA**

^^ljdkjh vf/kdkjh tks bZekunkjh iwoZd vius drZO;ksa dk ikyu djrs gSa

Hkz"Vkpkj eqDr jgrs gSa vkSj jktLo ,d= djus vkSj jktdh; /ku izca/ku esa

bZekunkjh cjrrs gSa] os vius jktk ds fiz; ik= gksrs gSaA ,sls vf/kdkfj;ksa dks inksUufr

vkSj osru o`f) nh tkuh pkfg,A**

Pkk.kD; ekuo bfrgkl ds lcls egku iz’kklfud fopkjdksa esa ls ,d jgs

gSaA mUgksaus rdZ fn;k fd mPp vf/kdkfj;ksa ds cgqr vf/kd O;fDrxr laidZ ;k

esy&tksy Hkz"Vkpkj dk dkj.k curk gSA ,slk blfy, gS D;ksafd ekuoh; Hkkouk,a

vkSj O;fDrxr laca/k iz’kklu ds lQy lapkyu esa ck/kd curh gSa tks ewy :Ik

ls ,d fu;e vkèkkfjr vO;fDrxr ekeyk gSA pk.kD; bl ckr ls vPNh rjg

okfdQ Fks fd Hkz"Vkpkj dsoy dk;Zikfydk esa gh ugha cfYd U;k;ikfydk esa Hkh gSA

Hkz"Vkpkj ls Hkjs ekgkSy esa og 'kk;n ;g lqfuf’pr djkuk pkgrs Fks fd okfn;ksa dks

izksRlkfgr fd;k tk, vkSj mudh tk;t f’kdk;rksa ij /;ku fn;k tk,A foÙkh;

gsjkQsjh vkSj U;kf;d vukSfpR; dk irk yxkus ds fy, pk.kD; us foLrr̀ xqIrpj
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eightfold. For case of false statement the punishment is that for theft.

If the officer causes diminution of revenue fixed or causes an

increase in the expenditure sanctioned, that is the revenue lost. For

that the officer should be punished 4 times the money lost.”

“If there is a failure to carry out a work, or failure to realise its

fruit or failure to deliver it in time, the officer should be fined one-

tenth of the amount involved.”

“If officer does not deliver the income that has  accrued or

does not pay the expenses put down in writing or denies the balance

received, that is misappropriation. For that the fine is 12 times the

amount.”

“The ways of embezzlement are forty.  What has accrued

first is realised afterwards. What is to accrue later is realised first.

All types of discrepancies are punishable whether in accounting,

description, statement, performance, quality, price, measurements,

dates etc.”

“In case of many accusations if the officer denies all charges

and is proved guilty in a single case, he shall be liable for all charges.

In case of partial admission, he shall stand trial in all cases and, in

case of misappropriation of a large amount of money, if he is proved

guilty with respect to even a small part of it he shall be liable for all.”

REWARD FOR THE PERFORMERS

“Government officials who work honestly in fulfilling their

duties, who do not do corruption and work honestly towards collecting

revenues and righteous management of state money, are favourable

of the king.  Such officials should be given promotion and salary

hikes.”

Chanakya has been one of the greatest administrative thinkers

in human history. He argued that too much personal interaction or

union among higher executives leads to corruption.  This is because

human emotions and personal concerns act as impediments to the

successful running of an administration which is basically a rule-

based impersonal affair. Chanakya was well aware that corruption

was not only in the executive but also in the judiciary.  In an

atmosphere pervaded by corruption he perhaps wanted to ensure

that litigants were encouraged and given voice to air their legitimate

grievances.  For detecting financial misappropriation and judicial

impropriety Chanakya prescribed reliance on elaborate espionage
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leqnk; ij fuHkZjrk of.kZr dhA xqIrpjksa dh HkrhZ dh tkrh Fkh vkSj mUgsa
vfèkdkfj;ksa] deZpkfj;ksa] ys[kkdkjksa] fyfidksa vkSj vU; lHkh ij ut+j j[kuh gksrh
Fkh tks *’kgn p[kus* dh fLFkfr esa FksA

fnypLi ckr ;g gS fd pk.kD; us *eq[kfcjh* dh ifjdYiuk ij Hkh lkspkA
dksbZ Hkh eq[kfcj tks ckgjh O;fDr ¼*lwpd*½ gksrk Fkk vkSj og xyr foÙkh; dk;ksZa
dh tkudkjh nsrk Fkk rks og ml jkf'k ds NBs fgLls ds iqjLdkj dk gdnkj gksrk
FkkA nwljh vksj] ;fn eq[kfcj ljdkjh lsod ¼Hk`frdk½ gksrk Fkk rks mls dqy jkf'k
dk dsoy ckjgoka fgLlk fn;k tkrk FkkA lwpd eq[kfcj dk fgLlk vf/kd Fkk D;ksafd
O;oLFkk ls ckgj jgrs gq, Hkz"Vkpkj dks mtkxj djuk vf/kd pqukSrhiw.kZ FkkA Hk̀frdk
ds ekeys esa] Hkz"Vkpkj eqDr iz'kklu ds fy, iz;kl djuk mlds drZO; dk fgLlk
Fkk ftldh vis{kk ,d vkn'kZ ljdkjh lsod ls dh tkrh gSA pk.kD; us xyr
tkudkjh nsus ;k vkjksiksa dks lkfcr u dj ikus okyksa dks psrkouh Hkh tkjh dhA

jk"Vª dk uSfrd iFk izn'kZd gksus ds ukrs pk.kD; us vius thou vkSj
vkpj.k ij Hkh ?kksj dBksjrk ykxw dj j[kh Fkh] mUgksaus vHkko dk thou O;rhr
fd;k vkSj xaxk ds rV ij ,d >ksiM+h esa fuokl fd;k] ftlds ckjs esa fo'kk[knÙk
us vius *eqnzkjk{kl* esa fy[kk gS%

^^miy’kdyesrn~  Hksnda  xks;ekuka]
oVqfHk#iârkuka cfgZ"kka Lrkse ,"k%A
'kjefilfefn~Hk% 'kq";ek.kkfHkjkfHkj]
fouferiVykUra –’;rs th.kZdqMîeAA**

**>ksiM+h ds fdukjs ,d iRFkj dk VqdM+k gS tks xk; ds miys dks rksM+us ds
fy, gSA nwljh rjQ *czãpkfj;ksa* }kjk ykbZ xbZ *dq'k* ?kkl dk <+sj gSA Qwl dh
Nr ij lq[kkus ds fy, ydM+h ds VqdM+s j[ks gSa] ftlds Hkkj ls uktqd vkSj ttZj
Nr nch tk jgh gSA**

;g ml ;qx ds lcls cM+s vkSj lcls 'kfDr’kkyh jkT; ds iz/kku ea=h dk
?kj gS! D;k bfrgkl dksbZ ,slk mnkgj.k izLrqr dj ldrk gS tks bl tcju
nfjnzrk dh HkO;rk ds dgha ls Hkh fudV vkrk gS\ bl vkRe&R;kx ls ml xjhc
czkã.k dks 'kfDr feyh tks ,d gh le; esa Hk;izn] fufUnr] Jn~/ks; vkSj lEekfur
FkkA ge ml LoIuyksd ls fdruh nwj py x, gSa!

;g egku izfrHkk yxHkx <+kbZ lglzkCnh igys ìFoh ij vkbZ FkhA os vHkh
Hkh izklkafxd gSa] vkSj mu 'kk'or ewY;ksa ds ckjs esa crkrs gaS ftls mUgksaus Lo;a viukbZ
vkSj ftudh odkyr dhA pk.kD; dh mis{kk ls lalkj Jhghu yxsxkA

�
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network. spies were recruited and they were to keep a watch on

officers, officials, accountants, clerks and all others who were in the

position of ‘tasting honey’.

Interestingly, Chanakya also dealt with the concept of

‘whistleblowers’. Any informant who happened to be an outsider

(‘Suchakas’) and who provided details about financial wrongdoing

was entitled to an award of one sixth of the amount in question. If,

on the other hand, the informant happened to be a government servant

(Bhritikas), he was to be given only one twelfth of the total amount.

The former’s share was more because exposing corruption while

being outside the system was more challenging.  In case of the latter,

striving for corruption free administration was more of a duty that

was ideally expected of them. Chanakya also issued warnings about

providing wrong information or for not being able to prove the

accusations.

To be the moral torch bearer for the nation, Chanakya imposed

severe rigour on his own life and conduct. He led a life of penury

and lived in a hut on the bank of the Ganges about which

Vishakhadatta,in his ‘Mudrarakshasa’ , writes :

^^miy’kdyesrn~ Hksnda xks;ekuka]
oVqfHk#iârkuka cfgZ"kka Lrkse ,"k%A
'kjefilfefn~Hk% 'kq";ek.kkfHkjkfHkj]
fouferiVykUra –’;rs th.kZdqMîeAA**

“On the side of the hut is a stone piece meant for breaking

cow dung cakes (miyk). On the other is a heap of ‘kusha’ grass

brought by the ‘brahmacharins’. On the thatched roof are kept wood

pieces for drying, under the weight of which the fragile and rickety

roof is giving way.”

This is house of the Prime Minister of the largest and the

mightiest state on the earth of that age ! Can history produce any

example that comes anywhere near the grandeur of this forced

indigence? From this self-denial stemmed the power of that poor

brahmin who was feared, reviled, revered and respected - all at the

same time. How far have moved from that utopia!

This great genius walked on the earth about two and a half

millennia ago. That he still bears relevance speaks volumes about

the eternal worth of the values he himself espoused and advocated

for. World will be poorer by neglecting Chanakya.

�
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tc ge ^^lR;fu"Bk ls vkRefuHkZjrk** dh ckr djrs gSa rks bldk
vk’k; ,slh ^^vkRefuHkZjrk** ls gS tks ^^lR;e~] f’koe~] lqUnje~** ds n’kZu ls
mn~Hkwr gksA ,slh vkRefuHkZjrk& ftldk mís’; Lokoyacu gks] LokfHkeku gks]
loZtu dY;k.k gks] 'kqHkrk gksA ,slh vkRefuHkZjrk ftlesa ^^losZ HkoUrq
lqf[ku%] losZ larq fujke;k** vkSj ̂ ^olq/kSo dqVqacde~** dh Hkkouk fufgr gksA
,slh vkRefuHkZjrk tks Lodsafnzr u gksdj] Lo ls loZ dh vksj mUeq[k gksA ,slh
vkRefuHkZjrk ftlls lHkh Lok;Rr vkSj leFkZ cuus dh izsj.kk izkIr djsaA

,slh nwjxkeh vkRefuHkZjrk dk vk/kkj Ny&iziap ugh gks ldrkA
,slh vkRefuHkZjrk LokFkZ ijd Hkkouk vkSj voljokfnrk ds ek/;e ls ugha
izkIr dh tk ldrhA LokFkZ vkSj ik[kaM ds /kjkry ij [kM+h dh x;h bekjrsa
lqn`<+ vkSj nh?kZdkfyd dnkfi ugha gks ldrhA ;fn dksbZ bekjr vFkok iqy
vkfn lE;d~ ekud ds vuqlkj xq.koRrk vkfn dks /;ku esa j[krs gq, ugha
cuk;k tkrk gS rks varr% <g tkrk gSA iqy ds <gus ds ckn u dsoy lekt
dh vkfFkZd {kfr gksrh gS cfYd /khjs&/khjs lekt esa vfo’okl dk Hkko iSnk
gksrk gS rFkk lekt dh vfLerk dks Hkh pksV igq¡prh gS] vkSj ftu O;fDr;ksa
dh vdeZ.;rk vkSj >wBs mlwyksa ds dkj.k ,slh fLFkfr mRiUu gksrh gS muesa
Hkh varrksxRok varfoZjks/k] Hk; vkSj vkReXykfu dh Hkkouk iSnk gksrh gSA

vr% >wB ds ek/;e ls {kf.kd lq[k gh izkIr gks ldrk gSA ̂ ^;su&dsu&
izdkjs.k** dh fo/kk ls vFkok nksgjs ekinaMksa ls ge lgh ek;us esa thou dh
cqyafn;ksa ij ugha igq¡p ldrs gSa vkSj u gh jk"Vª dks leFkZ vkSj le`) cuk
ldrs gSaA

lR;fu"Bk] lRiz;kl] lRladYi] lRizsj.kk vkSj ln~ekxZ ls gh ge Lo;a
dks vkSj iwjs ns’k dks ubZ fn’kk iznku djrs gq, lPps vFkks± esa vkRefuHkZj cuk
ldrs gSaA lR;fu"Bk ij vk/kkfjr dk;Z’kSyh ds ek/;e ls gh ge vius laxBu
dks] lekt dks vkSj ns’k dks f’k[kj ij igq¡pk ldrs gSaA tc ge lR;fu"Bk
ls deZ djrs gSa rks gekjs deZ esa ikjnf’kZrk gksrh gS] ,d:irk gksrh gS]

IRPS
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le;c)rk] xq.koÙkk vkSj fo’oluh;rk gksrh gSA lR;fu"Bk ls fd, x,
O;fDrxr ,oa lkewfgd dk;Z ifj.kker% gesa Lok;Ùk vkSj vkRefuHkZj cukrs gaS
vkSj ge ̂ ^lR;fu"Bk vkSj vkRefuHkZjrk** ds 'Virtuous Cycle' esa izfo"V gks
leqUufr vkSj lEiw.kZ le`f) dh vksj vxzlj gks tkrs gSaA

vkb, ge ^lR;fu"Bk ls vkRefuHkZjrk* ds iFk dk vuqxeu dj
jfoUæukFk VSxksj ds bl lius dks lkdkj djsa %&

tgk¡ mM+rk fQ+js eu cs[k+kSQ
vkSj lj gks 'kku ls mBk gqvk]

tgk¡ bYe gks lcds fy, csjksd&Vksd
fcuk 'krZ j[kk gqvk]

tgk¡ ?kj dh pkS[kV lh NksVh ljgnkas esa u caVk gks tgk¡]
tgk¡ lp ls ljkcksj gks gj c;k¡]

tgk¡ cktq+,¡ fcuk Fkds yxh jgsa dqN eqdEey rjk’kus]
tgk¡ lgh lksp dks /kq¡/kyk uk ik;sa mnkl eqnkZ jok;rsa]
tgk¡ fnyks&fnekx ryk’ksa u;s [+;ky vkSj mUgsa vat+ke nsa]

,slh vkt+knh dh tUur esa ,s [kqnk
esjs oru dh gks ubZ lqcg !!

t; fgUn] lR;eso t;rsAt; fgUn] lR;eso t;rsAt; fgUn] lR;eso t;rsAt; fgUn] lR;eso t;rsA

�
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Hkkjr Lora=rk ds 75 o"kZ iwjk dj jgk gSA geus çR;sd {ks= esa mRd`"V
çn'kZu fd;k gSA ge vkRefuHkZjrk ds iFk ij ç;kl djuk tkjh j[krs gSa] fdUrq
lkoZtfud ,oa O;fDrxr ekspsZ ij mPp Lrj dh lR;fu"Bk cuk, j[kus dh
vko';drk gSA geus cgqr ,sls ns'kksa dks ns[kk gS ftluss cgqr rsth ls fodkl fd;k
ysfdu ckn esa lekt esa O;kIr Hkz"Vkpkj ds dkj.k VwV x,A blfy, fnu&izfrfnu
ds dk;ks± esa] ikjnÆ'krk] mPp Lrj dh fu"Bk ,oa uSfrdrk cuk, j[kus dh
vko';drk gSA bu ewY;ksa dk vkxeu vuk;kl ugÈ gksrk oju~ bu ewY;ksa dks
O;fä@lekt esa fodflr djuk gksrk gSA ,sls dÃ dkjd gSa tks bu ewY;ksa ds
fodkl esa lgk;d gSaA bu dkjdksa esa ls dqN lgk;d gks ldus okys gSa] mUgsa ;gk¡
fpfàr fd;k tk jgk gSA igyk vkSj lcls egRoiw.kZ dkjd gS lgh f'k{kk] mfpr
çf'k{k.k rFkk bu ewY;ksa ds egRo dks mtkxj djukA

O;fä ds cpiu ls gÈ bldh uÈo iM+ tkrh gS rFkk ifjokj] fo|ky; ,oa
lekt dh Hkwfedk loksZifj gSA ;g ,d cPps ds 'kq#vkrh fodkl ds o"kks± esa uSfrd
ewY;ksa dh Bksl uhao j[kus esa enn dj ldrk gS vkSj ml O;fDr ds lkFk thou
Hkj jgrk gSA mlds ckn vkrh gS dk;Z laLd̀fr] lgdÆe;ksa dk vkilh lg;ksx Å¡ps
O;fä;ksa ,oa laLFkk ls lg;ksx@lqj{kk dh HkwfedkA ;fn dksÃ laLFkk vius dk;ZLFky
ij deZpkfj;ksa dks lq[knk;h okrkoj.k çnku djs rFkk mUgsa çksRlkfgr djs rks
vkmViqV nksxquk gks tkrk gSA bls laf{kIr :i esa ,d gÈ 'kCn Þdk;Z laLd`frÞ esa
O;ä fd;k tk ldrk gSA ,d vPNh dk;Z laLd̀fr deZpkjh dks çsfjr djrh gS vkSj
blds ekè;e ls dkQh dfBu y{; dks Hkh çkIr fd;k tk ldrk gSA vPNs ekufld
,oa euksoSKkfud LokLF; ds fy, ;ksx] çk.kk;ke ,oa 'kkjhfjd vH;kl dh Hkwfedk
vko';d gSA vkoklh; d‚yksuh esa budh lqfoèkk foJkafr ,oa eu dh 'kkafr esa enn
dj ldrh gSA fu;eksa ,oa fofu;eksa dh tkudkjh rFkk budh ç;ksT;rk Hkh egRoiw.kZ
gSA lwpuk rduhdh Hkh vkt ds ifjçs{; esa ,d egRoiw.kZ Hkwfedk fuHkkrh gSA fdlh
Lrj ij dk;Z esa foyac dks nwj djuk Hkz"Vkpkj lekfIr dk lcls vPNk rjhdk gSA
fu.kZ; 'kh?kz fd;k tkuk pkfg, rFkk 'kh?kz fuiVku gsrq deZpkjh dks enn@çksRlkgu
fn;k tkuk pkfg,A fu.kZ;ksa esa ikjnÆ'krk Hkh ,d egRoiw.kZ lkèku gS ysfdu vktdy
,slk eglwl fd;k tk jgk gS fd vR;fèkd ikjnÆ'krk gLr{ksi Hkh dHkh&dHkh dk;Z
esa foyac dks vkeaf=r djrh gSA

vafre ,oa lcls egRoiw.kZ Hkwfedk çorZu ,tsalh dh vkrh gSA bu ,tsafl;ksa
ls ,d fuf'pr ek=k esa Mj vko';d gSA yksxksa dks ;g le>uk pkfg, fd
Lo&fu;a=.k ,oa la;e lcls egRoiw.kZ gSa rFkk vkn'kZr% v‚fMV ,oa foftysal dh
dksÃ Hkwfedk ugÈ gksuh pkfg,A ysfdu fu;e dk yksi ,oa mYya?ku vxj lhek ls
ckgj gks rks bu çorZu&,tsafl;ksa dks lkeus vkuk gh iM+rk gSA

�
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Self-Reliance with Integrity

 P. K. Sinha
PCMM/RWP/BELA

ARTICLE

India is completing 75 years of Independence. We have excelled
in each and every field. We continue to strive on the path of self-
reliance but there is need to maintain high level of integrity in Public &
Personal front. We have seen many countries who have developed
fast but have subsequently crumbled due to corruption prevailing in
the society. Therefore, there is a need to maintain transparency, high
level of integrity & moral ethics in day-to-day working life. These
values do not come suddenly but have to be inculcated and developed
in a person/society. There are many factors which support in
development of these values. Some of the factors which can attribute
are being highlighted here. The first & foremost factor is right education,
proper training and highlighting the importance of these values.

This starts from early childhood of a person and role of family,
school and society is of paramount importance. They can help in putting
solid foundation of moral values in early formatting years of a child
which remain throughout life of a person. Then comes role of work
culture, co-operation of colleagues, support/protection from higher
ups and the organization. If an organization provide soothing atmosphere
to employees at his workplace and encourages them, then the output
is simply doubled. This can be summarized in a single work as “Work
Culture”. A good work culture motivates the employee and even very
tough goal can also be achieved. For good mental and psychological
health role of Yoga, Pranayama and Physical exercise is necessary.
Facilities of these at residential colony can help in relaxation and peace
of mind. Knowledge of rules & regulations and its applicability is also
important. Role of IT has also an important role in today’s parlour.
Avoiding delay at any level is the best method of elimination of
corruption. Decision should be taken quickly and employee should be
supported/encouraged for quick disposal. Transparency in decisions
is also an important tool but now a days, it is being felt that too much
of transparency is inviting interference and sometimes delays the work.

Last and most important comes the roles of enforcement agency.
A certain amount of fear from these agencies is necessary. People
should understand that self-control and restraints are the most important
and ideally there should not be any role of audit & vigilance. But if
omission and violation of rule is beyond a limit these enforcing agencies
have to come in picture.

�
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mi eqdkfèk@jkt-@iwejs

Fk‚el tsQjlu dk dguk gS& ^bZekunkjh Kku dh iqLrd dk igyk
vè;k; gSA* bZekunkjh dk xq.k le; dh dlkSVh ij [kjk mrjk gSA blus dbZ
ihf<+;ksa] cqtqxksaZ rFkk ;qokvksa dks lgh fodYi pquus esa enn dh gSA bZekunkj
gksuk ek= ,d xq.k ugha gSA ;g ,d thou 'kSyh gS] ;g ,d vfHkòfÙk gSA
;g ,d LoPN var%dj.k dh dqath gSA ,d LoPN var%dj.k O;fä dks
vkarfjd vuqleFkZu vkSj vkRefuHkZjrk gkfly djus esa l{ke cukrk gSA

bZekunkj gksus dk vFkZ flQZ lp gksuk ugha gSA bldk vFkZ gS lp gksuk]
fdlh ckr dks Lohdkj djus esa l{ke gksuk] ;g tkurs gq, Hkh fd ifj.kke
vo';aHkkoh gSA ,slh fdlh Hkh fLFkfr dk lkeuk djus ds fy, okLrfod lkgl
dh vko';drk gksrh gS vkSj tks bl Mj ij fot; çkIr djus esa tks l{ke gksrs
gSa] os gh viuk y{; fu/kkZfjr djrs gSaA

xk¡/kh th us ,d Lora=] bZekunkj vkSj vkRefuHkZj Hkkjr dh ifjdYiuk
dh FkhA ,d ,slk jk"Vª tks viuh miyfC/k;ksa rFkk Lora=rk ij xoZ djrk
gksA bu lcdh dqath gS& lHkh dk;ksaZ esa lPpk vkSj bZekunkj gksukA ,d jk"Vª
tks lPpk vkSj bZekunkj gS] vius ç;klksa ls jk"Vª ds pfj= dks cny nsrk gS
vkSj vius yksxksa dks Lora= vkSj vkRefuHkZj gksus esa l{ke cukrk gSA

gj fdlh dks vuq:irk ls cpus vkSj viuh ewy çòfÙk rFkk fopkjksa dk
ikyu djus dh vko';drk gS tks LokHkkfod :i ls bl rF; esa varfuZfgr
gS fd ç;kl] m|e vkSj m|ferk rHkh lè) gks ldrh gS tcfd ;g
okLrfod vkSj bZekunkj gksA

fdlh us lgh dgk gS ̂ ^Lo;a ij ǹ<+ jgsa] dHkh Hkh udy u djsa** bZekunkjh
vkSj vkRefuekZrk ds chp lsrq] rHkh curh gS tc ge Lo;a ij fo'okl djus
yxrs gSaA vius lksp esa fo'okl j[krs gq, fopkj vkSj jk; rc 'kq: gksrk gS
tc ge Lo;a ds çfr bZekunkj vkSj lPps gksrs gSa vkSj ;g Lora= vkSj
vkRefuHkZj gksus dk ekxZ ç'kLr djrk gSA

LVho t‚Cl us ,d ckj dgk Fkk] ̂ ^vius eu vkSj varKkZu dk ikyu djus
dk lkgl j[ksaA bUgsa igys ls gh Hkku gksrk gS fd vki okLro esa D;k cuuk
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“Honesty is the first chapter in the book of wisdom” said

Thomas Jefferson. The virtue of honesty has stood the test of time.

It has helped generations, the old and young, to make the right choices.

Being honest is not merely a virtue. It is a way of life, it is an attitude.

It is the key to a clean conscience. A clean conscience enables one

to attain internal validation and self reliance.

Being honest doesn’t just mean being true. It means being

true, being able to admit to something, even while knowing that there

will be consequences. To face such a situation requires real courage

and only those who are able to conquer this fear can achieve what

they set out as their goal.

Gandhi had a vision of India. An independent, honest and self

reliant India. A nation that stands tall and proud, of its achievements

and of its freedom. Key to this, is being true and honest, in all

endeavours. A nation that is true and that which is honest produces

such effort that transforms the character of the nation and enables

its people to be independent and self reliant.

The need for each individual to avoid conformity, and follow

his or her own instincts and ideas is inherently embedded in the fact

that endeavour, enterprise and entrepreneurship can prosper only

when there is genuine and honest effort.

Someone rightly said “insist on yourself, never imitate”. The

bridge between honesty and self reliance occurs when we start to

believe in ourselves. Having faith in our thoughts, ideas and opinions

starts when we are honest and true to ourselves, and that paves the

way for being independent and self reliant.

Steve Jobs once said “Have the courage to follow your heart and

intuition. They somehow already know what you truly want to become.

HONESTY AND SELF RELIANCE

SHIVANI
Dy. CPO/GAZ/ECR

ARTICLE



( 26 )

pkgrs gSaA ckdh lc dqN xkS.k gSaA** og ftl lkgl dh ckr djrs gSa og
dsoy nwljksa ds fy, gh ugha] cfYd Lo;a ds çfr bZekunkjh gS vkSj ;g lkgl]
;gh bZekunkjh gesa jk"VªfuekZrk cuus ds fy, vius iSjksa ij [kM+k gksuk fl[kkrh
gS tSlk fd egku~ usrkvksa us dYiuk dh FkhA

^miyfC/k vkSj vkRefuHkZjrk* ifjJe] lPpk çpkj vkSj dqN gkfly djus
dh bPNk ls meM+rh gSA Hkkjr esa csbZeku yksxksa ds fy, vke eqgkojk gS& ̂eu
esa pksj* vFkkZr ftuds eu esa Ny&diV gSA ,sls yksx dHkh Hkh okLro esa
vkRefuHkZj ugha cu ldrsA os tks dqN Hkh lksprs gSa og muds Hkhrj ls
çokfgr ugha gksrk gS cfYd fdlh ckgjh lzksr ls izokfgr gksrk gSA os ftl
ekU;rk dk vuqHko djrs gS] og ges'kk ckgjh gksrk gS] dHkh vkUrfjd ughaA
bldk vFkZ gS fd fu;a=.k dk og LFkku tks gekjh fØ;kvksa dk ekxZn'kZu
vkSj dkj.k curk gS] ckgjh gks tkrk gSA ;g ,d vR;ar vokaNuh; fLFkfr
gS vkSj ,d O;fDr esa fujarj fpark vkSj la?k"kZ dk lzksr cu tkrh gSA ,sls
O;fDr dk bZekunkj gksuk cgqr dfBu yxrk gSA

dksbZ ;g lkspsxk fd mijksDr fopkj vkSj /kkj.kk,a gekjh okLrfodrk ls
vyx gSa vkSj gekjs nSfud thou dks izHkkfor ugha djrs gSa] ysfdu ,slk ugha
gSA gekjs }kjk izfrfnu fd;k x;k dksbZ NksVk&lk Hkh dk;Z ;k gekjs dk;Z
dky esa fd;k x;k dksbZ cM+k dk;Z ;k gekjs m|e'khy fu.kZ;& lHkh bu
fopkjksa ls izHkkfor gksrs gSaA vius O;fDrxr thou esa tks ge lksprs gSa vkSj
djrs gSa] og gekjs dk;ks± esa leku :i ls ifjyf{kr gksrk gSA

n`<+ fo'okl] lkgl dh og dqath gS tks bZekunkjh vkSj vkRefuHkZjrk ds
chp dh [kkbZ dks ikVrh gSA os tks bZekunkjh ds xq.k dks vkRelkr~ djrs gSa]
muesa n`<+rk ds lkFk dfBu fu.kZ; ysus dk lkgl vk tkrk gSA os izlUurk
dh fLFkfr dks izkIr djrs gSaA muds pfj= vkSj O;fDrRo dk fodkl gksrk gSA
muds vanj tks ldkjkRedrk izokfgr gksrh gS og bl dnj mUgsa eqDr vkSj
Lora= cukrh gS fd os cqf)ekuh ls vkSj iwjs fo'okl ds lkFk viuh ilan dks
ykxw dj ldsaA Lo;a ds izfr bZekunkj gksus ls vkidks ,d O;fDr ds :i esa
viuh izekf.kdrk vkSj fof'k"Vrk dks lkeus ykus esa enn feyrh gSA

lp cksyks vkSj ;gha cksyks
tksj ls cksyks rkfd lHkh lqusa
vkt Hkh cksyks] dy Hkh cksyks

rqEgkjk xkSjoxku gksxk] rqEgkjs Kku dk c[kku gksxkA

�
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Everything else is secondary”. This courage that he speaks of is nothing

but honesty, not only to others but towards oneself. And this courage,

this honesty is what teaches us to stand on our feet, to be the nation

builders that our great leaders imagined and wanted us to be.

