
Promotion (Selection & Non-Selection) 

1 Who is competent authority to declare a post as selection or Non-selection for the 

purpose of promotion of staff? 

deZpkjh dh inksUufr ds fy, in dks p;u ;k vp;u ds :i esa oxhZdr̀ djus ds fy, 

dkSu l{ke izkf/kdkjh gSa\ 

A Railway Board jsyos cksMZ 

B GM egkizca/kd 

C PHOD iz/kku foHkkxk?;{k 

D DRM eaMy jsy izca/kd 

2 Normally how many members will be there in a Selection Board for forming a panel 

in selection posts? 

lkekU;r% p;u inks ads iSuy cuk;s tkus gsrq p;u cksMZ esa fdrus lnL; gksrs gSa\ 

A 1 1 

B 2 2 

C 3 3 

D 4 4 

3 In case of selection posts, the vacancy will be calculated on the basis of:- 

p;u inksa esa fjfDr;ksa dh x.kuk dk vk/kkj gksxk\ 

A Existing vacancies orZeku fjfDr;kW 

B Anticipated vacancies izR;kf’kr fjfDr;kW 

C Resultant vacancies ifj.kkeh fjfDRk;kW 

D All of the above mijksDr lHkh  

4 In case of selection to Ex cadre post, anticipated vacancy will be taken into account 

for the:- 
laoxZ okg~; inks ads p;u ds fy, izR;kf’kr fjfDr;kW dh x.kuk dh tk,xh%& 

 

A Next 04 months vxys 04 ekg dh fjfDr;kW 

B Next 12 months vxys 12 ekg dh fjfDr;kW 

C Next 15 months vxys 15 ekg dh fjfDr;kW 

D Next 24 months vxys 24 ekg dh fjfDr;kW 

5 It is essential that all the selections to be conducted:- 
;g vko’;d gS fd lHkh p;u fd;s tkus gSa%& 

A Quarterly =Sekflfd 

B Half yearly v/kZokf"kZd 

C Annually Okf"kZd 

D After 15 month 15 ekg ds ckn 

6 The minimum gap for the conducting next selection, if panel get exhausted of earlier 

selection  is:- 
vxys p;u ds lapkyu ds fy, U;wure varj ] ;fn iwoZ p;u dk iSuy lekIr gks x;k gS%& 

A 03 month 03 ekg 

B 06 month 06 ekg 

C 12 month 12 ekg 

D 15 month 15 ekg 

7 The minimum gap for the conducting next General selection, if panel get exhausted 

of earlier General selection  is:- 
vxys lkekU; p;u ds lapkyu ds fy, U;wure varj] ;fn iwoZ lkekU; p;u dk iSuy lekIr gks x;k 

gS%& 

A 03 month 03 ekg 

B 06 month 06 ekg 

C 12 month 12 ekg 

D No any  time limit dksbZ le; lhek ugha 
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Normally Adhoc Promotion may be given in:- 
Lkk/kkj.kr% rnFkZ inksUUkfr fn;k tk ldrk gS%& 

A In Selection post p;u inksa esa 

B In Non selection posts vp;u inksa esa 

C In Trade test posts VªsM VsLV inksa esa 

D All of the above mijksDr lHkh esa 

9 Who is competent authority to constitute Selection Board? 
p;u cksMZ ds xBu ds fy, l{ke izkf/kdkjh dkSu gSa\ 

A DRM eaMy jsy izca/kd 

B ADRM vij eaMy jsy izca/kd 

C CWM in SAG grade eq[; dkj[kkuk izca/kd] tks ,l-,-th- xzsM esa gksaa 

D All of the above mijksDr lHkh  

10 Who is not competent authority to constitute Selection Board? 
p;u cksMZ ds xBu ds fy, l{ke izkf/kdkjh dkSu ugha gSa%& 

A DRM eaMy jsy izca/kd 

B ADRM vij eaMy jsy izca/kd 

C Sr DPO oeadkf/k 

D CWM in SAG grade eq[; dkj[kkuk izca/kd] tks ,l-,-th- xzsM esa gksaa 

11 Promotion includes promotion from:- 
inksUufr esa 'kkfey gS] ftlesa inksUufr 

A Lower grade to higher greade fuEu Js.kh ls mPp Js.kh 

B One class to another higher 

class 
,d oxZ ls nwljs mPp oxZ 

C One group to another group ,d lewg ls nwljs lewg 

D All of the above mijksDr lHkh  

12 An employee belonging to General community must secure how many marks in 

written test in selection to Safety post for becoming eligible to be empanelled? 
lkekU; leqnk; ls lacaf/kr deZpkjh dks laj{kk in ds p;u ds iSuy esa ik=rk ds fy, fyf[kr ijh{kk esa 

fdruk vad izkIr djuk gksxk\ 

A 30 % 30 % 

B 40 % 40 % 

C 50 % 50 % 

D 60 % 60 % 

13 An employee belonging to SC/ST community must secure how many marks in 

written test in selection to Safety post for becoming eligible to be empanelled? 
vtk@vttk leqnk; ls lacaf/kr deZpkjh dks laj{kk in ds p;u ds iSuy esa ik=rk ds fy, fyf[kr 

ijh{kk esa fdruk vad izkIr djuk gksxk\ 

A 30 % 30 % 

B 40 % 40 % 

C 50 % 50 % 

D 60 % 60 % 

14 An employee belonging to General community must secure how many marks in 

written test in selection to Non-Safety post for becoming eligible to be empanelled? 
lkekU; leqnk; ls lacaf/kr deZpkjh dks xSj laj{kk in ds p;u ds iSuy esa ik=rk ds fy, fyf[kr ijh{kk 

esa fdruk vad izkIr djuk gksxk\ 

A 30 % 30 % 

B 40 % 40 % 

C 50 % 50 % 

D 60 % 60 % 

15 An employee belonging to SC/ST community must secure how many marks in 

written test in selection to Non-Safety post for becoming eligible to be empanelled 

under relaxed standsard? 
vtk@vttk leqnk; ls lacaf/kr deZpkjh dks xSj laj{kk in ds p;u ds iSuy esa ik=rk ds fy, fyf[kr 

ijh{kk esa fdruk vad izkIr djuk gksxk\ 



A 30 % 30 % 

B 40 % 40 % 

C 50 % 50 % 

D 60 % 60 % 

16 How many no. of supplementary selections may be conducted to cater to absentee in 

selection post (Non-Gazetted)? 
p;u in¼vjktif=r½ esa vuqifLFkfr dks iwjk djus ds fy, fdrus vuqiwjd p;u vk;ksftr fd;k tk 

ldrk gS\ 

A 01 01 

B 02 02 

C 03 03 

D As decided by competent 

authority 

tSlk fd l{ke izkf/kdkjh }kjk fu.kZ; fy;k x;kA 

17 2
nd

 supplementary selection may be held with the approval of which authority:- 
nwljk vuqiwjd p;u fdl izkf/kdkjh ds vuqeksnu ls vk;ksftr fd;k tk ldrk gS\ 

A ADRM vij eaMy jsy izca/kd 

B DRM eaMy jsy izca/kd 

C PCPO iz/kku eq[; dkfeZd vf/kdkjh 

D All of the above mijksDr lHkh  

18 If selection panel once approved by ADRM, may be amended after obtaining the 

approval of which authority? 
;fn p;u iSuy ,dckj veajsiz }kjk vuqeksfnr fd;k x;k gS] rks mDr esa la”kks/ku fdl izkf/kdkjh ds 

vuqeksnu ls fd;k tk ldrk gS\ 

A ADRM vij eaMy jsy izca/kd 

B DRM eaMy jsy izca/kd 

C Selection Board p;u lfefr 

D None of the above mijksDr esa ls dksbZ ugha 

19 For how many maximum periods, Refusal of promotion may be accepted by 

competent authority in 1
st
 time? 

izFke ckj esa fdrus le; ds fy, l{ke izkf/kdkjh }kjk inksUufr ls bUdkj Lohdkj fd;k tk ldrk gS\ 

A 06 month 06 ekg 

B 01 year 01 o"kZ 

C 15 month 15 ekg 

D 18 month  18 ekg 

20 What percentage of marks are to be obtained in the selection for being declared as 

“Outstanding” 

 “mRd`"V” ?kksf"kr gksus ds fy, p;u esa fdrus izfr”kr vad izkIr fd;k tkuk gS\ 

A 50% 50% 

B 60% 60% 

C 80% 80% 

D 85% 85% 

21 The maximum life of a selection panel is:- 
p;u iSuy dk vf/kdre~ ykbQ gS%& 

A 06 months 06 ekg 

B 01 year 01 o"kZ 

C 02 year 02 o"kZ 

D None of the above mijksDr esa dksbZ ugha 

22 The frequency of selection for promotion to Group B post should be held: 
xzqi ch esa inksUufr ds fy, p;u dh vkòfr gksuh pkfg,%& 

A After 06 month 06 ekg ds ckn 

B After 01 year 01 o"kZ ds ckn 

C After 15 month 15 ekg ds ckn 

D After 02 year 02 o"kZ ds ckn 



23 Who is competent authority to constitute selection committee for Group B selection? 
xzqi ch p;u ds fy, p;u lfefr dk xBu djus ds fy, l{ke izkf/kdkjh dkSu gS\ 

A Railway Board jsyos cksMZ 

B GM egkizca/kd 

C PHOD iz/kku foHkkxk/;{k 

D PCPO iz/kku eq[; dkfeZd vf/kdkjh 

24 How many number of HOD nominated in the selection committee for Group B 

selection? 
xzqi ch p;u ds fy, p;u lfefr esa fdrus la[;k es foHkkxk/;{k ukfer gksaxs\ 

A 03 03 

B 04 04 

C 05 05 

D 06 06 

25 How many period of vacancy to be taken for assessment of vacancies for Group B 

selection? 
xzqi ch p;u ds fjfDr;ksa dh x.kuk ds fy, fdruh vof/k dh fjfDr;ksa dks fy;k tkuk gS\   

A 01 year 01 o"kZ 

B 02 year 02 o"kZ 

C 15 month 15 ekg 

D 03 year 03 o"kZ 

26 How many period of unforeseen vacancy to be taken for assessment of vacancy for 

Group B selection? 
xzqi ch p;u ds fjfDr;ksa dh x.kuk ds fy, fdruh vof/k dh vizR;kf’kr fjfDr;ksa dks fy;k tkuk gS\   

A 01 year 01 o"kZ 

B 15 month 15 ekg 

C 06 month 06 ekg 

D 03 month 03 ekg 

27 How much number of eligible employees to be called for Group B selection-70% of 

commercial department for 01 vacancy? 
okf.kT; foHkkx ds xzqi ch p;u&70%  ds 01 fjfDr ds fy, fdrus ik= deZpkfj;ksa dks cqyk;k tkuk gS\   

A 03 03 

B 04 04 

C 05 05 

D All eligible employees lHkh ik= deZpkjh 

Ans C  

28 How many numbers of employees to be called for Group B selection-70% of 

commercial department for 02 vacancies? 
okf.kT; foHkkx ds xzqi ch p;u&70%  ds 02 fjfDr;ksa ds fy, fdrus ik= deZpkfj;ksa dks cqyk;k tkuk gS\   

A 06 06 

B 08 08 

C 10 10 

D All eligible employees lHkh ik= deZpkjh 

29 How many numbers of employees to be called for Group B selection-70% of 

commercial department for 03 vacancies? 
okf.kT; foHkkx ds xzqi ch p;u&70%  ds 03 fjfDr;ksa ds fy, fdrus ik= deZpkfj;ksa dks cqyk;k tkuk gS\   

A 09 09 

B 10 10 

C 12 12 

D 15 15 

30 How many numbers of employees to be called for Group B selection-70% of 

commercial department for 04 & above vacancies? 
okf.kT; foHkkx ds xzqi ch p;u&70%  ds 04 ,oa mlls vf/kd fjfDr;ksa ds fy, fdrus ik= deZpkfj;ksa dks 

cqyk;k tkuk gS\   

A 03 times of vacancy fjfDr;ksa dk 03 xq.kk 



B 04 times of vacancy fjfDr;ksa dk 04 xq.kk 

C 05 times of vacancy fjfDr;ksa dk 05 xq.kk 

D All eligible employees lHkh ik= deZpkjh 

31 How much number of employees to be called for APO-Group B selection-70% for 

01 vacancy? 
ldkf/k xzqi ch p;u&70%  ds 01 fjfDr ds fy, fdrus ik= deZpkfj;ksa dks cqyk;k tkuk gS\   

