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Genl. Secy., All India SC & 'S‘{T‘R%yﬁmpioyees&ssmiaﬁgg, Rail Bhawan, New
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- R m G{}VERNME?{T OF INDIA

X A1 MINISTRY OF RAILWAYS
S (ko #@F MWAYBQARB}

New. Bﬁiing daf:ed 2,5 08 2&19

' The General Managers,
' All Zonal Railways &,
© «Production Units.
B {as ;x:r stauéard maﬂmg hat)

» » Sub Semcmty of namgazetfeé staff Master C;rs:aian |
o {npdate& Augtssg 2619} . '

v ét ;mesent the *;miem relating to the sub;ect smmrxty of mm-gazetteé staff" are’

- cantamcé in Chaptﬁr% of IREM-2009, Reprint Edition and various letters/¢irculars issued
 from time to time by the Ministry of Railways (Railway Board). The Master Ciictilar No.34
© - ‘based on IREM provision and instructions issued on the sab;ect upto September, 1991 has

o }ﬁeezx xxpéat&é hy mmrpamtmg the xef ‘s?am gmm;ﬁns r.:;f mstrm:ﬁ:zens mszzeé t;pi@ &gw, ané

b r OUOR 2 TR e

" mﬁ ;m}% does not, as arule, coafer on a Railway empioyee semf}ﬁty a:bmfe th{}Sﬁ 'wha are
ah‘@a&y appomtcd agamst regular posts. ‘

2.1 The mtm{m for detmmaﬂan of relative semf.}nty of mn~gazetted staffin p@sts

which are par{zaﬁy filled by promotion and par&aﬂy by direct recruitment, should be

- the date of regular promotion after due process in the case of a pram{;tee and the date
of joining the working post after due process in the case of a .direct recruit - subject to
. -maintenance of i mter-s&»ﬁemanty of promotees and direct recruits among themselves.
. When thie dates of chtry into a grade of pmmotaé raitway maats and direct recruits
are the samie, they slmuiéi be put in a&mam positions, the prsmi}tei:s bemg senzerr t{}
~ the dxrecz recmzts mammmg mtet«s&sem{mty of each group. \

- 2. 2 Sﬁbgact te what: has beﬁn stated in gamgmphs 21,3,4,5 ami 6, whm the éates

' {}f appomi:meai to the grat‘is: are the same, the dates of cntr}* into the gra{ie next below -
it shalt detme semaﬁty If those dates aiso coincide, then the dates of entry into

" each of the iewer grades in order down to the lowest grade in the charinel .of

a i}mmeﬁsn shall {ietermme seniority. If these dates are also identical, then the reiamre
dateof bmh shaﬂ detemme seniority, tﬁe older ; person being the senior,

'i.



Y :LQ 3 ‘A Railway ﬁmpisyee once promoted against a vac:anx:“y whwh is 1}{3@?@:&&%&5, '

“ e rshauki generally be considered senior in that grade to all others wha are suhseqﬁenﬁy i
' pmmozeé unless otherwxse specﬁ’ieé ‘ ‘ : ; ) .

24 Staﬁ?‘ emiﬁﬂyed n i}":un passmgitmm apezamn duaes are m ize absarbe;d m"-'
altemate category not. mvalvmg train passing and train operation duties if they fail to -
pass the periodical refresher course even in the second attcmgt }iswsver they are

. allowed to undertake fuxther refrésher course at an interval ofa m:mmﬁm petiod of six
mamhs and they are reabsorbed. in original category on mrreac& of the first :

~_vacancy if they pass the refresher course. In such a case, the gmpk}ye«e should lose -

~ seniority by the number of places from his original. position equivalent to the number .
" of persons promoted during the interval between his absorption in an alternate
v categﬁry and his eventual re-absorption in the original categsry For instance, if an
empiaye& holds the 15th position aas:sgma}ly and during his absence in an aitemate
, -categz:}ry, 3 persons: ‘have been promoted, he wg}ulé on r&ahsarpﬁan in ﬁ:e mgmai 3y
. categary, mnk as 18th in the m&n&y list. -

- 2.5 The qzwta fixed for éizect: tecruitment will be relevant ﬂﬂl}f at ﬁ'iﬁ xczrmtmen
.+ stage and will have no relevance for fixation of seniority which will be assigned by
KE apphcamn of normal rules. Wherc quota fixed for direct recruits in a particular year is
not’ ﬁﬁﬁﬁa& on account of nsn»av;&i}abﬂsty of candidates, the short fall-may be made
- good in-the fﬁﬁamg year without giving retms;sme i}cneﬁt fm* purpesas of -
R semamy :

, came to a waﬁcmg ;}ost aﬁe}

Ag}preaﬁceg and éegaé:tmmi:&iiy seief:tﬁd canéiéates against the guatas prescnizafi
" certain categaries fo be ﬁi!eci by L‘i‘}{.‘:ﬁ {sach as }{)% m thse case ;}f ’i‘mﬁc
- Commercial Apprentices).

