
D&AR 

Qn.1 Under D&AR, What is the preliminary enquiry related to? 
Mh,aM,vkj ds rgr izkjafHkr tkWp dk laca/k fdlls gS ? 

(a)  SF-11/ ,l ,Q 11 
(b)  SF-5/ ,l ,Q 5 
(c)  SF-3/ ,l ,Q 2 
(d)  14(ii) 
 
Qn.2 Under which Rule of the R.S.(D&A) Rules, 1968 the appellate authority can act as revising authority ? 

jsy lsod (Mh,aM,) fu;e- 1968 ds fdl fu;e ds rgr vihyh; izkf/kdkjh fjokbZftax vkWFkksfjVh dk dk;Z dj ldrk gS ? 
(a)  Rule-25/ sfu;e&25 
(b)  Rule - 25 A/ sfu;e&25 , 
(c)  Rule-22/ sfu;e&22 
(d)  Rule-21/ sfu;e&21 
  
Qn.3 Provision of Honorarium for Inquiry Officer in the conduct of Departmental inquiries out of     
              Vigilance investigation: 

foHkkxh; tkWp tks lrZdrk tkWp ls vyx gks] tkWp vf/kdkjh dks foHkkxh; tkWp ds fy, ekuns; nsus dk izko/kku% 

a) Yes/ gkW 
(b)  No/ ugha 
(c)  In some special cases/ fdlh fo”ks’k ekeyksa es gS 
(d)  None of these/ bues dksbZ ugha 
 
 
Qn.4 Which of the following Rules of DAR 1968 does specify the penalties? 

Mh,vkj&1968 ds rgr dkSu “kkfLr dks Li’V djrk gS? 
(a)  Rule-9/ sfu;e&9 
(b)  Rule-11/ sfu;e&11 
(c)  Rule-6/ sfu;e&6 
(d)  None of these/ dksbZ ugha 
 
Qn.5  Board of enquiry appointed by the Disciplinary authority? 
               vuq”kklfud izkf/kdkjh }kjk cksMZ vkWQ bUDok;jh fu;qDr dj ldrk gS ? 
(a)  Not more than 5 members/ ikWp lnL;ksa ls vf/kd ugha 
(b)  Not less than 2 members/ nks lnL;ksa ls de ugha 
(c)  Not less than 3 members/ nks lnL;ksa ls de ugha 
(d)  Not more than 4 members/ pkj lnL;ksa ls vf/kd ugha  

  
 
Qn.6  Which standard form is designated by the inquiry officer? 

tkWp vf/kdkjh dks fdl QkeZ ds ek/;e ls ukfer fd;k tkrk gS ? 
(a)  SF 2/ ,l ,Q 2 
(b) SF 7/ ,l ,Q 7  
(c)  SF 9/ ,l ,Q 9  
(d)  None of these/ buesa dksbZ ugha 

 
 Qn.7  Disciplinary Authority while passing orders for imposing a penalty should invariably pass? 

fu;a=d vf/kdkjh 
(a)  Orders for penalty 
(b)  Speaking order 
(c)  None 
  

 



 
 

Qn.8  All DAR cases are to be completed within the model time scheduled fixed by the Rly.Board. 
         lHkh Mh,vkj ekeyksa dks jsyos cksMZ }kjk fu/kkZfjr le;kuqlkj fu’ikfnr fd;k tkuk gS 

(a)  202 days/202 fnuksa esa  
(b)  300 days/300 fnuksa esa 
(c)  150 days/ 150 fnuksa esa    
  
 
Qn. 9  Who is the competent authority to make rule on RS (D&A) Rules? 

jsy lsok Mh,vkj ij fu;e cukus ds fy, l{ke dkSu gS 
(a)  President of India/ Hkkjr ds jk’V~ifr  

(b)  Ministry of Railways / jsy ea=ky; 

(c)  Member(Staff) / lnL; dkfeZd 
(d)  Secretary Rly.Bd. / lfpo] jsy cksMZ 
 
 
Qn.10  If the disciplinary authority of a charged official is also involved in the same case, this case should     
              dealt with by the 

;fn vuq”kklfud izkf/kdkjh vkjksih es ekeys esa Hkh Lo;a “kkfey gks rks ,slh ifjfLFkfr esa ;g ekeyk fduds }kjk fuiVk;k    

 tk;xk 
(a)  Disciplinary Authority/vuq”kklfud izkf/kdkjh  
(b)  Revising Authority/iqujh{k.k izkf/kdkjh 
(c)  The next higher authority/vxyk mPpkf/kdkjh }kjk 
(d)  None/ugha 
  
 

Qn.11  If the disciplinary cases initiated against a Rly. Servant and RS(D&A) Rules, subsequently he is   
              expired his case should be 
         ;fn fdlh jsydehZ ds fo#} Mh,vkj ds rgr vuq”kklfud ekeyk izkjaHk fd;k x;k] vpkud og ej x;k] mldk ekeyk j[kk    

         tk,xk 

(a)  Continue and finalised/yxkrkj tkjh j[krs gq, fu’ikfnr fd;k tk,xk 
(b)  Sent to Rly.Board/jsyos cksMZ dks Hksatk tk,xk 
(c)  Sent to GM/egkizca/kd dks Hksatk tk,xk 
(d)  Closed/can ekuk tk,xk 
  
Qn.12  What would be correct procedure when a faulty charge-sheet requires modification/addition 

tc xyr pktZ&”khV tkjh gks tkus ij mlds ekWfMfQds”ku@tksMus ds fy, lgh izfdz;k D;k gksxh 
(a)  Canceling the earlier C/sheet with reasons/iwoZ ds tkjh pktZ”khV dks dkj.k nsrs gq, jn~n djuk 
(b)  Without canceling a fresh C/sheet may be issued/fcuk jn~n fd, u;k pktZ”khV fd;k tkuk pkfg, 
(c)  Continue the proceedings/izfdz;k tkjh jgsxh 
(d)  None of these/buds dksbZ ugha 
  
Qn.11  Which of the standard form is required to be used for issuing the order of deemed suspension? 

fuyacu ekuk tkus ds laca/k esa dkSu lk ekud QkeZ tkjh djus dh vko”;drk gksrh gS  

(a)  SF-1/ ,l,Q&1 
(b)  SF-3/ ,l,Q&3 
(c)  SF-2/ ,l,Q&2 
(d)  SF-4/ ,l,Q&4 
 
Qn.13  How many Annexures are attached with major penalty charge memorandum? 
         nh?kZ “kkfLr ds lkFk fdrus vuqyXud layXu fd;k tkrk gS 

 

(a)  2 
(b) 3 
(c)  5 
(d)  4 



 
 
 

Qn.14 A Rly. Servant punished with stoppage of increment simultaneously is going promotion to the   

                  next grade. The penalty will given effect to the –  

                  एक रेलवे सेवक को एक साथ वेतन वदृ्धि रोकने के साथ दंडित ककया जाता है, जो अगली xzsM में पदोन्नत होता   

                   है। पेनल्टी पर प्रभाव ददया जाएगा 
(a)  Promotion of the grade for same period  उसी अवधि के ललए गे्रि का पदोन्नतत 
(b)  But not result in greater monetary loss लेककन अधिक से अधिक मौदिक नुकसान में पररणाम नहीं 
(c)  Retrospective effect   पूववव्यापी प्रभाव 

