~ contract basis through walk in interview.

Employment Notlce |
No. ECR/HRD/MEDN G)/Con‘u act /(RWP/Bela) Physmlheraplst : Date:- 23

NOTIFICATION FOR "WALK IN INTERVIEW”

East Central Railway Office of .
General Manager(P) .
Hajipup-844101

105/2019.

It has been decided to fill up the following vacant Post of Rail Wheel Plant/Bela (Distt-Saran) on: .

| Department Category Pay /Level Vacant post filled up on |*
. . Contract Basis. 5
-| Medical Physiotherapist Rs.35400-112400/Level-6 o1

Retired Railway Employees fulfilling the eligibility criteria will be given prefemnce: Other:, |
. Candidates from Open Market will be considered in case of non availability of suitable retmed Railway

Employees No communication in this regard will be entertained /allowed.

The conditions for “Re engagement of Retired Railway Para- Medical Staff” éue det hiled at Part—i}f:_

didates” are

A and the requisite condition for “Engagement on Contract Basis from Open Mazket Can
detailed at Part-B of this notlﬁcatlon ‘

. Schedule for “WALK IN- INTERVIEW”

Place. Office of the Medical Director
Central Super Speciality Hospital
East Central Railway,

Patna

Date _ 12.06.2019

Interview:-Same day after registration.

Time: -1 e. 11:30 of 12.06.2019

Time Registration of application from 09:30 AM to 11:30 PM on the same day

Note:- No registration of application will be allowed beyond the closing

Part A:- CONDITION FOR RE- ENGAGEMENT OF RETIRED RAILWAY PARA. MEDICAL

STAFF ON'MONTHLY REMUNERATION BASIS. ;

Re- Engagement of Retired Railway Employees who are below the age of 65 years as on the date

of Notification (cut off date) on monthly remuneration Basis will be considered. s

The retired staff desirous of re-engagement may attend for “WALK IN- INTERVIEW”, with :

the following document alongwith the prescribed format(Amlexul e-1) at the fixed

venue/Time:

They will have to appear before the committee to determine their suitability for the job:-

Original and two sets of self attested copies of the following document:-
(a) Filled up application on the enclosed format as Annexure -1

(b) Service Certificate. 3

(c) PPO ‘

(d Pensmner Identlty Card. ’ ; :
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The re- engagemeﬁt is subject to the following conditions:~
1. The scheme is valid up to 01.12.2019 (Ref.-RBE 193/2017)
2. The re-engagement is being made in the exigencies of service for a specific period of time.

The re-engaged staff is liable to be terminated in any one of the following conditions:-
(a) On attaining the age of 65 years of age, or, on completion of the validity of the|scheme ie
01.12.2019 or, at the end of the specific period of time whichever is earlier.
Or s . R
(b) Till the vacancies are filled up by the regularly selected candidate through
RRB/RRC/Departmental tests, : ‘
Or
(c) At any point of time when the Administration feels there is no further exigency to
resort/continue re- engagement of retired.staff. ; ‘
Or ’
(d) In case the work/conduct of the re-engaged staff is not found satisfactory duripg such re-
engagement. o
(3) The re-engagement shall be subject to the ex. Employee being medically fit for the post and
being adjudged suitable by the nominated committee but-shall not be automatic.

(4) Monthly remuneration of a retired employee being re-engaged will be determined| by
Reducing pension from his/her last pay dawn (i.e.Basic pay+DA). The re-engaged employee
are not entitled for any other benefits or facilities except the monthly remuneration. :

(5) The duty hours of'the re- engaged employee would be prescribed by the concerned Branch
Officer as per the working conditions of the post. Re-engaged employee shall be on duty on
normal duty hours followed by the office in which they will be posted. The duty hours can be
changed as per the requirement of work by the administration. They will be eligible for weekly
off and general holidays observed by the office in which they will be posted. The re-
engaged employee will not be eligible for any kind of leave(like CL, RH, LAP, Sick Leave
etc.). For absence if any, appropriate deduction will be made from the mcn‘éhly remuneration.

