Qn.1

Qn.2

(a)
(b)
(c)
(d)

Qn.3

(b)
()
(d)

Qn.6

(a)
(b)
(c)
(d)
Qn.7
(a)

(c)

D&AR
Under D&AR, What is the preliminary enquiry related to?
SITSWIR & T8d URMAIT St &1 Fde foas g ?
SF-11/ T8 U 11
SF-5/17d U% 5
SF-3/ T8 1% 2
14(ii)

Under which Rule of the R.S.(D&A) Rules, 1968 the appellate authority can act as revising authority ?
X 9@ (Svsy) 9. 1968 & b oM & T8a dTelid U RT RatsioiT offeiRE &1 &Ri &R e 2 ?
Rule-25/ fAd—25

Rule - 25 A/ fSam—25 T

Rule-22/" fa—22

Rule-21/" fAam—21

Provision of Honorarium for Inquiry Officer in the conduct of Departmental inquiries out of
Vigilance investigation:

fovrfig Sifa S Adear Sifg A 1T 81, Sitg IRaRT & fvria Sitg & foly Ay <9 &1 uTaer=:
Yes/ &f

No/ =&f

In some special cases/ f&=il fawy amett & &

None of these/ 379 &1g =&t

Which of the following Rules of DAR 1968 does specify the penalties?
SIWRIR—1968 & T DI TR Pl TC HIAT 27

Rule-9/ fora—9

Rule-11/ fAd—11

Rule-6/ foraa—6

None of these/ &S &l

Board of enquiry appointed by the Disciplinary authority?
RS TSN §RT 91 311 SRR fgad o) a&ar & ?
Not more than 5 members/ tfa el & 1fd a1

Not less than 2 members/ I Fe=T & HH T8

Not less than 3 members/ 31 \e=i & &H =&l

Not more than 4 members/ IR el & a1fe =gt

Which standard form is designated by the inquiry officer?
Sifa TSR BT 5 B & Jregd | A1Ha fhar Sar g ?
SF2/7a T 2

SF7/Td 0% 7

SF9/Ta % 9

None of these/ s7# ®I$ &l

Disciplinary Authority while passing orders for imposing a penalty should invariably pass?

IEEE GRS IBEaN
Orders for penalty
Speaking order
None



Qn.8 All DAR cases are to be completed within the model time scheduled fixed by the Rly.Board.
F SIGTR A BT Vet dre gRT FeniRa awargar Frenfea fear s 2

(a) 202 days/202 fe=t #

(b) 300 days/300 fa=r #

(c) 150 days/ 150 fe=f #

Qn.9 Who is the competent authority to make rule on RS (D&A) Rules?
e AT SWRIR R 7 999 & oy |ed o 7

(a) President of India/ ¥Rd & Irseufa
(b) Ministry of Railways / Xe #3Ter™
(c) Member(Staff) / T H1fi®

(d) Secretary Rly.Bd. / 5fwa, Yo 91

Qn.10 If the disciplinary authority of a charged official is also involved in the same case, this case should
dealt with by the
Ife rgemaE MR IR 7 Al # Y Wd wnfier & a1 Wi uRReifr § a8 wmer fods g1 fAuern
ST

a) Disciplinary Authority/sremafe® urferery

b) Revising Authority/g=Rieror urferry

c) The next higher authority/3rTer STnfdaRT gRT

d) None/= &}

Qn.11 |If the disciplinary cases initiated against a Rly. Servant and RS(D&A) Rules, subsequently he is
expired his case should be
i BT YAl & %5 SIWeIR & T8d JIRINMG Al URA [Ba1 731, 3/e a8 #R AT, SHH JHeT T
ST

(a) Continue and finalised/@ R N1 @ gv fefaa fovam smgem

(b) Sent to Rly.Board/3ed@ 9€ &I HSIT SITQMT

(c) Sent to GM/5EIYSe® Bl HSIT SITQ

(d) Closed/can #=T SITQT

Qn.12 What would be correct procedure when a faulty charge-sheet requires modification/addition
ST TTeld Iroi—3e SR 81 590X S Jifsha e /Sied & forv wer ufear wm s

(a) Canceling the earlier C/sheet with reasons/qd & SR @TiRie @I HIROT ol §U XG& BRAT

(b) Without canceling a fresh C/sheet may be issued/fS=1 35 f&g a1 Twieiie fHar ST @Ry

(c) Continue the proceedings/uf&ar SR M

(d) None of these/s7& ®1E &

Qn.11 Which of the standard form is required to be used for issuing the order of deemed suspension?

forefa™ AT ST & Fdy § B AT G1d BTY SR BRA B SavgHhdl Bl @
(a) SF-1/ TAUH—1
(b) SF-3/ Taus—3
(c) SF-2/ gausm—2
(d)  SF-4/wHatm—4

Qn.13 How many Annexures are attached with major penalty charge memorandum?
< wRa @ A1 fhae e el fasar Simar 2

@ 2
(b) 3
() 5
(d 4



Qn.14

(a)
(b)
(c)

Qn.15

Qn. 17

(a)
(b)
(c)

Qn.18

(a)
(b)
(c)
(d)

Qn.29

(a)
(b)
(c)
(d)

A Rly. Servant punished with stoppage of increment simultaneously is going promotion to the
next grade. The penalty will given effect to the —

T Yo0d qdeh & Toh HY Adel Joid Uehel & TTY Sf3A fohar STram &, S 307 IS & qeleatd gham
¥ 9 WX veTa e S

