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vy . Relieving of Railway employees in time after order for transfer
in cases of request transfer,
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A copy of above referréd‘ letter on the subject-matter is being forwarded
herewith for information guidance and needful onward action please.
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(as per standard mailing 'Iist) ,

Sub: Relieving of Raﬁway employees in t:me after order for transfer i in cases of
request transfer.

é\s the Raﬂway admmmtratmm are aware, instructions already exist which prowde
that 1 ‘cases of request transfer, the requests should be dealt with in an organized and
expeditious manner so that there is no occasion for any grievance in the mmd of the staff in

- egard to the handling of their request.

It has been observed that despitc the -existencé of such instructions, due to
administrative exigencies, it sometimes becomes difficult to relieve the transferred employee
within a reasonable time, which results in loss of seniority to the employee in his new place
of posting. The loss is even greater when he goes to posts one grade below, and new
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The loss in seniority ia such cases. resultmg from delayed rehevmg of the employee
often leads to litigation, and btﬂf:tﬂ 25 passed by Hon'ble Courts.

Tn one such case recently, the Hon’ble CAT/ Chenna1 in OA No0.751/2019 and other
similar QAS vide then' common order dated 05.07. 2019 inter-alia observed as under -

._Smce it is submitted by the counsel for the applicants that IREC is stlent on the above issue and
accordingly there is a void in this regard in the policy, we deem it appropriate to direct the first
respondent te consider the-concern raised in the OAs as a policy issue and take an appropriate decision
on whether and if so, how the interests of such transferred employees should be protected in regard to
sheir seniority af least from the date from which they were approved for IRT, if they could not be
refieved soon thereafier in public interest, Such policy decision miay be taken and orders issued within
& period of six nanths from the date of recvipt of a copy of this order.” :

The matter bas accoidingly been considered in the Board. While it may not be
desirable/feasit-le to assign seniority to transferred employee in the new unit from the date
of approval of the transfer, when toe employee is still actually working in the parent unit,
every effort should be made to relieve her/him at an early date. Where delay in relieving of
the employee after orders are issued exceeds/is likely to exceed 3 moriths, the case should
be put up by Se. DPO/WPO to DRM/CWM as the case may be giving specific reasons for
tue delay and ikely date of relief.

Please ackuowledge receipt.
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