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Hed : Railway's Boards letfer's No.2019- E(SCT)l/25/1 Dated 07.02. 2019

ﬁmﬁﬁﬁmﬁaﬂaﬁﬁwaﬁmw W@WWW

"~:
§

: A copy of above referred letter on the subject matter is being-. forwarded
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New Delhi. ddted 07.02.20 l‘)

All Indian Railways and Production Units

o s P T

Sub: Reservation for Lconommaih Weaker Sections (FW%S) in unl posts and

‘ services in the Government of India (Ministry of Rall\xms) and hew post based
reservation roster for direet recruitment for Scheduled Castu Scheduled
Tribes, Other Backward ( Idssw and-2 u)nnnmalh W caker Sethons

Ref: (i) Board's letter No. 95-F (SCI) 174973 (1) dated ”l 08.1997.
(1i) Board's letter No, 95-F (bCU 174975 (P} dated "l 03.2001. ¢

*‘14«1'»-

Attention is invited 1o Ra‘ilwagy Board’s letter No. E(NG)I/2019/Misc/2 dated
05.02.2019 (RBE No. 19/2019) by “which a copy of '\hmsn\ of Personnel, Public

~ Grievances and Pensions, Department of Personne] & Imnmnﬂ s O.M. No. B6039/172019-
P

 (EWSs) in civil posts and services in (In. Government of India.

Est.(Res.y dated 19.01.2019 xeﬁmdmn=|em\atmn tor iconumlmll\ Weaker Sections

In continuation of Board's h,ttu No. E(\’G}H/”O]()/'\fhsn/” dated 0
No. 19/2019). a Lop\ of Ministry of Personnel, Public vaanccs and Pcnsxons Depantment
of Personne! & -~ Fraining’s O.M. No.' J()( 139/1/2019- I\h(Res dated 31.0 %.7010 issuing

. instructions regarding reservation for W Ss not covered under the reservation scheme for

SCs/STs/OBCs in respect of direct xeumtmam in civil posts and services in theGovernment
of India. is enclosed herewith for infor matu’m,u)mphanw and bringing to the notice of all
concerned. ‘

It has also been u.udzd that ne\\ reservation roster for dueu muultmcm for.

Scheduled Castes. Scheduled Tribes, Other Backward Classes and. I‘conomm”» Weaker
Sections in Railway Services be adopted as prescribed in the Department of‘ Personngl &

Training’s Q.M. No. 36039/1/2019- rstl(RLs) dated 31. 01_.70‘0 from 01.03.20;!0. the daig of

tmplementation for reservation of EWS category.

This has the approval of f_SQz?\I.‘d'(E\ﬂS');i

DA« A% gbove.

([‘ h Uehb)
Joint Director Estt(Res )l

Ct)ﬂl.;’«

065067
13 FEB 2019

2019 (RBE -



No. 2019-E(SCT)I/25/1 . ' '_' T New Dethi, Dated- 07.02.2019
Copy to:

.. The General .Secx etary, AIRF, Rogm No: 253, Rail Bhawan, New Delhi,

The General Secretary, NFIR, Room No. 256~ E, Rail Bhawan, New Delhi. : _

The Members of National Council, Departmc.mal Council and Secretary Staff §j de, National

Council, 13-C, Ferozeshah Road, New Delhi, > o
4. The Secretary General, FROA, Room No. 256- A, Railway Board.

3. The Secretary, RBSS Group ‘A’ Officer’s Association.
6. The Secretary, RBSS Group ‘B’ Officers’ Association.
7. The Secretary General, IRPOF, Room No. 268, Rail Bllawan New Delhi.

+ 8. The Secretary, Raxlway Board Class 11 Officers” Association.

" 9. The Secretary, Railway Board Ministerial Staff Association. o
10. The Secrefaty, R'nlway Board Group D Empoyees Association, 3
1. The General Secretary, AIRPF-Association. Room No.256-D, Rail Bhawan o ‘

~ 12. General Secretary; All India SC/ST Railway Employees Assouatron Room No, 7 Rajl Bhawa
: New Dethi. :
13. The General Secretary, All India OBC Raliway Empluyees F edtratacn, Room No.48, GF, Rail
Bhawan. o
14. Chief Commissioner Railway ‘Saﬁ.ty, Luckniow,
15, Chief Administrative Officer, MCF/Raebarelj Pr oject, Klshangan_;, Delhl-”l
16. The Secretary, Railway Board Protnotee Officers Association, Room No. 34I-C Rail Bhawan.
17. The GMs, N.F. Railway {Const.), CAQ,SR(Const. Jand’ CR(Const) R
18. The Director General & ex-officio General manager, R.D.S. O/Lucknow,
19. The General Manager, and FA&CAO/Metro Raﬂway/‘i\olkata
20. The CAO and FA&CAO/COFMOW/New Delhi. _
21. The'General Manager, and FA&CAO/CORE/ A!iahabad :
22, The Director General, National Acddemy of Indian Ratlmys Vadodara
- 23.-The Directors, IRISET, Seuundexabad/lRlMI:L Jama!pur/ IRIEEN, Nas:k/IRlCIZN_. Pune and

’ CAMTECH. Gwalior. _ ; .

R 24. The CAO (Coist.); MTP (R), Mumbal & Chennai. S , b

X 25. The Chairman & Managing Director, /Managmg Director, - :

 RITES/IRCON/C ONCOR/RRCT /IRF(./RCIL/}\MRCI R\"NL/DF CCIL/BC L/BSCL/BWEL/MRV

CARCTC. L . fﬁ ;

26. ‘The Chairman, Railway Recruitment Board: S (EENE
lldhabad/‘Ahmedabad/A;er/Bangalere!Bhopal/l?nlaspu; /Bhubaneswar/KGIkata/Chmldxgarthhen
m/’GordI\hpurXG uwahati/fammud& Shrinagar. r’Malda/Mumb'ir/Muzaff‘arpur/Pama/Ranchb

Secunderabad /Thiruvananthapuram, '

27T lie Chief Project Administrator (Telewm), IRCO"[ Consultam.v Shivaji ﬁndve New Delhl

28, lhe Director (Movement) Railwiays, Kolkata.