 

  

Qn.15     A person appointed directly to a post grade or time scale of pay can be reduced by way of punishment to a post   

               in lower scale/grade service  or to a post which he never held before? 
deZpkjh ftldh fu;qfDr lh/ks osru ds iksLVxzsM ;k VkbZe Ldsy esa dh xbZ gks ml deZpkjh dks “kkfLr ds #i esa yksvj 

Ldsy@xzsM lsok vFkok ml iksLV ij dh tk ldrh gS ftlij og dHkh ugha Fkk 

 
(a)  Yes/ gkW 
(b)  No/ ugha 
(c)  Can be reduce but his pay to be protected/ de fd;k tk ldrk gS ijarq osru lqjf{kr jgsxk 

(d)  None/ugha 
 
 
Qn.16  An acting Rly. Servant can be allowed to act as Defence counsel? 
         dk;Zjr jsydehZ cpko lgk;d ds #i esa dk;Z ldrk gS 
(a)  2 No. of cases/  nks ekeyksa esa 
(b)  3 No. of cases/ rhu ekeyksa esa 
(c)  4 No. of cases/ pkj ekeyksa esa 
(d)  5 No. of cases/ ikWp ekeyksa esa 
 
 
Qn. 17  How many cases are dealing a retd. Railway employee as a defense assistant at a time? 
         lsokfuor̀ jsydehZ ,d lkFk cpko lgk;d ds #i esa dk;Z ldrk gS 
(a)  5 
(b)  7 
(c)  3 
 
  
 
Qn.18  Which deduction from subsistence allowance cannot be made? 

dkSu lh dVkSrh fuokZg HkRrk ls ugha dh tk ldrh gS 
(a)  House Rent/ vkokl HkRrk 
(b)  P.F.subscription/ Hkfo’; fuf/k va”knku 

(c)  Income Tax/ vk;dj 
(d)  None/ ugha 
 
 
 
Qn.29  Which of the following deduction is prohibited from subsistence allowance ? 

dkSu dh dVkSrh fuokZg HkRrs ls djuk oftZr gS ? 
(a)  House Rent/edku HkRrk 
(b)  Income Tax/vk;dj 
(c)  Court attachment/dksVZ vVSpesUV 
(d)  Station debits/LVs”ku MsfoV 
 



 
Qn.30   Which one of the following is prohibited during suspension? 

fuyacu dh vof/k esa fuEu esa D;k oftZr gS ? 
(a)  During the period he can not leave Hq. Without permission/bl vof/k esa fcuk vuqefr ds eq[;ky; dk   

ifjR;kx ugha dj ldrk 
(b)  He need not sign attendance register/mls mifLFkfr iaftdk esa gLrk{kj dh vko”;drk ugha gS 

(c)  Privilege passes cannot be availed/lqfo/kk ikl dk miHkksx ugha dj ldrk 

(d)  No increment is drawn during suspension/fuyacu vof/k esa osru&o`f} ys ldrk  
 
 
Qn.31  When a Rly. Employee placed under suspension but only a minor penalty is imposed, the   
               treatment of the suspension period is as 

tc jsydehZ fuyafcr gks ysfdu dsoy y?kq “kkfLr LFkkfir fd;k gks rd fuyacu vof/k dk D;k fd;k tkuk gS 

 

(a)  Dies non/MkbZt&ukWu 

(b)  Non duty/ukWy&M~;wVh 

(c)  Duty/M~;wVh 
(d)  None/dqN ugha 

 
 
Qn.32  If an employee is placed under suspension on the date of retirement, under who is competent to   
              sign the charge sheet? 

;fn ,d deZpkjh lsokfuof̀r ds fnu fuyafcr gksrk gS] ,slh fLFkfr esa pktZ&”khV ij dkSu gLrk{kj djsxk ? 
 

a)  Charge sheet shall be signed by the Rly.Bd. /pktZ&”khV ij jsyos cksmZ gLrk{kj djsxk 

b)  Charge sheet shall be signed by the GM/pktZ&”khV ij egkizca/kd gLrk{kj djsxk 
c)  Charge sheet shall be signed by the Disciplinary authority as on the date of retirement/pktZ&”khV ij 

vuq”kklfud izkf/kdkjh lsokfuòfr ds fnu gLrk{kj djsxk 
d)  President of India/Hkkjr ds jk’V~ifr 
  
 
Qn.33  Stiff major penalty namely/LVhQ estu iSykUVh tkuk tkrk gS 
(a)  Compulsory retirement/dEiYljh fjVk;jesUV 
(b)  Stoppage of increment/osru o`f} jksduk 
(c)  Reduction to the lower stage/fupys LVst ij inkourh 
(d)  None/ugha 
  
 
Qn.34  A Railway servant under suspension is entitled to/ ,d jsydehZ fuyacu esa  gdnkj gS 
(a)  Leave his head qrs. /eq[;ky; ifjR;kx ds fy, 
(b)  Have passes for attending PNM/JCM/ih,u,e@tslh,e esa “kkfey gksus gsrq ikl 
(c)  Act as defence counsel/fMQsUl dkmalsy ds #i esa dk;Z djus ds fy, 
(d)  None/ugha 
 
 
 
Qn. 35  An employee under suspension can be called to appear at a written examination required for  
               selection to the promotion? 

,d fuyafcr deZpkjh dks inksUurh gsrq fyf[kr ijh{kk ds p;u esa “kkfey gksus gsrq cqyk;k tk ldrk  
a)  May be called to appear during suspension/fuyacu vof/k esa “kkfey gksus gsrq cqyk;k tk ldrk gS 
b) May be called after suspension is over/fuyacau lekIr gksus ds mijkar cqyk;k tk ldrk gS 
c) To be decided by the Disciplinary Authority. /vuq”kklfud izkf/kdkjh }kjk fu.kZ; fy;k tk; 
d) None of these/bles ls dksbZ ugha  



 
 
Qn.36  Compassionate allowance in case of removed employee may be granted under  

dEislusV ,ykosUl inP;wV deZpkjh dks fdl fu;e ds rgr fn;k tk ldrk gS 
(a)  Rule 20 of pension rules,1993/fu;e 20 isa”ku fu;e@1993 
(b)  Rule 64 of pension rules, 1993/fu;e 64 isa”ku fu;e@1993 
(c)  Rule 65 of pension rules, 1993/fu;e 65 isa”ku fu;e@1993 
(d)  None/ugha 
 
 
Qn. 37  An employee under suspension, when he reports sick is eligible for grant of sick leave? 

,d fuyafcr deZpkjh fcekjh NqV~Vh ds fy, ;ksX; gksxk 

a)  Grant of sick leave/lhd NqV~Vh dh Lohdf̀r 
b)  Grant of extraordinary leave/,DV~k&vkWfMujh NqV~Vh dh Lohdf̀r 
c)  Grant of Half pay leave/vk/ks fnu dh NqV~Vh dh Lohd̀fr 
d)  Not grant of sick leave/fcekj vof/k dh NqV~Vh Lohdf̀r ugha gksxh 
 
 
Qn. 38  How many types of standard forms that are used while initiating action against any Railway employee   
               under D&A Rules, 1968. 
                jsydehZ ds fo#} fdrus izdkj dk ds ekud QkeZ dk mi;ksx Mh ,aM , fu;e&1968 ds rgr fd;k tkrk gS 
 
(a)  One/,d 
(b)  Five/ikWp 
(c)  Eleven/X;kjg 
(d)  Seven/lkr 
 
 
Qn.39   A Rly. Servant punishment with stoppage of increment for a specified period and becomes due for   
               promotion he should be promoted 

,d jsydehZ dks nks’kh ekudj ,d fo”ks’k vof/k gsrq osruo`f} ij jksd yxkbZ xbZ vkSj mldk inksUurh “ks’k gS] mls inksUurh    

fn;k tk; 

 
(a)  Immediate effect/rRdky izHkko ls 
(b)  After expiry of the penalty/isukYVh ds lekiu ij 
(c)  With the approval of GM/egkizca/kd ds vuqeksnu ds ckn 
 
 

Qn.40  A Railway servant shall be deemed to have been placed under suspension if he has been put in   
              police custody for a period? 

