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A copy of above referred letter on the subject matter is being forwarded |
herewith for mformatlon gu1dan< e and needful onward action please.

e © AR |

DA : As above.

/ »/vl . ] - . . | qﬁww%w(‘( t?,
w@r/aﬁmmeﬁg

Eﬁﬁﬂmaas BIfHe) / BTSN
Wwﬁwmhwmam%qﬁfﬁa— | |

-7 1. FEralg / §HeIRSY / Y AR,/ SIS | |
2. wETatd /g0 0. / 760 0. / TERITeE / 4R, /Emﬁgm . |
3. 9HT (THdd) qfr%/grﬁﬁg?l AT FH 7E W SEEIE B BN ST BN |
4. nme%a/sﬁ@r?ﬁwﬁmm/tmq /'E“ITrﬂH?I




HE FIHR/GOVERNMENT OF INDIA
S HATTT /MINISTRY OF RAILWAYS -

e E/RAILWAY BOARD) PCY Mo L3S
RBE No: 64/2019 -

No., E(P&A)I 2019/ cPC/| LE-2 New'Delhi dated 2_3.0'4}.2019
The General Managers/Prlndpal Financlal Advuse'rs, |

All Indian Rar?ways and Production Units,

Sub: Amendments in the Rallway Services (Liberalised l.eave) Rules, 1949 contained in Chapter 5
_ Indian Railway Establlshment Code (IREC) Volume-1;
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< ¥ DOP&T vide Gazette Notification No. 1209(E) dated 11.12.2018 has amended the €CS (Leave] Rules, -

1972. The rules corresponding to CCS (Leave) Rulés in the Railway Services (Liberalized Leave) Rules, 1949

contained in:Chapter S of IREC Vol.=1, are also being amended The existing Leave rules vis-3-vis the afmended

Leave rules are tabulated below in Juxtaposmon

- Existing Ranlway Servnces (L;berahzed Leave)
Rules, 1949

11949

Ame‘r’ided Railway Services {Liberallzed Leave) ﬁul’eé, ‘

‘525. Leave on Average Pay applicable 1o Schooll
Staff —

{1)(a). A Railway servant serving in a Raslway
School such as a teachet, principal, headmaster
librarian, laboratory assistant or & water fi
shall not be entitled to any Ledve 6n Average
Pay in respect of duty performed in any year m
which he avails the full vacation. ’

be entitled to Leave on Average Pay in such. |
.proportlon of 30 days, as the numiber of days of
vacation ot taken bears to the full vagation.
Provided that no such leave shall be
admissible to-a Railway— servant
permanent emptoy or quam-permanent employ

1in respect of the first year of his service,

{c). ¥, in any year, the Railway servant does not
avail any v§\catwn Leave ori Average Pay shall be
admissible to him in respect of that year under
Rule 523.°

(b). In respect of any year in whlch a Raﬂway
| servant avails a portion of the vacatmn he shail |

not m*

525, I.eave on Average Pay appllcable to School Staff -

1)(a ). The leave account of every Railway servant; who
is servmg in a Railway Schaol such as teacher, principal,
headmaster hbranan laboratory assistant ar a
waterman shall be credited with Leave on Averagd Pay,
in advance intwo instaliments of five days each oh the
flrst dav ofla nuary and July of every calendar year,

(b) In respect of any year in which 3. Ra:lway servant
-avails & portion of the vacation, he shall be entitled to.
addctaonal Leave on Average Pay in such’ proportmn of
twenty days, as the number of days of vacation not

| taken . bears to the full vacation, provided the total

Leave on Average Pay credited shall not exceed thlrty
“days in a calendar year,

{€). If, in any year, the ‘Railway servant does not iavail
any vacation, Leave on Average Pay will be as per Rule
523 instead of clauses {a} and (b).

ET)

526. Leave on haif average pay—

A ' Rajlway  Servant, permanet. or.
temporary including the one who is serving in a
railway school, shall be. entitled to Leave on Half
Average Pay of 20 days in respect of each
completed year of service.

3{1). The account of Leave on Half Average Pay
of every railway servant shall be credited with:
Leave on Half Average Pay in advance; in two

lanuary and July of every calendar year

instalments of ten days each on the first day of

526. Leave on half average pay—

i{a). A Railway servant, permanent or temporarv wther'
than one who- is serving in a railway school, shJII be
entitled to Leave on Half Average Pay of 20 days in
respect of each completed year of service.”

3{1). The account of Leave on. Half Average Pay of

every Railway servant (other than a Railway sefvant
serving in--a Railway School} shall be credited with
leave o Half' Average Pay in advance; in two
installments of ten days each on the first day of
January and July of every calendar year.
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{4) Notwithstanding  the

551(E)~Child Care Leave.

{1} A woman rar!way servant having  minor
children below the age of eighteen years {an
offspring of any age in case of disabled children)
may be granted Child Care Leave by an authority
competent to grant leave, for a maximuri period
of two years (i.e. 730 days) during the entire
service for taking care of upto two children,
whether for rearing or to look after any of their
needs like exammatlon sickness efc. |

{2} During the period -of Child Care Leave she
shall be paid leave salary equal to the pay drawn
immediately before proceedmg on Jéave,

{3) Child Care Leave may be combined wnth
ledve of any other kind.

requirement  of
production of medical certificate contained in
Rule 527 ar sub-rile (1) (ii) of Rule 528, leave of
the kind due and- -admissible  {Including
commuted leave not -exceeding 60. days- and

leave not due) upto a maximum of one year; if.

applied for, be granted in continuation with
child care leave granted under sub-rule (1).