'Achievement and self reliance' flow from hard work, genuine

effort and the will to achieve something in life. There is common

phrase in India for people who are dishonest - “Mann mei chor” i.e.

those whose deceit in their minds. Such people can never truly be

self reliant. Whatever they think or do flows not from within them,

but from an external source. The validation they experience is, thus,

always external and never internal. This means that the locus of

control, that guides and reasons our actions, becomes external. This

is a highly undesirable situation, and becomes a source of constant

anxiety and conflict in a person. Such persons find it extremely hard

to be honest.

One would think that these ideas and notions are divorced

from our reality and do not affect our daily lives. But that is not so.

From every small action that we do daily, to big tasks in our work

life, or entrepreneurial decisions,  all are affected by these ideas.

What we think and do in our personal lives, translates equally into

our work life.

Courage of conviction is that key which bridges the gap

between honesty and self reliance. Those who practice the virtue of

honesty find it in them to have the courage to take even the difficult

decisions, and stand by them. They achieve a state of happiness that

allows their characters and personalities to grow. The positivity that

flows enables them to be free and independent and make their choices

wisely and with full conviction. Being honest with yourself helps you

to bring out your authenticity and uniqueness as an individual.

Speak the truth, speak it here,

Speak it loud, for all to hear,

For all days and years to come,

Yours shall be the glory, and all its wisdom.

�
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“Integrity means always doing what is right and good,

regardless of the immediate consequences. It means being

righteous from the very depth of our soul, not only in our actions

but, more importantly, in our thoughts and in our hearts.”

Joseph B. Wirthlin

Hkkjr ges’kk ls gh vkRefuHkZjrk ds lkFk l’kDr [kM+k jgk gSA vki
fla/kq?kkVh dh lH;rk dks gh mBk yhft, ;k ex/k lkezkT; vFkok mlds
ledkyhu dk v[k.M HkkjrA pkgs xqIr oa’k dk Hkkjr gks ;k eqxy lkezkT;
ds nkSj dk Hkkjr] viuh vko’;drk ds fy, Hkkjr dks dHkh Hkh fdlh vU;
ns’k dh rjQ mEehn dh ut+jksa ls ns[kus dh t:jr ugha iM+hA vk/kqfud
Hkkjr ds bfrgkl dks ns[ksa rks laHkor% egkRek xka/kh izFke ,sls O;fDrRo Fks
ftUgksaus vkRefuHkZj Hkkjr dh u flQZ ifjdYiuk dh cfYd mldh t:jr
,oa izkfIr ds ekxZ dh Hkh O;k[;k dhA xka/kh th us viuh cgqpfpZr jpuk
**fgUn Lojkt** esa] vkRefuHkZj Hkkjr ds laca/k esa foLrkj ls ppkZ dh Fkh tks
vkSifuosf’kd 'kkldksa ds lksp ,oa fl)kar ij pksV djrh Fkh vkSj blhfy,
**fgUn Lojkt** dks ml le; izfrcaf/kr dj fn;k x;k FkkA

oSls rks gekjh /kjrh izkd̀frd lalk/kuksa ls lnk gh ifjiw.kZ jgh gSA
blds lkFk gh Hkkjr ds lfn;ksa ls vkRefuHkZj gksus dk ,d izeq[k dkj.k ;g
Hkh jgk gS fd geus lfn;ksa ls viuh t:jrksa ,oa miyC/k lalk/kuksasa ds fglkc
ls rduhd fodflr dh gSA fQj pkgs og Qlyksa dh [ksrh gks ;k elkyks
dh] pkgs nf{k.k Hkkjr ds lQyre flapkbZ iz.kkyh gks ;k fla/kq ?kkVh dh ty
fudkl iz.kkyhA ijUrq yxHkx 200 o"kksZa ds fczfV’k 'kklu ds xqykeh ds
dkj.k ,oa 'ks"k fo’o dh rduhdh izxfr ds ifj.kkeLo:Ik Hkkjr xq.koÙkk]
izkS|ksfxdh vkSj mRikndrk ds {ks= esa fiNM+rk pyk x;kA

vktkn Hkkjr esa foKku] rduhd vkSj vfHk;kaf=dh ds {ks= esa vkRefuHkZjrk
dh dYiuk dks lkdkj djrs gq, dbZ lkjs lkoZtfud {ks= ds miØe ,oa
ckaèkksa dk fuekZ.k gqvkA vkRefuHkZjrk ds iFk ij xfreku ns’k dks nzqr xfr nsrs
gq, 

mi eq[; lrdZrk vf/kdkjh@HkaMkj@iwejs
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Hkkjr nqfu;k dk ,d cM+k miHkksDrk cktkj gS vkSj blfy, iwjs fo’o
dh ut+j bl cktkj ds nksgu ij yxh jgrh gSA ijUrq Hkkjr tks 

 ds fopkj esa fo’okl j[krk gS mlds fy, vkRefuHkZjrk] vkRedsfUnzr
ugha gSA vr% Hkkjr] vFkZO;oLFkk ds oS’ohdj.k ds fo#) ugha gSA Hkkjr
vkRefuHkZjrk dh jkg ij rsth ls vxzlj gks jgk gSA bl mM+ku dks ia[k
yxkus ds fy, fofHkUu {ks=ksa esa HkkxhjFk iz;kl fd, tk jgs gSa%&

1- Lons’k esa fodflr  us u flQZ
Hkkjrh; jsy cfYd iwjs ns’k dks xkSjokfUor fd;k gSA

2- Lons’k esa fodflr  foeku
vkRefuHkZjrk dk ijpe vkdk’k esa ygjk pqdk gSA ogha j{kk ds {ks= esa
vkRefuHkZjrk dks c<+kok nsus ds fy, l{ke iw.kZ Hkkjrh; dEifu;ksa ,oa
fons’kh dEifu;ksa ds lkFk lk>snkjh esa dke dj jgs Hkkjrh; dEiuh dks]
j{kk {ks= esa vkWMj fn;s tk jgs gSaA ljdkj us ns’k ds Hkhrj 56 ifjogu
foekukas ds fuekZ.k ds fy, VkVk xzqi dks vkWMZj fn;k x;k gSA

3-
 ds }kjk xzkeh.k Hkkjr dks l’kDr ,oa vkRefuHkZj cukus ds

fy, etcwr dne mBk;k x;k gSA
4- ljdkj }kjk **  dks izkseksV djus ds ifj.kkeLo:Ik

Hkkjr vkt dksfoM&19 oSDlhu mRiknu ds {ks= esa izFke LFkku ij vk
pqdk gS ,oa oSDlhu eS=h ds rgr dbZ ns’kksa dks oSDlhu miyC/k djk
jgk gSA ogha nwljh rjQ ihihbZ fdV ds mRiknu ,oa fu;kZr ls 10
gtkj djksM+ #i, ls T;knk dk cktkj LFkkfir dj nqfu;k dk nwljk
lcls cM+k vkiwfrZdrkZ ns’k cu pqdk gSA

5- Hkkjr dPps rsy ds vk;kr ij izfro"kZ 100 vjc MkWyj [kpZ djrk gSA
vktknh ds lkS lky iwjs gksus ds miy{; esa 2047 rd fjU;w,cy ÅtkZ
}kjk dkcZu eqDr bZa/ku mRiUu djus ds fy, ,d 

dh 'kq:vkr dh xbZ gSA Hkkjr esa 2030 rd 450 xhxkokWV
v{k; ÅtkZ dk y{; j[kk x;k gS] ftlesa ls 48% LFkkiuk ds v/khu
gSA okgu bZaèku {ks= esa vkRefuHkZjrk dks c<+kok nsus ds fy, 

 izekspu
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fd;k x;k ftldk y{; 2020 ls lky nj lky gkbfczM vkSj
bysfDVªd okguksa dh 6&7 fefy;u fcØh gkfly djus dk egRokdka{kh
y{; gSA

6- varfj{k ds {ks= esa bljks }kjk ih,l,yHkh&lh 51 dk lQy iz{ksi.k
dj vkRefuHkZjrk dk fcxqy ctk pqdk gSA blds lkFk gh cgqr lkjs
egRokdka{kh y{;ksas ij dke py jgk gSA

,d vkadM+k ysa rks phu ds lkFk Hkkjr dk O;kikj ?kkVk 2018&19 esa
53-57 fofy;u vejhdh MkWyj ls ?kVdj 2020&21 esa 44-02 fcfy;u
vejhdh MkWyj gks x;k gSA phu dks fu;kZr 16-61 fofy;u vejhdh MkWyj
ls c<+dj 21-19 fofy;u vejhdh MkWyj gks x;k gSA

130 djksM+ ls T;knk dh vkcknh okys ,oa /kjrh ds fo’kky Hkw&Hkkx
esa QSys 75 lky ds ;qok Hkkjr ds ikl ;wa rks cqyafn;k ikus ds fy, iwjk
vkleku iM+k gSA ijUrq lR;fu"Bk ds fcuk vkRefuHkZjrk dh dYiuk djuk
csekuh gSA [kkldj Hkkjr tSls ns’k ds fy, ftls u flQZ ,d cM+s HkkSxksfyd
{ks= dkss fur u, rjDdh ds vk;ke ij igq¡puk gS cfYd ,d cM+h vkcknh
dh t:jrksa dks Hkh iwjk djuk gSA 

 LoPN iz’kklu vkRefuHkZj lekt dh t:jr gSA blfy,
dkedkth O;fDr dh lR;fu"Bk ds lkFk&lkFk lekt dh lR;fu"Bk Hkh
vko’;d gSA lR;fu"Bk dk eryc gS vius uSfrd ewY; ds izfr bZekunkjh
cjrukA “Integrity” 'kCn dk mnxe~ ySfVu Hkk"kk ds 'kCn “Integer” ls gqvk
gS ftldk vFkZ gksrk gS lEiw.kZ eglwl djuk vkSj ;s lEiw.kZrk rc eglwl
gksrh gS tc ge bZekunkjh vkSj uSfrdrk ds lkFk thou thrs gSaA tc yksx
bZekunkjh vkSj uSfrdrk ds lkFk thou thrs gSa rHkh ruko eqDr o LoLFk
thou thuss esa l{ke gks ikrs gSaA ;g dgus esa dksbZ ladksp ugha gS fd Hkz"Vkpkj
Hkkjr ds fy, vkRefuHkZjrk izkIr djus esa ,d cgqr cM+h ck/kk jgh gSA
blfy, ljdkjh {ks= gks ;k futh {ks= ;k vke ukxfjd thou] lcdh
lR;fu"Bk vR;ar vko’;d gSA vkRefuHkZjrk ds iFk ij rst xfr gksus ls ns’k
dh vis{kk,a Hkh T;knk gks xbZ gSaA

vr% 130 djksM+ ls vf/kd dh vkcknh dh vkdka{kkvksa dks iwjk djus
ds fy, lR;fu"Bk vkSj bZekunkjh dh cgqr t:jr gSA blfy, dguk xyr
ugha gksxk fd mHkjrs Hkkjr dh vko’;drk% lR;fu"Bk ,oa vkRefuHkZjrkA

�
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Hkz"Vkpkj ls lekt dks cgqr vf/kd {kfr igqaprh gSA ;g gekjs liuksa
ds Hkkjr dks vkRefuHkZj cukus ds ekxZ esa ,d cM+k jksM+k  gSA Hkz"Vkpkj dks ;fn
tM+ ls m[kkM+ Qsaduk gS rks gesa dbZ ekspksaZ ij blls yM+uk gksxkA bues ls
,d gS Hkz"Vkpkj ds dkj.kksa ij yxke dlukA blds fy, gesa Hkz"Vkpkj ds
dkj.kksa dk irk yxkuk vko';d gSA Hkz"Vkpkj ds dqN laHkkfor dkj.k
fuEufyf[kr gSa %&
� vR;f/kd fofu;eu vkSj ykblsaflaxA
� tfVy fu;eA
� oLrqvksa@lsokvksa dh lqiqnZxh ij ,dkf/kdkjA
� ikjnf'kZrk dk vHkkoA
� tokcnsgh dk vHkkoA
� vR;f/kd foosdk/khu 'kfäA
� [kjkc fu;ked <kapkA
� [kjkc f'kdk;r fuokj.k ra=A
� Hkz"Vkpkj dk irk yxkus esa nsjh A
� lkekftd :i ls Hkz"V vkpj.k dh fuank dk vHkkoA
� ewY;ksa] uSfrdrk vkSj lR;fu"Bk dks fodflr djus dh vkSipkfjd

ç.kkyh dk vHkkoA
� fu;fer@vkof/kd@vk'p;Ztud ¼ljçkbt½ tkap dh vi;kZIrrkA
� dBksj ukSdj'kkgh <kapk o çfØ;k]aA
� vf/kdkjksa] drZO;ksa] çfØ;kvksa] fu;eksa] dkuwuksa vkfn ds ckjs esa tkx:drk

dh dehA
vkb,] ge ,d lkFk vkxs vk,a vkSj bu lHkh dkj.kksa dk irk yxkdj

budk fujkdj.k djsaA Hkkjr dh Lora=rk dh 75oha o"kZxkaB ds volj ij ge
lHkh dks lekt dk ftEesnkj ukxfjd gksus ds ukrs ;g ç.k ysuk pkfg,] u
Hkz"Vkpkj djsa] u djusa nsaA rHkh ge lcdk vkRefuHkZj Hkkjr dk liuk lkdkj
gksxkA

�

rduhdh lgk;d@ofj"B mi egkçcaèkd@iwejs
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� çkDdyu vkSj fufonk vuqlwph dks vafre :i nsus ds iwoZ cktkj nj
dk losZ{k.k djsa] fuekZrk@vkiwfrZdrkZ }kjk ewY; lwph esa fn, x, nj
dk /;ku j[ksa rFkk ;Fkksfpr ,oa okLrfod nj dh foospuk djsaA

� jsyos cksMZ@eq[;ky; ds fn’kk&funsZ’k ds vuqlkj ,u vkbZ Vh vkSj
fufonk nLrkost esa ik=rk ekunaM vkSj lerqY; dk;Z dk dM+kbZ ls
ikyu fd;k tkuk lqfuf’pr djsaA

� vkikr fLFkfr;ksa dks NksM+dj] leqfpr jsLikal dks çksRlkfgr djus gsrq
fufonkvksa dks [kksyus ds fy, i;kZIr ,oa mfpr fu;ekuqdwy le; nh
tkuh pkfg,A

� ;g lqfuf’pr dj ysa fd l{ke izkf/kdkjh }kjk ukfer fufnZ"V l{ke
Lrj ds vf/kdfj;ksa dh fufonk lfefr dk xBu orZeku vkns’kksa ds
vuqlkj gqvk gksA

� fufonk esa bZ,eMh] ,lMh] ihth dh 'krsaZ ekStwnk fu;e ds vuqlkj
gksuh pkfg,A

� foyafcr@nsj ls vk, gq, fufonkvksa dks orZeku fu;eksa ds vuqlkj
fu"ikfnr djsaA

� fjax@dkVZy xBu dh igpku djus ds fy, lg;ksxh laLFkkvksa dh
f’kuk[r djus dk iz;kl djsaA

� ;g lqfuf’pr dj ysa fd fufonk lfefr dh dk;Zo`Ùk esa nj ds vkSfpR;
dk foLr̀r fooj.k gksA ;g flQZ igys dh Lohd̀r nj ds lanHkZ esa gh
ugha gksuk pkfg, cfYd cktkj nj vkSj vU; dkjdksa] tks fd n’kkZ,
x, nj esa Hkh gks ldrk gS] dks /;ku esa j[kus ds ckn fd;k x;k gksA

� çR;sd ,dy en ds lkFk&lkFk dqy ykxr ds laca/k esa nj dh
vkSfpR; ij igq¡pus ds fy, le:i ;k l–’k@fudVorhZ {ks= esa
leku en ds ckjs esa miyC/k lanfHkZr lwpukvksa dk /;ku j[ksaA

� ;g lqfuf’pr djsa fd fo’ks"k dj egRoiw.kZ ,dy en ds dqy ykxr
vkSj nj nksuksa ds ekeys esa nj dh rkfdZdrk xaHkhj] rkfdZd vkSj
rduhdh :i ls tk¡p yh xbZ gksA

mi eq[; lrdZrk vfèkdkjh@fo|qr@iwejs
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DO’S:

� Survey market rate, consider the rate offered by the

manufacturers/supplier on the rates quoted in the price list

and make a proper & realistic rate analysis before finalizing

the estimate and tender schedule.

� Ensure incorporation of eligibility criteria, similar nature of work

strictly as per Railway Board/HQ’s guidelines in NIT and

tender document.

� Allow the prescribed time for opening of a tender to encourage

proper response-except in exigencies with the approval of

competent authority.

� Ensure that tender committee is constituted of competent level

of officers specified as per extant orders nominated by

competent authority.

� EMD, SD, PG conditions in the tender should be as per extant

rule.

� Deal the delayed/late tenders as per extant rules.

� Attempt identification of sister concerns to detect ring/cartel

formation.

� Ensure detailed deliberation of reasonableness of rates in the

tender committee minutes. This should not only be with

reference to previously accepted rates but also after taking

into account of market rates and other factors which may

have bearing on quoted rates.

� Consider all the relevant information available about similar

items in the same or similar/adjoining areas for arriving at

reasonableness of the rate in respect of individual items as

well as total cost.

� Ensure that the reasonableness of rates is examined critically,

logically and technically and specifically, both in respect of

total cost and rates of important individual items.

 Santosh Kumar

Dy. CVO/Electrical/ECR

Works Contract

Do's and Don'ts
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� çLrkoksa dh ijLij fLFkfr lgh gksus dh fLFkfr ij igqapus ds fy, ;g
lqfuf’pr dj ysa fd lHkh fo’ks"k 'krks± ds lkFk foÙkh; foo{kk çkIr
dj yh xbZ gksA

� çLrko vkSj fo’ks"k flQkfj’k ds ekeyksa esa fufonkdrkZ ds fy, nh xbZ
'krksZ ij iwjk lksp&le> ysa vkSj bUgsa fufonk lfefr ds dk;ZòÙk esa
vo’; ntZ dj nsaA

� /;ku j[ksa Negotiation ,d viokn gksuk pkfg, u fd fu;fer ¼tgka
nj rkfdZd :i ls T;knk u gks vkSj iqu% VsaMj djuk laHko vkSj
okaNuh; u gks½A

� U;wure oS/k fufonk nkrk ls nj dk eksy&Hkko l{ke çkf/kdkjh ds
vuqeksnu ls gksuk lqfuf’pr djsaA

� ;fn U;wure çLrko Lohdkj djus yk;d ugha gks rks bls vuns[kk
djus ds fy, lacaf/kr çekf.kd vkSj foLr`r fooj.k ntZ djsaA

� ;g lqfuf’pr djsa fd fufonk lfefr ds dk;Zo`Ùk esa lacaf/kr lwpuk
tSls frfFk] ehfVax dk LFkku ,oa frfFk ds lkFk lHkh lnL;ksa dk
gLrk{kj cuk gqvk gSA

� vlgefr uksV ds lkFk fufonk lfefr ds laLrqfr;ksa dks lko/kkuh ls
lalkf/kr djsaA

� flQZ fufonk lfefr ds dk;Zo`Ùk esa Loh—fr ;k vU;Fkk dks ntZ djsa
vkSj iUuksa ij Bhd çdkj ls uacj MkysaA

� dk;Z çkjaHk djus ls igys fueqZDr gksus okys lkekuksa dh la;qDr
fujh{k.k dj lwph cuk,aA

� dk;Z lekfIr ds igys lqfuf’pr djsa fd fueqZDr gq, lkekuksa dks ys[kk
esa fy;k x;k gSA

� laosnd dks tkjh fd, x, jsyos lkefxz;ksa dk mfpr ys[kk tks[kk
j[ksaA

� dk;Z 'kq: gksus ls igys laosnd }kjk vkiwfrZ fd, x, lkefxz;ksa dk
fujh{k.k ,oa ikflax lqfuf’pr djs rFkk jsdkMZ dk mfpr j[k j[kko
djsaA

� laosnd dks lkexzh flQZ vfèkÑr vfHkdrkZ ds ekè;e ls ,oa
dk;Z çxfr ds vuqlkj gh tkjh djsaA dk;ks± ds laiknu ds nkSjku
çekf.kd vuqeksfnr vkjs[k ,oa fo’ks"k fooj.k tSls RDSO/IS dk
vuqdj.k djsaA

� lafonk ds 'krks± ds vuqlkj dk;Z ds lEiknu gsrq ;ksX; rduhdh
i;Zos{kd ds fy, tksj MkysaA
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� Ensure that all special conditions having financial implications

are evaluated to arrive at correct inter-se position of the offers.

� Deliberate on all the conditions put forth for the tenderer in

the offer and specific recommendation in respect of those

conditions and it must be recorded in TC minutes.

� Remember negotiations should be an exception and not on

regular basis.

� Ensure negotiation with lowest eligible tenderer only after

getting approval of competent authority.

� Record relevant, valid & detailed reasons for overlooking the

lowest offer if it is not acceptable.

� Ensure that the tender committee minutes contain the relevant

information as the date, venue of the meeting and dated

signature of all members.

� Treat the TC recommendation with dissenting notes carefully.

� Record the acceptance or otherwise on the body of the tender

committee minutes only and pages should be correctly

numbered

� Joint inspection of inventory is to be carried out for the material

to be released before commencement of the work.

� Ensure all released materials are taken into account before

work completion.

� Keep proper accountal of Railway materials issued to the

contractors at the site of work

� Ensure inspection and passing of materials supplied

by contractors before used in work. Maintain proper

records.

� Issue materials to the contractors only through authorized

agents and control the issues commensurate with progress of

work. While execution or works, follow the standard drawings

& specification like RDSO/IS.

� Insist for qualified technical supervisors for execution of works

as per contract conditions.
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� dk;Z djkrs le; djkjukek esa vafdr LislhfQds’ku ,oa uohure
la’kksfèkr vkjs[k dk iw.kZ :i ls è;ku j[ksaA

� jsyos }kjk vkiwfrZ fd, x, lkefxz;ksa] la;a= vkSj dy iqtks± dk HkkM+k
[kpZ dh olwyh dk;Z ds rqjUr ckn laosnd ds fØ;k’khy fcy ls
lqfuf’pr djsaA

� çR;sd en esa vfrfjDr dk;Z lEiknu ds igys l{ke vfèkdkjh }kjk
ç’kklfud LohÑfr lqfuf’pr djsa rkfd djkj nqf"kr u gksA

� ekiu iqfLrdk esa ekiksa dks vafdr djus esa Engineering Code ds ikjk
1315 ,oa 1322 dk vuq’kj.k djsaA ekisa fufnZ"V LFkkuksa ds lkFk vafdr
gksus pkfg,A

� Field book dks vuqjf{kr djsa ftlesa nSfud çxfr dk fooj.k dk;ZLFky
ds dk;Z çxfr ds lkis{k vafdr djsaA

� dk;ZLFky iqfLrdk dks vuqjf{kr djsa ftlesa vèkhuLFk dk;Zikydksa ,oa
laosnd dks fn, x, funsZ’k lfEefyr gksA

� vkiwfrZ lkefxz;ksa dks Lohdkj djus ls igys ;g lqfuf’pr djsa fd
lkexzh dk C;kSjk lafonk djkjukek ds vuqlkj gksA

� laikfnr dk;ks± dk 20% ijh{k.k tkap] enokj ,oa LFkku dks n’kkZrs gq,
fd;k tkuk pkfg,A

� laonsd }kjk vuqlwfpr vkiwfrZ lkexzh dks DMTR [kkrk esa mfpr
pkyku ,oa tkap çfrosnu ds lkFk ysuk pkfg,A

� dEiuh dks ek¡xi= ,oa {kfriwfrZ caèk i= tek djus ds i’pkr dh
laosnd çfrfufèk dks dk;Z djus gsrq lkexzh fuxZr djuk pkfg,A

� dsoyksa ds fcNkus gsrq dscy [kUnd dh xgjkbZ b±Vksa] ckyw dk çkoèkku
bR;kfn dk fo’ks"k è;ku j[kuk pkfg,A

� DMTR ,oa varj.kksa dks çfrfnu t:j cUn djsa ,oa lIrkg esa ,d ckj
DMTR ij vkn~;k{kj djsaA

� nj lafonk oLrqvksa ds fcy ikfjr djrs le; nj lafonk ds 'krks± ds
vuqlkj okjaVh çek.k i= gsrq tksj nsaA

� lkefxz;ksa ds fujh{k.k çek.k i= dks lafonk ds ekax ds vuqlkj
lR;kfir djsaA

� fujh{k.k çek.k i= ikfjr djus ls igys DMTR dks lR;kfir djsaA
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� Refer the specifications & drawings thoroughly along with

latest amendments as mentioned in the agreement.

� Ensure recovery of cost of materials supplied by Railways,

hire charges for tools & plants etc. from the contractors

running bills immediately after their use.

� Ensure prior administrative approval of competent authority

before executing additional quantities in each item so that the

contracts are not vitiated.

� While recording measurements in the MB follow the

Engineering Codes 1315 and 1322. The measurements

recorded should be specific with locations.

� Maintain field Book consisting of details of daily progress

recording particulars with reference to works in progress

location.

� Maintain site order book consisting of instruction issued to the

Executive, sub-ordinate and contractor.

� Ensure before accepting the materials for their make and

specification as per contract agreement.

� The 20% test check should be specific with item and the

location of the work checked.

� Supply portion in schedule by contractor should be taken into

DMTR account with proper invoice bills and test reports.

� Issues of materials to contractor representative for execution

should be done duly after receipt of requisition of firm and

after submission of INDEMNITY bond.

� For laying of cables in cable trench proper care to be taken

regarding depth, provision of bricks, sand cushion etc.

� DMTR transactions must be closed on every day and initial

the DMTR once in a week.

� Insist for warranty certificate as per terms of rate contract

while passing bills for RC items.

� Verify inspection certificate as per contract requirements.

� Verify the DMTR before passing inspection certificate.
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� çkf/kdkjh fo’ks"k ds Loh—fr dh 'kfä ds varxZr dk;Z dh dher
j[kus ds fy, dk;Z dh fufonk cqykus ds fufgr] dk;Z dks foHkkftr
u djsaaA

� ik= Bsdsnkjksa dh lgHkkfxrk dks lhfer djus ds fy,] vuko’;d@
vçklafxd 'krs± u yxk,A

� fufonk [kqyus ds i’pkr çLrko ¼çLrkoksa½ esa la’kks/ku dks 'kkfey u djsaA

� vU; ekeyksa@lehiokys {ks= esa mlh fufonkdrkZ dks vU; Bsdk nsrs
le; [kjkc fu"iknu ds vk/kkj ij çLrko@fufonk vLoh—r u djsaA

� çkIr çLrko ds fopkj ds nkSjku fufonk vkeaf=r djus ds nkSjku fn,
x, ik=rk ekunaM esa cnyko u djsaA

� fufonk lfefr xfBr gks tkus ds ckn l{ke çkf/kdkjh ds vuqeksnu
,oa mfpr ekU; dkj.k ¼;fn dksbZ gks½ ntZ fd, fcuk fufonk lfefr
ds lnL;ksa dks u cnysaA

� fufnZ"V vioknkRed ifjfLFkfr;ksa ds vykok foyafcr@nsj fufonk
ij fopkj u djsaA ¼fufonk ds vkea=.k esa nsjh gksus dh fLFkfr esa bls
fopkjkFkZ jsyos cksMZ dk vuqeksnu vko’;d gS½A

� ;fn vki fufonk lfefr ds lnL; gS rks Loh—fr çkf/kdkjh dh
'kfä;ksa dk ç;ksx u djsaA

� fufonkvksa ij fopkj djrs le; fufonk dks [kqyus ;k eksy rksy djus
ds i’pkr fufonkdrkZvksa ds i=@vH;kosnuksa ij fopkj u djsaA

� fufonk lfefr }kjk fopkj ugha fd, tkusokys vk’kksf/kr çLrkoksa ij
fopkj u djsaA

� fdlh çLrko fo’ks"k ds lq;ksX;rk ;k vU;Fkk ij fufonk lfefr ds
foospuk ls iwoZ çfrfØ;k u nsaA

� laLrqr çLrko dh Loh—fr dks çHkkfor djus ds fy, fo’ks"k 'krks± dk
ewY;kadu djus esa vlaxfr;ksa dks u vkus nsaA

� l{ke çkf/kdkjh dh Loh—fr ds fcuk fdlh xSj&vuqlwph enksa dks
ifjpkfyr@lekfo"V u djsaA vioknkRed ekeyksa esa tgka ,slk fd;k
gh tkuk gks ogka vko’;d lkbV fjdkMZ vuqjf{kr djsaA

� fdlh fufonk ds dk;Z ds cM+s en ds ekeys esa ,dy en dk vlkekU;
:i ls Å¡pk vkSj vO;kogkfjd nj Lohdkj u djsaA
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Don'ts :

� Do not split work to call separate tenders to keep the value of

the work within acceptance powers of a particular executive.