,d jsydehZ dks fuyafcr eku fy;k tkrk gS ;fn mls iqfyl dLVMh esa fuEu vof/k rd j[kk tkrk gS 

 
(a)  exceeding 24 hours/24 ?kaVs ls mij 
(b)  exceeding 48 hours/48 ?kaVs ls mij 
(c)  immediate effect/rRdky izHkko ls 
(d)  none/ugha 
  
Qn.41  50% of subsistence allowance granted under?  

50% fuokZg HkRrk fuEu fu;e ds rgr Lohdr̀ gS 
 
(a)  Rule 1342 R-II/fu;e 1342 vkj AA 
(b)  Rule 1343 R-II/fu;e 1332 vkj AA 
(c)  Rule 1345 R-II/fu;e 1342 vkj AA 

(d)  None/ugha 
 



 
Qn.42  Review of suspension cases is done 

fuyacu dh iquZlHkh{kk gksrh gS 

(a)  After 4 months/pkj ekg ds ckn 

(b)  After 3 months/rhu eghus ds ckn 

(c)  After 2 months/nks eghus ds ckn 

(d)  None/ugha 
 
 
Qn.43  What amount shall be taken into account for calculating subsistence allowance in case of running   
               staff? 

jfuax deZpkfj;ksa dk fuokZg HkRrk dk x.kuk dh jkf”k D;k gksxh 
(a)  40% of basic pay/ ewy osru dk  40% 
(b)  30% of basic pay/ ewy osru dk  30% 
(c)  50% of basic pay/ ewy osru dk 50% 
(d)  60% of basic pay/ ewy osru dk  60% 
 
 
Qn.44  When an employee under suspension is acquitted by a court of law? 

;fn ,d fuyafcr deZpkjh dksVZ ds ek/;e ls funksz’k lkfcr gqvk gS 
(a)  Full pay and allowance are granted/ iqjk osru ,oa HkRrk Lohdr̀ gksxk 
(b)  Half pay and allowance for granted/ vk/kk osru rFkk Lohd̀r HkRrk 
(c)  75% pay and allowance are granted/ 75% rFkk Lohd̀r HkRrk 
(d)  No payment/ vosru 
  
 
Qn. 45  Compulsory deduction from subsistence allowance? 

fuoZkg HkRrk ls vfuok;Z dVkSrh gS ? 
 

(a)  PF subscription/Hkfo’; fuf/k va”knku 
(b)  LIC premium/,yvkbZlh fizfe;u 
(c)  House rent/vkokl HkRrk 
(d)  Court attachment/dksVZ vVSpesUV 

 
 
 
Qn.46  ‘Gr C’ and ‘Gr.D’ employees under suspension may be given/  

rr̀h; ,oa prqFkZ Js.kh deZpkfj;ksa dks fuyacu ds  nkSjku fn;k tkrk gS 
(a)  3 sets of pass per calender year/3 lsV izfr dSys.Mj o’kZ 
(b)  2 sets of pass/2 lsV izfr dSys.Mj o’kZ 
(c)  one set of pass/1 lsV izfr dSys.Mj o’kZ 
(d)  None of these/buesa ls dksbZ ugha 

 
 
 
Qn. 48  Can a railway servant placed under suspension act as a defence helper? 

D;k ,d jsydehZ fuyacu vof/k esa fMQsal gsYij dk dk;Z dj ldrk gS 
(a) A Railway servant act as a defence helper/,d jsydehZ fMQsUl gsYij dk dk;Z ldrk gS 
(b)  Decided by Disciplinary Authority/vuq”kklfud izkf/kdkjh fu.kZ; djsxk 
(c)  Decided by GM/egkizca/kd fu.kZ; djsaxs 
(e)  None of these/blesa dksbZ ugha 
 
 
 



Qn.49  The limitation period of revocation of suspension of non-gazetted employee caught red handed   
               while accepting bribe in trap cases? 

fj”or ysrs jaxs gkFk idMs tkus ds ckn fuyafcr deZpkjh ds fjoksds”ku dk fu/kkZfjr vof/k D;k gS? 
 

(a)  18 months/18 ekg 
(b)  6 months/6 ekg 
(c)  3 months/3 ekg 
(d) none/ugha 
 
Qn. 50  Inquiry is not mandatory under Rule 

bUDok;jh fuEu fu;e ds rgr vko”;d ugha gS 

 
(a)  Rule 5/fu;e 5 
(b)  Rule 14(ii) /fu;e 14(ii)  
(c)  Rule (13) /fu;e (13) 
(d)  None/ugha  
 
Qn.51  D&A Rules 1968 will not apply to/Mh ,aM , #y 1968 ykxw ugha gksxk 
(a)  Permanent employee/fu;fer deZpkfj;ksa ij 
(b)  Apprentice/izf”k{kq 
(c)  Casual labour with temporary status/vLFkk;h ,oth 
(d)  None/ugha 
 
Qn.52 On transfer from one division to another division, a staff does not report for duty at the new place   
              of posting who will be the competent authority  

for taking disciplinary action? 
,d eaaMy ls nwljs eaMy esa LFkkukarj.k ij] deZpkjh u;s inLFkkiuk LFky ij fjiksVZ ugha djus ij] mlds fo#} vuq”kklfud   

dk;Zokgh ds fy, dkSu l{ke gksxk  
 
(a)  GM/egkizca/kd 
(b)  D&A Authority at new place/u;s lFkku dk vuq”kklfud izkf/kdkjh 
(c)  D&A authority at old place/iqjkus lFkku dk vuq”kklfud izkf/kdkjh 
(d)  None/ugh 
 
Qn.53 The notice of final penalty should be signed by/QkbZyu iSukYVh uksfVl ij gLrk{kj dkSu djsxk  
 
(a)  Enquiry officer/bUDok;jh vkWfQlj 
(b)  Controlling officer /fu;a=d vf/kdkjh 
(c)  Disciplinary authority/vuq”kklfud izkf/kdkjh 
(d)  None/ugha 
 

 
Qn.54  What would be appropriate disciplinary authority when staff working under the administrative   
              control of DOM and misconduct pertains  

to violations of Commercial rule or safety rules? 
og mfpr izkf/kdkjh dkSu gksxk tc deZpkjh Mh vks ,e ds iz”kklfud fu;a=.k esa gks vkSj deZpkjh dkWeZfl;y ;k laj{kk fu;e    

dk mya/ku fd;k gks 
 
(a)  DCM/Sr.DCM/Mhlh,e@fl0Mhlh,e 
(b)  DSO/Sr.DSO/Mh,lvks@fl0Mh,lvks 
(c)  DOM/Sr.DOM/Mhvks,e@fl0Mhvks,e 
(d)  DPO/Sr.DPO/Mhihvks@fl0Mhihvks 
 



 
Qn.55  A charged employee has a choice for choosing an Assistant Railway employee (DC). However   

certain classes of employees are based as DC’s which  
one of the following classes are barred? 

