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Annexure-‘A’

SYLLABUS FOR THE POST OF CHIEF STAFF & WELFARE INSPECTOR
(PB- 9300-34800, GP-4600/-)

1. Writing skills.
2. RLT A ward and Hours of Employment Regulation.
3. Welfare activities for Railway employees:—
(a) Staff Benefit Fund.
" (b) School policy on railways.
(¢) Cultural activities. 7
(d) Recreation centres and clubs.
(e) Handicraft centres.
(f) Canteens.
(g) Co-operative stores/Societies.
(h) Sports activities.
(i) Scouts and Guides.
() Holiday Homes.
Employment on Compassionate Grounds.
5. Medical examination of Railways employees, Medical de-catégorisatiox_l and absorption of
medically de-categorised staff. _ :
6. Loans and advances available to Railway employees.
7. Man-power planning:—
(a) Vacancy Bank Register.
(b) Bench-Marking.
“(c) Creation of posts.
(d) Supernumerary posts.
(e) Redeployment of su1plus staff. -
8. Uniform Policy:—
(a) Eligibility of staff.
(b) Periodicity of supply of uniform.
(c) Procedure for change in classification.
9. Pay and allowances.
10. Pass Rules.
11. Railway Pension Rules.
12, Leave Rules.
13. Grievances Redressal Machinery.
14. Recognition of Trade Unions, Permanent Negotlatlon Machinery, Dealing with unrecognized
Unions/Associations, facilities to office- bearels of Recogmzed Umons/Assomatlons
" 15. General conditions of service.
16. RELHS.
17. RTI.
18. LARSGESS.
19. Labour laws..

Note:— (1) Questions set in the paper will be normally to assess the writing and analytical power of the
Candiddtes with respect to various topics as above. '

(ii) In terms of para 7(I) (v) of Railway Board’s letter No. E(NG)108/PM1/7 dated 20.10.1999
~ Circulated vide RBE No. 272/1999, atleast 10% of the total marks prescribed for the written
test should be on Official language policy and Rules.
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Annexure-‘B’

PERFORMA

Application for the post of Chief Staff & Welfare Inspector in Pay Band 2, GP Rs.
4600/-, Level-7 against 20% LDCE Quota.

Name of the Employee -~
Date of Birth :—-
Date of Appointment :~ : Attested

. . Photograph -
Present Designation (—

Previous Grade —

Date of entry in the kpresent GP —

Regular two (2) years completed in present GP as on :—
Date of entry in previous GP -~

Whether belonging to SC/ST:—

O e N R D

10. Educational Qualification :—
11. Other Qualification for fulfilling eligibility criteria:—
12. Working Place/Division/Unit:—

I am willing to take up assignment of Chief Staff & Welfare Inspector anywhere
in the Fast Central Railway and I will not ask for repatriation to my parent cadre i.e. 1
understand that my connection with my parent cadre will be severed for all.

Date:-

’ Signature of the applicant |
Verified and certified as correct. The applicant strictly fulfils the eligibility criteria.

Controlling Officer.

" Personnel Branch Officer