29, The General Seécretary, IRCA, DRM Office Complex, Staie cry road, New Delhl

30. Managing Director, Centre- for Railway Information System,

31, Vice Chairman, Rail Land Development Authori ity. j -

3 32. Chief Admn, Officer, Indian Railways Orpanization for Alwmauve Puels, l"‘h Floer, Cwe—l,

-« SCOPE Minar, District Centre, Laxmi Nagar, New Delhi -110092. -

. Office of Chief Administrative Ofﬁcer Indian lewa)s {Workshop Pmﬁﬁ(ﬁ). Chiamber: manan,

Judge’s Court Road, Anta Ghat, Patna-800001, Bihar, -

. Thie Joint Diréctor (Iron & Steel), 3 Koilaghat Strect, Kolkata,
) The Secretary, Railway Claims Tribunal, Chennai. '
. ’Ihe Ra:iwa) Lmon Oﬂlcer DGS&D, Jeevan Tara Bmidmm Parham«.nt Street, New Dclhl. :
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{UN. Mchia)
Joint Director Estt.(Res.}1
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PSs to MR.MOS(S) & MOS(G).
PSO/Sr.PPS/P pSS!’PSS/ PA to:

CCRB. FCOMS, MRS). ME, M(Tr.). MU Secretarv/Riy Bd.. DG/RPF. DG/REIS.
DG/PERS. DG(S&T), DG(RS). DG(PR):

CAM(Comml). AM(CE). AM(C&IS), AM(Elect). AM (Budget), AM(E). AM(ME).

AM(Plg.). AM(PU). AM(Tele). AM(Sig), AM(Store), AM(T). AM(TT), PED(Bridge).

PED(St.DevFngp.).  AM(Works),  AM(E).  AMStalf.  Adv(infra),  Adv. (IR).

Adv.(Project), PED(Vig.). Adv (C), Adv.{T&EMPPY Adv. (Iealth). PED(Safety).
Adv . Transform: mon) Adv.(F). ’xd\ {(Project), 1egal \(*\ iser. PED (Signal).

EDE(N). EDCE(G). EDE(G) ED(A). EDFE), E{Di_f(‘%aﬁ,[\ EDE(RRB), EDE(GC).
EDE, LD\/ (A) ED(PSU) EDE(Sports), EDE(E&R). H)i (IR). EDH{G)Y. EDPC-L
EDPC-L. EDFBC). ED(ERPY., EDPG. Chairm: an/HRRC. IS, IS(GY. IS (E) IS(CO).
DECWS, DI’"U\'IPP' DE(G). DE(GPY, DELLY. DMEC&IS). h)Hl) JDE(N). JDE(Rep).
JDPG. DDFE)-LU&IL DDE(R)-H. DDE (LR & HL&HE DD(Sec/E). DD(Sec/ABE).
DD E(P&EA & I,(P&A)H }.,('(Jl). EONGHE & H E("l"x'g),; E(MPP), A/C-H, ERB-L ERB-
. ERB-UI. ERB-1V, ERB-V & ERB-VI E(Rep)l, l’?.(R,_ep)—H & E(Repy-11, E(Spoits).
(W), Sec(E). FE-LH&NL, FE(SpD. E(RRB), PC-IIL. PC-1V. PC-V, PC-VIL. PC-VIL
F(SCTHIL EGRY T &H(Ji?a . E(GCY. B(GP), F (Welfare) IHA.IH E(D&A). E(Co- up)
PR, E(D&A), E(LR)-LH&IT. Lod; Revision Cell/ ancho\ of Railway Board. :

e (U.N. \ldltd) ,
. '_ijnt Director §~ stt. (Res )[ -

o
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 VERIFICATION OF CERTIFICATE: :

" aghelongingto EWS: -

2

(iii) The posts should be ‘for conducting research’ or ‘for orgainizing, guiding
and directing research’. ' '

: 3‘.2 Orders of the Minister concerned should be obtained before exempting any

posts satisfying the above condition from the purview of the scheme of reservation.

4. CRITERIA OF INCOME & ASSETS:

4.1 Persons who are not covéi*@d under the scheme of reservation for SCs, STs

and OBCs and whose family has gross annual income below Rs. 8.00 lakh (Rupees
eight lakh only) are t0 be identified as EWSs for benefit of reservation. Income .
shall. also :‘inclu'de income from all sources jle. salary, agriculture, business,

profession, etc. for the financial year prior to the year of application.

Also persons ‘whose famﬂy ‘owns' OT POSSEsses any of the following assets
shall be excluded from being identified as EWS, irrespective of the family income:-

i !7, 5 acres of agricultural jand and above;

ii, Residential flat of 1000 sq: ft. and above; | |

jil. Residential plot of 100 5. yards and above in notified municipalifcieé;

v, ~Re$ident'1al_plot(,of32€0.'0‘ sq; yards and above in areas other than the

. notified municipalities. S o

4.2. The property held by a “Family” in different locations or different places/cities
would be clubbed while applying the land. or property holding test to determine
EWS status. B : ‘ S
43 The term “Family” for this purpose will include the person who seeks benefit
of reservation, his/her;parents-aﬁd. siblings below the age of 18 years as als0. ‘
his/her spouse and children below the age of 18 years.- o R

= INCOME AND ASSET _ |SSUING. AUTHORITY _AND

VERIFICATIUN OF LRI A IX 25222

51 The benefit of reservatidh;%iﬁ;ﬂer EWS can be availed wpon production éﬁlgﬁ .

Income and Asset Certificate issued by 2 Competent Authority, The Jncoma and.

~ Asget Ce‘rt}ﬁcat'e issued by any one; of the following authorities 1in the prescribed:

format as given In An“‘?xm‘e'l'shaﬁ only be accepted as proof of Fan_‘hdaté'ghcl@im o |
M  District Magistrate/Additional District Magistrate/ Collector/ Deputy
,Commissiqner/A_dditioxial-_‘. Deputy Commissioner /4t Clags Stipendary



Copy tor

Copy to:

(Hindi vewsion wil Folilew)
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PSsto MR, MOS(S) & MOS(G).

PSO/SE.PPS/PPSs/PSS/PA to:

i

CRB. FC, MS, M(RS), ME, M(Tr.). MT. Secretary/Rly.Bd.. DG;”RPFQDG!RHS

DG/ PERS D(J(‘:a&T) DG(RS). DG(PR). :

.ﬁ\NI(C-Qmm!) AM(CE). AM(C&IS), AM(Elect)). AM ('Buwel') AM(E), AM(ME).
AM{Plg.). AM(PU), AM(Tele). 3\\4(\;0 ). A’\T(%tmc.} AM(T), AM(TT), ’LD(Bridge).
PED(Stn.Dev. Enge.),  AM(Works),  AM(F). t\\x(',shm__ Adv(in{ xa),_s Adv(IR), .
Adv.(Project). PED(Vig). Adv (C), Adv{T&MPP)., Adyv. (Health). PED(Safery).
Adv,(Trzmsformation}, Adv.(F). Adv.(Project), |.egal Adviser. PED (Signal). ; .

