Promotion (Selection & Non-Selection)

Who is competent authority to declare a post as selection or Non-selection for the

purpose of promotion of staff?

HHANT Pl TeI~id & oIy U &l 4

I AT FAIT B wU H qqd B b (oY

P e TRy 87

A Railway Board SGEEEIS]

B GM HEYEY D

C PHOD EEIEREIIEE
D DRM Hed Yol Ueedh

Normally how many members will be there in a Selection Board for forming a panel

in selection posts?

AR I YT & Ul 9919 O =g 999 are # o dewy g 87

A 1 1
B 2 2
C 3 3
D 4 4

In case of selection posts, the vacancy will be calculated on the basis of:-

I uel ¥ Rfeqal @Y ToET &1 R gre

A Existing vacancies o Rfdeat
B Anticipated vacancies gyTiya Ridaat
[ Resultant vacancies gRomeT Rfdat
D All of the above SURTGT AT

In case of selection to Ex cadre post, anticipated vacancy will be taken into account

for the:-

A 18T Ul @ 9d9 B fol JATa RGqAT HI IO BT SITQIT—

A Next 04 months 3Tl 04 HTE &I Rt
B Next 12 months 3T 12 #18 &1 Rfdaat
C Next 15 months T 15 A8 &1 Rfdaat
D Next 24 months 3Tl 24 H18 &1 Rfderat

It is essential that all the selections to b

e conducted:-

Ig IS 2 fb I o= fby o= g—

A Quarterly ERIIED

B Half yearly Jefarys

C Annually e

D | After 15 month 15 HIE & dIg

The minimum gap for the conducting next selection, if panel get exhausted of earlier
selection is:-

TSl TIF B HaTed @ oy a9 iR |, I qd =9 &7 UTel AT 8 AT 8
A 03 month 03 HIE

B 06 month 06 HIE

C 12 month 12 HIE

D 15 month 15 HIE

The minimum gap for the conducting
of earlier General selection is:-

next General selection, if panel get exhausted

ITel WA I & Al & (oY AdH ek, Ale Yd AT ad9 BT UAel FH1< 8l 11

T

A 03 month 03 HIB

B 06 month 06 HIE

C 12 month 12 HI8

D No any time limit PIs THI AT T8




Normally Adhoc Promotion may be given in:-

8 SATIROTT: deel U= {1 S Ahdl g
A In Selection post I Ul H
B In Non selection posts 3 Ugl H
C In Trade test posts g€ % Ual H
D All of the above SIRIGd T
9 Who is competent authority to constitute Selection Board?
T 9IS B TS B foIY FeH UIIBNT HI 82
A DRM HSel Xl Udgd
B ADRM IR HSel Vol Ygeh
C CWM in SAG grade TG HREF JdeP, Sl THUS. TS H 8
D All of the above SR T
10 | Who is not competent authority to constitute Selection Board?
T G B TS D (ol HeH UIIBRI DI Tol o
A DRM HSel Nl Udgd
B ADRM IR Heel Vol Uaedh
C SrDPO JHBIIEN
D | CWMinSAG grade Y PREM Jdgd, Sl TSN TS H 8
11 | Promotion includes promotion from:-
Ul H e &, o uar=iid
A Lower grade to higher greade | f==1 sioft &1 S=a srof
B One class to another higher | 7o o | &R I=d i
class
C One group to another group Uh 8 GaN T
D All of the above SENESENGI
12 | An employee belonging to General community must secure how many marks in
written test in selection to Safety post for becoming eligible to be empanelled?
AMR G W O SHaN] BT ARel U & 9dq & Uaal H Ul & fo forlRad uxlerm #
foraeTT 3fd Ut HRAT BINTT?
A 30 % 30 %
B 40 % 40 %
C 50 % 50 %
D 60 % 60 %
13 | An employee belonging to SC/ST community must secure how many marks in
written test in selection to Safety post for becoming eligible to be empanelled?
TSI/ 3fSToll FHER ¥ HaOd HHAN] Bl A6 U & I @ Udd H gradl @ (o] foffad
QR ¥ fHeeT 8fp T HRAT BII?
A 30 % 30 %
B 40 % 40 %
C 50 % 50 %
D 60 % 60 %
14 | An employee belonging to General community must secure how many marks in
written test in selection to Non-Safety post for becoming eligible to be empanelled?
AT R W HERd HHARI Pl IR WRET UG & 9dF b Yol H urHar & forg folRad aRlen
# fHaT i UTd BT BRTT?
A 30 % 30 %
B 40 % 40 %
C 50 % 50 %
D 60 % 60 %
15 | An employee belonging to SC/ST community must secure how many marks in

written test in selection to Non-Safety post for becoming eligible to be empanelled
under relaxed standsard?

3T/ SISl TR ¥ HafId HHaN] $I IR TRl Ug & 999 & Uil H U=l & forg feiRaa
TR # fhaT 3fh UTe HRAT BRI




A 30 % 30 %
B 40 % 40 %
C 50 % 50 %
D 60 % 60 %
16 | How many no. of supplementary selections may be conducted to cater to absentee in
selection post (Non-Gazetted)?
AT UG (SRISTANE) H Ui &l QR &) @& [y fdbee 3uRed =a= AT febar oI
SEEIR
A 01 01
B 02 02
C 03 03
D As decided by competent | ST fb Ser GTRIGRY g1 e foram |
authority
17 | 2" supplementary selection may be held with the approval of which authority:-
TR RSP I B WP RI & FAIGT A IMANNIT [HAT ST APl &7
A ADRM IR HSel Vol Yaeh
B DRM HSd N Yaed
C PCPO T 93 DIHD ATDRI
D All of the above SR T
18 | If selection panel once approved by ADRM, may be amended after obtaining the
approval of which authority?
I I Uel UPdR AT gRT gAfed fbam a1 2, a1 Saad ¥ eied fbd uier) &
AT ¥ fBar S |gehdn 27?
A ADRM IR HSel Vol Yaeh
B DRM HSAl N Yaed
C Selection Board CEERSITIR
D None of the above SWRIGd H ¥ dlg A8l
19 | For how many maximum periods, Refusal of promotion may be accepted by
competent authority in 1% time?
Yo qR H fhaw G99 & oy \erd USRIl §1RT I ¥ $hR WIHR [HaT S Adhdl & °
A 06 month 06 HIE
B 01 year 01 dy
C 15 month 15 HIE
D 18 month 18 HIZ
20 | What percentage of marks are to be obtained in the selection for being declared as
“Outstanding”
“Iepe” HINT B8 @ oy = | o ufierd i ure b o 87
A 50% 50%
B 60% 60%
C 80% 80%
D 85% 85%
21 | The maximum life of a selection panel is:-
T Ul BT MBI 8T 28—
A 06 months 06 HIE
B 01 year 01 a9
C 02 year 02 a9
D None of the above SRIFT § PIg el
22 | The frequency of selection for promotion to Group B post should be held:

Tq @ H g @ oI FI9 $I Mg s amfeg—

A After 06 month 06 AT & 91
B After 01 year 01 ¥ & g
C After 15 month 15 HIE & 91§
D After 02 year 02 9§ & d1g




23 | Who is competent authority to constitute selection committee for Group B selection?
0 1 T & o0 =99 Gffd &1 o7 a7 & folt 9ee wifder) i 272
A Railway Board erd 9IS
B GM HEIYEEd
C PHOD g fa9rTTeger
D PCPO U q&F BIHD SRR
24 | How many number of HOD nominated in the selection committee for Group B
selection?
0 I WE & o0 w9 9ffg | S w9 favrmegs Tifia 8ir?
A 03 03
B 04 04
C 05 05
D 06 06
25 | How many period of vacancy to be taken for assessment of vacancies for Group B
selection?
qu d1 = & RFTal &1 7o & forg fpa=n ey a1 Riaqai 1 fomn o 27
A 01 year 01 ay
B 02 year 02 a9
C 15 month 15 A1
D 03 year 03 ay
26 | How many period of unforeseen vacancy to be taken for assessment of vacancy for
Group B selection?
gy d1 ==F & RGTal &1 701 & forg fha=n o @l senfia Rfdaal @1 form S 27
A 01 year 01 ay
B 15 month 15 HI8
C 06 month 06 T8
D 03 month 03 HT8
27 | How much number of eligible employees to be called for Group B selection-70% of
commercial department for 01 vacancy?
ISy fI9TT & JU d 99+—70: & 01 RIGT & foIg fdbal Ura HHATRAT Bl Il Sl o ?
A 03 03
B 04 04
C 05 05
D All eligible employees SEIREEGEN
Ans | C
28 | How many numbers of employees to be called for Group B selection-70% of
commercial department for 02 vacancies?
ATy {9 & YU &1 T9—70: & 02 RiGTAT & forg fbat ura dH=niRal o1 gl S e?
A 06 06
B 08 08
C 10 10
D All eligible employees G4l U BN
29 | How many numbers of employees to be called for Group B selection-70% of
commercial department for 03 vacancies?
ATy {9 & YU §1 T9=—70: & 03 RiGTAT & forg ot ura dH=niRal o1 g S 8?2
A 09 09
B 10 10
C 12 12
D 15 15
30 | How many numbers of employees to be called for Group B selection-70% of

commercial department for 04 & above vacancies?