Promotion of the grade for same period 38T 3@ & ToIT AT FT Tglealld

But not result in greater monetary loss offeheT 3718 & 31T Aifgs o Hlel H 9RO 8T
Retrospective effect q‘\éalchﬁ AT

A person appointed directly to a post grade or time scale of pay can be reduced by way of punishment to a post

in lower scale/grade service or to a post which he never held before?
HHR s FRIfea e 907 & IReIS AT A el § Bl T3 8 99 HHARN Bl WMRT & Y § ARR
ThHl /TS AT AT I URT TR BT ST Fhall & TR a8 BT 81 o

Yes/ &t

No/ =&l

Can be reduce but his pay to be protected/ &5 f&ar ST Faar § URg Id9 GRfAA 2
None/s&

An acting Rly. Servant can be allowed to act as Defence counsel?
BRI NABH! g1 HERIH & ST H B AHdT &

2 No. of cases/ I 5l #
3 No. of cases/ <9 #mHalt &
4 No. of cases/ IR A™a! #
5 No. of cases/ ufa am™ai #

How many cases are dealing a retd. Railway employee as a defense assistant at a time?
HATga NeTbH| U A1 qaTg HEdd & ¥U H B Fhl ©

5

7

3

Which deduction from subsistence allowance cannot be made?
DI A B fate A | T8 @ S Fahd §

House Rent/ 3mare wcar

P.F.subscription/ wfiasr fer afera™

Income Tax/ 3ma&R

None/ T&1

Which of the following deduction is prohibited from subsistence allowance ?
DI BT Helkdl falg v F FHAr afia g ?

House Rent/da&™ A

Income Tax/3madx

Court attachment/®1¢ sctai=<

Station debits/xe sfae



Qn.30

(a)
(b)

(c)
(d)

Qn.31

Qn.32

a)
b)
c)

Which one of the following is prohibited during suspension?

forefad @1 eafy # f= o @@ afSia & ?

During the period he can not leave Hg. Without permission/sa 3@fer # a1 o/gAfd & JwaTed &1
IRSTT & B Fehall

He need not sign attendance register/S% SuRerfcr GiTar # eeR &1 Mavaddr e §

Privilege passes cannot be availed/gfdem Uiy &1 SUHRT &1 B Feball

No increment is drawn during suspension/ffeias e@f®er # da—gfg of Haar

When a Rly. Employee placed under suspension but only a minor penalty is imposed, the

treatment of the suspension period is as
T4 YerdH! (efad 81 ofd dadt oy wiRa enfid fhar & e e srafd o1 o fear S &

Dies non/sTESi—Aa
Non duty/7fa—<ge!

Duty/<ge1
None/&® &l

If an employee is placed under suspension on the date of retirement, under who is competent to
sign the charge sheet?
e T HHANT Jargia & fod Fefad grar g, il Rerfr 3 arsi—2ile RS9 sweR & ?

Charge sheet shall be signed by the Rly.Bd. /arsi—3fic TR Yaid 919 EXeR BT
Charge sheet shall be signed by the GM/=Tsi—3flc TR A=WEY® SR BT
Charge sheet shall be signed by the Disciplinary authority as on the date of retirement/=rsi—3fic W

RS R Harghd & faT swder s

d)

Qn.33
(a)

(b)
(c)
(d)

Qn.34
(a)
(b)
(c)
(d)

President of India/sRa & <r<ufd

Stiff major penalty namely/I% A9 UeAT=ET STHIT ST @
Compulsory retirement/&wel RerRe<

Stoppage of increment/aa gfg AT

Reduction to the lower stage/f@el o 4R UgTad!
None/= &

A Railway servant under suspension is entitled to/ t& Ya&H! fAeied § gheR ®
Leave his head grs. /gzarera aR@WT & forg

Have passes for attending PNM/JCM/dges / Sified # et g1 8 a4

Act as defence counsel/fSH=1 HTSAA & U § BRI BT & U

None/= &l

An employee under suspension can be called to appear at a written examination required for
selection to the promotion?

e e dHant @ gar=rl sq fofRaa wRler & =0 # e 8 8 glran S Al

May be called to appear during suspension/f@a @l # wfHel &9 &g T ST Fohdl ©

May be called after suspension is over/fidds A< 8 & SURIA eIl I Havdl &

To be decided by the Disciplinary Authority. /s mafe® ufer grT o/ form s

None of these/sH & &T$ g




Qn.36

(a)
(b)
(c)
(d)

Qn. 37
a)
b)

c)
d)

Qn. 38

(a)
(b)
(c)
(d)

Qn.39

(a)
(b)

Qn.40

Compassionate allowance in case of removed employee may be granted under
HRRITC TATI UGRC HHaRl dI b oM & dgd fear o1 daar ©

Rule 20 of pension rules,1993/f¥% 20 der= a9 /1993

Rule 64 of pension rules, 1993/f = 64 U9 I / 1993

Rule 65 of pension rules, 1993 /a4 65 UM 7 / 1993

None/7&i

An employee under suspension, when he reports sick is eligible for grant of sick leave?
Grant of sick leave/¥i®% gec! @1 Wigfa

Grant of extraordinary leave/vae—3iif$TI el &I wiafd

Grant of Half pay leave/smer a7 @1 gedl &1 Wighd

Not grant of sick leave/fSHR 3rafer @1 gedl wWiafa T8l srfl

How many types of standard forms that are used while initiating action against any Railway employee
under D&A Rules, 1968.
YAFH & fa%g fha YR & & AFG B BT STAN I U U FaH—1968 & dgd fhar rar g