(a)  Vigilance inspector 
(b)  Law Assistant 
(c)  Railway servants under suspension 
(d)  None the above 
 
 
Qn.56 Reappointment of Railway employee in cases of removal from service may be considered by the 
         jsydehZ ds fueqoy ds mijkar iquZfu;qfDr ij fopkj dj ldrk gS 
 
(a)  Revising authority/iqujh{k.k izkf/kdkjh 
(b)  Disciplinary authority/vuq”kklfud izkf/kdkjh 
(c)  Higher than the Revising authority/iqujh{k.k izkf/kdkjh ls ojh; vf/kdkjh 
(d)  None of the these/buesa dksbZ ugha 
 
 
Qn.57  Reduction to a lower stage in a time scale of pay for a period not exceeding 3 years without calculation   
                effect and not adversely affecting his pension is 
(a)  Major penalty 
(b)  Minor penalty 
(c)  None 
(d) Both of these 
 
 
Qn. 58 Penalty of compulsory retirement, removal or dismissed from service should be imposed only by 

dEiyljh fjVk;jesUV] fjeqoy ;k lsok ls inP;qr dk iSukYVh ns ldrk gS 
(a) controlling officer/fu;a=d vf/kdkjh 
(b)  disciplinary authority/vuq”kklfud vf/kdkjh 
(c)  appointing authority/fu;qfDr vf/kdkjh 
(d)  none/ugha 
 

 
Qn.59  The following are not in penalty under D&A Rules? Mh , #Yl ds rgr fuEe D;k iSukYVh ugha gS 
(a)  Censure/lslj 
(b)  Warning/psrkouh 
(c)  Stoppage of pass/ikl jksduk 

(d)  The recovery from pay of any pensionary loss/osru ls dVkSrh tks osru dks nq’izHkkfor djs 
 
 
Qn.60  Whether ad-hoc promotee officers are competent to initiate disciplinary proceedings? 
(a) Yes 
(b) No   
 
Qn.61  Which penalty is not recorded in the service sheet? /dkSu lk iSukYVh lsok&iqfLrdk esa ntZ ugha gksrh gS 
 
(a)  Stoppage of increment/osru of̀} ij jksd 
(b)  Stoppage of passes/ikl jksd 
(c)  Warning/psrkouh 
(d)  Censure/lsslj 

 
 
 



 
Qn. 62  While forwarding appeals under Rule 21(3) of the R.S.(D&A) Rules to the appellate authority should   
                confirm its comments to 
(a) the points raised in the appeal only 
(b)  comment on any extraneous circumstances on which the charged official has had no opportunity to   
               explain his position 
(c)  discuss past cases 
(d)  comments on his personality 
  
Qn.63  Whether Divisional safety officer can act as disciplinary authority in the case of misconduct of    
               Dy.S.S.Working under D.O.M? 

Mh vks ,e ds v/khuLFk mi LVs”ku izca/kd ds fo#} Mh , vkj ds varxrZ eaMy laj{kk vf/kdkjh vuq”kklfud vf/kdkjh dk  

dk;Z dj ldrk gS 

(a)  Divisional Safety Officer is competent/eaMy laj{kk vf/kdkjh l{ke gSA  

(b)  Divisional Safety Officer is not competent/eaMy laj{kk vf/kdkjh l{ke ugha gSA  

 (c)  Divisional Personnel Officer is competent/eaMy dkfeZd vf/kdkjh l{ke gSA  

(d)  None of these/buesa dksbZ ughaA  

  
Qn.64  Whether issuance of inquiry or counseling or Govt. Displeasure can constitute a penalty under D&A   
               Rule? 
(a)  is a penalty under D&A Rules 
(b)  is not a penalty under D&A Rules 
(c)  All are penalty under D&A Rule 
(d)  None of these 
  
Qn.65 Can a disciplinary authority order for stoppage of increment under Rule 6 of the R.S.(D&A) Rules, 1968  
               effecting from the date of issuance of order  

or from date of next increment due. 
(a)  effect from the date of issue of order 
(b)  effect from date of next increment date 
(c)  from the retrospective effect 
(d)  none of these 
 
Qn.66  What is the permissible time limit for preferring a revision petition to the revising Authority? 

iqujh{k.k izkf/kdkjh dks fjfotu fiVhlu nsus dk le; lhek D;k gS 

 
(a)  60 days/60 fnu 
(b)  45 days/45 fnu 
(c)  90 days/90 fnu 
(d)  none/ugha 
 
Qn.67 Which Rules comes under when revision petition is not prefer within the time limit? 

tc fjfotu fiVhlu le;&lhek ds vanj ugha fn;k x;k gks rc dkSu ls fu;e yxsxk 
 

(a)  Rule 25/fu;e 25 
(b)  Rule 27/fu;e 27 
(c) None/ugha 
(d) Rule 22/fu;e 22 
 

Qn.68 Under which circumstances ‘ex-parte’ inquiry can be held? 
fdl ifjfLFkfr esa ,drjQ bUDok;jh fd;k tk ldrk gS 

(a) Charge official does not appear before I.O. more than two occasion. /vkjksih bUDok;kjh vkWfQlj ls le{k    

         nks ckj ls vf/kd mifLFkr u gqvk gks 
(b) Presenting Officer not appear before IO/izslsUVhax vkWfQlj bUDok;jh vkWfQlj ds le{k mifLFkr u gqvk gks 
(c)  Disciplinary Authority not appear before IO/vuq”kklfud izkf/kdkjh bUDok;jh vkWfQlj ds le{k mifLFkr u gqvk gks 
(d ) None of these. /buesa dksbZ ugha 



 
Qn.69  Can any of the penalties specified in Rule 6 of the Railway servants (D&A)Rules be imposed with   
              retrospective effect? 

D;k dkbZ n.M fo”ks’kdj fu;e 6 tks Mh,vkj fu;e ds rgr gS iwoZO;kih izHkko ls LFkkfir fd;k tk ldrk gS 
 
(a)  With retrospective effect/iwoZO;kih izHkko ds lkFk 
(b)  Both are prospective and immediate effect as admissible/nksuks Hkkoh rFkk rRdky izHkko ls tks ykxw gks 
(c) Always be prospective effect/ges”kk Hkkoh izHkko ls  

(d)  None of these/buesa dksbZ ugha 

 
Qn.70 During the pendency of a penalty of stoppage of pass/PTO whether promotion of a Railway staff   
              will be affected. 

ikl@ihVhvks ds jksdus ds n.M ds yfEcr gksus ij ;fn deZpkjh dh inksUurh izHkkfor gksus okyk gks rks 
 
(a)  promotion will be affected/inksUurh nq’izHkkfor gksxk 
(b)  promotion will not be affected/inksUurh nq’izHkkfor ugha gksxk 
(c)  promotion will effect after expiry of punishment/inksUurh n.M lekIr gksus ij ykxw gksxk 
(d)  none of these/ buesa dksbZ ugha 
 
Qn.71  When it is not practical to hold any inquiry under Rule 9 of the Railway servants (D&A) Rules,    

 whether removal/dismissal can be directly ordered? 
Mh,vkj ds fu;e 9 ds rgr tc tkWp djuk iz;ksx esa u gks] c[kkZLrxh@fu’dklu lh/ks rkSj ij tkjh fd;k tk ldrk gS 

 
(a)  Rule 6/fu;e 6 
(b)  Rule 14(ii) /fu;e 14(ii) 
(c)  Rule 13 /fu;e 13 
(d)  None) /ugha 
 
Qn.72  What is the correct Rule under R.S.Rules (D&A)for common proceeding? 