Part; B:- CONDITION FOR ENGAGEMENT OF CANDIDATES FROM OPEN
MARKET ON_CONTRACT BASIS P
Application are invited from Indian citizens, for the post as mentioned herein. Eligible -
candidates having the following qualifications, experience and fulfilling other terns and
conditions may appear before the board for interview. Application in  prescribed
format(Annexure-IT) alongwith all relevant certificates/téstimonials in Original and attested
copies of each are required to be produced by the candidate at the time of Interview. E

1. Vacancy and Eligibility:- _
SL.No | Category/Design | No | Age Educational/Professional, | Vision
ation of Technical qualification Standard.
Post ? *
‘ 8 ¢ : ]
1 | Physiotherapist | 01 18-33* | 1.Bachelor Degree in C-1
' Physiotherapy from | (Cee-one)
recognized University '
and |

2.Two years practical |
experience in
physiotherapy from
Government /private

. Hospital with at least
100beds.

*Details for upper age relaxation may be seen at sub Para (i) below.
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i.  Upper age limit for such candidates who has worked with Railway will be 40 years.

Upper age limit is relaxable by 03Years for OBC candidates, 05 years for the
belongs SC/ ST community. Age will be reckoned as on the date of notificatic

candidates
n.

ii.  The number of vacancy may increase or decrease as per administrative necepsity. There

may be wait-listed/stand by panel of Physiotherapist candidates over and
notified panel/select list, who may or may not be engaged as per ad

above the

ninistrative
requirement. -
iii.  The vacancy is for Rail Wheel Plant/Bela (Distt-Saran, Bihar).
2. REMUNERATION
a) The following shall be remuneration for full time Contractual Paramedical Staff -
SI. Designation Monthly Remuneration Level & Pay
No ‘
1 Physiotherapist | In terms of Railway Board’s letter | In Level-6 of 7" PC
s No0.2017/Trans/01/Policy/Pt-I dtd.12.04.2018. | pay |Matrix and
The following emoluments as payable to | allowance’ as
regular employees may be paid to para | admissible to regular
medical staff in Gr.’C’ recruited on contract | employees.
basis, as admissible to each category. o
a. Basic pay Pay [Ks. 35400/-
b. Grade pay (Rupees Thirty Five
¢. Dearness Allowance " Thousand Four
d. House Rent ‘ Hundred Only)
e. Transport allowance . V
f. Hospital Patient Care Allowance(lf :
admissible)
g. Washing Allowance(if Admlss1ble)
h. Maternity/Paternity leave. ,
a) Deduction from the Remuneratlon for excess absence WIH be made @ daﬂy rata on pro
rata basis.. P
b) The contractual staff so engaged will be empanelled for Raﬂ Wheel Plant, Bela only and if

engaged, they are liable to be posted in RWP/Bela subject to the demsxon of the competent

authority at material time, depending upon the vacancy position.

NB:-The Day(s) of interview may be more than one day. No TA/DA/Accommodat10n

will be' provided to the candidates attendmg the interview.

This notification is - also avallable on our website- www.ecr. mdlanrallways gov.in. and

www.rwp.indianrailways.gov.in for this notification.
This has the approval of Competent Authority.

APO(MPE )

s

(Pr ;ﬂ)hiilt Kumar)

For General Manager(P)

No. ECR/HRD/NIED(NG)/Contract(RWP/Bela)/Physmtheraplst
Copy for information and necessary action please.
1. Secy to GM-for kind information of GM
2. PS-I to AGM for kind information of AGM.
3. PS-1to PCPO for kind information of PCPO. ‘
4. PS-I to PCMD for kind information of PCMD ‘
5. CAO/RWP/Bela ) <
6. PFA-RWP/Bela
7 ACMS/RWP/Bela

dtd. $23/05/2019.