One/t®
Five/dur=a
Eleven/~RE
Seven/<rd

A Rly. Servant punishment with stoppage of increment for a specified period and becomes due for
promotion he should be promoted

U NAPHH Bl Gl AFBR Uh ARy 3fafdy gq da-glg W AP o8 s 3R IHD U=l Y 2, SH U&=l
fear s

Immediate effect/dcrrel TT 9
After expiry of the penalty/U=Ted! & FHMT W
With the approval of GM/Aevda® & 3rgAed & 1%

A Railway servant shall be deemed to have been placed under suspension if he has been put in

police custody for a period?
T NeAbHl BT Fefdd A forar Sirar § afe S gferd dees! H e smafd 9 v Sirar §

exceeding 24 hours/24 &¢ ¥ SR
exceeding 48 hours/48 &c I IWR
immediate effect/dhrer U9 I
none/=&l

50% of subsistence allowance granted under?
50% fafs wear =1 9w & ded Wied ©

Rule 1342 R-II/fH 1342 3R ||
Rule 1343 R-II/f=4 1332 3R | |
Rule 1345 R-II/f=19 1342 3R ||
None/ &



Qn.42 Review of suspension cases is done
fArefes & geiadter =il @

(a) After 4 months/aR ATE & 91

(b) After 3 months/dH #&9 & 91

(c) After 2 months/a! #&H & a1

(d) None/ &

Qn.43 What amount shall be taken into account for calculating subsistence allowance in case of running
staff?
T HHaRAY &1 fafg wear &1 o @ Il Far Bl

(a) 40% of basic pay/ I 9a7 &1 40%

(b) 30% of basic pay/ g 9a= &1 30%

(c) 50% of basic pay/ qe 9a= &1 50%

(d) 60% of basic pay/ qal 99 &1 60%

Qn.44 When an employee under suspension is acquitted by a court of law?
Il g eifed FHart dIc & A ¥ ey |ifdd gam &

a) Full pay and allowance are granted/ 91 9 Td 9l idd SR

b) Half pay and allowance for granted/ 3merm da+=1 qm wdigd A<

c) 75% pay and allowance are granted/ 75% ool wiidd Al

d) No payment/ 3rda+

Qn. 45 Compulsory deduction from subsistence allowance?

fAdTe wer @ sifvard @k € ?

a) PF subscription/+fass ffer sfere™
b) LIC premium/Taiemsshr fifea=

c) House rent/3mara wicr

d) Court attachment/®1¢ stai=<

Qn.46 ‘Gr C’ and ‘Gr.D’ employees under suspension may be given/
T vd Fgel o SHenRAl @ Fded & R e e @

(a) 3 sets of pass per calender year/3 ¥e ufd devsr ay

(b) 2 sets of pass/2 ¥e ufd devsy Iy

(c) one set of pass/1 Jc Ul Hoiver a9

(d) None of these/sT% & ®ig =&l

Qn. 48 Can a railway servant placed under suspension act as a defence helper?
FIT TP YABH! e 3rafy # % g BT BRI B AHaT 8
(a) A Railway servant act as a defence helper/t® Y@+ BT TR &7 BRI AHAT &
(b) Decided by Disciplinary Authority/sremafie mier ot s
(c) Decided by GM/#emvea ol @
(e) None of these/sw# ®1$ =g




Qn.49

(a)
(b)
(c)
(d)

Qn. 50

(d)

Qn.54

(a)
(b)
(c)
(d)

The limitation period of revocation of suspension of non-gazetted employee caught red handed
while accepting bribe in trap cases?
Reqa ot T 81 Udhs O & 918 eifdd dFant & Rargee &1 [uiRd safdr @ 872

18 months/18 #Arg
6 months/6 A8

3 months/3 AT
none/ &l

Inquiry is not mandatory under Rule

s o= g & d9gd siawae g B

Rule 5/f9¥ 5

Rule 14(ii) /f=m 14(ii)
Rule (13) /Frr (13)
None/= &

D&A Rules 1968 will not apply to/<1 TS T a1 1968 I &1 BT
Permanent employee/fafAa wH=mRal o=

Apprentice/uf2re]

Casual labour with temporary status/3Remil yasil

None/=&}

On transfer from one division to another division, a staff does not report for duty at the new place
of posting who will be the competent authority

for taking disciplinary action?

U Heel ¥ TER HSel ¥ WMIRY W, HHAR] T YUl ¥ R RUI 981 &1 W, IS [9%g -
FRIAE & oy $IF |er g

GM/HETgserd

D&A Authority at new place/d FI &1 RIS UTFRIBRI
D&A authority at old place/qR™ | BT AATHD ATEBRT
None/= &l

The notice of final penalty should be signed by/®Ee™ 91T FIfed TR BRI BRI

Enquiry officer/smam?l siffthex
Controlling officer /=& fraRI
Disciplinary authority /s urferdmR
None/= &}

What would be appropriate disciplinary authority when staff working under the administrative
control of DOM and misconduct pertains

to violations of Commercial rule or safety rules?
I8 3fd WeRY B9 8N 919 HFEAr) ) 3N UH & YNNG fRiEer § 8 iR dHar BiaRid ar averr e
BT St fhar &

DCM/Sr.DCM/<RiTH / RioSiies
DSO/Sr.DSO/<Swar / RioSrewair
DOM/Sr.DOM/<E1sirgH / fao<iaie
DPO/Sr.DPO/Srdtair / faoSTdiait



Qn.55

(a)
(b)
(c)
(d)

Qn.56

(a)
(b)
(c)
(d)

Qn.57

(a)
(b)
(c)
(d)

Qn.59
(a)
(b)
(c)
(d)

Qn.60
(a)
(b)

Qn.61

(a)
(b)
()
(d)

A charged employee has a choice for choosing an Assistant Railway employee (DC). However
certain classes of employees are based as DC’s which

one of the following classes are barred?

