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Premature Retirement of Rajlway Servants: Periodic review

Salient Points

»
e

I. With a view to im)ronng efficiency and strengthening administrative machinery al all levels.
Government has the absolu(e power under Rule 1802(a), 1803(a), 1804(a) of IREC Voi-1I 1987 and
Rule 66(b) of RSPR 1993 to retire a Railway employee in public interest, before his normal date of
retirement, on attaining a “.pu:xf'ed age or on completing a specific length of service on the grounds of
(i) inefficicncy/ ineffectiveness, or (ii) doubtful integrity, or (iii) for conduct unbecoming of a Railway
Servant. Criteria and procedure have been laid down to ensure that power - is exercised fairly and
impartially and not arbitra ily.

2. Instructions in lhi‘;s regard have been circulated from time to time. both by Department of

Personnel and Training (DoP&T) and the Ministry of Railways (Railway Board). The following codal
provisions and instructiong contain all the relevant instructions on the subject,

Iy Railway Board’s instructions vide PC-68/RT/S dated 08.09.1969;

2) Railway Board’s iﬁstruclions vide E(O)1-69 SR10/13 dated 12.12.1969;

3) Consolidated instructions of RB issued vide letter No. E(P&A)-77/RT-53 dated 15.1 1.1979;

4) RB’s instructions vide E(P&A)I-87/RT-4 dated 17.10.1989;

5) DoP&T"s instructions vide OM-No, 2501 3/1/2013-Estt(A) dated 21.03.2014;

61 DoP&T’s inslructibns vide OM No. 25013/1/2013-Estt. A-I'V dated 11.09.2015;

7y RB’s instructions \i-'ide (P&AM-2013/RT/38 dated 10/12.11.2015;

§) Provisions under ‘ FR 36(j), 36(1) or Rule 48(I}b) of CCS (Pension) Rules. 1972;
~ Corresponding provisions in IREC, VolLI1, 1987 - Rule 1802(a)/1803(a)/ 1 804(a).

3. An attempt has been made to bring the main elements of these instructions together in one
document. However, this is only to improve clarity and understanding. This summary has to be read
with all relevant instructions already issued on the subject.

4. Criteria for review of Services:

{

a) Age and Service rendered:

-

1y Group A and B: Afler attaining 50 years (if entered service before age 35y

2} Group A and B: After attaining 53 years (if entered service after age 35);

3y Group C: After aftaining 55 years of age; - .

4)  Group C: After completion of 30 years of service, if not governed by any pension rules,
under Rule 1804(a).

Group D: In pexsibnabla cases, can be done after completion ol 30 years of pensionable

o

service.
{Reference: Rulé 2046 RUI (old), Letter No. .PC-GSIRT/'S»I dated 27.11.1976, E(P&A)-
’?(&;’R'I";‘SS dated 24.07.1976. Now 1803(a) of R-II, 2005 Edition)

0) ‘An..v employee, irrespective of age, can be retired prematurely by giving him three month’s
notice afier he has completed 30 years of qualifving service.
(Reference: E.»lé CPC/208 dated 08.07.1950 as amended vide F(E)I 69 PN-1/15 dated
2”.‘(}8.1%9 incor pomted as para 620 of Manual of Railway Pension Rules. 1950.)

b) Service Records:

N 1 7 .; 3 3 x (> N y. ~,v TS S, a
The entire service recards should be considered in every review. Based on the service record ,‘ :
. ! . . N . R ' Cervice records

comprehensive btiefl is to be prepared for consideration of the ‘Review Committee’. “Service reco

would take into account the following:

Iy ACR/APAR dossie
2y Personal lile;
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In case of “doubtt ful integrity, papers. are. to be transi itted 10 Headquarters for

4 )Cx M to record his v»ews be{ure final oxckm are passed by “appropriate authority’ |
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Review ta be done at ﬂ\L Workshop Ievd itself where the Wor}\bhu Jis headed by an .
‘aAU/SU/ JAG officer. If workshop, is headéd by an officer 0? the rank- oi‘ Sy qulu or
be\ux\ the m\xw, of the Wor kghop blah“ wculd be dane by the Il»a( qudrtcw

- Board hava: alao decided that the Dmsxonal HQ or kashop Review/ Represenpation
C ormitige “of the appropriate level should not e drawn Trom the- same dwmcn

. v ‘ \am}uhap/il()f, but from the adjacent division, mnlwa\ establishment, zone; workshop,
- production’unit gle. as the case may be ckeept for the departmental representative wih

will be of the apy )mpna[& M(:s’Semor scale-of the Divisiow/Workshop/HQ etc. itself. In
eases of daubtful ifttegrity, since all fecords are available only with. the SDGM/CVO of