A 03 times of vacancy fjfDr;ksa dk 03 xq.kk 

B 04 times of vacancy fjfDr;ksa dk 04 xq.kk 

C 05 times of vacancy fjfDr;ksa dk 05 xq.kk 

D All eligible employees lHkh ik= deZpkjh 

32 How much numbers of employees to be called for APO-Group B selection-70% for 

02 vacancies? 
ldkf/k xzqi ch p;u&70%  ds 02 fjfDr;ksa ds fy, fdrus ik= deZpkfj;ksa dks cqyk;k tkuk gS\   

A 03 times of vacancy fjfDr;ksa dk 03 xq.kk 

B 04 times of vacancy fjfDr;ksa dk 04 xq.kk 

C 05 times of vacancy fjfDr;ksa dk 05 xq.kk 

D All eligible employees lHkh ik= deZpkjh 

33 How much number of employees to be called for APO-Group B selection-70% for 

03 vacancies? 
ldkf/k xzqi ch p;u&70%  ds 03 fjfDr;ksa ds fy, fdrus ik= deZpkfj;ksa dks cqyk;k tkuk gS\   

A 03 times of vacancy fjfDr;ksa dk 03 xq.kk 

B 04 times of vacancy fjfDr;ksa dk 04 xq.kk 

C 05 times of vacancy fjfDr;ksa dk 05 xq.kk 

D All eligible employees lHkh ik= deZpkjh 

34 How much number of employees to be called for APO-Group B selection-70% for 

04 or more vacancies? 
ldkf/k xzqi ch p;u&70%  ds 04 ,oa vf/kd fjfDr;ksa ds fy, fdrus ik= deZpkfj;ksa dks cqyk;k tkuk gS\   

A 03 times of vacancy fjfDr;ksa dk 03 xq.kk 

B 04 times of vacancy fjfDr;ksa dk 04 xq.kk 

C 05 times of vacancy fjfDr;ksa dk 05 xq.kk 

D All eligible employees lHkh ik= deZpkjh 

35 The question paper consist how many percentage of total marks of written test on 

Official language policy and Official language rules? 
iz'ku i= ds fyf[kr ijh{kk ds dqy vad esa jktHkk"kk fufr vkSj jktHkk"kk fu;eksa ij fdrus izfr’kr vad 

jgsaxs\   

A 2 %  2 %  

B 5 % 5 % 

C 10 % 10 % 

D 15 % 15 % 
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How many supplementary selections should be held to cater to absentee in Group B 

selection? 
xzqi ch p;u esa vuqifLFkfr dks iwjk djus ds fy, fdrus iwjd p;u vk;ksftr fd;s tk;saxs\ 

A 01 01 

B 02 02 

C 03 03 

D 04 04 

37 The Erroneous promotion cases are to be dealt under which rule of IREM-Vol-I? 

bjksfu;’k inksUufr ds ekeyksa dks IREM-Vol-I  ds fdl fu;e ds rgr fuiVk;k tkuk gS\ 

A 223 223 

B 227 227 

C 228 228 

D 210 210 

38 The  Adhoc promotion cases are to be dealt under which rule of IREM-Vol-I? 



rnFkZ inksUufr ds ekeyksa dks IREM-Vol-I  ds fdl fu;e ds rgr fuiVk;k tkuk gS\ 

A 210 210 

B 216 216 

C 223 223 

D 228 228 

39 The Refusal of promotion cases are to be dealt under which rule of IREM-Vol-I? 

inksUufr ls badkj ds ekeyksa dks IREM-Vol-I  ds fdl fu;e ds rgr fuiVk;k tkuk gS\ 

A 223 223 

B 224 224 

C 228 228 

D 219 219 

40 The conducting of supplementary selections is to be dealt under which rule of IREM-

Vol-I? 

vuqiwjd p;u vk;ksftr ds ekeyksa dks IREM-Vol-I  ds fdl fu;e ds rgr fuiVk;k tkuk gS\ 

A 218 218 

B 223 223 

C 227 227 

D 228 228 

41 The amendment in selection panel is to be dealt under which rule of IREM-Vol-I? 

p;u ukfedk esa la’kks/ku ds ekeyksa dks IREM-Vol-I  ds fdl fu;e ds rgr fuiVk;k tkuk gS\ 

A 218 218 

B 219 219 

C 227 227 

D 228 228 

42 The constitution of selection Board to be dealt under which rule of IREM-Vol-I? 

p;u lfefr xBu ds ekeyksa dks IREM-Vol-I  ds fdl fu;e ds rgr fuiVk;k tkuk gS\ 

A 218 218 

B 220 220 

C 225 225 

D 228 228 

43 For selection to the post of GP 4200/Level 6, the Selection Board shall consist of:- 
xzsM is 4200@ysoy 6 in ds p;u ds fy, p;u cksMZ esa lfEefyr jgsaxs%& 

A Sr Scale Officer lhfu;j Ldsy vf/kdkjh 

B Jr  Scale Officer twfu;j Ldsy vf/kdkjh 

C Junior Administrative Grade 

officer 

twfu;j iz’kklfud xzsM vf/kdkjh 

D Senior Administrative Grade 

Officer 

lhfu;j iz’kklfud xzsM vf/kdkjh 

44 For selection to the post of GP 2800/level 5, the Selection Board shall consist of:- 
xzsM is 2800@ysoy 5 in ds p;u ds fy, p;u cksMZ esa lfEefyr jgsaxs%& 

A Sr Scale Officer lhfu;j Ldsy vf/kdkjh 

B Jr Scale Officer twfu;j Ldsy vf/kdkjh 

C Junior Administrative Grade 

officer 

twfu;j iz’kklfud xzsM vf/kdkjh 

D Senior Administrative Grade 

Officer 

lhfu;j iz’kklfud xzsM vf/kdkjh 

45 The staff in the immediate lower grade with a minimum of how much service in that 

grade only, will be eligible for promotion? 
rRdky uhpys xzsM esa deZpkjh dh ~ml xzsM esa U;wure fdruh lsok] inksUufr ds fy, ik= gksxhA 

A 06 month 06 ekg 

B 01 year 01 o"kZ 

C 02 year 02 o"kZ 

D 03 year 03 o"kZ 

46 In case holding of next selection becomes necessary, the same may be held after a 



minimum gap of how many periods from the date of approval of the previous panel. 
;fn vxys p;u dks vk;ksftr fd;k tkuk vko’;d gks tkrk gS rks fiNys iSuy ds vuqeksnu dh rkjh[k 

ls fdrus le; ds varjky ds ckn vk;ksftr fd;k tk ldrk gS\ 

A 03 month 03 ekg 

B 06 month 06 ekg 

C 09 month 09 ekg 

D 01 year 01 o"kZ 

47 In case of filling up of selection posts in safety categories, if it is becomes necessary 

to hold the next selection within a gap of six months, the same may be held with the 

personal approval of which authority ? 
Lakj{kk Jsf.k;ksa ds p;u inksa dks Hkjus ds ekeys esa] ;fn 06 eghus ds varjky ds vanj  vxys p;u dks 

vk;ksftr djuk vko’;d gks tkrk gS rks] fdl izkf/kdkjh ds O;fDrxr vuqeksnu ds lkFk vk;ksftr fd;k 

tk ldrk gS\  

A PCPO iz/kku eq[; dkfeZd vf/kdkjh 

B GM egkizca/kd 

C PHOD iz/kku foHkkkxk/;{k 

D DRM eaMy jsy izca/kd 

48 In a selection process, the employees graded as outstanding and are allowed to 

supersede not more than how much percentage of total field of eligibility?  
p;u izfdz;k esa] tks deZpkjh mRd`"V ds :i esa oxhZd̀r fd;s x;s gSa] os dqy ik=rk tksu esas fdrus izfr’kr 

ls T;knk mij ugha j[ks tk;saxsA   

A 20% 20% 

B 40% 40% 

C 50% 50% 

D 60% 60% 

49 Removal of a Railway servants name from the panel would require the approval of 

which authority? 
jsy lsodksa ds uke dks iSuy ls gVkus ij fdl izkf/kdkjh dh Lohd̀fr dh vko’drk gksxh\ 

A Section Committee p;u lfefr 

B The authority next higher than 

the one that approved the 

panel 

iSuy vuqeksnu djus okys ls vxyk mPprj izkf/kdkjh 

C Concerned Branch officer  lacaf/kr 'kk[kkf/kdkjh 

D Sr DPO oeadkf/k 

50 If the employee refusing promotion expressly or otherwise, then he will be debarred 

for future promotion for how many maximum periods? 
;fn deZpkjh Li"V :i ls ;k vU;Fkk inksUufr ls bUdkj dj jgk gS] rks mls Hkfo"; esa inksUufr ds fy, 

vf/kdre fdrus le; rd fMckj fd;k tk,xk%& 

A 06 month 06 ekg 

B 01 year 01 o"kZ 

C 15 month 15 ekg 

D For indefinite period vfuf'pr dky ds fy, 

51 The question whether the promotion/appointment of a particular Railway servant to a 

post was erroneous or not should be decided by which authority? 
loky ;g gS fd fdlh in ds fy, fdlh fo’ks"k jsyos lsod dh inksUukfr@fu;qfDr xyr Fkh ; ugha] ;g 

fdl izkf/kdkjh }kjk r; fd;k tkuk pkfg, \ 

A Controlling authority fu;a=d izkf/kdkjh 

B Sr DPO oeadkf/k 

C Authority next higher than the 

appointing authority 

fu;qfDr izkf/kdkjh ls vxyk mPprj vf/kdkjh 

D None of the above mijksDr esa dksbZ ugha 

52 If the appointing authority is the President or Railway Board, the decision regarding 

erroneous promotion should rest with which authority? 
;fn fu;qfDr izkf/kdkjh jk"Vªifr ;k jsyos cksMZ gS] rks =qfViw.kZ inksUufr ds laca/k esa fu.kZ; fdl izkf/kdkjh ds 

ikl gksuk pkfg, \ 



A GM egkizca/kd 

B PHOD iz/kku foHkkxk/;{k 

C President jk"Vªifr 

D None of the above mijksDr esa ls dksbZ ugha 

53 In selection posts of a Cadre, the marks allotted under head seniority is:- 
laoxZ ds p;u inksa esa] ojh;rk ds fy, vad vkoafVr gSa%& 

A 10 10 

B 20 20 

C 30 30 

D None of the above mijksDr esa ls dksbZ ugha 

54 In selection posts of a Group B, the marks allotted under head Record of service is:- 
xzqi ch ds p;u inksa esa lsok vfHkys[k ds fy, vad vkoafVr gSa%& 

A 15 15 

B 20 20 

C 25 25 

D 30 30 

55 In selection posts of a Group B, the marks allotted under head Viva-Voce test is:- 

xzqi ch ds p;u inksa esa Viva-Voce test ds fy, vad vkoafVr gSa%& 

A 15 15 

B 20 20 

C 25 25 

D 30 30 

56 In selection posts of a Group B, the minimum qualifying marks under head of 

Record of service and Viva-Voce is:- 
xzqi ch ds p;u inksa esa lsok vfHkys[k ,oa Viva-Voce ds fy, U;wure~ vgrkZ vad vkoafVr gS%& 

A 20(Including atleast 15 marks 

in Record of service 
20¼lsok jsdkWMZ esa de ls de 15 vad dks 

lfEefyr djrs gq,½ 

B 30(Including atleast 15 marks 

in Record of service 
30¼lsok jsdkWMZ esa de ls de 15 vad dks 

lfEefyr djrs gq,½ 

C 25(Including atleast 15 marks 

in Record of service 
25¼lsok jsdkWMZ esa de ls de 15 vad dks 

lfEefyr djrs gq,½ 

D 35(Including atleast 15 marks 

in Record of service 
35¼lsok jsdkWMZ esa de ls de 15 vad dks 

lfEefyr djrs gq,½ 

57 Which number of Master circular related with promotion of Non-gazetted staff to 

Non-selection posts? 
vjktif=r deZpkfj;ksa dks vp;u inksa ij inksUufr ls lacaf/kr ekLVj ifji= dh la[;k fdruh gS\ 