� Do not restrict the participation of all eligible contractors by

including unnecessary/irrelevant special conditions.

� Do not entertain modification to offer(s) subsequent to opening

of the tenders.

� Do not reject the offers/tenders on account of poor

performance while awarding another work to the same

tenderer in other cases/adjacent areas.

� Do not alter the eligibility criteria laid down while calling tender

during consideration of the offers received.

� Do not change the TC members once constituted, without prior

approval of competent authority and proper valid recorded

reasons, if any.

� Do not consider delayed/late tenders except under specified

exceptional circumstances. (It requires RB’s approval to

consider late/delayed offer).

� Do not exercise the powers of the accepting authority in case

you have been a member of the tender committee.

� Do not entertain letters/representations of tenderers subsequent

to the opening or negotiation while considering of tenders.

� Do not accept modified offers, not considered by the Tender

Committee.

� Do not advise the tender committee prior to their deliberations

on the suitability or otherwise of any particular offer.

� Do not allow anomalies in evaluation of special conditions to

affect the acceptance of the offer recommended.

� Do not operate/incorporate any new non-schedule items

without sanction of the competent authority. In exceptional

cases where it has to be done, maintain necessary site records.

� Do not accept the individual item rates abnormally high and

unworkable in respect of major items of work in a tender.
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� tgk¡ ,d ;k vfèkd 'ksM~;wy vkbVeksa dks feykdj dke fd;k tkuk
laHko gks] uu 'ksM~;wy vkbVe ls dk;Z ugha djuk pkfg,A

� ,d dk;ZLFky ij nks ;k vfèkd laLFkk dks vuqefr u nsaA

� laosnd dks T;knk equkQk okyh enksa ds dk;ks± dks mlds bPNkuqlkj
igys laiknu djus dh vuqefr u nsa rkfd laosnd esa iwjs dk;Z dks
lEiUu djus dh :fp cuh jgsA

� fcuk l{ke inkfèkdkjh ds vuqeksnu ds vuqlwph esa nh xbZ ek=k ls
T;knk lkexzh dks Lohdkj u djsaA

� ,d laLFkk }kjk vkaf’kd :i ls NksM+s gq, dk;ks± dks lEiknu gsrq fdlh
vU; laLFkk dks vuqefr nsus ds igys vafre eki ys ysa ,oa mls iwoZ
laosnd ,oa uohu laosnd ls LohÑr djk ysaA

� laosnd }kjk fd, x, foHkkxh; midj.kksa ds mi;ksx ds fcy dh
olwyh dks laosnd ds vafre fcy rd bdV~Bk u gksus nsaA

� dk;Z ds ifjiw.kZ enksa dk Hkqxrku dk;Z LFky ij lkexzh vkus ek= ls
u djsa tcrd fd laosnd bls dk;Z dh enksa ds vuqlkj mi;qZDr
LFkku ij yxk u nsA

� vèkwjs ,oa =qfViw.kZ dk;ks± dh eki iqfLrdk ij vafdr u djsaA

� fcuk mfpr çkfèkdkj ds okg~; miHkksDrk@laosnd dks fctyh dh
lIykbZ u nsaA

� dk;Z ds nkSjku fuZeqDr gq, lkeku dk djkj dh 'krks± ds vuqlkj ys[kk
tks[kk fd, fcuk dk;Z dh eki u djsaA

� eki iqfLrdk dks fcuk dk;Z laiknu ds u HkjsaA

� vkiwfrZ lkexzh fcuk lgh tk¡p ds u Lohdkj djsaA

� dk;ZLFky dh vko’;drk lqfuf’pr fd, fcuk Jfed fgLlk ifjpkfyr
u djsaA

� l{ke çkfèkdkjh ds vuqeksnu ds fcuk RDSO/RITES fujh{k.k dks
çs"k.kh fujh{k.k esa u cnysaA

� ewy ipkZ ,oa pkykuksa ds fcuk lkexzh Lohdkj u djsaA

� dk;Z ds laLohÑfrnkrk çkfèkdkjh ds vuqeksnu fcuk dk;ZLFky dks
ifjofrZr u djsaA

�
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� Don’t operate non- scheduled items where it is possible to do

work as per  schedule or a combination thereof.

� Don’t allow two or more firms to execute work at one site.

� Don’t allow the contractor first execute only those items

considered more profitable at discretion, so that contractor’s

interest in completing the whole works remains.

� Don’t accept the materials more than the scheduled quantity

without obtaining approval from competent authority.

� Don’t allow execution of partly left over works by another

agency before taking final measurements of earlier contract

and getting them accepted both by the old and the new contractor.

� Don’t allow recoveries on accounts of use of departmental

machinery by contractors to be accumulated up to the final bill.

� Don’t make payment of a finished item of work on mere arrival

of the material at site unless it is fixed in position as per

description of the item of work.

� Don’t record the measurements for such works, which are

Incomplete/ defective.

� Don’t extend the temporary power supply to outsiders/

contractors without proper authority.

� Don’t record the measurement towards dismantling/releasing

work without ensuring proper accountable of released

materials as per contract conditions.

� Don’t Record measurements without carrying out the work.

� Don’t accept materials supply without proper inspection.

� Don’t operate labour portion without ensuring site requirements.

� Don’t change RDSO/RITES Inspection to consignee

inspection without approval of Competent Authority.

� Don’t accept the material without original bills and invoices.

� Don’t deviate the location without approval of sanctioning

authority of the work.

�
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SELECTIONS

Do's and Don'ts

 Ujjawal Anand
Dy. CVO (A&P)/ECR

Do’s :

� The number of vacancies should be correctly assessed and approved

before issuing notification for selection.

� Notification should clearly indicate category wise (SC/ST/UR)

breakup.

� Authority approving issue of notification must ensure that Personnel

department (RP cell) has examined and vetted the community wise

break up of vacancies.

� This is to ensure that vacancies are as per applicable Post based

Roster.

� Pre-promotional training of stipulated duration for SC/ST candidates

should be ensured.

� If a change is introduced in the condition of eligibility after the call

for applications or after the selection has started ensure that oppor-

tunity is given to all candidates who may have become eligible ac-

cording to the revised conditions of eligibility.

� Selection committee should be constituted as per Railway Board’s

guidelines.

� Copy of latest Railway Board instructions/guidelines should be made

available by the Personnel department to selection committee mem-

bers at the time of nomination itself.

� Members of selection committee especially question paper setter and

evalautor should ensure that they have received latest instructions/

guidelines before setting the paper or starting the evaluation work.

� As per RBE/96/18 the question paper in all promotional exams will

henceforth be 100% objective type. Further all the questions will be

of multiple choice only.

� Till the time preparation for Computer Based Test (CBT) has been

made, test may be conducted on OMR sheets, which shall have a

carbon copy, which shall be kept in safe custody.

� There shall be negative markin for incorrect answers. One third of

the marks alloted for wrong answers.

� Paper setter should provide model answers for uniform and faster

evaluation.

� Answer sheets should be coded as soon as written test is over.
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� The answer sheets with dummy numbers/codes and those without
any visible identification signs (like ‘jai’, ‘om’ etc) only should be
evaluated.

� Evaluation of answer sheets should be in indelible ink and in no case
should a lead pencil be used.

� Marks awarded by the evaluator for each question should be tabu-

lated on the top sheet.
� Delay in evaluation by more than two months should be brought to

the notice of DRM or HOD. Delays of more than three months should

be brought to the personal notice of the General Manager.
� Marks sheet indicating code nos. and marks obtained duly signed

should be given to the personnel branch.

� Evaluated answer books along with model answer should be handed
over to Personnel department.

� Result of written examination should be declared and widely circu-

lated.
� Marks awarded for records of service etc should be based on details

of ACR gradings, awards etc duly worked out and such detail should

be part of selection proceedings.
� Ensure that the evaluation chart prepared is signed by all the mem-

bers of the selection committee.

Don’ts:

Do not nominate an officer in the Selection Board/Committees, if his
name is borne on the agreed/secret list.
Do not change the constitution of the Selection Board/ Committee

for a Selection except when unavoidable.
Vacancies should not be altered once the notification is issued.
Do not allow delays between various stages of Selection process,

particularly between Written Test, evaluation of answer sheets, viva
Voce and publication of result.
Do not have the evaluation of Answer Sheets done by someone else

unofficially.
Do not use a lead pencil for allotting marks.
Don’t do corrections in marks once given by erasing, cutting, over-

writing etc.
Evaluator is not permitted to review their evaluation and to award
marks keeping in mind the percentage of pass marks with a view to

bringing more candidates into zone of viva-voce. Marking should be
strictly as per content and correctness of answers.
Do not give marks for questions attempted in excess of the number

of questions required to be answered.

Do not forget to date your signature in the selection proceedings.

�
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1- GeM iksVZy ds osc irs ds :i esa www.gem.gov.in dk mi;ksx
djsa] D;ksafd ;g GeM ds fy, çkekf.kd osclkbV gSA

2- ges'kk GeM osclkbV ij miyC/k uohure fn'kkfunsZ'kksa ds lkFk [kqn
dks viMsV djsaA

3- GeM ij miyC/k oLrqvksa vkSj lsokvksa dks GeM ls gh [kjhnk tkuk
pkfg,A

4- fufonk@cksyh rS;kj djrs le; uu&LV‚d en ds ekeys esa consignee

}kjk çnku fd, x, fofunsZ'kksa@fooj.k dk vkSj LV‚d en ds ekeys
esa ih,y fofunsZ'k dk ikyu djuk pkfg,A

5- ,uvkbZVh esa fujh{k.k [kaM dks vuqeku ds ewY; ds vuqlkj vkSj jsyos
cksMZ }kjk çnku fd, x, fu/kkZfjr fu;eksa vkSj fn'kkfunsZ'kksa ds vuqlkj
tksM+k tkuk pkfg,A

6- ;fn Purchase Item dks baLVkys'ku dh Hkh vko';drk gS] rks ekax
dks rnuqlkj ç'kklfud vuqeksnu] foÙk lgefr vkSj vU; vko';d
vuqeksnu@çek.ku ds ckn rS;kj fd;k tkuk pkfg,A ckn ds pj.k
esa fookn ls cpus ds fy, Bid condition esa Hkh ml ckjs esa Li"V :i
ls fu;e vkSj 'krZ dh ?kks"k.kk djsaA

7- GeM ij ̂rqyuk ds ckn direct order* ds ekeys esa] rduhdh :i ls
leku mRiknksa ds chp gh rqyuk dh tkuh pkfg,A

8- ;fn fdlh oLrq dks ,,elh@lh,elh ds lkFk [kjhnk tkuk gS] rks
lacaf/kr Mh,l&2 esa Hkh ekStwnk fu;eksa ds vuqlkj mfpr iqujh{k.k]
lgefr] vuqeksnu] çek.khdj.k ds lkFk mls 'kkfey djuk pkfg,A

9- Loh—r dk;ksaZ ds ekeys esa tgka foLr̀r vkdyu igys gh Loh—r
fd;k tk pqdk gS] vkSj uu&LV‚d ekaxksa ds iqujh{k.k dh vko';drk
ugha gS] ml le; Mh,l&2 ij fooj.k ogh gksuk pkfg, tSlk fd
Loh—r dk;ksaZ esa mfYyf[kr gSA

mi eq[; lrdZrk vf/kdkjh ¼HkaMkj½@iwejs

GeM
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Do’s :

1. Use www.gem.gov.in as web address for GeM portal, as it

is only authentic website for GeM.

2. Always update yourself with latest guidelines available on

GeM website.

3. Goods and services available on GeM should be purchased

from GeM only.

4. Tender/Bid should be prepared in align with specification

provided by consignee in case of non-stock item and as per

PL specification in case of stock item.

5. Inspection clause should be added in NIT as per value of

estimate and according to prescribed rules and guidelines

provided by Railway Board.

6. If the product requires installation, the demand should be

made accordingly followed by administrative approval, finance

concurrence and other necessary approval/certification. In

bid also explicitly declare the term and condition about same,

to avoid the room of dispute at later stage.

7. In case of “direct order after comparison” on GeM,

comparison should be done among technically suitable

products only.

8. If an item has to be purchased with AMC/CMC, related

DS-2 should incorporate same, with proper vetting,

concurrence, approval, certification as per existing rules.

9. In case of sanctioned works where detailed estimate has

been sanctioned already, and vetting of NS requisitions is

not required, description on DS-2 should be same as mentioned

in sanctioned works.

STORES MATTERS

Do's and Don'ts

 Udyachal Kumar
Dy. CVO (Stores)/ECR

GeM
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10- tgka dgha Hkh xqM~l dk dqy ewY; [kjhn çLrko ds vuqekfur ewY;
dk çeq[k fgLlk ¼lÙkj çfr'kr½ curk gS] ,sls ekeyksa esa [kjhn dks
xqM~l dh [kjhn ds :i esa ekuk tk,xk vkSj rnuqlkj [kjhn dh
tk,xh ¼vkjch i= la[;k% 2020@vkj,l¼ th½@779@12 fnukad
18-02-2021½ A

11- GeM ls mRikn ;k lsok [kjhnrs  le;] nj dh rdZlaxrk lqfuf'pr
dh tkuh pkfg,A

12- lkexzh çkIr gksus ds ckn] fujh{k.k] Loh—fr@vLoh—fr] fcy çfØ;k
vkSj Hkqxrku GeM SPV }kjk nh xbZ le; lhek esa fd;k tkuk
pkfg,A

13- bZ,eMh] ,lMh vkSj ihchth Dy‚t dks GeM vkSj jsyos cksMZ ds
uohure fn'kkfunsZ'kksa ds vuqlkj 'kkfey fd;k tkuk pkfg,A

14- nsjh ls vkiwfrZ] vkiwfrZ dh foQyrk] vkiwfrZ dh xbZ lkexzh dh
xSj&ekud xq.koÙkk ;k fdlh vU; igyw ds laca/k esa jsyos ijsf"krh
}kjk GeM iksVZy ij f'kdk;r ntZ fd;k tkuk pkfg, vkSj ;fn ml
f'kdk;r dk lek/kku ugha gksrk gS rks 10 fnu ds ckn mls vxys Lrj
ij ys tkuk pkfg,A

15- Øsrk ds f[kykQ GeM ij dh xbZ f'kdk;r dk tokc Øsrk ds }kjk
GeM iksVZy ij nsuk pkfg,A f'kdk;r dh vf/klwpuk Lopkfyr :i
ls GeM y‚fxu [kkrs ds lkFk tqM+h bZesy ij çkIr gksrh gSA

16- GeM ij oLrqvksa vkSj lsokvksa dh [kjhn djrs le;] fufonk lfefr
dk xBu vkSj SOP dk mi;ksx] RB i= la[;k% 88/RS(G)/779/14/

pt dt 07-02-2020 ;k rnksijkar uohure tkjh fn'kk&funsZ'kksa ds
vuqlkj gksuk pkfg,A

1- Reserve price  dk fu/kkZj.k mlh çdkj ds LØSi oLrq dh fiNyh
uhykeh esa çkIr cksfy;ksa vkSj miyC/k vU; tkudkjh ds vk/kkj ij gksuk
pkfg,A bls uhykeh lapkyu vf/kdkjh }kjk r; fd;k tkuk pkfg,A

2- Reserve price dk fu/kkZj.k vkSj vkjih jftLVj dk j[k&j[kko jsyos
cksMZ ds uohure fu;eksa vkSj fn'kk&funsZ'kksa ds vuqlkj gksuk pkfg,A
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10. Wherever the aggregate value of goods component forms

the major part (70 % i.e seventy percent) of the estimated

value of the procurement proposal, the procurement in such

cases shall be considered as goods procurement and procured

accordingly(RB Letter no: 2020/RS(G)/779/12 dated

18.02.2021).

11. While purchasing product or hiring services from GeM, rate

reasonability must be ensured.

12. After receipt of material, inspection, acceptance/rejection,

bill process and payment should be done in the time frame

given by GeM SPV.

13. EMD, SD and PBG clause should be incorporated as per

GeM and latest railway board guidelines.

14. In case of any complain or grievance of railway consignee

regarding late supply, failure of supply, non-standard quality

of supplied material or any other aspects should be submitted

on GeM portal and if the same grievance not get resolved

should be escalated after 10 days.

15. All the buyer of GeM should give reply of incidence raised

against him/her on GeM. Notification regarding raised

incidence get received automatically on email address which

added with GeM login account.

16. While purchasing of goods and services on GeM, the

formation of tender committee and application of SOP should

be as per RB Letter no:88/RS(G)/779/14/pt dt 07.02.2020

or any further latest guidelines.

E-Auction for scrap sale:
Do’s :

1. Reserve Price should be based on the bids obtained at past

auctions for similar item of scrap and other information

available. It should be fixed by auction conducting officer.

2. Fixation of Reserve Price and maintenance of RP register

should be as per latest rules and guidelines of railway board.
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1- lkexzh ds fy, ekax ¼,l&1313 ,oa ,l&1830½  dsoy ;wMh,e ds
ek/;e ls rS;kj dh tkuh pkfg,A

2- xSj&LV‚d enksa dk ys[kk ijsf"krh }kjk ;wMh,e esa gksuk pkfg,A
3- LV‚d ds xzkmaM cSysal ls feyku djus ds fy, çkfIr vkSj fuxZr dks

;wMh,e esa fu;fer vk/kkj ij viMsV fd;k tkuk pkfg,A
4- oLrqvksa dh ekax i= rS;kj djus ds fy,] jsyos ds iwathxr /ku dh

#dkoV dks jksdus ds fy,] vU; dkjdksa ds lkFk&lkFk ;wMh,e esa
miyC/k LV‚d ij Hkh fopkj fd;k tkuk pkfg,A

1- xSj&LV‚d enksa dh çkfIr ds ys[kkdj.k esa dHkh Hkh nsjh u djsa] ftlls
dh QeZ dks vkiwfrZ dh xbZ lkexzh ds cnys le; ij Hkqxrku çkIr djus
esa ck/kk mRiUu ugha gksA

1- [kjhn ds fy, lkekU; fooj.k@fofunsZ'kksa dks viuk,aA
2- [kjhn ;ksX; ek=k t:jr ls vf/kd ugha gksuh pkfg,A
3- fufonk ds ckn ds pj.k esa fdlh Hkh la'kks/ku ls cpsaA
4- çLrkoksa ij fopkj djrs le; njksa dh rdZlaxrrk lqfuf'pr djsaA bl

nkSjku u flQZ vafre Loh—r nj ds lkFk gksuk pkfg, cfYd orZeku
cktkj njksa ij Hkh fopkj djuk pkfg,A

5- U;wure nj ds çLrkoksa dks vLohdkj djrs le; Li"V dkj.k ntZ djsaA
6- laHkkfor vkiwfrZdrkZ dks fufonk esa Hkkx ysus ls jksdus ds fy, vLi"V

,oa i{kikriw.kZ fooj.k ls cpsaA

1- [kjhn dks fupys çkf/kdj.k dh 'kfä ds Hkhrj ykus ds fy, ekax dh
ek=k dks foHkkftr u djsaA

2- ih,lh tkjh fd, tkus ds vykok fof'k"V czkaM ds fy, fooj.k u viuk,aA
3- viath—r] vuf/k—r QeZ ¼vFkkZr tks QeZ vuqeksfnr lwph esa ugha gS½

dks çfrcaf/kr lzksr ls Ø; dh tkus okyh oLrqvksa ds fy, tender

enquiry u nsA
�
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UDM
Do’s :

1. Requisition for materials (S-1313 & S-1830) should be

generated through UDM only.

2. Accountal of Non-stock items should be in UDM by

consignee.

3. Receipt and issue should be updated on regular basis in UDM

to match the ground balance of stock.

4. To generate demand of items, stock available  in UDM should

also be considered along with other factors to prevent the

blockage of capital money of railway.

Don'ts :
1. Never delay in accountal of receipt of non-stock item, which

may prevent the firm to get payment on time in lieu of supplied

material.

Tender
Do’s :

1. Adopt generic description/ specification for procurement.

2. Procurable quantity should not be more than occasion of

demands.

3. Avoid any modification at post tender stage.

4. Ensure reasonableness of rates while considering the offers.

This should not only be with last accepted rate but also take

consider of current market rates.

5. Ensure that while passing over the offers, specific reasons

are recorded.

6. Avoid jargon description to eliminate potential supplier.

Don'ts :
1. Do not a split the indent quantity to bring the purchase within

the power of lower authority.

2. Do not adopt description for specific brand except when

PAC is issued.

3. Do not give enquiry to unregistered, unauthorized firm (i.e

firm not in approved list), for the items which are restricted

to be purchased from restricted source.

�
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� turk ds lkFk f’k"Vkpkj vkSj vPNk O;ogkj cuk;s j[ksaA
� mPp uSfrd ekunaM ,oa bZekunkjh cuk;s j[ksaA
� M~;wVh vkjaHk djus ls igys futh /ku dh ?kks"k.kk vo’; djsaA
� le; ls dk;Z ij mifLFkr gksaA
� vuq’kklu dh etcwr Hkkouk cuk;s j[ksaA
� mfpr LFkku ij vkj{k.k rkfydk iznf’kZr djsaA
� lesfdr ;k=k HkÙkk] eghus esa 20 fnuksa ls vf/kd eq[;ky; ls ckgj

jgus ij gh nkok djsaA
� ikWfylh xkbZM ykbZu ds rgr yht esa fn;s x;s Hkh-ih-;w- ,oa ,l-,y-

vkj- esa ykns x;s eky dk otu izLFkku LVs’ku ij gj ikapoas fnu
lqfuf’pr djsaA

� ikyh cnyrs le; mfpr dk;ZHkkj lkSaiuk ,oa dk;ZHkkj xzg.k djuk
lqfuf’pr djsaA

� py fVdV ijh{kd viuh chV ds vuqlkj M~;wVh lqfuf’pr djsaA
� ifjnku ls iwoZ izR;sd vkod iklZy dk eki ,oa rkSy vo’; djsaA
� py fVdV i;Zos{kd vius ewoesUV jftLVj dks vo’; gh v|ru j[ksaA
� izR;sd eqnz.k iqfLrdk dk iz;ksx djrs le; nksuksa rjQ dkcZu dk

iz;ksx vo’; djsaA
� Hkz"Vkpkj ,oa vuSfrd vkpj.k ds mUewyu esa rRij jgsaA

� fj’or u ekaxs ,oa u Lohdkj djsaA
� u’ks dh gkyr esa M~;wVh ij u vkosaA
� LVs’ku ifjlj esa /kwzeiku u djsaA
� Lkjdkjh /ku foyEc ls tek u djsaA
� ;fn fu;a=d dh M~;wVh u djrs gks rks ruko HkÙkk dk nkok u djsaA
� M~;wVh ds nkSjku fufnZ"V iks’kkd ugha igurs gksa rks iks’kkd HkÙkk u ysaA
� Ykxkrkj Mcy M~;wVh u djsaA
� lqfo/kk ikl dk mi;ksx ,d ckj ls T;knk u djsaA
� fcuk jkf= M~;wVh fd;s jkf= HkÙkk dk nkok u djsaA
� isij fVdV esa fdlh Hkh rjg dk lq/kkj ;k dfVax u djsaA
� LVs’ku fVdV cqfdax ,tsalh ls izR;sd ikyh esa ljdkjh /ku tek

djokuk u HkwyasA
� fcuk ifjofrZr fd;s lqfo/kk fVdV ij ;k=k dh vuqefr u nsaA
� fdlh nwljs ds fVdV ij ;k=k u djus nsaA

�

mi eq[; lrdZrk vf/kdkjh@;krk;kr@iwejs
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Do's and Don'ts

Do’s :
� Maintain courtesy and good behaviour with the people.
� Maintain high ethical standard and honesty.
� Must declare private cash before commencement of duty.
� Must report duty in time.
� Must maintain strong sense of discipline.
� Ensure proper display of reservation chart.
� CTA (Consolidated Travelling allowance) should only be

claimed, if more than 20 days away from headquarter in a
month.

� Weighment of leased SLR/VP must be conducted at originating
station on every  5th day as per policy guidelines.

� Proper handing over/taking over at the time of shift change to
be ensured.

� TTEs must travel/perform duty as per their beat.
� Each inward parcel packages must be weighed and measured

before making delivery.
� Must maintain TTEs movement dairy.
� Must use both side carbon on all money value book.
� Work for weeding out corruption and unethical practices.

Don'ts :
� Solicit or accept gratuities.
� In a state of intoxication on duty.
� Smoke on station platform.
� Must not late submit the Government cash.
� Don't claim the stress allowance if not actually working as

Controller.
� Don't claim the dress allowance, if you are not wearing  specific

dress during duty hours.
� Never perform double duty at a stretch.
� Don't use Railway privilege pass more than once for journey.
� Must not claim false night duty allowance.
� Corrections in paper ticket is prohibited.
� Must not forget to take Govt. cash from STBA in each shift.
� Must not allow traveling on un-exchanged privilege ticket order.
� Don't allow journey on transfer of ticket.

�

 B. N. Lal

Dy.  CVO (T)/ECR

Traffic
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� bZvkbZ,eMCY;wch dk lacaf/kr vf/kdkfj;ksa ls fu/kkZfjr vko`fÙk ds
vuqlkj va'k'kksf/kr fd;k tkuk pkfg,A

� jkT; ljdkj ds eki&rkSy foHkkx }kjk bZvkbZ,eMCY;wch dk okf"kZd
eqnzkadu ,oa lR;kiu fd;k tkuk pkfg,A

� lanHkZ oSxu }kjk bZvkbZ,eMCY;wch dk va'kkadu fuEukuqlkj fy;k
tkuk pkfg,& igyk lanHkZ [kkyh oSxu }kjk] nwljk lanHkZ oSxu ds
ldy ot+u 40 Vu }kjk] rhljk lanHkZ 50 Vu oSxu }kjk] pkSFkk lanHkZ
70 Vu] ikapoka lanHkZ 90 Vu ldy oSxu dk ot+uA ;s okLrfod rkSy
lhek esa Øec) dj mfpr va'kkadu lqfuf'pr djsaxsA

� fMftVkbtj vkSj daVªksy iSuy dks okf"kZd eqnzakfdr djus ds ckn
okf.kT;] ;kaf=d] lsok iznkrk ds i;Zos{kdksa vkSj eki&rkSy foHkkx
ds dkfeZdksa }kjk la;qDr :i ls can ,oa lhy fd;k tkuk pkfg,A

� fdlh Hkh cM+s czsdMkmu ds ckn] ftlesa eki&rkSy foHkkx }kjk lhy
fd, x, os&fczt ds fgLls 'kkfey gSa] bZvkbZ,eMCY;wch dks lacafèkr
jkT;ksa ds eki&rkSy foHkkx ls vfuok;Z :i ls fQj ls eqgj yxkuh
pkfg, tgka bZvkbZ,eMCY;wch LFkkfir gSA

� bZvkbZ,eMCY;wch dk ,QvksvkbZ,l ls ,dhdj.k lqfuf'pr fd;k
tkuk pkfg, rkfd fcuk fdlh ekuoh; gLr{ksi ds lhèks ,QvksvkbZ,l
esa otu fooj.k ntZ fd;k tk ldsA

� rkSy lsrq ds [kjkc jgus vkSj vuqj{k.k dk mfpr vfHkys[k rqykbZ
LFkku ij j[kk tkuk pkfg,A

� ;g lqfuf'pr fd;k tk, fd bZvkbZ,eMCY;wch dk ofj"B osrueku
ds vf/kdkjh vFkok dfu"B iz'kklfud vf/kdkfj;ksa ,oa eki&rkSy
foHkkx ds }kjk la;qDr fujh{k.k okf"kZd eqnzkafdr ,oa izek.ku ds N%
ekg ckn gksA

eq[; lrdZrk fujh{kd@;kaf=d
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Do’s :

� The EIMWB must be calibrated as per laid down frequency

from concern authorities.

� EIMWB must be annually stamped and verified by Weight

& Measure department of state government.

� Calibration of EIMWB by reference wagon should be taken

as follows, 1st reference by empty wagon, 2nd reference by

gross weight of wagon 40 ton, 3rd reference by 50 ton

wagon,4th reference by 70 ton, 5th reference by 90 ton gross

weight of wagon. These will ensure proper calibration of

the weighbridge in the actual weighment range.

� Digitiser and control panel must be locked and sealed jointly

by the supervisors of commercial, mechanical, service

provider and officials of weight & measure department

(W&M) after annual stamping.

� After any major breakdown attention which involves parts

of weighbridge sealed by Weight & measure department,

the EIMWB should invariably got re stamped from the W&

M Department of respective states in which EIMWB is

installed.

� FOIS integration of EIMWBs must be ensured, so that

Weighment details directly captured in the FOIS without any

manual intervention.