EDE(N). EDCE(G). EDE(G). ED(A). EDF (F) EDE(Safety). [DF(RRB) FDE(GC);
EDE, EDV(A).  ED(PSU), EDE(Sports), EDE(E&RY. EDE(IR). EDH(G). EDPC-L.
EDRPC-IL EDFBC). ED(ERP). EDPG, Chairman/HRRC. IS, JS(Gy, IS E) IS(C)
DE(W), DE(MPP). DE(G). DE(GP), DE(LL), DME(C&IS). IDF(E). JDE(N){ IDE(Rep),
JDPG. DDF(E)-LH&HT, DDE(R)-IL, DDE (LR)-1 & 1L&1I1. DD(SL(—/LA)_ DDSec/ARE).
DD E(P&AN & E(P&A)IL, E(G), E(NG) & 11 E(Trg), E(MPP). A/C-1[I, ERB-I. ERB-
. ERB-I1I, ERB-1V, ERB-V ‘& ERB-VI, E(-R.e;f:)}, E’(Rep)-ll & lii(Rep)—Hl; E(Sports),
E(W), Sec(E). FE-1I&II. FE(Sp), {‘({RB) 'PC HI. PC-1V, PC-V, PC:VI. PC-VIL,
L(SCDL. L((Jf\) & E( RH ,E(GC), E(GP), E (Welfare)-LI1&II], E(D&A), E(Co-op).
PR.E D&L\) (LR)-1. H&IH Lode Revision (x_H Branches of Raxl\xa\ Bocnc.

(fffgl. ' (N |
(U.N. Mehta) o
Joint Director Estt.(Res.)]

‘%
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'N0.36039,/1/2019-Estt (Res)
Government of India

Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Training

dated the 31stJanuary, 2019
OFFICE MEMORANDUM

_ Sub]ect Reservation for Economlcally Weaker Sections (EWSs) in direct
recrultment in civil posts and services in the Government of Indla

- In contrnuatlon of this Departments Office Memorandum of even number

~ dated 19.01.2019, the following instructions are issued in consultation - with™
Ministry of Social Justice and Empowerment and Department of Legal Affairs =~

regarding reservation for EWSs not covered under the reservation 'scheme for
S8Cs/STs/0BCs in respect of direct recruitment in c1v11 posts and serv1ces in'the
Government of India.. o

2 OUANTUM OF RESERVATiON - - F -

The persons belonglng to EWSs who are not covered under the scheme of
reserva’uon for SCs, STs and OBCs shall get 10% reservatlon in dlrect recrmtment
in civil posts and sefvicesin the Government of India. R

3. EXEMPTION FROM RESERVATION

.(e!

3. 1> "Sc1ent1f1c and Techmcal’ posts which satisfy all the following conditions can -
- be exempted from the purv1ew of the reservation orders by the Mlmstrles/ ‘

Deparnnents

{1) The posts should be in grades: above the 1owest grade in Group A of the
" semce concerned

() They should be class1f1ed as “scientific or technical” in terms of Cabinet
Secretariat [OM No. 85/11/CF-61(1) dated 28.12.1961], according to Whlch
scientific and technical posts for which qualifications in the natural sclences

- or exact seiences or applied sciences or in technolo gy are prescribed and the

' mcumbents of which have to use that knowledge in the dxscharge of ’chexr_

duties.

‘ J L-"’&u'wi '

-~ North Block, NewDe1h1 |

. -“,i
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i as belongmg to EWS: -

2

(iii) The posts should be “for conductlng research’ or ‘for orgamzmg, gmdmg
and directing research’.

: 3 2 Orders of the Minister concerned should be obtained before exempting any

posts satisfying the above condltlon from the purview of the scheme of reservatron

. 4, CRITERIA OF INCOME &ASSETS:

41 Persons who are not covered under the scheme of reservation for SCs, STs
and OBCs and whose family has gross annual income below Rs. 8.00 lakh (Rupees
elght lakh only) are to be identified as EWSs for benefit of reservation. Income
shall ‘also include income from all sources ie. salary, agriculture, business,
professmn, etc. for the fmanc1al year prior to the year of apphcatlon

Also persons ‘whose farmly owns or possesses any of the following assets
shall be excluded from being identified as EWS, irrespective of the family income:-

i 5acres of agricultural land and above;
i, Residential flat 0f 1000 sq: ft. and above;
i Residential plot of 100 sq. yards and above in notified mun1c1paht1es,
iv. Residential plot of 200 5g; yards and above in areas other than the
- notified mumclpahtles “ SRR .

4, 2 The property held by a “Famﬂy’ in dlfferent lo canons or different places/ cities
would be clubbed whﬂe applymg the land or property holdmg test to deterrmne
EWS status SRRDRIE

4 E

4, 3 “The term “Fam11y" for thls purpose. w111 1nc1ude the person who seeks benefit
- of reservation, his/her parents and siblings below! the age of 18 years as also
: hlS/ her spouse and chlldren below the age of 18 years :

. VERIFICATION OF CERTIFICATE

'AVS 1 The benefit of reservatlon under EWS can be avalled upon prodnctmn of an
Income and Asset Certificate: 1ssued by a Competent Authority. The Income and
Asset Certificate issued by any one of the following. -authorities in the nrescrlbcd

format as given in Annexure - shall only be accepted as. proof of canchdate S clenm

,x-f:
Do

) District Maglstrate/ Addmonal District Magrstrate / Collector/ Deputy
Cornmlssmner/Addltlonal Deputy Commlssmncr/lst Class StLpendary

G e




-
et

- of appointment,

3

Magistrate/ Sub-Divisional Magistrate/ Taluka Magistrate/ Executive
Magistrate/ Extra Assistant Commissioner ' '
- (ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/
- Presidency Magistrate o 4 - '
- (lif) Revenue Officer not below the rank of Tehsildar and ,
(v Sub-Divisional Officer or the area wheré the candidate and/or his family
normally resides, ‘ '

5.2 The Officer who issues ‘the certificate would. do the same after carefully
-verifying all relevant documents following due proce_ss as prescrib_ed by the

respective State/ UT.

5.3 The crucial date for submitting income and asset certificate by the candidate

may be treated as the closing date for receipt of application for the post, except in
cases where crucial date is fixed otherwise, . o

54 The appointing authorities should, in the offer of appointment to the

candidates claiming to be belonging to-EWS, include the following clause :-

“The ‘appointment is provisional and is subject to the Income and asset
' ceri:tﬁcajte being verified through the proper channels and if the verification

revedls that the- claim to belong to EWS is fake/false the services will be

terminated forthwith without assigning any further reasons and without

prejudice to such further dction as may be taken under the provisions of the
- Indian Penal Code for production of fake/false certificate.”

. The appointing authority should verify the veracity of the Income and asset

| certificate submitted by the candidate through the certificate issuing authority.