A 32 32 

B 37 37 

C 33 33 

D 35 35 

58 Which no. of Master circular governs the promotion of Non-gazetted staff to 

selection posts? 
vjktif=r deZpkfj;ksa dks p;u inksa ij inksUufr ls lacaf/kr ekLVj ifji= dh la[;k fdruh gS \ 

A 31 31 

B 32 32 

C 33 33 

D 37 37 

59 Which no. of Master circular governs the promotion from Group C to Group B? 
xzqi lh ls xzqi ch esa inksUufr ls lacaf/kr ekLVj ifji= dh la[;k fdruh gS \ 

A 66 66 

B 67 67 

C 68 68 

D 63 63 

60 Who is competent authority for all substantive promotion of Railway servants in 



Group A? 
lewg , esa jsy lsodksa ds lHkh ewy inksUufr ds fy, l{ke izkf/kdkjh dkSu gSa\ 

A GM egkizca/kd 

B AGM vij egkizca/kd 

C PHOD iz/kku foHkkxk/;{k 

D President jk"Vªifr 

61 The minimum residency period for promotion from Level -1 to Level-2 under Para 

189 of IREM-Vol 1is:- 

IREM-Vol 1 ds iSjk 189 ds rgr ysoy&1 ls ysoy&2 esa inksUufr ds fy, U;wure~ jsftMssalh ihfj;M 

gS%& 

A 02 year 02 o"kZ 

B 03 year 03 o"kZ 

C 01 year 01 o"kZ 

D None of the above mijksDr esa dksbZ ugha 

62 If a employee fails in the Aptitude test in the 1
st
 attempt, may be allowed to appear in 

the aptitude test again in respect of a fresh selection test for the same category after a 

gap of:- 
;fn dksbZ deZpkjh igyh ckj esa ,fIVV~;wM VsLV esa vuqRrh.kZ gks tkrk gS] rks mlh in ds fy, u;s fljs ls 

vk;ksftr p;u esa fdrus varjky ds ckn ,fIVV~;wM VsLV esa lfEefyr gksus dh vuqefr nh tk ldrh gS \ 

A 03 month 03 ekg 

B 06 month 06 ekg 

C 09 month 09 ekg 

D 01 year 01 o"kZ 

63 Normally the percentage of Direct recruitment quota vacancies for GDCE is :- 
lkekU;r% thMhlhbZ ds fy, lh/kh HkrhZ dksVk dh fjfDr;ksa dk izfr’kr gS%& 

A 25% 25% 

B 30% 30% 

C 40% 40% 

D 45% 45% 

64 Depending upon administrative needs who is competent authority to increase the 

percentage of GDCE of  Direct recruitment quota vacancies from 25 % to 50%:- 
iz'kklfud vko’;drkuqlkj thMhlhbZ ds izfr’kr dks lh/kh HkrhZ dksVk dh fjfDr;ksa dk 25 izfr’kr ls 50 

izfr’kr c<+kus ds fy, l{ke izkf/kdkjh dkSu gSa\ 

A Railway Board jsyos cksMZ 

B GM egkizca/kd 

C PCPO iz/kku eq[; dkfeZd vf/kdkjh 

D Chairman/RRC v/;{k@vkjvkjlh 

65 The calculation of vacancies for promotion to Non selection posts comprises existing 

vacancies plus how many periods of anticipated vacancies? 
xSj p;u inksa ij inksUufr ds fy, fjfDr;ksa dh x.kuk esa orZeku fjfDr;ksa ds vfrfjDr fdruh vof/k dh 

izR;kf’kr fjfDr;ksa dks lfEefyr fd;k tkrk gS\ 

A 03 month 03 ekg 

B 06 month 06 ekg 

C 12 month 12 ekg 

D 24 month 24 ekg 

66 Who is competent authority to prescribe the passing of specified departmental or 

other tests as conditions precedent to a Railway servant being considered fit to hold 

specific post? 
fof'k"V in /kkj.k djus ds fy, mi;qZDr ekus tkus okys jsyos lsod ds iwoZ dh 'krksZa ds vuqlkj fufnZ"V 

foHkkxh; ;k vU; tkWp dks fu/kkZfjr djus ds fy, l{ke izkf/kdkjh dkSu gSa\ 

A GM egkizca/kd 

B HOD foHkkxk/;{k 

C DRM eaMy jsy izca/kd 

D All of the above mijksDr lHkh 

67 Normally a suitability test should be held at the interval which should not be less 



than:- 
Lkk/kkj.kr% lq;ksX;rk tkWp ,d fu;fer varjky ij vk;ksftr dh tkuh pkfg,] ftldh vof/k de ls de 

gksxh%& 

A 03 month 03 ekg 

B 06 month 06 ekg 

C 12 month 12 ekg 

D 15 month 15 ekg 

68 Posts carrying GP Rs 4200 proposed to be filled by ‘seniority-cum-suitability’ or 

with ‘suitability with prescribed benchmark’ as per RBE No. 161/09 may be filled up 

with benchmark of how many marks out of 15 marks in last three year APARs ? 

 
xzsM is 4200 ds inksa dks ojh;rk lg mi;qDrrk }kjk ;k vkjchbZ la[;k 161@09 ds vuqlkj fu/kkZfjr 

cspekdZ ds lkFk mi;qDrrk ds }kjk Hkjs tkus ds fy, ihNys 03 o"kksZa ds ,ih,vkj esa dqy 15 vd esa fdrus 

vadksa ds csapekdZ ls Hkjk tk ldrk gS\ 

A 6 6 

B 7 7 

C 8 8 

D 9 9 

 

69 

Posts carrying GP Rs 4600 & above proposed to be filled by ‘seniority-cum-

suitability’ or with ‘suitability with prescribed benchmark’ as per RBE No. 161/09 

may be filled up with benchmark of how many marks out of 15 marks in last three 

year APARs ? 
xzsM is 4600 ds inksa dks ojh;rk lg mi;qDrrk }kjk ;k vkjchbZ la[;k 161@09 ds vuqlkj fu/kkZfjr 

cspekdZ ds lkFk mi;qDrrk ds }kjk Hkjs tkus ds fy, ihNys 03 o"kksZa ds ,ih,vkj esa dqy 15 vd esa fdrus 

vadksa ds csapekdZ ls Hkjk tk ldrk gS\ 

A 6 6 

B 7 7 

C 8 8 

D 9 9 

70 Adhoc promotion in selection posts may be given in leave vacancies and short 

duration vacancies of how many period? 
p;u inksa esa vodk’k fjfDr;kW vkSj NksVh vof/k dh fjfDr;ksa ds fy, fdruh vof/k ds fy, rnFkZ inksUufr 

nh tk ldrh gS\ 

A 03 month  03 ekg 

B 04 month 04 ekg 

C 06 month 06 ekg 

D 12 month 12 ekg 

71 Adhoc promotion in selection posts may be given in leave vacancies and short 

duration vacancies beyond 04 months with the approval of which authority? 
p;u inksa esa vodk’k fjfDr;kW vkSj NksVh vof/k dh fjfDr;ksa ds fy, 04 ekg ls vf/kd vof/k ds fy, 

rnFkZ inksUufr fdl izkf/kdkjh ds vuqeksnu ls nh tk ldrh gS\ 

A PHOD iz/kku foHkkxk/;{k 

B PCPO iz/kku eq[; dkfeZd vf/kdkjh 

C Sr DPO oeadkf/k 

D DRM eaMy jsy izca/kd 

72 Normally no Adhoc promotion should be made against following vacancies:- 
fuEufyf[kr fjfDr;ksa ds fo:} Lkk/kkj.kr% rnFkZ inksUufr ugha dh tkuh pkfg,%& 

A Regular vacancies fu;fer fjfDr;kW 

B Vacancies due to stay order 

from Courts etc  

dksVZ vkfn ls LVs vkWMZj ds dkj.k fjfDr;kW 

C Vacancies could not be filled 

due to exceptional 

circumstances 

vlk/kkj.k ifjfLFkfr;ksa ds dkj.k fjDr inksa dks ugha Hkjk 

tk ldk 

D All of the above mijksDr lHkh  

73 The adhoc promotion in construction organisation shall be done with approval of 



which authority? 
fuekZ.k laxBu esa rnFkZ inksUufr fdl izkf/kdkjh ds vuqeksnu ls dh tk,xh\ 

A Concerned CAO/Con lacaf/kr eq[; iz’kklfud vf/kdkjh@fuekZ.k 

B Personnel officer of 

construction organisation 

fuekZ.k laxBu dk dkfeZd vf/kdkjh 

C Cadre controlling authority, 

who is competent to issue 

regular promotions 

dSMj fu;a=d vf/kdkjh] tks fu;fer inksUUkfr tkjh 

djus ds fy, l{ke gSa 

D None of the above mijksDr esa ls dksbZ ugha 

74 Coding and decoding of  answer sheets after the written test is over shall be 

responsibility of: 
fyf[kr ijh{kk lekIr gksus ds ckn mRrj iqfLrdkvksa dh dksfMax vkSj MhdksfMax dh ftEesnkjh gksxh%& 

A One Personnel officer 

nominated for this purpose 

bl mn~ns’; ds ukfer dkfeZd vf/kdkjh 

B Departmental officer 

nominated in Selection Board 

p;u cksMZ esa ukfer foHkkxh; vf/kdkjh 

C SC/ST officer nominated in 

selection Board 

p;u cksMZ esa ukfer vtk@vttk vf/kdkjh 

D None of the above mijksDr esa dksbZ ugha 

75 Trade test may comprises:- 
VªsM VsLV esa 'kkfey gksxh%& 

A Practical test only dsoy izSfDVdy ijh{kk 

B Oral test only dsoy ekSf[kd ijh{kk 

C Written test only dsoy fyf[kr ijh{kk 

D Both Practical and Oral test, 

may also include written test 

wherever considered 

necessary only 

izSfDVdy vkSj ekSf[kd ijh{kk nksuksa] vko’;drkuqlkj 

fyf[kr ijh{kk Hkh 'kkfey gks ldrh gS 

76 Total marks under head Practical test of Trade test is:- 
VsªM VsLV ds izSfDVdy VsLV ds rgr dqy vad gS%& 

A 30 30 

B 40 40 

C 50 50 

D 60 60 

77 Total marks under head Oral test of Trade test is:- 
VsªM VsLV ds vksjy VsLV ds rgr dqy vad gS%& 

A 30 30 

B 40 40 

C 50 50 

D 60 60 

78 What are the minimum qualifying marks for General community employee under 

head Practical test of Trade test is? 
VsªM VsLV ds izSfDVdy VsLV esa lkekU; leqnk; ds deZpkjh ds fy, U;wure~ vgdZ vad D;k gS\ 

A 30 30 

B 36 36 

C 40 40 

D 45 45 

79 What are the minimum qualifying marks for SC/ST community employee under 

head Practical test of Trade test is? 
VsªM VsLV ds izSfDVdy VsLV esa vtk@vttk leqnk; ds deZpkjh ds fy, U;wure~ vgdZ vad D;k gS\ 

A 30 30 

B 36 36 

C 40 40 

D 45 45 

80 What are the minimum qualifying marks for General community employee under head Oral 



test of Trade test is? 

