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W - Re—engégement of retired employees in exigencies of services.

e -— i) Railway Board's letter No. E(NG)I1/2009/RC-4/1 dt.26.11.2009
ii) Railway Board's letter No. E(NG)II/2007/RC-4/CORE/ dt.11.12.2009
i) Railway Board's letter No. EINGJII/2010/RC-4/6 dt.27.09.2012
v) Railway Board's letter No. E(NG)I/2010/RC-4/6 dt.13.01.2011
v) Railway Board's letter No. E(NG)I/2010/RC-4/6 clt-24.11.2010
vi) Railway Board's letter No. E(NG)II/2007/RC-4/CORE/ dt.16.10.2017
vii) Railway Board's letter No. E(NG)I/2007/RC-4/CORE/ dt.12.12.2017
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UIDELINES RE- GE OF RETIRED ST

Sub : Re-engagement of retired employees in exigencies of services
Ref : (i) Board’s L.No.E(NG)II/2010/RC-4/6 dated 27,09.2012

(RBE No. 109/2012) & 14.09.2017
(ii) L.No. E(NG)Il/2007/RC-4/Core/1 dated 11.12.2009
(RBE No. 219/2009)
{lii)RBE No. 150/2017 dated 16.10.2017
(iv) L.No. E(NG)II/2007/RC-4/Core/1 dated 12.12.2017(RBE No.193/17)

Attention is invited to Railway Board's letters under reference on the above
subject on the issue of modalities of re-engagement of retired employees and
remuneration to be paid to them, The instructions Issued earler, vide ref. (1) & (i)
above, have been reviewed and it has now been decided by the Board vide ref. (iil)

above, that retired employees may henceforth be by Divisions with the
following conditions:- .

l)
i)

1)

iv)

v)

vi)
vii)
viil)

_ x)

Divisional Railway Managers are empowered to re-engage retired
Employees.

Railways should give publicity to such re-engagement by putting It on
Railway websites, ;

Retired employees being re-engaged should not have been covered under
the Safety Related Retirement Scheme/Liberallzed Active Retirement
Scheme for Guaranteed Employees for Safety Staff (LARSGESS).

While re-engaging such faff, smedical
should be obtained f ‘»!!35 desigmted' a\

<
S f

Suiltability/competency. hﬂ;m staff should) be adjudged before such re-
engagement and the {isuenf their safety fecord as well as the safety and
other operational ’ ded should be adequately addressed,

£ 7idetied
> v 7
Maximum age limit for B
five) years.

nt shall continue to be 65 (sixty

Monthly remuneration of a retired employee being re-engaged be
determined by reducing pension from his/her last pay drawn (i.e. Basic Pay
+ DA).

This scheme is valid up to 01.12.2019.

Re-engaged staff should be discharged immediately on joining of selected
candidates from RRBs,

In line with the above instructions of Board, following procedure may be
followed for this purpose :- ‘

B

*date

'By SEE LI OOR (date*), all the BOs will give their demand (or re-engagement
(mostly in safety/critical categorles) in which vacancies are more .rhan 20% of
the /5 a5 0N ovvviins oyt (date®).

Lo be decided'bLDivuion

Contd....
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The re-engagement will generally be limited to 50% of DQ vacancy (unless
exceptional drcumstances warrant higher percentage) and the demand will be
vetted by Personnel Department within 7 days of recelpt of demand from BOs
L8 DY . cinmcanssssnscnsrspsis (date*).

Essential eligibllity criteria for shortlisting the candidates will be as following :-

a) General Criteria - i) Should be retired railway staff of the same
category/trade.

il) Age should be less than 65 years as on ...... (date®)

b) Should be willing to work anywhere in ......coooee.... Division.
¢) Should not have retired under LARSGESS scheme.
d) Should be medically fit for the category for which applying for,

Combined notlfication for Inviting applications (online/offline) will be issued
by Personnel Department for entire Divisdon for all categories by or before
Sespabiarpnid .(date*) both through print media & through Railway's website,

The willing retired employee should apply for the same category/trade from
which he/she retired in the prescribed proforma. Last date of submission of
application will be .....ccceeeurenss ..(date*)

The retired stail will be intimated for appearing on skill/competency
assessment via SMS and phone to expedite the process apart from sending call
letters through speed post (15 days), SM$ & phone call will be considered valid
mode of communication far re-engagemerit of staff.