sy T & gu € II—70: & 04 UG SEW 31 Rfdqal & foy fbd o ww=nRay &
AR T 87

A | 03 times of vacancy | Rt @1 03 oM




B 04 times of vacancy Rfcreral @1 04 oM
C 05 times of vacancy Rfderal @71 05 Tom
D All eligible employees SRIRIEEZEL
31 | How much number of employees to be called for APO-Group B selection-70% for
01 vacancy?
HHIY U 91 TF9—70: & 01 RfA & forg bt ura d#aiiRal o1 gorn S 8 °?
A 03 times of vacancy Rfderal @71 03 T[om
B 04 times of vacancy fRfderal &1 04 oM
C 05 times of vacancy Rfderai @71 05 7o
D All eligible employees R EESER
32 | How much numbers of employees to be called for APO-Group B selection-70% for
02 vacancies?
HPTY U 41 FF7—70: & 02 RIKTAT & 1Y fba ural HHeATRAT DI ARIT ST 27
A 03 times of vacancy Rfderal @1 03 oM
B 04 times of vacancy Rfcreral @1 04 T[oM
C 05 times of vacancy Rfderai @71 05 7o
D All eligible employees G4l U BN
33 | How much number of employees to be called for APO-Group B selection-70% for
03 vacancies?
HHTY U 41 FF7—70: & 03 RIKAT & g fbd ural HHeRAT BT AT ST 27
A 03 times of vacancy Rfderal &1 03 Tom
B 04 times of vacancy Rfderal @1 04 oM
C 05 times of vacancy Rfdreral @71 05 T[om
D All eligible employees Gl U BN
34 | How much number of employees to be called for APO-Group B selection-70% for
04 or more vacancies?
HPTY U 41 TF9—70: & 04 U9 31ferh RiFqdl & Q0 fba ura SaiRal &1 gerrdn S 87
A 03 times of vacancy Rfderar &1 03 7om
B 04 times of vacancy Rfderal @1 04 oM
C 05 times of vacancy Rfderar &1 05 7o
D All eligible employees G4l ar BN
35 | The question paper consist how many percentage of total marks of written test on
Official language policy and Official language rules?
UeH U & folRad WRIell & qof 3id H o [ iR Iromm Rl R fhae ufawd s
Re?
A 2% 2 %
B 5% 5%
C 10 % 10 %
D 15% 15 %
How many supplementary selections should be held to cater to absentee in Group B
36 | selection?
0 @ =9I § JURATT Pl G BRA & oY b ’Rep AT AN [hd SIRIAT?
A 01 01
B 02 02
C 03 03
D 04 04
37 | The Erroneous promotion cases are to be dealt under which rule of IREM-Vol-1?
IIY eI & a¥al & IREM-Vol-1 & f&a frem & dga Ruern s 87
A 223 223
B 227 227
C 228 228
D 210 210
38 | The Adhoc promotion cases are to be dealt under which rule of IREM-Vol-1?




deef ueHfd @ el o IREM-Vol-1 & s s & dga Muern s 87

A 210 210
B 216 216
C 223 223
D 228 228
39 | The Refusal of promotion cases are to be dealt under which rule of IREM-Vol-I?
g ¥ SBR & "l f IREM-Vol-1 & fw From & dgd Foerr s 27
A 223 223
B 224 224
C 228 228
D 219 219
40 | The conducting of supplementary selections is to be dealt under which rule of IREM-
Vol-1?
IGRE T IR & Al d IREM-Vol-1 & fra frem & qgd Fuerr s 27
A 218 218
B 223 223
C 227 227
D 228 228
41 | The amendment in selection panel is to be dealt under which rule of IREM-Vol-1?
R ST # Hued & AW el df IREM-Vol-l & faa f99 & d8a fuern s 872
A 218 218
B 219 219
C 227 227
D 228 228
42 | The constitution of selection Board to be dealt under which rule of IREM-Vol-1?
A AT T84 & AWl B IREM-Vol-1 & foa fam & ded fRuern s 27
A 218 218
B 220 220
C 225 225
D 228 228
43 | For selection to the post of GP 4200/Level 6, the Selection Board shall consist of:-
TS U 4200 /19 6 UG & I & (o0 IIF dls H AT iT:—
A Sr Scale Officer IR el JAferpr
B Jr Scale Officer SR bl BRI
C Junior Administrative Grade | SIFRR 99ifA® IS fferbr
officer
D Senior Administrative Grade | ¥R Yo U rferdr
Officer
44 | For selection to the post of GP 2800/level 5, the Selection Board shall consist of:-
TS U 2800/19d 5 UG & °I9 & fog I dle H Affdferd Ei—
A Sr Scale Officer IR ¥hel JAferpr
B Jr Scale Officer SRR Wbl ABRY
C Junior Administrative Grade | SIfFRR gwriie IS Siferer
officer
D Senior Administrative Grade | ¥R g U sfferbr
Officer
45 | The staff in the immediate lower grade with a minimum of how much service in that
grade only, will be eligible for promotion?
qchTel ATl IS H HHARY Bl S IS H ~gAqH fbd=l Aal, YA & fo1g ural gl |
A 06 month 06 A8
B 01 year 01 a9
C 02 year 02 a9
D 03 year 03 IY
46 | In case holding of next selection becomes necessary, the same may be held after a




minimum gap of how many periods from the date of approval of the previous panel.

I 3T T DI AN (AT S ATT™D 8 Il & ol (U8l Ul & FFAGT DI ARG
b T & TR S a8 ARG fbar o1 e 87

A 03 month 03 AT8
B 06 month 06 T8
C 09 month 09 HT8
D 01 year 01 a9
47 | In case of filling up of selection posts in safety categories, if it is becomes necessary
to hold the next selection within a gap of six months, the same may be held with the
personal approval of which authority ?
HREAT ORI & T Y&l DI IRA D AWl H, A 06 Ao @ IARIA & G el TdT Bl
AT BRAT AT=D B ST & o, f6d WABR & AfadwTa srgae & el fora faar
ST AT 27
A PCPO U g PIHD BN
B GM HEIYEEd
C PHOD e fqHTTeger
D DRM HScl el Uagd
48 | In a selection process, the employees graded as outstanding and are allowed to
supersede not more than how much percentage of total field of eligibility?
9 fHAT H, T HHAN SEE B w4 H aHfigd B T 8, I qof arFar o # fhan ufiwd
H SR SR 81 I SR |
A 20% 20%
B 40% 40%
C 50% 50%
D 60% 60%
49 | Removal of a Railway servants name from the panel would require the approval of
which authority?
Xl HIPl & T Pl Ul I g W b USSR $I Wpld B ATTShal 81172
A Section Committee I A
B The authority next higher than | el 3/HIGT BX dTel | STl STacR UTrerbrRl
the one that approved the
panel
C Concerned Branch officer SECRIEIREaE
D Sr DPO THDTIES
50 | If the employee refusing promotion expressly or otherwise, then he will be debarred
for future promotion for how many maximum periods?
I FHARI T HI A I AT GG H THR PR I8 &, Al 99 9 H gar=id & fofg
JAYpaH fha- dHg dd fSaR fhar Sirgam—
A 06 month 06 HTE
B 01 year 01 99
C 15 month 15 HIE
D For indefinite period AFRFT Bret & forg
51 | The question whether the promotion/appointment of a particular Railway servant to a
post was erroneous or not should be decided by which authority?
HaTd I8 & b bl ug & forg fbdl favy Nefd fas &l yariia / Fgfdd Terd off 3 81, I8
fha Uil §RT T3 fdhar S =iy ?
A Controlling authority (RREEIELCEAN
B Sr DPO THBTI
C Authority next higher than the | FIfdd TEeRT ¥ 3FTel Swack IfAHRY
appointing authority
D None of the above SIS H DIy T8l
52 | If the appointing authority is the President or Railway Board, the decision regarding

erroneous promotion should rest with which authority?

A Frgfad SRR e 2 Yo 1S 3, A e e & wed § R e s @
U BT A1y ?




A GM HETISEh
B PHOD gare farTTee
C President ~regafa
D None of the above SIS H | Iy el
53 | In selection posts of a Cadre, the marks allotted under head seniority is:-
Hail & FI9 Y&l H, RIIAT B oY i ardfed 8—
A 10 10
B 20 20
C 30 30
D None of the above SWRIFT § ¥ Iy T8I
54 | In selection posts of a Group B, the marks allotted under head Record of service is:-
gy 1 & T99 Ul § qaT A & oY ofe sirdfed g
A 15 15
B 20 20
C 25 25
D 30 30
55 | In selection posts of a Group B, the marks allotted under head Viva-Voce test is:-
gy § & =99 &l § Viva-Voce test o forg sid smdfed 8—
A 15 15
B 20 20
C 25 25
D 30 30
56 | In selection posts of a Group B, the minimum qualifying marks under head of
Record of service and Viva-Voce is:-
gy d1 & 799 Ual H§ |al ifeg vd cusicaed & oy <[AaH srEdl 3id smdfed 8-
A 20(Including atleast 15 marks | 20(¥aT Xdbfs H HH  HH 15 3D Pl
in Record of service |fAferd wd gY)
B 30(Including atleast 15 marks | 30(HaT Xdbls H HH A &H 15 3[d Bl
in Record of service AfAferd R 8Y)
C 25(Including atleast 15 marks | 25(1dT Xl W &H o HH 15 3P Bl
in Record of service [faferd wd gY)
D 35(Including atleast 15 marks | 35(4dT Ybie H HH A HH 15 Ad I
in Record of service |fAfeld R 8Y)
57 | Which number of Master circular related with promotion of Non-gazetted staff to
Non-selection posts?
IRTSIUIT HHATRIT BT AT Y&l R Y&  Hed AR URuS & ST fhai 27?
A 32 32
B 37 37
C 33 33
D 35 35
58 | Which no. of Master circular governs the promotion of Non-gazetted staff to
selection posts?
IRTSIUIT HHATRTT BT T Yal IR &I o Heerd AR URYS @l G& fha+l 2 2
A 31 31
B 32 32
C 33 33
D 37 37
59 | Which no. of Master circular governs the promotion from Group C to Group B?
g4 A 9 gu 41 H geria A Haled AR URYS $) GRAT fhaHl g ?
A 66 66
B 67 67
C 68 68
D 63 63
60 | Who is competent authority for all substantive promotion of Railway servants in




Group A?