VsªM VsLV ds vksjy VsLV esa lkekU; leqnk; ds deZpkjh ds fy, U;wure~ vgdZ vad D;k gS\ 

A 10 10 

B 12 12 

C 15 15 

D 20 20 

81 What is the minimum qualifying marks for SC/ST community employee under head Oral 

test of Trade test is:- 

VsªM VsLV ds vksjy VsLV esa vtk@vttk leqnk; ds deZpkjh ds fy, U;wure~ vgdZ vad D;k gS\ 

A 10 10 

B 11 11 

C 12 12 

D 15 15 

82 The number of employees to be called for Trade test:- 

VªsM VsLV ds fy, cqyk;s tkus okys deZpkfj;ksa dh la[;k%& 

A Equal to the number of vacancies fjfDr;ksa dh la[;k ds cjkcj 

B Twice of the number of vacancies fjfDr;ksa dh la[;k ds nksxq.kk 

C Thrice of the number of vacancies fjfDr;ksa dh la[;k ds rhu xq.kk 

D None of the above mijksDr esa ls dksbZ ugha 

83 Those employees who failed in earlier Trade test will be eligible to appear in Trade test held 

after expiry of how much period? 

oSls deZpkjh tks igys VªsM VsLV esa vlQy gks x;s fdruh vof/k dh lekfIr ds ckn VªsM VsLV esa 

lfEefyr gksus ds fy, ik= gksaxs\ 

A 03 month 03 ekg 

B 06 month 06 ekg 

C 09 month 09 ekg 

D 12 month 12 ekg 

84 Those employees who failed in earlier Trade test will be eligible to appear in Trade test held 

after expiry of 06 months period, the period of 06 month is to be reckoned from the;- 

oSls deZpkjh tks igys VªsM VsLV esa vlQy gks x;s 06 ekg vof/k dh lekfIr ds ckn s VªsM VsLV esa 

lfEefyr gksus ds fy, ik= gksaxs] 06 ekg dh vof/k dks xf.kr fd;s tkus gSa%& 

A From notification date for 

Trade test 

VsªM VsLV dh vf/klwpuk frfFk ls 

B From date of Trade test  VsªM VsLV dh frfFk ls 

C From date of announcement 

of the result of Trade test 

VsªM VsLV ds ifj.kke dh ?kks"k.kk dh rkjh[k ls 

D None of the above mijksDr esa ls dksbZ ugha 

85 The whole process of Trade test against notification should be completed within how 

much period? 
vf/klwpuk ds fo:} VªsM VsLV dh iwjh izfdz;k fdruh vof/k ds vanj iwjk fd;k tkuk pkfg, \ 

A 03 months 03 ekg 

B 06 months 06 ekg 

C 12 months 12 ekg 

D 15 months 15 ekg 

86 The actual Trade test will be arranged by which authority? 

okLrfod VsªM VsLV dk lapkyu fdl izkf/kdkjh ds }kjk dh tk,xh? 
A JAG officer of concerned 

department 

lacaf/kr foHkkx ds ts,th vf/kdkjh 

B Assistant officer according to 

the specified trade tests 

fufnZ"V VsªM VsLV ds vuqlkj lgk;d vf/kdkjh 

C Assistant Personnel officer lgk;d dkfeZd vf/kdkjh  

D None of the above mijksDr esa ls dksbZ ugha 

87 Result of Trade test may be approved in the divisions by which authority? 
eaMy esa VsªM VsLV ds ifj.kke dks fdl izkf/kdkjh ds }kjk vuqeksfnr fd;k tk ldrk gS\ 

A Junior Scale officer of respective 

department 

lacaf/kr foHkkx ds twfu;j Ldsy vf/kdkjh 



B Senior Scale Officer of 

respective department 

lacaf/kr foHkkx ds lhfu;j Ldsy vf/kdkjh 

C Junior Administrative Grade 

officer of respective department 

lacaf/kr foHkkx ds dfu"B iz’kklfud xzsM vf/kdkjh 

D None of the above mijksDr esa ls dksbZ ugha 

88 Where there is no junior Administrative grade officer in position in a division, the trade test 

results may be approved by which authority? 
tgkW ,d eaMy esa dksbZ dfu"B iz”kklfud xzsM vf/kdkjh ugha gSa] rks VsªM VsLV ds ifj.kke fdl izkf/kdkjh }kjk 

vuqeksfnr fd;s tk ldrs gSa\ 

A DRM eaMy jsy izca/kd 

B ADRM vij eaMy jsy izca/kd 

C DRM or ADRM eaMy jsy izca/kd ;k vij eaMy jsy izca/kd 

D None of the above mijksDr esa ls dksbZ ugha 

89 In the event of an appeal over any approved trade test, the appeal will lie to which authority? 
fdlh Hkh vuqeksfnr VsªM VsLV ifj.kke ij vihy dh fLFkfr esa] vihy fdl izkf/kdkjh ds ikl gksxh\ 

A Trade testing Assistant rank 

officer 

VsªM VsfLVax lgk;d jSad vf/kdkjh 

B The Administrative grade 

officer, who approved the 

trade test result, 

iz'kklfud xzsM vf/kdkjh] ftlus VsªM VsLV ifj.kke dks eatwjh 

nh 

C Next above the Administrative 

grade officer, who approved the 

trade test result 

iz'kklfud xzsM vf/kdkjh ds Bhd mij] ftlus VsªM VsLV 

ifj.kke dks eatwjh nh 

D None of the above mijksDr esa dksbZ ugha 

90 Erroneous promotions may be given in following types of cases:- 
fuEufyf[kr izdkj ds ekeyksa bjksfu;l inksUufr nh tk ldrh gS%& 

A Where a person has not been 

promoted at all because of 

administrative error 

tgkW iz’kklfud =qfV ds dkj.k fdlh O;fDr dks inksUufr ugha 

nh x;h gS 

B Where a person has been 

promoted but not on the date 

from which he would have 

been promoted but for the 

administrative error 

tgkW ,d O;fDr dks inksUur fd;k x;k gS ysfdu iz’kklfud 

=qfV ds dkj.k] ml rkjh[k ls ugha ftl ij mls inksUur 

fd;k tk ldrk Fkk 

C Both A & B , vkSj ch nksuksa 

D None of the above mijksDr esa dksbZ ugha 

91 In case of erroneous promotion the enhanced pay actually may be allowed:- 

bjksfu;l inksUufr ds ekeys essa c<k gqvk osru okLrfod rkSj ij ns; gksxk%& 

A From junior’s  Promotion date  twfu;j ds izeks”ku dh rkjh[k ls  

B From actual promotion date okLrfod izeks”ku dh rkjh[k ls 

C From senior’s  promotion date ofj"B ds izeks”ku dh rkjh[k ls  

D None of the above mijksDr esa dksbZ ugha 

92 MACP scheme is operational w.e.f. : 
,e,lhih ;kstuk pkyw gS%& 

A 01.01.2008 01.01.2008 

B 01.08.2008 01.08.2008 

C 01.09.2008 01.09.2008 

D 01.10.2008 01.10.2008 

93 How many maximum number of financial up gradations  benefit can be granted 

under the MACPs? 
,e,lhih ;kstuk ds rgr fdrus vf/kdre foRrh; mUu;u ykHk fn, tk ldrs gSa\ 

A 01 01 

B 02 02 

C 03 03 

D 04 04 

94 MACPs is not applicable to:- 



,e,lhih ;kstuk ykxw ugha gS%& 

A Employee appointed on adhoc 

basis 

rnFkZ vk/kkj ij fu;qDr deZpkjh 

B Officers of Organised Group 

“A” service 

laxfBr lewg “,” lsok ds vf/kdkjh 

C Casual employees those granted 

“Temporary status” 
आकस्मिक किमचारी स्िन्हें "अमथायी स्मथति" दी गई 
है 

vkdfLed deZpkjh ftUgsa “vLFkk;h ntkZ” nh xbZ gS 

D All of the above mijksDr lHkh 

95 MACPs is applicable to:- 
,e,lhih ;kstuk ykxw gS%& 

A Officers of Organised Group 

“A” service 

laxfBr lewg “,” lsok ds vf/kdkjh 

B Employee appointed on adhoc 

basis  

rnFkZ vk/kkj ij fu;qDr deZpkjh 

C Regularly appointed Group A, 

B, and C emoloyees 

xzqi ,] ch ,oa lh esa fu;fer fu;qDr deZpkjh 

D All of the above mijksDr lHkh 

96 MACPs is applicable to:- 
,e,lhih ;kstuk ykxw gS%& 

A Officers of Organised Group 

“A” service 

laxfBr lewg “,” lsok ds vf/kdkjh 

B Employee appointed on 

contract basis  

vuqca/k ds vk/kkj ij fu;qDr deZpkjh 

C Regularly appointed Group A, 

B, and C employees 

xzqi ,] ch ,oa lh esa fu;fer fu;qDr deZpkjh 

D All of the above mijksDr lHkh 

97 How many members in Screening Committee are nominated for giving benefits of 

financial up gradations under MACPs? 
,e,lhih ds rgr foRrh; mUu;u ds ykHk nsus ds fy, Ldhfuax dfeVh esa fdrus lnL; ukfer fd, tkrs gSa\ 

A 01 01  

B 02 02 

C 03 03 

D 04 04 

98 The Screening Committee shall follow a time schedule and meet how many times in 

a year? 

मरीतन िंग किेटी एक सिय अनसुचूी का पालन करेगी और एक वर्म िें ककिनी बार मिलेंगी: 
Ldzhfuax dfeVh ,d le; lkj.kh dk ikyu djsxh vkSj ,d o"kZ esa fdruh ckj cSBd djsxh\ 

A 01 01 

B 02 02 

C 03 03 

D 04 04 

99 The Screening Committee shall follow a time schedule and meet twice in a financial year for 

advance processing of case preferably in :- 
Ldzhfuax dfeVh ,d foRrh; o"kZ esa nks ckj cSBd djus okyh le; lhek dk ikyu djsxh vkSj ekeys dh vfxze 

izkslsflaax ds fy, cSBd djsxh%& 

A First week of April and first 

week of October 

vizSy dk igyk LkIrkg vkSj vDVwcj dk igyk lIrkg 

B First week of March and first 

week of September 

ekpZ dk igyk LkIrkg vkSj flrEcj dk igyk lIrkg 

C First week of January  and 

first week of July 

tuojh dk igyk LkIrkg vkSj twykbZ dk igyk lIrkg 

D First week of May and first 

week of November 

ebZ dk igyk LkIrkg vkSj uoEcj dk igyk lIrkg 

100 Regular service for the purpose of the MACPs shall commence from:- 
,e,lhih ds mn~ns’; ds fy, fu;fer lsok fuEufyf[kr ls ’kq:  gksxh%& 



A The date of joining of a post in 

direct entry grade on a regular 

basis 

fu;fer vk/kkj ij lh/ks izos’k xzsM esa in esa dk;Zxzg.k frfFk 

B The date of Medical test before 

appointment 

fu;qfDr ls igys fpfdRlk tkWp dh frfFk 

C The date of offer letter for before 

appointment 

fu;qfDr ls igys vkWQj i= dh frfFk 

D The date of reporting in initial 

training before appointment 

fu;qfDr ls igys izkjafHkd izf’k{k.k esa fjiksZfVx dh frfFk 

101 Past services rendered by a Railway employee before appointment in Railway shall be 

counted towards qualifying regular service for the purpose of MACP only:- 
jsyos esa fu;qfDr ls igys ,d jsyos deZpkjh }kjk iznku dh xbZ foxr lsokvksa dks dsoy ,e,lhih ds mn~ns’; ls 

fu;fer lsok vgZrk izkIr djus ds fy, fxuk tk,xk%& 

A Sevice in a State Government  jkT; ljdkj esa lsok 

B Service in a Statutory/Public 

sector organisation 

oS/kkfud@lkoZtfud laxBu esa lsok 

C Service in another Government/ 

Department in a post carrying 

same Grade pay prior to regular 

appointment in a new 

department, without a break 

Uk;s foHkkx esa fu;fer fu;qfDr ls igys fcuk czsd ds leku 

xzsM is esa nwljs ljdkjh@foHkkx esa dh x;h lsok 

D All of the above mijksDr lHkh  

102 For the purpose of  MACP,  regular service shall include: 
,e,lhih ds iz;kstu ds fy,] fu;fer lsok esa fuEufyf[kr 'kkfey gksaxs%& 