T TR T

the RLV[L\\ ing Or ganisation, h\, will continue 1o be 35<0cxatcd mth it
%

‘!m all Rdll\&‘:l\ Servanis in (:mup A and B servu,n,f’gusl, and tor Group C stﬂ in Bucud offtee,
Ram\dv Recruitmient Boards, NAIR and Lmtmhsgd Traxmng Infsutuus“ l\,\/m\& mH be- done n
‘o Bodrd soit:u: Following pnmcduu, is to be followed:

(x) fistof (;mup Aand B ofhcus whg come Lmdex re\nu,» to be pt@pand sufficiently n advance
c!munnﬂ that there are no mmssxons . .

&
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d) Camposition of the h“evxuv Committee will be as under: N *
- _ ) For ACC Appuintees aud por-ALC Appﬂmttu (e, all Group A Gazetted .

&

oificers mckudmg those 0(1{13'3‘3 RBSSS and 1 \/hau,lbmwm/ ex-cadres)

The Commitiee will be | mzided by CRB and would comprise of the functional Buau{
;\kmlv [ihed spartment (to.which the officer whose service is huna reviewed) and
r otdf 1n case, the officer belongs to Personnel D«,par&rmn or RBSS/RBSSS

Of \M‘s MLmbu (lmmo \"mxld be thé other Member..

fvle nit

D Y mldme (as CVQ of thc Mcmsm) is to be associated in lhe r«ud rev i 2w,

mtm nal Committee io assist the Review Committee will be | wadud by Secretary,
Ralway - “Board” and would cnmpnse IS(Conf tdmmal cand - IS ;mhsh;mn t).
EDAVi wlanu {or Dirnctot/\/i,g,rldnce in cage ofmo ED is available) s }xH e ds;,(,uated

x

kS

ERR ‘ (m For (mm H] of!'ccrs in le“av Board (RB%‘&/RBSSQ/chellancous/m mdree)

'

oy

nnd 1502 as mvmbcu of Review € ommttte

J¥(Intelligencey isto be assouat&d n the said review, B o ' e

"!}

2

o Internal € omumitide 10 assist the wau mmmntu, would he headed by I:DL((JL 3 :md would
) com )me D ector {GA)Y and 5)%( ) I/ leance {f'“unfdcmlal} shall be associated.

(i) !«m TR (,,zfetted !)ﬂlﬁ.l&llb of Rdxlwm Board mdudmg thuse uf PB%‘E&- RBSSE “and

’k’i;awli.«nemw €3 —m iwa e

a) S as Head of Reuu\ Lommmcc

b} { U

P N) *md IS{Dyas members o Review Cemmattce

DR i_mi’elngemt; is to be aksociated inthe said réview

s
»

4

P . imcrna 1 Com zmuce 10 agsist th@ Rewe”v Lommmw to compme Dir (:"\) And )m clor (€ u‘\)

5 - ,

et N & ‘« mhnw sfnn? igentiah) s hall be axsocmled : : -

. (u} i ur {xmu;{ H uffuers;/ uﬂluah in leml}\..'

and PHOD ¢

v

* The Commiitas « {H ¢ headed: by the (mnem! Marnager of the Railway and woul d cmnpnw PCPO
e department to which the officer belongs). in case of an officer from Pemomu,l

. iwm tmerit. Anﬂt*w I H()D in addifion to the PCP() would be nammated by Uze (;c,mmi Manager,

DC“ M of tho; leww 1510 be s 1«50cm?ed in ne said review.

£
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. immua{ (umnuttea to assisk the szev\ Committee lo be headed by z\(’u\ of the” Railway,

{.ummmm of the Lom{mttm nmy be decided by the General Manager of‘dlt huhxa

Managers of

Lommilies

iy At Head Cuurter Level

(x} For (;mu;z C f)fﬁemh fﬂf Railways: The IoUnwmg: are the msmmtwns mucd by Boand.
mecur the Gene m: Munagets, may make any moch{zcat;cn which they deem fit in administrative
mierast. Uomposn nm of the lm;*mai Committees may also be decided bv the respective Ceneral

the Railways. In respect of RDSQ "md NMR Lhc respecmve D(r% can constitute the
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i)y i{he ) %:og\f ‘