HE U 9 X AIDT & 91 A YR & oy \erd We) B 22

A GM HETISEh

B AGM AR HBIISED
C PHOD g fa9rTTeger
D President LI

61 | The minimum residency period for promotion from Level -1 to Level-2 under Para
189 of IREM-Vol 1is:-

%REM-VOI 1 @ IRT 189 & T8 dlda—1 ¥ ofdei—2 # U & fofg <gaadq Rrsdr kTS
A 02 year 02 a¥

B 03 year 03 ay

C 01 year 01 a¥

D None of the above SWIFT § Iy T8l

62 | If a employee fails in the Aptitude test in the 1% attempt, may be allowed to appear in

the aptitude test again in respect of a fresh selection test for the same category after a
ap of:-
%mmmwﬁmﬁ%ﬁaﬁﬁﬁw%aﬁww$m@ﬁ%ﬁ
AT =g H o sidvel & a1e vfleeys ove | wffaford 8 @l srgafa <1 o el 8 ?
A 03 month 03 A18
B 06 month 06 HTE
C 09 month 09 18
D 01 year 01 ay

63 | Normally the percentage of Direct recruitment quota vacancies for GDCE is :-
AT SeRis @ forg el it drer @ Rfdaar &1 gfavd 28—

A 25% 25%
B 30% 30%
C 40% 40%
D 45% 45%

64 | Depending upon administrative needs who is competent authority to increase the
percentage of GDCE of Direct recruitment quota vacancies from 25 % to 50%:-
YR JMTRHATTAR SISl & U bl el Al diel o RiFadl & 25 favd 9 50
Uiy ger & oy |erq Uierl &IF 87
A Railway Board KEEIS
B GM AU D
C PCPO U q%F BIHD STTBRI
D Chairman/RRC 3FETET / SITRITRAT

65 | The calculation of vacancies for promotion to Non selection posts comprises existing
vacancies plus how many periods of anticipated vacancies?
iR =99 Uel R U= & forg Rfaqat &1 o # gadam Rfdqat & aifaRed fea safy a
yenfya Rfdaal &1 aftafera fear sirar 27
A 03 month 03 A18
B 06 month 06 HTE
C 12 month 12 |18
D 24 month 24 918

66 | Who is competent authority to prescribe the passing of specified departmental or
other tests as conditions precedent to a Railway servant being considered fit to hold
specific post?
faRre U &R PRA @ (U IuYad A S dlel Xeld WP D Yd Bl Tl & JJAR HiQe
fami @1 oma Sifa &1 fReiRa &9 & forw dem wier) &= 87
A GM HETYEE®
B HOD fawmTTeger
C DRM Hed el UdId
D All of the above ORI AT

67 | Normally a suitability test should be held at the interval which should not be less




than:-

AR GATIA Si1d U (AT SaRTeT UR AN @l Sl aTey, Sraad! de &1 | 4
BIT—

A 03 month 03 AT8
B 06 month 06 T8
C 12 month 12 T8
D 15 month 15 HT8
68 | Posts carrying GP Rs 4200 proposed to be filled by ‘seniority-cum-suitability’ or
with ‘suitability with prescribed benchmark’ as per RBE No. 161/09 may be filled up
with benchmark of how many marks out of 15 marks in last three year APARS ?
T€ U 4200 & UG B I AE IUYFIdT gRT AT ARAS AT 161,/09 & AR eiRa
TP & A1 SUGEIT B gRT W O & U doel 03 a9l & TUTAR H Rl 15 3P H fba
3Dl ® dTHID W WRT Sl Ahdl 2°
A 6 6
B 7 7
C 8 8
D 9 9
Posts carrying GP Rs 4600 & above proposed to be filled by ‘seniority-cum-
69 | suitability’ or with ‘suitability with prescribed benchmark’ as per RBE No. 161/09
may be filled up with benchmark of how many marks out of 15 marks in last three
year APARs ?
TS U 4600 & UG Bl NI HE IUYFIAT gRT AT ARAs AT 161,/09 & JJAR ERT
TS B AT IUYFIAT B §RT 9N S @ fol¢ UIeel 03 991 & QUINRIR H Fel 15 37 H fdvare
3fpl & JTATD | WRT S AHT 27
A 6 6
B 7 7
C 8 8
D 9 9
70 | Adhoc promotion in selection posts may be given in leave vacancies and short
duration vacancies of how many period?
g9 gal # ety Rfaaat ik Bt srafy o Rfdaal & fag feah eafd & forg aged ge=fa
& ST Adhdl §°
A 03 month 03 HIE
B 04 month 04 HT8
C 06 month 06 HTE
D 12 month 12 I8
71 | Adhoc promotion in selection posts may be given in leave vacancies and short
duration vacancies beyond 04 months with the approval of which authority?
T UGl H ey RiFTdl R Bl 3@y & Ridaal @ foly 04 #18 A 1 @Y @& forg
Jeef qaId 6 Uer] & SrgdIed 9§ &1 Sl Wbl 87
A PHOD g fqWrTTeger
B PCPO U & HIHD BT
C Sr DPO JHEBTE
D DRM Sl ¥l yagd
72 | Normally no Adhoc promotion should be made against following vacancies:-
frfoRaa Rfaqal @ fIwg ARRU: deef gaI=fd Fel @l ol aral—
A Regular vacancies ferafie Ridt
B Vacancies due to stay order | ®Ic 3mfe d ¥ 3 & HRoT Ridot
from Courts etc
C Vacancies could not be filled | s gRRerfaai & ®Ror Red el &1 &l o=
due to exceptional | ST b1
circumstances
D All of the above ORI AT
73 | The adhoc promotion in construction organisation shall be done with approval of




which authority?

AT Hred | dgel uarH f5a Witer & e ¥ ®1 Smyi?

A Concerned CAO/Con SIS IS IREIR  CLANPAREIE]

B Personnel officer of | fFElvT e &1 Hiffe arfeer
construction organisation

C Cadre controlling authority, | = fFF® feN, o fafa gaw=fe o
who is competent to issue | P¥T @ forg wem €
regular promotions

D None of the above SWRIGT H H Plg ol

74 | Coding and decoding of answer sheets after the written test is over shall be
responsibility of:
forRad o¥len WA 811 @ a1 Sk GRABIRI DI DIST IR SIHIfeT Bl RTER anfl—
A One  Personnel  officer | ¥ Se™ & AT BIfHd 3AferHR
nominated for this purpose
B Departmental officer | = IS # A i srferebra
nominated in Selection Board
C SC/ST officer nominated in | @ drs H AT 37STT / SToTT SAEBINI
selection Board
D None of the above SR § DIy el
75 | Trade test may comprises:-
TS X H WA BRIT—
A Practical test only el Ufdedel wieT
B Oral test only Bae AIRge TRIeT
C Written test only el feRae wiem
D Both Practical and Oral test, | fc@dd iR #iRgd wem aMI, NMTFHAIAR
may also include written test | ferRad wem #ft <nfiict &1 wcht &
wherever considered
necessary only
76 | Total marks under head Practical test of Trade test is:-
e o @ Ufdedd o & d8d dd 3d o
A 30 30
B 40 40
C 50 50
D 60 60
77 | Total marks under head Oral test of Trade test is:-
T8 T D 3RS I @ d8d q(A AP oi—
A 30 30
B 40 40
C 50 50
D 60 60
78 | What are the minimum qualifying marks for General community employee under
head Practical test of Trade test is?
TS O & Uldedhd o H MR WA & HHAN] & (oY =JAdH A8 b RIT &7
A 30 30
B 36 36
C 40 40
D 45 45
79 | What are the minimum qualifying marks for SC/ST community employee under
head Practical test of Trade test is?
TS O B Uldedhd o H Al /3ASToll WA & HHAN] & (oY =JAdH A8 3 RIT &7
A 30 30
B 36 36
C 40 40
D 45 45
80 | What are the minimum qualifying marks for General community employee under head Oral




test of Trade test is?