A Deputation/Foreign service izfrfu;qfDr@fons’k lsok 

B Study leave v?;;u vodk’k 

C All other kind of leave vU; lHkh rjg dk vodk’k 

D All of the above mijksDr lHkh  

103 MACPs shall applicable to following employee:  
,e,lhih ;kstuk fuEufyf[kr deZpkjh ij ykxw gksxk%& 

A Employee appointed in 

Railway on  adhoc basis 

jsyos esa rnFkZ vk/kkj ij fu;qDr deZpkjh 

B Employees appointed on 

work charged  post 

dk;Z izHkkfjr in ij fu;qDr deZpkjh 

C Casual employees granted TS vkdfLed deZpkjh vLFkk;h ntkZ izkIr 

D All of the above mijksDr lHkh  

104 On grant of financial up gradation under MACPs, the pay fixed under MACP will be 

taken up for the purpose of following: 
,e,lhih ;kstuk ds rgr foRrh; mU;;u ij] ,e,lhih ds rgr fu/kkZfjr osru fuEufyf[kr mn~ns’; ds 

fy, fy;k tk,xk%& 

A HBA ,pch, 

B Allotment of Government 

accommodation 

ljdkjh vkokl dk vkoaVu 

C Railway Passes jsyos ikl 

D All of the above mijksDr lHkh 

105 MACPs is not applicable to following:-  
,e,lhih ;kstuk fuEufyf[kr ij ykxw ugha gS%7 

A Officers of Organised Group 

“A” service 

laxfBr lewg  “,” lsok ds vf/kdkjh 

B Employee appointed in 

railway on adhoc basis  

jsyos esa rnFkZ vk/kkj ij fu;qDr deZpkjh 

C Teacher of Railway jsyos ds f’k{kd 

D All of the above mijksDr lHkh 

106 The benchmark for financial up gradations under MACPs is:- 
,e,lhih ;kstuk ds rgr foRrh; mUu;u ds fy, csapekdZ gS%& 

A Good vPNk 



B Very Good cgqr vPNk 

C Average vkSlr 

D Below average vkSlr ls de 

107 Full form of MACPs:- 
,e,lhih dk iw.kZ :i%& 

A Modified Assured Career 

Progression Scheme 

eksfMQkbM ,L;wjM dSfj;j izksxzslu Ldhe 

B Model Assured Career 

Progression Scheme 

ekWMy ,L;wjM dSfj;j izksxzslu Ldhe 

C Modified Annual Career 

Progression Scheme 

eksfMQkbM ,uq;y dSfj;j izksxzslu Ldhe 

D Modified Assured Career 

Promotion Scheme 

eksfMQkbM ,L;wjM dSfj;j izkseks’ku Ldhe 

108 In MACPs Screening Committee, the Chairperson should generally : 
,e,lhih Ldhfuax lfefr esa] v/;{k dks vke rkSj ij gksuk pkfg,%& 

A Be a grade below the 

members of the committee 

lfefr ds lnL;ksa  ds uhps ,d xzsM gks 

B Be a grade above the 

members of the committee 

lfefr ds lnL;ksa  ds mij ,d xzsM gks 

C Be a equivalent grade of 

members of the committee. 

lfefr ds lnL;ksa  ds led{k xzsM gks 

D All of the above mijksDr lHkh 

109 In a case where 1
st
/2

nd
 financial up gradations are postponed on account of the 

employees not found fit or due to departmental proceedings etc, whether this would 

have consequential effect on the 2
nd

/3
rd

 financial up gradation? 
,sls ekeyksa esa tgkW deZpkfj;ksa dk igyk@nwljk foRrh; mUu;u depkjh ds fQV ugha ik;s tkus ;k 

foHkkxh; dkjZokbZ bR;kfn ds dkj.k LFkfxr fd;k x;k] D;k bldk nwljs@rhljs foRrh; mUu;u ij 

ifj.kkeh izHkko iM+sxk\ 

A Yes gkW 

B No ugha 

C Will be decided by 

controlling officer 

fu;a=d vf/kdkjh }kjk fu.kZ; fy;k tk,xk 

D Will  be decided by HOD foHkkxk/;{k }kjk fu.kZ; fy;k tk,xk 

110 The minimum residency period for promotion from GP 1800/Level 1 to GP 

1900/Level/2 is? 
xzsM is 1800@ysoy 1 ls xzsM is 1900@ysoy 2 esa inksUufr ds fy, jsftMsalh vof/k D;k gS\ 

A 01 Year 01 o"kZ 

B 02 year 02 o"kZ 

C 15 month 15 ekg 

D Residency period not applied jsthMsalh vof/k ykxw ugha 

111 The  reservation for Economically Weaker Section (EWS) in civil posts and services 

in the Government of India provide: 
Hkkjr ljdkj esa flfoy inksa vkSj lsokvksa esa vkfFkZd :i ls detksj oxZ¼bZMCyw,l½ ds fy, vkj{k.k iznku 

djrk gS%& 

A 10 %  10 %  

B 12 %  12 %  

C 15 %  15 %  

D 20 %  20 %  

112 The  reservation for Economically Weaker Section (EWS) in civil posts and services 

in the Government of India introduced w.e.f. :-  
Hkkjr ljdkj esa flfoy inksa vkSj lsokvksa esa vkfFkZd :i ls detksj oxZ¼bZMCyw,l½ ds fy, vkj{k.k ykxw 

fd;k x;k gS%& 

A 01.01.2019 01.01.2019 

B 01.02.2019 01.02.2019 

C 01.03.2019 01.03.2019 



D 01.04.2019 01.04.2019 

113 The period of anticipated vacancies to be taken for suitability tests is? 
lq;ksX;rk tkWp ds fy, izR;kf’kr fjfDr;kW dh vof/k D;k gS\ 

A 06 month 06 ekg 

B 12 month 12 ekg 

C 15 month 15 ekg 

D 24 month 24 ekg 

114 The period of anticipated vacancies to be taken for Trade tests is? 

टे्रड परीक्षण के मलए अपेक्षक्षि ररस्तियों की अवधि तया है? 

VsªM VsLV ds fy, izR;kf’kr fjfDr;kW dh vof/k D;k gS\ 

A 06 month 06 ekg 

B 12 month 12 ekg 

C 15 month 15 ekg 

D 24 month 24 ekg 

115 If selection panel once approved by DRM in division, may be amended after 

obtaining the approval of which authority? 
;fn eaMy esa ,d ckj p;u iSuy eaMy jsy izca/kd }kjk vuqeksfnr fd;k x;k gS rks fdl izkf/kdkjh dh 

vuqeksnu ls la’kks/ku fd;k tk ldrk gS\ 

A Railway Board jsyos cksMZ 

B GM egkizca/kd 

C PHOD iz/kku foHkkxk?;{k 

D AGM vij egkizca/kd 

116 Wherever, the vacancies remain unfilled in Promotion quota, the same may be 

carried forward to:-  
inksUufr dksVs esa tgkW Hkh fjfDr;kW cph jgrh gSa] mls dSjh QkWjokMZ fd;k tk ldrk gS%& 

A LDCE/GDCE ,yMhlhbZ@thMhlhbZ 

B Direct recruitment quota lh/kh HkRrhZ dksVk 

C For Next Selection vxys p;u ds fy, 

D None of the above mijksDr esa dksbZ ugha 

117 Wherever, the vacancies remain unfilled in LDCE/GDCE quota, the same may be 

carried forward to:-  
,yMhlhbZ@thMhlhbZ dksVs esa tgkW Hkh fjfDr;kW cph jgrh gSa] mls dSjh QkWjokMZ fd;k tk ldrk gS%& 

A Promotion quota inksUufr dksVk 

B Direct recruitment quota lh/kh HkRrhZ dksVk 

C Next LDCE/GDCE vxys ,yMhlhbZ@thMhlhbZ ds fy, 

D None of the above mijksDr esa dksbZ ugha 

118 The period of 12 month for holding a fresh suitability test is reckoned from which 

date of last suitability test  :- 
,d Qzs’k lq;ksX;rk tkWp vk;ksftr djus ds fy, 12 eghus dh vof/k dks vafre lq;ksX;rk tkWp dh fdl 

rkjh[k ls fy;k tkrk gS\ 

A The date of assessment of 

vacancy 

fjfDr ds ewY;kadu dh rkjh[k 

B The date of announcement of 

the previous result 

fiNys ifj.kke dh ?kks"k.kk dh rkjh[k 

C The date of promotion order inksUufr vkns’k dh rkjh[k 

D None of the above mijksDr es dksbZ ugha 

119 How many officers are nominated for holding a departmental suitability test? 

 
foHkkxh; lq;ksX;rk tkWp vk;ksftr djus ds fy, fdrus vf/kdkfj;ksa dks ukfer fd;k tkrk gS\ 

A 1 1 

B 2 2 

C 3 3 

D 4 4 

120 In case of suitability test, the vacancies are to be calculated on the basis of:- 



lq;ksX;rk tkWp ds ekeys esa] fjfDr;ksa dh x.kuk fuEufyf[kr ds vk/kkj ij dh tkuh gS%& 

A Existing vacancy orZeku fjfDr 

B Anticipated vacancy izR;kf’kr fjfDr 

C Resultant vacancy ifj.kkeh fjfDr 

D All of the above mijksDr lHkh 

121 How many minimum qualifying marks are to be obtained in a suitability test for 

General community employee in non safety post? 
xSj laj{kk in ds fy, lkekU; leqnk; ds deZpkjh dks lq;ksX;rk tkWp esa U;wure~ fdrus vgdZ vad izkIr 

fd;s tkus gSa \ 

A 40% 40% 

B 50% 50% 

C 60% 60% 

D 80% 80% 

122 How many minimum qualifying marks are to be obtained in a suitability test for 

SC/ST community employee  in non safety post? 
xSj laj{kk in ds fy, vtk@vttk leqnk; ds deZpkjh dks lq;ksX;rk tkWp esa U;wure~ fdrus vgdZ vad 

izkIr fd;s tkus gSa \ 

A 40% 40% 

B 50% 50% 

C 40% 40% 

D 50% 50% 

123 How many minimum qualifying marks are to be obtained in a suitability test for 

General community employee in safety post? 
laj{kk in ds fy, lkekU; leqnk; ds deZpkjh dks lq;ksX;rk tkWp esa U;wure~ fdrus vgdZ vad izkIr fd;s 

tkus gSa \ 

A 40% 40% 

B 50% 50% 

C 60% 60% 

D 80% 80% 

124 How many minimum qualifying marks are to be obtained in a suitability test for 

SC/ST employee  in safety post? 
laj{kk in ds fy, vtk@vttk leqnk; ds deZpkjh dks lq;ksX;rk tkWp esa U;wure~ fdrus vgdZ vad izkIr 

fd;s tkus gSa \ 

A 40% 40% 

B 50% 50% 

C 60% 60% 

D 80% 80% 

125 Who is competent authority for approval of vacancies in division for selection post? 
p;u in ds fy, eaMy esa fjfDr;ksa ds vuqeksnu ds fy, l{ke izkf/kdkjh dkSu gSa \ 

A ADRM vij eaMy jsy izca/kd 

B Controlling Officer fu;a=d vf/kdkjh 

C Sr DPO oeadkf/k 

D None of the above mijksDr esa dksbZ ugha 

126 Normally the period of Pre selection training for SC/ST employee for safety post selection 

should be:- 
Lkk/kkj.kr% laj{kk in ds p;u ds fy, vtk@vttk deZpkjh ds fy, izh lsysD’ku izf’k{k.k dh vof/k gksuh pkfg,%& 

A For 01 to 02 weeks 01 ls 02 lIrkg ds fy, 

B For 02 to 03 weeks 02 ls 03 lIrkg ds fy, 

C For 02 month 02 ekg ds fy, 

D For 03 month 03 ekg ds fy, 

127 Any delay in evaluation of answer sheet in a selection by more than two months should be 

brought to the notice of the following authority: 
p;u dh mRrj iqfLrdk ds ewY;kadu esa nks ekg ls vf/kd dh nsjh dks fuEufyf[kr izkf/kdkjh ds  laKku esa ykuk 

pkfg,%& 

A Railway Board jsyos cksMZ 



B GM egkizca/kd 

C DRM or HOD eajsiz ;k foHkkxk/;{k 

D None of the above mijksDr esa dksbZ ugha 

128 Any delay in evaluation of answer sheet  in a selection by more than three months should be 

brought to the notice of the following authority: 
p;u dh mRrj iqfLrdk ds ewY;kadu esa rhu ekg ls vf/kd dh nsjh dks fuEufyf[kr izkf/kdkjh ds  laKku esa ykuk 

pkfg,%& 

A PCPO iz/kku eq[; dkfeZd vf/kdkjh 

B DRM eaMy jsy izca/kd 

C PHOD iz/kku foHkkxk/;{k 

D GM egkizca/kd 

129 Wherever consideration of APAR of last 03 years for selection, against 15 marks under 

APAR head, how many marks to be allotted for grading as ‘Outstanding’ in one year? 
tgkW p;u ds fy, fiNys 03 o"kksZa ds ,ih,vkj ij fopkj fd;s tkrs gSa] rks ,ih,vkj ds rgr vkoafVr 15 vad esa 

01 o"kZ esa ‘mRd̀"V’ xzsfMax ds fy, fdrus vad fn;s tkrs gSa\ 

A 02 02 

B 03 03 

C 04 04 

D 05 05 

130 Wherever consideration of APAR of last 03 years for selection, against 15 marks under 

APAR head, how many marks to be allotted for grading as ‘Very Good’ in one year? 
tgkW p;u ds fy, fiNys 03 o"kksZa ds ,ih,vkj ij fopkj fd;s tkrs gSa] rks ,ih,vkj ds rgr vkoafVr 15 vad esa 