S iders, - whose confidential xepor’ts afe nat
, n;’amtainq

in B{)ard s aﬁmp;and whms cpses are 1o be reviewed should be biought

L up ty 41@ in all, Tespegls grnd.smm;a Seorgtary Railway Board a along with theiabove
O it ii}mu th 4 "

. 14 respons|h the stafT, Hai yearly time jable ha§ been .
ERE r-)!resemb(}d for the'samd. AT & Lﬂsud to qmrtuh vide DUP&T s circular
o dated 21.03:2014 ment otfed at para 5 abo ve.) i
B i ey U?‘»@t‘?ﬁcfégllzyﬁg»,s&m W feedizi2doey

. . L by :

o B Complete bi‘ datp )amgulqm the Empl eyee ‘who is toi be reviewed should be
: circdlated 1o the ; membe}s jof ithe, Rﬁvww Représéntation Committees as ‘per the

' prcscnbed ‘)mmrma (Anne\ur; } ta this efter). Proforma is o  be, carefuylly and

. ' sﬂmum bket free fmm all errors, ~hndmcrs of Review/

1\L[3M.5U]lﬂ!10n (,ommxtte *S/’éDC‘Ms in ‘dou .

. . o sDEV doupiful gmabuly cases shnui d beentered in
EOTE e e he 3mmmm itsetfi IR A R ; A -

'

B) Ruh: rclatmg: ﬂo premature]retiremant should ot be used:
(1) o retirg on ground ofl specific: miscohduct as i short-cut to initiating formal - .
discipli mar} proceedi ng:r (CAT/PB/New Delhi in O.A No. 1827/2017, in the
matter 0 an;,ccta Rau }vs UoIl vide oider dated. 18.09. 301& dismissed the. nlea

of the goxxernment smsvam who Was u)mpuisornw retired under 56(1) for habitual

. . . late Loqug) or s : * ,

. o : (iiy For teducnon of sugp]u,i ctaft an gmurd c;f ef‘f‘écting gZeneral gconmﬁy without
< fll omnmuies cfxctr;:nWment ' )

i

& i N N ke .

feg R Any adverse etltﬂas‘ made 3n th& coniuzfamial record shfﬂll be taken note of and be given
. : o due wmghldge in mssmg such order, . :

A : %
N v

1 vy

' : iy Fven un-cor nmuxmatcd cnmes m thu mnf:dumal record can also be taken inio

umsxdemuon o : T

L3

v

D If the officer waa L,wux & pmmoubn duspm adverse nirm thade in the confidential

: ] record, that is & fact in fayour of thc officer, (Ref: (# e/ezemu F(P&A) }UI‘S/RI/JS“
o ' “dated 10/12. 11’70 13} {

kY Oncea demsmn has been taken b’y appropr jate authonw to retain ait employee beyond
the age of 50 years after review, he would or dinarily cdntinue in service tll he attding
the age of m;mmcnt If however; the appropriate authority considers at any t ime afiey -
. review that refention \\«uu!d not be in public mterest 1lmmmho:u5 may take necessdry -
‘ action to retire as per the laid down procedure. .

. ‘ Iy {fihe- appropriate authority® decm les to differ” with the recommendation of the Review
—— Commiltee, he may remit the papers to the next higher autherity for a hna} decision.

' ) . m} A npotice longer than 3 months can be given, but the date from which he ig required to <
relire as specified in the notice should not be before he attaing the age of 50435 vears or
before be completes 30 years of service.

s n) While computing the notice period of ¢ not less than 3 months’, the date of servite of

. notice and the daie of ¢ expiry shall be excluded. The date of pu,ma{un, retirement

. shuuid be on tm mn.noon ol the duy (w m,h should be treated as a non-warking day)
following tha day of expiry of the nofice.” N

0} If the Railway umpluyea refuses fo accept the notice or arder of retirement, it should

be ensured that'the ;eiusal 5w mmsud hy two gazetied officers. In such g case, the

e

&,

»
-
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- notice/order should be sent under rcgmtuﬂgﬁ post with AD, In sueh a case, the date of
. + effect of notice of rmremenb’ order of retirement would be the Icmmmn of &hc date *
: following the dcte of refusal, .

+}

\

>
,r».