(ACS No. 2 isstued unéﬁr Board's iei:ter Na E{N G}I!89/’ SR éf;iﬁ datéé 23 33 }993}

IE. Sé CQIXSXS dated 21.11.1953, ES?»JSR 6!2113 dateé 8.3. 2954, 28?{954"

128 i?ﬁé 13.8.1954, 24,9.1954, E(NG)60/SR 6/2 dated 15,9 1960 E@G}i&!Sﬁ

- 6/7 dated 6,2, 1961, E{NG}@&JSR 6/2 dated 16.11.1961, E(I\Iﬁ}éZfSR 6/35 éate_;

. 12.3.1963, E(NG)&?!SR 6/35 dated 24.11.1967, E{NG}US&! SR 6/4 dated 4. 2.1981§

-~ E(MNG)LI-78 SR 6:’42 dafed 74. 19&2 ami Paz‘as 302 & 324 csf IREM §§*89 2009
. “Reprint Edmgn} ' :

3 The. semanty of caﬁdzdates rﬁcmzted tkrmxgh ﬂm Raﬁway Recmzt Baar;
" (previously called Raﬁway Sewxce Camm:ss:m} or by any other recrmtmem agency shaul 6

b& detemnne& as ﬂmier .



{a} Candzéﬁzes who are sent far initial training to trammg institutions Wﬁi rank in -
seniority in the relevant grade based on the order of merit obtained at the examination
* held at the end of the. training period before being posted to a warkmg post; Those.
" who join the su%seqamt courses and those who pass the examination m subsequent
. \vcﬁances will rank junior to those who had passed the examination. In case, however,
a ;zers{m %eiengmg to the same RRB panel and sent for initial training in ‘batches due
Ao intistrative reasons, and not because of reasons: attributable to the camizﬁates, ‘
the inter:se-seniority will be regulated batch-wise; provided - persons higher up in the
- ‘panel of RRB, not sent for training in the appropriate batch (as per seniority) due to-

© 7 administrative réasons, shall be clubbed along with the candidates who took the

o training in the appmpmte batch for the purpose of regulating the iﬁteme«semanty, '
pmwée& such persons gass the examination at the eaci of the tsammg in the first -
'~‘at£emp:: \ : :

LR

{Amkamy Eaxlway Bﬁaré’s letter No: E(NG)HS?}’SR 61‘32 dated 14. 83 1??3 .
ACS No.9). '

o (b) Cand;éaies who d{} not have to vnéerg{} any initial tmmmg, the semx}nty shouild
o "ﬁe detemed on tim basis of merit order assxgﬁcé to them by the Raﬁway
ia ﬁm&xzsiy Raii‘my Service C&mssxan} or atﬁer recruiting
_5;3 meé 25.4:1957 a:aﬁ }?‘ara 303 :;if :

| i uf antyt Raﬁway Bﬁaré’s ieiter Ne EWG}IZ%X SR 6/6 éa;ted QS 12. }994}

When two or more can{ixdates are tief:iaxed to be of equal mmt at one ax;ti ﬁxe same. |

: examm@i}nfse}emen their relative seniority is determined by the daie of birth - the older
"’being the senior. {ES& (Manuai! i} 1, Para 304 {}f IREM—&?S? 2&&9 Reprmt Edltmn}

When ﬁnw&vm a x:andxéate whsse semgmy is to be éetemed under Paras 3 &: 4

\‘abmre, canfiot join duty within a reasonable time after the rﬁcexgzt of the order of

appointment, the ap;;azzmng authority may dezermmg the. sﬁmamy by placing mxher",
beiaw all the candidates selected at the same examination/ selection who have joined within

the ?eﬁaé allowed for reporting to duty or even below the c&ndxdat:es selected at subsequent

exammmzﬁaf selection who have jﬁmeé ?}ef{)re h;mf'hﬁr {Para 3&5 of IREM-i?S? 2009,
Reymzf: Eémtm} o g

6. Caséada{:es selected for appamﬁnem at an aarker se§ectmn shaﬁ ’be senior to ﬁwse

selected later, grespgctwe of the date of pastmg, except in the cases ccmmg xméez: Para 5 ~

© above. (Para 306 i:ﬁf XREM—I?&? 2{38‘9 Rep ""nnt Ed}ﬁ{m}

oy
1



nifirma t:cm faﬁaws a specxfied pmbaﬁmary gser:ed if any, m&mﬁﬁfﬁa}; .
“date ‘of appomtmmt to the grade is réckoned from the date of cnmmencement of 3
pmhat‘ioﬂary permd {Para 307 of IREM—W@ 2009, Re;}rmt Eﬂxﬁ@ﬁ}

’ 7.1 When a pm?}atmﬁary permd is fsﬁeweé by an exten&e:i i
T 'fz{}nﬁrmaﬁan follows such extension without break, the é&tﬁ
- grade or post; unless a:hmzse stated, should be xecknne& from a dai:e Eai:er than ﬁx

‘commencement of the ;@mbaﬁ;anaxy period, to the extent of the ‘extension of th

s iarg"batmnary pensd, In r:ases where prebatmnary penmi is not exmndeé and staﬁ‘
- confirmed at