� Proper record of weighbridge remaining out of order and

maintenance should be kept at weighment location.

� Ensure that joint inspection of EIMWB by Sr. Scale or JAG

officers of the division shall be conducted preferably 6 month

after annual stamping and certification by Weight & Measure

Department.

Avanish Kumar

CVI/Mechanical

Upkeepment of Electronic In Motion

Weighbridge (EIMWB)

Do's and Don'ts
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� bZvkbZ,eMCY;wch dks VuZdh vk/kkj ij LFkkfir fd;k tkuk pkfg,A
QeZ ds izfrfuf/k }kjk fd, x, lq/kkjksa ,oa dk;kZsa dk fooj.k fjdkWMZ
esa fy;k tkuk pkfg,A

� mi;ksx esa u gksus ij os&fczt d{k can fLFkfr esa gksuk pkfg,A
� jsd dk ot+u ,d leku xfr ls fjdkWMZ fd;k tkuk pkfg, vkSj

fcuk fdlh Roj.k@vorj.k ds 15 fdeh izfr ?kaVs dh xfr ls de
gksuk pkfg,A

� os&fczt dh fdlh Hkh vlkekU; dk;Ziz.kkyh dks eaMyh; okf.kT;
fu;a=d ,oa lh ,aM MCY;w fu;a=d dks lwfpr fd;k tkuk
pkfg,A

ckgjh O;fDr ;k vuf/kd̀r O;fDr dks os&fczt d{k esa izos'k djus
dh vuqefr u nsaA

jsd dk ot+u 15 fdeh izfr ?kaVs ls vf/kd dh xfr ls u djsaA

mi;ksx esa u gksus ij os&fczt :e dks ykWd djuk u HkwysaA

os&fczt dh vlkekU; dk;Ziz.kkyh dks fjdkWMZ djuk u HkwysaA

taD'ku ckWDl dks ykWd djuk u HkwysaA

30 feuV ls vf/kd rkSyus dh vko';drk u gksus ij bZvkbZ,eMCY;wch
dks fLop vkWQ djuk u HkwysaA

bZvkbZ,eMCY;wch ds fdlh Hkh fgLls ds lkFk fdlh Hkh fLFkfr esa
NsM+NkM+ dh vuqefr u nsaA

�

& Lokeh foosdkuUn
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� EIMWBs should be established on turnkey basis. Details of

Rectifications attended and  work performed by firm

representative must be taken on record.

� Weighbridge room must be in locked condition when not in

use.

� Weighment of rake must be recorded at uniform speed and

lees than 15kmph speed without any acceleration /

deceleration.

� Any abnormality in working of EIMWB should be brought

in the notice to Divisional commercial control and C&W

control.

Don'ts :

Don’t allow outsider or unauthorised person to enter into

Weighbridge room.

Don’t perform weighment of rake at speed more than 15

kmph.

Don’t forget to lock weighbridge room when not in use.

Don’t forget to record the abnormal working of EIMWB.

Don’t forget to lock junction box.

Don’t forget to switch off the EIMWB when weighment

not required for more than 30 minutes.

Don’t allow tempering in any case with any parts of EIMWB.

�

Truth can be stated in a thousand differ-

ent ways yet each one can be true.

– Swami Vivekanand
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eqlrkfu@;krk;kr
eqlrkfu@;krk;kr
eqlrkfu@;krk;kr
eqlrkfu@;krk;kr
eqlrkfu@;krk;kr

1- jsyos cksMZ ds lykg ij bysDVªkWfud bueks’ku os&fczt ij1- jsyos cksMZ ds lykg ij bysDVªkWfud bueks’ku os&fczt ij1- jsyos cksMZ ds lykg ij bysDVªkWfud bueks’ku os&fczt ij1- jsyos cksMZ ds lykg ij bysDVªkWfud bueks’ku os&fczt ij
,d fuokjd tk¡p fd;k x;kA ftlesa ml dksy jsd dk,d fuokjd tk¡p fd;k x;kA ftlesa ml dksy jsd dk,d fuokjd tk¡p fd;k x;kA ftlesa ml dksy jsd dk,d fuokjd tk¡p fd;k x;kA ftlesa ml dksy jsd dk
fQj ls otu fd;k x;k] ftlds yksM dks izFke os&fcztfQj ls otu fd;k x;k] ftlds yksM dks izFke os&fcztfQj ls otu fd;k x;k] ftlds yksM dks izFke os&fcztfQj ls otu fd;k x;k] ftlds yksM dks izFke os&fczt
ij vR;f/kd otu ds dkj.k rkSy lek;kstu gks pqdkij vR;f/kd otu ds dkj.k rkSy lek;kstu gks pqdkij vR;f/kd otu ds dkj.k rkSy lek;kstu gks pqdkij vR;f/kd otu ds dkj.k rkSy lek;kstu gks pqdk
FkkA mlesa fuEufyf[kr vfu;ferrk,¡ ikbZ xb±%&FkkA mlesa fuEufyf[kr vfu;ferrk,¡ ikbZ xb±%&FkkA mlesa fuEufyf[kr vfu;ferrk,¡ ikbZ xb±%&FkkA mlesa fuEufyf[kr vfu;ferrk,¡ ikbZ xb±%&

� 50 oSxu esa vR;f/kd otu ikbZ xbZ ftlds yksM dks izFke os czht
ij otu ds i’pkr~ lek;ksftr fd;k x;k FkkA

� 51-80 Vu dks;yk dk HkkM+k] lkekU; nj ls rhu ¼03½ xquk vfèkd
nj ls fy;k x;kA

� 223-60 Vu dks;yk dk HkkM+k] lkekU; nj ls ik¡p ¼05½ xquk vfèkd
nj ls fy;k x;kA

� bl izdkj # 69]23]344@& ¼mugRrj yk[k] rsbl gtkj rhu lkS
pkSokfyl #i;k ek=½ n.MkRed eky HkkM+k olwyk x;kA

2- lzksr lwpuk ds vk/kkj ij vkj{k.k dk;kZy; esa ,d fuokjd2- lzksr lwpuk ds vk/kkj ij vkj{k.k dk;kZy; esa ,d fuokjd2- lzksr lwpuk ds vk/kkj ij vkj{k.k dk;kZy; esa ,d fuokjd2- lzksr lwpuk ds vk/kkj ij vkj{k.k dk;kZy; esa ,d fuokjd
tk¡p fd;k x;kAtk¡p fd;k x;kAtk¡p fd;k x;kAtk¡p fd;k x;kA

� dk;Zjr vkj{k.k fyfid dk futh rFkk ljdkjh /ku dh tk¡p dh
xbZA

� dk;Zjr vkj{k.k fyfid ds ikl ls ljdkjh /ku # 840 rFkk futh
/ku # 1266 vf/kd ik;k x;kA

� ik, x, vf/kd jkf’k dks ljdkjh [kkrs esa tek djk;k x;k rFkk
jsyos cksMZ dh ikWfylh dk mYya?ku djus ds dkj.k deZpkjh ij
vuq’kklukRed dk;ZokbZ dh xbZA

eqlrkfu@;krk;kr
eqlrkfu@;krk;kr
eqlrkfu@;krk;kr
eqlrkfu@;krk;kr
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J.K.Majumdar, CVI/T

A.K.Singh, CVI/T

Jyoti Prakash, CVI/T

A.K. Srivastava, CVI/T

S.K. Singh, CVI/T

TRAFFIC

1. On the advice of Railway Board a preventive check was

conducted at Electronic In Motion Weighbridge. In which

coal rake was reweighed which was adjusted earlier  by

consignee at 1st weighment point and following

irregularities found:-

� Overloading found in 50 wagons which were shown adjusted

earlier.

� Thus, 51.80 Tonnes of coal were charged @ 3 times of the

normal freight rate

� 223.60 Tonnes of coal were charged @ 5 times of the normal

freight rate

� A sum of Rs. 69,23,344/- (Sixty Nine Lakh Twenty Three

Thousand Three Hundred and Forty Four only) was realised

as punitive freight charges on this account.

2. On source information a  preventive  check was conducted

in PRS Office.

� Government and Private/Personal Cash of on duty ECRC

was checked.

� A sum of Rs. 840/-  and Rs. 1266/- were found excess in

Government Cash and Personal Cash respectively in

possession of on duty ECRC.

� Excess amount was deposited in Government account and

for failure to comply the Railway Board Policy, staff taken

up under D&A Rule.

Case Study

I. I. A. Faridi, CVI/T

Praveen Kumar, CVI/T

Ranjeet Kumar, CVI/T

Prabhakar Singh, CVI/T
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3- lzk sr lwpuk ds vk/kkj ij vafre LVs’ku ij Vsªu es a3 - lzk sr lwpuk ds vk/kkj ij vafre LVs’ku ij Vsªu es a3 - lzk sr lwpuk ds vk/kkj ij vafre LVs’ku ij Vsªu es a3 - lzk sr lwpuk ds vk/kkj ij vafre LVs’ku ij Vsªu es a
vks-ch-,p-,l- ls lacafèkr ,d fuokjd tk¡p dh xbZAvks-ch-,p-,l- ls lacafèkr ,d fuokjd tk¡p dh xbZAvks-ch-,p-,l- ls lacafèkr ,d fuokjd tk¡p dh xbZAvks-ch-,p-,l- ls lacafèkr ,d fuokjd tk¡p dh xbZA

� vks-ch-,p-,l- deZpkjh ds futh /ku dh tk¡p dh xbZA

� ?kksf"kr futh /ku # 580 ik;k x;kA

� miyC/k futh /ku # 16]950 ik;k x;kA

� #- 16]370 vf/kd futh /ku ik;k x;kA

� vksch,p,l deZpkjh ds #- 16]370 vf/kd futh /ku dks ljdkjh
[kkrs esa tek djk;k x;kA ltk ds rkSj ij] mls iwoZ e/; jsy ds
fdlh Hkh xkM+h esa dke djus ls euk djus dk lykg fn;k x;kA

4- lzksr lwpuk ds vk/kkj ij pyrh Vªsu esa ,d fuokjd tk¡p4- lzksr lwpuk ds vk/kkj ij pyrh Vªsu esa ,d fuokjd tk¡p4- lzksr lwpuk ds vk/kkj ij pyrh Vªsu esa ,d fuokjd tk¡p4- lzksr lwpuk ds vk/kkj ij pyrh Vªsu esa ,d fuokjd tk¡p
ds nkSjku fuEufyf[kr vfu;ferrk,¡ ikbZ xbZ %ds nkSjku fuEufyf[kr vfu;ferrk,¡ ikbZ xbZ %ds nkSjku fuEufyf[kr vfu;ferrk,¡ ikbZ xbZ %ds nkSjku fuEufyf[kr vfu;ferrk,¡ ikbZ xbZ %

� dksp fVdV fujh{kd ds ikl ls # 5000 csfglkc /ku ik;k x;kA

� csfglkc /ku dks ljdkjh [kkrs esa tek djk;k x;kA ekStwnk
izkoèkku ds mYya?ku ds vkjksi esa nh?kZ 'kkfLr i= tkjh fd;k
x;kA

5- lzksr lwpuk ds vk/kkj ij vafre LVs’ku ij Vªsu ls vk;s5- lzksr lwpuk ds vk/kkj ij vafre LVs’ku ij Vªsu ls vk;s5- lzksr lwpuk ds vk/kkj ij vafre LVs’ku ij Vªsu ls vk;s5- lzksr lwpuk ds vk/kkj ij vafre LVs’ku ij Vªsu ls vk;s
gq, py fVdV ijh{kd dh M~;wVh vkWQ djrs le; ,dgq, py fVdV ijh{kd dh M~;wVh vkWQ djrs le; ,dgq, py fVdV ijh{kd dh M~;wVh vkWQ djrs le; ,dgq, py fVdV ijh{kd dh M~;wVh vkWQ djrs le; ,d
fuokjd tk¡p dh xbZAfuokjd tk¡p dh xbZAfuokjd tk¡p dh xbZAfuokjd tk¡p dh xbZA

� M~;wVh eqDr gksrs le; vfUre LVs’ku ij dksp ds fVdV tk¡p
deZpkjh ds ljdkjh o futh /ku dh tk¡p dh xbZ] ftlesa fuEu
vfu;ferrk,¡ ikbZ xbZ &

� ,d fVdV tk¡p deZpkjh ds ikl ls # 6730@& vf/kd ik;k x;k
ftls ljdkjh [kkrs esa tek djk;k x;kA

� dqy 06 fVdV tk¡p deZpkfj;ksa esa ls dsoy 03 gh Þlkbu vkQÞ
djus ig¡qpsA

� lHkh lacaf/kr fVdV tk¡p deZpkfj;ksa tks M~;wVh vkWQ djus ugha
igq¡ps rFkk ftlds ikl vfèkd jde ik;k x;k muyksxksa dks
vuq’kklukRed dkjZokbZ gsrq çLrko Hkstk x;kA
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3. On source information a preventive check was conducted

at train terminating station of OBHS.

� Private cash of On Board House Keeping Staff checked.

� Private cash declared Rs 580/-.

� Private cash produced Rs 16950/-.

� Excess cash found Rs 16370/-.

� A sum of Rs. 16370/- found excess in the private cash of

OBHS, deposited in Government Account.  He was advised

to debar from all trains of ECR as punishment measure.

4. On source information a preventive check was conducted

in running train and following irregularities noticed.

� A sum of Rs.5000/- undeclared found in the possession of

ticket checking staff manning the train/coach.

� Undeclared amount deposited in Government account in

accordance with existing policy and SF-5 issued to defaulting

staff.

5. On source information a preventive check was conducted

at terminating station during "Signing off duty".

� During “Signing Off of duty” at terminating station personal

Cash and Government Cash of train manning ticket checking

staff was checked and following irregularities noticed.

� An amount of Rs.6730/- found excess in the Private cash of

a ticket checking staff and the same was deposited in

Government account.

� Out of 06 checking staff only three turned up to “Sign Off”.

� All ticket checking staff who failed to turn up for "Signing

off" and having unaccounted money were taken up under

D&AR as per existing guidelines.
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6- lzksr lwpuk ds vk/kkj ij Vªsu ds iV~Vs ij nh x;h ,l-6- lzksr lwpuk ds vk/kkj ij Vªsu ds iV~Vs ij nh x;h ,l-6- lzksr lwpuk ds vk/kkj ij Vªsu ds iV~Vs ij nh x;h ,l-6- lzksr lwpuk ds vk/kkj ij Vªsu ds iV~Vs ij nh x;h ,l-
,y-vkj esa vR;f/kd otu dh ,d fuokjd tk¡p dh xbZA,y-vkj esa vR;f/kd otu dh ,d fuokjd tk¡p dh xbZA,y-vkj esa vR;f/kd otu dh ,d fuokjd tk¡p dh xbZA,y-vkj esa vR;f/kd otu dh ,d fuokjd tk¡p dh xbZA

� iV~Vs ij nh xbZ ,l-,y-vkj- dh /kkj.k {kerk 4000 fdyksxzke FkkA

� okLrfod otu 6705-80 fdyksxzke ik;k x;kA

� 2705-80 fdyksxzke vf/kd otu ik;k x;kA

� bl izdkj # 1]17]653 voizHkkj ds :i esa LFkkfir ,oa vftZr

fd;k x;kA lEcfU/kr jsyos ds ofj"B mi egkizca/kd dks lqèkkjkRed

mik; gsrq i= fy[kk x;kA

7- lzksr lwpuk ds vk/kkj ij dksfoM iklZy Lis’ky ds Hkh-ih-7- lzksr lwpuk ds vk/kkj ij dksfoM iklZy Lis’ky ds Hkh-ih-7- lzksr lwpuk ds vk/kkj ij dksfoM iklZy Lis’ky ds Hkh-ih-7- lzksr lwpuk ds vk/kkj ij dksfoM iklZy Lis’ky ds Hkh-ih-
ls mrjs lkeku dh vR;f/kd otu ds laca/k esa ,dls mrjs lkeku dh vR;f/kd otu ds laca/k esa ,dls mrjs lkeku dh vR;f/kd otu ds laca/k esa ,dls mrjs lkeku dh vR;f/kd otu ds laca/k esa ,d
fuokjd tk¡p dh xbZAfuokjd tk¡p dh xbZAfuokjd tk¡p dh xbZAfuokjd tk¡p dh xbZA
� fofHkUu ih-MCY;w- fcy ij vk;s Hkst x;s lksiku dh tk¡p dh x;hA

� izkjafHkd LVs’ku ij ih-MCY;w- fcy ds vuqlkj otu 15320 fdyksxzke

FkkA

� xUrO; LVs’ku ij okLrfod otu 23]907 fdyksxzke ik;k x;kA

� bl izdkj dqy #- 31]679 voizHkkj ds :i esa LFkkfir ,oa vftZr

fd;k x;kA

� lEcfU/kr jsyos ds ofj"B miegkizca/kd dkss lq/kkjkRed mik; gsrq

i= Hkstk x;kA

8- lzksr lwpuk ds vk/kkj ij iklZy vkWfQl esa ,d fuokjd8- lzksr lwpuk ds vk/kkj ij iklZy vkWfQl esa ,d fuokjd8- lzksr lwpuk ds vk/kkj ij iklZy vkWfQl esa ,d fuokjd8- lzksr lwpuk ds vk/kkj ij iklZy vkWfQl esa ,d fuokjd
tk¡p dh xbZ ftlesa vkod eky dk otu fd;k x;kAtk¡p dh xbZ ftlesa vkod eky dk otu fd;k x;kAtk¡p dh xbZ ftlesa vkod eky dk otu fd;k x;kAtk¡p dh xbZ ftlesa vkod eky dk otu fd;k x;kA
� ih-MCY;w- fcy ij izkjafHkd LVs’ku  ls cqd fd, x, eky dk otu

xUrO; LFkku ij vf/kd ik;k x;kA

� izkjafHkd LVs’ku ij otu 1600 fdyksxzke ih-MCY;w- fcy ij vafdr FkkA

� xarO; LVs’ku ij okLrfod otu 3336 fdyksxzke ik;k x;kA

� bl izdkj dqy #- 8]908 voizHkkj ds :i esa LFkkfir ,oa vftZr

fd;k x;k rFkk vxzsrj dk;Zokgh gsrq dsl dks lEcfUèkr jsyos ds

ofj"B mi egkçcaèkd dks vxzlkfjr fd;k x;kA
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6. On source information a preventive check was conducted

to verify the Overloading in leased SLR.

� Capacity of leased SLR was 4000 Kgs.

� Actual weight found 6705.80 Kgs.

� Excess weight of 2705.80 Kgs detected.

� A sum of Rs. 1,17,653/- was raised and realized as

undercharge. A letter sent to SDGM of concerned Railway

for taking corrective measures.

7. On source information a preventive check was conducted

to verify the Overloading in Covid Parcel VP.

� Consignment booked under different PW bills were checked.

� As per PW Bill weight at originating station was 15320 Kgs.

� Actual weight has found at destination 23907 Kgs.

� A sum of Rs. 31679/- was raised and realized as

undercharge.

� The details of irregularities intimated to SDGM of concerned

Railway for taking corrective measures.

8. On source information preventive check conducted at

Parcel Office in which Inward consignment were weighed.

� Consignment booked from originating station found excess

than the booked weight at destination station.

� Booked weight at originating station was 1600 Kgs.

� Actual weight found at destination 3336  Kgs.

� A sum of Rs. 8908/- was raised and realized as undercharge

and matter referred to SDGM of concerned Railway for

further course of action.



( 62 )

9- lzksr lwpuk ds vk/kkj ij Vªsu ds iV~Vs ij nh xbZ Hkh-ih-9- lzksr lwpuk ds vk/kkj ij Vªsu ds iV~Vs ij nh xbZ Hkh-ih-9- lzksr lwpuk ds vk/kkj ij Vªsu ds iV~Vs ij nh xbZ Hkh-ih-9- lzksr lwpuk ds vk/kkj ij Vªsu ds iV~Vs ij nh xbZ Hkh-ih-
ds vR;f/kd otu dh ,d fuokjd tk¡p dh xbZAds vR;f/kd otu dh ,d fuokjd tk¡p dh xbZAds vR;f/kd otu dh ,d fuokjd tk¡p dh xbZAds vR;f/kd otu dh ,d fuokjd tk¡p dh xbZA

� iV~Vs ij nh xbZ Hkh-ih- dh /kkj.k {kerk 23000 fdyksxzke FkkA
� okLrfod otu 26576 fdyksxzke ik;k x;kA
� 3576 fdyksxzke vf/kd otu ik;k x;kA
� bl izdkj #- 1]60]958 voizHkkj ds :i esa LFkkfir ,oa vftZr

fd;k x;kA lEcfU/kr jsyos ds ofj"B mi egkizca/kd dks lqèkkjkRed
mik; gsrq i= fy[kk x;kA

10- lzksr lwpuk ds vk/kkj ij Vsªu ds isUVªh dkj dh ,d10- lzksr lwpuk ds vk/kkj ij Vsªu ds isUVªh dkj dh ,d10- lzksr lwpuk ds vk/kkj ij Vsªu ds isUVªh dkj dh ,d10- lzksr lwpuk ds vk/kkj ij Vsªu ds isUVªh dkj dh ,d
fuokjd tk¡p dh xbZAfuokjd tk¡p dh xbZAfuokjd tk¡p dh xbZAfuokjd tk¡p dh xbZA

� isUVªh dkj esa Lohd̀r la[;k ls de deZpkjh ik;s x;sA
� rhu ¼03½ vfXu’kked ;a= ftldh oS/krk lekIr gks pqdh Fkh]

miyC/k ik;k x;kA
� djkjukek dh izfr ugha ik;h x;hA
� LoPNrk@lQkbZ larks"ktud ugha ik;k x;kA
� Mhi fÝtj [kjkc ik;k x;kA
� jsV fyLV iznf’kZr ugha ik;k x;kA
� ¶ykbZ dspj Hkh [kjkc ik;k x;kA
� vxzsrj dk;Zokgh gsrq dsl dks eq[; lrdZrk vf/kdkjh] Hkkjrh;

jsyos [kkuiku ,oa i;ZVu fuxe dks izsf"kr fd;k x;k ,oa mldh
,d izfr dkjZokbZ gsrq lacaf/kr izeq[k eq[; okf.kT; izcU/kd dks
miyC/k djkbZ xbZA

11- lzksr lwpuk ds vk/kkj ij [kkuiku LVkWy ij ,d fuokjd11- lzksr lwpuk ds vk/kkj ij [kkuiku LVkWy ij ,d fuokjd11- lzksr lwpuk ds vk/kkj ij [kkuiku LVkWy ij ,d fuokjd11- lzksr lwpuk ds vk/kkj ij [kkuiku LVkWy ij ,d fuokjd
tk¡p dh xbZ] ftlesa fuEufyf[kr vfu;ferrk,¡ ikbZ xbZa%&tk¡p dh xbZ] ftlesa fuEufyf[kr vfu;ferrk,¡ ikbZ xbZa%&tk¡p dh xbZ] ftlesa fuEufyf[kr vfu;ferrk,¡ ikbZ xbZa%&tk¡p dh xbZ] ftlesa fuEufyf[kr vfu;ferrk,¡ ikbZ xbZa%&

� le>kSrk i= dh izfr u rks [kkuiku dh nqdku ij miyC/k Fkk vkSj
uk gh LVs’ku ij okf.kT; foHkkx ds deZpkjh ds ikl miyC/k FkkA

� vuqKfIr 'kqYd 12-04-2019 ls cdk;k FkkA
� [kkuiku dh nqdku ij miyC/k deZpkjh ds ikl ifjp; i= ;k

onhZ miyC/k ugha FkkA
� xSl LVkso ds lkFk ?kjsyw flysaMj dk mi;ksx gks jgk FkkA
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9. On source information a preventive check was conducted

to verify the Overloading in leased VP.

� Capacity of leased VP was 23000 Kgs

� Actual weight found 26576 Kgs.

� Excess weight of 3576 Kgs detected.

� A sum of Rs. 1,60,958/- was raised and realized as

undercharge. A letter sent to SDGM of concerned Railway

for taking corrective measures.

10. On source information a preventive check was conducted

in Pantry Car.

� Less no. of pantry staff available than sanctioned one .

� 3 nos. of fire extinguisher were expired.

� Agreement paper was not available.

� Sanitation was not upto the mark.

� Deep freezer was out of order

� Rate list was not displayed

� Fly catcher was not in working condition

� Matter referred to CVO/IRCTC for further course of action

with a copy to the concerned PCCM.

11. On source information a preventive check was conducted

at the Static Stall, Following irregularities were noticed:-

� Agreement paper was neither available with the catering

stall staff nor with the commercial staff of the station.

� License fee was due from 12/04/2019.

� Staff of the catering stall failed to produce Identity Card

and he was not in uniform.

� Gas stove was found with domestic cylinder in the stall.
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� dpjs dk fMCck miyC/k ugha FkkA
� ih-vks-,l- e’khu miyC/k ugha FkkA

� udn Hkqxrku dh jlhn ugha nh tk jgh FkhA

� Þfcy ugha] rks iSlk ughaÞ dk cksMZ nqdku ij ugha yxk FkkA

� mi;qZDr lq/kkjkRed mik; gsrq ekeyk eaMy dks vxzlkfjr fd;k

x;kA

12- jkf= dkyhu dk;Z HkÙkk dk >wBk nkokA12- jkf= dkyhu dk;Z HkÙkk dk >wBk nkokA12- jkf= dkyhu dk;Z HkÙkk dk >wBk nkokA12- jkf= dkyhu dk;Z HkÙkk dk >wBk nkokA
� f’kdk;r ij vUos"k.k ds nkSjku ;g laKku esa vk;k fd LVs’ku

izcaèkd ds feyhHkxr ls QkVd okyk ds }kjk jkf= dk;Z HkRrk dk

nkok ,oa Hkqxrku fy;k tk jgk gSA tcfd mlds }kjk dksbZ jkf=

esa jsy lsok ugha dh tk jgh FkhA

� eaMy dks lacaf/kr deZpkjh ls >wBs jkf= HkÙks dh olwyh ds lkFk&lkFk

deZpkjh ,oa LVs'ku çcaèkd ij vuq’kklukRed dkjZokbZ gsrq lykg

nh xbZA

� blds vykok ;g Hkh lykg fn;k x;k fd eaMy Lrj ij ,d ny

dk xBu gks tks fd vkSpd fujh{k.k dj] lHkh foHkkxksa eas bl rjg

dh vfu;ferrkvksa dk mtkxj djsa ,oa jksd yxkosaA

13- py fVdV tk¡p deZpkfj;ksa ds }kjk lesfdr ;k=k HkRrk13- py fVdV tk¡p deZpkfj;ksa ds }kjk lesfdr ;k=k HkRrk13- py fVdV tk¡p deZpkfj;ksa ds }kjk lesfdr ;k=k HkRrk13- py fVdV tk¡p deZpkfj;ksa ds }kjk lesfdr ;k=k HkRrk
dk xyr nkokAdk xyr nkokAdk xyr nkokAdk xyr nkokA
� eq[; fVdV fujh{kd ds fo#) ,d f’kdk;r izkIr gqbZ ftlesa muds

}kjk lesfdr ;k=k HkRrk dk xyr nkok dk vkjksi Fkk tks fd

tk¡p esa lgh ik;k x;kA

� ;g Hkkjrh; jsy LFkkiuk dksM ds Hkkx&2 iSjk 1605 dk mYya?ku

FkkA

� nks"kh deZpkjh ls lesfdr ;k=k HkRrk dh olwyh ds lkFk&lkFk

vuq’kklukRed dkjZokbZ gsrq eaMy dks flQkfj’k Hksth xbZ gSA

� eaMy dks lykg nh xbZ gS fd ,sls vU; >wBs lesfdr ;k=k HkRrk

gsrq tk¡p lfefr xBu dj vko’;d dkjZokbZ lqfuf’pr dh tk;A
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� Dustbin was not available.

� POS machine was not available.

� Cash receipt was not available.

� “No Bill No Pay” sticker was not found pasted.

� Matter was referred to Division for taking suitable corrective

measures.

12. False Claiming of Night Duty Allowance.

� During investigation of a complaint case it came to notice

that in connivance with Station Manager, false Night Duty

Allowance claimed and received by Gateman, though he has

never performed night duty in that period.

� Division is advised to recover the false NDA claimed and

reimburshed from the employee along with DAR against

Gateman and Station Manager.

� Moreover, it is also advised to form a Divisional Team and

surprise check may be organised across the department to

detect such irregularities.

13. False Claiming of CTA (Consolidated Travelling

Allowance) by the checking staff.

� A complaint was received that CIT (Chief Inspector Of

Ticket) is claiming CTA without performing duty away from

his headquarter for more than 20 days in a month. This case

was investigated and found true.

� It is against the Indian Railway Establishment Code Volume

II, Para 1605.

� Recovery of false CTA along with DAR against defaulting

staff was recommended.