01 o"kZ esa ‘cgqr vPNk’ xzsfMax ds fy, fdrus vad fn;s tkrs gSa\ 

A 01 01 

B 03 03 

C 04 04 

D 05 05 

131 Wherever consideration of APAR of last 03 years for selection, against 15 marks under 

APAR head, how many marks to be allotted for grading as ‘Good’ in one year? 
tgkW p;u ds fy, fiNys 03 o"kksZa ds ,ih,vkj ij fopkj fd;s tkrs gSa] rks ,ih,vkj ds rgr vkoafVr 15 vad esa 

01 o"kZ esa ‘vPNk’ xzsfMax ds fy, fdrus vad fn;s tkrs gSa\ 

A 02 02 

B 03 03 

C 04 04 

D 05 05 

132 Wherever consideration of APAR of last 03 years for selection, against 15 marks 

under APAR head, how many marks to be allotted for grading as ‘Average’ in one 

year? 
tgkW p;u ds fy, fiNys 03 o"kksZa ds ,ih,vkj ij fopkj fd;s tkrs gSa] rks ,ih,vkj ds rgr vkoafVr 15 

vad esa 01 o"kZ esa ‘vkSlr’ xzsfMax ds fy, fdrus vad fn;s tkrs gSa\ 

A 01 01 

B 03 03 

C 02 02 

D 05 05 

133 Wherever consideration of APAR of last 03 years for selection, against 15 marks 

under APAR head, how many marks to be allotted for grading as ‘Below average’ in 

one year? 
tgkW p;u ds fy, fiNys 03 o"kksZa ds ,ih,vkj ij fopkj fd;s tkrs gSa] rks ,ih,vkj ds rgr vkoafVr 15 

vad esa 01 o"kZ esa ‘vkSlr ls uhps’ xzsfMax ds fy, fdrus vad fn;s tkrs gSa\ 

A 01 01 

B 03 03 

C 02 02 

D 04 04 

134 The policy of ‘Best among failed candidate’ for SC/ST considered in: 
vuqlwfpr tkfr@vuqlwfpr tu tkfr ds fy, ‘vlQy mEehnokj ds chp leZJs"B’ dh fufr ij fopkj 

fd;k tkrk gS%& 



A In safety Post laj{kk in esa 

B In non-Safety post xSj laj{kk in esa 

C In both for Safety & Non-

safety post 

laj{kk vkSj xSj laj{kk nksuksa esa 

D None of the above mijksDr esa dksbZ ugha 

135 Under the policy of ‘Best among failed candidate’ for SC/ST employee, how much 

minimum percentage of marks have to be secure by them, of allotted marks in 

written test?  

vuqlwfpr tkfr@vuqlwfpr tu tkfr ds fy, ‘vlQy mEehnokj ds chp leZJs"B’ dh fufr ds rgr] 

muds }kjk fyf[kr ijh{kk essa vkoafVr vadks esa ls U;wure~ fdRkuk izfr’kr vad izkIr fd;k tkuk gS\ 

A 10% 10% 

B 20% 20% 

C 30% 30% 

D 40% 40% 

136 Under the policy of ‘Best among failed candidate’ for SC/ST employee, the 

concerned SC/ST employee should be promoted on adhoc basis for how much 

period? 
vuqlwfpr tkfr@vuqlwfpr tu tkfr ds fy, ‘vlQy mEehnokj ds chp leZJs"B’ dh fufr ds rgr] 

lacaf/kr vuqlwfpr tkfr@vuqlwfpr tu tkfr ds deZpkjh dks rnFkZ vk/kkj ij fdruh vof/k ds fy, 

inksUur fd;k tkuk pkfg,\ 

A 02 month 02 ekg 

B 03 month 03 ekg 

C 04 month 04 ekg 

D 06 month 06 ekg 

137 In respect of General selection post, the how much marks allotted under head 

‘Seniority’?  

lkekU; p;u in ds laca/k esa ‘ojh;rk’ ds rgr fdruk vad vkoafVr fd;k tkrk gS\ 

A 12 12 

B 15 15 

C 20 20 

D No marks under head 

seniority 

ojh;rk ds rgr dksbZ vad ugha 

138 In respect of General selection post, the marks allotted under head ‘Professional 

ability’ is: 
lkekU; p;u in ds laca/k esa ‘izksQsluy ,fcfyVh’ ds rgr fdruk vad vkoafVr fd;k tkrk gS\ 

A 35 35 

B 40 40 

C 50 50 

D 60 60 

139 In respect of General selection post, the marks allotted under head ‘Record of 

service’ is: 
lkekU; p;u in ds laca/k esa ‘jsdkMZ vkWQ lfoZl’ ds rgr fdruk vad vkoafVr fd;k tkrk gS\ 

A 20 20 

B 30 30 

C 40 40 

D 50 50 

140 In respect of General selection post for Safety category, how much  minimum qualifying 

marks should be obtained under head ‘Professional ability’ for further process ? 

सरुक्षा शे्रणी के मलए सािान्य चयन पद के सिंबिंि िें, आगे की प्रकरया के मलए ‘व्यावसातयक 
क्षििा’ के िहि ककिना न्यनूिि योग्यिा अिंक प्राप्ि ककया िाना चाहहए? 

laj{kk in ds fy, lkekU; p;u in ds laca/k esa vkxs dh izfdz;k ds fy, ‘izksQsluy ,fcfyVh’ ds rgr fdruk 

U;wure~ vgdZ vad izkIr fd;k tkuk pkfg,\ 

A 25 25 

B 30 30 



C 35 35 

D 32 32 

141 In respect of General selection post, the final panel should be drawn up: 
lkekU; p;u in ds laca/k esa] vafre iSuy rS;kj fd;k tkuk pkfg,%& 

A In order of seniority ojh;rk ds dze esa 

B In order of merit ;ksX;rk ds dze esa 

C In order of Date of appointment fu;qfDr frfFk ds dze esa 

D In order of Date of birth tUe frfFk ds dze esa 

142 In respect of General selection post, those employee who secure 80% & above marks: 
lkekU; p;u in ds laca/k esa] os deZpkjh tks 80% ;k mlls vf/kd vad izkIr djrs gSa%& 

A Classified as Outstanding mRd"̀V ds :i esa oxhZdr̀ fd;s tkrs gSa 

B Placed on top of the panel iSuy ds 'kh"kZ ij j[ks tkrs gSa 

C No classification of employee as 

Outstanding 

mRd"̀V ds :i esa deZpkjh dk dksbZ oxhZdj.k ugha fd;k 

tkrk gS 

D None of the above mijksDr esa dksbZ ugha 

143 Supplementary selection can be held for employees coming under the following reasons: 
fuEufyf[kr dkj.kksa ds rgr vkus okys deZpkfj;ksa ds fy, iwjd p;u fd;k tk ldrk gS%& 

 

A Summons of written test being 

late received by employee 

deZpkjh }kjk fyf[kr ijh{kk dk lEeu nsj ls izkIr gksuk 

B Failure on the part of 

administration to relieve the 

employee 

deZpkjh dks fojfer fd;s tkus esa iz’kklu dh foQyrk 

C Sickness of the employee or 

other reasons beyond his control 

deZpkjh dh chekjh ;k vU; dkj.k tks mlds fu;a=.k ls 

ckgj gks 

D All of the above mijksDr lHkh 

144 Names of selected employee, who were found suitable for empanelment and  retired before 

notification of panel: 
Pk;fur deZpkjh ds uke] tks iSuy esa j[ks tkus gsrq mi;qZDr ik;s x;s vkSj iSuy vf/klwpuk ls igys lsokfuor̀ gks 

x;sa%& 

A Should also be included in the 

panel 

iSuy esa 'kkfey fd;k tkuk pkfg, 

B Should not be included in the 

panel 

iSuy esa 'kkfey ugha fd;k tkuk pkfg, 

C At discretion of Selection 

committee 

p;u lfefr ds foosd ij 

D None of the above mijksDr esa dksbZ ugha 

145 Names of selected employee, who were found suitable for empanelment and died before 

notification of panel: 
Pk;fur deZpkjh ds uke] tks iSuy esa j[ks tkus gsrq mi;qZDr ik;s x;s vkSj iSuy vf/klwpuk ls igys èR;q gks x;h%& 

A Should not be included in the 

panel 

iSuy esa 'kkfey ugha fd;k tkuk pkfg, 

B Should also be included in the 

panel 

iSuy esa 'kkfey fd;k tkuk pkfg, 

C At discretion of Selection 

committee 

p;u lfefr ds foosd ij 

D None of the above mijksDr esa dksbZ ugha 

146 Selection of Staff & Welfare Inspector in GP 4600/Level 7 against 20% LDCE shall on the 

basis of: 
20 izfr’kr ,yMhlhbZ dksVk ds rgr xzsM is 4600@ysoy 7 esa p;u dk vk/kkj gksxk%& 

A Written examination fyf[kr ijh{kk 

B Assessment of Service record lsok jsdkWMZ dk vkWdyu 

C Both A & B above mijksDr , ,o ach nksuksa 

D Seniority  Okjh;rk  

147 The marks allotted under head ‘Written examination’ for the Selection of Staff & Welfare 

Inspector in GP 4600/Level 7 against 20% LDCE is: 
20 izfr’kr ,yMhlhbZ dksVk ds rgr xzsM is 4600@ysoy 7 esa ‘fyf[kr ijh{kk’ ds rgr vkoafVr vad%& 

A 50 50 

B 60 60 

C 80 80 



D 85 85 

148 The marks allotted under head ‘Record of service’ for the Selection of Staff & Welfare 

Inspector in GP 4600/Level 7 against LDCE is: 
20 izfr’kr ,yMhlhbZ dksVk ds rgr xzsM is 4600@ysoy 7 esa ‘lsok jsdkWMZ’ ds rgr vkoafVr vad%& 

A 25 25 

B 30 30 

C 15 15 

D 40 40 

149 The panel of Selection of Staff & Welfare Inspector in GP 4600/Level 7 against 20% LDCE 

shall be drawn: 
20 izfr’kr ,yMhlhbZ dksVk ds rgr xzsM is 4600@ysoy 7 ds p;u dk iSuy rS;kj fd;k tk,xk%& 

A In order of merit ;ksX;rk ds dze esa 

B In order of seniority ojh;rk ds dze esa 

C In order of Date of promotion inksUufr frfFk ds dze esa 

D In order of date of Date of  birth tUe frfFk ds dze esa 

150 If written examination consist of more than one paper then minimum qualifying marks in 

written test have to secure by candidate for further process: 
;fn fyf[kr ijh{kk esa ,d ls vf/kd isij 'kkfey gS] rks vH;FkhZ dk vxyh dk;Zokgh ds fy, fyf[kr ijh{kk esa 

U;wure vgdZ vad izkIr djuk gS%& 

A 60% in each paper IkzR;sd isij esa 60 izfr’kr 

B 60% aggregate in both paper nksuksa isij esa 60 izfr’kr ,xzhxsV 

C 60%  in one paper ,d isij esa 60 izfr’kr 

D None of the above mijksDr 

151 If written examination consist of parts of one paper then minimum qualifying marks in 

written test have to secure by candidate for further process: 
;fn fyf[kr ijh{kk esa ,d isij dqN Hkkx 'kkfey gS] rks vH;FkhZ dk vxyh dk;Zokgh ds fy, fyf[kr ijh{kk esa 

U;wure vgdZ vad izkIr djuk gS%& 

A 60% in each part izR;sd Hkkx esa 60 izfr’kr 

B Overall 60% in one paper ,d isij esa dqy feykdj 60 izfr’kr 

C 60% in any one part fdlh ,d Hkkx esa 60 izfr’kr 

D None of the above mijksDr esa dksbZ ugha 

152 The normal maximum age limit for unreserved candidate for eligibility criteria under GDCE 

is: 
thMhlhbZ ds rgr ik=rk ekunaM ds fy, vukjf{kr mEehnokj dh lkekU; vf/kdre~ vk;q lhek gS%& 

A 35 years 35 o"kZ 

B 38 years 38 o"kZ 

C 40 years 40 o"kZ 

D 42 years 42 o"kZ 

153 The normal maximum age limit for SC/ST candidate for eligibility criteria under GDCE is: 
thMhlhbZ ds rgr ik=rk ekunaM ds fy, vtk@vttk mEehnokj dh lkekU; vf/kdre~ vk;q lhek gS%& 