- . date of j ;ammg the warkmg past wh:chever is earlzer

Wi:eze thr: passing of a dega;rtmentai ﬁx&mmagazz or traﬁe test has been 9?&&{1:2&&{1
2 condition precedent to the promotion to a particular non-selection post, the relativ
 séniority of the way ser?ams passing the examination/test in their due turn and on
- same.date or different. dates which afe treated as one co nfizmeus exam&an, as the cas

fmay}ae?‘ shall be determ ined with réference to ﬂmir sahs' aitive or basic semmiy (Para 3L
~ mm-mg 2009, Z'{epmt Edmzm} : | :

~ 3 1 A raziway mam: wixz} for reasons beyend insmmmi is unabie to ap;aear in the

lis -turn akmg with oﬁlersg Sh?ﬁi be gz'e& ﬁm &xamzﬁmﬂf |
ﬁa&lﬁ m&&fk '

 Sickness of: t%ze ra f _ﬁay séfvaazt\snpparie& ‘i?y tﬁe meémai “f:‘
S authorised medical attendant;

n} Szc:kﬁess of the i‘s’éf ] wa,y sewam’s family support
: " medical ct:mﬁcate of the authorised attendant, so
'sewant cauié ;mt be feasanaﬁiy ex;sected to take ﬁie est

| iii) Prmfed nemre::etpt of i mﬂmatmzx efj the exammamﬁf test awmg 3} f}e ;
~on Ieava or on duty elsewhere than at ‘the headquaﬁers or far a:s:xy a
B ‘reasaﬁs acceptable to the admsfr&ﬁ&n aﬁti

iv) ﬁdrmmstraﬁcn not xehemg the raziway servaz:%: fm sack ﬁxamiaatzm
T testf ” ‘

g B ‘ Tins mﬁ not a;;piy w }Z}eimtmemai exammamn prﬁ:smbeé in Ap?en{!m 2 &
- IREM (Para 316 IREM-1989, 2009, Reprint Edition).

! [Pams 306, 307, 308, 315, and 315 ofmﬁmwag zaaf} Reprint Eémgn}
IR | 4
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- 'his/her own request, ‘the transferréd Railway servant should be placed below all existing

"In cases wheré a Raiiway Servant i transferred from one Railway to ‘anothet on’

- confirmed as well as officiating and temporary railway servants in the relevant grade in the

_promotion group in the new gstai;}i&hmegﬁ'i:fesﬁecﬁ,ve of his/her date of ;:x#z;ﬁrg;atisn or
. length of service of officiating or temporary setvice. T A h

.. 191 The abmepﬁnczpk :zs also ,}égplicé;{?;g equally for transfer on ,iféqu@tif:am one
- cadre /Division to another cadre/Division on the same Railway. '

PR .+9.2.. The above pririciple is ne:aggzkcabie testaif transferred from one seniority unit

 to.another within the same Railway on mutual exchange, =

- 9.3 The ex;}ressiaz;'”telé%aﬁgi grade® referred to in Para 9 abave applies to grades

-~ Where there is an element of direct recruitment. Transfer on request from
Railway employees working in such grades may be accepted provided they fulfil -
. the educational qualifications laid down for direct recruitment to the post. No
.. such transfer should be allowed.in the intermediate grades in which all the posts :
 are filled entirely by promotion of staff from the lower grade(s) and there is no
_elemenwféirﬁ;tmemiﬁnent . R O TR BT Lo
* (Authority:* Ministry --of  Railway’s letter No. EMNG)I/99/TR/15 .dated

 element of direct recruitment.

[E(59)/SR 6/24/3 dated 16.11.1954, E.53/5R 6/21/3 dated 17.11.1954, 8.12.1954,
o E.55/SR 6/6/3 dated 19.5.1955, E.55/SR 6/16/3 dated 27.2.1956, E.53/5R 6/21/3

dated 22.8:1955, E(NG)55/SR 6/56 dated 17.10.1956, E(NG)65 SR 631 dated -

30.9.1965, 8.12.1965, 29.1.1966, 1 4:1966, 1.12.1966, E(NG)I/69/SR. 6/15 dated
~24.6.1969 and E(NG)I/85/SR 6/14 dated 21.1.1986]. . = - IR

Railway Servant with whom they have exchanged, whichever of the two is lower.

- only in the recruitment grade of the cadre and not in intermediate grades. Both the
. -employees seeking mutual exchange shall have to give a written undertaking accepting
. reversion unconditionally and willing in their own interest to the recruitment grade

101 Mutual transfers may also be permitted between staff in two different grades, but

and bottom seniority in their respective new unit. et e T
~ (Authority" Railway Board's letter No. BNG)1/2018/TR/8 dated 26.10.2018) -

5

10: Riilway Servants teansferred on mutual exchatige from one cadre ofa division, office’ © =
“or Railway to the corresponding cadre in another Division, office or Railway shall retain
- their seniority on the basis of the date of promotion to the grade or take the seniority of the



. Railway Recruitment Board. They will retain their seniority thus allotted subject to -
_their passing Appendix-3 (IREM) examination within the prescribed period, except in -
+.. the case of Cost Accountant who are not required to pass such an examination. In'the

event of any directly ; ecruited Section Officer (Accounts) not passiiig the examination
wit ibed period, he is liable to be discharged. [a case, however, a further

interséiseniority’should: be with reference to the position. assigned to them by the-