TS T B AR X H AHI WER & HHARI & (oY R[ATH J8D b T 57

A 10 10
B 12 12
C 15 15
D 20 20
81 | What is the minimum qualifying marks for SC/ST community employee under head Oral
test of Trade test is:-
TS O @ AR I H ISl /(SIS HHER & HHAN] & oY R[ATH 36D 3idh FIT &7
A 10 10
B 11 11
C 12 12
D 15 15
82 | The number of employees to be called for Trade test:-
TS T B oY gl S dTe] HHATRAT DI HRAT—
A Equal to the number of vacancies | Rf&qal @1 W & ax1eY
B Twice of the number of vacancies | Rfdral @ s & gqon
C Thrice of the number of vacancies | Rferl @1 W @ o Tom
D None of the above SWRIE H W Iy el
83 | Those employees who failed in earlier Trade test will be eligible to appear in Trade test held
after expiry of how much period?
I HHAR! Ol U8el ¢S oX¢ H 3T%hd 8l T fdhad 3rafd & oIt & 975 ¢S o |
|ftaferd 8F @ forg ur g?
A 03 month 03 A8
B 06 month 06 I8
C 09 month 09 HI8
D 12 month 12 AT8
84 | Those employees who failed in earlier Trade test will be eligible to appear in Trade test held
after expiry of 06 months period, the period of 06 month is to be reckoned from the;-
I HHAR! Sl U8el ¢S OXC H 3TAHhd 8 T 06 A8 3afT Pl AT & 98 ¢S o A
|ftaferd 8F @ forg ur 8, 06 A8 @ J7afd &l 1 fhd o+ 28—
A [From notification date for | s< <% @1 ifergaT fafr &
Trade test
B From date of Trade test g v @ fofyr 4
C From date of announcement | £ <% @ URUTH Bl EYUT B TN A
of the result of Trade test
D None of the above SIS § ¥ DIy el
85 | The whole process of Trade test against notification should be completed within how
much period?
AEGAT & [d0g 28 < Dl W UG b+l Fde & 3Hax Y1 bAT ST =Mizy ?
A 03 months 03 18
B 06 months 06 I8
C 12 months 12 |18
D 15 months 15 I8
86 | The actual Trade test will be arranged by which authority?
IRAfAD 8 X BT AT (5 TR & gIRT BT SIei?
A JAG officer of concerned | W fa¥ET & ST srfErdRy
department
B Assistant officer according to | Ffd® 8 <t & AR We™D SARHRI
the specified trade tests
C Assistant Personnel officer HEID BIHD ADNI
D None of the above SWRIFT H ¥ PIg el
87 Result of Trade test may be approved in the divisions by which authority?

S H 0 O¥C B RV Bl fbd WRIBRY & gRT SIAIQ [ohal STl Fehal 8°

A Junior Scale officer of respective | Sdferd AN & SfFER bel SrfErBRY
department




B Senior  Scale  Officer  of | Ssfid fawmT & MR ber siferdr
respective department
C Junior Administrative  Grade | Gdfer fa9T & i gofie Is SrfEERI
officer of respective department
D None of the above SIS H A DIy el
88 | Where there is no junior Administrative grade officer in position in a division, the trade test
results may be approved by which authority?
Tl Th Hed A Bl B WRINMG TS AMHN 81 2, O §8 ok P IRV [HA WHe gRI
AT o T | &7
A DRM HSel el HeHh
B ADRM 3R HSel el YdEh
C DRM or ADRM HSel Nl Uagd I W Heol ¥l JaeTd
D None of the above SWRIFT H A $Ig 78l
89 In the event of an appeal over any approved trade test, the appeal will lie to which authority?
el ol srgAIfed o o URuIM R e &1 Ry #, ordiel fhe Wity & urg g1i?
A Trade testing Assistant rank | £ <RST Heras Y@ sffEwRT
officer
B The Administrative grade | e I iferer, fora g <¥e uRvmM @1 Fo
officer, who approved the @
trade test result,
C Next above the Administrative | Yosifid IS St & db SW, o™ ¢S <%
grade officer, who approved the | TRU™ @1 o &
trade test result
D None of the above SWRIFT H PIg el
90 | Erroneous promotions may be given in following types of cases:-
frafalRad geR & At SRR gt <1 ST dadl 8—
A Where a person has not been | Sfef g9rdfa 3fe & RO foeft cafad o1 garifer et
promoted at all because of @ e
administrative error
B Where a person has been | STl T& @fdd &r ueI=id fbar 7 8 offed yori-i
promoted but not on the date %2%? T ¥ T o RS gard
from which he would have
been promoted but for the
administrative error
C BothA& B T 3R 1 Ml
D None of the above SWRIFT H PIg el
91 | Incase of erroneous promotion the enhanced pay actually may be allowed:-
ERIMT UI=d & AMel H gal g3l Ja- aRafdd dik W oI 8RM—
A From junior’s Promotion date | SI<aR @ YHIe & anig 3
B From actual promotion date | @cfde JHEH bl aNIg 3
C From senior’s promotion date | aR® & YHIeH &I dRIE A
D None of the above SR § Dlg el
92 | MACP scheme is operational w.e.f. :
THGG! AT aTef, 8
A 01.01.2008 01.01.2008
B 01.08.2008 01.08.2008
C 01.09.2008 01.09.2008
D 01.10.2008 01.10.2008
93 | How many maximum number of financial up gradations benefit can be granted
under the MACPs?
AT IIorT & d8d fha sifdead i S=1a9 o™ T o1 |ad &7
A 01 01
B 02 02
C 03 03
D 04 04
94 | MACPs is not applicable to:-




THGRGT ATSTT AR T8l g

A Employee appointed on adhoc | T 3MeR R FRjad HHARI
basis
B Officers of Organised Group | TfSd TE T2 HaT & ISR
“A” service
C Casual employees those granted | 3merferes Heary G "3rEary Bafa" & 15
“Temporary status” &
AMHRAD HHART T2 SRR goife &F TS 2
D All of the above ORI 4l
95 | MACPs is applicable to:-
THGRA! ATl AT o
A Officers of Organised Group | WS WYE YT Wdl & HAfErBRI
“A” service
B Employee appointed on adhoc | Tcef SER &R e bRl
basis
C Regularly appointed Group A, | 39 T, &1 Td 1 H fafia frgaa weem
B, and C emoloyees
D All of the above SURIG T
96 | MACPs is applicable to:-
THGA! AT oAl o
A Officers of Organised Group | WS WYE YT Wdl & HA{ErBRI
“A” service
B Employee  appointed  on | 3999 & 3MMER WR gad HHARI
contract basis
C Regularly appointed Group A, | 39 T, 1 td ¥ § fafid fFga e
B, and C employees
D All of the above ORI T
97 | How many members in Screening Committee are nominated for giving benefits of
financial up gradations under MACPs?
TG & ded Il S99 @ o™ o & foly Wl HiAcl # fhds Aawy A1fid fhy ofra 27
A 01 01
B 02 02
C 03 03
D 04 04
98 | The Screening Committee shall follow a time schedule and meet how many times in
a year?
AT AT Teh FHI TG T Tlelel HEN AR T a¥ A el IR Ao
TP BT T G ARV BT UTel Bl 3R U q¥ 4 fhal IR 956 Hxfl?
A 01 01
B 02 02
C 03 03
D 04 04
99 | The Screening Committee shall follow a time schedule and meet twice in a financial year for
advance processing of case preferably in :-
BT B T facg 9§ § <7 IR 966 B drell 9T W1 BT Uled H) 3R diel o1 31fiy
URIRET & fog d8@ Hvil—
A First week of April and first | 3 @1 Tecl Awe R ATGIR BT T8l TS
week of October
B First week of March and first | Ard &1 Ugal 9@rE iR RIaWR &1 U8l I«
week of September
C First week of January and | STa¥l T &l 6TE 3R S[elTs BT Teell Awie
first week of July
D First week of May and first | 7€ T U8l €8 AR Ta7<R BT Teell AiE
week of November
100 | Regular service for the purpose of the MACPs shall commence from:-

TR & S B R Faf e et 9 56 e




A The date of joining of a post in | M SR W el g9y I  yg § Briugor fafr
direct entry grade on a regular
basis
B The date of Medical test before | Fgfad &1 uger FRifdear i @1 fafy
appointment
C The date of offer letter for before | Frafaa ¥ ugel affbr w=t @1 faifor
appointment
D The date of reporting in initial | FIfdT ¥ ugel RS ufteror § RuifeT o1 fafr

training before appointment

101 | Past services rendered by a Railway employee before appointment in Railway shall be
counted towards qualifying regular service for the purpose of MACP only:-
Yed # gfad 9 g Tah ved SHAR) R USH @ T8 fNTd WAl B dad TAUHIY & Sees A
rafya dar ergar urd v & forg fer soem—
A Sevice in a State Government RS ¥WRBR H 3l
B Service in a Statutory/Public | denfie /ArdSiFe HiTew § dar
sector organisation
C Service in another Government/ | T faMrT § I Fgfad 9 ugdl o1 s & w99
Department in a post carrying | ¥ ¥ # @R WX&N /T # @ T
same Grade pay prior to regular
appointment in a new
department, without a break
D All of the above ORI 1
102 | For the purpose of MACP, regular service shall include:
TG & YA @ fory, Fafd dar # f=ferRaa enfie gim—
A Deputation/Foreign service | ufci=gfaa /facy wiar
B Study leave SRR ECEEIL]
C All other kind of leave 3T FHI TRE BT AqDTY
D All of the above SORTG T
103 | MACPs shall applicable to following employee:
THGRAT AT FToIRad HHARI YR o] BRTT—
A Employee  appointed  in | ¥eTd # T@e 3MER TR YR BHel
Railway on adhoc basis
B Employees appointed on | BRI TIRA Ug WR g wHem
work charged post
C Casual employees granted TS | 3TbR¥® HHAR! SRl aoil gred
D All of the above SENERISEl
104 | On grant of financial up gradation under MACPs, the pay fixed under MACP will be
taken up for the purpose of following:
THATHYT AIOHT & ded Aol S99 W), THUHUl & ded FEIiRd daq feilRad Igas &
forg form SToem—
A HBA Ty
B Allotment of Government | SX®RI 3T 6T 3MTdes
accommodation
C Railway Passes Xerd T
D All of the above SORTG T
105 | MACPs is not applicable to following:-
THG! Ao FrforiRad &R oF] 8l 27
A Officers of Organised Group | €7foT WHg Y2 Hdl & AEHN
“A” service
B Employee  appointed  in | Xefd ¥ d<ef MR WR gad bHamd
railway on adhoc basis
C Teacher of Railway Neld & Vet
D All of the above ORI AT
106 | The benchmark for financial up gradations under MACPS is:-

