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For open market recruitment, Indents. are placed on RRC to fill up the group D
vacancies and on RRBs to fill up the group C vacancies in various calegorics
giving community wise breakup. Current vacancies and the anticipated vacancies
likely to occur in the! next two years are computed for the said purpese,
Vacancies are notified by the ‘recruiting agencies giving the eligibility criteria, cut
off dates etc. for the candidates to apply for the same. The candidates undergo
the recruitment process, specified for the respective categories by the Railway
Board and are empanélled according to their merit on the basis of the, marke
obtained in the written test to-the extent of the vacancies  notified for each
community. RRC or RRB, as the case may be supplies this panel”to the zonal
raﬂway and after fulfilling the recruitment forrnalmes and passing medical standard
required for the said posts, the candidates are appointed in railways. The
currency of Group D panel is two years. Group C panels. are current for one
year which can be extended by one more year by General Manager. For sports
quota, Railway Board has laid down quotas for each zonal railway In Doth groupe
C & D to be filled in from amongst outstanding sports persons and or who have
taken part in the international or national or state level, every year in those
sports disciplines which are recognized by the Railway Sports promotion Board.
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i, Verification
iii. Prima facie
iv, Laxity

v. Ex-officio
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