Mh,aM, fu;e ds rgr lkekU; izfdz;k dk lgh fu;e D;k gS 
 
(a)  Rule 14/fu;e 14 
(b)  Rule 18/fu;e 18 
(c)  Rule 13/fu;e 13 
(d)  None/ugha 

  
Qn.73  Under which Rule before disposing the revision petition by the GM the case should be refer to RRT   

 for advice. 
(a)  Rule 14(i) 
(b)  Rule 31 
(c)  Rule 24 
  
Qn.74  Is it necessary the Inquiry Officer should be sufficiently senior in rank to the charged official? 

;g vko”;d gS fd bUDok;jh vkWfQlj vkjksih ls iw.kZr% ojh; gks 
 
(a)  Always IO should be senior/ges”kk vkbZ vks ojh; gks 
(b)  IO may be junior/vkbZ vks duh; gks ldrk gS 
(c)  IO may be equal in rank with CO/vkbZ vks vkjksih ds cjkcjh dk gks 
(d)  None of these/buesa ls dksbZ ugha 
  
Qn.75  Who can exercise reversionary power when no appeal has been preferred in terms of Rule 25 (i) (iv)? 
(a)  The officer not below the rank of DRM 
(b)  The officer not below the rank of JA officer 
(c)  The officer not below the rank of PHOD 



 
Qn.76  Whether it is obligatory of the inquiry officer to inform defence counsel engaged by the charged   

official in each hearing? 
(a)  IO should inform DC 
(b)  IO should not inform DC 
(c)  DA should inform DC 
(d)  None of these 

 
Qn.77  What is the current Rule for granting compassionate allowance to Railway employees who are   

 removed or dismissal from service? 
 ftl deZpkjh dks jsylsok ls fu’dkflr ;k c[kkZLr dj fn;k x;k gS mlds fy, dEislusV HkRrk nsus dk orZeku fu;e D;k gS 
(a)  Rule 64 of R.S.(Pension) Rules/ fu;e 64] jsy lsod (isa”ku) fu;e 

(b)  Rule 65 of R.S.(Pension) Rules/ fu;e 65] jsy lsod (isa”ku) fu;e 
(c)  Rule 60 of R.S.(Pension) Rules/ fu;e 60] jsy lsod (isa”ku) fu;e 

 
Qn.78  Fresh appointment/Re-appointment under D&A Rule can be consider in terms of Rule 

Mh,aMvkj fu;e ds rgr uo&fu;qfDr@iquZfu;qfDr ij fopkj fd;k tk ldrk gS 
(a)  502 IREC Vol-I/ 502 vkbZvkjbZlh okY;we&A 
(b)  402 IREC Vol-1/ 402 vkbZvkjbZlh okY;we&A 
(c)  302 IREC Vol-1/ 302 vkbZvkjbZlh okY;we&A 
(d)  None/ ugha 
 
 
Qn.79  How many total number of Rules, the Railway Servants (D&A) Rules, how many parts are they 
divided. 

jsy lsod (Mh,aM,) fu;e] 1968 ds rgr dqy fdrus fu;e gS] mls fdrus Hkkx esa foHkkftr fd;k x;k gS 
(a)  31 Rule in IV parts/ pkj Hkkx esa 31 fu;e 
(b)  25 Rule in VI parts/ N% Hkkx esa 25 fu;e 
(c)  31 Rule in VII parts/ lkr Hkkx esa 31 fu;e 

 
 

 
Qn.80  Rule 11 of the R.S.(D&A) Rules, 1968 deals with the procedure for 

jsy lsod (Mh,aM,) fu;e] 1968 ds fu;e 11 fdl izfdz;k ds fy, fd;k tkrk gS 
(a)  Suspension/ fuyacu 

(b)  Major penalty proceedings/ nh?kZ “kkfLr dk;Zokgh 
(c)  Appeal cases/ vihy ds ekeys 

(d)  Minor penalty proceeding / y/kq “kkfLr dk;Zokgh 

 
Qn. 81 Which of the following is not termed as penalty under DAR 1968? 

Mh,vkj 1968 ds rgr fuEu esa dkSu n.M ugha gS 
(a)  Censure/fuUnk 
(b)  Withdrawing of promotion/inksUurh ls gVkuk 
(c)  Suspension/fuyacu 
(d)  None/ugh 
 
Qn.82  Which of the following person is not allowed to be engaged as defence counsel? 

cpko lykgdkj ds #i esa fuEu esa fdls vuqefr ugha nh tk; 

(a)  A serving Rly. Employee/ dk;Zjr jsydehZ 

(b)  A retired Rly. Employee/ lsokfuor̀ jsydehZ 
(c)  A legal petitioner/ dkuwuh iSDVhluj 
(d)  A trade union official/ V~sM ;wfu;u inkf/kdkjh 

 



 
Qn.83 Removal from service of Mr.X. Hd.Clerk, CPO’s office, who had absented himself by overstaying his   
             leave without giving him an opportunity of showing cause why he should not be removed. 
(a)  No show cause is necessary 
(b)  No opportunity against article 311 of the constitution of India 
(c)  Approval of PHOD 
(d)  None of these. 

 
Qn.84  While forwarding appeals under Rules 21(3) of the Railway servants (D&A) Rules to the Appellate   

Authority should ? 
(a)  Confine its comments to the points raised in the appeal only 
(b)  Can comments on any extraneous circumstances on which the charged employee had had no  

opportunity to explain his position 
(c)  Confine its comments with the approval of Revising Authority 
(d)  None of these 
 
Qn.85 Who is the competent to review under Rule 25 A the Railway servants (D&A) Rules, 1968? 

jsy lsod (Mh,aM,) fu;e] 1968 ds fu;e 25 , ds rgr dks leh{kk gsrq l{ke gS 
(a)  General Manager/ egkizca/kd 

(b)  PHOD/ iz/kku foHkkxk/;{k 
(c)  Railway Board/ jsyos cksMZ 
(d)  The President of India/ Hkkjr ds jk’V~ifr 
 
Qn.86  Who is the competent authority to consider the appeal without restriction of time limit? 

fcuk le; lhek ds vihy ds fy, dkSu izkf/kdkjh l{ke vf/kdkjh gS 

 
(a)  PHOD/ iz/kku foHkkxk/;{k 
(b)  GM/ egkizca/kd 
(c)  DRM/ eaMy jsy izca/kd 

(d)  HOD/ foHkkxk/;{k 
 
Qn.87  When it is no practical to hold any inquiry under Rule 9 of the Railway servants (D&A) Rules,  
              whether removal/dismissal can be directly ordered? 

