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A copy of above referreci letter on the sub)ect matter is being forwarded
~ herewith for mformatlon guxdance and needful onward ac’clon please.
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The General Managers and CAOs
VAll lndlan Rallways / PUsetc.
{As per marlmg |lSt)

Sub Revrsron of percentage dlstrlbutron of posts of‘l’rack Mamtamers o ST

. The issue of revision of exrstmg percentage drstrlbutlon of posts of Track Mamtamers has . M
been raised at various fora by both the recognised Federations (AlRF/NFlR) ‘Accordingly, the . O
matter has been examined- and ing in view the functiondl, ‘pperational and- admlmstratlve : ; ;!
requrrements and career progres and workmg condftions of Track! Maiitainérs, it has been o 4
decided by "Ministry of Railways (Rallway Board) with the approval of the Presudent that L Lo
percentage distribution of - posts of Track Malntamers shall be re\nsed 48 mdrcated in the table S N

grven below - P : S : S oo
SN | De51gnatibn Pay Structure as’ per Existi:ngiperceﬁtage " Revised %age

| s ; 6"‘ CPC ’.‘ : 7‘“ cpc  Histribution of .| distribution of posts

R 1 Lo o posts: R :
1. | Track Mamtamerl Gp Rs 2800.,_; 'L‘e-\'eli.S AT e A
2. | Trackd ‘GP,Rs.zqoqﬁv.Level'a T
-3, | TrackM T GPRs.1900 | Level2 | =~ 22 =~ | - .. 20 3
4. Track Mamtamer—lv GP 'R‘S.' 1800 i_Level 5l 0 | . 50 i
2. Th révisiort of percentage dlstnbutlon of. postsm‘Tracl Mamtamersas hrghlrghted mTabl :
'.‘.above, v’ve_, : Self-ﬁnancmg and an expendﬂure rieutral propbsmon o I
.

!

21 After workmg out the fmancral lmphcat ens, the matchmg savrngs should be effected fre
. the category itself. - Whereyer |t is not possrbl" to. do so from the category: |t5el
. savings “should - generally. be- arranged fron the Civil Engmeermg departm
Dlv:Slonal/Zenal level. However, there would be no- revision. of percentage dlstnbutl

[

"'ers wrthout matchmg savmgs_.»

Lorms/ procedure lald dewn in Board's letter no.:
No,81/2013)  for the’ unified cadre. of Track . -
esrdency period for promotlon lssued by Board*

3. ll promotrons should be made as. p

(NG)l—ZOlZ/PMS/l dated "13¢ 08-2013 (R
Mamta ners. Instructions: regardmg minimt
01 rr'ne should be follewed strlctly. !

ision: of - percentage dlstrlhutlen of pests of Track Mamtamers will be w:th reference‘i
.cadre ,;streingth 35 on date-of issue of this letter, Accordlngly, ‘the F who will
’entatléno'f,the'e orders will draw payin higher
ge wrll be. restrrcted @ Track

to the sanc.
be placed url hlgher grade pay as & result of imple
gracles W. e;f this date. The. beneflt of revnsrbn of percenta

"Marnt_amersiwho are workmg in the cadre on th scut off date. A o 2
R . : Do Confd..pgzg' S
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5 These erders wm be app &cab!e ta h permanient regular cadr
ments and “Workshop

Rail way Kolkata. Those temporary osrs hi
 be takéninto account for the i
o eertl lcatmn that these posts are meant Eg
sporadic requirements, These revisidn nrdar il not pe: applicable tn ex~cadre & work«:harged
pasts which will cnntmue fobe bas?ed on worth of r.harge.

of percentar dxstnbutmn f posts ncluding
(RS’) RulesQOls wn:h thé benefit of profiiot nal iﬁcremen w;th the: uSual option fer pay

Ttus re]axation wi“ not be apphcabie o vacanc;es a 3 date of effgact

g Thls issuies ini ccmsultatmn wnth the Cwik Engineermg and Flngncg Direetorates nf 'ehis
Mmistry.
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