- change is given, the question of his retaining his original seniority will be considered
“on the merit of each case. Such cases should be referred o the Railway Board for
decision: (Para 317 (b) of IREM Vol.1-1989, 2009, Reprint Edition) =

¥ » 2 . " L o e R S e
HEROTIY f ACCoOunts  lerks 20 promotion as 11 -

14, The seniority of Junior Adcounts Assistant is to be determined with reference o the .
 date of promotion of a promotee and with reference to date of appointment of a direct

- Tecruit. Seniority of directly recruited Junior Accounts Assistants who pass the Appendix-IT

' (IREM) Examiination during the extended period. of probation. should be fixed as per the-
i year ofés:pass‘ing the . Apper dix-Il. Examination.,  Directly recruited. Junior Accounts
- Assistants, passing Appendix-2 (IREM) Examination wi

date

/2000/SR

IREM Vo1.1-1989, 2009, Reprint Edition, 20
141 Senioriy of Accounts saffon their transfer on own request wil b regolated in -
terms of xnstrxxctmns contained in- Railway Board's letter No. E(NG)1/2005/TR/5

142 Semanty of Junior Accounts Assismts and Accounts Clerks recruited ﬁmmgh |
~ RRBisto be fixed in terms of Para 303(b) of IREM Voll, 1989 Edition. o '

ur & substitutes

e AT

161 When screened and absorbed in regular post, substiutes and casual labour will
-count their scniority from the dae of regular absorption,” -

%’E‘ .

162 Fﬂr i%}f:pﬁrﬁﬂse of screening, however, their séﬁiaricy will count on the basis of

e mmnaféaysymm&yfhﬁmﬁsmﬁﬁﬁ*}m Gl e e

. BQNG)L/B/CLISC/9 dated 7.5.1983, E(NG)L/69/SR 6/25 dated 1.11,1969 and
.. E(NC U/B0/SR 6/21 dated 5/8.7.0980) |

s
¥
- 2




1 7. Thers s}muié be a cami}meﬁ cadre cempmmg zﬁe 31: i 1
, }:i}e Surveg and C{}nstmcﬁaﬁ Pregects to ensure that tker& is no iixs a;rity in t}ze ;}raspects |

promotion. between the apen line staff and. C‘ansimctwn st&ﬁ“ T§2€i‘€ is, Imwever, no,
. -objection to allow- to the. staﬁ‘ in Survey & Construction ?m}ezzs " i
: .I;:ghex ﬁzan on th& ﬂpen line 1 m ﬁxe «e:x‘igenczes af wm'k T}m

Commicmn Pra}ect

17 2 The. abeve beneﬁts are nm: apphcahic to Iﬁcal recmrts appsmteé en the 5mey &
Constmcﬁan ijeets without the agency . af Raxiway Recruil
(prmaﬁsiy Raﬁway Service (Iamnnssmn}

= .Tize mtér~s¢~semmty of iﬁcaﬁy rec:rmteé staﬁ*’ asin i;iie 3urve‘y & Constmcﬁcm Pm}ects,
_-may he maintained in f:hc abserbmg :iepartment mes;femsfﬁ“ Gf the ., fiate of ﬁage:r

“‘phs?s ai}mr;maﬂ;zr ‘ : o :

{a} They have be’ 7 f‘ ) uﬁé smta‘bie aﬁﬂr prasm’heé screenmg far ai;surpho:g and

s ; (b} Thcxg has jeet m.sgemﬁe seiectztm at wh:zch thezr garher senﬂmty has
. dxstuﬁzed~ .

- 5 17. 3In cases, hawmzer, wizerﬁ the staﬁ’ mz;imneﬁ to sme n ti}e Si;rvey
- Construction Projects at their own request, this benefit would n ot be admissible.

[BQNG)65/RE 1/3
70/SR 6/4 —

: ‘af pay ﬁx:ed in ti;ﬁ gfade afabsemlmn The 3%;1&* wha are in gradg ing}zer th;m tha grade o
B 3’»580@80:1 at the time of medical de'ca egorisa

- originally prémetad hf:f she wﬂl 110{# be piaced abm'ﬁ hmf her ezst@hﬁ& seﬁisrs i t‘he gra o
. rﬂfabsgrgaﬁn SYE U A |

18 1 Whﬁe a&serbmg the meémaﬂy zi&cafcgameé running staff i éﬁiterﬁaﬁ?e pasis

. percentage of basic pay representing the pay element in running aﬁmam:e as decided
by the Government thmugh administrative instructions from time to ,;j“’ e, should
added t:a the minimum as Weﬁ as maximum of the scale gf ;my for purgases

8




- 1dentxfymg equwaleﬁt’ gests a:nd thezr seniority sh{mld then be ﬁxe& n the eqmvalenr B
abssrbmg ;msts ‘ :

: ] ii;s 2 In the f:ase of si:aﬁ’ wha -are’ not required to ﬁi}dﬁrgi} penadmai me&xcai |
i exammaﬁﬁﬁ iﬁ.:t: whz} on th&r own accord request for change of category on grounds
- of healﬁi and are réc{}mmendeﬁ change of aempmm by the medical authority, their