� Division is advised to form a committee to examine such

failure at other locations along with recovery of excess

payment on account of CTA.
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14- fj;k;r izek.k&i= dk nq:i;ksxA14- fj;k;r izek.k&i= dk nq:i;ksxA14- fj;k;r izek.k&i= dk nq:i;ksxA14- fj;k;r izek.k&i= dk nq:i;ksxA
fj;k;r izek.k&i= ds xyr bLrseky laca/kh ,d f’kdk;r ij

tk¡p ds nkSjku fuEufyf[kr rF; izdV gq,%&
� fj;k;r izek.k&i= ds vk/kkj ij ;k=k lg&vkj{k.k fVdV tkjh

fd;k x;kA
� dSalj fj;k;r i= esfMdy osyQs;j foHkkx] lQnjxat vLirky]

ubZ fnYyh }kjk tkjh FkkA
� tk¡p ds nkSjku ik;k x;k fd mi;qZDr dSalj fj;k;r izek.k&i=]

lQnjtax vLirky ds iSM ij tkjh fd;k gqvk QthZ Fkk] tSlk fd
vLirky ds funs’kd ds }kjk lwfpr fd;k x;kA

� lQnjtax vLirky ls xyr fj;k;r i= dh iqf"V gksus ds i’pkr~
,d fuokjd tk¡p dh xbZA

� xyr fj;k;rh dSalj izek.k&i= ij ;k=k dj jgs] ;k=h dks ncksp
dj] jsyos lqj{kk cy@jktdh; jsy iqfyl dks vkxs dh dkjZokbZ gsrq
lkSaik x;kA

� bl ekeys esa lq/kkjkRed dk;Zokgh gsrq jsyos cksMZ dks vxzlkfjr
fd;k x;kA

15- eky xksnke esa dk;Zjr deZpkjh ds jksVs’kuy VªkalQj dh15- eky xksnke esa dk;Zjr deZpkjh ds jksVs’kuy VªkalQj dh15- eky xksnke esa dk;Zjr deZpkjh ds jksVs’kuy VªkalQj dh15- eky xksnke esa dk;Zjr deZpkjh ds jksVs’kuy VªkalQj dh
fuokjd tk¡p vk;ksftr dh xbZAfuokjd tk¡p vk;ksftr dh xbZAfuokjd tk¡p vk;ksftr dh xbZAfuokjd tk¡p vk;ksftr dh xbZA
� tk¡p ds nkSjku ;g izdk’k esa vk;k fd jsyos cksMZ ds fu;ekuqlkj

deZpkfj;ksa dk jksVs’kuy VªkalQj ugha gks jgk gSA
� ,sls Hkh deZpkjh ik;s x;s ftudk inLFky nwljs bdkbZ esa Fkk] ijUrq

ekSf[kd vkns’k ij eky xksnke esa dk;Zjr FksA
� lHkh eaMyksa dh fjiksVZ dks lesfdr dj dfe;ksa dk mYys[k djrs gq,

çkfèkd`r vfèkdkjh dks izsf"kr fd;k x;kA

16- 60 o"kZ ls vf/kd ds vk;q oxZ ds deh’ku HksUMj ds16- 60 o"kZ ls vf/kd ds vk;q oxZ ds deh’ku HksUMj ds16- 60 o"kZ ls vf/kd ds vk;q oxZ ds deh’ku HksUMj ds16- 60 o"kZ ls vf/kd ds vk;q oxZ ds deh’ku HksUMj ds
dk;Zjr jgus dk ifjoknAdk;Zjr jgus dk ifjoknAdk;Zjr jgus dk ifjoknAdk;Zjr jgus dk ifjoknA
� mDr ifjokn ds tk¡p ds nkSjku 60 o"kZ ls vf/kd vk;q oxZ ds

deh’ku HksUMjksa dk [kkuiku foHkkx esa dk;Zjr gksus dh iq"Vh gqbZA
� ;g jsyos cksMZ ds fu;e ds fo#) FkkA eaMy dks vko’;d dk;Zokgh

,oa nksf"k;ksa ds fo#) vuq’kklukRed dkjZokbZ dh vuq’kalk dh xbZA
�
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14.   Misuse of Concessional Certificate.

During investigation of a complaint case regarding misuse of

concessional certificate, it was revealed that:-

� On the basis of the concession certificate JCRTs were

generated from reservation office.

� Cancer concession certificate issued from “Medical Social

Welfare Department” Safdarjang Hospital and VMC, New Delhi.

� During verification of the certificate Director, VMC

Safdarjang Hospital, New Delhi, stated that the same was

not issued from their institute and was fake.

� After getting confirmation from the Safdarjang Hospital

regarding the genuineness of concession certificate a

preventive check was organised.

� Passenger found travelling on said concessional cancer

certificate was trapped in the train and handed over to RPF/

GRP for further course of action.

� Matter was referred to Railway Board with suggestion to

weed out misuse of Cancer Concession Certificate

15. On source information a preventive check was

conducted to ensure Rotation of Staff working in Goods
Shed.

� During investigation it was observed that staffs posted in

goods shed are not transferred periodically as per Railway

Board guidelines.

� Staff found working in Goods Shed while originally posted at

some other location/station.

� Summarized report of all Divisions was put up to competent

authority for taking remedial measures.

16. Investigation of a complaint case regarding utilization of
Commission vendors in catering units who are already
attained the age of 60 years.
� The complaint was investigated and found that commission

vender who had attained more than 60 years age were still

utilized.

� It was contrary to Railway Board policy guideline.  Division

has been adviced to take suitable corrective measures and

D&AR action against the defaulting officials.
�
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 eqlrkfu@ys[kk

iwoZ e/; jsy ds ,d eaMy esa fuokjd tk¡p ds mijkUr ;g izdk’k esa
vk;k fd deZpkfj;ksa }kjk ,u-ih-,l- [kkrk ls vkaf’kd èku fudklh ds ekeys
esa fo|eku fu;eksa PFRDA ds i= la- PFRDA/2018/40/Exit, dated

10.01.2018 rFkk LFkkuh; Lrj ij ts-ih-vks- la0 ECR/HRD/NPS/JPO/

2019 Dt. 03.05.2019 dk ikyu ugha fd;k tk jgk gS ftlesa fuEufyf[kr
vfu;ferrk,a ik;h x;h gSa%&
� deZpkjh ds vkosnu esa vfuok;Z dkWye ¼tSls%& PRAN ,oa Verified

Date dk dkWye½ dk fjDr gksukA
� deZpkfj;ksa ds ,u-ih-,l- [kkrk ls vkaf’kd /ku fudklh gsrq chekfj;ksa

dh fu/kkZfjr lwph esa of.kZr chekfj;ksa dk Li"V mYys[k deZpkfj;ksa }kjk
layXu nLrkost esa ugha fd;k tkukA

� HkwfeØ; gsrq /ku fudklh dk izko/kku ugha gksus ds ckotwn fudklh
Lohd̀r fd;k tkukA

� deZpkfj;ksa ds vkaf'kd /ku fudklh dh izfof"V lsok iqfLrdk esa ugha
fd;k tkukA

� Form: 601 PW Receipt No., PRAN ,oa Verified Date dk dkWye
fjDr j[kuk rFkk Subscriber, DDO ,oa PAO ds gLrk{kj ds lkFk
frfFk vafdr ugha djukA

� deZpkfj;ksa ds ,u-ih-,l- [kkrk ls vkaf’kd /ku fudklh ls lacaf/kr
fudklh iaftdk esa izfof"V ugha fd;k tkukA

� fudklh vkosnu dh gkMZdkWih ,u-,l-Mh-,y-] ubZ fnYyh dks ugha Hkstk
tkukA
mijksDr ds vkyksd esa deZpkfj;ksa }kjk ,u-ih-,l- [kkrk ls vkaf'kd èku

fudklh ds fdlh Hkh ekeysa dks Lohd̀fr ls iwoZ ik;h xbZ vfu;ferrk dk
fujkdj.k fd;k tkuk visf{kr gSA

mijksDr rF; l{ke vf/kdkjh ds laKku esa yk, x, gSaA



( 69 )

Accounts & Personnel

1. Partial withdrawal from NPS

 Dipak Kr. Dip, CVI/A

During the course of vigilance investigation of one of Divisions

of ECR,ignorance of extant rules circulated vide PFRDA’s letter

no. PFRDA/2018/40/Exit,dated: - 10.01.2018 and gross violations

of Local JPO no.ECR/HRD/NPS/JPO/2019, Dated: 03.05.2019

has been noticed in case of Partial Withdrawal from NPS by the

employees. The details of irregulaties noticed during the vigilance

check are as under: -

� Mandatory Columns in Application form (e.g., PRAN& Verified

date) were not being filled up.

� Non-avaibility of details of diseases in documents submitted by

the employees for withdrawal from NPS on account of sickness.

� Partial Withdrawal from NPS was sanctioned for purpose of

land purchase despite of unavaibility of provisions for the same.

� Non-avaibility of entries of partial withdrawal from NPS in

Service Record of employees concerned.

� The relevant columns of Form: 601 PW Receipt No., PRAN

and verified date were blank and date of subscribers DDO

and PAO was not appearing with their signature.

�  No entry was being made in withdrawals register against Partial

withdrawals from NPS by the employees.

� The Hard copy of application was not being sent to NSDL,

New Delhi.

In the light of above it is necessary to ensure the rectification

of above said irregularities while according the sanction for

withdrawal of amount from NPS in future.

The above facts have been brought into notice of competent

authority.

Case Study
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] eqlrkfu@ys[kk

iwoZ e/; jsy ds ,d eaMy esa ,d ifjokn ds tk¡p ds nkSjku ik;k x;k
fd 239 esa ls 35 deZpkjh mPp vf/kdkjh ds ekSf[kd vkns'kkuqlkj yacs le;
ls vius ewy bdkbZ ls ckgj dk;Z dj jgs Fks] tcfd mudk osru ckgj
dk;Zjr dfeZ;ksa ds i;Zos{kdksa ls izkIr psd 'khV ds vk/kkj ij ewy bdkbZ esa
gh izHkkfjr fd;k tk jgk FkkA ;g izfØ;k yacs le; ls py jgh FkhA bl
nkSjku dbZ ckj bl bdkbZ ds izHkkjh ,oa lacaf/kr mPp vf/kdkjh ifjofrZr
gksrs jgsA ysfdu ckgj dk;Zjr dfeZ;ksa ds okilh gsrq dksbZ iz;kl ugha fd;k
x;kA bl fo"k; dks orZeku 'kk[kk vf/kdkjh ds le{k mBkus ij mUgksaus
fo"k; ds izfr viuh vufHkKrk izdV dh rFkk ,slk ik;s tkus ij vko';d
dk;Zokgh fd;s tkus gsrq lwfpr fd;kA ifj.kkeLo:i vxys gh fnu 30
dfeZ;ksa ds okilh dk vkns'k tkjh fd;k x;kA

bl ekeys esa ;g Hkh ns[kk x;k fd tks dehZ vius ewy bdkbZ ls ckgj
dk;Zjr Fks mudks dbZ HkÙkk tSls dfBukbZ HkÙkk] iks’kkd HkÙkk bR;kfn fn;k
tk jgk Fkk] tks dfBu dk;Z ds izo`fÙk ds vuqlkj ykbZudfeZ;ksa dks gh ns;
gSA vr% dfBukbZ HkÙkk ,oa iks’kkd HkÙkk ftlds fy;s ykbZu esa dk;Zjr dehZ
;ksX; gS] dh olwyh fd;k tkuk visf{kr gSA lkFk gh yacs le; ls bu
deZpkfj;ksa dk vU; bdkbZ esa dk;Zjr gksuk ;g ifjyf{kr djrk gSS fd bu
dfeZ;ksa dh vko';drk ewy bdkbZ dks ugha gSA vr% bu dfeZ;ksa ds inksa ds
vH;ki.kZ ij fopkj fd;k tkuk pkfg,A bl izdkj jsyos jktLo dh cM+h
cpr gksxhA

�
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2. Staff working outside of their parent unit.

 Ritesh Raj, CVI/A

During investigation of a complain case in one division of ECR,

it was found that 35 staff out of 239 were working outside of their

own unit on verbal order of higher officers since long. However

their salary was being charged from their own unit on the basis of

Check Sheets received from the concerned supervisor under whom

they were working. This practice was continuing since very long. In

the mean while incharge of the parent unit as well as the concerned

higher officers changed many times. But no attempt was made for

repatriation of these staff during their tenure. The matter was

discussed with the current Branch Officer who informed that he is

not aware of that and if so necessary action would be taken soon.

As a result order for repatriation of 30 staff was issued very next

day.

In the instant case, it is also seen that the staff who were working

outside of their parent unit were being granted allowances viz.

Hardship Allowance & Uniform Allowance since long which are

admissible for line staff due to their nature of hard duty. Hence,

recovery of Hardship allowances as well as Uniform allowance was

advised. Further these staff were working outside the unit for long

period, reflects that their post are not necessary in their parent unit.

Hence surrender of these posts should be considered. This would

result in saving of railway revenue.

�

" It is the Duty of all leading men,

whatever their persuasion or party,

to safeguard the Dignity of India."

– Mahatma Gandhi
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eqlrkfu@bath-

,d lrdZrk ekeys dh tk¡p ds nkSjku] ;g ik;k x;k fd ,tsalh us
dk;Z iwjk ugha fd;k Fkk vkSj blfy, jsyos fuekZ.k lafonk dh lkekU; 'krksZa
ds vuqlkj Bsdsnkj dh c;kuk jkf’k vkSj lqj{kk tek jkf’k@fu"iknu xkjaVh
dks tCr dj fy;k x;k Fkk] ysfdu lafonk dh lkekU; 'kÙkZ&2020 ds iSjk
62 ds rgr lekfIr uksfVl tkjh ugha fd;k x;k FkkA lafonk dh lkekU;
'krZ&2020 ds vuqlkj fn;k x;k dk;Z iwjk gksus dh frfFk vFkok dk;Z
foLrkj dh frfFk ds Hkhrj iwjk ugha gksus okys lafonkRed dk;ksaZ ds fy,
lekfIr lwpuk tkjh fd;k tkuk lqfuf’pr fd;k tkuk pkfg,A

blfy, bl ckr ij tksj fn;k tkrk gS fd lafonkRed dk;ksaZ ds iwjk
gksus vFkok dk;Z foLrkj vof/k ds Hkhrj iwjk ugha gksus ij] lkekU; 'kÙkZ
lafonk&2020 iSjk&62 ds vuqikyu esa lekfIr lwpuk vfuok;Z :i ls
tkjh fd;k tkuk lqfuf’pr fd;k tkuk pkfg,A

eqlrkfu@bath-

,d ekeys dh tk¡p ds nkSjku] ;g ik;k x;k fd lafonk ds Bsdk vuqcaèk
ewY; esa ¼+½ 44 izfr’kr ¼mPp Lrj ij½ dh òf) dh xbZ FkhA bl izdkj dh
fHkUurk ds dkj.k] izkDdyu dks la’kksf/kr fd;k x;k vkSj iwjd vuqca/k
cuk;k x;k FkkA blls ;g Li"V gksrk gS fd dk;Z dh fofHkUu enksa dh ek=k
dk fu/kkZj.k mfpr <ax ls ugha fd;k x;k Fkk] ftlds dkj.k lafonk esa bruk
cM+k cnyko gqvkA jsyos cksMZ ds i= la[;k 2013@lhbZ&1@lhVh@
0@29@oh,vkj fnukad 05-03-2014 ds vuqlkj] fHkUurk U;wure gksuh
pkfg,A fHkUurk lhfer gksuh pkfg, rkfd ewy lafonk dk nk;jk] Lo:i ,oa
mís’; dks iwjh rjg ls u cnyk tk ldsA fHkUurk u gks vFkok fHkUurk dks
de djus ds fy,] mfpr enksa vkSj mlls lacaf/kr ek=kvksa dk vuqeku
vuqeksfnr vkjs[k@;kstuk ds vuqlkj fd;k tkuk pkfg,A
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1. Issue of Termination Notice in contractual works.

 Janardan Prasad, CVI/Engg.

During investigation of a vigilance case, it was found that the

agency did not complete the work and so, earnest money deposit

& Security deposit/performance guarantee of the contractor was

forfeited as per standing rules governing railway works contracts

but termination notice was not issued as per General Condition of

Contract-2020 clause 62. Termination notice should be issued for

contractual works not completed within Date of Completion/

extension granted as per General condition of contract-2020.

It is therefore emphasized that for contractual works not

completed within Date of Completion/extension granted, termination

notice should invariably be issued in compliance to General Condition

of Contract-2020 clause-62.

2. Regarding proper Initial assessment for quantity of

various items in contractual work.

 Satish Kumar, CVI/Engg.

During investigation of a case, it was found that CA value for

the work was increased by(+) 44% (on higher side) of contract.

Due to such variation, the estimate was revised and supplementary

agreement was executed. It is apparent that proper assessment of

quantity of various items of work was not done properly, which led

to such huge variation in the contract. In terms of Rly. Bd’s letter

no. 2013/CE-I/CT/0/29/VAR dated 05.03.2014, the variation should

be bare minimum. Variation should be limited so as not to completely

change the scope, character and purpose of the original contract.

In order to avoid variation or minimize variation, the items and their

respective quantities should be estimated with due care as per

approved drawing/planning.

ENGINEERING

Case Study
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 eqlrkfu@bath-

,d f’kdk;r ekeys dh tk¡p ds nkSjku fuEufyf[kr vfu;ferrk,a ikbZ
xbZa%&

çR;sd o"kZ ds fy, 1 vçSy ls 'kq: gksdj 31 ekpZ dks lekIr gksus okyh
dk;Z vof/k ds lkFk] 03 o"kksaZ ds fy, eNyh idM+us ds fufonk dh 'kq#vkr
vkSj vafre :i le; ij ugha fd;k x;k FkkA fufonk dks 03 o"kZ dh vofèk
ds fy, vafre :i nsus dk dk;Z dk çkjaHk 07 ekg ckn vFkkZr~ uoEcj ekg
esa fd;k x;k Fkk ftlds fy, fufonk vkeaf=r dh xbZ FkhA

lafonk ds fo’ks"k fu;e ,oa 'kÙkZ ds vuqlkj] ykblsal/kkjh }kjk okf"kZd
ykblsal 'kqYd 31 fnlacj rd vFkkZr~ dk;Z o"kZ ds 'kq: gksus ds 03 eghus
igys tek djuk gksxk] ,slk u djus ij ykblsal lqj{kk jkf’k dks tCr dj
fy;k tk,xkA ysfdu okf"kZd ykblsal 'kqYd dh fuèkkZfjr jkf’k le; ij
tek ugha dh tk jgh gS vkSj vHkh Hkh ykblsal/kkjh eNyh idM+us ds vfèkdkj
dk mi;ksx dj jgs gSaA

,tsalh@Bsdsnkj ds }kjk pwd ds ekeys esa] tekur jkf’k cgqr nsj ls tCr
fd;k x;k Fkk ftlds ifj.kkeLo:i ml fo’ks"k o"kZ ds fy, dksbZ fufonk
vkeaf=r ugha dh xbZ Fkh ftl le; lafonk lekIr fd;k x;k FkkA ftlds
dkj.k ykblsal/kkjh dks vuqfpr ykHk gqvk vkSj og ml fo’ks"k o"kZ ds fy,
eNyh idM+us ds vf/kdkjksa dk mi;ksx djuk tkjh j[kk ftlls jsyos dks
jktLo dh gkfu gqbZA

blfy,] jsyos ds jktLo dks uqdlku ls cpkus ds fy, fufonkvksa dks 'kq:
djus vkSj vafre :i nsus ds fy, fu/kkZfjr le; lhek dk dM+kbZ ls ikyu
lqfuf’pr fd;k tkuk pkfg,A

 eqlrkfu@bath-

,d f’kdk;r ekeys dh tk¡p ds nkSjku fuEufyf[kr vfu;ferrk,a ikbZ xbZa%&
jsyos dh dbZ Hkwfe vkSj DokVZjksa ij ckgjh yksxksa }kjk voS/k dCtk fd;k

x;k Fkk] ftlls jsyos dks jktLo dh gkfu gks jgh FkhA
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3. Irregularities in initiation & finalization of tender of fishing

right.

 Sanjay Prasad Singh, CVI/Engg.

During investigation of a complaint case, following irregularities

were found:-

The initiation & finalization of tender of fishing right for 03 years,

with working period starting from 1st April and ending on 31st March

for each year, was not done timely. Finalization of tender was done

in the month of November, 07months after start of the period of 03

years for which tender was invited.

As per special term and condition of contract, the annual license

fee has to be deposited by the licensee by 31st December i.e before

03 months of the commencement of the working year, failing which

the license security money is to be forfeited. But the required amount

of annual license fee are not being deposited timely and still licensee

are utilizing the fishing rights.

In case of default of agency/contractor, security deposit had been

forfeited very late resulting in no tender being invited for that particular

year in which termination of contract is done. This caused undue

advantage to licensee, who continued to utilize the fishing rights for

that particular year this causing loss of railway revenue.

Therefore, strict adherence to time frame for initiation &

finalization of tenders must be ensured to avoid loss of railway

revenue.

4. Irregularities in process of evacuating Rly's land and

quarters illegally occupied by outsiders.

 Sanjay Prasad Singh, CVI/Engg.

During investigation of a complaint case, following irregularities

were found:-

Many Railway's land and quarters were illegally occupied by

outsider, which was leading to loss of revenue of

railway.
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blds vkykok cM+h la[;k esa ifjR;ä DokVZj Hkh Fks] ftUgsa rksM+k ugha x;k
Fkk vkSj ckgjh yksx vuf/k—r :i ls bu DokVZjksa esa jg jgs FksA

vr% lacaf/kr vf/kdkfj;ksa@deZpkfj;ksa dks bl rjg ds vfrØe.kksa dks
gVkus ds fy, jkT; ds vf/kdkfj;ksa ds lkFk leUo; esa ç;kl djus gksaxs vkSj
ifjR;ä DokVZjksa@ifjlaifÙk;ksa dks ekStwnk uhfr ds vuqlkj fuiVk;k tkuk
pkfg, rkfd jsyos çfr"Bkuksa ds bl çdkj ds vufèk—r mi;ksx@dCts dks
jksdk tk ldsA

 eqlrkfu@bath-

fuokjd tk¡p ds nkSjku] fuEu fcUnq ik;s x;s&

� LFky ij fu"ikfnr feêh dk;Z dh eki fy, fcuk ,deq’r vkèkkj ij
,tsalh dks Hkqxrku ds fy, 1-69 yk[k ?ku ehVj feêh dk;Z ,ech esa ntZ
fd;k x;k Fkk] ysfdu fuokjd tk¡p ds nkSjku dsoy 34]335 ?ku ehVj
feêh dh ek=k feyhA

� lgk;d vfHk;Urk us Hkh fcuk dk;Z&LFky lR;kiu ds ,ech esa ntZ
,deq’r eki dh uewuk tk¡p dhA

� vkjMh,lvks dh fof’k"Vrk la[;k&vkjMh,lvks@2018@thbZ%
vkbZvkj,l&0004 ¼Mh½ ds iSjk &10-3 ds vuqlkj feêh dk ijh{k.k ugha
fd;k x;k Fkk] D;ksafd ,ech esa ntZ 1-69 yk[k ?ku ehVj feêh dh ek=k
ds fy,] dsoy feêh dk çkjafHkd ijh{k.k fd;k x;k FkkA

� vkjMh,lvks dh fof’k"Vrk la[;k&vkjMh,lvks@2018@thbZ%
vkbZvkj,l&0004 ¼Mh½ ds iSjk&10-6-1Mh ¼ii½ ds vuqlkj feêh ds dke
dk la?kuu ugha fd;k x;k Fkk] D;ksafd ç;ksx’kkyk esa Hkkjh la?kuu
ijh{k.k }kjk çkIr ,eMhMh ewY; dk 98 izfr’kr ds eqdkcys dsoy 83-
33 izfr’kr vf/kdre 'kq"d ?kuRo ik;k x;k FkkA

� bathfu;fjax dksM ds iSjk&1317 ds vuqlkj feêh dk;Z dk Ø‚l lsD’ku
rS;kj ugha fd;k x;k Fkk] bls ,Dlsy'khV esa rS;kj fd;k x;k Fkk ftlesa
dsoy vksth,y fn[kk;k x;k FkkA

bl çdkj] lkbV ij eki fd, fcuk feêh ds dke dk eki ,ech esa ntZ
fd;k x;k Fkk vkSj bathfu;fjax dksM vkSj vkjMh,lvks ds tkjh fd, x,
fn’kk&funsZ’k dk ikyu fd, fcuk feêh ds dke dks fu"ikfnr fd;k x;k FkkA

�
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There were a large number of abandoned quarters also, which

were not dismantled & outsiders were unauthorisely occupying these

quarters.

Therefore, the concerned officers/officials have to make more

focussed efforts in coordination with state authorities to evacuate

such encroachments & abandoned quarters/assets should be disposed

off as per extant policy so that such type of unauthorized use/

occupation of railway establishments are stopped.

5. Irregularity in execution of earth work.

 Vidyanand Prasad, CVI/Engg.

During preventive check, following points were observed-

� Without taking measurement of executed earthwork at site, on

the lump sum basis, 1.69 lakh Cum quantity of earthwork was

recorded in MB for payment to the agency, but during preventive

check, only 34,335 cum quantity of earthwork found.

� AEN also test checked the lump sum measurement recorded in

MB without site verification.

� Test of soil was not done as per Para-10.3 of RDSO’s

Specification No.- RDSO/2018/GE: IRS-0004 (D), as only initial

test of soil was done for 1.69 lakh Cum quantity of earthwork

recorded in MB.

� Compaction of earth work was not done as per Para-10.6.1d (ii)

of RDSO’s Specification No.- RDSO/2018/GE: IRS-0004 (D),

as only 83.33% maximum attainable dry density was found against

98% of MDD value as obtained by Heavy Compaction Test in

the laboratory.

� Cross Section of Earthwork was not prepared as per para-1317

of Engineering code, it was prepared in excel sheet in which only

OGL shown.