5.5 Instrilttions referred to above should be strictly followed so that it may not

“be possible for an unscrupulous person to secure employment on the basis of a

false claim and if any person gets an appointment on the hasie of such false clatm,
her/his services shall be terminated invoking the conditions contained in the offer

6.  EFFECTING RESERVATION - MAINTENANCE OF ROSTERS;

6.1 , Depérfmeht of Personnei and Training had circulated Office Membrandum

' No.36012/2/96-Estt(Res) dated July 2, 1997 regarding implementation of post

based reservation roster. The general principles for making and operating post

C.'-? . A s I b Gt



B

“based reservation roster would be as per the principles laid down in the said Office

7.

4

Memorandum

6.2 Every Government establishment shall now recast group-wise post-based
reservation roster register for direct recruitment in accordance with format given
in Annexure II, I, IV and V, as the case may be, for effecting 10% reservation for
EWSs interpolating them with the SCs, STs and OBCs. While fixing roster point, if -

~ the EWS roster point coincides with the roster points of SCs/STs/0BCs the next
-available UR roster point has been allotted to the EWSs and also the principle of

“squeezing” has been kept in view. While drawing up the rosters, the cadre
controlling authorities may similarly “squeeze” the last points of the roster so as to

‘meet prescrlbed 10% reservatmn

6.3 Where in any recrultment year any vacancy earmarked for EWS cannot be

filled up due to non avallablhty of a suitable candidate belonging to EWS, 'such

vacancies for that parncular recruitment year shall not be carried forward to the 3

. next recrultment year as backlo g

6.4 Persons belongmg to EWS selected agamst the quota for persons with
benchmark. disabilities/ ex—serv1cemen shall be placed against the roster points

: earmarked for EWS

AD USTMENT AGAINST UNRESERVED VACANCIES

A person belongmg to EWS cannot. be denied the rrght to compete for'

" appointment against an unreserved vacancy. ‘Persons belonging to EWS who- are
‘selected 'on the basis of merit and not on account of reservation are not to be
, counted towards the quota meant for reservation.. -/ . ~~

CEWS , N s
. 'The Ministries/ Departments shall send smgle consohdated fortmghtly report
mcludmg their attached/ subordmate offices beginmng from 15.2. 2019 ac par

‘ formatatAnnexure-Vl '_z SRR

From 01.01.2020, the Mlmstrles/Departments shall upload data on

'representatlon of EWSs in respect of posts/services under the Central Govemment
~on the “URL ie. -www.ricpsnicin as on st }anuary of- every:, ycar. All
g Mmrstnes/Departments have already been provrdecl respectwe usercode and
| password with gurdelmes for operatmg the URL. ’ :

C‘? afuwm—«




. EnclAs above.

- To:

L (if) Department : of Public Enterprises, CGO Complé#,'§f;LQ;1hi Road,

ek (iv)  Railway Bofaixf_cfi,fRéil Bhavéﬁ, Delhl ‘ -

9. . MAINTENANCE OF REGISTER ‘OF COMPLAINTS BY THE GOVERNMENT
ESTABLISHMENT: | | |

9.1 - Ever.y Government establishment shall appoint a senior officer of the
Department as the Grievance Redressal Ofﬁcer. ' '

9.2 Any person aggrieved with any matter relating to discrirhina_tion in

employment against any EWS may file a complaint with the Grievance Redressal
Officer of the respective Government establishment. The-name, designation and

| contact details of the Grievance Redressal Officer may be displayed prominently on
the website and in the office of the concerned establishment. L

10.  LIAISON OFFICER:

| Ministries/ Deparﬁnents /Attached and’ Subordinate Offices shall appoint
Liaison Officer to monitor the implementation of reservation for EWSs, '

11, The above scheme of reservation will be effective in respect of all direct
Tecruitment vacaneies to be notified on orafter 01.02.2019. -

12, All the Ministries/Departments are requested to bring the above instructions

to the notice of all appointing authorities. under their control. In case of any

difficulty with regard to implementation of the provisions of this OM, the

concerned authorities: may consult DOP&T through their ~administrative
Mihistry/Deparunent. L S : . o :

(G- Srinivasan)
- ... Director
Ph.No.011-23093074

' (D The Secfetafiéé fo_‘f all Ministries/DejgarUnents of the Govt ‘o’fv India : |
() Department of Financial Services, Ministry of Finance, Jeevan Deep
’ Building, Parliament Street, New Delhi S ;

New Delhi "/
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(v} Supreme Court of India/ Election Commission of India/ Lok Sabha
Secretariat/ Rajya Sabha Secretariat/Cabinet Secretariat/Central
Vigilance Commlssmn/Pre51dents Secretariat/ Prime Minister's
Office/NITI Aayog

(vi) Union Public Service Comrmssmn Dholpur House, Shah]ahan Road.

- New Delhi :
(vii) Staff Selection Commlssmn CGO Complex, Lodi Road New Delh1 _
(vm) The Secretary, Department of Social Justice and Empowerment Shastn 5

- Bavan, New Delhi - -

. (ix) National Commission for Scheduled Castes, Lok Nayak Bhavan, New |

Delhi - ,
(x) * National Commission for Scheduled Tribes, Lok Nayak Bhavan, New !
Delhi.

l'(lxi) ' ‘National Comrrhsswn for Backward Classes . Trikoat, Bhlkap Cama |

Place, R.K. Puram, New Delhi. -
(xii) Office of the Comptroller & Auditor General of Ind1a, 10 Bahadur Shahf -
Zafar Marg, New Delhi.  ©

»(Xul) Information and Facxhtatlon Centre, DOPT, North Block New Delhl

(xiv) Director, ISTM, Old JNU Campus, Olof Palme Marg, New Delhi-110067. " ‘ o
(xv) -All Officers and Sections in the Ministry of Personnel, Public Grlevances' g
and Pensions and all attached/ subordinate ofﬁces of this Ministry. -

: Copy to: Dll‘eCtOI', NIC, DOPT ~ ‘with the request to 1mmed1ately place% :ﬁ‘fi ,
this OM on the website of: thlS ‘Department (whats new tab] for' ?ij

information of all concerned.- ,

@ ‘.' "UW



: ' - Annexure-
Governmentof..............

(Name & Address of the authority issuing the certificate)

INCOME & ASSEST CERTIFICATE TO" BE PRODUCED BY' ECONOMICALLY WEAKER
SECTIONS _ , I

Certificate No. . Date:

oo ' VALID FOR THE YEAR

“This is to” certify. that Shri/Smt./Kumari __ son/daughter/wife of-
- L permanent resident” of . , Village/Street
/B L . Post. Office - District in the State/Union Territory.
o : _ Pin .Code whose photograph is attested below belongs to
Economically Weaker Sections, since the gross annual income* of his/her ‘family"** is below Rs. 8
lakh (Rupees Eight Lakh -only) for the financial year Hisf/her family does not own or
possess any of the following assets*** : s ‘
| - L 5acres of agricultural land and above;
j - Il Residential flat of 1000 sq. ft. and above; '
- . Residential plot of 100 sd. yards and above in nofified municipalities; - _
IV.  Residential plot of 200 sq. yards and above in areas other than the notified municipalities.