T Procedure for Consideration of Reprcsmtatmn {Rtf(.’:‘eﬂcc E(P&A)-71/RT- da{gdw-- R A
115 I‘)”Qand E(P&AYL- 2015/RT/38 ddtwl 10/¥ 11.2015): o Con :

n) C A Raihva}_f en’*ployﬁ:e: who h.as been sefved with a nolce/order of premature - .
- retiremerdt, may submit a represéntation within 3 weeks from th‘& date of service or » - 1
. sueh noticefordar. = _— ' ' '
b) On réceipt of the repre sentdtmn the administration would examine the same to see if it
 contaigis any ncw facts or any aspect not hitherto taken into consideration. Examination
" to be comp etcd within 2 weeks from the date of receipt. Ihermf‘mu i <;hcmld he
, » vlaf:ed before thL approprigte Committee for consideration. a
_ B ¢} Cdmposi ition ol the Representation Committes (Reference: E(P&A)-E7/ RT/4 dated RS
“ - ' IRESTATE I . g
B ' o “mmc as the mew Committee with the madification that it should include at least
B L © ., oné niember of the appropriate status who was not in the said Commitiee carlier.
e e . ) Final order on representation against. premature retirement: To be passed b;, the .
: ~authority super for to the authority which issued orsler of premature retirement anly 7
after obtaining dppmval of the Ministry:of Railways. Where, however, the order of
L ; prgmau}ure retirement shall be i%ued b\f Prasident, fihal brders on the” representations
shall be passed by lh<= ‘vilmstu‘m chamu of the Mlmstw/ Department Lonuamed

4
i J'

u;
fud

o

g

® : IS (Rﬁilwav Board’s decmon A duJSmﬁ of the, recoramendation of thc qu’rgsanmtmn‘
IR nmm&ti(,e‘g consideting the appeal of the compulsorily retired ﬁ,mpim’ce may be taken .
S S e T by thet Additionat Géneral Mutiget. Papers to be put bp to GM only in cases where the
- . _AGM differs from the findings of the Commiliee. [f AGM/GM confimis the decision
¢ .+« oftheiRepresentatiops Conirhitteg to rétire the employee was correctly taken, papers in
cal e P o omuk ‘should  be] submitted 1o Board wnhm the pxuscnbud time schcduk,
EA L (Refe 1“ncc‘ E(R&A)-87/RTYA éieff 7.40: 1989) o i
&) The Reprmm’umn Cdmkmtteﬁ shal make its recommendation within two waél\a o
“from’the date of recdipt 6f t re refice from the hﬁmihrstmtwe authorities concerned. '
£y Authority which is ‘mpaw&ied to make final orders on-the representation should pass
" its orllers Within fWo weekb ot i€ date of recelpt of ihe fecommendation of thet -« +
: {"'e')mmif’{ée pmwdei that abproVal of the Ministry. of Railways would be nccesssary '

: ; ro v «befnr@ ruw%mg finall orders ini Tsesiwhare thw appmpr‘wlu authoriiy: propases fo rcjuzt
: o L the rapmsmmtmnf gppeal ag Amst;the prcmatura retiremént.
s R decided to Iems‘(ate thie mterv iy pefiod oild ‘be h’é"ﬂcd as duty of ds ledve of a5
 dies-non dependmg on xhc mams uf gach caSe i Re\'tew Reprecemation Comniltiee -
- finds that jpremafture 1ehrﬁ,mg,n‘ was oft gecount of mlmcdl m puSonaf \»xdmnzatmn it _
would be "d’ut‘\?f'wnh fial p'i} bnd ¢ a‘lb‘wdﬂces T othet é’ases it wou}é{ bé leave or diesh
: non, 'mthc 'mih()rlt"l’ﬂ'\}, duldQ P v e @
: Sohy In cdsé ‘the - emplc veeggtt :
5 ¥ R wnmdi}f@@};& he demgmé
oo ... - court case. Thereafter, the Jmes may
. IS S A }’sﬂlbsézmti&{enat dhat may {émpra{m
L R 3\3 :a‘;wd when | v."*rcpﬁcst 5 "1ecewed agaxmt ‘;ﬂﬂl rey% ot
: . 1 P g fprerﬁégure ‘r@nreme L, ljdqt, ;. Qd of cme rency 1hé5t. sh; ugd Fe»'
. j}f" e L apprbpria,te pm:gntgum X \fm i,
i
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-~ rigorous standards were not applied or done out of over-zealoushess or out of political
or personal victimization at the time of the original review.
7.0 Time Schedule for Review (Reference: DoP&T:s OM 25013/ 1/2013-Bsti(A)  dated .
21.03.2014: - s o : S :
(i) Suitable n:egistel{s)j of c:mployeés amder  their, contol to be maintained by Railway
Administrations who are due to attain the age of 50/55 years or would complete 30 years of
- service, Sub‘ordmamj offices to be instructed 1o take sitiilar action too. :
(i) Register Should be scrutinized at the beginning of every, quarter by a Senior Officer in the
Administration and in Subordinate offices : . "
- S % ‘
» ‘ N . % . ‘ '
z . Schedyle: 7 :" ’ . : : ’ |

SLNo. Quarter in which reévivw to be made Cises of employ ees who would be ‘ T
- . attaining the Age of 50/55 years or s
e . e ‘ ¢ sompleting requisite service - ‘ “ o

L . . . , ]‘ . © in the quarter - . o

I January to March: 1 . ;

D luly o Se;&té‘mber of the sarie year

‘ . (N L N s
April 16 Juhé - October to December of the same vear.