A x:hange will he trﬁated as tramféf zm own re{guest ané iieait with as per ?m 9

' 18.3 Staff, who come on n‘ansfer to another unit aﬁce;}t;z;g bﬂti{}m s::memy ané later

. got meéxcaﬂy {ie~€a,tegarised will get the bénefit of only the sezmce in the new unit far C

- éetcrmmamn asf samamy after d&categematmn

18.4 S{}meﬁn}ﬁ due to vaca,nmes ot being avaﬂabie in eq:mfaient grades,g a medzcaiiy |

o } de—cafegsme& empiay&e h&s fo be. offered absorption i in lower grade. In some cases

- such,_employees reﬁme lower grade in the hope of vacancies in the higher grades

_ materialising. It is open to such staff to accept appointment in k}wer grade with the
.. request that if a vacanf:y in a grade. equivalent to what he had held beforé de- -

: ‘categmsatx{m emar; in the samé cadre, he should be considered eligible for the same

- in ;}referem:e to a 331110}' medmaﬂy de{a{eganseé employee. While the. employee
B ;:s:;zzki iz:e axgeﬁed:‘*tn put m ax;'x apphcatm when this ;’:@ntmgem:y ha;}pens it is also ‘
5 , ~ en considering a subsequently de-

ok into cases ‘where senior de-

»»;’1*?‘9‘?@ gxa&zs (m, iifi? ;;s&mg ca@: a

o iS S As a result f}f tﬁ& Teview. reﬁﬁrras:i i:a in Pafa 174 ai}ave ‘the 3um0r empleyﬁe' '
s aireaéy absorbed and. working i ina ‘higher grade should not be ézsgiacﬁé to make room
* . for the senior. The senior may be promoted against the next va::ancy arzsmg in the

grade ‘and. relative seniority in tize gzaée m—ﬁxed takmg mta acmum the position o |

... before med:ﬁal éecategamaﬁeﬁ

- 18.6' When a junior ?aas aiready been absarbed inan equwaiem gmée }mt a senior gets
- medically de-categorised during the next three year period and has necessarily to be
~ absorbed in the same t’.’iadfﬁ as the junior em;aiayee but no vacaﬁcy in a similar gm{ie .
_ is available he/she may be provisionally absorbed in a- lower grade with the
: aﬁdﬁstaﬁdmg that the next ‘vacancy occurring in the higher gradc would be given to

him/her. On such a vacancy occurring and his/her being gnsted theremi semanty'

- ,shmzld bﬁ ra~cast as refezred toin ?ara 17. 5 abave

gl 18 7 'i‘herﬁ: m&y ‘be cases, where-a senior empieyeg was a%sﬁrbeci in a grade takmg '
" into"account. His/her p&smafi before de«categonsamn and a junior got promoted
e fsubs@gamﬁy toa higher gfa;de ‘but ultimately gets medmﬂy {ie-mtegansed and

S ‘%&eemgs eiigﬁ;ie for alternative employment in a ingher grade. It is not the intention

ﬁﬁl zases wim:h haped because of thez efflux of iime} shatsi& be reviewed. -

t.ig 8. ;if:ally unﬁited éxxeg‘:t remm:& foered almmve emgiayment shenid be
. plai:ﬁd at the bat{am of the f:x;stmg §zmel of the aew catagcry but shaﬁid take

gv




. precedence over candidates who are offered. appointmet in that category from
L subsequent panels. o N e g ,
+ [BS5/SR 6/15/3 dated 22.10.1956, EQNG)56 SR 6/15 dated 14.3. (NG)63 SR
© 6/31 dated 26.8.1964, E(NQG)II/68/SR 6/32 éaieézé 10.1971, BN A
- dated 11.4.1975, E(NG)IL-76 SR6/37 dated 18.9.197s, E(NGJL-71 S}
3L5.1977, E(NG)I-78 SR 6/6 dated 11.1.1979, E(NG)I/77/RE 3/2 date

BETR
. appeal is entertained in a réasonable period within the timie limit and ‘get declared fit should

aategory.

. 1911}1 regaré to. other \em}éleyéﬁs, whether they are iii{}se'whc‘ preferred

1989, 2009 Reprint Edition). e SN
18.9 From 29.04.1999 the provisions in Para 17 and sub-paras 17.1 to 17.8 above will |

* XIII of TREM, VoL, 1989; 2009 Reprint Edition as revised by ACS No.77 issued
~under Board’s letter No: E(NG)I-96/RE-3/9(2) dated 29.04.1999 inter-alia providing

- 0/6 dates 77/RE . 2.9.1977,
E(NG)I/80/SR 6/83 dated 5.3.1981, Para 313 (a) (iii) and Para 313'(6) of IREM

stand modified to the extent the same are nconsistent with the provisiotis of Chapter

for absorption of ‘medically de-categorized/unfitted /disabled Railway Servants in.
suitable alternative posts with same scale of pay.. TR R

yappeai Wxﬂmtﬁe time Iiz}ﬁt"iéié down for appeal or whose |

heir seniority ‘or their claims for consideration for promotion in the original

- appeals and are declared fit'or such as those who took treatment and conseqiter

- but need. not be affected vis-

- [E(NG)55/SR_6/15 “dated 30.6.1959, 258
19;2&:;11@@ - servanfs, whose services were éefmiaaied “either
* maximuni limit of all leave including extraordinary leave having bet
. medical authorities could riot recotnmiend the grant of extraordinar
. of tuberculosis, pleurisy and leprosy patients and are te-employ.