2. " Shri/Smt./Kumari SR belongs to the
recognized as a S‘chedqled Caste, Scheduled Tribe and

' ‘
e

| __‘caste which is not -
Other Backward Classes (Central List)

Signature with seal of Office___

- Name
’ Designation

‘ Recént Passpbrt o size - v : o . ' o B .
o attested photogra'ph, of EER ) : .

%
e

the applicant

. *Notet..  Income covered al sources Lo, salary, agriculure, business; profession, ele.

| L *Note 2:The term “Family” for this purpose include the person, who sesks benefit of reservation, his/her parants and sihlinge balow the age
} " .. - of 18 years a5 also his/her spouse and children below the age of 18 years ‘

. mN'c,ta % The préperty held bykla “Family” in different bcaﬁdr_js or different placesleiies have been clubbed while applyins tnw wndor .

& Prtses

proparty holding test o determine EWS status,




" Model Roster of Reservation with reference to posts for D

FOR DIRECT RECRUITMENT

India Basis by Open Competition

‘ Annexure-il

irect recruitment on All

Sk No.
" of Post

Sharg of En:t'i_tle'ment'

[ sC@is%

ST @7.5%

OBC @27%

[EWS @10%

Category for
which the posts
should be
earmarked

0.15

10.08

- 0.27

0.10

UR

0.30

0.15

0.541

0.20

UR

0.45

0.23

0.81.

0.30

UR

0.60

~0.30

1.08

1040

OBC-1

~0.75

0.38

1.35

0.50

UR

-0.90

.0.45]

1.62

~0.60

UR

1.05-

0.53

1.89

0.70

SC-1

1.20

0.60

2.16

0.80

OBC-2.

1.351

0.68]

2.43

0.90

UR

1.50-

075} -

© 2,707

1.00

T1.65

" 0.83

2.97

1.10

EWS-1
UR

i | bt : .
E,_.oxooo,\}g\m-hoa_w»—:

1.80

0.90

3.24 |

1.20

OBC-3

fret
w

1.95

0.98

3.51

1.30

UR

| s
N

2.10

1.05

3.78

1.40

ST-1_

ot
913

- 2.25

1.13

4.05

1.50.

SC-2

oy
(o)}

L 240

~1.20

T 4.32

- 1.60

OBC-4

]
LN

2.55

128

4.59

1.70

UR

jary
o

2.70 |

1.35 |

4.86

"1.80

UR

© - 2.85]

;21.43

5.13

1.90

AR

OBC:5

| =
Sl o

3.00

1.50

5.40

2.00

sC-3

N
=

T35,

158

- 5.67

2.10

N
e}

3.30

1.65

-.5.94

2.20

EWS-2

| UR -

IS
(4]

345

173

6.21

2.30

OBC-6

o

3.60

'1.80 |

6.48

. 12,40

UR

[T
P
i
e
[
PR A
e

3.75

188

6.75

250

UR

N
o)} o

3.90 -

1.95

7.02 |

"B.60 |

OBC-7_

[ ]
~

T 4.05

.12.03

7.00

a0

SC-4

)
o0

T 420

210

- 7.56

080

- ST-2

N
QO

s 435

218

- 7.83

000

R

W
(=

4,50

505 |

8.10

3.00

oBC-g’

W
-

T 465

233

- 8.37

13.10

ewss |

W
N

4.80)

2.40 |

q9.64

3.90

UR

W
w

4.95

248

801

- 3.30

UR

w
-P,

5.10

'2.55

.9.18

3.40

OBC-O.

P
-
T
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# Voo

5.25

2.63 |

SC-5

5.40

2.70

UR

5.55

- 2.78

UR

5.70 |

2.85

0OBC-10

5.85

2.93

UR

6.00

3.00

| ST-3

- 6.15

3.08

SC-6

6.30

3.15

OBC-11

43

6.45

3.23

EWS-4

44

. 6.60

330

UR

45

6.75

~ 3.38

OBC-12

. 46

6.90

3.45

J UR

a7 -

7.05

3.53

SC-7

48

7.20

3.60

UR-

49

" 7.35

3.68

| OBC-13

50

7.50

3.75

EWS-5

51

7.65 |

3.83 |

UR.

52

7.80

3.90

OBC-14.

53

7.95

3.98

UR

54

'8.1;0 .

4.05.

1 SC-8

55

8.25

4.13

'ST-4

56

8.40

430

57

855,

4.28 |

OBC-15
UR :

58

8.70

4.35

UR .

59

8.85

4.43]

UR

50

9.00 |

450

OBC-16°

61

9.15

458

®

SC-9

62

9.30

4.65|

EWS-6,

63

9.45

4.73 5

OBC-17

64

9.60

350]

| UR.

&5

T 9.75

UR.

66 |

990

67

10.05

503

OBC-18

68

[T 10.20]

5,10 -

8C-10

M

10.35

58]

9T-9

70"

10.50

EWS-T

71

10.65 |

5:33 | |

OBC-19

72

7. 10.80

540

UR

73 P} EEmre

10.85

548

UR.

74,

11.10-

555]

S5C-11

75

11.25

563 [

76

11.40

570 :

0BG-20

77

11.55 |

T 5.78]

UR

78

11.70 |

8 e

OBC. 41
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79 .

11.85

- 5.93

10

21.33

7.90

UR

80

12.00

6.00

"21.60 |-

8.00

ST-6

81

12,15

6.08 |

51.87 |

8.10

SC-12

82

12.30 |

6.15

22.14

8.20.

0OBC-22

83

12.45

6.23 |

22.41

8.30

EWS-8

84

12.60

- 6.30

22.68

8.40

UR

85

12.75 |

. 6.38

22.95

8.50

UR

86

12.90 |

6.45

.. 23.22

8.60

OBC-23

87

13.05|

653

53.49

8.70

SC-13 .

88

13.20 . -

6.60

23.76

8.80:

UR

89

13.35|

6.68

24.03

8.90

OBC-24

90

'13.50 |

6.75 |

24.30

9.00

ol

13.65 ..

6.83

24.57

9.10

EWS-9
UR

13.80 | -

6.90] .

24.84

9.20-

UR

93

T18.95 |

6.98

25.11

9.30

OBC-25"

94

1410

7.0

25.38 |

9.40

'8C-14

95

1425}

7.13

25.65

9.50

ST-7

96

14.40{

7.20 |

25.92

9.60

UR -

o7

1455

728

26.19

9.70

OBC-2

98

14.70 |

7.35

9.80

EWS-10%*

: 99

- 14.85 |

"7.43

26.73.