Vigilance inspector

Law Assistant

Railway servants under suspension

None the above

Reappointment of Railway employee in cases of removal from service may be considered by the
YA @ fad & SWRid gAMg W fRER W) wedr §

Revising authority/g=R1eTor UTfereTy

Disciplinary authority/sr =i UTfereTRy

Higher than the Revising authority/g=ieror WeeRT | aR AfABR
None of the these/s7% @13 =g

Reduction to a lower stage in a time scale of pay for a period not exceeding 3 years without calculation
effect and not adversely affecting his pension is

Major penalty

Minor penalty

None

Both of these

Penalty of compulsory retirement, removal or dismissed from service should be imposed only by
PR RerRi, RYad 1 AaT ¥ ue=gd & UTee] < Fahal ©

controlling officer/f @iz arfdrwrI

disciplinary authority/a e ffErerT

appointing authority/Fgfaa arferer

none/ gl

The following are not in penalty under D&A Rules? €1 T %4 & dgd 7 &1 Y7o 981 &
Censure/J<R

Warning/@dra«

Stoppage of pass/ur &

The recovery from pay of any pensionary loss/aas & &Erd ST 99 & gEMIfaT FNX

Whether ad-hoc promotee officers are competent to initiate disciplinary proceedings?
Yes
No

Which penalty is not recorded in the service sheet? /&9 a1 UATeC] Ja—gRAHT # TSl 81 BRI ©

Stoppage of increment/da= gfg =R b
Stoppage of passes/ur &
Warning/=ama+t

Censure/3wR



Qn. 62 While forwarding appeals under Rule 21(3) of the R.S.(D&A) Rules to the appellate authority should

(a)
(b)

(c)
(d)

Qn.63

(a)
(b)
(c)

Qn.64

(a)
(b)
(c)
(d)

Qn.65

Qn.66

(a)
(b)
(c)
(d)

Qn.67
(a)
(b)
(c)
(d)
Qn.68
(a)
(b)

(c)
(d)

confirm its comments to
the points raised in the appeal only
comment on any extraneous circumstances on which the charged official has had no opportunity to
explain his position
discuss past cases
comments on his personality

Whether Divisional safety officer can act as disciplinary authority in the case of misconduct of
Dy.S.S.Working under D.0.M?

ST 3l U7 & RS U WA YaHd b [d%g ST U AR & AW Heel ARET AR AR DRI P
B B bl &

Divisional Safety Officer is competent/sed ¥Refm AfABRY He™ 2 |
Divisional Safety Officer is not competent/Hsal =eT AAHRT Herd 721 2 |
Divisional Personnel Officer is competent/¥isa &1 IMfAHRT |eTH ¢ |
None of these/s &g & |

Whether issuance of inquiry or counseling or Govt. Displeasure can constitute a penalty under D&A
Rule?

is a penalty under D&A Rules

is not a penalty under D&A Rules

All are penalty under D&A Rule

None of these

Can a disciplinary authority order for stoppage of increment under Rule 6 of the R.S.(D&A) Rules, 1968
effecting from the date of issuance of order

or from date of next increment due.

effect from the date of issue of order

effect from date of next increment date

from the retrospective effect

none of these

What is the permissible time limit for preferring a revision petition to the revising Authority?
GRIETOT W) b1 Rfds S <=1 &1 awa Ao a1 2

60 days/60 fa
45 days/45 &=
90 days/90 f&=
none/=&l

Which Rules comes under when revision petition is not prefer within the time limit?

ST Rfao™ U T9a—r @ ofex 81 foar 1 87 99 &9 9 e e

Rule 25/f%a9 25
Rule 27/fa9 27
None/ &

Rule 22/fa 22

Under which circumstances ‘ex-parte’ inquiry can be held?

frg aRRfT # g seaamaR) f&ar ST dadr @

Charge official does not appear before 1.0. more than two occasion. /3Rl R HfhaR | FHeT
3 IR ¥ AfF IuRerd 7 garm &

Presenting Officer not appear before |0/UA=ET iftheR SRR SfifheR & Twe IUReT 7 g3l 8l
Disciplinary Authority not appear before |0/ mia WGRT S@mN) ifheR & FHeT SURerd = gaim &1
None of these. /3% @I &1




Qn.69 Can any of the penalties specified in Rule 6 of the Railway servants (D&A)Rules be imposed with
retrospective effect?

HIT B1g a0 [IRTHR M 6 ST SR 799 & T8d © qaaamdl g4Ta ¥ ofud fdar S |aedr @

(a) With retrospective effect/qdamd wwra @ @rer

(b) Both are prospective and immediate effect as admissible/3HT Tl T dchTal TG A ST AW 81
(c) Always be prospective effect/gHem w1 yva |

(d) None of these/s# @IS &l

Qn.70 During the pendency of a penalty of stoppage of pass/PTO whether promotion of a Railway staff

will be affected.
URT / GIER & b & GUS & offdd 811 IR IS HHART dI GaI=Idl YHIad 819 drelm &1 ol

a) promotion will be affected/duaI=Til gw™Ifaa g

b) promotion will not be affected/ucr=rch gerfad =&t grm

c) promotion will effect after expiry of punishment/Ja=iil §v8 AT &M W ARL 81T
d) none of these/ g7+ &g =&l