THTAT o1 & dgd facig S~1a- & oy daHd gi—

A

| Good

E




B Very Good g 3T
C Average SISE]
D Below average SIScISIEG
107 | Full form of MACPs:-
AT BT JUT ®U—
A Modified Assured Career | AIfS®ES TRRS HRIX TENAT ¥
Progression Scheme
B Model Assured Career | disd TS HRIX YA WhH
Progression Scheme
C Modified Annual Career | AIRS®IES TI HRIX T ThlH
Progression Scheme
D Modified Assured Career | AIS®IES TS HRIX UHET ¥hiH
Promotion Scheme
108 | In MACPs Screening Committee, the Chairperson should generally :
THUHIGT FHIRT AAfT #, ee &I M AR R 8T aTfel—
A Be a grade below the | 9ffd & W@l @ Ak U Us &
members of the committee
B Be a grade above the | \ffd & @i @ SR Uh Us &
members of the committee
C Be a equivalent grade of |\ & el @ waHbeE Us €
members of the committee.
D All of the above SRR
109 | In a case where 1%/2" financial up gradations are postponed on account of the
employees not found fit or due to departmental proceedings etc, whether this would
have consequential effect on the 2"%/3" financial up gradation?
UH Al | S8l HHAIRA $ Ugdl /AR A S=1d &A@ fhe T8l ad o A
fri dRAE ST & HRU WING B &1, @7 $96T /AR Iwig S99 W)
RO g9Ta ggT?
A Yes &l
B No GEl
C Will  be decided by | Fume e grr Ao form s
controlling officer
D Will be decided by HOD fqumTTeger gRT Mo foram g
110 | The minimum residency period for promotion from GP 1800/Level 1 to GP
1900/Level/2 is?
TS U 1800 /1dcd 1 & TS U 1900 /<9 2 H UGN & folv ST Afey o 87
A 01 Year 01 Ay
B 02 year 02 ay
C 15 month 15 I8
D Residency period not applied | ¥Si<e! sfafey o =&l
111 | The reservation for Economically Weaker Section (EWS) in civil posts and services
in the Government of India provide:
RA WRHR H Rl gai IR Haril 7 MM ®Y H HAGAR 99 (SS<]qd) d (oY 3TRET UaH
PRAT B
A 10 % 10 %
B 12 % 12 %
C 15 % 15 %
D 20 % 20 %
112 | The reservation for Economically Weaker Section (EWS) in civil posts and services

in the Government of India introduced w.e.f. :-

ARA ARBR A e gal 3R Harel H MY ®U I HAGIR a1 (§S<Qd) & (oY ITRE AN
forar a2

A 01.01.2019 01.01.2019

01.02.2019 01.02.2019

B
C 01.03.2019 01.03.2019




D [01.04.2019 [ 01.04.2019

113 | The period of anticipated vacancies to be taken for suitability tests is?
A S @ g gy RFat @1 s@afy aar 27
A 06 month 06 HT8
B 12 month 12 HT8
C 15 month 15 HIg
D 24 month 24 AT
114 | The period of anticipated vacancies to be taken for Trade tests is?
¢s qieToT & fav safarg Rigadt &1 safar &= g2
gs o & forv yenfya Rfvadt @) safer wm 87
A 06 month 06 T8
B 12 month 12 T8
C 15 month 15 HIg
D 24 month 24 H18
115 | If selection panel once approved by DRM in division, may be amended after
obtaining the approval of which authority?
e Hed H U R =¥ Ul Hed Yol Udgd gRT SrAled fhdl W1 & dI b Uy &
AT 9 A fhar o7 wahar 27
A Railway Board EEIS
B GM HETYEE®
C PHOD gae favrTEger
D AGM IR AU D
116 | Wherever, the vacancies remain unfilled in Promotion quota, the same may be
carried forward to:-
U DI 7 ofal ¥ RGTH a0l B €, SH D3 BRATS [HAT Sl FohdT 2
A LDCE/GDCE TASIITS / SHISTTS
B Direct recruitment quota el <l Pprer
C For Next Selection 3Tel =R b fory
D None of the above SRIGT H DIg Tl
117 | Wherever, the vacancies remain unfilled in LDCE/GDCE quota, the same may be
carried forward to:-
SIS /Sieiig dIc H ofal ¥ RGTdt 921 2l 2, S9 $3) BRars (hal o Adhdl g—
A Promotion quota aeI=fd BIel
B Direct recruitment quota W Al Dler
C Next LDCE/GDCE 3Tel TSI / Sisiig & forg
D None of the above SWRIGT H PIg Tl
118 | The period of 12 month for holding a fresh suitability test is reckoned from which
date of last suitability test :-
e BY GATIAT Sird ARNIT A & oy 12 HEM 31 faf &l ffom garaar g a1 fed
ANRg 9 foram S 87
A The date of assessment of | Rfdd & qedid= ®1 TR
vacancy
B The date of announcement of | fiwel TRUIH I HIYUT & TN
the previous result
C The date of promotion order | eI <Y &I ARG
D None of the above SWRIGT H DIy T8l
119 | How many officers are nominated for holding a departmental suitability test?
faurii g Siter Smaifsrd @1 & forg o srfearRal @1 A1fid fbar Sirar 2?2
A 1 1
B 2 2
C 3 3
D 4 4
120 | In case of suitability test, the vacancies are to be calculated on the basis of:-




AT Sird & AW H, RiGadl &1 qoEr Fr=feiRad @ MR W= @l S 8i—

A Existing vacancy acHr Ridd
B Anticipated vacancy g Rfdd
[ Resultant vacancy AR Rfd
D All of the above SENER
121 | How many minimum qualifying marks are to be obtained in a suitability test for
General community employee in non safety post?
IR e Ug & oy 9 9™ & HHARN] B GARIAT Sitd § gAdd fhd 38D 3fd U
fod oI &
A 40% 40%
B 50% 50%
C 60% 60%
D 80% 80%
122 | How many minimum qualifying marks are to be obtained in a suitability test for
SC/ST community employee in non safety post?
IR ER&TT U & foTY AT/ 3TSToTl HYa & HHARI Pl GARIAT Sird H JAdH (ol 38D AP
T fhd o € ?
A 40% 40%
B 50% 50%
C 40% 40%
D 50% 50%
123 | How many minimum qualifying marks are to be obtained in a suitability test for
General community employee in safety post?
HRE Ug & [l AT WHER & HHAR] P GARIAT Sird H FoAaH fha 78 3fd ura (Y
S g ?
A 40% 40%
B 50% 50%
C 60% 60%
D 80% 80%
124 | How many minimum qualifying marks are to be obtained in a suitability test for
SC/ST employee in safety post?
HRET UG & (o1 3YSTT / 3TSToll AR & HHART bl JAFIAAT Sird H FAdHq (e 38D AP U
fod oI § 2
A 40% 40%
B 50% 50%
C 60% 60%
D 80% 80%
125 | Who is competent authority for approval of vacancies in division for selection post?
I U8 & folg Head H RfGqal & argded @ foy dem witar) &9 2
A ADRM AR HEA Vol Tdgh
B Controlling Officer REEEASIERAN
C Sr DPO THBTI
D None of the above SWIGT § IS e
126 | Normally the period of Pre selection training for SC/ST employee for safety post selection
should be:-
ARIROTT: el UG & a9 & olU 3Tl / 3ToToll HHARNI & oy W Holdy= UIYeroT &l 3fafey &+l arag—
A For 01 to 02 weeks 01 9 02 W< & foly
B For 02 to 03 weeks 02 9§ 03 §<8 & foly
C For 02 month 02 A8 & forq
D For 03 month 03 HIE @ foIq
127 | Any delay in evaluation of answer sheet in a selection by more than two months should be

brought to the notice of the following authority:

AT B IR GRADI D HedIh H &l HIE A AP DI %l Pl [HAIRIG WBRI & FAM H AT
RUEE

A | Railway Board EEE




B GM HETYEED
C DRM or HOD XY A1 faarTTeae
D None of the above SWIad § Big el

128 | Any delay in evaluation of answer sheet in a selection by more than three months should be
brought to the notice of the following authority:
%Eﬁdmﬂ gRA®PT & Jedidd H A9 A8 A A0S B < DI T=olRad WRGRI & F H T
A PCPO T J& BIHD SATDHN
B DRM Sl Vol Yayd
C PHOD g fqWTTTeger
D GM HETISEh

129 | Wherever consideration of APAR of last 03 years for selection, against 15 marks under
APAR head, how many marks to be allotted for grading as ‘Outstanding’ in one year?
et 79 & foy s 03 auf @ TdGeR R fI=R &y S € aF TiveR & dgd smdfed 15 ofd #
01 99 # ‘I’ IR & oy fvaw ofe A wima €72
A 02 02
B 03 03
C 04 04
D 05 05

130 | Wherever consideration of APAR of last 03 years for selection, against 15 marks under
APAR head, how many marks to be allotted for grading as ‘Very Good’ in one year?
STel 9 @ foy fuwel 03 auf @ THNAIR W fagR f&d od €, o YHIweiR & dgd sfdfed 15 fd H
01 99 H ‘ggd srel’ URT & foy fba ofe 3y omd &7
A 01 01
B 03 03
C 04 04
D 05 05

131 | Wherever consideration of APAR of last 03 years for selection, against 15 marks under
APAR head, how many marks to be allotted for grading as ‘Good’ in one year?
el 9 @ foy fuwel 03 auf @ THNAIR R fagR f&d od &, o TUIweiR & dgd smdfed 15 fd H
o1 9§ # ‘srer ART & fory fhaw ofw &4 ora €7
A 02 02
B 03 03
C 04 04
D 05 05

132 | Wherever consideration of APAR of last 03 years for selection, against 15 marks
under APAR head, how many marks to be allotted for grading as ‘Average’ in one

ear?