-after being detlared fit to work by the medical authority, shou
. below all- permanent failway servants on the date of their re:
- they were permanent before medical unfitness or would have |

officiating. .~

heir seniority
1ent provided
med in the
time of medical

R e e
: Py R _ ’ . 4

meantime. Railway servants who were officiating or tempotary at
. s “ 5 B R iﬁ . i T e : 4 s




-the ;aﬁficiaﬁng or temp

. employment,

" (Adthority: Para 3130 OF IREM Volume.1)

S O SN

beirig fotirid sui
as seniior in-



’seiectxonf smtabﬁxty test and if selecteé his/her sememy ma:g be aé;usted vis-a-vis
hisi’ herj 3umors m the ;:szﬁvmus pane}

- 20. 41 In the case af a seiecmn pus{ 1f an empieycﬁ as refexre& ts ai}cve s
- class:ﬁéci as Qutstandmg he/she should be interpolated in the previous ganel in’

af;caréanﬁe W}th the sementy and gmdatzaﬁ n the subseqaeni selection; -

20, 5{3} SC/ST Railway Semanis shall; on their promﬁtmn by virtue {‘}f rxzie af— |

reservaﬁanfmsier, be eﬁaﬁeé to mns&qaem‘za} semm:ty also; ami

(b)- This shaﬁ be e%fecﬁ‘sfe ﬁ“@m 17% Eaﬁe& 1995. " ,
: (Raﬁwa,y Baaxé’s letter No. E@\?{}}E 97/ SR é!’ 3 (V {}i ﬂ:f) {ia’fed {}8 §3 2{}92}

/ .

20. 6 Effﬁct of refusal {)f ;}mmoﬁtm - o

e (a} Selection ?{}s : The mployeﬁ refusing ;&mmz}{mﬁ ex;zressiy or otherwise .is
' debarfﬁd far ﬁzﬁh&r ‘promotion for one year bat he is allowed to be retained at the
san tion” 6n the same ‘post’for one year. "If the employee. again xef‘ases the

| ;ﬂiﬁzzﬁﬁﬁ namthstanéing the fact that he in the mean tire has officiated non-

. asszgzzed as from the date of effect of promotion and he will be junior to all the persons

e promoted eatlier to-him from’ the same. panel irrespective of his panel g&sﬁ:ﬁ}:{} He
- will, however, not- lose ﬁememy to another employee. promoted .to the same .
»f:the; one j;e&r of ym&@ as-a x%sﬁﬁg of ﬁesh miectmn, y

- promotion ;:ateg@ry é
sﬁbSﬁiﬁeﬁﬁy held.

id ;f}iﬁf éﬁmestzc

; smzabﬁity test whﬁn izrs fum for @femsﬁnﬁ comes, ﬁe will ‘ra il
.em;zlsyees pmmateé durmg the period he was aﬁaw&d ise ymmanan
‘mespecﬁve of his relative semﬁnty He Wﬂi fot, kewevef i{}gé emﬂrzty to-another

-~ employee promoted t6 the same f:ategory duriﬁg one year permé pena}ty as a result
of ﬁ'esk smtabﬂ;ty iest subsequeﬂii}f heid e : e

- 20. 7 Aéﬁunmmimﬁ can eni:ertam request ﬁam emph\}*e fm gmtgmgm of

;smmaﬁsn for very shoit gem}és on account of great dome tic dﬁfi{:niﬁes or other

,h&mammiaﬁ coﬁsidﬁsaﬁans The employee concerned will b

. period. provided theire is a vacancy and he wiﬁ take his geﬁ&éﬁty from the date of
. pm«m&h&n AR

12

lame will be deleted from the panel. He will have to appear agam in

or ?fﬁm tion for one

"gmmétﬁé after the

R "’?‘grmﬁmzsiy against short term’ vacancy based on his panel ;}gsm{m Seniority will be .




oy 51980 and E( i}}ifsi}f}’MifiSS dated 3L.12. 1980],

N ‘?35-& i

N

ase of Se;:taaﬁ .fﬁ{:éi‘ (Accaunts)g I:}spectazr t;f Sianonz“s:&rex A.cmams
romotion;-

The concemed staff should be debaired for promotion for one year oneach
n ihey reﬁme pﬁ}m{m{m far ane year (m sach ﬁccasmn they reﬁxse ‘
:ﬁmﬁ}m}a A - oy S |
_}z} “}’hey shmﬁé be cz}midemd f{}r promotion oniy agam&i‘ thc vaczmcy
- }_.beemmng avaﬁabie after expnry of ane yéaf '

(il Thay will get seﬁmnty mﬁy from ﬁ}ﬁ‘ éate Gf gmmtmozl iﬁ other werds .
. they will be placed junior to all those pmm(}ted during the period of debarment-
i’fc}m the same ;aanel as aise from the subsequent panel(s}