Qn.71 When itis not practical to hold any inquiry under Rule 9 of the Railway servants (D&A) Rules,

whether removal/dismissal can be directly ordered?
SRR & 9 9 & d8d 9d Sitd HRA1 YART § 9 8, s it/ fshras g dR R IR fhar S dadr ©

(a) Rule 6/f9% 6

(b) Rule 14(ii) /Frr 14(ii)
(c) Rule 13 /fa¥ 13

(d) None) /=&

Qn.72 What is the correct Rule under R.S.Rules (D&A)for common proceeding?
IIUSY | & d8d A UfBar &1 |8 W @ g

a) Rule 14/f=4 14
b) Rule 18/f¥= 18
c) Rule 13/f=% 13

d) None/= &}

Qn.73 Under which Rule before disposing the revision petition by the GM the case should be refer to RRT
for advice.

(a) Rule 14(i)

(b) Rule 31

(c) Rule 24

Qn.74 s it necessary the Inquiry Officer should be sufficiently senior in rank to the charged official?
T IMATID © b S SifheR IR | uic: a- &

(a) Always 10 should be senior/g#erm a1E 3 a7 &1

(b) |0 may be junior/arE 3 &T & FehaT ®

(c) |0 may be equal in rank with CO/3Ts 31 RN & SRS &7 BT
(d) None of these/s# & ®T$ =&

Qn.75 Who can exercise reversionary power when no appeal has been preferred in terms of Rule 25 (i) (iv)?
(a) The officer not below the rank of DRM

(b) The officer not below the rank of JA officer

(c) The officer not below the rank of PHOD



Qn.76

(a)

Qn.79

Whether it is obligatory of the inquiry officer to inform defence counsel engaged by the charged
official in each hearing?

10 should inform DC

10 should not inform DC

DA should inform DC

None of these

What is the current Rule for granting compassionate allowance to Railway employees who are

removed or dismissal from service?
T B 1 Yeidr ¥ ey a1 swivd o) e T ® S forY $RRANe Wt 9 6T 99T | T ®

Rule 64 of R.S.(Pension) Rules/ fa 64, Y1 draa (Yere)
Rule 65 of R.S.(Pension) Rules/ I 65, Yol da& (Uerd) =M
Rule 60 of R.S.(Pension) Rules/ fa# 60, Yol \a& (Yerd) fm

Fresh appointment/Re-appointment under D&A Rule can be consider in terms of Rule

SIUSAR | & T8d Ta—Fgfad / grgfad W faR fBar S daar 2
502 IREC Vol-I/ 502 3MERSAT aTegdi— |

402 IREC Vol-1/ 402 3MERIRSH aTgA— |

302 IREC Vol-1/ 302 3TS3MRE™! aregd— |

None/ =&l

How many total number of Rules, the Railway Servants (D&A) Rules, how many parts are they

divided.

(a)
(b)

Qn.82

(a)
(b)
(c)
(d)

Yo Hasd (Sisy) M, 1968 & TEd Got fhaw W 2, 99 fae wmr # frfra fsar o 2
31 Rulein IV parts/ IR 91T # 31 fm

25 Rule in VI parts/ ©: 917 # 25 9

31 Rule in VIl parts/ &1 90T # 31 foH

Rule 11 of the R.S.(D&A) Rules, 1968 deals with the procedure for
Y Aaw (ve) o, 1968 & a9 11 v ufear & forg fosar omar @
Suspension/ feed

Major penalty proceedings/ <€ eniRa wriare!

Appeal cases/ 3rdfieT &

Minor penalty proceeding / &g eRa HRIaTe!

Which of the following is not termed as penalty under DAR 19687
SITIR 1968 & T&d 1+ # B TUs -8l &

Censure/fa=T

Withdrawing of promotion/JaI=iil & &1

Suspension/fAefa

None/s&!

Which of the following person is not allowed to be engaged as defence counsel?
AT AAEHR & U A = B argafa 781 <1 S

A serving Rly. Employee/ &RRa YaA®mH1

A retired Rly. Employee/ @rfvga a1

A legal petitioner/ @I YFERIR

A trade union official/ <s g qRTRIERY



Qn.83

(a)

Qn.84

(a)
(b)

()
(d)

Qn.85

Qn.86

Qn.87

(a)
(b)
()
(d)

Qn.88

Qn.89

Removal from service of Mr.X. Hd.Clerk, CPQ’s office, who had absented himself by overstaying his
leave without giving him an opportunity of showing cause why he should not be removed.

No show cause is necessary

No opportunity against article 311 of the constitution of India

Approval of PHOD

None of these.

While forwarding appeals under Rules 21(3) of the Railway servants (D&A) Rules to the Appellate
Authority should ?

Confine its comments to the points raised in the appeal only

Can comments on any extraneous circumstances on which the charged employee had had no
opportunity to explain his position

Confine its comments with the approval of Revising Authority

None of these

Who is the competent to review under Rule 25 A the Railway servants (D&A) Rules, 19687
Y 9@ (i) 9w, 1968 & 199 25 T & T DI FHIET B FeH 2

General Manager/ Wev&eg®

PHOD/ W favmrener

Railway Board/ Xad 1<

The President of India/ wRd & Ir=cufa

Who is the competent authority to consider the appeal without restriction of time limit?
9T T A & ordiid & fory &1 Wit rT werd SRy ®

PHOD/ werm= favmmeser
GM/ AEEY S

DRM/ Hsd Xl Useidh
HOD/ faurmeger

When it is no practical to hold any inquiry under Rule 9 of the Railway servants (D&A) Rules,
whether removal/dismissal can be directly ordered?