éﬁw?ﬁmﬁsﬁoaaﬁ%@mwﬁwﬁﬁwﬁ%aﬁ@n&w%mﬁ%ﬁ15
3w H 01 99 ¥ Wias ST & foy fhae ofd ey oI 272
A 01 01
B 03 03
C 02 02
D 05 05

133 | Wherever consideration of APAR of last 03 years for selection, against 15 marks
under APAR head, how many marks to be allotted for grading as ‘Below average’ in
one year?
Gﬁ!ﬂ?@%ﬂﬁ@ﬁ%ﬁ%@@ﬂﬁﬁﬂﬁ%ﬁwﬁ%aﬁ@@w%mmﬁﬁ15
3w H 01 99 ¥ Wid ¥ A ST & oy fvae sia 3y od 87
A 01 01
B 03 03
C 02 02
D 04 04

134 | The policy of ‘Best among failed candidate’ for SC/ST considered in:

R SIf / SgRgferd S ST @ fol /el SHIeaR & drd gHAsst & [fd W R
fm ST 8:—




A In safety Post TRET U H
B In non-Safety post IR Ve ug o
C In both for Safety & Non- | Si<erm iR IR wRem a7 A
safety post
D None of the above SWRI H PIg el
135 | Under the policy of ‘Best among failed candidate’ for SC/ST employee, how much
minimum percentage of marks have to be secure by them, of allotted marks in
written test?
FGT ST/ ggfad o offa & oy ‘Srihe SHIGdR & 4k wHes’ @ M0 & &,
S g1 forRaa qler § adfed sl § | =[Aaq fhar ufawd sfw ura fear s 27
A 10% 10%
B 20% 20%
C 30% 30%
D 40% 40%
136 | Under the policy of ‘Best among failed candidate’ for SC/ST employee, the
concerned SC/ST employee should be promoted on adhoc basis for how much
eriod?
Eij,ij\ltld \rlllcl/é{jij\lbld RERCIIC] 1%1(1 BRI SRIGAR & dId U Bl M0 & 8,
R ST S /ST S S & HHAR] B a8 AR W fha @ & fog
qgr=d fdhar ST =amfgg?
A 02 month 02 HT8
B 03 month 03 HT8
C 04 month 04 HAIE
D 06 month 06 HT8
137 | In respect of General selection post, the how much marks allotted under head
‘Seniority’?
AR 99 UG & G99 H RI¥Ar & ded [hadl e Ardfed fhar Siar 57
A 12 12
B 15 15
C 20 20
D No marks under head | a9 & d&d ®Ig 3ih el
seniority
138 | In respect of General selection post, the marks allotted under head ‘Professional
ability’ is:
Wywqazﬁmaﬁwmzﬁaﬁﬁmmmmﬁﬁﬁmwé?
A 35 35
B 40 40
C 50 50
D 60 60
139 | In respect of General selection post, the marks allotted under head ‘Record of
service’ is:
AT TI9 UG & e § Rpls 3i[h A9d & ded (ba-l fdh 3fdfed fhar Srdr 27
A 20 20
B 30 30
C 40 40
D 50 50
140 | In respect of General selection post for Safety category, how much minimum qualifying

marks should be obtained under head ‘Professional ability’ for further process ?

et Ao & AU AAT T Ue & FaY H, 3T H qfhar & foav caraaris

&THAT & T8 fohdell S AEIAT 3eh wied fohar Sirerr =nfge?

IReT U & foIU WM o9 Ug @ ey W I &l UfhAT & 7T Weadd Ufdferde & dgd fohder
JATH 3D 3 UK AT SIHT =1f2y?

A 25 25

B 30 30




C 35 35

D 32 32

141 | In respect of General selection post, the final panel should be drawn up:
A I U< & Ge H, AfoH Uel IR fhar S anfee—
A In order of seniority WRIAA b BH H
B In order of merit I & H H
C In order of Date of appointment | Fgfa fofy & @w 4
D In order of Date of birth S fofr & ew 4
142 | In respect of General selection post, those employee who secure 80% & above marks:
AT TIE U & Aae H, I HHARN S 80: AT I 3MfAd 3 U v gi—
A Classified as Outstanding ST B 0Y H FAdd [Hd ol &
B Placed on top of the panel Ul & oY R ¥ S §
C No classification of employee as | St & U H HHANI B DIy qUBRY A&l (bl
Outstanding ST ©
D None of the above SWRIFT H DIy el
143 | Supplementary selection can be held for employees coming under the following reasons:
ffeiRad SR @& Ted M arel HHARTT & ol qRep T fHhar o1 Tl o
A Summons of written test being | HENI gRT forRad wiem b1 A= <= A YT &I
late received by employee
B Failure on the part of | PHaRI @I fRMAT b S & g Bl fABerd
administration to relieve the
employee
C Sickness of the employee or | HaARI @ dHRT AT I DRY S SHD (=T A
other reasons beyond his control | & Gl
D Al of the above ORI T4l
144 | Names of selected employee, who were found suitable for empanelment and retired before
notification of panel:
gﬁﬁwﬁﬂﬁzﬁﬂm,a#ﬁﬂaﬁ?ﬁwﬁ%gwgwwﬁnﬁsﬁ?ﬁﬂamﬁmmﬁ
A Should also be included in the | U & =f¥er fobar ST =Ry
panel
B Should not be included in the | ¥el & =nf¥er =&l fobar ST =fey
panel
C At discretion of Selection | T WA & fddd W
committee
D None of the above SWRIFT H PIg el
145 | Names of selected employee, who were found suitable for empanelment and died before
notification of panel:
FITT HHARI S AW, Sl U9al | I M 5q SUYad U T AR UFel g 9 Ugd qcg 8l Tl—
A Should not be included in the | U9l ¥ =nfAet =el fobar ST =iy
panel
B Should also be included in the | ¥et & =mf¥er fbar ST =mfey
panel
C At discretion of Selection | T WA & fddd W
committee
D None of the above SWRIFT H PIg el
146 | Selection of Staff & Welfare Inspector in GP 4600/Level 7 against 20% LDCE shall on the
basis of:
20 TN TSNS dlel & d8d Us U 4600/ 7 § a9 BT 3R BT—
A Written examination ferRaa aRlem
B Assessment of Service record AT XPIS Bl Jlbel
C Both A & B above SWRIFS T g 41 a0
D Seniority R
147 | The marks allotted under head ‘Written examination’ for the Selection of Staff & Welfare

Inspector in GP 4600/Level 7 against 20% LDCE is:

20 TS TSRS dlel & d8d IS U 4600 /odd 7 § HorRad URiet™ & ded adfed 3fdhi—

A 50 50

B 60 60

C 80 80




D [85 85

148 | The marks allotted under head ‘Record of service’ for the Selection of Staff & Welfare
Inspector in GP 4600/Level 7 against LDCE is:
20 T TSRS PIel & d8d s U 4600 /ddl 7 ¥ SUAT XblSt & T8d Amdfed 3idhi—
A 25 25
B 30 30
C 15 15
D 40 40
149 | The panel of Selection of Staff & Welfare Inspector in GP 4600/Level 7 against 20% LDCE
shall be drawn:
20 TS TSRS Piel @ ad8d IS U 4600 /ddl 7 & o9 BT Usel TR [haAT SIgm—
A In order of merit I & H H
B In order of seniority NI B PH H
C In order of Date of promotion aer=fd fofr & ew 4§
D In order of date of Date of birth | S fafr & &%
150 | If written examination consist of more than one paper then minimum qualifying marks in
written test have to secure by candidate for further process:
e foRad oden & e ¥ e TR fia 2, a1 el &7 SFTel BriaTd @ forw forRaq wiem H
ATH 8D b UKl HRAT o—
A 60% in each paper IS YR H 60 Ufwd
B 60% aggregate in both paper S YR | 60 yfawd gdiie
C 60% in one paper T UTR H 60 YT
D None of the above ST
151 | If written examination consist of parts of one paper then minimum qualifying marks in
written test have to secure by candidate for further process:
e foaRad oem # T YR g AT Wi g, o 3Rl $1 oFTell BRidTel & foru forlRad uRlem H
ATH 8D b UKl HRAT 5—
A 60% in each part QA% T H 60 Ufwd
B Overall 60% in one paper Th YRR H Gl (Helehy 60 Hferse
C 60% in any one part fo=fl vep AT H 60 Ul
D None of the above SWRIFT H PIg el
152 | The normal maximum age limit for unreserved candidate for eligibility criteria under GDCE
is:
SIS @ T8d UTadl ATGS & oY SR SFIGaR &I AT JIferdad 3 | 8—
A 35 years 35 99
B 38 years 38 a¥
C 40 years 40 a9
D 42 years 42 99
153 | The normal maximum age limit for SC/ST candidate for eligibility criteria under GDCE is:
SITSRIE @ d8d UTadl ATGS & oY 379l / 3Tloll SFIGAR &l AT JIeIdad 3] |l 8-
A 38 years 38 I9
B 45 years 45 qY
C 40 years 40 a9
D 42 years 42 99
154 | The normal maximum age limit for OBC candidate for eligibility criteria under GDCE is:
SITSRIE @ d8d UIadl ATes & oY ER IHIGAR &1 A= AfSdhdd g Il &
A 38 years 38 I
B 41 years 41 99
C 43 years 43 a9
D 45 years 45 Y
155 | For the selection of SWI, GP-4200/Level 6 from Senior Clerk, GP-2800/level 5 of
Personnel branch, the minimum regular service in senior clerk is required:
PIHD T & IR forfid, TS U—2800 /a1 5 X HHART BT FRIeTd, TS U—4200 / Tae
6 ® auq @ fory akes forfie # =g=aq Fafia dar smawrs g—
A 02 years 02 ay
B 03 years 03 a9
C 05 years 05 qY
D |07 years 07 ¥
156 | For the selection of SWI, GP-4200/Level 6 from Senior Clerk of Personnel branch,




the marks allotted under head of written test is:

AP T & IR e A HHIR BT FReTd, TS U 4200 /dd 6 & 9d9 & o1y,
forRaa oiem & dga smdfed 8w -

A 35 35
B 45 45
C 50 50
D 60 60
157 | The percentage of LDCE quota for the post of OS, GP-4200/Level 6 is:-
PRITTT eNeTdh, TS U—4200 /dcd 6 & UG & U UTSIS PicT &I UfAvd gi—
A 10% 10%
B 20% 20%
C 15% 15%
D 25% 25%
158 | The minimum educational qualification required for eligibility for the post of OS,
GP-4200/Level 6 under 20% LDCE quota is:-
20 U9 TASNAIg dIcl & de8d ®RITed Jeleld, IS U—4200 /dd 6 & Ug & U=l & o1¢
JMTRH <ATH &0 I 8-
A Matric or its equivalent Afed 1 30D THDE
B Intermediate or its equivalent | 3T<IX ¥Iddh IT gD HHDE
C Graduation or its equivalent | &® a1 gD AHDBE
D None of the above SWRIGT H DIg Tl
159 | For the selection of OS, GP-4200/Level 6 under 20% LDCE quota, the marks
allotted under head of written test is:-
20 UfAYT TSRilE PIcT & d8d Braied Aefeld, TS U—4200 /dd 6 @ Ug & oI B foly,
fRgd odienm & dsd sdfed 3ih B
A 50 50
B 60 60
C 80 80
D 85 85
160 | For the selection of OS, GP-4200/Level 6 under 20% LDCE quota, the marks
allotted under head of service record is:-
20 U9 TolSrils dIel & d8d draled 3fefield, IS U—4200 /0 6 & UG & o9 & [o1Q,
HIT IS & ded Iafed 3idh o
A 30 30
B 15 15
C 35 35
D 12 12
161 | For the selection of OS, GP-4200/Level 6 under 20% LDCE quota, the marks
allotted under head of seniority is:-
20 UfAYT TSRIE PIcT & d8d Bty Aefeld, s U—4200 /dd 6 & Ug & oI & foly,
RIIAT & TEd ITdfed 3w -
A 12 12
B 15 15
C 20 20
D No marks under head | a9dr ¥fiY W &g b Tl
seniority
162 | For the selection of OS, GP-4200/Level 6 under 20% LDCE quota, the selection

process based upon:-

20 UfoSd UeTSRils dlel & dgd braield 3fefeld, TS U—4200/1del 6 & U Bl aIq Bl
MR BRIT:—

A Written test forRaa ayer

B Assessment of service record | T TS Bl el
C Both A & B above SURIGT T Tg 41 aHl
D None of the above SWRIdT H PIg el

The panel of OS, GP-4200/Level 6 under 20% LDCE quota, shall be drawn up:-




163 | 20 Ufiyd TSI dIcT & dgd BRI Efied, U8 U—4200/1dd 6 &1 Uddd aaR fbar

SITQT—

A In order of merit Il b PH H

B In order of seniority R B PH H

C In order of Date of promotion | ar=ifd oy & »a o
D None of the above SIS H DIy T8l

164 | For the selection of OS, GP-4200/Level 6 under 20% LDCE quota, how many
minimum qualifying marks are to be required by unreserved candidate in written test
for further consideration in selection process:-

20 UfAYd TASRIE Pl & dgd BRIl 3Eield, I U—4200 /a6 & 99 & folg, aa+
gfear # M & R & foy faRad wRer § sFRfed SWicar gRT fhas <JAa9 o s i
AMIRD B

A 40 % 40 %

B 50% 50%

C 60% 60%

D 75% 75%

165 | For the selection of OS, GP-4200/Level 6 under 20% LDCE quota, how many
mimimum marks are to be required by unreserved candidate in overall total marks
for further consideration in selection process:-

20 UfISd UcTSilg dIcl & ded draerd Sifleld, IS U—4200/ddl 6 & U9 & o1Q, T
AT H M & AR & oy MR IRNGaR §RT 3favaildl gl Jafed sid # fhas =aq
AT 3D IMMAXD T

A 40 % 40 %

B 50% 50%

C 60% 60%

D 75% 75%

166 | The minimum service required in CLA/LS, GP-4600/Level 7 for becoming eligible for the
selection to the post of Law Officer(Group B)/Level 8 is:-
fafdr AfrerNI(EHE 1) /ael 8 @& S WR I & folg UTH 994 & foly HIVeU / Telud, IS U 4600 / <ldal
7 ¥ AH YATH AT T
A 03 years 03 Iy
B 05 yeats 05 Iy
C 07 years 07 I9
D None of the above SWRIFT H DIy el

167 | The percentage of quota for the selection to the post of SWI in GP-4200/Level 6 from
eligible employees of all departments is:

Tf AT & U FHATRAT | HHEAN BTl AigTh, TS U—4200 /19 6 b UG TR I B ol BT
BT Ufea &

A 25% 25%

B 35% 35%

C 50% 50%

D 40% 40%

168 | The percentage of LDCE quota for the Selection of Chief Staff & Welfare Inspector in GP
4600/Level 7 is:

T BRI HRV RIS TS U 4600/ 7 H & T & oY TASKRIE DIl Pl UMW &
A 10% 10%
B 15% 15%
C 20% 20%
D 25% 25%

169 | The minimum service required in SWI, GP-4200/Level 6 for Graduate employee becoming

eligible for the post of CSWI, GP-4600/Level 7 under 20% LDCE quota :-
20 URNT YASils PIel & ded g HHARI HedTvl FRIeTdH IS U— 4600 /e 7 & d8d UTF a1 &
oy, F1a® HHART I HHAN] Hearo] FRIed, TS U—4200 /9 6 & UG H JaIH <[AqH HaT—
A 02 years 02 I9
B 03 years 03 @y
C 05 years 05 I9
D None of the above SWRIFT H PIg el
170 | For the selection of CSWI, GP-4600/Level-7 under 20% LDCE quota, the selection process




based upon:-

20 UiYd YASRiE PIel & d8d J& HHAR] Hedvl FRIE®, IS U— 4600 /o/ddl 7 & d8d @ Ua Pl
I BT R BAIT—

A Written test forRRaa e
B Assessment of service record AT XPIS Bl HoAlh
C Both A & B above SRS T Uq d1 gl
D None of the above SWRIFT H Blg el
171 | For the selection of CSWI, GP-4600/Level-7 under 20% LDCE quota, the marks allotted
under head of Service record test is:-
20 Ufa9d UTSRIE Bl & d8d & HHARI BV FRIEd, TS U— 4600/dd 7 & UG & o9d9 &
fog, War Yol$ & ded dfed afd g
A 12 12
B 15 15
C 25 25
D 30 30
172 | For the selection of CSWI, GP-4600/Level-7 under 20% LDCE quota, the marks
allotted under head of seniority is:-
20 UfYd Yeelg icl @ ded & HHAR Hedlvl FRIed, IS U— 4600 /dd 7 & UG &
g9 & forg, R & Y W eafed 3fd g
A 12 12
B 15 15
C 20 20
D None of the above SWRIGT H DIg Tl
173 | Who cannot be nominated in selection committee for selection of Group B:-
TE § & T B oIy 9g9 affa 7 fea T1fid =2 fBar o dadr 8-
A PCPO U q HIHD BT
B PHOD g faqrTTeer
C SDGM/CVO TR IUHRIYGED / q FAD AT ANTBRI
D PCMM g g AT Yeed
174 | Retention period of evaluated answer sheet of examination conducted for
departmental promotion:-
IR UgI=Id & ol AT URIETT ! Hodlidhd ek YR Bl ATERYT g fer:
A One year from the date of | U9c @& U&A & NG ¥ U ay
publication of panel
B Till panel exhausts U @ 9AT B8 dd
C Till finalization of | =¥ / gara oI D foeg
complaints/investigation/court RNBRIGT / =T / Ty el 718ed], Jfe P
cases against the selection | 81 @I sifti wu & M d®
/suitability test if any
D Whichever of the above three is | STRiad d=i § | <1 1 a1 # @
later
175 | Aptitude test in departmental selection, wherever required, will be:-
gl o7 3maegerar grefiv fasmelT aga & Fegar e
STef Y smasgahdr Brfl, iR == | siferar Sifa—
A Will be of qualifying nature | 3/&® Ydbfcl &1 BT
B Marks of aptitude test will be | Ut § #iRe @ Reifd qa &= & oy srfvemd
taken up for deciding merit | 9@ @ 3@ ferg S
position in panel
C Both A &B above SURIAT ¢ qq ol gl
D None of the above SRS § Blg el
176 | Promotion from Skilled-I1 to Skilled-I in artisan category, will be on the basis of :