A 38 years 38 o"kZ 

B 45 years 45 o"kZ 

C 40 years 40 o"kZ 

D 42 years 42 o"kZ 

154 The normal maximum age limit for OBC candidate for eligibility criteria under GDCE is: 
thMhlhbZ ds rgr ik=rk ekunaM ds fy, vkschlh mEehnokj dh lkekU; vf/kdre~ vk;q lhek gS%& 

A 38 years 38 o"kZ 

B 41 years 41 o"kZ 

C 43 years 43 o"kZ 

D 45 years 45 o"kZ 

155 For the selection of SWI, GP-4200/Level 6 from Senior Clerk, GP-2800/level 5 of 

Personnel branch, the minimum regular service in senior clerk is required: 
dkfeZd foHkkx ds ofj"B fyfid] xzsM is&2800@ysoy 5 ls dEkZpkjh dY;k.k fujh{kd] xzsM is&4200@ysoy 

6 ds p;u ds fy, ofj"B fyfid esa U;wure~ fu;fer lsok vko’;d gS%& 

A 02 years 02 o"kZ 

B 03 years 03 o"kZ 

C 05 years 05 o"kZ 

D 07 years 07 o"kZ 

156 For the selection of SWI, GP-4200/Level 6 from Senior Clerk of Personnel branch, 



the marks allotted under head of written test is: 
dkfeZd foHkkx ds ofj"B fyfid ls dEkZpkjh dY;k.k fujh{kd] xzsM is 4200@ysoy 6 ds p;u ds fy,] 

fyf[kr ijh{kk ds rgr vkoafVr vad gS%& 

A 35 35 

B 45 45 

C 50 50 

D 60 60 

157 The percentage of LDCE quota for the post of OS, GP-4200/Level 6 is:- 
dk;kZy; v/kh{kd] xzsM is&4200@ysoy 6 ds in ds fy, ,yMhlhbZ dksVk dk izfr’kr gS%& 

A 10% 10% 

B 20% 20% 

C 15% 15% 

D 25% 25% 

158 The minimum educational qualification required for eligibility for the post of  OS, 

GP-4200/Level 6 under 20% LDCE quota is:- 
20 izfr’kr ,yMhlhbZ dksVk ds rgr dk;kZy; v/kh{kd] xzsM is&4200@ysoy 6 ds in ds ik=rk ds fy, 

vko’;d U;wure~ 'kS{kf.kd ;ksX;rk gS%& 

A Matric or its equivalent eSfVªd ;k blds led{k 

B Intermediate or its equivalent vUrj Lukrd ;k blds led{k 

C Graduation or its equivalent Lukrd ;k blds led{k 

D None of the above mijksDr esa dksbZ ugha 

159 For the selection of OS, GP-4200/Level 6 under 20% LDCE quota, the marks 

allotted under head of written test is:- 
20 izfr’kr ,yMhlhbZ dksVk ds rgr dk;kZy; v/kh{kd] xzsM is&4200@ysoy 6 ds in ds p;u ds fy,] 

fyf[kr ijh{kk ds rgr vkoafVr vad gS%& 

A 50 50 

B 60 60 

C 80 80 

D 85 85 

160 For the selection of OS, GP-4200/Level 6 under 20% LDCE quota, the marks 

allotted under head of  service record is:- 
20 izfr’kr ,yMhlhbZ dksVk ds rgr dk;kZy; v/kh{kd] xzsM is&4200@ysoy 6 ds in ds p;u ds fy,] 

lsok jsdkWMZ ds rgr vkoafVr vad gS%& 

A 30 30 

B 15 15 

C 35 35 

D 12 12 

161 For the selection of OS, GP-4200/Level 6 under 20% LDCE quota, the marks 

allotted under head of  seniority is:- 
20 izfr’kr ,yMhlhbZ dksVk ds rgr dk;kZy; v/kh{kd] xzsM is&4200@ysoy 6 ds in ds p;u ds fy,] 

ojh;rk ds rgr vkoafVr vad gS%& 

A 12 12 

B 15 15 

C 20 20 

D No marks under head 

seniority 

ojh;rk 'kh"kZ ij dksbZ vad ugha 

162 For the selection of OS, GP-4200/Level 6 under 20% LDCE quota, the selection 

process based upon:- 
20 izfr’kr ,yMhlhbZ dksVk ds rgr dk;kZy; v/kh{kd] xzsM is&4200@ysoy 6 ds in dk  p;u dk 

vk/kkj gksxk%& 

A Written test fyf[kr ijh{kk 

B Assessment of service record lsok jsdkWMZ dk ewY;kadu 

C Both A & B above mijksDr , ,o ach nksuksa 

D None of the above mijksDr esa dksbZ ugha 

 The panel of OS, GP-4200/Level 6 under 20% LDCE quota, shall be drawn up:- 



163 20 izfr’kr ,yMhlhbZ dksVk ds rgr dk;kZy; v/kh{kd] xzsM is&4200@ysoy 6 dk iSuy rS;kj fd;k 

tk,xk%& 

A In order of merit ;ksX;rk ds dze esa 

B In order of seniority ojh;rk ds dze esa 

C In order of Date of promotion inksUufr frfFk ds dze esa 

D None of the above mijksDr esa dksbZ ugha 

164 For the selection of OS, GP-4200/Level 6 under 20% LDCE quota, how many 

minimum qualifying marks are to be required by unreserved candidate in written test 

for further consideration in selection process:- 
20 izfr’kr ,yMhlhbZ dksVk ds rgr dk;kZy; v/kh{kd] xzsM is&4200@ysoy 6 ds p;u ds fy,] p;u 

izfdz;k esa vkxs ds fopkj ds fy, fyf[kr ijh{kk essa vukjf{kr mEehnokj }kjk fdrus U;wure vgdZ vad 

vko’;d gS%& 

A 40 % 40 % 

B 50% 50% 

C 60% 60% 

D 75% 75% 

165 For the selection of OS, GP-4200/Level 6 under 20% LDCE quota, how many 

mimimum marks are to be required by unreserved candidate in overall total marks 

for further consideration in selection process:- 
20 izfr’kr ,yMhlhbZ dksVk ds rgr dk;kZy; v/kh{kd] xzsM is&4200@ysoy 6 ds p;u ds fy,] p;u 

izfdz;k esa vkxs ds fopkj ds fy, vukjf{kr mEehnokj }kjk vksojvkSy dqy vkoafVr vad esa fdrus U;wure 

vgdZ vad vko’;d gS%& 

A 40 % 40 % 

B 50% 50% 

C 60% 60% 

D 75% 75% 
166 The minimum service required in CLA/LS, GP-4600/Level 7 for becoming eligible for the 

selection to the post of Law Officer(Group B)/Level 8 is:- 
fof/k vf/kdkjh¼lewg ch½@ysoy 8 ds in ij p;u ds fy, ik= cuus ds fy, lh,y,@,y,l] xzsM is 4600@ysoy 

7 esa vko’;d U;wure~ lsok gS%& 

A 03 years 03 o"kZ 

B 05 yeats 05 o"kZ 

C 07 years 07 o"kZ 

D None of the above mijksDr esa dksbZ ugha 

167 The percentage of quota for the selection to the post of SWI in GP-4200/Level 6 from 

eligible employees of  all departments is: 
lHkh foHkkxksa ds ik= deZpkfj;ksa ls deZpkjh dY;k.k fujh{kd] xzsM is&4200@ysoy 6 ds in ij p;u ds fy, dksVk 

dk izfr’kr gS% 

A 25% 25% 

B 35% 35% 

C 50% 50% 

D 40% 40% 

168 The percentage of LDCE quota for the Selection of Chief Staff & Welfare Inspector in GP 

4600/Level 7 is: 
eq[; deZpkjh dY;k.k fujh{kd xzsM is 4600@ysoy 7 esa ds p;u ds fy, ,yMhlhbZ dksVk dk izfr’kr gS% 

A 10% 10% 

B 15% 15% 

C 20% 20% 

D 25% 25% 

169 The minimum service required in SWI, GP-4200/Level 6 for Graduate employee becoming 

eligible for the post of CSWI, GP-4600/Level 7 under 20% LDCE quota :- 
20 izfr’kr ,yMhlhbZ dksVk ds rgr eq[; deZpkjh dY;k.k fujh{kd]xzsM is& 4600@ysoy 7 ds rgr ik= cuus ds 

fy,] Lukrd deZpkjh dks deZpkjh dY;k.k fujh{kd] xzsM is&4200@ysoy 6 ds in esa vko’;d U;wure~ lsok%& 

A 02 years 02 o"kZ 

B 03 years 03 o"kZ 

C 05 years 05 o"kZ 

D None of the above mijksDr esa dksbZ ugha 

170 For the selection of  CSWI, GP-4600/Level-7 under 20% LDCE quota, the selection process 



based upon:- 
20 izfr’kr ,yMhlhbZ dksVk ds rgr eq[; deZpkjh dY;k.k fujh{kd]xzsM is& 4600@ysoy 7 ds rgr ds in dk  

p;u dk vk/kkj gksxk%& 

A Written test fyf[kr ijh{kk 

B Assessment of service record lsok jsdkWMZ dk ewY;kadu 

C Both A & B above mijksDr , ,o ach nksuksa 

D None of the above mijksDr esa dksbZ ugha 

171 For the selection of CSWI, GP-4600/Level-7 under 20% LDCE quota, the marks allotted 

under head of Service record test is:- 
20 izfr’kr ,yMhlhbZ dksVk ds rgr eq[; deZpkjh dY;k.k fujh{kd] xzsM is& 4600@ysoy 7 ds in ds p;u ds 

fy,] lsok jsdkWMZ ds rgr vkoafVr vad gS%& 

A 12 12 

B 15 15 

C 25 25 

D 30 30 

172 For the selection of CSWI, GP-4600/Level-7 under 20% LDCE quota, the marks 

allotted under head of seniority is:- 
20 izfr’kr ,yMhlhbZ dksVk ds rgr eq[; deZpkjh dY;k.k fujh{kd] xzsM is& 4600@ysoy 7 ds in ds 

p;u ds fy,] ojh;rk ds 'kh"kZ ij vkoafVr vad gS%& 

A 12 12 

B 15 15 

C 20 20 

D None of the above mijksDr esa dksbZ ugha 

173 Who cannot be nominated in selection committee for selection of Group B:- 
lewg ch ds p;u ds fy, p;u lfefr esa fdls ukfer ugha fd;k tk ldrk gS%& 

A PCPO iz/kku eq[; dkfeZd vf/kdkjh 

B PHOD iz/kku foHkkxk/;{k 

C SDGM/CVO ofj"B miegkizca/kd@eq[; lrdZrk vf/kdkjh 

D PCMM iz/kku eq[; lkexzh izca/kd 

174 Retention period of evaluated answer sheet of examination conducted for 

departmental promotion:- 
foHkkxh; inksUufr ds fy, vk;ksftr ijh{kk dh ewY;kafdr mRrj iqfLrdk dh vo/kkj.k vof/k% 

A One year from the date of 

publication of panel 

iSuy ds izdk’ku dh rkjh[k ls ,d o"kZ 

B Till panel exhausts iSuy ds lekIr gksus rd 

C Till finalization of 

complaints/investigation/court 

cases against the selection 

/suitability test if any 

p;u@lq;ksX;rk ijh{kk ds fo:} 

f’kdk;rksa@vUos"k.k@U;k;ky; laca/kh ekeyksa] ;fn dksbZ 

gks] dks vafre :i fn;s tkus rd 

D Whichever of the above three is 

later 

mijksDr rhuksa esa ls tks Hkh ckn esa gks 

175 Aptitude test in departmental selection, wherever required, will be:- 

हााँ भी आवश्यकिा होगी, ववभागीय चयन िें योग्यिा परीक्षा:  
tgkW Hkh vko’;drk gksxh] foHkkxh; p;u esa vfHk{kerk tkWp%& 