Thus, the measurement of earthwork was recorded in MB without

taking measurement at site and earthwork was executed without

following Engineering code and issued guidelines of RDSO.
�
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eqlrkfu@HkaMkj

iwoZ e/; jsy ds ,d eaMy esa d"kZ.k forj.k foHkkx ds vks-,p-bZ- fMiks esa
LØSi lkexzh ds j[k&j[kko vkSj fuiVku ls lacaf/kr fuokjd tk¡p ds nkSjku
dkQh ek=k esa LØSi dkWij dkWUVªSDV ok;j vkSj dSVsujh ok;j fcuk fglkc ds
ik;k x;kA tc iwNrkN dh x;h rks bdkbZ çHkkjh us crk;k fd mUgsa vk;s
gq, vHkh nks eghuk gqvk gS vkSj ;s dkWij ok;j muds iwoZorhZ }kjk mUgsa bdkbZ
dk izHkkj lkSairs le; fcuk ot+u ds] fcuk ØsfMV okmpj ds vkSj fcuk ystj
esa izfof"V fd;s gq, fn;k x;k FkkA

lrdZrk tk¡p esa ;g ik;k x;k fd mDr LØSi dkWij dkWUVªSDV ok;j vkSj
dSVsujh ok;j] ,d o"kZ iwoZ eaMy ds LVs’ku ;kMZ es :ikarj.k ds nkSjku jsy
ykbZu gVkus esa fudyk FkkA bl chp bdkbZ esa rhu izHkkjh dk LFkkukarj.k
gqvkA blds vkxs ds ?kVukØe dk fooj.k fuEu izdkj gS%&

LØSi dkWij ok;j bdkbZ izHkkjh ^d^ ds dk;Zdky esa izkIr gqvk Fkk] N%
eghus ckn mudk LFkkukarj.k nwljs bdkbZ esa gks x;k] mUgksaus vius dk;Zdky
ds nkSjku LØSi dkWij ok;j dk uk rks ot+u djk;k] uk ØSfMV okmpj fy;k
vkSj uk gh ystj esa izfof"V fd;kA bdkbZ izHkkjh ^d^ us ;g Lohdkj fd;k
fd LØSi dkWij ok;j muds dk;Zdky esa izkIr gqvk Fkk vkSj bdkbZ dk izHkkj
u;s bdkbZ izHkkjh ̂[k^ dks lkSairs le; mUgksaus gSUMhax vkSj Vsfdax vksHkj fjiksZV
esa bl laca/k esa ugha fy[kk Fkk ijUrq ekSf[kd :i ls LØSi dkWij ok;j ds
lacaèk esa u;s bdkbZ izHkkjh dks crk;k FkkA

bdkbZ izHkkjh ^[k^ dk dk;Zdky pkj eghus dk Fkk] mUgksaus Hkh vius
dk;Zdky ds nkSjku LØSi dkWij ok;j dk uk rks ot+u djk;k] uk ØsfMV
okmpj fy;k vkSj uk gh ystj esa izfof"V fd;k rFkk bdkbZ dk izHkkj u;s
bdkbZ izHkkjh ̂ x^ dks lkSairs le; LØSi dkWij ok;j ds laca/k esa gSUMhax vkSj
Vsfdax vksHkj fjiksZV esa dqN Hkh ugha fy[kkA mUgksaus mDr LØSi dkWij ok;j
ds laca/k esa tkudkjh gksus ls Hkh budkj dj fn;kA
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lrdZrk tk¡p ds le; bdkbZ ds izHkkjh ̂x^ Fks] mUgsa bdkbZ dk izHkkj fy;s
nks eghus gq, FksA mUgksaus crk;k fd muds iwoZorhZ bdkbZ izHkkjh ̂[k^ us bdkbZ
dk izHkkj lkSairs le; mDr LØSi dkWij ok;j dks fcuk otu ds] fcuk ØsfMV
okmpj ds vkSj fcuk ystj esa izfof"V fd;s gq, fn;k Fkk rFkk ;g dgk Fkk
fd bls ot+u djkdj ystj esa ysuk gSA

tk¡p ds nkSjku ik;k x;k fd bdkbZ çHkkjh }kjk iz.kkyh vkSj ,lh VªSDlu
eSuqvy dk ?kksj mYya?ku fd;k x;k FkkA

lacaf/kr deZpkjh ds fo#) foftysal vuq’kklu o vihy fu;e ds
vUrxZr dk;Zokgh izfØ;k/khu gSA

 eqlrkfu@HkaMkj

,d eaMy esa u;s cSVªh ds fuxZeu ,oa jhyhTM cSVªh ds fuLrkj.k ds igyw
ij fuokjd tk¡p ds nkSjku fuEu folaxfr;k¡ ikbZ xb± %&

eaMy ds dsUnzh; HkaMkj ls fofHkUu izdkj ds ubZ cSfVª;ksa dks fuxZfer dj
vuqHkkx dks fn;k tk jgk FkkA dsUnzh; HkaMkj ds }kjk ubZ cSfVª;ksa ds fuxZeu
ds mijkUr izkIr jhyhTM cSfVª;ksa dh izkfIr ubZ cSfVª;ksa ds fuxZeu ds vuqikr
esa ugha fd;k tk jgk FkkA

dsUnzh; HkaMkj ds ;wfuV izHkkjh us crk;k fd vuqHkkx esa 40 ,p cSVªh ds
LFkku ij 80 ,p dh cSVªh yxk;h x;h gS ftlds dkj.k 80 ,p dh jhyhTM
cSVªh de izkIr gqbZ gS] ysfdu izHkkjh ds }kjk bl gsrq fdlh izdkj dk
nLrkost@lk{; ugha fn[kk ldsA

izHkkjh ds dFku dh lR;rk gsrq lacaf/kr vuqHkkx esa tk¡p ds nkSjku ;g
rF; mtkxj gqvk fd vuqHkkx esa lY¶;wfjd ,flM ds vHkko esa bUlVkWys’ku
dk dk;Z ugha gks ldk ftlds dkj.k jhyhTM cSVªh dks dsUnzh; HkaMkj esa ugha
ykSVk;k tk ldkA

mijksDr folaxfr;ksa ds fuokj.k gsrq HkaMkj izHkkjh dks funsZf’kr fd;k x;k
gS fd ubZ cSfVª;ksa ds fuxZeu ds vuqikr esa jhyhTM lkexzh izkIr ugha gksus dh
fLFkfr esa nLrkost esa ldkj.k vfHk;qfDr nh tk, rkfd jhyhTM lkexzh dk
ys[kkdj.k mfpr rjhds ls gks ldsA



( 80 )

eqlrkfu] fpfdRlk

,d ekeys dh tk¡p ds nkSjku] ;g ik;k x;k fd iwoZ e/; jsy dh nks
fofHkUu LokLF; bdkb;ksa esa rSukr nks lh,eih M‚DVjksa }kjk fudVre
vLirky@fMLisaljh@LokLF; bdkb;ksa esa miyCèk fu;fer jsyos fpfdRlk
vfèkdkjh ds dkmaVj gLrk{kj çkIr fd, fcuk 7 fnu ls vfèkd le;
¼50 fnuksa rd½ ds chekj vofèk ds fy, vU; tksuy jsyos ds deZpkfj;ksa
ds i{k esa fld&fQV çek.k i= tkjh fd;k gqvk ik;k x;k Fkk] tks
esfMdy çSfDV’kuj ds lkFk vuqcaèk esa ços’k djus ds fu;e vkSj 'krks± ds
[kaM ¼6½ dk mYya?ku gSA

;g Hkh uksV fd;k x;k fd vLirky@LokLF; bdkb;ksa }kjk vkÃvkj,e,e
ds iSjk 541 ¼4½ ds rgr fuèkkZfjr funsZ’kksa ds vuqlkj fdlh fo’ks"k ekeys esa
10 fnu ls vfèkd le; rd tkjh fd, x, vkj,elh çek.k i=ksa ds lacaèk
esa vU; {ks=ksa ds chekj lwphc) deZpkfj;ksa ds lacafèkr dsl isij deZpkjh ds
eq[;ky; LVs’ku ij lacafèkr jsyos fpfdRld dks ugÈ Hksts x, Fks] tks
vkÃvkj,e,e 2000 ds iSjk 541 ¼4½ dk mYya?ku gSA mDr vfu;ferrk gsrq
iz/kku eq[; fpfdRlk funs’kd@iwoZ eè; jsy dks mfpr dk;Zokgh gsrq i=
izsf"kr fd;k x;k gSA

eqlrkfu] fpfdRlk

,d ekeys dh tk¡p ds nkSjku ;g ns[kk x;k fd ,d futh vLirky *,*
dks ,d gh lqfoèkkvksa ds fy, vLirky VSfjQ dh nks vyx&vyx NwV ds lkFk
nks vyx&vyx bdkb;ksa }kjk lwphc) fd;k x;k Fkk] tks jsyos cksMZ i= laå&
2016@,p&1@11@69@vLirky ekU;rk fnukad % 23@12@2016 ds funsZ’kksa
dk mYya?ku gSA lkFk gh ;g Hkh ns[kk x;k fd nksuksa bdkb;ksa }kjk vyx&vyx
,eå vkså ;wå ij gLrk{kj fd, x, Fks] tcfd ;g Li"V :i ls mYys[k fd;k
x;k gS fd ,d ckj jsyos dh fdlh bdkÃ }kjk vLirky dks ekU;rk nh xÃ
gS] rks bls iwjs Hkkjrh; jsyos ds fy, lwphc) le>k tk,xkA ;g Hkh uksV fd;k
x;k fd iSuy esa 'kkfey vLirky esa bZykt fd, x, ejht dk QhMcSd Hkh
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ml ;wfuV }kjk ugÈ fy;k tk jgk Fkk] ftldh iSuy dh lhek@uohuhdj.k
ds le; t:jr gksrh gSA blds vykok iSuy esa 'kkfey vLirky dk ijQ‚es±l
jftLVj Hkh bdkb;ksa }kjk ugÈ j[kk tk jgk FkkA ;wåVhåvkÃåvkbZåVhå,lå,yå
osclkbV ds ekè;e ls ejht dk jsQjy ysVj v‚uykbu rS;kj djus ds fy,
jsyos cksMZ ds funZs’k ds ckotwn iwejs dh lHkh bdkb;ksa esa ejht dk jsQjy ysVj
v‚Qykbu rS;kj fd;k tk jgk FkkA

mijksä vfu;ferrkvksa ds lacaèk esa] lqèkkj ds fy, vko’;d dne mBkus
ds fy, ihlh,eMh@Ãlhvkj dks ,d ç.kkyh lqèkkj i= tkjh fd;k x;k gSA

eqlrkfu@lqj{kk

lrdZrk fuokjd tk¡p ds nkSSjku bathfu;fjax foHkkx ds ,d P. Way

bdkbZ esa fuEufyf[kr vfu;ferrk,a ikbZ xbZa &

¼i½ P. Way materials dk HkaMkj lR;kiu 21 o"kksZa ls ugha fd;k gqvk ik;k
x;k ¼vafre LVkWd osjhfQds’ku  esa gksuk ik;k x;k Fkk½

mYya?ku gSA

¼ii½ ;wfuV izHkkjh ds }kjk Quarterly Return fnlEcj 2015 ds i’pkr~ rFkk
Sectional PWI ds }kjk Monthly Return Øe’k% tqykbZ 2015 rFkk
ekpZ 2015 ds Ik’pkr~ Hkstk tkuk ugha ik;k x;k] tks LVksj fjd‚MZ ds
j[kj[kko ds fy, bathfu;fjax dksM ds iSjk 1417 dk mYya?ku gSA

¼iii½ Hkkjh ek=k esa P. Way materials (Rail 52 Kg 50000 Meter= 2594.5

MT) dk ys[kkdj.k fd;k tkuk ugha ik;k x;kA

¼vi½ vxLr 2015 ds Ik’pkr~ bdkbZ izHkkjh ds pktZ dk gLrkukarj.k Hkh gksuk
ugha ik;k x;kA

�
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eqlrkfu@fo|qr
iwoZ e/; jsy esa DokVZj ds vukf/kd̀r dCts ds laca/k esa ,d ifjokn dh

tk¡p dh xbZA tk¡p ds nkSjku fuEufyf[kr vfu;ferrk,¡ ikbZ xb±%&
(i) jsyos ds ,d deZpkjh uofu;qDr izf'k{kq ds lkFk fcuk vkoaVu ds ,d

jsyos DokVZj esa vuf/kdr̀ :i ls jgrs gq, ik;s x;s tcfd mUgsa ,d
DokVZj igys ls feyk gqvk FkkA

(ii) mlh jsyos dkWyksuh esa ,d vU; jsyos deZpkjh vius ifjokj ds lkFk
fcuk vkoaVu ds u, jsyos DokVZj esa vuf/kd̀r :i ls jg jgk Fkk vkSj
mlus Hkh jsyos DokVZj ds vkoaVu ds laca/k esa dksbZ vkosnu izLrqr ugha
fd;k Fkk rFkk og vkokl HkÙkk Hkh vkgfjr dj jgk Fkk ftlds
ifj.kkeLo:i jsyos jktLo dh vkfFkZd gkfu gqbZA

(iii)tksuy foftysasl us ftEesnkj jsyos deZpkfj;ksa ds f[kykQ nh?kZ 'kkfLr naM
dk;Zokgh ds fy, lykg nh gS vkSj ekStwnk fu;e ds vuqlkj vkokl HkÙkk]
fctyh fcy vkSj ikuh 'kqYd dh olwyh djus dh flQkfj'k dh gSA

eqlrkfu@,l ,aM Vh
fuokjd tk¡p ds nkSjku ,l- ,aM Vh dk;kZy; vkSj HkaMkj dh eSfuax ds

ekeys esa folaxfr;ksa dks ns[kk x;k gSA folaxfr;ka fuEu izdkj gSa%&
� lafonk deZpkfj;ksa dh mifLFkfr iqfLrdk Bhd ls Hkjh gqbZ ugha FkhA
� lafonk deZpkfj;ksa dks dksbZ igpku i= tkjh ugha gqvk FkkA
� lafonk deZpkfj;ksa dk fpfdRlk izek.k i= vkSj iqfyl lR;kiu ds

dkxtkr miyC/k ugha FksA
� lafonk deZpkfj;ksa dh vuqifLFkfr ds fy, Bsdsnkj ds vkWu ,dkmaV fcy

ls dksbZ dVkSrh ugha dh xbZ FkhA
� Bsdsnkj ds fcy ls naM Lo:i #- 92784@& dh olwyh gqbZA

mijksDr vfu;ferrkvksa ds fy, ftEesnkj jsyos deZpkjh ds fo#)
iz'kklfud dk;Zokgh dh vuq'kalk dh xbZ gSA

�
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1. Unauthorized Occupation of Railway Quarter.

 Ranjeet Kumar, CVI/Elect.

A check was conducted on the basis of a complaint regarding

unauthorized occupation of Railway quarter in ECR. During check

following irregularity observed:-

(i) One railway official was found unauthorized occupant of railway

quarter in addition to allotted quarter along with one trainee

official.

(ii) In the same Railway colony another Railway official along with

his family was found unauthorized occupant of new Railway

quarter. He was also drawing HRA which resulted pecuniary

losses of Railway revenue.

(iii) Zonal Vigilance advise for Major Penalty proceedings against

responsible staff and also advice to recovery of HRA, electricity

bill and water charges as per extant rule

2. Irregularities in Manning of S & T Offices and Store.

 RAM ANUJ VERMA, CVI/S&T
During preventive check, anomalies have been observed in the

case regarding execution of work of “Manning of Offices and Store.”

The anomalies are as follows:

� Attendance register of contractual staff was not maintained

properly.

� No identity card was issued to contractual staff.

� Medical certificates and documents of police verification of firm’s

staff also not found.

� No penalty imposed during passing of on account bill for absent

of contractual staff.

� An amount of Rs.92784/- recovered from contractor’s bill as

penalty.

An administrative D & AR action has been taken against railway

official responsible for above irregularities.

�

Case Study

S & T, Electrical and Mechanical
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fnukad 09-10-2020

 [ksy&dwn dksVk ds rgr fu;qDr vH;fFkZ;ksa ds izek.k&i= ds
lR;kiu ij fuokjd tk¡pA

******

iwoZ e/; jsy ds ,d eaMy esa lrdZrk foHkkx }kjk fuokjd tk¡p ds
nkSjku ik;k x;k fd [ksy&dwn esa miyfC/k ds izek.k&i= ds vkèkkj ij ,d
vH;FkhZ dks ;ksX; ik;k x;k FkkA miyfC/k izek.k&i= dh lR;rk dh iqf"V
ds fy;s lacaf/kr [ksy&dwn vf/kdkjh ds ikl i= Hkstk x;kA lR;rk dh
iqf"V djrs le; [ksy&dwn vf/kdkjh us u;k en miyfC/k izek.k&i= esa tksM+
fn;k ftldk foHkkx }kjk tk¡p ugha fd;k x;k vkSj vkSicaf/kd fu;qfDr i=
vH;FkhZ ds i{k esa tkjh dj fn;k x;kA rnuqlkj mDr vH;FkhZ us jsyos esa
;ksxnku dj fy;kA

nwljs vH;FkhZ dh f’kdk;r ds vk/kkj ij mDr vH;FkhZ dh mEehnokjh
dh tk¡p fd;k x;k vkSj ;g ik;k x;k fd vH;FkhZ us [ksy&dwn ds miyfCèk
izek.k&i= dh lR;rk QkWeZ Hkjrs le; fNik;k FkkA varr% deZpkjh dks lsok
ls inP;qr dj fn;k x;kA

loZlacaf/kr dks funsZ'k nsus gsrq vuqjks/k fd;k tkrk gS fd Hkfo"; esa fookn
,oa my>u ls cpus ds fy;s [ksy&dwn miyfC/k izek.k i= ds lacaèk esa lacaf/kr
izkf/kdkjh }kjk dh xbZ iqf"V rFkk vH;FkhZ }kjk vkosnu tek djus ds le; fn,
x, nLrkostksa@izek.k&i=ksaa dk feyku lgh <ax ls fd;k tkuk pkfg,A

mi eq[; lrdZrk vf/kdkjh@ys[kk ,oa dkfeZd
d̀rs egkizca/kd@lrdZrk

bZlhvkj@fot@iz.kkyh lq/kkj@50

dk;kZy;
egkçcaèkd ¼lrdZrk½
gkthiqj & 844101
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Dated    09.10.2020

Principal Chief Personnel Officer,

East Central Railway,

Hajipur

Sub : Preventive check on verification of certificate of the candidates

recruited through sports quota.

******

During a preventive check in one division of ECR by vigilance,

it has been observed that one of the candidates was found suitable

on the basis of achievement certificate in sports. Letter was sent to

sports officer concerned to verify the genuineness of the aforesaid

sports achievement certificate. At the time of verification of certificate,

concerned sports authority added new para in achievement of

certificate which was not examined by the department and provisional

appointment letter was issued in favour of aforesaid candidate.

Accordingly said candidate joined in Railway.

On the basis of complaint of another candidate, the

candidature of the aforesaid candidate was examined and it was

found that the candidate had concealed the fact regarding

achievement of sports at the time of filling up the application form.

Finally he was dismissed from Railway service.

It is requested to instruct all concerned to ensure that sports

achievement certificates which are received from the concerned

authorities duly verified should be compared properly with the

documents/certificates submitted by the candidates at the time of

filling up the application form to avoid any disputes/complication in

future.

(Ujjawal Anand)

Dy. Chief Vigilance Officer/A&P

For GM/Vigilance

SIL No - 16/2020

EAST CENTRAL RAILWAY

Office of the

General Manager (Vig.)

Hajipur - 844101

No. ECR/Vig/System Improvement/50
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fnukad 29-10-2020

deZpkfj;ksa ds ,u-ih-,l- [kkrk ls vkaf’kd /ku fudklhA

******

iwoZ e/; jsy ds ,d eaMy esa fuokjd tk¡p ds mijkUr ;g izdk’k
esa vk;k fd deZpkfj;ksa }kjk ,u-ih-,l- [kkrk ls vkaf’kd èku fudklh ds
ekeys esa fo|eku fu;eksa PFRDA  ds i= la PFRDA/2018/40/Exit,

dated 10.01.2018 rFkk LFkkuh; Lrj ij ts-ih-vksa- la0 ECR/HRD/NPS/

JPO/2019 Dt.03.05.2019 dk ikyu ugha fd;k tk jgk gS ftlesa fuEufyf[kr
vfu;ferrk,a ik;h x;h gaS%&

1- deZpkjh ds vkosnu esa vfuok;Z dkWye ¼tSls%& PRAN ,oa Verified

Date dk dkWye½ dk fjDr gksukA

2- Hkwfe Ø; gsrq /ku fudklh dk izko/kku ugha gksus ds ckotwn fudklh
Lohd̀r fd;k tkukA

3- deZpkfj;ksa ds ,u-ih-,l- [kkrk ls vkaf’kd /ku fudklh gsrq chekfj;ksa
dh fu/kkZfjr lwph esa of.kZr chekfj;ksa dk Li"V mYys[k deZpkfj;ksa
}kjk layXu nLrkost esa ugha fd;k tkukA

4- deZpkfj;ksa ds vkaf'kd /ku fudklh dh izfof"V lsok iqfLrdk esa ugha
fd;k tkukA

5- Form: 601 PW Receipt No., PRAN ,oa Verified Date dk
dkWye fjDr j[kuk rFkk Subscriber, DDO ,oa PAO ds gLrk{kj
ds lkFk frfFk vafdr ugha djukA

bZlhvkj@fot@iz.kkyh lq/kkj@50

dk;kZy;
egkçcaèkd ¼lrdZrk½
gkthiqj & 844101



( 87 )

Dated    29.10.2020

Principal Chief Personnel Officer,

East Central Railway,

Hajipur

Sub : Partial withdrawal from NPS.

******

During the course of vigilance investigation of some Divisions

of ECR,ignorance of extant rules circulated vide PFRDA’s letter

no.PFRDA/2018/40/Exit,Dated: - 10.01.2018 and gross violations

of Local JPO no.ECR/HRD/NPS/JPO/2019, Dated: 03.05.2019 has

been noticed in case of Partial Withdrawal from NPS by the

employees. The details of irregulaties noticed during the vigilance

check are as under:-

01. Mandatory Columns in Application form (e.g. PRAN&

Verified date) were not being filled up.

02. Partial Withdrawal from NPS was sanctioned for purpose

of land purchase despite of unavaibility of provisions for the

same.

03. Non-avaibility of details of diseases in documents submitted

by the employees for withdrawal from NPS on account of

sickness.

04. Non-avaibility of entries of partial withdrawal from NPS in

Service Record of employees concerned.

05. The relevant columns of Receipt No., PRAN and verified

date were blank and date of subscribers DDO and PAO

was not appearing with their signature.

SIL No - 17/2020

EAST CENTRAL RAILWAY

No. ECR/Vig/System Improvement/50

Office of the

General Manager (Vig.)

Hajipur - 844101
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6- deZpkfj;ksa ds ,u-ih-,l- [kkrk ls vkaf’kd /ku fudklh ls lacaf/kr
fudklh iaftdk esa izfof"V ugha fd;k tkukA

7- fudklh vkosnu dh gkMZdkWih ,u-,l-Mh-,y-] ubZ fnYyh dks ugha
Hkstk tkukA

mijksDr ds vkyksd esa deZpkfj;ksa }kjk ,u-ih-,l- [kkrk ls vkaf'kd
/ku fudklh ds fdlh Hkh ekeysa dks Lohd`fr ls iwoZ ik;h xbZ vfu;ferrk
dk fujkdj.k fd;k tkuk visf{kr gSA

mijksDr rF; vkids laKku esa vko';d dk;Zokgh gsrq yk;s tk jgs
gSaA d`I;k d̀r dk;Zokgh ls bl dk;kZy; dks voxr djk;k tk,A

mi eq[; lrdZrk vf/kdkjh@ys[kk ,oa dkfeZd
d̀rs egkizca/kd@lrdZrk

�

& loZiYyh jkèkk d̀".ku



( 89 )

06. No entry was being made in withdrawals register against

Partial withdrawals from NPS by the employees.

07. The Hard copy of application was not being sent to NSDL,

New Delhi.

In the light of above it is necessary to ensure the rectification

of above said irregularities while according the sanction for

withdrawal of amount from NPS in future.

The above facts are here by brought into your notice

for information and necessary action please. The action

taken in this regard may be communicated to this office

accordingly.

(Ujjawal Anand)

Dy. Chief Vigilance Officer/A&P

For GM/Vigilance

�

"The Highest Education is that

which does not merely give

us informaton but makes our life

in harmony with all existence."

–  Rabindra Nath Tagore



( 90 )

fnukad 20-10-2020

iqufuZ;ksftr deZpkfj;ksa ds ikfjJfed Hkqxrku esa vfu;ferrkA
******

iwoZ e/; jsy ds ,d eaMy esa lrdZrk tk¡p ds mijkUr izdk’k esa
vk;k fd ,d lsokfuòÙk deZpkjh dk iqufuZ;kstu ¼Re-engagement½ ds
mijkar muds }kjk inLFkkiuk LFky ij fcuk ;ksxnku fn;s gh buds i{k esa
yxkrkj vkB ekg ¼uoEcj@2018 ls twu@2019½ rd dqy 242536@&#i;s
dk Hkqxrku ikfjJfed ds :i esa fd;k x;kA bl ekeysa esa lafyIr deZpkjh
}kjk iqufuZ;ksftr deZpkjh dk Tokafux fjiksVZ@ekLVj jksy dh tk¡p fd;s
fcuk gh osru pktZ dj fn;k x;k Fkk ftlds fy;s mUgsa nh?kZ n.M ls
vfèkjksfir fd;k x;k gSA lkFk gh iqufuZ;ksftr deZpkjh ds i{k esa Hkqxrku
fd;s x;s dqy jkf’k 242536@& #i;s dh olwyh Hkh dh xbZA

lrdZrk tk¡p ds nkSjku ;g Hkh izdk’k esa vk;k fd lsokfuo`fÙk ds
mijkar jsy lsok esa iqufuZ;ksftr deZpkfj;ksa ds ikfjJfed ds Hkqxrku gsrq
rS;kj osru foi=ksa ds lkFk iqufuZ;ksftr deZpkfj;ksa dk Tokfuax fjiksVZ@ekLVj
jksy ys[kk dk;kZy; dks ugha izsf"kr fd;k tkrk gSA

bl lanHkZ esa] Hkfo"; esa ,slh fdlh laHkkfor ?kVuk dh iqujko`fÙk dks
jksdus ds mís’; ls iqufuZ;ksftr lsokfuòÙk deZpkfj;ksa ds ikfjJfed ds
Hkqxrku gsrq osru foi= dks rS;kj djus ls iwoZ iqufuZ;ksftr deZpkfj;ksa ds
Tokfuax fjiksVZ@ekLVj jksy dh vfHkizekf.kr izfr dh izkfIr lqfu’fpr fd;k
tkuk ,oa osru foi= ds lkFk mldh ,d izfr ys[kk dk;kZy; eas izsf"kr djuk
vko’;d gSA

mijksDr iz.kkyh lq/kkj lq>ko dks izHkkoh cukus dh fn’kk esa d`i;k
;Fkksfpr fn’kk&funsZ’k tkjh djsaA tkjh fd, x;s funsZ’k dh ,d izfr d`i;k
bl dk;kZy; dks lwpuk vkSj fjdkMZ ds fy, Hksth tk,A

mi eq[; lrdZrk vf/kdkjh@ys[kk ,oa dkfeZd
d̀rs egkizca/kd@lrdZrk

bZlhvkj@fot@iz.kkyh lq/kkj@50

dk;kZy;
egkçcaèkd ¼lrdZrk½
gkthiqj & 844101
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SIL No - 18/2020

EAST CENTRAL RAILWAY

No. ECR/Vig/System Improvement/50

Office of the

General Manager (Vig.)

Hajipur - 844101

Dated  20.10.2020

Principal Chief Personnel Officer

East Central Railway,

Hajipur

Sub: Irregularities in payment of wages to re-engaged staff.

******
After a vigilance check conducted in a Division of East

Central Railway, it came into notice that payment of an amount of

Rupees 242536/- was made against honorarium to a re-engaged

employee continuously up to eight months  (from November 2018 to

June 2019) without reporting in actual for engagement by the employee

concerned. In this case the salary/honorarium to re-engaged employee

was prepared without checking the joining report/muster roll by the

concerned bill preparing clerk who was involved in the case for which

he had been issued major penalty. An amount of Rupees 242536/-

was also recovered from the re-engaged employee.

During vigilance check it also came into the notice that the

copy of joining report/muster roll of re-engaged employee was not

sent to Accounts office along with salary bill prepared for payment

of honorarium to re-engaged employees.

In this regard it is, therefore, requested to ensure the receipt

of certified copies of joining report/master roll of re-engaged

employees before preparation of salary bill for payment of honorarium

to re-engaged employees in future.

It is, therefore, requested to kindly arrange to issue necessary

guidelines to make effective the suggestions of above cited system

improvement. A copy of  the same may also be made available to

this office for information and record.

(Ujjawal Anand)

Dy. Chief Vigilance Officer/A&P

For GM/Vigilance
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fnukad 23-11-2020

vfHkys[kksa ,oa fjdkMksZa ds j[kj[kko ds lacaèk esa iz.kkyh esa lqèkkjA
******

,d ekeys dh tk¡p ds nkSjku] ;g ns[kk x;k fd ,d ekeyk fofèk
dk;kZy; esa fuiVk;k x;k Fkk vkSj dkuwuh jk; tkjh dh xbZ Fkh ysfdu ;g
ik;k x;k fd dkuwuh jk; ysus ds fy, tek fd, x, lgk;d nLrkostksa ds
fooj.k lfgr dbZ fjdkWMZ fof/k dk;kZy; esa miyC/k ugha gS] tks fd ,d
vPNk fjokt ugha gSA fof/k dk;kZy;ksa esa dkuwuh jk;@lykg ds fy,
fuiVk, x, ekeyksa dk fjdkWMZ j[kk tkuk pkfg,A

blds vykok] dkuwuh ekeys ls lacaf/kr dsl QkbZy Hkh eq[;
iz’kklfud vf/kdkjh@fuekZ.k@mÙkj@egsUnzw?kkV dk;kZy; ds ikl miyCèk
ugha Fkh D;ksafd bls lh-ch-vkbZ- us tCr dj fy;k FkkA lHkh Qkbyksa dh
MqIyhdsV dkWih rc j[kuh pkfg, tc ewy Qkbysa lh-ch-vkbZ-] lrdZrk vkfn
tSls vU; foHkkxksa dks lkSaih tkrh gSa vkSj lkFk gh ewy Qkbyksa dks okil ikus
ds fy, dne mBk, tkus pkfg,A

mijksDr dks n`f"Vxr j[krs gq,] dk;kZy; esa ekunaMksa ds vuqlkj
fuiVkbZ xbZ leLr Qkbyksa ds vuqj{k.k ,oa j[kj[kko ds laca/k esa ,d iz.kkyh
lq/kkj i= tkjh djus dk vuqjks/k fd;k tkrk gSA

tkjh fd, x, funsZ’k dh ,d izfr bl dk;kZy; dks lwpuk vkSj
fjdkWMZ ds fy, Hksth tk ldrh gSA

mi eq[; lrdZrk vf/kdkjh@bath-
d̀rs egkizca/kd@lrdZrk

dks lwpukFkZ ,oa
vko’;d dk;Zokgh gsrq izsf"krA

bZlhvkj@fot@iz.kkyh lq/kkj@50

dk;kZy;
egkçcaèkd ¼lrdZrk½
gkthiqj & 844101



( 93 )

Dated    23.11.2020

Principal Chief Engineer,

E.C.Railway, Hajipur.

CAO/Con/N&S

E.C.Railway, Mahendrughat, Patna.

Sub : System improvement regarding maintenance and upkeep of

the records.

******

During investigation of a case, it is observed that a case was

dealt in the Law office and Legal opinion was issued but it was

found that no record including details of  supporting documents

submitted  for seeking Legal opinion are available in Law office,

which is not a good practice. The record of cases dealt for legal

opinion/advice in Law offices should be kept.

Further, the case file regarding legal matter was also not

available with CAO/Con/N/MHX office as it was seized by CBI.

The duplicate copy of all files should be kept when original files are

handed over to other department such as CBI, Vigilance etc and

also, steps should be taken to get back the original files.