{5) Child Caré Leave shall not be granted in
rhore than 3 spells in a calendar year with each
spell of Child Care Leave being fot less than 5
days.

{6) Chxld Care Leave shall be admissible for the
two eldest survwmg chl!dren only.

(75~ Child’ Care Leave cannot be demarided 45 a
mattel of right. Under no circumstances can any
employee proceed on Child Care Leave without
prior proper approval of the leave by thie leave

| sanctioning authority.

.‘(8) The Child Care Leave is to be tredted like

Leave on Avefage Pay and sanctioned as such..

(9) Child Care Leave should not ordinarily be
granted during the probation period éxéept in
case  of certain extreme situations where the
leave sanctioning authority is fully satisfied
about. the need of Child Care Leave to the

_probationer. It may also. be ensured that the

period for which this. leave.is sanctioned during

| probation is minimal,

(10) Child -Care Leave shall not be cleblted
agamst the Ieave account.

551{E}. Child Care Leave —
(1) Subject to the prows:ons of this rul\e, ‘a female
Ra:lway servant and single male Railway servant may
be granted Child Care Leave by an. authonty competent |

to grant leave for a maxiium period of seven hundred
and thirty days during entire service for ta king care of

two eldest surviving chsldran,v whether for rea’riné or

for looking after any of their needs, such as education,
sickness and the like.

{2) For the purposes of sub-rule: {1}, “chitd” means-
(a) a'child below the age of eighteen years; or
(b} an offspring of any age with a minimum disability of .
forty percent as specified in thé Government of India in
Ministry of Social Justice” and Empowerment’s
Notification No. 16-18/97-N 1.1, dated t1e 1 June,
2001, :

(3} Graht of child care lgave to a female R'ailw‘ay
“$ervant and a single male Railway servarit under sub-

rule {1) shall be subject to the following coriditions,
namely:- : ,
(i} it shiall not be granted for more than three spellsina
calendar year;

1 {if) in case of d sirigle female Railway servant the grarit

of leave in three spells in -a calendar ydar shall be

extended to six speélis in 3 calendar ; year.

(i) it shall not ordinarily be granted during the
probation: period except in case of certdin extreme
situations where the leave sanctighing authority is
satisfied -about the need of Child Care Leave ta the

-probationer; provided that the period for. whlch such

leaveis sanctioned s minirnal.
{iv) Child Care Leave may not be granted for a penod
less than five days at'a time.

{4) Durinig the period of child care Feavé, a female
Railway servant and a single male Railway servant shall

_be paid one hundred pércent of the salary for the first

three hundred and sixty. five days, and at eighty
percent of the salary for the next three hbndred and
sixty five days.

%) Chtld Care Leave may be combined- wnth leave of
any other kind. ;
(6) Notwithstanding the requnrement of prdduct:ons of
medical certificate contained in Rule 527 or sub-rule {1 (. }
(i} of Rule 528, leave of the kind due and admissibie _

{including Commuted Leave not exceeding sixty days

‘and. Leave Not Due) upto a maximurh o‘f:_ one year, if
" applied for, be granted in continuation with child care

leave granted under sub-rule (1).
{7} Child Care Leave shal! not be deblted agamst the
leave account

Exglanatmn - ‘Single Male Ra:lway Sen/art means -
-an unmarried or widower or divortee Railway servant.




Intentionally inflicted ~ -

Onmitted and replaced with “553, Work Related
liness and Injury Leave”, ' :

A

552. - Special disability leave for njury |

-employees during the entire period of hospitalization

(b) For officers RPF/RPSE full pay and allowances for six

full pay only for the next twenty four months,

552. Work Related Iliness and Injury Leave -

The authority competent to grant leave may grant
Work Rélated lness and injury- Leave {hereifi after
referred to.as WRIIL) to 3 Railway servant (whether :
pertnanent or temporary), who suffers iliness or injury
that is attributable to _or -aggravated Jh  the
performance of her or his official duties i or in
consequerice of het or his official ‘position subject to
the provisions contained in rule 521 of these rules, on
the following cofiditions, namely: \ f

1) Full pay and allowances shail be granted to all.
on account of WRIIL, : |

(2) Beyond hospitalization, WRIIL-shall be governed as
follows: _ : 3 .
(a) A Railway.servant (other than of RPF/RPSF) full pay |
and allowarices for the six months immediately
following hospitalization and Half Pay for twelve
manths beyond the said period of six months. The Half
Pay period ‘may be commuted to full pay with
corresponding number of days of Leave on Half
Average Pay debited from the employees leave
accolint. ’ !

months immediatély following the hospitalization and
(€} For personnei below ‘the rank of .officer cjf the
RPF/RPSF full ‘pay and allowances, with no limit
regarding period, | :

(3) n the case of persons to whom the Workmen's

ﬁj’ - Compénsation Act, 1923 applies; the amount. of |eave
g/‘ i salary payable under WRIIL shall ‘be reduced By the
amount of comipensation paid under the Act. :
{4) No Leave on Average Pay or Leave on Half Average
Pay shall be credited during the period that employee
, ' Lo L _|'is on WRIIL" |
353. Special disability leave: for acciderital Omltﬁed.
l“juw- : N AN . _
554, Hospital Leave. ] O'rhltt_ed_.»
2. The sub-rules to Rules 525,526 and 551 {E} not mentioned herein, remain un.changed. -
3, This order shall take effect from 14th December, 2018, - _
"4, i This issues with the concurrence of the Finance Ditectorate of the'Ministry of Railways.
5. _Please acknowledgg_ej'eceipt.
6. Code corref:ti‘onswm follow.
7. Hindi-version will follow. .

Joint Director Estt,{P&A),
Railway Board