A Will be of qualifying nature vgdZ izd̀fr dk gksxk 

B Marks of aptitude test will be 

taken up for deciding merit 

position in panel 

iSuy esa esfjV dh fLFkfr r; djus ds fy, vfHk{kerk 

tkWp ds vad fy, tk;saxs 

C Both A &B above mijksDr , ,o ach nksuksa 

D None of the above mijksDr esa dksbZ ugha 

176 Promotion from Skilled-II to Skilled-I in artisan category, will be on the basis of : 

vkfVZtu dSVsxjh essa fLdYM&AA ls fLdYM&A esa inksUufr dk vk/kkj gksxk%& 

A Written test fyf[kr ijh{kk 

B On the basis of APAR ,ih,vkj ds vk/kkj ij  

C On the basis of seniority ojh;rk ds vk/kkj ij 

D None of the above mijksDr esss dksbZ ugha 



177 Promotion from Skilled-II to Skilled-I in artisan category will be done on which basis: 
vkfVZtu dVsxjh esa fLdYM&AA ls fLdYM&A esa inksUufr fdl vk/kkj ij dh tk,xh 

A By Written test fyf[kr ijh{kk }kjk 

B By Trade test VªsM VsLV }kjk 

C On the basis of APAR ,ih,vkj ds vk/kkj ij 

D Both B&C ch vkSj lh nksuksa ds vk/kkj ij 

178 The  sealed cover procedure  applies to in matter of promotion:- 
inksUufr ds ekeys esa lhycan doj izfdz;k ykxw gksrh gS%& 

A From erstwhile Group D to C iwoZorhZ xzqi Mh ls xzqi lh 

B Only within Group C dsoy xzqi lh ds vanj 

C For both A&B above mijksDr , ,o ach nksuksa ds fy, 

D None of the above mijksDr esa dksbZ ugha 

179 The  sealed cover procedure  applies to in matter of promotion to :- 
inksUufr ds ekeys esa lhycan doj izfdz;k ykxw gksrh gS%& 

A Selection post  p;u in 

B Non-selection post xSj p;u in 

C Both A&B above mijksDr , ,o ach nksuksa 

D None of the above mijksDr esa dksbZ ugha 

180 The following cases under which sealed cover procedure applicable in matter of 

promotion:- 
fuEufyf[kr dslksa ftuds rgr inksUufr ds ekeys esa lhycan doj izfdz;k ykxw gS%&  

A Under Suspension fuyacu ds v/khu 

B Charge sheet for Major 

penalty has been issued & 

departmental proceeding are 

pending 

estj isuYVh ds fy, pktZ’khV tkjh dj nh x;h gS vkSj 

foHkkxh; dk;Zokgh yafcr gS 

C In respect of whom 

prosecution for criminal 

charge is pending 

 

ftuds laca/k esa vkijkf/kd vkjksi ds fy, vfHk;kstu 

yafcr gS 

D All of the above mijksDr lHkh 

181 The following cases under which sealed cover procedure not applicable in matter of 

promotion:- 
fuEufyf[kr dslksa ftuds rgr inksUufr ds ekeys esa lhycan doj izfdz;k ykxw ugha gS%&  

A Under Suspension fuyacu ds v/khu 

B Charge sheet for Major penalty 

has been issued & departmental 

proceeding are pending 

estj isuYVh ds fy, pktZ’khV tkjh dj nh x;h gS vkSj 

foHkkxh; dk;Zokgh yafcr gS 

C In respect of whom departmental 

proceeding for imposition of 

Minor penalty only. 

ftuds laca/k esa dsoy ekbZuj isuYVh vf/kjksfir djus 

dh foHkkxh; dk;Zokgh dh tk jgh gS 

D All of the above mijksDr lHkh 

182 The cases of  sealed cover procedure should be reviewed:- 
Lhycan doj izfdz;k ds ekeyksa dh leh{kk dh tkuh pkfg,%& 

A Quarterly =Sekfld 

B 06 monthly 06 ekg ij 

C Yearly okf"kZd 

D After 02 year 02 o"kZ ds ckn 

183 The  sealed cover procedure  applies to in matter of promotion:- 
inksUufr ds ekeys esa lhycan doj izfdz;k ykxw gksrh gS%& 

A  From Group B to Group A xzqi ch ls xzqi , 

B Within Group A only dsoy xzqi , ds vanj 

C From Group C to Group B xzqi lh ls xzqi ch 

D All of the above mijksDr lHkh 

184 Full form of LDCE:- 
,yMhlhbZ dk iw.kZ :i%& 



A Limited departmental career 

examination 

fyfeVsM fMikVZesaVy dSfj;j bDtkfeus’ku 

B Local departmental 

competitive examination 

yksdy fMikVZesaVy dEihfVVhHk bDtkfeus’ku 

C Limited departmental 

competitive examination 

fyfeVsM fMikVZesaVy dEihfVVhHk bDtkfeus’ku 

D Limited divisional 

competitive examination 

fyfeVsM fMohtuy dEihfVVhHk bDtkfeus’ku 

185 Full form GDCE :- 
thMhlhbZ dk iw.kZ :i%& 

A Government departmental 

career examination 

xouZesaV fMikVZesaVy dSfj;j bDtkfeus’ku 

B General divisional career 

examination 

tsujy fMohtuy dSfj;j bDtkfeus’ku 

C General divisional 

competitive  examination 

tsujy fMohtuy dEihfVVhHk bDtkfeus’ku 

D General departmental 

competitive  examination 

tsujy fMikVZesaVy dEihfVVhHk bDtkfeus’ku 

186 Which Rules governs the promotion of Group C staff ? 
xzqi lh ds deZpkfj;ksa dh inksUufr ds fy, dksu ls fu;e ykxw gksrs gSa\ 

A Chapter 2 of IREC Volume-I vkbZvkjbZlh HkkY;we&A dk pSiVj 2 

B Chapter 2 of IREM Volume-

II 

vkbZvkjbZ,e HkkY;we&AA dk pSiVj 2 

C Chapter 2 of IREM Volume-I vkbZvkjbZ,e HkkY;we&A dk pSiVj 2 

D Chapter 3 of IREM Volume-I vkbZvkjbZ,e HkkY;we&A dk pSiVj 3 

187 Normally the minimum time gap for conducting subsequent Selection or Non 

selection does not apply to: 
Lkk/kkj.kr% ckn ds p;u ;k xSj p;u ds lapkyu ds U;wure~ le; varjky bl ij ykxw ugha gksrk gS%& 

A Selection post p;u in 

B Non-selection post XkSj p;u in 

C General selection post lkekU; p;u in 

D None of the above mijksDr esa dksbZ ugha 

188 None of the three members of the selection committee should be nominated:- 

चयन समिति के िीन सदमयों िें से नामिि नहीिं ककया िाना चाहहए:  
A Member from the department 

for which selection is being 

held 

ftl foHkkx ds fy, p;u gks jgk gS] mlds lnL; 

B Members from the SC/ST 

community 

vtk@vttk leqnk; ds lnL; 

C Members directly subordinate 

to any other member 

lnL; lh/ks fdlh vU; lnL; ds v/khuLFk gksrs gSa 

D None of the above mijksDr esa dksbZ ugha 

189 For selection to the post of GP-4200/level 6 (other than personnel department), 

Which level of personnel officer can be nominated as member of selection board is:- 
xzsM is 4200@ysoy 6 ¼dkfeZd foHkkx ds vykok½ ds in ds p;u ds fy, p;u cksMZ ds lnL; ds :i easa 

fdl Lrj ds dkfeZd vf/kdkjh dks ukfer fd;k tk ldrk gS\ 

A Senior scale  lhfu;j Ldsy 

B JAG ts,th 

C Any one forom A & B above mijksDr , ,o ach esa ls dksbZ Hkh 

D Junior Scale twfu;j Ldsy 

190 Pre selection training is necessary for selection to: 
p;u ds fy, iwoZ p;u izf’k{k.k vko’;d gS%& 

A For safety categories Lakj{kk dSVsxjh ds fy, 

B For NTPC categories ,uVhihlh dSVsxjh ds fy,  



C For non-safety categories xSj laj{kk dSVxjh ds fy, 

D None of the above mijksDr esa dksbZ ugha 

191 If an employee is under suspension:- 
;fn dksbZ deZpkjh fuyacu ds v/khu gS 

A He cannot be promoted till 

service tenure 

mUgsa lsok dk;Zdky rd inksUur ugha fd;k tk ldrk 

gS 

B Sealed cover procedure relating 

to promotion will apply 

inksUufr ls lacaf/kr lhy doj izfdz;k ykxw gksxh 

C His name will be included in 

panel 

mudk uke iSuy esa 'kkfey fd;k tk,xk 

D None of the above mijksDr esa dksbz ugha 

192 Who is competent authority for approval of vacancies in division for Non selection 

post? 
xSj p;u in ds fy, eaMy esa fjfDr;ksa ds vuqeksnu ds fy, l{ke izkf/kdkjh dkSu gSa \ 

A ADRM vij eaMy jsy izca/kd 

B Controlling Officer fu;a=d vf/kdkjh 

C Sr DPO oeadkf/k 

D None of the above mijksDr esa dksbZ ugha 

193 The percentage of LDCE quota for the Selection of Chief Staff & Welfare Inspector in GP 

4600/Level 7 is: 

xzsM is 4600@ysoy 7 esa eq[; deZpkjh dY;k.k fujh{kd ds p;u ds fy, ,yMhlhbZ dksVk dk izfr’kr gS% 

A 10% 10% 

B 15% 15% 

C 20% 20% 

D 25% 25% 

194 How much percentage quota of selection of SWI, GP-4200/Level 6 from Senior Clerk, GP-

2800/level 5 of  Personnel branch is:- 

dkfeZd foHkkx ds ofj"B fyfid] xzsM is&2800@ysoy 5 ls dEkZpkjh dY;k.k fujh{kd] xzsM is&4200@ysoy 

6 ds p;u ds fy, fdrku izfr’kr dksVk fu/kkZfjr gS%& 

A 20% 20% 

B 30% 30% 

C 35% 35% 

D 50% 50% 
195 If an employee is under suspension, he can be called in written test of selection? 

;fn dksbZ deZpkjh fuyacu ds v/khu gSa] rks mls p;u dh fyf[kr ijh{kk esa cqyk;k tk  ldrk gS\ 

A Yes gkW 

B No ugha 

C Will be decided by Selection 

committee 

p;u lfefr }kjk fu.kZ; fy;k tk,xk 

D None of the above mijksDr esa dksbZ ugha 

196 What will be the number of staff to be called for appearing in suitability test for promotion to 

non-selection post in Group C category? 
xzqi lh Js.kh esa xSj&p;u in ij inksUur ds fy, lq;ksX;rk ijh{kk esa mifLFkr gksus ds fy, cqyk;s tkus okys 

deZpkfj;ksa dh la[;k fdruh gksxh\ 

A 2 times the number of vacancies fjfDr;ksa dh la[;k dk nks xquk 

B 3 times the number of vacancies fjfDr;ksa dh la[;k dk rhu xquk 

C Equal to  the number of 

vacancies 

fjfDr;ksa dh la[;k ds cjkcj 

D None of the above mijksDr esa dksbZ ugha 

197 What will be the number of staff to be called for appearing in Trade test for promotion in 

Artisan category? 
vkfVZtu dSVsxjh esa inksUufr ds fy, VªsM VsLV esa mifLFkr gksus ds fy, cqyk, tkus okys deZpkfj;ksa dh la[;k D;k 

gksxh\ 

A 2 times the number of vacancies fjfDr;ksa dh la[;k dk nks xquk 

B 3 times the number of vacancies fjfDr;ksa dh la[;k dk rhu xquk 

C Equal to  the number of 

vacancies 

fjfDr;ksa dh la[;k ds cjkcj 

D None of the above fjfDr;ksa dh la[;k dk nks xquk 



 

198 Non selection posts are filled by promotion of staff on which basis? 
xSj p;u in fdl vk/kkj ij deZpkfj;ksa dh inksUufr }kjk Hkjs tkrs gS\ 

A Seniority ojh;rk 

B Suitability lq;ksX;rk 

C Seniority-cum-Suitability ojh;rk lg lq;ksX;rk 

D None of the above mijksDr esa dksbZ ugha 

199 Continuity suitability test will be done within how many period? 
fujarjrk lq;ksX;rk tkWp fdrus vof/k ds Hkhrj fd;k tk,xk\ 

A 04 months 04 ekg 

B 06 months 06 ekg 

C 08 months 08 ekg 

D 15 months 15 ekg 

200  What percentage of marks are to be obtained in the selection for being declared 

‘Outstanding’? 

 ‘mRd"̀V’ ?kksf"kr gksus ds fy, p;u esa fdrus izfr’kr vad izkIr djus gSa\ 

A 50% 50% 
B 60% 60% 
C 75% 75% 
D 80% 80% 