Suitability/competency for re-engagement shall be adjudged by a three
member committee (JAG level) comprising one officer from the department
for which re-engagement is done, one officer from Personnel and one officer
from other Department.

The select-list for re-engogement will be prepared on the basis of
skill/competency assessment by above JAG committee with the following
criteria:- '

i) Knowledge of relevant field. - 20 marks
W) Length of service in relevant field. - 10 marks
i) Educational qualification. - 10 marks
lv)  Assessment by committee, - 10 marks
Total - 50 marks

» The qualifying marks shall be 30,

» The select-list will be approved by ADRM.

*date to be decided by Division



10.

1l

12.

13.

14,

.3.

The medical examination will be done within 15 days of being select-listed for
re-engagement. .

Re-engagement offer letter will be sent within 07 days of approval of
select- list. Thé emoluments will be worked out by Personnel Branch and
vetted by Finance as per Rallway Board letter dated 16.10.2017 [ref.(iif)] in this
regard,

The re-engaged employees shall be entitied only for monthly fixed
remuneration Le. reducing pension from his/her last pay drawn (i.e. Basic +
DA) at the time of retirement. They shall not be entitied for any other benefit
or facilities except monthly remuneration. )

The re-engaged employee will not be efigible for any kind on leave like CL.

LAP, sick leave etc. For absence, if any, appropriate deduction will be made
from the monthly remuneration.

The administration will be at liberty to terminate the services of the re-engaged
employees, if their services/conduct Is found unsatisfactory.

The re-engaged employee shall execute an agreement to ablde by all the terms
& conditions of re-engagment.




PROFORMA FOR RE-ENGAGEMENT OF RETIRED RAILWAY STAFF

Name of the applicant in capital letters

Father'yMother’s name

Date of Birth (DD-MM-YYYY) gttt okt of

Date: of Appointment (DD-MM-YYYY) ) bty e en

Pay Band + GP/Pay Lavel (ot reire
Last c:-wn . e (Sign across)

Date of Retirement (DD-MM-YYYY)

Retirement due to Superannuation/VR/

Compubiory/SRRS/LARSGESS

Unit/Office/Division/Raiway from where retired ———

PPO No. (endose copy)

Railway 1D Card Number (Pensloner) [enclose copy)

Basic pention sanctioned 2

Date of aitoining the age of 65 years

Educational Qualification .

Length of service into the grade/post applied for

DEAR History in which penalty imposed |f any *
Minor Yes/No
Major YewNo

Medical category in which the candidate \was fit at
the time of refirement

Meodical History/Any handlicap -
Minor ¢ .

i

Surgical
Any Major divease

Safely/accident related history in service, If any.” Yes/No

A) mnywmhesumdlpmm' YesyNo
8) Have you ever been convicted by a court of law
for any offence® - Yes/No

21

Bank's name. address, IFSC Code A/c N, & :v'hlb\
monthly remuneration will be N ey

22

Community S A : ’]*-5‘\
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Mobsile No. NV

27

Alterative Moblle No.

28

e-mail id

'Nunl?rdrtomdthmnmﬂo.&W.M&mwmwmmw«uvhwwﬁtd.
DECLARATION

|

2.
3.
4.

5.
6.

|, the undersigned, do hereby solemnly affirm and declare that the particulars
hnﬁmedabovcntmmdma.lmollbehddmpuuiblelouubmhﬂondmy
wmmdlortmo«ecthfombnmmdmymgmm may be terminated for
this wronglul act. -
lmwulngfotveéewmausubhdtoﬂntmandcondmnmmdh
NOHREATION. ceeverassnsiassssssssss GOLEH wovvrvririsionuss
Iunaweﬂutmymvlaesorenablembedlschngedulanyumldmto
unsatisfactory performance or due to receipt of fresh panel from RRB/RRC, without
any notice.
sl Ao m%&mﬂxam'

o X
!n.z“ Wmh e M:: be by giving 15 days’ notice without any
explanation or any reason. o

Date :
Place !

Signatuve of the retd. employee