8 SPO/RWP-Bela, OS(MPP) ECR-HIP to Please upload the notification on website of RWP and ECR..

9 Notice Board- ECR/HQ -ECR & RWP-Bela
10 GS-ECRKU.
11.All Concerned for 1nfonnat10n and wide publicity.
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OTHER TERMS AND CONDITIONS:-

The initial engagement of the selected candidate will be purely on contract terms of Imaximum

. period of one year subject to continuation of the scheme beyond 30.06.2019 or till the vacant

posts are filled up by RRB candidate whichever is earlier. The engagement of the abovg candidate
is a stop gap arrangement and will not count as a service. Extension beyond 30.06.2019 will
however, be subject to continuation of validity of the scheme by Railway Board.
The minimunt working hours are 08 hours per day that may include day/night or dayrcum night
as per exigency of service. - : :
The rest/weekly off may be on different day, not necessarily on holidays, etc. -

All the candidates should have good physical sound mental conditions as per Railway Medical
Standards and they will be subjected to medical examination as per extant Railway| Rules and
those who are found fit in the prescribed medical examination will be engaged on contract terms.
Candidate selected will has to undergo preliminary professional evaluation, and verification of
required documents by committee of officers nominated by Coinpetent Authority.
In case of unsatisfactory work or misconduct on the part of the personnel so engaged on contract
basis, Railway reserves the right to terminate the contract at any time without asgigning any
reasons thereof. : 1

No Railway accommodation and other benefits will be provided to the above candjdate at par
with the other Railway staff. ‘ ‘

The candidates on contract are required to follow the dress code as per Administrative
requirement at their own cost. ’ ‘

The candidate will have no prescriptive right to continue for the given period in the Notice. Their
continuance in the Railways will be subject to their overall performance.
The candidate has:no right for automatic regularization or absorption in the Railways.
The contract will be ceased on completion of the periods as specified at item| “a” above
automatically without issue of any notice etc. : :
No private practice of may other employment will be permitted during the subsistence of the
contract petiod. : -
A detailed “contract agreement” will have to be executed by the candidate on their successful
selection. : ' ! P

“The detailed instruction with regard to duties while in contract with Railways shall be given to

candidate in the event of selection and subsequent signing of Contract Agreement.
During the validity of the contract, the candidate will be at liberty to terminate the contract for
betterment of his/ her career or any other grounds by giving prior 30 days notice to the Railways.

The services of the candidaté are also terminable before the expiry of the given perjod by either

* side after giving 30 days notice or on payment of 30 days of remuneration in lieu of the same.

The Selected candidate will be governed by the instruction issued by Railway Ministry/Railway
Administration for grant of leave and other privileges etc. o :
The RWP/Bela Administration reserves right to deploy the candidate in any area depending upon
the exigency of the service and refusal or otherwise will be deemed as miscotiduct ¢n the part of
the candidate. ‘ ;
The selected candidate will be paid remuneration as mentioned in the offer of engage ment gnd the
candidate cannot claim any additional remuneration allowances or other l?eneﬁ s during the
courses of contract period. : P
The candidates are personally responsible for payment of Professior}al tax, Income|tax and other
duties/taxes leviable by the State/Central Government form time to time. _
The Railway Administration reserves the right to cancel amend or othmwxsq modify, all or any.
of the terms of this notification without assigning any reason(s) there to.
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Anneexur-1
RE-ENGAGEMENT OF RETIRED EMPLOYEES

APPLIATION FORM (in A4 size paper)

Paste your
latest
passport size
photograph
Read the Notification carefully before filling up the application. '

1. Name of the Retired Employee (in Capital letters): ‘

2.Father’s /Husband’s name (in capital letters) v 1

3. Full address for correspondence.

State ‘ | Pin Code

Contact Phone No./Mobile No.

E mail ID

4. Date of Birth . ‘ :

| Date l l | Month | | | Year | | | | |
5. Date of Appointment in Railway Service:- ‘ :

- | Date l | | Month | | | Year | | l ]

6. Date of Retirement:- :

| Date [ . ] | Month | ] | Year | \ | ‘ I

7. Educational Qualification : ' . ‘

S1. No Examination Y-ear of Passing Board/University ‘ % age of Marks.

