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7% % . Sub: Providing fraining facliifies for persons with ais_obiziﬁes—cuideune_; :

A need has been felf to issue guidelines to provide certain additional facilities/amenities

o persons with disabilifies (PWD} to enable them to effectively discharge their duties.
Guidelines have beeh lcid down by the Department of Personnel & Training (DOP&T) for
providing facilifies such as identification of jobs, post recruitment and pre-promotion training,

assistive devxces,‘free cuccessublh’ry etc. and other related orecs which require specic
aﬁem‘;on

Since ?rcmmg is qn essential componen’r of the service requaremen% of an employee :
fo!lownng may be ensured/prowded

B lnducflon ‘rrczming progrcxmme for the persons ‘with dxsubillhes should be lmpqr’red
together with the othér employees.
2. Job specific post-recruitment as well os pre-promotion ‘rrc:mmg progrqmmes should
be organized for the persons with disabilifies. Definite action 1o conduct job specific
© inclusive 4raining programmes for persons wﬂh dlsabihhes along wﬁ‘h o’rher employees ;
- should be enforced. .
=, 3 -Durcmon and contents of %rammg programmes may . be finglized in, consul’raﬂon with
the National Institutes under the Department of Disability Affairs, Ministry of Social
Justice & Empowenment and, if felt necessary,  assistance. of promment
Assocncﬁons/Federahons/Confederd’rions wcrklng m the sphere of disoblhhes could'
\ »\ be taken.
e = Z’ ’ﬁamtng programmes mqy also be. c:nrcmged for the persons wﬁh dlsqblhhes, keeping
‘ £ in view changes.in job profile on account of, infraduction of new technology. or
~ promotion of the employees etc. The venue of the training needs ’ro be flxed
Ry dependmg on suﬂc;bilz‘ry for conduchng such training programmes. ‘

’b_\,\ Acqapn %aken on the above may be mdv;sed to this offlce
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