 In view of the above, it is requested to issue a system

improvement letter regarding maintenance and upkeep of record of

all files dealt in the office as per norms.

A copy of instruction issued may be sent to this office for

information and record.

(Saurabh Misra)

Dy.CVO (Engg)

For General Manager(Vig)

Copy to:- PCPO/ECR/HJP for kind information and n/a please.

SIL No - 19/2020

EAST CENTRAL RAILWAY

No. ECR/Vig/System Improvement/50

Office of the

General Manager (Vig.)

Hajipur - 844101
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fnukad 26-11-2020

eNyh idM+us ds vf/kdkj dh fufonk izfdz;k 'kq: djus vkSj
fufonk vkoaVu vkSj okf"kZd ykblsal 'kqYd le; ij tek
djus ds ç.kkyh lqèkkj ds lacaèk esaA

******

,d ekeys dh tk¡p ds nkSjku] ;g ik;k x;k fd rhu o"kksZa ds fy,
eNyh idM+us ds fufonk çfØ;k dh 'kq#vkr vkSj fufonk vkoaVu] vof/k
,d vizSy ls 'kq: gksdj izR;sd o"kZ 31 ekpZ dks lekIr gksus okyh Fkh] le;
ij ugha dh xbZ FkhA fufonk dk vkoaVu 03 o"kZ dh vof/k ds izkjaHk gksus ds
07 ekg ckn uoEcj ekg esa fd;k x;k Fkk ftlds fy, fufonk vkeaf=r dh
xbZ FkhA vuqcU/k ds fo’ks"k fuca/ku ,oa 'kÙkZ ds vuqlkj vuqKfIr/kkjh }kjk
okf"kZd vuqKfIr 'kqYd 31 fnlEcj rd vFkkZr~ dk;Z o"kZ izkjEHk gksus ds 03
ekg iwoZ tek dj fn;k tk;sxk] ,slk u djus ij vuqKfIr dh tekur jkf’k
tCr dj yh tk;sxhA ysfdu ;g ik;k x;k fd okf"kZd ykblsal 'kqYd dh
vko’;d jkf’k tek ugha dh tk jgh gS vkSj vHkh Hkh ykblsal/kkjh eNyh
idM+us ds vf/kdkj dk mi;ksx dj jgs gSaA blds vykok] ;g ik;k x;k gS
fd pwd ds ekeys esa] tekur jkf’k dks cgqr nsj ls tCr fd;k tkrk gS ftlds
ifj.kke:o:i ml fo’ks"k o"kZ ds fy, dksbZ fufonk vkeaf=r ugha dh tk
ldh gS ftlesa vuqca/k dh lekfIr dh tkrh gSA blls ykblsal/kkjh dks
vuqfpr ykHk gksrk gS] tks ml fo’ks"k o"kZ ds fy, eNyh idM+us ds vf/kdkjksa
dk mi;ksx djuk tkjh j[krk gS ftlls jsyos jktLo dk uqdlku gksrk gSA

mijksDr dks /;ku esa j[krs gq,] vuqjks/k gS fd d`i;k bl lacaèk esa
lHkh {ks=h; bdkb;ksa dks mi;qDr funsZ’k@fn’kk&funsZ’k tkjh fd, tk,A
tkjh fd, x, funsZ’k dh ,d izfr bl dk;kZy; dks lwpuk vkSj fjdkWMZ ds
fy, Hksth tk,A

mi eq[; lrdZrk vf/kdkjh@bath-
d̀rs egkizca/kd@lrdZrk

bZlhvkj@fot@iz.kkyh lq/kkj@50

dk;kZy;
egkçcaèkd ¼lrdZrk½
gkthiqj & 844101
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Dated    26.11.2020

Principal Chief Engineer,

E.C.Railway, Hajipur.

Sub : System improvement regarding initiation & finalization of

tender of fishing right and deposition of annual license fees

on time.

******

During investigation of a case, it was found that initiation &

finalization of tender of fishing right for 03 years, with working period

starting from 1 April and ending on 31 March for each year, was not

done timely Finalization of tender was done in the month of November,

07months after start of the period of 03 years for which tender was

invited. As per special term and condition of contract, the annual

license fee has be deposted by the licensee by 31st December i.e.

before 03 months of the commencement of the orking year, falling

which the license security money is to be forfeited. But it was found

that required amount of annual license fee are not being deposted

and still licensee is utilizing the fishing rights. Further, it is found that

in case of default, SD is forfeited too late resulting in no tender being

invited for that particular year in which termination of contract is

done. This leads to undue advantage to licensee, who continues to

utilize the fishing rights for that particular year thus causing loss of

railway revenues.

In view of the above, it is requested that suitable instruction/

guidelines in this regard may kindly be issued to all field units. A copy

of instruction issued may be sent to this office for information and

record.

(Saurabh Misra)

Dy.CVO (Engg)

For, General Manager(Vig)

SIL No - 20/2020

EAST CENTRAL RAILWAY

No. ECR/Vig/System Improvement/50

Office of the

General Manager (Vig.)

Hajipur - 844101
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fnukad 21-12-2020

xSj LV‚d ekaxksa ds çki.k ds laca/k esa ç.kkyh esa lq/kkjA

******

,d QhYM ;wfuV }kjk LVksj dh [kjhn ls lacaf/kr ekeys dh
lrdZrk tk¡p ds nkSjku] ;g ns[kk x;k fd iksLV VsaMj pj.k esa] baMsafVax
v‚fQlj ¼vkbZvks½ us mYys[k fd;k fd lkexzh vkjMh,lvks }kjk vuqeksfnr
vkiwfrZ dh gksuh pkfg,] gkykafd muds }kjk lq>k, x, laHkkfor lzksr ekax
ij vkjMh,lvks vuqeksfnr lzksrksa dh lwph ls ugha FksA blds vykok] ftu
QeksaZ dks [kjhn dk;kZy; }kjk fufonk,a tkjh dh xbZ Fkha] os Hkh vkjMh,lvks
}kjk vuqeksfnr lzksrksa dh lwph esa ugha FkhaA

vkbZvks }kjk fufonk ds ckn ds pj.k esa ,slh ubZ 'kÙkksZa dk lq>ko
nsuk mfpr ugha ekuk tkrk gSA LVkslZ dks Mh,l&2 vxzsf"kr djus ls igys]
ekaxdÙkkZ dks fufonk esa 'kkfey djus ds fy, vko’;d lHkh 'krksaZ dks çLrqr
djuk pkfg, vkSj ckn ds pj.k esa fuxeu ds fy, dqN Hkh ugha NksM+k tkuk
pkfg,A

Hkfo"; esa bldh iqujkòfÙk dks jksdus ds fy,] mijksä ç.kkyh lqèkkj
lq>ko dks bZekunkjh ls ykxw fd;k tk ldrk gSA tkjh fd, x, funsZ’kksa dh
,d çfr lwpuk ,oa vfHkys[k ds fy, bl dk;kZy; dks Hksth tk,A

mi eq[; lrdZrk vf/kdkjh ¼HkaMkj½
d̀rs egkçca/kd@lrdZrk

bZlhvkj@fot@iz.kkyh lq/kkj@50

dk;kZy;
egkçcaèkd ¼lrdZrk½
gkthiqj & 844101
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Dated    21.12.2020

All PHODs

East Central Railway

Hajipur.

Sub : System improvement regarding  procurement of non-stock

requisitions.

******

In the course of vigilance investigation of a case pertaining

to procurement of stores by a field unit, it was observed that at the

post tender stage, Indenting Officer (IO) mentioned that material

should be of RDSO approved supply though the likely sources

suggested by him on the requisition were not from the list of RDSO

approved sources. Moreover, the firms who were issued tenders by

the purchase office were also not on the list of RDSO approved

sources.

Suggesting such new condition at post tender stage by IO is

considered not appropriate. Before forwarding a DS-2 to stores,

indenter should furnish all the conditions required to be incorporated

in the tender and nothing should be left over for incorporation at

subsequent stage.

In order to prevent reoccurrence of the same in future, the

above system improvement suggestion may be implemented

scrupulously. A copy of instructions issued may be sent to this office

for information and record.

(Sunny Sinha)

Dy. Chief Vigilance Officer (S)

For General Manager (Vig)

SIL No - 21/2020

EAST CENTRAL RAILWAY

No. ECR/Vig/System Improvement/50

Office of the

General Manager (Vig.)

Hajipur - 844101
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fnukad 04-02-2021

fu;qfDr@foHkkxh;] inksUufr@lq;ksX;rk tk¡p vkfn ds fy,
vk;ksftr fyf[kr ijh{kk dk fofM;ksa fjdkfMZax djkus ds lacaèk esaA

******

iwoZ e/; jsy ds eaMyksa esa foHkkxh; inksUufr@lq;ksX;rk tk¡p
vFkok lHkh izdkj ds fu;qfDr lacaf/kr vk;ksftr fyf[kr ijh{kkvksa ds
lekfIr ds mijkar izkIr f'kdk;r ds vuqlkj lrdZrk foHkkx dks laKku esa
vk;k gS fd %&

1- ijh{kk ds nkSjku deZpkfj;ksa }kjk eksckbZy ds ek/;e ls iz'uksa dk
mÙkj fy[krs ik;k x;k gSA

2- ijh{kk ds nkSjku ijh{kkfFkZ;ksa dks ,d&nwljs ds utnhd cSBk;k tkrk gSA
3- ,d lkFk cgqr ls ijh{kkfFkZ;ksa dks ckgj tkus dh vuqefr ns fn;k tkrk gSA

mijksDr ds vykok ijh{kk esa dnkpkj@vfu;ferrk lacaf/kr dkQh
f'kdk;r izkIr gksrh jgrh gSA ijUrq ijh{kk lekfIr ds mijkar fofM;ks
fjdkfMZax ds vHkko esa iw.kZ tk¡p dj ikuk laHko ugh gksrk gSA

mijksDr ds vkyksd esa lq>ko fn;k tkrk gS fd iwoZ e/; jsy esa gksus
okys lHkh foHkkxh; inksUufr@lq;ksX;rk tk¡p] fu;qfDr vkfn ds fy;s
vk;ksftr fyf[kr ijh{kkvksa dk fofM;ks fjdkfMZax djok;k tkuk lqfuf'pr
fd;k tk,A

mijksDr ij ofj"B mi egkizca/kd egksn; dk vuqeksnu izkIr gSA

mi eq[; lrdZrk vf/kdkjh@ys[kk ,oa dkfeZd
d̀rs egkizca/kd@lrdZrk

bZlhvkj@fot@iz.kkyh lq/kkj@50

dk;kZy;
egkçcaèkd ¼lrdZrk½
gkthiqj & 844101
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Dated    04.02.2021

PFA

&  PCPO

ECR/Hajipur

Sub : Ensuring of Video Recording in written examination of

Appointment/ Departmental Promotional examination/

Suitability Test etc.

******

The following observation have come into the notice of the

Vigilance Department related to the complaints about departmental

promotional exam/suitability test or various examination of

appointment :-

1. The candidates are found using mobile phone during

examination.

2. The candidates were seated very close to each other.

3. Permission has been granted to go outside to too many

candidates at a time.

Apart from these, many complaints related with misconduct/

irregularity are also received in Vigilance Department.  But, due to

non-availability of video recording, it is not possible to investigate the

case thoroughly.

On the basis of above, it is suggested that video recording

for all the examination related with departmental promotion/suitability

test, appointment etc of East Central Railway may be ensured.

This is issued with the approval of SDGM.

(Ujjawal Anand)

Dy. Chief Vigilance Officer/A&P

For GM/Vigilance

SIL No - 01/2021

EAST CENTRAL RAILWAY

No. ECR/Vig/System Improvement/50

Office of the

General Manager (Vig.)

Hajipur - 844101
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fnukad 04-02-2021

LdwVj@eksVjlkbZfdy rFkk dEI;wVj vfxze ysus ds mijkar
ewy/ku ,oa C;kt dh jkf'k dh olwyh esa vfu;ferrkA

******

iwoZ e/; jsy ds ,d eaMy esa LdwVj@eksVjlkbZfdy rFkk dEI;wVj
vfxze ysus ds mijkar Ø; rFkk bldh olwyh lacaf/kr nLrkostksa dk fuokjd
tk¡p ds nkSjku fuEu vfu;ferrk,a ikbZ xb± %&

1- LdwVj vfxze dh Lohd̀r ds ,d ekg ds vUnj Ø; lacaf/kr
nLrkost dk;kZy; esa tek dj nsuk pkfg,] tks ugha fd;k x;kA

2- ;fn Lohdr̀ vfxze ds fo#) deZpkjh Ø; ugh djrk gS rks mls
ewy/ku ,oa C;kt dh ,d eq'r jkf'k tek dj nsuh pkfg,] tks ugha
fd;k x;kA

3- Lohd̀r vfxze dh dVkSrh] Lohd`fr ekg ds vxys ekg ds osru ls
izkjaHk fd;k tkuk pkfg, ,oa ewy/ku dh dVkSrh iw.kZ gksus ds mijkar
C;kt dh x.kuk dj C;kt dh dVkSrh fd;k tkuk pkfg,] tks ugha
fd;k x;kA

4- blh izdkj LoxZokl@lsokfuo`fÙk@LFkkukarj.k gksus okys deZpkfj;ksa
dk cdk;k 'ks"k jgus ij uks M~;wt izek.k i= tkjh fd;k x;k tks
tkjh ugha fd;k tkuk pkfg, FkkA

bZlhvkj@fot@iz.kkyh lq/kkj@50

dk;kZy;
egkçcaèkd ¼lrdZrk½
gkthiqj & 844101
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Dated    04.02.2021

PFA

&

PCPO

ECR/Hajipur

Sub : Irregularities found in recoveries of principal and

interest amount of  Scooter/Motorcycle and Computer

advances.

******

The following irregularities were found during the preventive

check of the documents in a division of East Central Railway related

with the motorcycle and computer advances and recovery of principal/

interest thereof :-

1. Documents related with advance drawn for purchase of

scooter/motorcycle must be deposited/submitted in the office

within a month, which was not done in the instance case.

2. If any employee failed to purchase after drawing advance,

he has to return whole amount alongwith interest to the office,

which was not done in the instant case.

3.  The recoveries (in instalment as sanctioned) should be

started with the next month in which advances have been

drawn and after recoveries of principal amount, the interest

may be calculated and recovered, which is not done in the

instant case.

4. No Dues Certificate has also been issued in favour of retired/

died/transferred employees without full recovery which

should have not be done.

SIL No - 02/2021

EAST CENTRAL RAILWAY

No. ECR/Vig/System Improvement/50

Office of the

General Manager (Vig.)

Hajipur - 844101
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5- dqN deZpkfj;ksa us fu;r vof/k esa Lohd`r vfxze ds fo#)
LdwVj@dEI;wVj dk Ø; ugh fd;k FkkA oSls deZpkfj;ksa ds fo#)
dk;Zokgh fd;k tkuk pkfg, Fkk tks ugh fd;k x;kA

6- Lohd̀r vfxze ds fo#) fu/kkZfjr C;kt dh x.kuk dj dVkSrh ugha
fd;k x;k gSA vr,o bldh dVkSrh fd;k tkuk pkfg,A
mijksDr ds vyksd esa vuqjks/k gS fd iwoZ e/; jsy ds lHkh eaMyksa@;wfuVksa

dks funsZf'kr fd;k tk, fd lHkh izdkj ds Lohd̀r vfxze ds fo#) ewy/ku
,oa C;kt ds cdk;k jkf'k dh olwyh lqfuf'pr fd;k tk, ,oa bldh lwpuk
bl dk;kZy; dks Hkh nh tk,A

mijksDr ij ofj"B mi egkizca/kd egksn; dk vuqeksnu izkIr gSA

mi eq[; lrdZrk vf/kdkjh@ys[kk ,oa dkfeZd
d̀rs egkizca/kd@lrdZrk

& vVy fcgkjh oktis;h
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5. Some employees did not purchase scooter/motorcycle/

computer within the prescribed period.  Action should have

been taken against these employees as per rule, which was

not done in the instant case.

6. The interest calculated for sanctioned advances has also

not been recovered. Therefore recoveries should be done.

In view of the above, it is directed to all units/divisions of

East Central Railway to please  avoid above irregularities in

future.

This is issued with the approval of SDGM.

(Ujjawal Anand)

Dy. Chief Vigilance Officer/A&P

For GM/Vigilance

"Corruption is the enemy of development,

and of good governance.

It must be got rid of.

Both the Government and the people at

large must come together to

achieve this National objective."

– Pratibha Patil
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fnukad 01-04-2021

foHkkxh; ijh{kkvksa ds fy;s tkjh fd;s tkus okys foje.k i=
ds ,d:irk dh dehA

******

lrZdrk foHkkx }kjk iwoZ e/; jsyos esa gq;s ,d foHkkxh; ijh{kk esa
fuokjd tk¡p ds nkSjku ns[kk x;k fd foHkkxh; ijh{kk gsrq tkjh fd;s x;s
foje.k i=ksa esa dksbZ ,d:irk ugha gSA dqN ekeyksa esa ik;k x;k fd
mEehnokj dk QksVksxzkQ@gLrk{kj dks l{ke vf/kdkjh ds }kjk lR;kfir
ugha fd;k x;k gSA dqN ekeyksa esa mEehnokj dk uewuk gLrk{kj@QksVksxzkQh
ugha ik;k x;kA

vr% iwoZ e/; jsy ds lHkh eaMyksa dks foje.k i= esa Li"V QksVksxzkQ
,oa uewuk gLrk{kj dks l{ke izkf/kdkjh }kjk lR;kfir dj ,d leku :i
esa tkjh fd;s tkus gsrq funsZf'kr djus gsrq vuqjks/k fd;k tkrk
gSA

bl laca/k esa foje.k i= dh ,d izksQkekZ layXu dh xbZ gSA
layXu % ;FkksDr

mi eq[; lrdZrk vf/kdkjh@ys[kk ,oa dkfeZd
d̀rs egkizca/kd@lrdZrk

bZlhvkj@fot@iz.kkyh lq/kkj@50

dk;kZy;
egkçcaèkd ¼lrdZrk½
gkthiqj & 844101
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Dated    01.04.2021

Principal Chief Personnel Officer

East Central Railway

Hajipur

Sub : Lack of uniform policy in issuing of sparing letter to

candidates for appearing in the Departmental Examination.

******

During a preventive check of a departmental examination

of ECR by Vigilance team, it has been observed that there is no

uniformity in issuing of sparing letter to candidates for appearing in

Departmental examinations.  It is found in some of the cases that

photographs/signatures were not attested by the competent authority.

It is also found in some of the cases that even specimen signatures

and photos were missing.

Therefore, it is requested to issue necessary instructions to

all the divisions of ECR to follow the uniform policy at the time of

issuing sparing letter of candidates to appear in the departmental

examination with proper photograph & specimen signature of

candidate duly attested by the competent authority.

A format of sparing letter is also enclosed herewith for

reference.

DA : As above.

(Ujjawal Anand)

Dy. Chief Vigilance Officer/A&P

For GM/Vigilance

SIL No - 03/2021

EAST CENTRAL RAILWAY

No. ECR/Vig/System Improvement/50

Office of the

General Manager (Vig.)

Hajipur - 844101
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dk;kZy; ---------------------------------------
    ¼dk;kZy; dk uke½

la0 -------------¼lacaf/kr fefly la0½   fnukad----------------------¼tkjh djus dh frfFk½

lsok esa]
---------------------------------------
---------------------------------------

fo"k; % foHkkxh; ijh{kk ¼ijh{kk dk uke½ ds fy, deZpkjh dk foje.k i=A

lanHkZ % i= la0------------------------------------fnukad-----------------------

mijksDr foHkkxh; ijh{kk gsrq fuEufyf[kr deZpkjh dks bl dk;kZy;
ls fojfer fd;k tkrk gSA

deZpkjh dk lR;kfir QksVks ,oa gLrk{kj dk fooj.k fuEu gS %&
uke %
in %
ijh{kk dk uke %
ijh{kk dk LFky %
ijh{kk dh frfFk %
fjiksVZ dk le; %
mEehnokj dk gLrk{kj% gLrk{kj lR;kfir

mEehnokj dk QksVks % QksVks lR;kfir

¼izkf/kd̀r vf/kdkjh½
tkjh djusokyk vf/kdkjh dk uke]

inuke] dk;kZy; dk eqgj
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EAST CENTRAL RAILWAY

Office___________

(Name of the Office)

No._______(Received File No.)      Date________(issuing date)

To

____________

___________

Sub : Sparing of staff to appear in Departmental Examination

Ref. : Letter No.___________ dated___________

Following candidate is hereby spared from this end to appear

in the above examination.

Particulars of the candidate alongwith attested photo and

signature is produced below :-

Name :-

Designation :-

Name of Exam :-

Venue of Exam :-

Reporting Time :-

Signature of the Candidate :- Signature attested

Photograph of the candidate :- Photograph attested

(Signature of issuing Authority)

With Name, Designation &

Office Seal
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fnukad 19-05-2021

fefJr dk;Z vkSj fufonk nLrkost dk vuqeksnu bZ&fufonk ds
Hkkx ds :i esa leku izd̀fr ds dk;Z ds fy, Li"V fn'kk&funsZ'kksa
ds laca/k esa iz.kkyh lq/kkjA

******

,d dk;Z fufonk ekeys dh tkap ds nkSjku ;g ns[kk x;k gS fd ¼i½
fefJr dk;ksZa ds fy, leku izd`fr dks ifjHkkf"kr djus ds lacaèk esa vLi"Vrk
Fkh D;ksafd oksYVst ds fofHkUu xzsM ¼33 dsoh@11 dsoh½ okys fefJr dk;Z ds
fy, leku izd̀fr ds dke dks viukus ds fy, dksbZ fof'k"V fn'kk&funsZ'k
'kkfey ugha fd, x, Fks vkSj fofHkUu bdkb;ka vyx&vyx ekunaM viuk
jgh gS vkSj ¼ii½ fufonk nLrkostksa ds vuqeksnu ds fcuk bZ&fufonk vkeaf=r
dh xbZ Fkh] Hkkjrh; jsy esa bZ&fufonk dks viukus ls igys fufonk izfdz;k
esa l{ke izkf/kdkjh ls fufonk nLrkostksa dk vuqeksnu fy;k tk jgk FkkA

blfy, ;g lykg nh xbZ gS fd ¼i½ fofHkUu oksYVst Lrj okys
fefJr dk;Z ds leku izd̀fr ds dk;Z ds fy, mi;qDr Li"V fn'kk&funsZ'k
tkjh gksa vkSj ¼ii½ bl laca/k esa iz.kkyh esa lq/kkj ykus ds fy, bZ&fufonk ds
fgLls ds :i esa fufonk nLrkost ds vuqeksnu dh iz.kkyh tkjh gksaA

d̀i;k bl laca/k esa dh xbZ dk;Zokgh ls bl dk;kZy; dks ;Fkk'kh?kz
voxr djkus dh d̀ik djsaA

ofj"B mi egkizca/kd
iwoZ e/; jsy] gkthiqj

bZlhvkj@fot@iz.kkyh lq/kkj@50

dk;kZy;
egkçcaèkd ¼lrdZrk½
gkthiqj & 844101
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Dated   19-05-2021

PCEE,

E.C. Railway,

Hajipur.

Sub : System improvement regarding clear cut guidelines for

similar nature of work of Composite work and approval of

tender document as part of e- tendering.

******

During investigation of a works tender case it is observed

that (i) There was ambiguity regarding defining of similar nature for

composite works as no specific guidelines were incorporated for

adopting similar nature of work for composite work involving different

grades of Voltage (33KV/11KV) and different units are adopting

different criteria& (ii) The e-tender was invited without taking

approval of tender documents but in earlier form i.e.  tendering process

before adopting e-tendering in IR, approval of tender documents

were being taken from competent authority.

So suitable guidelines was issued for (i) Similar nature of

work of composite work having different voltage level and (ii) System

of approval of tender  document as part of e- tendering to effect

System improvement in this regard.

Action taken in this regard may kindly be intimated to this

office at the earliest.

(Sujit Kumar Mishra)

Sr. Dy. General Manager

East Central Railway, Hajipur

SIL No - 04/2021

EAST CENTRAL RAILWAY

No. ECR/Vig/System Improvement/50

Office of the

General Manager (Vig.)

Hajipur - 844101
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fnukad 06-06-2021

inksUufr@lq;ksX;rk tk¡p gsrq vk;ksftr foHkkxh; ijh{kk esa
oLrqfu"B iz'u&i= iwNs tkus ds laca/k esaA

******

eq[;ky; gkthiqj esas ys[kk foHkkx ds deZpkfj;ksa ds inksUufr@
lq;ksX;rk tk¡p gsrq vk;ksftrA Appendix-II, IREM-2019 dh ijh{kk] iwoZ
e/; jsyos] lhfu;j lsdsUMªh Ldwy] nkukiqj@[kxkSy esa fnukad&08-10-2020
ls 10-10-2020 rd vk;ksftr fd;k x;k ftlesa laKku esa vk;k fd
oLrqfu"B izdkj ds iz'u&i= ij ijh{kkFkhZ }kjk viuk uke ,oa Øekad vafdr
djus dk dksbZ izko/kku ugha gSA blls iz'u&i= ij mÙkj esa fu'kku yxkdj
vnyk cnyh djus dh laHkkouk gSA vr% iz'u&i= ij gh uke ,oa Øekad
vafdr djus dk izko/kku fd;k tkuk pkfg, rkfd bl izdkj dh xM+cM+h
jksdh tk ldsA

mijksDr ds vkyksd esa iwoZ e/; jsy ds lHkh eaMyks@bdkb;ksa esa
oLrqfu"B izdkj ds iz'u&i= ls yh tkus okyh inksUufr@lq;ksX;rk tk¡p gsrq
foHkkxh; ijh{kk esa izR;sd deZpkjh }kjk viuk uke ,oa jkSy uEcj iz'u&i=
ij ntZ djus dk izko/kku fd;k tk,A

mijksDr ij ofj"B mi egkizca/kd egksn; dk vuqeksnu izkIr gSA

mi eq[; lrdZrk vf/kdkjh@ys[kk ,oa dkfeZd
d̀rs egkizca/kd@lrdZrk

bZlhvkj@fot@iz.kkyh lq/kkj@50

dk;kZy;
egkçcaèkd ¼lrdZrk½
gkthiqj & 844101
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Dated 06.06.2021

PCPO

ECR

Hajipur

Sub : Regarding objective type question paper in the departmental

examination for promotion/Suitability Test.

******

The promotion/suitability test for the post of Appendix-II,

IREM Exam 2019 of Accounts department conducted by ECR/HQ/

HJP was held from 08.10.2020 to 10.10.2020 at Railway Sr.

Secondary School Khagaul, Danapur. During conduct of preventive

check, it has come into notice that there was no provision to mention

Name & Roll No. of candidates in objective type question paper.

Therefore there is possibility to exchange the question papers by

candidates after marking answers. Hence there should be a

provision to mention Name & Roll No. of the candidates on question

paper.

In view of the above, it is directed to all units/divisions of

East Central Railway to  make provision to mention name & Roll

No. of the candidates in objective type question paper to avoid above

irregularities in future.

This is issued with the approval of SDGM.

(Ujjawal Anand)

Dy. Chief Vigilance Officer/A&P

For GM/Vigilance

SIL No - 05/2021

EAST CENTRAL RAILWAY

No. ECR/Vig/System Improvement/50

Office of the

General Manager (Vig.)

Hajipur - 844101
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fnukad 23-06-2021

lHkh vjktif=r deZpkfj;ksa dks mifLFkfr iaftdk esa
viuh mifLFkfr ntZ djus ds laca/k esaA

******
lrdZrk foHkkx }kjk ,d eaMy esa fd, x, fuokjd tk¡p ds nkSjku

fuEufyf[kr vfu;ferrk,a laKku esa vk;h gS%&
1- fofHkUu bdkb;ksa esa dk;Zjr dqN vjktif=r deZpkfj;ksa }kjk

mifLFkfr iaftdk esa mifLFkfr ntZ u djokdj blds LFkku ij
eLVj jkSy esa ih&ih ntZ fd;k tkrk gSA

2- ,d ekeys esa ik;k x;k fd nkukiqj eaMy ds ,d LVs'ku ij
flxuy foHkkx ds deZpkfj;ksa ds fy, mifLFkfr iaftdk gh ugha Fkh
ftlds dkj.k ekg ds 06 rkjh[k ls 21 rkjh[k rd lacaf/kr
deZpkfj;ksa }kjk mifLFkfr ugh cuk;h x;hA bls jksdus dh ftEesokjh
lacaf/kr foHkkx ds i;Zos{kd ds lkFk&lkFk eq[; deZpkjh dY;k.k
fujh{kd dh Hkh FkhA ysfdu eq[; deZpkjh dY;k.k fujh{kd }kjk
vius chV fujh{k.k ds Øe esa mtkxj ugha fd;k tk ldkA

3- nkukiqj eaMy ds ,d LVs'ku ij dk;Zjr deZpkjh nks mifLFkfr
iaftdk esa gLrk{kj djrs Fks] ftls eq[; deZpkjh dY;k.k fujh{kd
}kjk Hkh vius chV fujh{k.k ds nkSjku mtkxj ugha fd;k x;kA
mijksDr ds vkyksd esa ;g lqfuf'pr fd;k tk, fd iwoZ eè; jsy

ds lHkh dk;Zjr vjktif=r deZpkjh dk;kZy; esa mifLFkfr iaftdk esa viuh
mifLFkfr ntZ djsaA le;&le; ij lacaf/kr chV ds deZpkjh dY;k.k
fujh{kd }kjk vius chV fujh{k.k ds Øe esa bldh tk¡p dh tk,A

mijksDr ij ofj"B mi egkizca/kd egksn; dk vuqeksnu izkIr gSA

mi eq[; lrdZrk vf/kdkjh@ys[kk ,oa dkfeZd
d̀rs egkizca/kd@lrdZrk

bZlhvkj@fot@iz.kkyh lq/kkj@50

dk;kZy;
egkçcaèkd ¼lrdZrk½
gkthiqj & 844101
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Dated 23.06.2021

PCPO

ECR, Hajipur

Sub : All non-gazetted employees to register their presence in

the attendance register-regarding.