Tkc jsy lsod (Mh,aM,) fu;e ds fu;e 9 ds rgr tkWp djuk laHko u gks rks rc fu’dk”ku@Ck[kkZLrh lh/ks rkSj ij fd;k   

tk ldrk gS 
(a)  Rule 9 / fu;e 9 
(b)  Rule 13/ fu;e 13 
(c)  Rule 14(ii) / 14(ii) 
(d)  None of these/ bues dksbZ ugha 
 
Qn.88  Who would be competent to issue Govt’s displeasure to a retd. Railway employee whose case has   

been dropped after retirement but initiated before  retirement? 
(a)  Railway Board 
(b)  HOD/PHOD 
(c)  AGM/GM 
(d)  None of these. 
 
Qn.89  Who can exercise reversionary power when no appeal has been preferred in terms of Rule 25(i) (iv)? 
(a)  DCM 
(b)  SrDPO 
(c)  DRM 
(d)  None of these. 
 

 



 
Qn.90  Which authority to cut in pensionary benefit 
  Iksa”kujh lqfo/kk esa dVkSrh dkSu izkf/kdkjh djrk gS 
(a)  GM / egkizca/kd 
(b)  Rly.Board / jsyos cksMZ 
(c)  President of India / Hkkjr ds jk’V~ifr 
(d)  None/ ugha 
 
Qn.91  Whether Revision/Review of cases already finalized before retirement of the Railway employees   
               can be initiated after his retirement with a view to impose a cut in his pensionary benefits? 
(a)  Can be initiated. 
(b)  Cannot be initiated. 
(c)  Can be initiated with the approval of GM. 
(d)  None of these. 
 
Qn.92  Whether pension is payable in the cases of removal or dismissal of a railway servant? 

jsydehZ ds fu’dk”ku ;k c[kkZLrxh ds ekeys esa isa”ku ns; gS ? 
(a)  Pension is payable/ isa”ku ns; gS 
(b)  Pension is not payable./ isa”ku ns; ugha gS 
(c)  Compassionate allowance can be considered / dEislusV HkRrk ij fopkj fd;k tk ldrk gS 
(d)  None of these / bues dksbZ ugha 
 
Qn.93  Under which Rule is permissible for consideration of appeal 

fdl fu;e ds rgr fopkj gsrq vihy fd;k tkrk gS 
 
(a)  Rule 20/ fu;e 20 
(b) Rule 22/ fu;e 22 
(c)  Rule 25/ fu;e 25 
(d)  None/ ugha 
 

 
Qn.94  Which of the following is the order against which no appeal lies? 
(a)  An order of suspension 
(b)  An order for enhancement of penalty 
(c)  Any order passed by an inquiry authority in the course of an enquiry 
(d)  None of these. 

 
Qn.95  Whether The Railway servants (D&A) Rules, 1968 are applicable to constable of the Railway   

protection force? 
jsy lsod Mh,aM, fu;e] 1968 jsy lqj{kk cy ds dkWUlVscy ij ykxw gksxk 

(a)  are applicable/ ykxw gksxk 
(b)  are not applicable/ ykxw ugha gksxk 
(c)  are applicable in certain cases/ dqN fuf”pr ekeys ij ykxw gksxk 
(d)  None of these/ buesa dksbZ ugha 

 
 
Qn.96  Who is the competent to initiate & finalise the D&A proceedings against a Comml.  
               Superintendent. 
a)  Sr. DPO 
b)  DEE 
c)  SCM 
d)  None of these. 
 
 



Qn. 97 Reduction to a lower stage in the time scale of pay cannot affect promotion during penalty. 
“kkfLr dh vof/k esa osru dk VkbZe Ldsy esa fupys Ldsy esa /kVkSrh inksUurh dks izHkkfor ugha dj ldrh gS 

a)  Not affect promotion/inksUurh dks izHkkfor ugha djsxk 

b)  Affect promotion/ inksUurh dks izHkkfor djsxk 
c)  Affect promotion after expiry of punishment/ n.M lekfIr ds mijkar inksUurh dks izHkkfor djsxk 
d)  None of these/ bles ls dksbZ ugha 

 
 
Qn. 98 What is Rule 14(II) of the RS(D&A) Rules, 1968./ Mh,aM, fu;e dk fu;e 14(II) D;k gS 
a)  Removal / Dismissal after an SF 5 is issued. / ,l ,Q tkjh gksus ds mijkar fu’dk”ku@o[kkZLrxh 
b)  Removal / Dismissal without any inquiry when it is not practicable to hold inquiry in a normal    
              manner/tc lkekU; rjhds ls tkWp djuk laHko u gks rks fu’dk”ku@o[kkZLrxh 
c)  Compulsory retirement without any inquiry@fcuk tkWp ds vko”;d lsokfuof̀r 
d)  Removal / Dismissal in case of conviction/ nks’k ds ekeys esa fu’dk”ku@o[kkZLrxh 

 
Qn.99  Which one of the penalties cannot be imposed on a retired Railway servant ? 

fuEu es dkSu ,d n.M lsokfuor̀ jsyos deZpkjh ij ugha yxk;k tk ldrk gS 
(a)  Cut in pension/ isa”ku es dVkSrh 
(b)  Cut in DCRG/ Mhlhvkjth esa dVkSrh 
(c)  Cut in PF/ ih,Q es dVkSrh 
(d)  Cut in retirement complementary passes/ ekukFkZ ikl esa dVkSrh 

 
 Q.100 Before forwarding the mercy appeal to Rly.Board the mercy appeal may be examined by the 

n;k ;kfpdk jsyos cksMZ dks vxzlkfjr djus ds iwoZ n;k ;kfpdk dh tkWp dh ds }kjk dh tk ldrh gS 

(a)  Controlling officer/ fu;a=d vf/kdkjh 
(b)  Disciplinary authority/ vuq”kklfud izkf/kdkjh 
(c)  Prescribed authority/ izsLdkzbCM vkWFkksfjVh 
(d)  Revising authority/ iqujh{k.k izkf/kdkjh 

 
 
 
Q.101 After retirement a charge sheet can be issued only by the/ 
              lsokfuòfr ds mijkar pktZ”khV dsoy tkjh fd;k tk ldrk gS 
(a)  GM/egkizca/kd 
(b)  Controlling officer/fu;a=d vf/kdkjh 
(c)  President of India/Hkkjr ds jk’Vzifr 
(d)  Chief Justice of Supreme Court/loksZPp U;k;ky; ds eq[; U;k;k/khl 

 
 
Qn.102     Reply to the charge memorandum by the C.O/ 
                   vkjksih }kjk pktZ eseksjs.Me dk tokc ds vanj fn;k tkuk gS 
 
(a)  15 days/15 fnuksa esa 
(b)  10 days/10 fnuksa esa 
(c)  20 days/20 fnuksa esa 
(d)  None/ugha 
 
Qn.103   When inquiry is not necessary? /tc tkWp vfuok;Z ugha gksrk gS 

 
(a)  Charges admitted by CO/vkjksi vkjksih }kjk yxk;k x;k gS 
(b)  Charges not admitted by CO/vkjksi vkjksih }kjk ugha yxk;k x;k gS 
(c)  Charges prepared by DA. /vkjksi vuq”kklfud izkf/kdkjh }kjk yxk;k x;k gS 
(d)  None of these. /buesa dksbZ ugha 



  
Qn. 104    Arising out of investigation by the CBI, the charge sheet may be dropped by the Disciplinary   