3.0 iy w Seplemb@% : PO b Jafiuay to Miareh of the subsequent year . "

4 October to December. e . Aprilito June of the subsequent year
: oo : 1 sl s

i ;
. 5 13
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, i . PROFORMA FOR REVIEW OF SERVICE QFGR. ‘T & 'D m.wbmm FOR RETENTION OR OTHERWISE IN SERVICE mm«.Q.ZU mm;«mbnm OF AGE/30 YEARS OF
T SERVICE/33 YEARS OF QUALIFYING SERVICE, ,, ,
S S T o L BIO-DATA
: o o . T T . ,
e OFFIZE FILENO:: » DATE FORWARDED: _. S
e Dgte 6f Omww of Date of mm%mwmgo: of | Dateof completion of 30 Break In setvice
appointmentin completion of 55 | 30 ¥ears service {in case years qualifying service (in caused, if any
- - service yearsofage | of P.F. optee) case of pension aptee) L
" ﬁ .- w., s m -
. B 5
Bres o | | Station now | Detalies of posts held during 1ast 5 years. | P F./Pension of optee- Designating of R
o T employed | Designation Eram To e | . appointing authority
: e , 11 !}L 12 N 135 — n
' ' v.vw~
"
- X o 3 >
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18.

ower than a Senior Scale officer)

if continued in service? VYes No

5

Good  Poor
Bl 9
Good  Poor
Yes No
-Yes No
. V- N
Yes No
Yes No S
-3 ;
Yes. Mo
signature:
Name;
" Designation;
.y- )

Comments on his:

i} ?amm:.ﬂ:

i} General conduct;

<

ifi} Performances
during 5 years:




Ii. RECORD OF SERVICE BURING HIS ENTIRE CAREER

Appreciation of good work _ . Particulars of penalties imposed, if any with reasons
done, if any ‘
Nature of penaity imposed No. of times imposeg . Reasons
5. 16.
17. REMARKS RECORDED IN THE CONFIDENTIAL REPORT, DURING THE LAST 5 <m>,mm\ iF MAINTAINED (CRs IN ORIGINAL SHOULD BE ENCLOSED)
Year Year Year Year Year

{A) Classification
(B} Remarks sbout integrity:

(€ Adverse remarks, if any:

(D) Whether adverse remarks were
communicated to employee:

18. ATTENDANCE PARTICULARS FOR PREVIOUS FIVE YEARS . T
e L  Year Year Year
1. Sick Leave
i) Fult pay:
i) Half pay: i
2. Leave not Due:
3. Leave without pay:

19. PARTICULARS OF DAR/SPE/VIGILANCE CASES PENDING, IF ANY

(=)



0. © SPEAKING ORDERS OF THE REVIEW COMMITTEE
File No.: , ’
.mmw:mﬁcﬂm“,.: . , R ' ,. o . : '
MName ¢
- Des:gnation
Date:

{CHAIRMAN) _ T (MEMBER) ~ {MEMBER)

21. ’ in cases of retirement on grounds of ‘doubtful w:ﬁmmzsx only, the wmim«xm\ﬁmooaamzmm_zozm of the SDGM:-

NAME:

: o DATE:
22.  {IN CASE OF APPEAL):- . S , .
The Spesking orders of the Representation Committee at the Head Quarters
Sighature: o \
. Name: .

Designation:. . L R R o S . ‘
Dmﬂmu - e o «. e E ‘». = :.r e - . .. ) - B - . . . El . - . . . - .

(CHAIRMAN) - ‘ g - (MEMBER) (MEMBER) , ~ *(SDGM/CVO)

123. SPEAKING ORDERS OF THE AGM/G.M. ON THE mm,nogzmzoﬁ_on OF THE REPRESENTATION COMMITTEE:

. S . .
. o B SIGNATURE:
NAME:
DATE:

*{in case of ‘doubtful uﬂimm:{v