******

During a preventive check by vigilance department conducted

in a division of ECR, the following irregularities were found:-

1. In some of the units many officials do not sign in the

attendance register. Instead P-P is recorded in the Muster

roll.

2. In one case, it was found that there was no attendances

register for employees of signal department at one of the

station of Danapur Division, due to which attendance was

not marked by the concerned employees from 6th to 21st day

of the month. It was the duty of concerned supervisor of

specific department along with concerned SWI to prevent

it. However, Beat SWI also could not point it out during his

beat inspections.

3. At one station of Danapur Division employees were making

attendance on two different attendance registers which could

not be pointed out by the concerned SWI.

In view of the above, please ensure that all Non-Gazetted

employees of East central Railway make their attendance invariably

on attendance register only. Concerned beat SWI should also ensure

this and during their beat inspections, this aspect should also be

checked.

This issue with the approval of SDGM.

(Ujjawal Anand)

Dy. Chief Vigilance Officer/A&P

For GM/Vigilance

SIL No - 06/2021

EAST CENTRAL RAILWAY

No. ECR/Vig/System Improvement/50

Office of the

General Manager (Vig.)

Hajipur - 844101
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fnukad 29-06-2021

jsyos cksMZ ¼lrdZrk½ }kjk Vªsu la[;k 12309 esa rk0 15-05-2016
dks dkuiqj ,oa ubZ fnYyh ds chp fuokjd tk¡pA
¼1½ jsyos cksMZ i= la0 2016@Hkh ,l ,l@bZlhvkj@

ihlh@2 fnukad% 31-03-2021A
¼2½ vkidk i= la[;k ECR/HQOMECH (CHG) /74/

2020 dt. 15.07.2021

¼3½ lhfu;j lhMhvks@vkj,ulhlh dk i= la[;k ECR/

MECH/RNCC/Reply/Vigilance dt.  14.07.2021

******
jsyos cksMZ ¼lrdZrk½ }kjk Vªsu la[;k 12309 esa fnukad 15-05-2016 dks

dkuiqj ,oa ubZ fnYyh ds eè; vkSpd fuokjd tk¡p ds nkSjku ik;k x;k fd Jh
lat; ikloku iq= Jh t;yky ikloku lfoank dehZ esllZ t; ekrk nh
lsokfuòr deZpkjh la/k }kjk ,d fcuk fVdV ;k=h ls #- 3000@& ¼rhu gtkj
ek=½ ysdj ch&2 dksp ds 48 cFkZ ij ;k=k djus dh vuqefr nh xbZ Fkh ftls
lrdZrk foHkkx ds gLr{ksi ls ml ;k=h dks ykSVk;k x;kA orZeku lafonk esa
ifjpkjd }kjk vufèkd̀r ;k=h ds Vªsu esa ys tk;s tkus ij n.M dk çkoèkku ugha gSA

 jsyos cksMZ us ;g Hkh lykg nh gS fd iwoZ e?; jsy vius lHkh
lafonk@djkj esa ,slk izko/kku djas fd vxj QeZ ;k mlds deZpkjh ;Fkk
OBHS/ACCA bR;kfn fdlh xyr dk;Z esa fyIr ik;s tkus ij oS/kkfud
dk;Zokgh dk Lo:i r; fd;k tk; rkfd vufèkdr̀ ;kf=;ksa ds ys tkus ij
jksd yx ldsA
     vr% mijksDr ds en~nsutj mfpr vko’;d fn’kk&funsZ’k tkjh djus gsrq
vuqjks/k fd;k tkrk gSA tkjh fn'kk funsZ'k dh ,d çfr ofj"B mi egkçcaèkd
dk;kZy; dks Hksth tk;] rkfd jsyos cksMZ dks lwfpr fd;k tk ldsA

mi eq[; lrdZrk vf/kdkjh ¼;krk;kr½
d̀rs egkizca/kd ¼lrdZrk½

bZlhvkj@fot@iz.kkyh lq/kkj@50

dk;kZy;
egkçcaèkd ¼lrdZrk½
gkthiqj & 844101
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Dated 29.06.2021

PCME,

East Central Railway, Hajipur

Sub : PC conducted by Railway Board Vigilance in Train No.

12309 between CNB-NDLS on 15.05.2016

Ref : (1) RB letter No. 2016/VSS/ECR/PC/2 dated 31.03.2021

(2) Your office letter No. ECR/HQOMECH (CHG) /

74/2020 dt. 15.07.2021

(3) Sr. CDO/RNCC letter No. ECR/MECH/RNCC/

Reply/Vigilance dt.  14.07.2021

******

In connection with the preventive check conducted by

Rly.Board vigilance in train No. 12309 between Kanpur and New

Delhi on 15.05.2016, it was found that Shri Sanjay Paswan S/o Shri

Jailal Paswan, contractual staff of M/s Jai Mata Dee retired

Employees Association, Patna, allowed a without ticket passenger

in coach B-2, Berth-48 and took Rs.3, 000 (Three Thousand only)

from the passenger which was recovered from him in vigilance check.

The items incorporated in existing contract does not incorporate the

punishment/Penal provision, when any attendant found indulging in

carrying irregular passengers.

Railway Board has adviced that this provision may be

advised to be included in all the contract in ECR relating with train

escorting duty like OBHS/ACCA etc., so that illegal carrying of

unauthorised passengers can be avoided.

The copy of advice may please communicated to the office

of SDGM for onward submission to Rly. Board.

(B. N. Lal)

Dy.Chief Vigilance Officer (T)

For GM/Vig

SIL No - 07/2021

EAST CENTRAL RAILWAY

No. ECR/Vig/System Improvement/50

Office of the

General Manager (Vig.)

Hajipur - 844101
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fnukad 12-08-2021

lekfIr i= tkjh djus ds laca/k esa iz.kkyh lq/kkj i=A

******

,d lrdZrk ekeys dh tkap ds nkSjku] ;g ik;k x;k fd laosnd us
dke iwjk ugha fd;k vkSj blfy, laosnd dh c;kuk jkf'k vkSj lqj{kk tek jkf'k@
fu"iknu xkjaVh dks tCr dj fy;k x;k Fkk ysfdu lkekU; 'krZ lafonk&2020
ds iSjk 62 ds vuqlkj lafonk lekfIr i= tkjh ugha fd;k x;k FkkA

mijksDr dks /;ku esa j[krs gq, d`i;k ,d iz.kkyh lq/kkj i= tkjh
djus dk vuqjks/k fd;k tkrk gS ftlesa lkekU; 'krZ lafonk&2020 ds
mi;ZqDr [kaM ds lanHkZ esa dkjZokbZ djus ls igys laosnd }kjk lafonkRed
dk;kZsa dks iwjk ugha djus ds ekeys esa lHkh lacaf/krksa dks lekfIr i= tkjh
djus dk funsZ'k fn;k tk, lkFk gh tkjh fd, x, i= dh ,d izfr bl
dk;kZy; dks vfHkys[k ds fy, miyC/k djkus dh d̀ik djsaA

mi-eq[; lrdZrk vf/kdkjh@bath-
d̀rs egkizca/kd @lrdZrk

bZlhvkj@fot@iz.kkyh lq/kkj@50

dk;kZy;
egkçcaèkd ¼lrdZrk½
gkthiqj & 844101
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Dated 12.08.2021

Principal Chief Engineer,

E.C. Railway,

Hajipur.

Sub : System improvement regarding issue of termination letter.

******

During investigation of a vigilance case, it was found that

the agency did not complete the work and so, EMD & SD/PG of

the contractor was forfeited but termination letter was not issued

as per GCC clause 62.

 In view of the above, it is requested to kindly issue a system

Improvement letter instructing all concerned to issue 'termination

letter' in case of contractual works not completed by the agency

before taking action in terms of the above mentioned clause of

GCC. Also, please make available a copy of the letter issued, to

this office for record.

(Suman Bharti)

Dy. CVO/Engg

For GM (Vig.)

SIL No - 08/2021

EAST CENTRAL RAILWAY

No. ECR/Vig/System Improvement/50

Office of the

General Manager (Vig.)

Hajipur - 844101
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fnukad 17-08-2021

jsyos dh tehu vkSj DokVZjksa dks ckgjh yksxksa ds voS/k dCts ls
[kkyh djkus ds laca/k esa O;oLFkk esa lq/kkjA

******

,d ekeys dh tkap ds nkSjku] ;g ik;k x;k fd jsyos dh dbZ
tehuksa vkSj DokVZjksa ij ckgjh yksxksa dk voS/k dCtk gS] ftlls jsyos dks
jktLo dh gkfu gks jgh gSA ,slk izrhr gksrk gS fd bl rjg ds vfrdze.kksa
dks gVkus ds fy, jkT; ds vf/kdkfj;ksa ds lkFk leUo; esa vf/kd lqn`<+
iz;klksa dh vko';drk gSA

mijksDr dks /;ku esa j[krs gq,] vuqjks/k gS fd bl laca/k esa lHkh
{ks=h; bdkb;ksa dks mi;qDr funsZ'k@fn'kkfunsZ'k tkjh fd, tk, rkfd jsyos
ds jktLo dh gkfu ls cpk tk ldsA tkjh fd, x, funsZ'k dh ,d izfr bl
dk;kZy; dks lwpuk vkSj vfHkys[k ds fy, Hksth tk;A

mi-eq[; lrdZrk vf/kdkjh@bath-
d̀rs egkizca/kd @lrdZrk

bZlhvkj@fot@iz.kkyh lq/kkj@50

dk;kZy;
egkçcaèkd ¼lrdZrk½
gkthiqj & 844101
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Dated 17.08.2021

Principal Chief Engineer,

E.C. Railway,

Hajipur.

Sub : letter.System improvement regarding evacuating Rly's

land and quarters illegally occupied by outsiders .

******

During investigation of a case, it was found that many

Railway's land and quarters were illegally occupied by outsider, which

is leading to loss of revenue of railway . It appears that more focussed

efforts in coordination with state authorities are needed to evacuate

such encroachments

In view of the above, it is requested that suitable instruction/

guidelines in this regard may kindly be issued to all field units so that

loss of revenue of Railway can be avoided. A copy of instruction

issued may be sent to this office for information and record.

(Suman Bharti)

Dy. CVO/Engg

For GM(Vig.)

SIL No - 09/2021

EAST CENTRAL RAILWAY

No. ECR/Vig/System Improvement/50

Office of the

General Manager (Vig.)

Hajipur - 844101
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fnukad 19-08-2021

jsyos ykHkkfFkZ;ksa dks jsQj djus ds fy, futh vLirky dh
lwph esa lq/kkj vkSj ejhtksa dks futh vLirkyksa esa jsQj djus dh
çfØ;kA
jsyos cksMZ dk i= la- 2014@,p&1@19@3@ih,u,e
fnukad&05-10-2015] i= la- 2016@,p&1@11@ 69@
vLirky ekU;rk fnukad&23-12-2016 vkSj jsyos cksMZ i= la-
2016@,p&1@11@58@i‚fylh fnukad&25-04-2018A

******

jsyos cksMZ ds i= ds lanHkZ esa] dsaæh; vLirky] iVuk dh bdkbZ vkSj
Mhvkj,p@MhMh;w] Mh,uvkj] lhbZ] ,lihts vkSj Mh,p,u tSls lHkh eaMy
jsyos vLirkyksa esa fuokjd tkapsa vk;ksftr dh xbZ Fkha rkfd jsyos ykHkkfFkZ;ksa
dks jsQj djus ds fy, futh vLirkyksa dh lwph dh çfØ;k vkSj ejhtksa dks
futh vLirkyksa esa jsQj djus dh çfØ;k dh tk¡p dh tk lds] ftuesa dqN
vfu;ferrk,a uksV dh xbZ gSaA

¼1½ iwejs dh nks jsyos bdkb;ksa vFkkZr~ Mhvkj,p@Mh,p,u vkSj MhvkjMh;w
us ,e@,l i‚iqyj gsYFk ds;j fyfeVsM dks iSuy esa 'kkfey fd;k
gSA okjk.klh Øe’k% lhth,p,l njksa ls fopyu ds ekeys esa
vLirky VSfjQ ij fofHkUu NwVksa ;kuh 15% vkSj 20% ij ,d gh
lqfo/kkvksa ds fy, vyx&vyx gS tks jsyos cksMZ ds i= la[;k
2016@,p&1@11@69@vLirky ekU;rk fnukad&23-12-2016 ds
iSjk 5 ds funsZ’kksa dk mYya?ku gSA

¼2½ iwejs ds lHkh Mhvkj,p vkSj lh,l,l,p] iVuk esa futh iSuy esa
'kkfey vLirkyksa dk çn’kZu jftLVj ugha j[kk tk jgk Fkk]
gkykafd jsyos cksMZ ds i= la[;k 2016@,p&1@11@58@i‚fylh
fnukad&25-04-2018 esa vfuok;Z gSA

bZlhvkj@fot@iz.kkyh lq/kkj@50

dk;kZy;
egkçcaèkd ¼lrdZrk½
gkthiqj & 844101
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Dated 19.08.2021

PCMD

East Central Railway,

Hajipur

Sub : System improvement in enlistment of private hospital for

referring of Railway beneficiaries and procedure to refer

the patients to private hospitals.

Ref : Railway Board's letter No. 2014/H-1/19/3/PNM dated-

05.10.2015, L/No. 2016/H-1/11/69/Hospital Recognition

dated-23.12.2016 and RBd's L/No. 2016/H-1/11/58/Policy

dated-25.04.2018.

******

In reference to above Railway board's letter, preventive

checks were conducted in the unit of Central Hospital, Patna and all

Divisional Railway Hospitals like DRH/DDU, DNR, SEE, SPJ and

DHN to check the procedure of enlistment of Private Hospitals for

referral of Railway beneficiaries and procedure to refer the patients

to private hospitals, some irregularities have been noted.

(i) Two Railway units i.e. DRH /DHN & DRH/DDU of ECR

have empaneled M/s Popular Health Care Limited, Varanasi

separately for same facilities on different discounts i.e. 15%

& 20% on hospital tariff in case of deviation from CGHS

rates respectively which is violation of instructions of para 5

of Railway Bd's L/No. 2016/H-1/11/69/Hospital Recognition

dated-23.12.2016.

(ii) Performance register of private empanelled hospitals was

not being maintained in all DRHs & CSSH, Patna of ECR

though mandated in Railway Bd's L/No. 2016/H-1/11/58/

Policy dated-25.04.2018.

SIL No - 10/2021

EAST CENTRAL RAILWAY

No. ECR/Vig/System Improvement/50

Office of the

General Manager (Vig.)

Hajipur - 844101
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¼3½ ekU;rk çkIr futh vLirkyksa esa ;k rks futh iSuy okys vLirky
;k jsyos vLirkyksa esa bZykt djus okys jksxh ls QhMcSd Hkh çkIr
ugha fd;k tk jgk Fkk tks jsyos cksM Z ds i= la[;k
2016@,p&1@11@58@i‚fylh fnukad&25-04&2018 ds eísutj
ekU;rk ds uohdj.k ds le; vko’;d gSA

¼4½ jsyos cksMZ ds i= la[;k 2016@,p&1@11@69@vLirky ekU;rk
fnukad&23&12&2016 ds lanHkZ esa ,evks;w ds lkekU; çk:i ds
,usDlpj 16 esa mfYyf[kr jksxh dks jsQj djus dh çfØ;k dk
ikyu ugha fd;k tk jgk gSA

¼5½ jksxh dks lwphc) futh vLirky esa jsQj djus ds fy, jsQjy isij
vHkh Hkh v‚Q ykbZu rS;kj fd;k tk jgk Fkk tcfd ,evks;w ds
vuqlkj] jsQjy dh mfpr çfØ;k dk ikyu djus ds ckn
;wVhvkbZvkbZVh,l,y ds osclkbZV ls bls v‚uykbu rS;kj fd;k
tkuk gSA

¼6½ iwoZ e/; jsy dk tksuy osclkbV esa fpfdRlk foHkkx ds igys osc ist
ij iSuy esa 'kkfey futh vLirkyksa dh lwph çeq[krk ls çnf’kZr ugha
dh tk jgh gSA ftlds dkj.k jsyos ds ykHkkfFkZ;ksa dks vHkh Hkh jsQjy
ds fy, ,sls futh vLirkyksa esa lqij Lis’kfyVh lqfo/kkvksa dh miyCèkrk
ds ckjs esa vPNh tkudkjh ugha gSA mijksä lwph ;wVhvkbZvkbZVh,l,y
osclkbV ij Hkh viMsV dh tkuh pkfg,A

iwoZ e/; jsy dk tksuy osclkbZV esa fpfdRlk foHkkx ds igys osc
ist ij iSuy esa 'kkfey futh vLirkyksa dh lwph çeq[krk ls çnf’kZr ugha
dh tk jgh gSA ftlds dkj.k jsyos ds ykHkkfFkZ;ksa dks vHkh Hkh jsQjy ds fy,
,sls futh vLirkyksa esa lqij Lis’kfyVh lqfo/kkvksa dh miyC/krk ds ckjs esa
vPNh tkudkjh ugha gSA mijksä lwph ;wVhvkbZvkbZVh,l,y osclkbZV ij
Hkh viMsV dh tkuh pkfg,A

mijksä ç.kkyh lq/kkj lq>ko dks bZekunkjh ls ykxw fd;k tk,A
tkjh fd, x, funsZ’kksa dh çfr bl dk;kZy; dks lwpuk vkSj fjdkMZ ds fy,
Hksth tk,A

mi eq[; lrdZrk vf/kdkjh ¼HkaMkj½
d̀rs egkçca/kd@lrdZrk
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(iii) Feedbacks was also not being obtained from the patient

treated at recognized private hospitals either at Private

empanelled Hospital or at Railway Hospitals which is

necessary at the time of renewal of recognition in view of

Railway Bd's L/No. 2016/H-1/11/58/Policy dated-

25.04.2018.

(iv) Procedure of referral of patient as mentioned at Annexure

1.6 of common format of MoU in reference to Railway Bd's

L/No. 2016/H-1/11/69/Hospital Recognition dated-

23.12.2016 is not being followed.

(v) Referral paper for referring the patient to empaneled private

hospital was still being prepared offline whereas as per MoU,

it has to be prepared online from UTIITSL website after

following due procedure of the referral.

(vi) List of empaneled private hospitals is not being displayed

prominently on the first web page of Medical Department in

Zonal website of East Central Railway. Due to which

Railway beneficiaries are still not well aware about

availability of super specialty facilities in such private hospitals

for referral. The above list should be updated on UTIITSL

website too.

In view of above, it is advised to ensure the implementation

of provisions contained in Railway Board Letter No. 2014/H-1/19/3/

PNM dated-05.10.2015, L/No. 2016/H-1/11/69/Hospital Recognition

dated-23.12.2016 and L/No. 2016/H-1/11/58/Policy dated-25.04.2018.

The above system improvement suggestion may be

implemented scrupulously. A copy of instructions issued may be sent

to this office for information and record.

(Udyachal Kumar)

Dy. Chief Vigilance Officer (S)

For General Manager (Vig)
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bZlhvkj@fot@iz.kkyh lq/kkj@50 fnukad 24-08-2021

iwoZ e/; jsy esa vk;ksftr gksus okys foHkkxh; ijh{kk esa
¼lhchVh½ dEI;wVj vk/kkfjr ijh{kk ds vk;kstu dh mfpr
O;oLFkk rFkk gSfdax@lkbcj& vijk/k dh jksdFkke ds
laca/k esaA

******

fuokjd tk¡p ds nkSjku ;g ns[kk x;k gS fd nkukiqj eaMy esa
dkfeZd foHkkx ds }kjk twfu;j bathfu;j@flxuy ds in ds fy, fnukad&
07-09-2021 dks dEI;wVj vk/kkfjr ijh{kk ¼lhchVh½ rhu vyx&vyx ikfy;ksa
esa vk;ksftr djus dh ;kstuk FkhA ysfdu vpkud rduhdh [kjkch vkus ds
dkj.k of.kZr lhchVh eksM dks fyf[kr eksM ¼vks,evkj 'khV½ esa cny dj ,d
ikyh esa vk;ksftr fd;k x;kA blds ifj.kkeLo:i ijh{kk esa foyac gqvk
vkSj ijh{kk dh frfFk esa vpkud ifjorZu djuk iM+kA blls irk pyrk gS
fd mfpr rS;kjh dk vHkko FkkA

blfy, ;g lq>ko fn;k tkrk gS fd fdlh Hkh dEI;wVj vk/kkfjr
ijh{kk dks vk;ksftr djus ls igys dEI;wVj vk/kkfjr ijh{k.k iwoZ esa gh dj
fy;k tkuk pkfg, rkfd ijh{kk dk lapkyu lqpk: :i ls fd;k tk ldsA
lkFk gh lkFk lhchVh ds nkSjku gSfdax@lkbZcj&vijk/k dks jksdus ds fy,
Hkh mfpr O;oLFkk fd;k tkuk pkfg,A

mDr ij ofj"B mi egkizca/kd egksn; dk vuqeksnu izkIr gSA

mi eq[; lrdZrk vf/kdkjh@ys[kk ,oa dkfeZd
d̀rs egkizca/kd@lrdZrk

dk;kZy;
egkçcaèkd ¼lrdZrk½
gkthiqj & 844101



( 125 )

SIL No - 11/2021

EAST CENTRAL RAILWAY

Dated 24.08.2021

PCPO

East Central Railway,

Hajipur

Sub : Proper Arrangement and Prevention of hacking/cyber-

crime during conduct of Computer Based Test in

Departmental Examination.

******

During a preventive check in Danapur Division it is seen

that a computer Based Test (CBT) Examination was organised by

Personnel Department/DNR for the post of JE/Signal on 12.09.2020.

This examination was planned to be conducted in CBT mode. But

due to sudden technical fault, before starting the examination, CBT

mode was changed to Written Mode (OMR Sheet), which resulted

in delay in conducting examination as well as sudden change in mode

of examination. Further, this examination was planned to be conducted

in three different shifts in CBT mode, but due to technical error it

was conducted in one Shift in Written Mode. This shows that there

was lack of proper preparation.

It is therefore suggested that before organizing any computer

based test, technical checks should be done beforehand to ensure

smooth conduct of CBT. Further, proper security arrangements

should also be made to prevent any hacking/cyber crime.

This is issued with the approval of SDGM.

(Ujjawal Anand)

Dy. Chief Vigilance Officer/A&P

For GM/Vigilance

No. ECR/Vig/System Improvement/50

Office of the

General Manager (Vig.)

Hajipur - 844101
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bZlhvkj@fot@iz.kkyh lq/kkj@50 fnukad 16-09-2021

******

,d ekeys dh tkap ds nkSjku] ;g ik;k x;k fd ,d lafonkRed
dk;Z esa ckn ds cnykoksa ds dkj.k dk;Z ds fy, djkjukek ewY; 69]51]272@&
#i;s ls c<+kdj #- 1]00]84]195@& gks x;k Fkk] tks lafonk dk ¼+½ 44
izfr’kr ¼mPp i{k ij½ FkkA bl rjg dh fHkUurk ds dkj.k] izkDdyu dks
la’kksf/kr fd;k x;k vkSj iwjd vuqca/k cuk;k x;k FkkA blls ;g Li"V gksrk
gS fd dk;Z ds fofHkUu enksa dh ek=k dk lgh fu/kkZj.k mfpr <ax ls ugha
fd;k x;k Fkk] ftlds dkj.k lafonk esa bruk cM+k ifjorZu gqvkA

bls ns[krs gq,] jsyos cksMZ dk i= l[;ka 2013@lhbZ&1@lhVh@0@
29@oh,vkj fnukad 05-03-2014 ds funsZ’kksa dk Hkfo"; esa dM+kbZ ls ikyu
lqfuf’pr fd;k tkuk pkfg,A

—i;k mijksä ds laca/k esa ç.kkyh lq/kkj i= tkjh djus dk vuqjksèk
fd;k tkrk gS rkfd Hkfo"; esa bl rjg ds c`gn cnyko ls cpk tk ldsA

tkjh fd, x, funsZ’k dh ,d çfr —i;k bl dk;kZy; dks lwpuk
vkSj vfHkys[k ds fy, Hksth tk,A

mi eq[; lrdZrk vf/kdkjh@bath-
d̀rs egkizca/kd@lrdZrk

dk;kZy;
egkçcaèkd ¼lrdZrk½
gkthiqj & 844101
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SIL No - 12/2021

EAST CENTRAL RAILWAY

Dated 16.09.2021

Principal Chief Engineer

East Central Railway,

Hajipur

Sub : System improvement letter regarding proper Initial

assessment for quantity of various items in contractual

work.

******

During investigation of a case, it was found that Contract

Agreement value for the work was increased from Rs.69,51,272/

- to Rs. 1,00,84,195/- due to subsequent variations in the contract,

Which was (+) 44% (on higher side) of contract. Due to such

variation, the estimate was revised and supplementary agreement

was executed. It is apparent that proper assessment of quantity of

various items of work was not done, which led to such huge variation

in the contract.

 In view of this, strict adherence to instructions contained in

Rly. Bd’s letter no. 2013/CE-I/CT/0/29/VAR dated 05.03.2014 should

be ensured in future.

It is requested to kindly issue system improvement letter

regarding above, to avoid such huge variation in future.

A copy of instruction issued may please be sent to this office

for information and record.

(Suman Bharti)

Dy.CVO (Engg)

For GM(Vig.)

No. ECR/Vig/System Improvement/50

Office of the

General Manager (Vig.)

Hajipur - 844101
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dbZ foHkkxksa ls feydj] gS cuk ;g ,d foHkkx
lqfprk vkS lR;fu"Bk gSa] ftlds /kqu vkSj jkx
deZB 'kkar dq'ky dehZ] ftu ij uk dksbZ nkx
dsl dks lqy>krs Rofjr] yxkdj rst fnekx

gj ut+j rHkh rks bUgsa] vkn'kZ  Nfo lk ns[krk
vusdrk esa ,drk] Lo:i gS lrdZrk--------------„

gSa lhohlh ds ekudksa ij] py jgs feyk dne
vkSj Hkz"Vkpkj ds fo#)] gSa yM+ jgs fujarj ge
cl ,d gh rks y{; viuk] Hkz"Vkpkj gks [kRe
lR;fu"B vkSj lqfprk ls] fyIr gksa lc ds dje

vc lcdk y{; gks ;gh] fn[kyk,a nwjnf'kZrk
vusdrk esa ,drk] Lo:i gS lrdZrk------------„

eqf'dy gks y{; Hkys] gks tfVy cgqr gh dsl
gj fcanq ij ckjhfd;ksa ls] tk¡p gSa djrs fo'ks"k
rVLFk gks lqy>krs mls] djrs Hkys pqukSrh Qsl
j[krs ugha dHkh fdlh ls] iwokZxzg ;k bZ";kZ&}s"k

,d y{; lk/kdj] gj fu'kkus dks rHkh Hksnrk
vusdrk esa ,drk] Lo:i gS lrdZrk-------------„

tc tgk¡ vkSj tSlh Hkh] gksrh fn[krh gks fo—fr
lgHkkfxrk] lq/kkjkRed ;k naMkRed gksrh —fr
dk;Zç.kkyh esa O;kIr tgk¡] Hkz"Vkpkj dh çòfÙk
;w¡gh lcdks fn[krh bldh] fHkUu&fHkUu vk—fr

lHkh dks exj ,d gh rks cl] –f"V ls ;g ns[krk
vusdrk esa ,drk] Lo:i gS lrdZrk----------------„

lrdZrk us ykxw djok,] fdrus gh ç.kkyh lq/kkj
psdfyLV Hkh cuok;s ftldk] gks jgk gS O;ogkj
D;k djsa uk djsa ls] xyfr;ka de gks jgs yxkrkj
geus fd;s ç;kl fujarj] feVus yxs gSa Hkz"Vkpkj

fQj Hkh [kRe gqvk ugha iwjk] gS  dks [kVdrk
vusdrk esa ,drk] Lo:i gS lrdZrk---------------„

�

eqlrkfu@HkaMkj