     Authority, the matter should be consulted with 
   tkWp lhchvkbZ }kjk fudkyus ij] pktZ”khV vuq”kklfud izkf/kdkjh }kjk jksdk tk ldrk gS] bl ekeys ds laca/k esa laidZ    

   LFkkfir fd;k tk ldrk gS 

 
(a)  GM/egkizca/kd 

(b)  Railway Board/jsyos ckMZ 
(c)  CBI/egkizca/kd 

(d)  Supreme Court/loksZPp U;k;ky; 
  
Qn.105   Appointment of presenting officer is mandatory/izslsUVhax vkWfQlj dh fu;qfDr vfuok;Z gS 

 
(a)  In all cases/lHkh ekeyks esa  
(b)  CBI vigilance investigation/lhchvkbZ fotysal ekeyksa esa 
(c)  Suspension/fuyacu esa 
(d)  None/ugha 
  
 
Qn. 106  Allegation against inquiry officer as bias, the case should be put up for suitable orders to 

  iwokZxzg ds dkj.k bUDok;jh vkWfQlj ds fo#} vkjksi yxus ij ekeys dks vko”;d funsZ”k gsrq fduds le{k izLrqr fd;k  

  tkrk gS 

 
(a)  Disciplinary authority/vuq”kklfud izkf/kdkjh  
(b)  Appellate authority/vihyh; izkf/kdkjh 
(c)  Revising authority/iqujh{k.k izkf/kdkjh 
(d)  None/ugha 
  
Qn.107  Daily order sheet maintain by/Msyh vkMZj “khV ds }kjk vfHkjf{kr fd;k tkrk gS 

 
(a)  Disciplinary authority/vuq”kklfud izkf/kdkjh 
(b)  Inquiry officer/bUDok;jh vkWfQlj 
(c)  Charged officer/vkjksih 
(d)  None/ugha 

 
 
Qn.108  Which penalty does not effect for promotion? /dkSu lk nks’k inksUurh ij izHkko ugha Mkyrk gS 

 
(a)  Stoppage of pass/PTO’s/ikl&ihVhvks ij jksd 

(b)  Reduction in post/in ls fups djuk 
(c)  Dismissed from service/ukSdjh ls c[kkZLrxh 
(d)  None/ugha 
 
Qn.109 Exparte inquiry may be held when/,drjQk bUDok;jh fd;k tk ldrk gS tc 

 
(a)  CO does not appear/vkjksih mifLFkr u gks 
(b)  I.O does not appear/bUDok;jh vkWfQlj  mifLFkr u gks 
(c)  Defence counsel does not appear/fMQsal dkmalsy mifLFkr u gks 
(d)  None/ugha 
 
 
 
 
 



 
Qn.110     In case of Noc-CVC vigilance case, before imposition of penalty the matter should be    
                  consult with 

   lhohlh foftysal dsl ds ekeys esa n.M vf/kjksi.k ds iwoZ laidZ LFkkfir djuk pkfg, 
(a)  GM/egkizca/kd 

(b)  GM/Vigilance/egkizca/kd (lrZdrk) 

(c)  PCPO/iz/kku eq[; dkfeZd vf/kdkjh 
(d)  CAT/dSV 

 
Qn.111   Inquiry is not necessary when an employee/bUDok;jh vko”;d ugha gS tc deZpkjh 
(a)  Intoxication of Alcohol/”kjkc ds u”ks esa gks 
(b)  Conviction of criminal charge/vkijkf?kd ekeyk esa nks’kh gks 
(c)  Misuse of Rly.property/jsy laifRr dk nq#i;ksx 
(d)  Misbehavior with supervisor/i;Zos{kd ds lkFk nqO;Zgkj 
 
Qn.112.   Under which Rule that Disciplinary authority does not issue a formal charge sheet for   
                 imposition of penalty 

  fdl fu;e ds rgr vuq”kklfud izkf/kdkjh n.M ds vf/kjksi.k ds fy, vkSipkfjr pktZ”khV tkjh ugha dj ldrk gS 
(a)  Rule 13/fu;e 13 
(b)  Rule 25/fu;e 25 
(c)  Rule 14(ii) /fu;e 14 (ii) 
(d)  Rule 22/fu;e 22 
 
Qn.113.  For retd. Gr’A’ officer of SA grade is to be communicated Govt’s displeasure by 

 lsokfuor̀ xzqi&, ojh; iz”kklfud Lrj ds vf/kdkjh ds fy, fMLIystj ds }kjk laizsfLkr fd;k tkrk gS 
 
(a)  President of India/Hkkjr ds jk’Vzifr 
(b)  Rly.Board/jsyos cksMZ 
(c)  Supreme Court/loksZPp U;k;ky; 
(d)  None/ugha 
 
Qn.114.    What is the  date from which the Railway Servants (D&A) Rules, 1968 came ? 
      jsy lsod (Mh ,aM ,) fu;e] 1968 dh vkxeu dh frfFk D;k gSA 

 
(a)  On the first day of January, 1968/izFke tuojh] 1968 ds fnu 
(b)  On the 22nd day of August, 1968/22 vxLr 1968 ds fnu 
(c)  On the first day of October, 1968/1 vDVwcj 1968 ds fnu 
(d)  None of these/buesa ls dksbZ ugha 
 
Qn.115  Which No. of standard form is used for issuance of Major penalty charge sheet on disciplinary   
                proceedings? 

dkSu lk ekud QkeZ vuq”kklfud izfdz;k ds nkSjku o`gn “kkfLr ds fy, bLrseky dh tkrh gSA 
(a)  SF-11/,l,Q&11 
(b)  SF-2/,l,Q&2 
(c)  SF-5/,l,Q&5 
(d)  None of these/buesa dksbZ ugha 
 
Qn.116  A Rly. Servant punished with stoppage of increment for 2years in scale rs.4500-125-7000 on pay   

 Rsd.4625/- p.m. with cumulative effect. Date of  increment 1.8.05. After expiry of punishment his   
 pay will be fixed. 

(a)  Rs.4875 
(b)  Rs.4750 
(c)  Rs.4775 
(d)  None of these. 



 
Qn.117.   Which of the following statement do bear the title of Discipline and Appeals Rule in  
                 Railways? 
(a)  The Discipline and Appeal Rules, 1968 
(b)  The Discipline and Appeal Rules, 1966 
(c)  The Railway Servants (Discipline and Appeal) Rules, 1968  
(d)  None of these 
 
 
Qn. 118  Minimum period of with holding of increment/ osruo`f} de ls de vof/k ds fy, jksdk tkrk gSs 
 
(a)  3 months/ rhu ekg 
(b)  One year/ ,d o’kZ 
(c)  Six months/ N% ekg 
(d)  2 months/ nks ekg 
 
Qn.119 .  A retd. Employee may be granted pension before finalisation of the D&A case. 

   ,d lsokfuor̀ dks Mh ,aM , ekeys ds lekiu ds iwoZ isa”ku fn;k tk ldrk gS 
(a)  Full pension/ iwjk isa”ku 
(b)  Half pension/ vk/kk isa”ku 
(c)  Provisional pension/ vkSicfU/kd isa”ku 

(d)  None/ ugha 
 
Qn.120.  A Gr ‘C’ staff in pay scales Rs.GP 4200 placed under suspension. Who is the actual  competent  
                authority in his grade. 