.(Raﬁway Bx}aﬂi’s iettex NG E(X*&I{}}Lgiz‘ PM 9/7 dated 13. 02. 2992}

 ES4/PM 1/19/3 dated 441955, EQNG)62/PM  1/91 dated gsi%s o
co EQNGI/T2/PMI/211 dated 14.12.1972, E(NG)I/70/PM1/168 dated -3.9.1976,
 E(NG)L/78/PM1/142 dated 25.7.1979, 27/30.10.1979, E(NG}W??J?MX!Z@ dated -

Z;’ 5 S{}meﬁmas éﬂe o Admmzstraﬂve eifmr staff are OYEFICK}kﬁd for | pmmaﬂan to h;gh&r ~

g T‘hm ~could be either on account of wrong asszgﬁment of relative seniority of the

e ;staﬁ' or ﬁz}i facta not bcmg piaeed i}eﬁ}re the Se}ecaan Baard Bmadiy, thera canbe

f"f'twmj,zpes -

. ;{{a;} (}Where a pefsen ixas not bean premnted at all becat;ﬁe cf admzmstmtwe error;

) Where a person has been im}mated but not on thf: date fmm winch he would

o havc bev:n prsm&ttd but for the adm:imstmme &zmr

2111 ” Eaz:h mch case should be ;ieait thh on mmts Staﬁ"‘ th have not. been-
‘ L on. admmsiratwe error, should on prame%::{m} be asszgneﬁ ‘correct semcmty :
t’hex}: Jtmmrs ahfeady wmkmg, mreSpeezwe of the date of ;zmmatmn

' 21 2 The erders of nﬁnﬁcaﬂen pmm&uan or app&mtm&nt of a Raﬁway employee in
A &ﬁbsi&ntive or officiating ca;zamty to a post is later found to hc erroneous on the basis
o af fa&::tsg sh(}u}d be cancelled and the Railway servant should nmzxﬁdzate}y be’ broaght
| osition which he would have held but for the incorrect order of prf}matmn on.
ment, fﬂiiawmg zhe ?mcedma st;puiated ff)r thf: same. '

» -
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21, 3 Servzce reﬁdered by. the ‘Railway servant concerned i m the post to which he was

pmmeteii wrongly. should not be reckcﬁed for ‘purpose of i mctement or f{}r any Gﬂ}f:{‘
purpose in that grade. “

21 4 Any censequf:ﬂtzai gammﬁmmfﬁpgammmts maée as a resait of tha erroneous
promotion will also be zegmreé to be regulated on the lines mzizsatﬁd abeve

{E@i@.)ﬁSJPM 1743 dated 6 9.1963 and E(NG)63/PM 1/92 éateé 15/17.9.1964]

22 éssxgnmen{ {}f semmzty to reée;}iﬂyeé sﬁf;}}ns staff

The surgsms empioyﬂes are not entitled for &eﬁeﬁt of thf: gast sewzce re{;der&é in the
;&re‘sfmﬁs umtfée;;aﬁment for the purpose of their seniority - in the new unit/department.

Such employees are te i:e tréated ‘as ﬁe:sh entrants in the matter of then" semerﬁy,
promatxcms ﬁi:f:

When nm of more smpms empie}yees ofa pamcuiax grade in a unit/ éepamaent are
seiea:teé on different dates for a%:}sarpmm in a grade in another unit/ depmeﬁt their inter-
se~semnmy in the latter umtf {iépartmmt wﬂi be same as'in their prevnms umtz’éepmmem
grcmdeé i:hai

(iy No direct reimﬁ; has, ‘befm seiacted for apg:{}mtment to ﬁxai gxaﬁe m iiei:ween
 these dates; and

{n} No m@m@tﬁa has been ap;}mveé fm appsmtmmt to that graée E}&ﬁﬁem thesﬁ
&a{es

Wﬁm ma az mare: x

(a} Where the erder ﬁnpasmg penaity f(}r redactmn d&ﬁﬁi} ify the period of
redacmm ané tkere is ceagieé wxﬁ; ﬁ: an {}réer ééc}armg the raﬁway servant-

ié




L

' ‘permanently unfit for promotion, the question of re-promotion or determination.
-of seniority will obviously not arise. ‘ o | ‘

) - Where the period of reduction is not specified in the order imposing the penalty

- of reduction, the railway Servant should be deemed to be reduced for an

indefinite period, i.e. till such date as, on the basis of his performance subsequent

_ to the order of reduction, He may be considered fit for promotion. On re-
_promotion, the seniorify of such a railway servant should be determined by the

- date of re-promoti on, In all such cases, the person loses his original seniority in .