99 X s (Svey) A & | 9 & d8d S BT §Wa A 8 Al a9 Tshee /@il W9 dR W e
ST | 8

Rule9 /w9

Rule 13/ a5 13

Rule 14(ii) / 14(ii)

None of these/ g9 &1 &

Who would be competent to issue Govt’s displeasure to a retd. Railway employee whose case has
been dropped after retirement but initiated before retirement?

Railway Board

HOD/PHOD

AGM/GM

None of these.

Who can exercise reversionary power when no appeal has been preferred in terms of Rule 25(i) (iv)?
DCM

SrDPO

DRM

None of these.



Qn.90 Which authority to cut in pensionary benefit

(a)

Qn.91

(a)
(b)
(c)
(d)

Qn.92

Qn.93

ol Giem § S B WRIENT wRar §
GM / HABTea®

Rly.Board / ¥e1d 91

President of India / Ra & reufa
None/ &l

Whether Revision/Review of cases already finalized before retirement of the Railway employees

can be initiated after his retirement with a view to impose a cut in his pensionary benefits?
Can be initiated.

Cannot be initiated.

Can be initiated with the approval of GM.

None of these.

Whether pension is payable in the cases of removal or dismissal of a railway servant?
RABHT B TP AT SR & At H U9+ 2T © ?

Pension is payable/ ¥ 3T ®

Pension is not payable./ i3 <u =& &

Compassionate allowance can be considered / & e Al &R faaR fhar <1 d@dr 2

None of these / g8 ®1$ =g}

Under which Rule is permissible for consideration of appeal
fpr o & 98 faaR g it fbar e &

Rule 20/ = 20
Rule 22/ s 22
Rule 25/ = 25
None/ =&l

Which of the following is the order against which no appeal lies?
An order of suspension

An order for enhancement of penalty

Any order passed by an inquiry authority in the course of an enquiry
None of these.

Whether The Railway servants (D&A) Rules, 1968 are applicable to constable of the Railway
protection force?

X 99 SISy M, 1968 YT GRET 9 & HiAcdd W AL BN

are applicable/ @ grm

are not applicable/ @r] =& &F M

are applicable in certain cases/ @& Mf¥ad A W AL A1

None of these/ 78 &g T8I

Who is the competent to initiate & finalise the D&A proceedings against a Comml.
Superintendent.

Sr. DPO

DEE

SCM

None of these.



Qn. 97

a)
b)
c)
d)

Qn. 98

Qn.102

(a)

Reduction to a lower stage in the time scale of pay cannot affect promotion during penalty.
IIRA BT AR # Ia9 HT A Wbl # ael Todd # Gkl Tl BT YWIId T8l &R Fadell ©

Not affect promotion/ucr=Tclt &I FIfad &1 B

Affect promotion/ TSI &I yWIfad HxT

Affect promotion after expiry of punishment/ gve It & IWRIT TRT=Tch B THIAT BT
None of these/ S5 & ®I3 a1

What is Rule 14(l1) of the RS(D&A) Rules, 1968./ Siisy s &1 | 14(11) &= &

Removal / Dismissal after an SF 5 is issued. / T8 T% SR 89 & SURId BT/ aRaRer )
Removal / Dismissal without any inquiry when it is not practicable to hold inquiry in a normal
manner/Sis A= TS A S BRAT A 9 8T Al fshTe / axg iR il

Compulsory retirement without any inquiry /3= Sifer & aiaeae Hargfa

Removal / Dismissal in case of conviction/ T & Al § fAhrer / a@ia i)

Which one of the penalties cannot be imposed on a retired Railway servant ?
7 1 319 o qus AAIMgd YA HHART TR TSI T S Fhal 2

Cut in pension/ 43 # ®erdl
Cut in DCRG/ SRS # werd
Cut in PF/ 9U% & &l

Cut in retirement complementary passes/ ATl URT # Heri

Before forwarding the mercy appeal to Rly.Board the mercy appeal may be examined by the
AT ATMBT X g BT ARG R & d AT ATBT DI Siid Bl S §RT Bl I Fbell &

Controlling officer/ f&3® eI
Disciplinary authority/ srgemafe arferer
Prescribed authority/ TRarsss iRl
Revising authority/ gRleror wrferem

After retirement a charge sheet can be issued only by the/
AAIGRT & IURIT ATSIRIC Dael STRI AT ST Fhal &

GM/#=esers

Controlling officer/@zad srfaraRI

President of India/9Rd @& <reufy

Chief Justice of Supreme Court/¥ai=a R & & RE

Reply to the charge memorandum by the C.0/
IR ERT TS HARTSH BT Sfd1d & 3fex faar o= @

15 days/15 fa=ii #
10 days/10 fe=i &
20 days/20 fe=t #
None/ &

Qn.103 When inquiry is not necessary? /<9 Sifa ifard &1 glar ©

(a)

Charges admitted by CO/aTRIY IR §RT <971 101 &

Charges not admitted by CO/3IRIT 3R gRT =& omam T 2
Charges prepared by DA. /3R JJemafa WEGRI §RT ST 7 ©
None of these. /=% ®I$ =&



Qn. 104 Arising out of investigation by the CBI, the charge sheet may be dropped by the Disciplinary
Authority, the matter should be consulted with
Sira A6 §RT Mdle R, AToieie JgEe TR R Il ST 9ol &, 39 9 & dag d Hud
zerfud foar S dhdr @