9.90

SC-15* .

{300

15.000

7.50

27.00

10.00

OBC-27*

Ti01

15.15 |

7.58

27.27

10.10.

UR

103

1530

7.65 |

27.54 |

10.20

UR

A ECER

15.45 )"

7.73 1| .

. 27.81 1.

10.30

UR

104

T15.60 | ...

7.80 |

28.08 |

10.40-

77105

15.75] .

7.88

T 2835

10.50

OBC-28
UR

7106

~15.90] 1 |

795

28.62 |

10.60

UR .

T 16.05]

8.03

10.70

SC-16

{7108

16001

8,10

29.16|

10.80

ST-8 &

- T109

16.35 ] -

8.18

- 29:43

- 10.90

OBC-29

o

71650 |

8.25

29.70 |

11.00

i

16.65|

8,33

T 2997

11.10

EWS-11
UR &

e

16.80]

840

30.24

11.00

OBC-30

{113

16.95

8.48

3051

11.30

UR

10114

T17.10|

8.55 |

30.78

11.40

Sc-17

111l

1725}

8.63

31,05

- 11.50

(1116

- 17.40°1

~ 8,70

11.60

oBC81
OUR

RERERY

1755

8,781

'31:59 |

11.70

~UR '

118

T1770|

8,85

31,86 |

11807

R

| 7119

T17.85]

8,93

3213

T11.00

oBCas

- [120

18,00 i

9,00

82.40 |

10.00

aro

121

18.15 |

9.08

32.67|

19.10

ac.18

122

9.15 |

30.04 |

12.20

- 18.30

EWS.12
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118.45 9.23] " 33.21 12.30 | oBC-33
18.60 9.30 33.48 12.40 | UR
18.75 9.38 33.75 12.50 | UR,
18.90 "~ 9.45 34.02 12.60 | OBC-34
19.05 9.53 34.29 12.70 | sci19
. 19.20 9.60 34.56 12.80 { UR|
129 19.35 9.68 34.83 12.90 | UR|
130 19.50 9.75 '35.10 13.00 | OBC-35
131 - 19.65 9.83 35.37 13:10 | Bws-13
132 - 19.80 9.90 ' 35.64 13.20 | UrR'
133 19.95 9.98|. 3591 13.30 | UR.
134 20.10 S 10.05( . 36.18 '13.40 | OBC-36
135 20.25 10.13|" .~ 36.45 13.50 | sc20
136 20.40 1020 " 36.72 13.60 | sT-10
137 20.55 10.28( '36.99 13.70 | UR:
138 20.70 10.35| .  37.26  13.80 | oBe-37
139 '20.85 | 10.43| ..  837.53 13.90 | UR!
140 21,00 -10.50 37.80 14.00 | sci21
141 21,15 10.58 38.07 14.10 | OBC-38
142 21.30 10.65 38.34 14.20 | EWS-14
143 21.45 10.73 38.61 14.30 | UR! '
144 21.60 | 10.80 38.88 14.40 { yr
145 - 21.75 ] . 10.88 39.15 14.50 | OBC-30 -
146 '21.90 10.95(. .+ 39.42 14.60|{ UR’
147 . 22.05 11.03 139.69 14.70 | sc-b2
148 22.20 1110} - 39,96 14.80 | a1
149 2235 - . 11.18] . 40.23 14.90 | OBC-40
150 22.50 © 1125} - . 40.50 15.00 | Ews-15
151 '22.65] 11.33]; - 40.77 15.10 | UR:
152 22,80 11.40| - 41.04 15.20'0BCA1
153 .22.95 11481 | 4131] 15.30|UR |
154 1123.10 11.55| ' 41,58 15.40'|'schs
155 . 23.25 1163 : 1 41.85 15.50.| UR!
156 23.40 11.70 | ¢ 42.12 15.60.| OBC-42
157 23.55 11.78 42.39 1570 [UR
158 23.70 11.85 " 42.66 15.80 [UR"~ |
159 123.85) 11,93 42.93 1590|UR
160 24.00 12.00 43.20 16.00 | 9T-19
161 24.15 12.08| @ 43.47 . 16.10 [ OBC-43
162 |- 24.30 12.15{ -+ 43.74 16.20 | .8C-24
163" 24.45 1223 .. 44,01 - 16.30.| ORC.44
164 24.60 "12.30 T 44.28 16.40 | EWS-16"
165 24.75 - 12.38 ' 4455( ' 1650|yr
166 24.90 . 12.45 44.82| 1660 |yr




12

167 25.05| - 12,53 . 45.09 16.70 | OBC-45 -

168 25.20 12.60 45,36 |. 16.80 | SC-25

169 25.35 12.68 45.63 16.90 | UR

170 25.50 12,75 } 45.90 . 17.00 | EWS-17

171 25.65 12.83]1  46.17 17.10 | OBC-46
172 25.80 | 12.90 |: 46.44 17.20 | UR!

173 '25.95 12.98 | 46.71 17.30 | UR’

174 26.10 13.05 46.98 17.40 | sC-26

175 26.25 13.13 47.25 17.50 | 8T-18 =

176 26.40 1320  47.52 17.60 | OBC-47 .

177 26.55 | 13.28 47791 17.70 | UR- o

178 26.70 ©13.35 48.06| . 17.80|oBC48

179 | 26.85| . 1343 48.33| . 17.90|UrR o
80 | 27.00| - 1850| - 4860) '~  18.00 sCc-27 .
181 27.15 13.58 48.87 | . 18.10 | EWS-18

182 - 27.30 13.65 49.14| = 18.20 | OBC-49

183 27.45 13.73|  49.41| 1830 UR e

184 | 2760 13.80 49.68| . 1840 | UR

185 - 27.75 13.88 1 49.95 18.50 | UR

186 | - 27.90 ' 13.95 50.22|.  18.60 | OBC-50

187 | 28.05] 14.03 50.49 | 18.70 | 8c28

188 28.20° 14.10 50.76| ~ 18.80|8T-14

189 2835  14.18 51.03| 18.90 | OBC-51 .

190 | . 28.50 1425  51.30] 19.00 | EWS-19

191 | 28.65 14.33 |- 51.57| . 1910 |UR -

192 28.80 - 14.40 51.84| .  19.20|UR

193 . 28.95 14.48 | 52.11] 19.30.-0BC-52 .

