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fawy © Railway Services (Rewsed Pay) Rules, 2016 — opportumty for revision of
option to come over to revised pay structure.
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A copy of above referred letter on the subject matter is being forwarded
herewith for information guidance and needful onward action please.
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4 This issues are in concmrenec with Finance Directorate of ’\fhmctn of Rw‘w ays.

.  GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS

(RAILWAY BOARD)
0. PC-VT12018/RSRP/T New Delhi, dated : § 0.07.2019
The General Managers
All indian Railways/PUs
( As per mailing list)

Sub:- Railway Services (Rewsed Pav) Rules, 2016 - opportunity fofrevis,i(mv of
option to come over to revised pay Structure,

Ref:- Boeard’s letter 1\0. PC-VII/2018/RSRP/1 dated i"lﬂ.zoi% (RBE No.
187/2018)

Please refer to Board’s letter mentioned above inter- alia circulating Ministry of
Finance’s (MoFy OM No. 4- 13/17-IC/E-TIA dated 12.12.2018 regarding - opoortumtv for
revision of option to come over to revised pay structure under CCS (RP) Rules, 2016 for
adeption of the same in Railways with respect to RS(RP) Rules, 2016. Conse equent to issue of
the same, ceriain Railways has sought clauﬁcauon whether option to switch over to 7‘" CpC
amy structure can he exercised in a piospsctl\e manner covering promotions materialized after
nottication of RS(RP) Rulcs. 2016. ‘

2. Wi wet fo ahove, it is stated Lhal earlier, the issue has been examined in Board 5
0 snd a reference h&b already been maae to MoF seeking clarification on the issue.
Response from MoF is awam,d Till such time clarifications are received form MoF, it is

T

i ‘Lllowmu options, conditions as stipulated-in- Rulcs 5 & 6 of RS(RP) Rulex*
iciiy be followed as Ministry of Finance while liberalisine cornc ditions und
6(4) of ¢ CS(RP) Rules, 2016 which provides that the option once exercised- ‘sh al' be
nd permitting another opportunity to employees to revise their initial option'in terms of
> & 6 within o period of 3-months, made no changes in the other conditions laid down in
Rules 3 & 6 of CUS(RP) Rules, 2016 governing exercise o; optlon

advised that wl
2016 may

3. Hence, it is clanhed that option for switching over to 7% CPC with respect to
promotions upte 28.07.2016 (date of notification of RS(RP) Rules, 2016) valid only and
option for \\\Utc}mw over to 7" CPC can not be exercised with respect to promotions
materiaiized afier the said date. F urther, Ulustrations on pay fixation methodology in cases (a)
where 2 Railway Servant has been phced in a higher grade pay or scale between 1% day of
January, 2016 'md the date of notification of RS(RP) Rules, 2016 on account of promotion or
upgradation and elect to switch’ over to revised pay structure from the date of such
promotion/upgradation and (b) fixation of pay in case an employee elect to cantinue to draw
pay in existing pay structure until he vacates his post or ceases to draw pay in the existing pay
strieture with respect to promotion upgradation materialized after the date of notification of
RS(RP} Rules, 2016 in terms of 1elex/am provisions of RS(RP) Rules, 2016 is enclosed as
Annegxure-I.
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Annexure-1

{a) Hlustration for fixation of pay in cases where a Railway Servant has been placed in a

higher grade pay or scale between 1% day of January, 2016 and the date of notification
‘ of RS{RP) Rules, 2016 1.e. 28.07.2016 on account of promotion or upgradation and
: elect to wnd‘ gver to revised pay structure from the date of snch ‘plOr‘thOD or
Upgi .Nxd']On

Case-1: When promotion oféjcurred between 01.01.2016 and 30.06.2016. "
[ Pay as on 01.01.2016 in “existing [ Rs. 17300 + GP Rs. 4200 = Rs. 21500
pa\ structure : ‘
"Date of Promotion in GP-4600 12.05.2016 /
- Pay as on 12.03.2016 in existing | Rs. 17950+ GP Rs. 4600 = Rs. 22550 .
 pay stucture ‘after  promotional
incr<2n.7€n.1: in lower scale. . e -
Fixation of pay in 7" CPC in|Rs.22550%2.57 = Rs. 57953.50
Level-7  with,  effect  from R (
12.052016 as per Rule 7 of | Relevant Cell in Level-7 : Rs. 58600
RS(RP) Rules, 2016
DNI as per Rule 10 of RS(RP)|01.01.2017
Rules. 2016
Case-1I: When promotion occurred between 01.07.2016 and 28.07.2016
} v as on 01.01.2016 in existing | Rs. 17300 + GP Rs. 4200 = Rs. 21500
| omotion in GP-4600 11.07.2016

; ‘a\ as on 01.07.2016 in existing Rs. 17950 + GP Rs. 4200 = Rs. 77}50 R
| pay structure after grant ot annual o

| iner ement.

| Pay as on 11.07.2016 in existing | Rs. 18620 + GP Rs. 4600 = Rs. 23220
Upay swucture  after  promotional : ’

icrement in lower scale. -

cation of pay m 7% CPC im | Rs.23220%2.57 = Rs. 59675.40
L Level-7 with effect from |
11.07.2016 as per Rule 7 of | Relevant Cell in Level-7 : Rs. 6040()

‘{SU\ ‘;\L“\,s 2016
Ixx per Rule 10 of RS(RP)‘OHN 2017

Rules, 2016 |
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{h)

) illustration for fixation of pay in case an employee elect to continue to draw pay in
existing pay structure until'he vacates his post or ceases to draw p

ay in the existing

pay structure with respect to promotion or upgradation maleuahied after the daLe of

notification of RS(RP) Rules 2016.

' Pay as on 01 01 2016 in exmmg
. pay structure

Rs. 17300 + GP Rs. 4200 = Rs. 21500

Pay as on 01.07.2016 after annual

imcrement

Rs. 17950 + GP Rs. 4200 = Rs.

D
XS]
-
L
O

"wtomouon in (.TP 4600 15.11.2016 ‘

P 1 pre-revised  structure on | Rs. 17950 + GP Rs, 4200 = Rs. 22150
] 14.11 “)’6 (Date of vacation of '

Post in (iP-4200) ’

Fixation of pay in 7" CPC in | Rs. 22150%2.57 = Rs. 56925.5

s‘,,r:w:zi«b as per Rule 7 of RS(RP)

Relevant Cell in Level-6 - Rs. 58600

" Fixation on promotion in Level-7
fweeld 15.11.2016.

As per R

i
!
!

1 2070, one increment shall be given
the Level from which the
Fempioyee ts promoted and he shall
m pz:—iccd at a cell equal to the
‘ arrived at in the Level of

+ the post to which plomotcd and if

“no such cell is available:in the
evel 10 which promoted, he shall
i be placed at the next higher Cell in

at L,(:\U

ule 1.3»of RS(RP) Rules,

In the instant case, next Cell 1o Rs.

Level-6 i1s Rs. 60400. The same
available in Cell 11 of Level-7. '

Thcrefore} pay will be fixed at Rs.

Level-7

58600 mn
figure is !

60400 in

DNI as per Rule

Rules. 2016

10 of RS(RP)

£1.07.2017

2f%

Note o Tt may be noted that though the employee can continue in
structure till he vacates the posts, promotional benefit can();‘zlx he granted in

the 7 CPC scale.
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