(a) GM/wEIvdg®

(b) Railway Board/Xera a1

(c) CBI/#=vda®

(d) Supreme Court/~diza =amrTerd

Qn.105 Appointment of presenting officer is mandatory/U=iT SiiftheR @1 Fgfad sifFard &

(a) In all cases/<™Y AMe #

(b) CBI vigilance investigation/ddes fasTel Amal #
(c) Suspension/fefaT #

(d) None/El

Qn. 106 Allegation against inquiry officer as bias, the case should be put up for suitable orders to
qaiE & RO AN AMfBER & {995 IRMY T R A1l B e 39 3q fbid a9t uga foban
ST 2

(a) Disciplinary authority /s~ arfererR
(b) Appellate authority/amdiea arfeaRT

(c) Revising authority/g=Rieror urfererT

(d) None/ &}

Qn.107 Daily order sheet maintain by/Scfl 3sR ¥iic & gRT AIfRfET fdHar Sirar 2

a) Disciplinary authority/sremdf=ie grferary
b) Inquiry officer/s=am™T 3fffhax

c) Charged officer/3mRrdy

d) None/=&l

Qn.108 Which penalty does not effect for promotion? /&9 AT QY U WR U9Td &1 STerdl &

(a) Stoppage of pass/PTO’s/ar—uIcIeh WR A
(b) Reduction in post/ug & 2 &1

(c) Dismissed from service/st&< | T ft
(d) None/El

Qn.109 Exparte inquiry may be held when/T&aReT @RI fHar ST AdhdaT & o9

(a) CO does not appear/3mRdt IuRerd = &

(b) 1.0 does not appear/sari 3ffhar  IuRerd 7 &

(c) Defence counsel does not appear/fSH w1l IR 7 &
(d) None/El



Qn.110

(a)
(b)
(c)
(d)

In case of Noc-CVC vigilance case, before imposition of penalty the matter should be
consult with
RN fafSTeld &9 @ A1l 7 SUs ARRIUY & gd §US 1T ST A1y

GM/Ag1ysedh

GM/Vigilance/seey® (W)

PCPO/9e 4= diffich STl

CAT/dc

Qn.111 Inquiry is not necessary when an employee/S<@ARR) JAMEATISH el & o1d HHARI

(a)
(b)
(c)
(d)

Intoxication of Alcohol/3RTe & =31 # =&

Conviction of criminal charge/smu=ifera Amer # T &
Misuse of Rly.property/~¥a ufcd &1 gouamT
Misbehavior with supervisor/uwiders & H1el gAER

Qn.112. Under which Rule that Disciplinary authority does not issue a formal charge sheet for

a)
b)
)
d

(
(
(
(d)

imposition of penalty
st Fom & T8d IR e N Tvs & JATRIU0T & oy fu=iRa arcielie SRl 981 &R [l ©
Rule 13/f@9 13
Rule 25/f39 25
Rule 14(ii) /Frr 14 (ii)
Rule 22/fa 22

Qn.113. For retd. Gr'A’ officer of SA grade is to be communicated Govt’s displeasure by

a)
b)
c)
d

(
(
(
(d)

g gu—v AT gD WR B RGN B 7y Reveior @ g1 AR fbar siar €

President of India/9Rd & <reufy
Rly.Board/verd a1

Supreme Court/sdlza ~aRITerd
None/El

Qn.114. What is the date from which the Railway Servants (D&A) Rules, 1968 came ?

(a)
(b)
()
(d)

Y Haw (I v U) frem, 1968 BT AT B fAfdr @ T

On the first day of January, 1968/uer SHax), 1968 & &+
On the 22nd day of August, 1968/22 3% 1968 & o
On the first day of October, 1968/1 3facar 1968 & fa=
None of these/s7H & &g 8!

Qn.115 Which No. of standard form is used for issuance of Major penalty charge sheet on disciplinary

(a)
(b)
()
(d)

proceedings?
DI AT AFEG B JRNIDG UfBAT & IRM Jes MR & oY gwHd o1 Il © |
SF-11/vaut—11
SF-2/78um—2
SF-5/THuth—5
None of these/g=# ®1g =&l

Qn.116 A Rly. Servant punished with stoppage of increment for 2years in scale rs.4500-125-7000 on pay

(a)
(b)
(c)
(d)

Rsd.4625/- p.m. with cumulative effect. Date of increment 1.8.05. After expiry of punishment his
pay will be fixed.

Rs.4875

Rs.4750

Rs.4775

None of these.



Qn.117. Which of the following statement do bear the title of Discipline and Appeals Rule in
Railways?

(a) The Discipline and Appeal Rules, 1968

(b) The Discipline and Appeal Rules, 1966

(c) The Railway Servants (Discipline and Appeal) Rules, 1968

(d) None of these

Qn. 118 Minimum period of with holding of increment/ Ja=dfg &9 ¥ &4 3@ & U IeT ST ©

(a) 3 months/ &= w18
(b) One year/ U& d9
(c) Six months/ ©: A18
(d) 2 months/ T A8

Qn.119. Aretd. Employee may be granted pension before finalisation of the D&A case.
T AAIgd BT S US T A & |HIOA S gd U AT S Fehem ©

(a) Full pension/ =1 Y=

(b) Half pension/ 3mer tee

(c) Provisional pension/ siuafre tem

(d) None/ =&l

Qn.120. A Gr ‘C’ staff in pay scales Rs.GP 4200 placed under suspension. Who is the actual competent

authority in his grade.
TP T HHART S U1 % 4200 / — fAeifad far 7, avda & 39 g & forv @em ey &9 €

(a) Assistant officer/ e s1fammRy

(b) JA Grade officer/ &0 wem® U & MfTHRT
(c) Sr.Scale officer/ @R Ja=HM 3NferHRY

(d) None/ =&l

Qn.121. Who is the competent authority to issue a ‘Govt. displeasure notice for retd. Employee
upto and including selection Grade of JA grade in respect of D&A proceedings had already been
initiated before retirement but such proceedings are to be dropped?