Technical Qualification :- : _
Sl No - Examination Year of Passing Board/University % age of Marks.

8. Whether retired under LARSGESS- Yes/ No .
9. Details of last post held.

Railway Unit/Divisioh Post on wlﬁch Retired Last pay Drawn Total Expferie nce (in year)

10, PPO N 0.ttt it ireit it e et aesneeae et s hass s art b s ars s st aa e e s s st s s a s aeraass

(Enclose Copy)

11. DECLARATION:- . ;
I hereby declare that all the particular given above by me are true and correct to the best of my

knowledge and belief in the event of any information being false, my candidature/Engageme t is liable to
cancelled/terminated.

12.Place . esemsssssaisasasisssessanese shesesesaspeeanes
13. Date . ' 14, Signature of the retired employee.
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APPLICATION FOR ENGAGEMENT AS “PHYSIOTHRAPIST” IN MEDICAL DEAPRTMEI\

4. Present Address:-.. ’ : \

a

East Central Railway

RAIL WHEEL PLANT, BELA (DISTT-SARAN, BIHAR) ON CONTRACT BASIS.

Anngxure-2

T OF

To,

Dy. Chief Personnel Ofﬂcer (HRD)

East Central Railway ‘

Hajipur-844101. Past
passpor

erecent
t size photo

1. Post applied for :- PHYSIOTHERAPIST.
2.Name of the candidate (in Block letters)
3. Father’s /Husband’s Name

.........................................................................
et se e a e eesta00asaneetaestaEtatttteatatenasnitentetatatsoseneatabartatenstens

.tl...liiIQ.ill..Il..lll-!!“D.n..tll..\‘.l..tlll'l.ll!."lltl..'.."‘.!'.'....‘.Bll.".ll.l!l..h ‘‘‘‘
.‘..o....-.....-..........-..;...,.............a.‘....;-.......m...‘........-...,.......,..-.s............n.....--..- ....
....--.-..--.-..-.....u...........m....»-....---..'u..-....b..........‘.......q.g ...........
s4sssossavatcecrstornoranasoshdeareonsenan

..........................................................................................

L Y L T N R T ORI

8. Commumty to which he/she belongs(UR/SC/ST/OBC)u.iinincnnrnronenns .
9. NAtIONALIEYI-. i it iiiieriiiiiienierseeseuseesssnnsonsensassessnnns i tetetarerseneeeteasatarerssatnnessternanneneiens

10. Educatlonal/Professmnal quallficatmn -

.................
evnsvesiaasannse

sssesecnssinasane
..................
.................
.................
.................
.................
................

Peosssssassersye

----------------

Sk no Examination’ Year of Passing

re of marks

Medical Colle:ge/University % a

11. Experience if anyi-....cciiieecnsanecarannes veeritense L O, torraseanned
12. The following certificates (Xerox copies self attested) are to be enclosed induplicate along with,
1. Aadhar Card, 2. PAN Card, 3. Two recent size photographs, 4. Certificaté indicating the date of -
Birth (SSLS/HSC/Birth Certificate)5.Educational/Technical/Professional qualification certificate fror
Recognized institution and Registration certificate copy, (wherever applicable), 6. Certificate in supp
in case of SC/ST/OBC candidates issued by state authorities in the prescribed Performa 7. Certlﬁcate
experience & No- Objection ceitlﬁcate form employer. . ‘
NB:- Please bring original Certlficates for verification at the time of walk in- interview.
13. I, hereby declare that all statement made in this application are true complete and correct to the best
knowledge and belief. I understand that in the event of any of the partlculars or 1nfonnat10n given h
found false or incorrect or in the event of misstatement or discrepancy in the patticulars bemg detect
stage before or after my engagement ,my contract is liable to be terminated forthwith independent o

----------------

application.

1
ort of caste
of

of my
erein being
ed at any

f any civil

criminal legal action. I understand that T am not eligible for any TA/DA/accommodation fox this walk in-

interview.
14. Place 16 . Signature of the tandidate ....... ‘ .........
15. Date - :
17. Name of the Candidate:- :
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