. r » grade or post in entirety, On re-promotion, the seniority of
- -such a railway servant should be determined by the date of re-promotion without ;
‘ vice, grade or post.prior to his

-

) In cases where the penalty of reduction in a lower service, grade or lower time
~+ scale is for a specified period, the employee concerned should be re-promoted
 automatically to the post from which he was reduced. The seniority in the
original service, grade or post or time scale should be fixed in such cases in

. Accordance with the provision conined in Rule 6(vi) of Railway Servants
- (Discipline- & Appeal) Rules, 1968 as’ clarified vide Railway Board'’s letter
(D&A)/T3/RG 65 dated 22.02.197 E(D&A)2001/RG '6-58 dated

i

letter No.E(D&A)/2007/RG 624 dated 10.08.2007 —

oard’s

E  (Authority: Railway
) Aﬁ;‘gﬂi}ai?ﬁ}gf

(d) When arailway servant is reduced from a higher grade, or class to'a lower grade,
4 " whether for a specified period or indefinitely, his seniority in the lower grade
- ~ shall be fixed with reference in his position which he would have been entitled to
. butfor his promotion to the higher grade or class from which he is reduced.
 (Para 322 of IREM 1989, 2009 Reprint Edition), o

' All persons’ who were directly recruited in the Locomotive Component Works shail be
. deemed to have been transferred to the Diesel Locomotive Works on 1-8-1961, the date on -
| which the Diesel Locomotive Works was set up. The grade held by them as on 1-8-1 961 and”
' the length of non-fortuitous service in that grade shall be the basis for fixing their relative
‘seniority in the Diesel Locomative Works on that date. o o

(Authority: Para 323 of IREM, Volume.I)

23.. Staff Directly Recruited in the Dj |
B Traiﬂéeé,aﬂé &p;}rgmiégs who were undergoing their training/apprenticeship on the
date of formation of the Diesel Locomotive Works shall be deemed to have been taken as
such an&fsha;f&e assigned seniority on completion of their training and absorption ina

i5




"!waﬁéiﬁg; post. based on the
’ﬁ*&i}ﬁngfap;}remiceshig "*

26. Staff Transferre

27

- Persons other than Trainees and Apprentices who have been directly tecraited in the
Diesel Locomotive Works fror a panel of an earlier date shall be senior 10 those recruited
from a panel of 4 later date, and in the case of recruitment from panel, ‘seniority shall be
determined on the basis of ‘the ‘position of the persons :
merit. In the case of T rainiees and Apprentices, seniority shall be determined on the basis of
the Merit list drawn up at the time of céfmﬁleﬁﬂn of training. S

They shall thereafter be dealt with in thé same manner 4s persons directly recruited on

: merit list drawn at the time of ‘completion of the

(Authority: Para 324 of IREM, Volume.T)

in the panel arranged in order of

(1) Persons who have been transferred to the Locomotive Campmégt Works shall
be deemed to have been transferred to the Diesel Locomotive Works on 1-8-1961 in
the grade which would have been held by them in their parent Railway but for such
transfer, the lengthof non-fortuitous service, held by them on that daté in grade shall
determire their relative seniority. s -»

(2) Persons, s%}m i};@?ﬁ,ﬁeéﬁ transferred to the Diesel Locomotive Works from a-
Railway ?méu{:ﬂan “Unit on or after 1.8.1961 but up to 1.4.1965 in the case of
ministerial staff and up-to 1-1-1969 in the case of technical & fion-ministerial staff
shall be deemed to have been transferred in the grade held by them on their parent
Ra:ihéay??mxiwﬁm Unit on the date of transfer and will be assigned seniority in the
Diesel iocomaﬁve ‘Works on the basis of length of non-fortuitous service rendered by
them in that grade. N | B

() Persons who hav
Locomotive Componient

(2 Persons who have been transferred from a ¢ roject to the
Locomotive Component Works/Diesel Locomotive Wotks an who do not hold any

lien on any Railway/Production Unit shall be deemed teha : ‘transferred in the
lowest grade in a category in which direct recruitment is permissible urider the rules,
on the date of joining the Locomotive Component Works/Diesel Locomotive Works.

the Lacomotive, Component Works/Diesel Locomotive Works, vide Para 23 and 24
above. ' SRR B

16



e

(@) Railway servants may be pemt{sé to see the seniority lists in which their names
are placed, or if this cannot conveniently be arranged, they may be informed, on
request, of thear place on the seniority list,

()] Staff concerned ma*y be allowed to represent about the assignment of ﬁ‘.{eﬁ‘
seniority position within a period of one year after the publishing of the seniority list.
No cases for revision in seniority lists should be entertained beyond this period. (Para
/321 IREM 1989, 2009 Reprint Edition). :

(a). 'While refermxg to this ercaiar, the ﬁr:gmal Ieﬁm refermé to herein should

- be read for a Ixmper af’ ’”]“imn‘ Thxs Circular is imiy a consolidation of the -

mstmcf:mﬁs issued s0 far an& should not be treatéd as a substitution to the
riginals. In case of dﬁ ;,f‘%iae cmgmal circalar shtmi& be relied upon as authority.

) The mstmetﬁms c:{mtameé in the aﬁgmal circulars, referred to have only
p}:{zs;}ecave effect fic m_ﬁ}e date of isstie unless specifically indicated otherwise in the
concerned circular ii’m ﬁﬁaiimg with old cases, the instructions in force at the relevant
time should be to; ané

Kindly acknowledge receipt

. SRR (33 ;§esk)
3’ mnt I}irect:er Establishiment (N)
Railway Board
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