(a) JA Grade officer

(b) Rly.Board

(c) President of India

(d) GM

Qn. 122. Inany case, ADRM is the disciplinary authority who will be acting as Appellate authority?
=i Ael | TR Hedl Vel Yaud SN BN 8, AUty WIRrdrI B 81

(a) DRM/ #sd Yo yaerd

(b) PHOD/ werm= fawmmeer

(c) GM/ #Evdgs

(d) Rly.Board/ Yed 9r€

Qn.123. In any case PHOD as Revising authority enhanced the penalty then CO
(a) May prefer further appeal

(b) May not prefer further appeal

(c) May prefer an appeal to Rly.Board.

(d) None of these.



Qn.124 Re-appointment under Rule 402-Rl, a railway employee may be given full benefit of past service.

R 402—3R3ME & T8A Ub XeTdH| & YAgfadd U Jd & HdThlel Bl gl o fear o waban 2

(a) Full benefit of past service/ & & Ja1 &1 g1 A™

(b) Forfeiture of past service/ qd & Jd1 &I Ivs

(c) Half benefit of the past service/ qd @& a1 &1 T ™
(d) None of these/ g% & ®1$ =&

Qn.125 Imposition of enhanced punishment by the competent authority within
IS T TUL HT AR FeH MBI gRT fhar Srar @

(a) 12 months/ 12 A8 & 3R

(b) 6 months/ 6 A8 & 3R

(c) 4 months/ 4 A8 & 3R

(d) 3 months/ 3 W8 & 3fax

Qn.126 Reduce penalty or upheld the penalty imposed by the a competent authority within
T TSR §RT MY T VS BT HH B I AT Ol AHaT &

a) 1year/ T& a4 & 3R

b) 2years/ a1 a9 & 3R

c) 6 months/ ©: 918 & 3cx

d) None/ =&t

Qn.127 Show cause notice is necessary when the
FROT qarsll A Mavdd § o

a) Upheld the punishment/ v &1 a1 8

b) Reduce the punishment/ gvs & f&ar a1 &1
c) Propose to enhance punishment/ v gem™T &
d) None/ =&l

Qn.128 Inquiry officer’s report is to be supplied to
SHARR SATfHER BT RUIE rgfcd @l S

(a) Presenting officer/ e afffther

(b) Controlling officer/ =& fdraRI

(c) Charged officer/ 3R

(d) None/ =&l

Qn. 129 In any case an employee preferred a revision petition, in the meantime he has died, his
petition may be considered by the
el Ael % U FHHAR) GV A1t 31, e SHS! g 81 ol § 99 Alfed R AR dR dadr 2

(a) GM/ AEv€YS

(b) Rly.Board/ Xed ar$

(c) President of India/ "R & Irecuf

(d) Revising authority/ geRiefor urferery

Qn.130 Invery special circumstances, which authority can revert an officiating employee in
relaxation of the time of 18 months.

Tgd @ [y gRReIfcRll § S WfAeRT 18 Al @1 s/@fd # RIS THR IRBRI B BT a9 PR ADhal ©

(a) HOD/ fawmmeger

(b)  DRM/ wsal of weieieh
(c) GM/ AEvEe S

(d) Rly.Board/ Xerd ar€



131.  Which one of the following penalties are recognised?
faforRad # o9 a1 gve AAT §

(a) Warning/ =rdma=i
(b) Censure/ f9ar

(c) Counseling/ g=imd
(d) Govt. displeasure / SR&RT IYy{~TdT

Qn.132 When casual labours can be governed under the Railway disciplinary rules?

DRI ofeR Hd XeTd IARIS a9 & Ted AR 8l ©

(a) After 4 months from engagement date/ srdyr fafyr & 4 Afeq & 91
(b) After 6 months from engagement date/ s dy S & 6 Afe & a1
(c) After attaining temporary status/ SRl iRT@ urd 89 & 91

(d) After regular absorption / fFafia Fam@IoH & SURid

Qn.133. Recognised Trade Union official can be allowed to act as defence counsel in DAR cases in
AT T8 I & A SIWIR & AMcl H 9979 AARHR H 39 § 1 IR Fhd ©

a) 2 Nos. of cases/ a1 Amall #
b) 3 Nos. of cases/ &9 AT |
c) 5 Nos. of cases/ O amHclt |
d) Any number of cases/ 3M® ARTl H

(
(
(
(

Qn.134. Whichis relevant rules in R.S. (D&A) Rules, 1968 for common proceedings?
P9 1 9 IR, 1968 AT UfHAT | Hefd 8

(a) Rule 9/ f=¥1 9

(b) Rules 11/ f=# 11
(c) Rule 13/ g 13
(d) Rule 20/ f=# 20

Qn.135 A suspended Rly Employee issued a major penalty C/sheet but finally imposed a minor penalty.

The treatment of suspension period.
e AEfId Yo Sant &1 991 wRa SN AT T offd it oy enRa a=ran wa, fAidad srafd /e Siee

(a) Non duty/ 3rarRi

(b) Duty/ &1

(c) Dies non/ SRS—Ai4

(d) None of these/ 33 &1 &



