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| Ga‘vefrnment of India
Ministry of Railway
(Railway Board)

' No. E(NG)II2019/RC-2/4 New Delhi, dated: [2..04. 2019

The General Manager (P),
All Zonal Railways/PUs

Sub Department of Personnel Training (DoPT) Guldehnes regarding
- Frequently Asked Questions (FAQs) on reservation to Persons
with Benchmark Dlsablhtles in posts/ services under Central

Government [
-If-k‘k** .

Please find enclosed FAQé guidelines provided by DoPT, Ministry of

Personnel Public Grievances & Pensions with a view to provide clarification

on DoPT OM No. 36035/02/2017-Estt(Res) dated 15.01.2018.

Railways are advised to dié'}:“aoéer referéi%;cés(if any) for clarification on -

instructions with regard to reservation of PwBD candidates on the lines of
these FAQs only. ' ' B '

1
, {Neeraj Kumar}
. Director Estt.(N)II
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s Q.4'Whether any priority has been given in se

k)

1ec1.ian to apy category of o

disability?

Answer;vPriori{y has not been

given in selaction 1 9y category of Persons with
Benchmark dfsabi{ity.v o

Q.5 Whether 5 Benchmark Disability candidate can compete for appointment

against an Hnreserved vacancies? : ‘

, Y ca Ompete fof"appoin‘ﬁment by

direct recruitment against an unreseryed vacancy il selected without relaxed -
Standards along with other candidates for those Posts/dervices which are identified

2

Q.6 Whether the vacancies which are to pe earmarked|reserved for Persons with
_ Benchmark D‘isabf!fties_ is to be computed on the total number of vacancies in the

~ cadre strength in identifieq categories of posts as wel| as unidentified Categories of
.~ posts, ' ~ ‘ ' V

Answer: Yes, vacancies which are g be earmarked eserved for Persgns with
Benchmark Disabilities is tg ba computed on the total number of vacancies in the
Cadre strength in identified categories of posts as well as|unidentified categpries of
posts. However, recruitment of persons with--bentfvmark disabilities would only be
against the category of posts fdehtiﬁed‘sﬂitab!e for them, ' '

Q.7 Whether a.separate roster is to be maintained for Persons with Benchmark
Disabilities irrespective of the post based roster applicable|for SC/ST/OBC?

\gv:v Answer: Yes, every Central Government establishment'shaﬂ,maintam Broup-wise
- separate 100 point vacancy based reservation roster register in the prescribed format

for determining]effecﬁng' reservation for the Persons with Benchrmark Disabilities -
“one each for Graup 'A' posts filled by direct recruitment, |Group 'B' posts filled by
~ direct recruitment and Group 'C’ posts filled by direct recruitment. :

Q.8 Whafto do with vacancies reserved for any particular category(s) of Perséns
with Benchmark Disabilities canrot be filled due to non-availability of a sujtable
candidate, or for any other sufficient reasons? ' '

Answer: As per Section 34(2) of the Rights of Persons with Disabilities A.Ct’ 2:_(?16, ifin
any recruitment year any vacancy cannot be filled up due|to non-availability of 3
suitable person with benchmark disability or for any other sufficient r‘ea§opsf such
vacancy Shai! be carried forward in the succeeding recruitment ygar a‘nd it in'the

2




.fisucceedmg recruitment year also suitable person with berchmark disability

* available, it may first be filled by interchange among the {i
when there is no person with disability. available for the

with disability.

(i) Department of Firiancia'!"s_-ervices, Ministry -of
' Building, Parliament Street, New Delhi
(i) Departmeﬂt of Public Enterprzses €GO Co mplex,
(\3‘5‘ ) \ (W Railway Board, Rail Bhavan, Delhi.

& (v)  Union Public Servxce Commlss;on Dholpur Houce ,'Shahjahan Road

Delhi

(L:Li . (vi) StaffSelection Commisgion, CGO Complex, Lodj

P (viij Office of the Comptroller & Aud[tor General of |
gP\ Zafar Marg, New Delhi..

/ICJW (viil) Director, ISTM, Old INU Campus Olof Palme Ma

A

(i) -~ TheSecretaries of all Ministrieé/Dépar’cments of|the Govt. of India

ve categories and

post in that year,
employer shall fill up the vacancy by appomtment of a person, other than a p
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