METT DN H Rebos— | | W Rebos— | | TSI BT IMER SHT—

A Written test foRaa wler

B On the basis of APAR TAWIR & MR TR
C On the basis of seniority I b AR TR
D None of the above SURIG § Pl el




177 | Promotion from Skilled-I1 to Skilled-1 in artisan category will be done on which basis:
JMES BRI H Rees— | | A Raves— | # UGN 6 MR W &1 SIrg
A By Written test forRad axlerr grT
B By Trade test S R BN
C On the basis of APAR TYGSIR & MR TR
D Both B&C 3R A IE D AMER W
178 | The sealed cover procedure applies to in matter of promotion:-
qaIfd & Al # Weldd HaR UfHal o] Bkl &
A From erstwhile Group D to C | gdddi gu 1 3 44 0
B Only within Group C Bac Ju W & IfaX
C For both A&B above SIS T Tq §1 & @ oy
D None of the above SIS H DIy T8l
179 | The sealed cover procedure applies to in matter of promotion to :-
UG & Al # ields HaR UfHaT dF] Bl g
A Selection post gaq 9
B Non-selection post IR = Ug
C Both A&B above SURIAT ¢ qq ol gl
D None of the above SWIGT § IS e
180 | The following cases under which sealed cover procedure applicable in matter of
promotion:-
ffaRad @ e dgd ueI=a @ Jal § Wdds v Ufear drf] g—
A Under Suspension freta @ e
B Charge sheet for Major | ¥R Uel & forg @TSidie ST &) < T4 ® 3R
penalty has been issued & | i wramE «fad &
departmental proceeding are
pending
C In respect of whom | RFe wee # mRRIG AW G forg srfETSH
prosecution  for  criminal | <fd 2
charge is pending
D All of the above ORI T
181 | The following cases under which sealed cover procedure not applicable in matter of
promotion:-
ffeiRaa 4l e d8d U=l @ AFel ¥ AIdds Hax UHdl ol ol o—
A Under Suspension freta @ e
B Charge sheet for Major penalty | SR Udeel & fog Aol SR &R & AT & 3R
has been issued & departmental | T SRiEE! @fdd &
proceeding are pending
C In respect of whom departmental | 9@ Hdg H ®Had AR Udec! SMERIUT B
proceeding for imposition of | @ AT SRETE! &1 < @ 2
Minor penalty only.
D All of the above SENESESE
182 | The cases of sealed cover procedure should be reviewed:-
Jerde Hax UGAT & ATHAl DI THIET DI AN ATRG—
A Quarterly ERINES
B 06 monthly 06 HI8 W
C Yearly EUEED
D After 02 year 02 9 & 91
183 | The sealed cover procedure applies to in matter of promotion:-
YGI=I @& ATl # ¥Iolde dhax Ufar o] 8l 8—
A From Group B to Group A Ju 1 9 U ¢
B Within Group A only ®ddl U U B X
C From Group C to Group B Rl
D Al of the above SURIG T4l
184 | Full form of LDCE:-

TASRIS Pl Yol wy—




A Limited departmental career | fefics fSurdsiee diRear ety
examination

B Local departmental | efiet fSurcHee wafifed gaoii-T=
competitive examination

C Limited departmental | foiffics furctice adifecy gaoTi
competitive examination

D Limited divisional | forfics fediser deiifed gaomaqe
competitive examination

185 | Full form GDCE :-
SITSRITS BT Yol wy—
A Government  departmental | Ta-He fUTcHed BRI gEITHTI
career examination
B General  divisional career | SRel SIS BRI gerora-e-
examination
C General divisional | SiTRel fedister driifed gt
competitive examination
D General departmental | SFRel fSuTcHed BrAfCE gl
competitive examination
186 | Which Rules governs the promotion of Group C staff ?
U I & HHARAT PI YaI=Id & oY HIF A FrI9 ] 81 8?
A Chapter 2 of IREC Volume-1 | 3TE3IRSRAT WIegd— | BT dUeX 2
B Chapter 2 of IREM Volume- | 3T3IRSTA HTeg¥— | | BT JUCX 2
|
C Chapter 2 of IREM Volume-| | 3T3IRYTH WIegH— | Bl I 2
D Chapter 3 of IREM Volume-| | 3TS3IRSTA HIegH— | BT I 3
187 | Normally the minimum time gap for conducting subsequent Selection or Non
selection does not apply to:
ARV 915 & 99 1 IR aI9 & Hared & ga¥ A9 RT3 UR oAl dal 8ial 8—
A Selection post gaq 9
B Non-selection post IR =R U
C General selection post N T US
D None of the above SWRIGT H PIg Tl
188 | None of the three members of the selection committee should be nominated:-
AT FIATT & il HGEAT H H AMAT g1 [hdT AT AR T:
A Member from the department | S fauT & forg == &1 @1 &, S9a 0
for which selection is being
held
B Members from the SC/ST | 3ISll/3STSll WHEE & WGl
community
C Members directly subordinate | S el fbeil 31 W & R BN ©
to any other member
D None of the above SWRIGT H DIg Tl
189 | For selection to the post of GP-4200/level 6 (other than personnel department),
Which level of personnel officer can be nominated as member of selection board is:-
TS U 4200 /19 6 (BTHSG fAMTT & 3rclm@n) @ U & g9 & foly a3 91 & Aad & w9 H
e WR & BIHD AABRT Bl AT AT ST bl 272
A Senior scale IR bt
B JAG SIgSl
C Any one forom A & B above | SWRIed T wa @ H W g A
D | Junior Scale SR el
190 | Pre selection training is necessary for selection to:

9 & oY qd =9 Ufervr Jiawid 8-

A For safety categories

GRET DN B oY

B For NTPC categories

TIEIIRT e & forg




C For non-safety categories R ARe b & fory

D None of the above SIS H DIy T8l
191 | If an employee is under suspension:-
Il BIs HHAN eiad & efie &
A He cannot be promoted till | S ¥aT ®RIGIA d& U =&l fhaT S Fadl
service tenure 2
B Sealed cover procedure relating | UaI=Iicl & | Hiel HaR UfBAT AR R
to promotion will apply
C His name will be included in | S9@1 ™ e # enfier fasar o
panel
D None of the above SWRIGd | BIg el
192 | Who is competent authority for approval of vacancies in division for Non selection
post?
R TE U5 & o ded § Rfdqal & orgAed @ oy e oiver) @ & °?
A ADRM IR ASA Yol Udgd
B Controlling Officer REECSICEN
C Sr DPO JHPTE
D None of the above SR § iy 7Tl
193 | The percentage of LDCE quota for the Selection of Chief Staff & Welfare Inspector in GP
4600/Level 7 is:
S U 4600 /dct 7 H I HHAN] b1V FRIETH & od & oIy UdTSRils PIel $1 Ufivd &
A 10% 10%
B 15% 15%
C 20% 20%
D 25% 25%
194 | How much percentage quota of selection of SWI, GP-4200/Level 6 from Senior Clerk, GP-
2800/level 5 of Personnel branch is:-
PHIHD T & IR forfid, TS U—2800 /1 5 I HHART HATT {ANKIETH, TS U—4200 / oAdcd
6 @ T & fory fa ufowa @rer MuiRa g—
A 20% 20%
B 30% 30%
C 35% 35%
D 50% 50%
195 | If an employee is under suspension, he can be called in written test of selection?
Il Piy HHAN Fefad & el 8, a1 S a9 dl foTRad e H gelrdr Sff el 87
A Yes Bl
B No el
C Will be decided by Selection | === AT gRT o foram Siam
committee
D None of the above SR H iy el
196 | What will be the number of staff to be called for appearing in suitability test for promotion to
non-selection post in Group C category?
qu W o § IR—=F U8 W URrAd b o0 gIArgdr wWiel § SuRed g & folt g S dtel
HHATRAT B FeET fha arf?
A 2 times the number of vacancies | RISl &I W1 &1 &l AT
B 3 times the number of vacancies | RISl &1 =1 &1 A9 A1
C Equal to  the number of | RfdTal @ ¥& & a_aR
vacancies
D None of the above SWRIGd H BIg el
197 | What will be the number of staff to be called for appearing in Trade test for promotion in

Aurtisan category?

AMETH ST # TR & foy § <3¢ H SURUA 8 & oy gy S dTel HHATRAT &\ a1
Brfi?

A 2 times the number of vacancies | RfaTdl &1 Fwar &1 & A1

B 3 times the number of vacancies | Rfecal @1 H==r &1 A9 A1

C Equal to  the number of | RidTAT & T & a_IR
vacancies

D None of the above Rfgqal &1 dw=m &1 &l A1




198 | Non selection posts are filled by promotion of staff on which basis?
IR T99 U hd MR W HHATRAT B YaIid gRT ¥R S 2°
A Seniority R
B Suitability AT
C Seniority-cum-Suitability RIIAT F8 GAIT
D None of the above SR § DIy el
199 | Continuity suitability test will be done within how many period?
FRORAT GAFIAT Sird {dba 3@ & Wi fbar Srgn?
A 04 months 04 HT8
B 06 months 06 HT8
C 08 months 08 HIg
D 15 months 15 HI8
200 | What percentage of marks are to be obtained in the selection for being declared

‘Outstanding’?

‘I’ HINT B @ forg = # foba ufivd 3 uTa &R &7

A 50% 50%
B 60% 60%
C 75% 75%
D 80% 80%