 ,d oxZ&lh deZpkjh th ih # 4200@& fuyafcr fd;k x;k] okLro esa bl in ds fy, l{ke izkf/kdkjh dkSu gSa 
 
(a)  Assistant officer/ lgk;d vf/kdkjh 
(b)  JA Grade officer/ duh; iz”kklfud xzsM ds vf/kdkjh 
(c)  Sr.Scale officer/ ojh; osrueku vf/kdkjh 
(d)  None/ ugha 
 
Qn.121.  Who is the competent authority to issue a ‘Govt. displeasure notice for retd. Employee   
                 upto and including selection Grade of JA grade in respect of D&A proceedings had already been   
                 initiated before retirement but such proceedings are to be   dropped? 
(a)  JA Grade officer 
(b)  Rly.Board 
(c)  President of India 
(d)  GM 
 
Qn. 122.   In any case, ADRM is the disciplinary authority who will be acting as Appellate authority?  

   fdlh ekeys esa vij eaMy jsy izca/kd vuq”kklfud vf/kdkjh gS] vihyh; izkf/kdkjh dkSu gksxk 

(a)  DRM/ eaMy jsy izca/kd 
(b)  PHOD/ iz/kku foHkkxk/;{k 
(c)  GM/ egkizca/kd 
(d)  Rly.Board/ jsyos cksMZ 
 
Qn.123.  In any case PHOD as Revising authority enhanced the penalty then CO 
(a)  May prefer further appeal 
(b)  May not prefer further appeal 
(c)  May prefer an appeal to Rly.Board. 
(d)  None of these. 
 
 



Qn.124 Re-appointment under Rule 402-RI, a railway employee may be given full benefit of past service. 
fu;e 402&vkjvkbZ ds rgr ,d jsydehZ ds iquZfu;qfDr ij iwoZ ds lsokdky dk iw.kZ ykHk fn;k tk ldrk gSs 

 
(a)  Full benefit of past service/ iwoZ ds lsok dk iqjk ykHk 

(b)  Forfeiture of past service/ iwoZ ds lsok dk n.M 
(c)  Half benefit of the past service/ iwoZ ds lsok dk vk/kk ykHk 
(d)  None of these/ buesa ls dksbZ ugha 
 
Qn.125  Imposition of enhanced punishment by the competent authority within 

c<k, x;s n.M dk vf/kjksi.k l{ke vf/kdkjh }kjk fd;k tkrk gS 
(a)  12 months/ 12 ekg ds vanj 
(b)  6 months/ 6 ekg ds vanj 
(c)  4 months/ 4 ekg ds vanj 
(d)  3 months/ 3 ekg ds vanj 
 
Qn.126  Reduce penalty or upheld the penalty imposed by the a competent authority within 

Lk{ke vf/kdkjh }kjk yxk, x;s n.M dks de djus ;k jksdk tk ldrk gS 
(a)  1 year/ ,d o’kZ ds vanj 
(b)  2years/ nks o’kZ ds vanj 
(c)  6 months/ N% ekg ds vanj 
(d) None/ ugha 
 
Qn.127 Show cause notice is necessary when the 

Dkj.k crkvksa uksfVl vko”;d gS tc 
(a)  Upheld the punishment/ n.M jksdk x;k gks 
(b)  Reduce the punishment/ n.M de fd;k x;k gks 
(c)  Propose to enhance punishment/ n.M c<kuk gks 
(d)  None/ ugha 
 
Qn.128  Inquiry officer’s report is to be supplied to 

bUDok;jh vkWfQlj dk fjiksVZ vkiwfrZ dh tk,xh 
(a)  Presenting officer/ iszlsUfVx vkWfQlj 
(b)  Controlling officer/ fu;a=d vf/kdkjh 
(c)  Charged officer/ vkjksih 
(d)  None/ ugha 
 
Qn. 129    In any case an employee preferred a revision petition, in the meantime he has died, his   

    petition may be considered by the 
  fdlh ekeys esa ,d deZpkjh iqujh{k.k ;kfpdk fn;k] vpkud mldh èR;w gks tkrh gS mld ;kfpdk ij fopkj dj ldrk gS 

 (a)  GM/ egkizca/kd 
(b)  Rly.Board/ jsyos cksMZ 
(c) President of India/ Hkkjr ds jk’V~ifr 
(d) Revising authority/ iqujh{k.k izkf/kdkjh 
 
Qn.130    In very special circumstances, which authority can revert an officiating employee in   
                 relaxation of the time of 18 months. 

  cgqr dh fo”ks’k ifjLFkfr;ksa esa dkSu izkf/kdkjh 18 efgus dh vof/k esa fj;k;r nsdj ljdkjh dehZ dks okil dj ldrk gS 

 
(a)  HOD/ foHkkxk/;{k 
(b)  DRM/ eaMy jsy izca/kd 

(c)  GM/ egkizca/kd 

(d)  Rly.Board/ jsyos cksMZ  

 
 



 
131.  Which one of the following penalties are recognised? 

 fuEufyf[kr esa dkSu lk n.M ekU;rkizkIr gS 
(a)  Warning/ psrkouh 
(b)  Censure/ fuank 
(c)  Counseling/ lq>ko 
(d)  Govt. displeasure / ljdkjh vizlUurk 

 
Qn.132  When casual labours can be governed under the Railway disciplinary rules? 
 dStwvy yscj dc jsyos vuq”kklfud fu;e ds rgr “kkflr gksrs gS 

  
(a)  After 4 months from engagement date/ vuqca/k frfFk ds 4 efgus ds ckn 

(b)  After 6 months from engagement date/ vuqca/k frfFk ds 6 efgus ds ckn 
(c)  After attaining temporary status/ vLFkk;h vfLrRo izkIr gksus ds ckn 
(d)  After regular absorption / fu;fer lek;kstu ds mijkar 

 
Qn.133.    Recognised Trade Union official can be allowed to act as defence counsel in DAR cases in 

   ekU;rkizkIr V~sM ;wfu;u ds lnL; Mh,vkj ds ekeys esa cpko lykgdkj esa #i esa dk;Z dj ldrs gS 
(a)  2 Nos. of cases/ nks ekeyksa esa  

(b)  3 Nos. of cases/ rhu ekeyksa esa 
(c)  5 Nos. of cases/ ikWp ekeyksa esa  
(d)  Any number of cases/ vusd ekeyksa esa  

 
Qn.134.     Which is relevant rules in R.S. (D&A) Rules, 1968 for common proceedings? 

    dkSu lk fu;e Mh,vkj] 1968 lkekU; izfdz;k ls lacaf/kr gS 

 

(a)  Rule 9/ fu;e 9 
(b)  Rules 11/ fu;e 11 
(c)  Rule 13/ fu;e 13 
(d)  Rule 20/ fu;e 20 
 
Qn.135  A suspended Rly Employee issued a major penalty C/sheet but finally imposed a minor penalty.    
               The treatment of suspension period. 

,d fuyafcr jsyos deZpkjh dks cMh “kkfLr tkjh fd;k x;k ysfdu vfUre esa y?kq “kkfLr cuk;k x;k] fuyacu vof/k ekuk tk,xk 
(a)  Non duty/ vdk;Z 

(b)  Duty/ dk;Z 
(c)  Dies non/ Mk;t&ukWu 

(d)  None of these/ blesa dksbZ ugha  

 
 