194 29.10 ©14.55 "52.38| - 19.40|sC-29

195 - | 29.25 "1463]  52.65| i 19.50 | UR

196 29.40 1470 ~ 5292{ - 19.60 EWS-20% | ;
197’ 29.55 14,78 ] 53.19| - 19.70 | OBC-53 " f
198 |  29.70| 14.85 53.46| '  19.80|sT-15% i

199 .| . 29.85 1493  53.73 0 19.90 | 8C-30* L

200 | . 80.00]’ . 15.00 54.00{ . = .20.00 OBC-54*

[ Squéézing resorted with a view to maintain the prescribed percentage of |

~ reservation: ( :
R & fcdene
IR I : . B o S ) ;

T
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Annexure—lll

FOR DIRECT RECRUITMENT ON ALL INDIA BASIS BY OPEN COMPETITION

Model Roster for cadre strength uipto 13 pos’c

i

| cadse Initia l Replacement No. |
. |Strengtn] Recrui- ) - : : |
tment | ys¢ |2nd | 3rd | 4th | 5th6th | 7th| sth|otn 10th|11th|12th|13th
1 UR | UR| UR-{0BC| UR | UR | scC |oBC| UR |mws UR |OBC| UR | ST
2 UR | UR|OBC| UR UR | SC |OBC| UR |EWS| UR |OBG| UR | ST
3 UR__|OBC| UR | UR | sC |0BC| UR |Ews| UR [oBc| URl| st
4 OBC | UR | UR | sC |0Bc| UR |Ews| UR |OBC| UR | ST
5 UR | UR | sc |oBc| ur [Ews| Ur [oBc| Ur ST
6 UR | SC |oBC| UR [Ews| UR {oBC| UR | ST
7 sc_osc| ur [ews| ur JoBc| Ur | st
8 oBC | UR |BWS| UR OBC| UR | sT .
9 UR |Ews| UR |0BC| UR | ST ?
10 ‘EWS | UR |OBC| UR | ST
11 UR |OBC|'UR| ST
12 | oBc |[UR]|sr|-
13. UR | ST |
Note: b

1. For cadres of2 to 13 posts the rosteris to be read from entry1 under column
Cadre Strength t tlll the last post and then honzontally till the last entry in'the
, horizorital row ie like “Lr .
-2. All the posts of g cadre are to be earmarked for the categories shoWn under
column initial recruitment. While initial ﬂllmg up will be by the earmarked
category, the replacernent against any of the post in the cadre shall be by

- rotationas shown honzontally against the last postof the cadre. "

>

N
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Model Roster of Reservation with reference to posts for Direct recruitment on All

14

FOR DIRECT RECRUITMENT

Annexure-lV

India Basis Otherwise than by Open Combetition

Category for

S1. No. Share -of Entitlement
of Post : - which the
"SC [ ST@7.5% | . OBC EWS | postsshould
@16 66% | - @25 84% @10% | be earmarked
1 '0.166 0.075 |  0.258 0.100 | UR -
2 - 70.332 0.150 0.516 0.200 | YR
3 0.498 0.225 - 0.774 0.300'| UR -
4 '0.664 0.300 1.032 0.400|.0BC-1
5 10.830 0.375 1.290 0.500 { UR
6 10.996 | 0.450 1.548 0.600 | UR
7 - 1.162|  0.525 1.806 - 0.700 | sC-1
8 1.328 -0.600 2.064 | 0.800| oBC-2
9 '1.494 0.675 $2.322 0.900 |- UR
10 - 1.660 0.750| .. 2.580 1.000 | EWS-1
11 ~.1.826 0.825. . "2.838 1.100 { UR _
: 12 © 1,992 0.900 (. " . 3.096 1.200 {{0BC-3
13 2.158 0.975 3.354 1.300 | sc-2
14  2.324 1.050| - 3.612 1.400 | 'sT-1
15 2.490|  1.125 .. 3.870 1.500 | UR
16 2.656 1.200) -~ " 4.128 1.600 | OBC-4
17 2.822 1.275| ., 4.386 1700 {UR .+
18 2,988 1.350 | . 7 4.644 1.800 | URY
19 3.154 1.4251 - 4.902 - 1.900 { s¢-3
20 - °3.320 ~1.500| i1 5.160 2.000 | OBC-5
21 3.486 1575 ' 15418 2.100 [Ews-2
22 3.652 1.650] .- -5.676 2.200.| gR
23 3.818 1.725 - 5934 2.300 | UR
24 3.984 1.800| ., § 6,192 2.400 | 0BG-6
- 25 47150 | 1.875] i . - 6.450 2.500| §C-4
26 4.316 1.950] . 16.708 0.600 |yRr
27 - 4.482 2.025| " .'6.966 | 0.700, | e12’ ,
28 4.648 2.100| .- 17224 7.800" OBC7
29 4,814 2.175| | . 1 7.482 2.900 [ UR .«
30 4.980 2.250| i . 7.740 3000 Ews:; :
é ﬁi rJa__A_A.u :
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P, ST vor .

5.146 2.325 7.998 3.100
 5.312 2.400 8.256 3.200 | OBC-8
5.478 2.475 8.514 3.300 | UR
: 5.644 2.550 8.772 3.400 | R
35 5.810 2.625 9.030 3.500 | OBC-9
36 5.976 2.700 9.288 3.600 | UR
37  6.142 2.775 9.546 - 3.700 | 9c-6
. 38 6.308 2.850 9.804 3.800 | R
39 6.474 2.925 10.062 3.900 | OBC-10
40 6.640 3.000 . 10.320 4.000 | §7-3
41 6.806 3.075 10.578 4.100 | Ews-4
42 6.972 3.150 |-  10.836 4.200 | UR
43 7.138 3.225 "11.094 4.300 | sC-7
44 7.304 3.300 114352 4.400 | OBC-11
45 7.470 3.375 11.610 4.500 | UR
46 7.636 3.450. 11:868 4.600 | UR
.47 7.802 3.525 12:126 4.700 | OBC-12
48 | 7.968 3.600 12.384 4.800 | UR
T .49 [, 8.134] 3.675 | 12.642 4.900 | sc-8
.50 |- 8.300 3.750 12.900 5.000 | Ews-5
© 51 - . 8.466 3.825 13.158 - 5.100 | oBC-13
1. 52 8.632 3.900 13.416 5.200 | UR
.. 53 8.798 3.975 13.674 5.300 | UR
.54 8.964 4,050 13.932 | 5.400 | ST-4
.55 - 9.130 4,125 7 14.190 5.500 { OBC-14
' 56 ~ 9.206 4.200 14.448 -5.600 | sC-9
57 .. 9.462 4275  14.706 5.700 | UR
. 58 | . 9.628 "4.350 | 14.964 5.800 [ UR~,
- 59 [ 9794 4.425|  15.222 5.900 | OBC-15
- 60 | 9.960 4.500 15.480 6.000 | EWS-6
61 |.. '/10.126 4.575 15.738 6.100 | SC-10
62 | .10.292 4.650 15.996 6.200 | UR .
63 | 1'10.458 4.725 | 16.254 6.300 | OBC-16
64 . ©10.624 4.800 16.512 -6.400 | yr
65 | . 1 10.790 4.875 16.770 '6.500 | UR
66 | . 110.956 4.950 17.028 6.600 | ORC-17
67 . 11122 5025| = 17.286 6.700 | 9C-11
.68 | 11,288 5.100 - 17.544 | 6.800 | 9T-5
60 [ 11454 5,175 17.802 0.900 | UR
70 | 7711.620 5250  18.060 7.900 | OBC-18 -
71 ] 11.786 5.325 | 18.318 7.100 | GWS-T




J
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18.592

28.890 {
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72 11.952 5.400 18.576 7.200 | UR
73 12.118 5.475 18.834 7.300 | sc-12.
74 12.284 5.550 19.092 7.400 | oBC-19
75 12.450 5.625 19.350 7.500 | UR
76 12.616 5.700 19.608 7.600 | UR
77 12.782 5.775 19.866 7.700 | UR
78 12.948 5.850 20.124 | 7.800 | OBC-20
79 13.114|  5.925 20.382| ~  7.900 | sC-13
80 13.280 | 6.000 20.640 8.000 | sT-6
81- 13.446 - 6.075 20.898| . 8.100 | Ews-8
82 13.612 6.150| . 21.156| - 8.200 | oBC-21
83 13.778| - 6.225[- 21.414] . 8300} UR ‘
84 13.944 '6.300 21.672| ' = 8.400|UR
85 14.110 - 6.375 "01.930| ' 8.500]|scC-14
. 86 14.276 6.450 22.188| . ¢ 8.600 [ OBC-22
- 87 14.442 6.525 102,446 T 8.700 | UR
88 14.608 6.600 22.704 ©8.800 | UR
89 14.774 6.675 22,962 | ' 8900 | UR
90 ~14.940 6.750 23.220|  9.000 | OBC-23
91 -15.106 6,825 23.4781 . 9.100{SsC-15
92 15.272 - 6.900 23.736| . 9.200 | EWS-9
93 15.438 | 6.975 | 23.994 7 9.300 | UR
94 15.604 ~7.050 24,252 7 9.400 | oBC-24
95 15770 7.125 24.510 |+  9.500 | §T-7
96 - 15.936| -~ 7.200 24.768 - 9.600 | UR
97 16.102 - 7.275 25.026 [ -+ ' 9.700 | 8C-16
98 16.268 7.350 25:284 ~9.800 | OBC-25
99. 16.434 7.425 25.542 . 9.900 | UR -
100 16.600 7.500 25.800 |  10.000 | EWS-10
101 "~ 16.766 7.875 26.058 | = :10.100 | OBC-26
102° 16.932 7.650|  '26.316 :10.200 | UR
103 17.098 7.725 | 26.574 710.300 | sC-17
104 17.264 7.800 26.832| . 10.400 |UR
105 17.430 7.875 27.090 | . 10,500 | 0BC-27
106 | 17.596 7.950 D7.348 10,600 | yUrR
- 107 17.762 | '8.025 | 07.606 10.700 | g8
108 17.928 ~8.100 57.864 | 10.800 | UR
109. | 18.094 8.175 98.122 |- . 10.900 | OBC-98
1100 |- 18.260 | 8.250 98380 . 11.000|SC-18.
111 ' 18.426 | 8.325 28.638 "11.100 | EWS-11
8.400 11.200 { UR
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113 18.758 8.475 | 11.300 | oBC-90.
114 18.924 8.550 20.412 11.400 | UR
115 19.090. 8.605 29.670 11.500 | sC-19
116 19.256 8.700 29.928 11.600 | EWs. 12+
, 117 19.422 8.775 30.186 11.700 | OBC-30
; 118 19.588 8.850 30.444 11.800 | sT.9
i 119 19.754 8.925|  30.702 11.900 | sC-.20*
120 19.920 9.000 | . 30.960 12.000 | OBC-31*

reservation

T TN

*[** Squeezing resorted with

aview to maintain the prescribed percentage of

G. fesiesan
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Annexure-V.

FOR DIRECT RECRUITMENT

Roster for Direct Recruitment otherwise than through Open Competition for

cadre strengith upto 13 posts

Cadee Initia:l' - .Replacement No.

Strength Rf::,ﬁt' 1s1::' 2nd | 3rd | 4th | 5th| 6th | 7th| SthjOth |10th|11th/12th/13th
1 UR | UR| UR OBC| UR | UR | SC |OBC| UR [EWS| UR |OBC| SC | ST ’
2 UR | UR |OBC| UR | UR'| S€ |OBC| UR |EWS| UR |OBC| SC | -ST
3 ur  |osc| ur | ur | sc |oBc| UR |[Ews| UR [0Bc| sc | st
4 OBC | UR. UR | sC {oBC| UR |EWS| UR |OBC| SC | ST |
5 UR | UR.|SC |OBc| UR |EWS| UR |OBC| SC | ST
6 UR | sc:|OBC| UR [EWS| UR |OBC| SC | ST |
7 sc |oBc| UR |EwWs| UR |OBC| SC | ST
8 OBC | UR/|EWS| UR |OBC| SC | ST
9 UR - {EWS| UR |OBC| SC | ST
10. | ®Bws | UR!|OBC|SC | ST
11 UrR |oBc| sc | sT
12 | oBc |sc ST
13 sc sTi

Note:

1, For cadres of > to 13 posts the roster is to be read from’ entry 1 under column
Cadre Strength ’CI” the last post and then honzon’ca!ly till the Iast entry in the
horizontal row l.e like “L” L ‘

2. All the posts of a’ cadre are to be earmarked for the categorxes shown under
column initial recruntmen’c While mmal filling up will be by the earmarked i
category, the replacement against any of the.post in the cadre Shall be by 4 :
rotation as shoWn honzontauy agamst the last post of the cadre. §,1 _ . i

éﬂ 0%1 "J,,JAM
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Annexure-Vli

Name of the Ministry/Department:

- Report | Unfilled vacancies as | Vacancies _ filled up | Total vacancies filled

i

; for the | on 01.02.2019 during the fortnight | up since 01.02.2013.

| - fortnight . | ending . B ' ‘
’ ending SC | ST | OBC | EWS UR |sc[sT|oBC|EWS |UR | SC | ST OBC | EWS | UR

{

Note 1 Single consohdated fortmghtly report may be sent in- respect of the
M!mstry/Department and its attached and sub-ordinate ofﬁces

ﬂ» | o Note 2 The first report should begm from 15 02.2019

| Note '3; Filled up. fortmghtly -report may be emaﬂed at )sest@mc in and
4l g.sreenivasan@nic.in :

| e Gp g;rdm»




